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Letters  from,  relattTe  to — 

Alaska,  relative  to  oourt-bonse  and  Jail  in 

relative  t«  ineaoe  persoua 

Appropriatfona,  relative  to  approprlatinns  for  transcrib- 
ing records  and  making  labalar  state- 
ments of  acconnta  iu    United   States 

courta 

relative  to  appropriatioas  ibrpubliabbig 

opioioDS  of  Attoroeya-Qeneral 
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bera.) 
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Barren  River,  KMntiicby,  report  of  engineers  on  snrveyof 

Bayon  Bartholomew,  report  of  engineers  on  snrvey  of 

B<Eiif  River,  report  of  engineers  on  survey  of 

Bogiie  Sound,  report  of  pogineers  on  survey  of 
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letter  from,  transmitting  report  of 
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General  Land  Office,  annual  report  of  Commissioner  of  (vol.  1, 

GeiwnkpbicalCoDgre«s,report  oD  the  Third, held  at  Venice,  Italy. 

Geological  Snrvey,  annual  report  of  Director  of  (vol.  3) 

GeorgtaShoals,  Massachusetts,  letter  of  Secretary  nf  Treasnry  rel- 
ative to  eiamining 

Gibbon,  Col.  Jobn,  annual  report  of  (vol.  1} 

Otoucesler,  Mass.,  report  of  engineers  on  survey  of  barlior  at .. 

Government  Printing  Oflice,  letter  of  Secretary  of  Treasury  oslc- 
ing  an  appropriation  for  removal  and  storage  of  material  at.. 

Grant  &  Co.,  letter  of  Secretary  of  Treasury  relative  to  paying 
interest  on  Jurlgment  in  favor  of 

Oreely  Relief  Expedition,  message  of  President  reconimendiug 
retnrn  of  eteanjcr  Alert  to  Great  Britain 

Oreeu  River,  Kentucky,  report  of  engineers  on  survey  of 

Gun  factory,  estimates  of  Secretary  of  Navy  for  erection  of  .. .    . 

Qntt«nberg,  Iowa,  report  of  engineer*  on  survey  of  Miss  ssippi 
Biver,near 

H. 

Hampton  Institute,  Virginia,  letter  of  Secretary  of  Treasury  rela- 
tive to  appropHatioDB  for 

Hancock,  M^J.  Gen.  W.  8.,  auunal  report  of  (vol.  1} 

Harbors  of  Refuge : 

Letter  Ovim  Chief  of  Engineers  relative  to  couatnictloD  of 

one  at  Sandy  Bay,  Moss 

Report  of  engineers  on  survey  for  one  HtLadingtOD,  Mioh.. 
Hanisonbnrg,  Va.,  letter  from  Secretary  of  Treasury  relative  to 

pqblio  building  at 

letter  of  Secretary  of  Treasnry  relative  to  ap. 

propriatioD  for  public  building  at 

Hell  Gate,  New  York,  report  of  Secretary  of  War  on  application 

of  appropriation  for  improvement  of 

Hingham  Harbor,  Massacliu setts,  report  of  engineeraon  survey  of. 
Hot  Springs,  Ark.,  estimates  for  completion  of  Army  and  Navy 

hospital  at 

estimktes  for  improvements  at 

Hantington, T4.  Y.,  report  of  enginremon  survey  of.... 

Hyaonts,  Mass.,  report  of  engineers  on  surveyor  harbor  at 
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Put. 

I. 

eetiaiBle  of  dpftcieocy  appruprialioua  fnr 

eapplfaeDtar;  estiioBtes  of  tippTapriatiniiBfor. . 
Indju  DeputmeDt,  tabnUr  staieincnts  of  di^btiraemeDto  mftde 

IndJBD  depredatioD  claimB,  sbatract  showing  uatare  and  amount 
ol  all  clainiB  reported  siooe  Febrn- 

re]>oil  of  Sepiriar.v  of  Interior  on. .. 

fuppleiueotal  report  No.  ti  ou 

No.  :!0Q 

Indian  Kboolij,  eetiinalo  of  appropristiou  tor  echool  at  FLatliead 

letter  from  the  Secretarj  of  Interior  relative  to 

let  ler  of  Secrelaiy  of  Treasnni- relative  to  pnrchas- 

lDdiAD»,Clierokera,  eatiDiates  fur  remoTine  Eastern  band  of 

Deiil'BLahe  Beeervalino,  letter  Irum  Seoretary  of  In- 
terior relative  togmnling  right  of  iray  to  Jameatown 

FlathMd  ScaervatioD,   letter  of  Secretary  of  Interior 
relative  t«   mi   appropriation   for  Catholic   mieaion 
Bchoole 

Ueacalero  Beaervat  ion,  letter  from  Secretary  of  Tieaanry 

Omafaa,  estimate  to  pa;  eipenaee  of  selling  lands 

Oaase,  letter  of  Secretary  of  Treaanr;  relative  to  claim 

Infantry.     (&«  Army.) 
lioo-cUda.     (*«Navy.) 

Iqoiqne.  Peru,  letter  of  Secretary  bf  Slate  relative  to  baming  of 

J. 

Jamestown  and  Nortliem   Bailroad,  letter  of  Secretary  of  In- 
terior relative  to  right  of  way  through  Devil's  Lake  Indian 

'      State,  legation  in*. .\. 

ineMi«e  of    Prealdent  lelative  to  dunation  of  ground  for 
United  Btatea  legation  in 

ogle 


INDEX  TO  EXECUTIVE  DOCUMENTS. 


JefietHOD  Citf,  Mo.,  letter  of  Secretary  of  Treaaaiy  on  luoreaaing 

uppropriatioa  for  public  baildiog  at , 

Judge- Advocate  Oeneral,  Miiinal  report  of  (vol.  I) , 


Kaiuaa  City,  Mo.,  letter  of  Secretary  of  Tieaaory  on  additional 

appropriation  for  public  buildioE  at 

Kvr,  W.  W.,  letter  of  S«ct«tary  of  Treaanr;  relative  to  paying, 

for  Bervices 

Key  West,  Fla.,  letter  ftttm  Secietary  of  Treasury  relative  to  es- 

tablishing  range-light  at 

KilbotUD,  Hallett,  letter  of  Attomey-0«neral  relative  to  paying 

atenograpbers  in  enit  of 

L. 

Labor  in  Enrope,  reports  of  United  Statea  cohbdIi  on 

Lac  la  Bella  Harbor,  Miohieau,  report  of  engioeers  on  anrvey  of. 
Lake  Champlain,  New  fork,  report  of  engineere  on  anrvey  of, 

near  Four  Cbanuele 

Land  laws,  eatimate  of  appropTiatiang  l^«in  Secretary  of  Treaa- 

niy  for  printing 

Lawiencebnrg,  Hid.,  report  of  engineers  on  iorvey  of  harbor  at. 

Lewie  Hiver,  report  of  engineers  on  anrrry  of... ■ 

Ligtat-Bonie   Board,  letter  recommending  Mtablighment  of  a 

range-light  at  Key  West,  Fla 

letter  relative  to  burning  of  Hght-hooae 

tender  LUy 

eatiniBte    for   completing    ligfat-houae   at 

moDth  of  Detroit  Biver 

Lights,  eatimate  for  completing  lighMiouse  at  month  of  Detroit 

Biver 

e8timat«  of  appropriation  for  Abeacom  and  Cape  May 

statioDi 

report  of  Secretary  of  Treasary  relative  to  additional, 

in  Narraganaet  Bay 

Lily  (light-hoase  tender) : 

I^tteiof  Secretary  of  Treaaory  relative  to  burning  of 

Claims  for  losses  by  bnruingof 

Longitnde.    {Sre  International  Meridian  Congress.) 
Lomsville,  Ky.,  letter  from  Secretary  of  Treasury  on  additional 

appTopriation  for  public  building  at 

Ludington,  Mich.,  report  of  engineere  on  survey  of  harbor  at.. - 

M. 

Mail  contractors.     {S«e  Postal  service.) 
Hail  contracts.    (5se  Postal  service.) 

Malo,  J.  T.,  estimate  of  appropriation  to  pay 

Marine  Corps,  report  of  the  commandaiit  (vol.  1) 

Meridian.     (5re  International  Meridian  Cunference.) 

Uerritt,  Col.  W.,  annnal  report  of  (vol.  I) . 

Mescalero  Indian  Reservation.     (S*e  Indians.) 

MessagerieB  Maritime  Ship  Company,  estimate  to  pay  claim  of. . . 

Miles,  Brig.  Oen.  N.  A.,  annnai  report  of  (vol.  I) 

abstract  of  the  militia  force  of  the  United  States 

Militia,  reports  on  (vol.  1) 

HiUtaty  Academy,  West  Point,  report  of  Board  of  Visitors  to 

(vol.  I) 

estimates  for  building  quarters  at 

petition  of  cadets  relative  to  civilian  appoint- 
ments to  Army 

Military  satablishment,  statement  of  eipenditnresfhiin  the  appro- 
priation for  the  contingent  expenses  of  the 
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Military  pritOD,  reporUon  (vol.  1) 

Minneapolis,  Minn.,  letter  of  SecreMry  of  Treamry  relative  to 

appropriation  for  pnblic  bnildiogat 

Mint,  annual  report  of  the  Director  of  the - 

prodnction    of     precious 

Hiaaiiaippi  Biver,  report  of  engineen  on  enrvey  near  Qnttenberg, 
Iowa 

Miaainppi  Kiver  Commimion,  annual  report  for  1B84  of  the 

Miaeonn.  SansaB  and  Pacific  Railroad,  papeiB  in  claim  of 

Mobile,  Ala.,  report  of  engineetaonBnrveyof  riverandli^t>orat. 

Honahan,  Thomas,  report  of  Secretary  of  Stat«  on  arrest  in 
Mexico  of 

l(«n«7-ordeT  nyatem,  aonnal  report  of  finperintendent  of  the — 

N. 

NapaBiver,  report  ufeneineeTB  on  survey  of 

NaTTBganaet  B>yi  Uhode  Island,  report  of  Secretary  of  Treasury 

relative  to  additional  lights  in 

Natalbanv  Biver,  Lonislana,  report  of  engineers  on  sarvey  of 

National  bank  notes,  supplementary  estimate  of  Secretary  of  the 

Treasnrr  for  printing 

National  Board  of  Health,  annual  report  for  1684 

Naxal  Academy,  annual  report  of  the  saperintendentof  (vol.  It., 
nport  of  Secretary  of  Navy  on  death  of  F.  8. 

Btraug  at 

Naval  Advisory  Board,  lett«r  of  Secretary  of  Navy  on  eipendi- 

Naval  Observatory,  estimates  for  contingent  expenses  of 

Navj  :  Annual  leport  of  the  Sunreon-Qeaeral  of  the  (vol  2). 
letter  from  Secretary  of  Treasury  transmitting  estiu 

to  pay  contractors  for  use  of  yards  by  iron-cTads  of 

Bureau  of  Medicine  and  Snrgeiy  (vol.  S) 

acting  rear-admirals :  report  of  Secretary  of  Navy  on  power 

to  appoint   

vessels  tor :  letter  from  Secretary  relative  to  appropriation 

for  machinery  for  new  cruieeis 

Nary  Department; 

Annual  report  on  civil  employ^  of - 

Eatimale  of  appropriation  lor  additional  meMengec  in 

of  apPtvP'iA'iQns  for  sun  foct^iry  for 

Statemmtof  toe expenditnresof  contingent  funds  for  1884 

for 

Navy,  Secretary  of.     (5s«  Secretary  of  the  Navy.) 
Navy-yard,  letter  from  Secretary  of  Treasury  tiausmitting  esti- 
mates for  buildings  at  Norfolk,  Va 

New  England  Transportatinn  Company,  estimate  to  psy  damages 

for  collision  with  steamer  Talapooaa 

New  OrtesLs'  Exposition : 

Estimate  of  ezpeuses  for  naval  vessels  in  attendance  at 

Estimates  for  aildiliooal  appropriation  for 

Message  of  Preeiiltnt  rplativK  to  additional  appropriation  for. 
New  York  City,  report  of  Secretary  of  War  on  improvements  of 

harbor  of. ^ - 

Nee  Percd  Indianx.     (&«  ludiauH.) 

Norfolk  navy-yard,  estimate  for  bnildingn  at  

(>. 

Ohio  River,  leport  of  eugiueers  on  survey  of  bar  opposite  moutb 

of  Licking  River 

Omabae.    (^ludians.) 

OrdDance,aunnalreportuf  Chief  of  (vot.3) 

OMgea.    {See  Indians.) 

Otis,  Col.E.,  aDonal  report  ot  (vol.  t] 
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p. 

PsymBater-GeDeral,  anonal  report  of  (vol  1} 

2 

Pensionsttorneys,  report  of  Secretary  of  Interior  on  fee«  of 

of  appTopriatiod  for  comple- 

'leiiTO-poeniiioDi&.     (^m  AniinalH.) 

PoiDt  Barrow  Elpi-Aition,  report  of  Sfcrotaiy  of  War  on 

",\     , 

'oner,  Fiti-Jobii,  nieMage  from  PreBident  with  copy  of  appeal  of. 
Portamonth,  N.  H, report  of  euginecra  ou  survey  of  harbor  at... 
Postage  Btampe,  letter  of  Postniastor-Goneral  relative  to  birts  for. 

m 

91 

202 

266 
266 

266 
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266 

966 
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203 
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143 
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193 
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on  additional  allowanceH  made  to 

eetimateB  of  the  appropriations  for  year  eodiDg 

for - 

meat  of  contracts  for  ofSolal  envelopeB 

porta  of— 

Auditor  of  the  Treatiiiry  for  the  Poat-Offloe  Deputment. . . 
Letter*  fh>Di,  relative  to— 

4 

Claims  ofpoetiuiLBieni,  lUt  of  clairas  aUowed  and  dUallowed 

Mail  service,  annual  report  on  contracts  made  for 

annnal   report  on  additional  allowances  to, 

Official  envelopes  relative  to  annnlmont  of  contraota  for.. 
Post-Offloe  Department,  annnal  report  on  eiponditnre  of 

■    canses  allowed  awl  disallowed  f^m  December  1,  IHS),  to  De- 

tingeotfnnd 

letter  of  Secretary  0/  Treamry  relaUvo 

Powow  Biver,  Uasaaohnsetta,  report  of  englncBrs  on  Borvey  of . .. 
Preoiona  metala,  annual  report  on  prodnctTou  of 

Di.itradb,  Google 
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Praaideikt  of  the  Uiiit«d  States,  oommauioatioiia  from — 

AnnDftl  Mewga  and   acoompauyiag  docnuienta,  eeoond 

BMBioD.Forty-MgbtliConErraa 

Alert  (steamer),  TeoommendiDg  retam  to  Great  Britain.... 

Civil  Berrioe  CoDunluioD,  aunnal  report  of 

California  and  Oregon  fiailioad,  relative  to  appointment  of 


Inapector-Oenerst's  Department,  returning  bill  (H.  R.  I0I7) 


NBtioual  Board  of  Healtli,  tranHmttttng  anunol  report  of.. 

New  Orleuia  Expowtion,  relative  to  additional  appivpri- 
atlon  for 

Porter,  Fiti-Joho,  copy  of  appeal  of -. 

Union  PaciUe  Railway  Company,  report  of  QoTemment 
directors  of 

Transmite,  by  muasnge,  conunaDloatioiu,  Actfram — 
Fo*tm«tttT-  General : 

Fliat  AMiataat  PoBtmutcr-General 

Second  Awistaut  Poatmaater-Oeneral 

SnperintendeDl  of  fbrelgn  mails 

of  the  money-order  system 

of  Railway  Mail  Berrioe 

Third  Aasiatant  Postmasler-Geoeral 

Topographer  of  the  Poet-Office  Department 

Seer^arg  of  A'avy  .* 

Acting  rear  admirals,  relative  to  appointment  of 

Saerttary  of  Stale  : 

Bneuoe  Ayree,  relative  to  consul  at 

Collisiona  at  aea,  report  In  i«gard  1«  preventing 

Congo  Conferenoe,  relative  to 

Consalar  service,  report  on 

Coiea,  relative  to  detailing  Army  offloers  for  military  in- 
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French  and  American  Claims  Commission,  report  relative  to. ! 
International  Meridian  Confetenee,  transmitting  prooeed-  I 

Japan,  relative  to  doaation  of  ground  for  United  States 

legation  In | 

Honahan,  T.  J.,  report  on  arrest  fn  Mexico  of 

Santofl,  Jnlio  R..  report  relative  to  arrest  in  Ecnador  of. . 

Sontb  American  Commissiomirs,  annual  report  of 

Private  die.stampe,  letter  of  Secretary  of  Treasury  relative  to 

oomiDiasionB  witbheld  from  purchasers  of 

Prir*l«  land  olaime.  New  Mexico : 

Report  of  Secretary  of  Interioron  claim  of  Antonio  de  Sal- 


Report  of  Secretary  of  Interior  on  olairo  of  Sebastian  de 

Vargas,  No.  I;t7 

"       rtof  Secretary  of  Interioron  Canada deCochitegrant, 


Report 
N0.I; 


Pablic  bnildinga,  letter  from  Secretary  of  Treasury  relative  to 

Eurchase  of  site  and  erection  of,  at  Harrison- 
nrg.Va 

letter  from  Secretary  of  Treasury  relative  to 
completing  post-ofBce  building  at  Poagh- 
keepeicN.Y 

letlerofsiscretaTy  of  Tieaiinry  relative  to  addi- 
tioDBl  appropriations  for 

letter  uf  Secnitary  of  Treasury  relative  to  sal- 
ary of  iuHpeotor 

letter  of  Secretary  of  Tressury  relative  lo  ap- 


chargeof  new  State,  War,  and  Navy  bnilding  (vol.  1). . 
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Public  documeatti,  a 

tribntion  of 

PabUc  lands,  list  of  Hospel 

Board  of  Equitable  Adjadicatioii, 
PnyallDp  Biver,  Kportof  eu)nu<vrHi 


report  of  Secretary  of  Interior  on  dia- 

iDded  eutrie^of  lands  acted  upon  bytbe 

Burrey  of 

Q- 

(JnuteTmMt«r-0«Dsnil,  AnnoKl  Kport  of  (vol.  1) 

QniDcy  Bay,  lliinoia,  report  of  engiDeetB  on  Burvey  of  Wbipple 
Creok  in 


Railroads.    {See  alao  under  bead  of  re«ppctive  corpora ti oua. ) 

auouul  report  of  ComniiBaioneT  uf  (rol.  1) 

RAilwayHall  ScrTice,anDnal  reportof  fheSiiperinteudentof  tbe. 
Rebellion  Recorda.     (Stealto  Records  of  the  Rebellion)  (vol.  1).. 

Receipt*  and  expend itntee,  aunual  report  for  18ti0 

RecordaoftbeRebellioD,r<;|ionof  officer  in  cbarge  of  publication 

(vol.1) 

report  of  Secretary  of  War  on  distribu- 

Eed  River,  report  of  engineetB  on  snrveyof 

Ref(iater  of  Treasury,  anunal  report  of 

Rice,  8.  F.,  letl«r  of  8ecreiary  of  Treasury  relative  to  paying 

Right  of  way,  lett«r  from  Secretary  of  Interior  relative  to  grant- 
me  same  to  Jamestown  and  Northern  Railroad  through  Devil's 
Luie  Iniliau  Reservation . . 


's  and  harljorB.     {See  alto  under  head  of  respective  names  of 
report  of    Secretary  of  War  ou    improve- 


letter  of  Secretary  of  War  relative  to 

ase  of  piers  and  bteaknaters 

Bock  Island  Arsenal,  letter  of  Secretary  of  War  relative  t 
propriatioDS  for  water-power  pool  at 


Vol.     No.     Part. 


Snint  Joseph,  Mo.,  letter  from  Secretary  of  Treosnry  on  addi- 
tional appropriation  for.pnblic  building  at 

Saint  Joseph's  River,  Idaho,  repoct  of  engineers  on  survey  of 

Saint  Louis  River  and  Bay,  Wiscouaiu,  report  of  engineers  on 
survey  of .  .... 

SalmoD  River,  New  York,  report  of  eDginoeis  on  survey  of 

Sandy  Bay,  MoiieacbiisettH,  letter  of  S^retary  of  War  relative  to 
conetructiug  bartior  of  refuge  at 

Sontoa,  Jnlio  K.,  letter  [torn  SecretBry  of  State  relative  to  arrest 
in  Ecuador  of - 

Saranac  River,  reports  of  engineers  ou  survey  of 

Snnit  ^inte  Mary  Caual,  letter  from  Secretary  of  War  witb  re- 
port of  enginecni  on  lockage  at 

Scajacuada  Creek,  New  York,  report  uf  engineers  on  snrvey  of.. 

Scbnfietd,  MaJ.  Gen.  J.  M.,  annual  report  of  (vol.  1) 

Scioto  River,  Ohio,  report  of  engineers  on  survey  of 

Second  Assistant  Postmaster- Geueral,  anunal  report  of 

Second  Auditor  of  Treasury  Department,  annual  report  of. 

letter  asking  addition- 
al aroomuodationa 
for  ofBee 

Second  ComptioUer  of  Tieasuty  Depailment,  Anna^  report  of.. 
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5 

Lettera  (rom,  i«latlve  to— 

BnieaQof  Catholic  Mi luiioiia,  ukiiiK  appropriatioDS  for.... 
California  aod  OreKon  Railroad,  relative  to  uppoiDlment  of 

of  the  nveral  Inirr&us  of  the  Interior  Uepartiuent  for 

Indian  depceSation  claims : 

Abstract  ahooiuft  tbe  nature,  charactrr,  and  amoant  re- 
ported since  Febmary  aO,  ism 

Abrtraot  of  claims  since  December  10,  iS^,  to  Jannaiy 
13,  18ffi 

Indian  echoolt,  relative  to  disbuisemciit  of  fnuds  for  eup- 

JameatowD  and  Northern  Railroad,  in  refcaid  to  grantinfc 

Private  Und  claims,  report  relative  to  claim  of  Antonio  de 
Salazar,  Ko.  l:« 

on   Canada  de  Cochite  srant 
No.1:K>.  XewMfxlco 

ZnBi  Indian  Rewrvatiou,  relating  to  alleged  claiuis  to  por- 

S«!ret.n">fthe"Navy: 

ADDaalreport(in9  Tolnroee), embracing  reports  from— 
The  Secretary  (vol.  I) ,. 

a 

Medicine  BnrlSnrgcry  (vol. -J) 

3 

Ordnance  (»ol.  1) 

3 

Yards  and  Docks  (vol.1) 

Ealimateo  of  the  Secretary's  office,  and  pay  of  the  Navy 

3 
3 

L«tt«nfrom.  relative  to- 

Central  America,  relative  to  assistance  rendered  destirnte 
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Seoietai;  of  th«  Smvy — Contiuaed. 
Letten  ftom.  relntive  to — 
ContingeDt  Aind,  Btotemeot  of  the  expenditiirM  of,  for 

1883 

Dmiil(Bchooner),eatimatetopK7  owners  dftmftgeeuustaioed 

b^  collision  nith  U.  8.  R.  PonbBtan 

Naval  Advisory  Board,  report  of  eipenditareaof 

Navy  Deportment,  annual  reirart  on  civil  employ^  of 

transmittiTigannnBl  report  on  ezpendi- 

1  are  of  contiufteutfandof. 

Strang,  Frederick  8.,  od  death  at  Naval  Aoademy  of . 

Tallapoosa,  relative  to  aiakine  of 

oorreetiag  aleriaal  error  io  report  relative  to 

•inking  of 

Vessels,  relative  to  appropriation  for  macbinny  for  new 


Labor  in  Enrope,  tranamilting  consnlar  reports  ou 

ColliaionB  at  aoa,  in  reibreitce  to  interaatiotiBl  regnlatfons 

fbr  pieventiag 

Congo  Confennoe,  report  relative  to 

CoDsalar  and  diplopiatio  service,  report  on 


CoDtingent  fund,  statement  of  disbursements  for  year  end- 
-g  JnneSO,  1804,  of  tbe  State  Departmmt. 


Freuob  and  American  Claims  Commisaion,  report  relative  to 

International  Meridian  Conference,  report  of  proceedings. 

Iqnlqne,  Peru,  relative  to  bnmitig  of  consalateat 

Japan,  relative  to  donation  of  gronnd  forUnil«d  States  le- 
gation in 

Mouahao,  ThomaaB.,  on  arrest  in  Mexico 

Santos,  Julio  R.,  relative  to  arrest  in  Ecuador  of 

South  American  Commisaiouere,  transmitting  annual  re- 

Secretary  of  the  Treasury — 

Annual  report  on  the  flnauces,  embracing  reports  of— 

The  Secretary,  wiili  tables 

Annual  report  on  the  state  of  tlie  finance*  for  the  year  end- 
ing June  30.  1884 

Com  misBsioner  of  Internal  Revenue 

Comptroller  of  the  Ciirreuoy 

Letters  Aom,  relative  to— 
Abingdon,  Va.,  relative  to  appropriation  fur  public  build- 
ing at 

Alaska,  relative  to  fittiug 

relative  to  pay  of  civil  officers : 


o  fittiuE  np  a  public  building  ii 

0  pay  of  civil  officers  in 

relative  to  eQlbrcsment  of  laws  ii 


Appropriations,  eatimates  required  for  vear  ending  June, 
1886 

supplemental  estimate  for  printing  no- 
tional-bank notes 

estimate  of  deflcieucies  for  support  of  cer- 
tain tribes  of  Indians 

estimate  for  extra  policemen  tor  District 
of  Coluiubio 

estimate  for  protection  and  improvement 
of  Telle WBtoDC  Park 
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BiCflaij  of  the  Tnunry— Cootinoed. 
Itttttera  tram,  nlitlve  to— 

Approptiationj,  Mtimsle  for  doficienor  (bt  Stftte  Doptirt- 

meat  priating  Bud  binding  ..• ,. 

Mtitukte    for    completing  Ughfr-booM  at 

moatb  of  Etatrolt  RivBT 

Mtltnat«  for  whool  at  Flatbead  Ageauy. . . 
MtJiuat«  for  gnu  factor;  for  Navy  Depart- 

additlooal  catimatoa  for  War  DepartmeDt. 
wtimatea  for  buildings  on  Coaater'a  Har- 
bor Island .. 

wtimatoa  for  maintaining  pnblio  order  in 

Diitrict  of  Colnmbia ..... 

Mtimates  to  pay  contraeton  for  nw  of 

yards  bv  Inm-otads 

tstimata  for  pnTchaae  of  additional  land 

at  Fort  Uonroe 

•■timat«  of  remoTal  of  Kei  Ferc^  Indians. 
estimate  for  ezponaBs  of  naval  rewela  at 

Hew  Orleans  Exposition 

«stimate  for  office  of  Auditor  of  Post-Offloe 

Department 

estimate  foe  expenses  of   American  and 

Haytien  Claims  CunnaiseioD 

estimate  far  ContiDgeot  expeoaee  of  Naval 

ObserTatory 

eatimates  forbntldingquartersatMilltary 

Academy , 

fstimata  to  pnichase  bistory  of  State  De- 

eslimatefor  extn  work  in  dtTiaioa  of  war- 
estimates  of  detioleDctea  for  cnrrent  year, 
estimate  to  pay  claim  of  Hesaageries  Mar- 
itime Ship  Company . . 

ettimatea  to  pay  certain  iDternal.TeTanne 

collectors .-. 

ettlmate   to  pnrohase  improrements   on 

Meacalero  Indian  BeBervation.^. 

estimates  for  bnildlngB  at  Norfolk  navy- 

etdmatea  for  Indian  sobool  at  Forest 
Grove,  Greg 

estimate  forexpeaseaof  selllagOmaba  In- 
dian lauds 

estimate  to  pay  damsgei  for  oolllsiDn  of 
Steamer  Tallapoosa 

estimate  of  expenses  for  asoerttdnlDg 
PreDcb  spoliation  claims 

estimate  for.Abescom  and  Cape  Hay  light 
stations 

additional  estimatea  for  money-order  di- 
vision of  Post-Offlce  Department 

estimates  for  legation  premises  at  Seocl, 
Corea,  and  Banknk 

estimates  for  improrlDg  sanitary  condition 
of  Watervliet  Arsenal 

Mttmates  for  Hampton  Institute,  Virginia. 

Mtimates  for  completing  hospital  at  Hot 
Springs,  Ark 

estimates  for  Bureau  of  Labor  Statisttca  . . 

est!  m  ates  for  impro  vemen  ts  at  H  ot  Spi  i  ugs. 
Ark 

supplemental  estimates  of. ..- 
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Appropnationa,  wtlmaUs  for  removiDg  Eaatem  Band  of 

Cherokee  Ittdiane 

esttmatei  for  Kas-pfpee  for  new  Pension 

bnildiug 

Mtimatee  to  p»y  claim  of  J.  R.  Cartel 

estimate  to  p»y  interpreter  to  legation  ' 

Mtimates  for  New  OrleaniEipoaition-. 

eHtimates  for  government  of  Alaiika ... 

Wtimat««  for  oompletion  of  Femdon  Office 

bnildlng   

eatimates  for  anpaid  Jndsmenta  of  Court 

of  Claima. . 
eeUmatesl 
eatimate  to  ret' 
estimate  for   eanitarj  improvemeute   at 

WatertowD  Anwnal 

Aflbuelot  (U.S.  S.),retatiTe  to  paying  damagea  for  coUieion 


with  . 


BoHton,  UaM.,  relative  to  an  additional  upproprlatlun  for 

public  bni Id ing  at ■ 

BiienoB  Ajrea,  relative  to  tbe  conaalat...... 

Captain  A,  Co.,  relative  to  claim  of 

Charleston,  W.  Va.,  relative  to  incieaaed  appropriatioD  for 

Eubllo  building 
ineaeioimigratlon,  on  regnlatiooi  for  reatricting — 

ClaiaiBiMbaiuleKhowing  list  allowed  by  acoountittgolBceTa 

of  theTreaenry 

listof,  ariliug  uudersat  of  July  4,  1H64 

■cUedule  showing  list  under  exhausted  approprik- 

Clevelftod,  Oliio^  relative  to  additloaal  appro prlatioua  for 
public  building  at - 

Coast  Survey,  annual  report  for  1884 i 

Coast  and  Geodetic  Survey,  statenieot  allowing  expendi- 
tures made  on  account  of. 

Columbus,  Ohio,  relative  to  public  bnildin^  at 

Cooncil  Bluff's,  lona,  relative  to  pul-lio  building  at 

Court  of  Claims,  relative  to  appropriation  forprlnllngfor.. 

Customs  officers,  transmitting  annual  report  o  n  euioluuienta 
of 

Customs  revenue,  in  relation  to  cost  of  collecting  ..... 

Des  Moinea,  Iowa,  relative  to  public  bullil:ugBat 

Distilled  spirits,  relative  to  removal  aud  entry  from  ware- 

Dislriut  of  Colombia,  relative  to  additional  estimates  for 
cliaritabie  iftstltntioDa  in 

Dubuqne,  Iowa,  rrlativeto  public  bnildingat 

Dulles,  annual  ri'piirt  of  refund 

Elections,  statemeut  of  espenditunrs  for  deputy  aiarsliala 
snd  supervisors  of 

Elliott,  ufeorge  ¥.,  rotative  to  relief  of  sureties  of 

Fort  Wayne,  Ind.,  relative  to  limit  of  cost  of  publio  build- 
ing at 

Georgia  Shoals,  Hnssachu setts,  relative  to  examination  of. 

Grant  A  Co.,  relative  to  paying  interest  on  Judgment  in 
favor  of 

Government  Printing  Office,  in  rotation  to  appropriation 
for  the  removal  ana  storage  of  material  at 

Burlaonhnrg,  Va,,  relative  to  erection  of  public  building 
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Indiat)  schooU,  rolativa  to  |iarcha»ii)i:  property  for 

K»D«u  City,  Mo.,  relatiTo  to  w  additional  appropriation 

Key  West,  Fla.,  relative  to  !i|:;ht  at  Northwest  PaMage 

tnuiMaittiDg  clalnis  for  loaaetby  bnming  of. 
IjODiiviUe,  Ky.,  relative  to  additional  appTopriatioo  for 

UiMonrVKa'nwi  and  PaciGe  Railroad,  relative  to  elaim  of. 
Marraganset    Bay,  Khode  laland,  relative  to  additioual 
lighuin 

Havy  Department,  eatiniate  of  appropriation  for  additional 

Poat-Ofl9ce  warrant*,  relative  to  payins  ante-bellnm 

Pooghkeepsie,  N.  Y.,  reUtlve  to  oompteting  puhlio  boild- 

Silver  dollan,  relative  to  transportation  and  at«rag«  of.. . 

Steam-veaaela.  relative  to  law  refcniating  feed  pipes 

Syracuse,  N.  Y..  relative  to  increasinft  cost  of  pnbiio  bnild- 

Treasury  Department,  report  of  the  coDtingeDtespenoea 

Wyoming  Territofy,  relative  to  printing  revlaed  lawt  of. . 
flMntaryofW^r: 

EdncaUon  in  Army,  report  by  officer  in  charge  of  (vol.  l)- 

Milea,  Brig.  Gen.  N.  A.  (vol.  1) 
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BooreUrj  of  Wkr— Contlmied. 

Aonaal  report  of  the,  in  ^  volumes,  etubrMiiDt;  repnrlii  of— 

Uilitarf  Academy,  report  of  Board  of  Visitora  to  (vol  I).. 
traDaaiitling  petition  of  csdetB  from . .. 

Uilltaiy  prison  reports  (toL  1) 

Militia  Beport*  (vol.  1> 

OtiB,  CoL  E.  (vol.  1) 

Fajtaaster-Oeneral,  snnnal  report  (vol.  I) 

Pope,  H^.  Qea.  Jolm(Tol.  l)r 

,  QaftTtennOBter-OeaeTal  (vol.  1) 

Keoords  of  the  RebellioQ,  report  of  officer  in  aharge  of  pnb- 
licfttiona  of  (vol.  1) 

8«hoflBld,  M(0- Gea.  J.  M.  (vol.  1) 

Sheridan,  Lien  tenant-General  (vol.  1) 

Signal  Offloe,  report  relative  to  (vol.  4) 

Soldiers'  Borne,  Waehiiigtoa,  D.  C,  annual  report  of  ci 
mItsiODerB  gf  (vol.  1) 

Btanlev,  Brig.  Gen.  D".  8.  (vol,  1) 

State,  War,  and  Navy  Department  building,  report  of  offi- 
cer in  charge  of  (vol  1)..^ 

Snrgeon-Oeueral,  annual  report  of  (vol.  1) 

Toriy,  Brig.  Gen.  A.  H.  (vol.  1) 

TidlMdl,  Lient.  Col.J.  C.  (vol.  1) 

IiOtters  from,  relative  to— 

Agate  Bay,  Minnesota,  transniiUing  report  on  niirvey  of . . 

Army,  annual  report  on  contingent  ex pendi tares  for 

AsBiatant  surgeons,  transmitting  petitions  relative  to  issuing 
commission  to 

Barren  River,  Kentucky,  transmitting  report  on  survey  of. 

Bayou  Bartholomew,  transmittiuff  report  on  survey  of 

Boinf  River,  Louisiana,  transmitting  report  on  snrvey  of.. 

Bogne  Sonnd,  North  Carolina,  traoEmitting  report  on  si  ~ 
vejof. 

Barlingtou  Bay,  Minnesota,  transmitting  report  of  si 

Crinmet,  III.,  relative  to  ohangee  in  shoreline  at 

Oasbio  River,  transmitting  report  on  survey  of 

Ohincoteague  Bay,  traoBmitting  report  on  survey  from 

Delaware  Bay  to 

Cleveland,  Ohio,  truumitting  report  of  engineers  on  har- 

Clinton  River,  Uiohigan,  transmitting  reporton  survey  of. 
Congaree  River,  transmitting  report  of  engineers  on  sur- 

Cmur  D'AIene  Lake  and  River,  tranemitting  report  on 
survey  of 

Cypres*  BayoD,  transmittinK  report  of  engineers  on 

Dams,  transmitting  report  at  engineen  on  system  of  mov- 
able   

Darien  Harbor,  Georgia,  transmitting  report  on  survey  of.. 

David's  Island,  New  York,  with  estimates  for  seawall 

Deer  Creelc,  Misslsflippi,  transmitting  raport  of  engineers 
survey  of 

Disbursing  offlaers,  relative  to  inspection  of  money  a 
oounteof , 

Dn  Pont,  B.  F.,  relative  to  unveiling  statneof 

Fallsof  Saint  Anthony,  relative  to  coudition  of 

Fort  Point,  Boston  Harbor,  transmitting  report  of  survey 
of  cbaunel  at 

Oedney's Channel,  relotive  to  deepening ... 

Gloucester,  Uast.,  transmitting  report  of  survey  on  harbor 
at 

Oreen  Biver,  Kentooky,  transmitting  report  on  snrvey  of.. 

Hell  Gate,  New  York,  relative  to  application  of  appropria- 
tion for  improvement  of... 
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,  of  W»r — Continnsd. 
Lotters  fWim,  relative  to — 
Highun  HKbor,  HHHebVBetti,  InuiSHiittiDK  report  on 

mrvey  of 

Huntington,  N.  Y.,tmuiiiitting  report  on  enrTey  of  lutrbor 

HjmnDiB,  Maaa.,  trMumltting  report  of  engiaeen  on  survey 

of  harbor  at 

Infaotrr,  tratuinitting  petition  of  offloeie  for  reorgkuUk- 

tioD  of '. 

lDternation»1  Geographical  CoogieH,  trmiumlttiDg  report 

o^  held  at  Vonioe 

Li«o  la  Belle  Harbor,  transmitting  report  on  gnrveT  of.  .._ 
I<ake  Cliamplaia,  Mew  York,  traiumittiDg  report  of  inrTey 

at  Fonr  CbannelBof 

Lawreucebnig,  Ind.,  transmitting  report  of  earrey  of  har- 

LeWis  River,  traosmittiug  report  on  Barrey  of 

Liodingtou,  Uich.,  transmitting  report  on  sorvey  of  bar- 

Militia,  alMtract  of  toroe  of 

Mininippi  River,  transmitting  report  of  surrey  of,  n 

OutteDberir,  Iowa 

Hiaaiaalppi  Kver  CommiMion,  transmitting  annnal  report 

of 

Hubtle,  Ala.,  traDsmittlng  report  of  soryey  of  river  . 

Napa  Biver,  transmitting  report  on  survey  of 

Matalbany  River,  transmitting  report  on  sarvey  of 

New  York  Harbor,  transmitting  report  on  improvements  of. 
Oliio  Biver,  transmitting  report  of  engineers  on  snrvey  of, 

near  Licking  River 

Paaqnotank  River,  North  Carolina,  transmitting  report  on 

survey  of .. 

Pawcatuck  Eivor,  Rhode  Island,  transmitting  report  of 

anrrey  of 

Fensacola,  Fla.,  transmittlDg  report  on  survey  of  harbor 

at , 

Fooomoke  Biver,  transmitting  report  on  survey  of .... 

Point  Barrow  Expedition,  rotative  to , 

Portamouth,  V.  H.,  transmitting  report  on  SDrvey  of  har- 

Powow  River,  Hasaaciituetta,  transmitting  report  on  si 

PuTallup  River,  transmitting  report  of  survey  of 

Qoincy  Bav,  Illinois,  transmitting  report  on  sarvey  of 
Whipple  Creek,  lu 

BocMrilB  or  the  Rebellion,  relative  to  the  distribotion  of. . 

Bed  Biver,  transmitting  report  on  snrvey  of 

Bivers  and  barlraiB,  transmitting  report  on 

transmitting  report  on  survey  of. .. . 

Bock  Island  Aiaenal,  relative  to  appropriation  for  water- 
power  pool  at 

Saint  Joseph  River,  Idaho,  transmitting  report  on  survey 
at 

B^ntLonis  Biver  and  Bay,  Wisoonsin,  transmitting  report 
on  surrey  of 

Salman  River,  New  York,  transmitting  report  on  snrvey  of. 

Sand  Bay,  UaBsaohusetts,  relative  to  constructing  harbor 
of  refuge  at 

fiaranao  River,  transmitting  report  on  survey  of 

Sanlt  Saint  Har;  Canal,  transmitting  report  of  engineers 
on  lockage  of ,. 

So^acuada  Creek,  New  York,  transmitting  report  on  sor- 
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Bwrotftry  of  Wst^-C  on  tinned. 
LatUrs  from,  lelatiTe  Ui — 
Scioto  River,  Ohio,  trumtnittiDgieportofeDKlneeraotiflOT- 

Bkip ton  Creek,  Harjinnd,  tr&niiDiittiog  report  on  surrey  of. 

SpringSed  Armor;,  relative  to  eatimntea of  appropriatious 
for 

Bay  Island  Levee,  trauBmitting  report  on  mrvey  of 

Union  Metallic  C»rtrid^e  Company,  relative  ta  claim  of.. . 

Tenice,  Italy,  transmitting  report  on  the  Tbird  Interna- 
tional CoDgreas  held  at 

Wet  Department,  annnal  report  on  contingent  expendi- 
tures of  tJie 

Wanen  Elver,  Bhode  Island,  transmitting  report  on  anr- 

Whit«   Ball,  N.  Y.,  transmitting  report  on  survey  of  hat- 

WiUapab  River,  tranemitting  report  on  Hnirey  of 

Wood  Island  Harbor,  Maine,  transmitting  report  on  sur- 

Tork  Harbor,  Maine,  transmitting  report  on  survey  of 

Bheridan,  Lient.  Qon.  F.  M.. annual  report  of  (vol.1).. . 

Signal  OCB CO : 

Report  of  Secretary  of  War  relative  to  (vol.  4) 

Silver  dollars.     (Set  Coins  and  Coinage.) 

Sixth  Anditor  of  Treasury  Department,  annaal  i«port  of. 

Skipton  Creek,  report  of  engiueerson  sorvey  of 

Sny  Island,  Mi Baiaalppl  Biver,  ruport  of  eDgineen  on  survey  of 
levee  at 

Soldiers'  Home,  Distriot  of  Columbia,  annual  report  of  commis- 
sionen  of  (vol.  1) 

South  American  CommissionerB,  annual  report ... . , 

Special  agents.     (SeeTreaanry  Department.) 

Springfield  Armory,  Maesachu  setts,  letter  of  Secretary  of  War 
relative  to  estimate  of  appropriations  for 

Stanley,  Brig.  Gen.  D.  S.,  annnal  report  of  (voL  1] 

State,  Secretary  of.     (Set  Secretary  of  State.) 

State  Department.    (Bet  Department  of  State.) 

Steam-reaselSj  letter  of  Secretary  of  Trea«Q^  relative  to  law 
Tegnlatingfeed-pipea 

Btrans,  Frederick  S.,  report  of  Secretary  of  Navy,  relative  to 
death  at  Naval  Academy  of 

Babsisteoce,  annual  report  of  Coramisaary-Generalof  (voL  1) 

Superintendent  of  Foreign  Uaila,  annnal  report  of 

Supervisors.    (5m  Elections.) 

Snrgeon-GoDeTal,  annnal  report  of  (vol.  1).... 

Syracuse,  N.  Y.,  letter  of  Secretary  of  Tieasnry,  relative  to  in- 
creasing cost  of  pnblio  building  at...... ...... ............ 

T. 

Tallapoosa  (D.  8.  S.),  report  of  Beoretary  of  Navy  relative  to 

sinking  of 

oorrectmg  clerical  error  in  report  relative 

to  sinking  of... ...... 

estimate  to  pay  damages  for  ooUiiion  by.. 

Terry,  Brig.  Qen.  A.  H.,  annual  report  of  (vol.  I) 

Third  Assistant  Postmaster-General,  annnat  report  of. 
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LABOR  IN  EUROPE — WALES. 


REPORT  BT  C0N8J7L  JOSSS,  OIF  CARDIFF. 

In  a  report  apon  the  price  of  labor  and  the  cost  of  living,  embracing 
the  moral,  social,  and  ecouumiu  condition  of  the  people,  a  few  geuertu 
observations  concerning  the  geo^rraphy  and  characteriatlos  of  the  coqd- 
try  specially  dealt  with  seem  de3irat>le. 

By  uommon  consent  Wales isdividediutotwosections,  North  and  South. 
The  conoties  of  Flint,  Denbigh,  Aaglesea,  Oaruarvoii,  Merioneth,  and 
Montgomery  coustitnte  North  Wales,  while  South  Wales  is  composed  of 
the  shires  of  Canligan,  Radnor,  Brecknock,  G-lamorgan,  Carmarthen, 
and  Pembroke.  The  area  of  the  principality  measures  1,721,823  acres. 
The  physical  features  of  the  country  are  varied  and  attractive,  consist- 
ing of  rich  valleys,  barren  rocks,  dense  forests,  lofty  mountains,  and 
desert  moors.  Agriculture  and  quarries  are  the  wealth-producing  agen- 
cies of  North  Wales.  In  the  southern  division  husbandry  consists  in 
large  measure  of  sheep- grazing,  which  is  carried  on  upon  a  large  scale 
and  with  good  results  in  several  counties  where  the  land  is  mouutaiu- 
DOS  and  only  capable  of  sustaining  from  one  sheep  per  acre  upwards. 
Bat  the  poverty  of  the  surface  is  abundantly  compeosatud  by  the  rich 
mineral  deposits  of  the  hills. 

The  population  of  the  country,  according  to  the  oeosos  of  1881,  was 
1,359,895.  The  wage- earners,  or  working  classes,  may  be  compreben- 
sivfly  divided  into  (1)  agricultural  laborers,  (2)  slate  qoarrymea,  (3) 
miners,  aud  (4)  iron-workers.  To  these  particular  classes  mnst,  of 
course,  be  added  the  ordinary  erat^meu  aud  laborers  of  progressive  so- 
ciety, who  build  houses  and  their  appurtenances,  construct  railroads* 
highways,  and  canals,  as  well  as  rolling  stock,  vehicles,  and  boats,  and 
those  who  handle  and  facilitate  the  machinery  of  commerce  and  of  com- 
mnnities. 

itonth  Wales  now  takes  the  first  position  as  a  coal-eximrting  district. 
This  draws  to  the  ports  of  the  Bristol  Channel  a  large  amount  of  Che 
lounage  of  the  world ;  and  in  shipping  Oardiflf,  Nf  wport,  and  SwaDsea 
takfl  a  prominent  position  among  the  great  ports  of  the  Kingdom.  Not- 
withstanding the  advantages  of  this  district  in  the  presence  of  coal  and 
iron,  and  the  existence  of  some  of  the  largest  mills  iu  the  Einjidom 
taming  out  ahip-plat^-s  in  large  quantities  within  a  few  miles  of  tidal 
water,  ship-building,  beyond  the  mere  business  of  repairing,  has  not  yet 
been  established  ou  the  banks  of  the  streams  of  South  Wales.  But  the 
advantages  enumerated,  together  with  the  employment  afi'urded  to  ton- 
nage, cannot  fail  to  induce  capitalists  to  erect  shipyards  on  the  Taff 
and  other  streams  on  the  Bristol  Channel. 

In  the  preparation  of  this  re|)ort  I  have  not  confined  myself  entirely 
within  the  lines  indicated  by  the  circular  of  the  Department  dated  Feb* 
mary  15, 1884,  and  before  dealing  with  the  specified  requirements  of  the 
circnlar  I  have  introduced  chapters  dealing  with  the  political  status  of 
the  British  workman,  local  government  iu  England  and  Wales,  local 
taxation,  and  the  social  condition  of  the  people.  Following  these  will 
he  found  papers  and  schedules  dealing  with  life  and  labor  iu  Wales 
apon  the  plan  suggested  by  the  circular. 

THE  POLITICAL  STATUS  OF  THE  BRITISH  WORKUAR. 

The  parliamentary  electoral  qualifications  are  manifold  aud  complex 
in  the  IJiu'ted  Kingdom ;  to  an  American  tbey  are  even  confusing.    Ad- 
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bering,  in  this  ioBtauce,  to  Eagland  and  Wales,  they  may  be  compre- 
hensively divided  into  the  borough  franchise  and  the  county  franchise. 
Prior  to  the  reform  act  of  1832  the  qualiti cations  of  the  general  elector 
rested  npon  the  holding  of  freehold  property  to  the  yearly  value  of  £2 
($9,72).  Under  the  operations  of  the  reform  act,  and  of  subsequent  leg- 
islation enacted  in  the  years  1867, 1868,  and  1869,  electoral  rights  were 
modified  and  extended  to  their  present  form.  The  existing  count)'  ft^u- 
cbitte  of  England  and  Wales  may  he  divided,  for  the  sake  of  brevity, 
into  three  classee:  (1)  The  £60  {$:ii3)  rental  franchise  of  1832;  (2)  the 
£12  ($58.32)  rating  franchise  of  1867 ;  and  (3)  the  property  franchise  of 
1867  and  1808,  vbether  consisting  of  a  £2  ($9.72)  or  £5  ($21.30)  f^ee- 
bold,  or  of  a  copyhold  or  leasehold  of  the  value  of  £5  ($24.30)  a  year  or 
more. 

Among  the  evils  and  abuses  possible  under  the  present  county  firao- 
cbise  are  the  qualiScatiou  of  noD-resident  voters  purely  and  merely  for 
party  purposes,  and  whereby  such  non-resident  voters  number,  in  some 
instauces,  one-fourth  of  the  votes  npon  the  register  of  the  constituency. 

Another  aspect  of  this  abuse  is  found  in  the  subdivision  of  heredita- 
ments. Mr.  Gladstone,  when  ititrodudng  his  franchise  bill  of  18S1, 
said  that  he  "had  in  his  possession  a  photograph  of  a  hereditament,  a 
certain  structure  not  very  imposing  in  itself,  occupied  by  a  single  per- 
son, and  couferring  one  occupation  franchise,  but  held  by  forty-Uve 
owners,  every  one  of  whom  stands  upon  the  register  in  virtue  of  his 
fbrty -fifth  part  of  this  building,  which  qualifies  only  a  single  occupation 
voter!" 

These  electoral  qualifications  are  common  enough  in  this  country. 
Their  potency  was  brought  home  to  Mr.  Gladstone  during  his  celebrated 
canvass  in  Midlothian.  No  ordinary  man  could  have  overcome  the 
"frtgot"  votes  of  the  Scottish  constituency,  and  I  am  here  tempted  to 
indulge  in  a  single  comment.  A  political  scandal  of  corresponding  Im- 
portance in  the  United  States  would  evohe  thnnderiog  denunciation 
flrom  platform,  press,  and  pulpit,  from  Puget  Sound  to  Florida,  but  the 
iniquity  is  rather  winked  at  here — both  parties  indulge  in  it— and  eveu 
the  premier's  declaration  about  the  photographed  house  caused  more 
laaghter  than  sensation.     But  the  hand  of  fate  is  on  the  curtain. 

The  borough  franchise  consists  of  six  qualifications,  under  which  male 
persous  of  full  age,  aud  not  subject  to  any  legal  incapacity,  are  enti- 
tied  to  vote  for  the  electionof  members  of  Parliament  in  boroagbs,  viz: 

L  Tbe  oocapAtioD  of  ft  dwelling-hoaae  rated  to  the  retisf  to  the  poor,  and  upon 
which  the  rarua  bftve  be«u  paid  ftccording  to  the  acts  of  li^,  IiKij,  ftod  1869. 

II.  The  occupation  of  auv  preoiises  other  than  a  dvelling-honite  rated  to  th«  poor 
at  not  less  than  £10  ($4H.fiO}  per  annum. 

III.  The  oocQpatioQ  as  sole  tenant  of  lodfciogs  of  the  annnal  ralne  of  £10,  if  l«t 
nnforDinhed. 

IV.  The  occnpatiOD  aa  Joint  tenant  with  another  person  or  persoas  of  todgingn  the 
clear  yearly  value  of  which,  if  let  unfiimished,  is  of  an  amount  which,  when  divided 
by  the  number  of  lalgers,  gives  a  sum  of  not  less  than  £10  (IS. 60)  for  each  lodger, 

V.  BeinK  registered  as  a  I'reeman  or  free  burgess  in  any  pluoe  other  than  I>ladaii. 

VI.  Being  a  lineman  of  the  city  of  London,  oi  a  liveryman  belonging  to  one  of  tha 
city  compatjies. 

The  electoral  qnallflcatioaa  V  and  VI  were  conferred  long  ago  by  the 
crown  upon  certain  people  for  services  rendered,  or  otherwise,  and  made 
hereditary  from  father  to  son,  or  throutth  connection  with  organizatiODs 
or  companies,  such  as  the  Lurrymen  or  Freemen's  companies.  These 
are  dcbigaated  as  "  ancient-right "  franchises,  and  even  a  brief  descrip- 
tion of  their  qualifications  would  lead  this  paper  to  inordinate  length. 
Enough  has  been  said  to  show  tbatwhile  the  borough  franchise  is  oom- 
paratively  satisf^tory  the  conuty  franchise  moat  be  aaaatiBfactory  to 
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the  extent  of  the  difference  betveen  the  two  firanohises.  At  present  it 
is  8  common  occarrence  for  two  men,  workiog  in  the  same  factory  or 
establishment,  possentied  of  eqnal  Bkill,  intelligence,  and  education,  to 
be,  the  one  an  elector  and  the  other  disfraucliised  by  the  simple  fact 
that  one  resides  within  the  limits  of  the  borough,  while  the  other,  the 
disfranchised,  resides  jnst  over  the  boundary  line.  This  is  a  bardsbipf 
an  injostiCA,  and  an  anomaly  under  the  preaent  law. 

The  great  balk  of  the  miners  and  agricultural  laborers  of  the  conotry 
are  without  will  or  vote  to  inflnenee  the  law  aud  government  of  the 
eonntry.  The  bill  now  before  Parllameut  proposes  to  remedy  present 
evils  to  the  foUowinfr  extent :  It  provides  fur  an  addition  to  the  existing 
borough  franchise  of  what  Mr.  Gladstone  has  described  as  the  "  service 
franchise'';  that  is  to  say,  it  gives  electoral  rights  to  the  inhabitants 
of  dwellings,  whether  tbey  shall  be  landlords  or  tenants.  This  clause 
vill  enfranchise  the  gardeners,  the  coachmen,  and,  geuerally,  the  chief 
servants  of  establishments  j  and  when  extended  to  the  counties  it  will 
en&anchiHe  tbe  present  inhabitants  of  cottages  upon  farms  and  estates, 
ud  of  the  villages  of  the  great  mining  districts  of  the  country,  owned 
by  the  mine-owner  aud  occupied,  rent  free,  by  the  miner.  Tbe  new 
bill  fiirther  proposes  to  extend  tbe  jElO  ($48.60)  yearly-value  qualifica- 
tion now  enjoyed  by  "ocenpiers"  of  houses  and  land  to  the  occupiers 
of  laud  only.  In  brief,  there  will  be,  nnder  tbe  proposed  act,  first,  the 
freehold  franchise  of  1833;  second,  the  "lodger  francbi8e"ofm6T;  third, 
die  householil  franchise  of  1867,  amended  in  subsequent  years;  fourth, 
tbe'*service  franchise;"  and  fifth,  the  already-mentioned  "  ancient  tran- 
cbisea."  These  will  constitute  tbe  principles  of  the  borough  fmnchise 
QDder  the  new  bill;  and  the  great  reform  will  really  be  effected  bjf 
applying  thete  provisioni  of  the  measure  to  the  people  of  the  counties  of  the 
United  Kingdom. 

The  present  strain  upon  the  Government  is  great.  From  without,  it 
comes  tront  Egypt  aud  the  Soudan ;  fW>m  within  it  is  caused  by  the  disaf- 
fection of  sbip-owners  towards  tbe  board  of  trade  and  tbe  proposed  ship- 
ping bill.  Bat  if  Mr.  Gladstone  can  retain  power  for  six  months  the 
great  electoral  reform  bill  will  become  law,  and  enfranchise  1,300,000 
men  in  England  and  Wales,  200,000  in  Scotland,  and  400,000  in  Ireland. 
In  other  words,  it  will  elevate  to  the  dignity  of  electors  nearly  2,000,000 
of  people,  mainly  composed  of  the  toilers  in  tbe  miues  or  in  tbe  fields 
of  the  United  Kingdom. 

WOKETITOHEN  IN  PABLUHBNT. 

Even  under  the  existing  franchises  of  the  United  Kingdom  the  polit- 
ical influence  of  the  working  classes  is  great  and  increasing,  and  tbe 
electoral  possibilities  of  that  class  may  be  described  as  sopreme.  Tbey 
not  only  hold  tbe  balance  of  power^  bat  possess  a  positive  majority  of 
votes  ia  all  tbe  great  manufactaring  and  commercial  centers  of  the 
eoDutry.  Tbe  great  hulk  of  the  workingmen  are  adherents  of  the  Lib- 
eral party,  and  if  united  as  a  class  for  electoral  purposes  they  could 
carry  all  tbe  borongh  conatitnencies,  and  thereby  overpower  the  connty 
electors.  But  they  do  not  ^'ote  "  like  a  flock  of  sheep,"  nor  exeicise 
their  suffrages  in  a  hostile  or  tyrannical  spirit.  They  are  not,  and  must 
not  be,  ignored  iu  the  selection  of  candidates ;  but  they  are  far  from 
insisting  upon  candidates  from  the  ranks  of  labor  in  a  tyrannical  spirit. 
Iley  have  sent  only  three  "  workingmen  representatives  "  to  Parliament. 
OonspicaoDs  in  the  triumvirate  stands  Thomas  Burt,  esq.,  the  member 
for  Uwpeth,   He  is  a  veritable  workingman  and  yorthnmberland  miner. 
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at  once  modeBt  and  able ;  amiable  at  all  times,  bnt  with  tbe  coarage  ot 
his  conrictions.  He  is  in  no  danger  of  loeing  his  independence  of  thoaght 
and  action  through  that  insidioas  bat  somewhat  exaggerated  monster, 
"  the  social  inflnence,"  on  the  one  hand,  nor  in  conseqaence  of  evanea* 
cent  panics  created  by  political  charlatans  on  the  other.  He  stands 
above  the  average  moral  and  intellectnal  height  of  the  House  of  Com- 
mons, and  is  an  honor  alike  to  bis  constitaency  and  to  the  angnst  aa- 
sembly,  where  he  is  recognized  and  respected  for  bis  inherent  worth. 
Mr.  Broadhnrst,  M.  P.  for  Stoke-on-Treut,  is  also  a  highly  creditable 
member  of  the  Hoase  of  Commons.  That  the  working  classes  coold 
multiply  their  class  representatives  is  nodonbted ;  that  they  will  do  so, 
as  eligible  candidates  present  themselves,  is  equally  tme.  They  have 
made  an  excellent  start  in  this  regard,  and  are  anxious  to  maintain  their 
good  repute.  The  fact  that  members  of  Parliament  are  not  paid  fta 
their  services  as  legislators  is  a  sertons  impediment  in  the  way  of  work- 
ingmen  candidates. 

Mr.  Burt  supports  himself  by  his  salary  of  £500  {$2,430]  a  year  aa 
secretary  to  the  Xorthamberland  Miners'  Association,  augmented  by 
work  of  a  literary  character.  The  increase  of  members  of  Parliament 
trom  the  ranks  of  labor  will  perhaps  be  made  after  the  model  of  Mr. 
Burt's  conditions.  The  presence  of  such  men  in  the  Honse  of  Commons 
is  recognized  by  their  colleagues  as  a  valuable  acquisition.  They  speak 
with  authority  upon  subjects  intimately  connected  with  workLogmen, 
snoh  as  legislation  dealing  with  mines,  workshops,  sanitary  laws,  tem- 
perance, employers'  liabilities,  &c.  The  Liberalism  of  workingmen  as 
a  class  and  of  their  leading  representatives  has  a  decided  democratic 
leaning.  Their  agitation  and  induence  favored  the  passage  of  the  fac- 
tories act,  the  employers'  liability  act,  and  the  Sunday  closing  act  for 
Scotland,  Ireland,  and  Wales,  and  their  coutinned  agitation  for  years, 
and  more  especially  during  the  summer  of  last  year,  forced  and  encour- 
aged the  present  Government  to  bring  in  the  franchise  bill  now  on  its 
passage  through  Parliament. 

Beligious  and  social  questions  bear  a  close  relationship  to  party 
politics.  Adherents  of  the  Church  of  England  may  be  classed  as  Con- 
servatives, while  Koncon  for  mists,  as  a  rule,  supimrt  candidates  of  the 
Liberal  party.  An  exception  to  this  general  rule  prevails  in  England, 
where  the  Wesleyans  are  somewhat  evenly  divided  between  the  two  po- 
litical camps.  But  in  the  principality  disestablishment  is  the  leading 
question  in  political  consideration,  and  the  Konconformists,  as  a  rale, 
are  in  favor  of  disestablishment,  and,  generally,  of  advanced  Liberal 
principles. 

Formerly  the  temperance  question  was  supported  by  bat  a  small  mi- 
nority among  Liberal  politicians.  Within  the  last  half  dozen  years,  how- 
ever, temperance  has  become  fashionable.  A  goodly  number  of  bishops 
and  other  dignitaries  of  the  church,  as  well  as  Nonconformist  ministers, 
have  become  total  abstainers  in  practice  as  well  as  in  theory.  But  not- 
withstanding the  acquisition  of  "my  lord  bishop,"  deans,  and  canons  as 
stanch  supporters  of  temperance,  it  remains  true  that  the  main  strength 
and  supportof  the  principle,  both  in  advocacy  and  practice,  comes  ^m 
the  ranks  of  yonconformists  and  Liberals  in  politics. 

There  is  an  affectation  in  this  country  that  party  politics  have  no  in- 
fluence upon  municipal  elections.  It  is  a  mere  afiectation.  In  some  of 
the  boroughs  of  England  and  Wales  the  votes  of  the  council,  even  upon 
sanitary  and  other  measures,  are  sometimes  carried  upon  strict  party 
lines.  The  political  creed  of  candidates  is  always  a  potent  factor  in  an 
fdectioQ.    Bnt  within  the  local  parliaments  of  some  towns  poIiUcol 
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prejadices  and  oonsideratioDB  are  to  a  very  great  extent,  thoagfa  not 
altogetber,  igDored  by  the  members. 

It  is  remarkable  that  of  all  the  indastrial  classee  of  the  Uaited  King- 
dom  the  miiiers  are  the  moat  keen  politicians.  If  Mr.  John  Bamett, 
the  leader  of  the  nine-hoare'  movement  a  few*  years  ago,  occupied  amoDg 
the  pitmen  of  the  Xorth  of  Eoglaod  or  of  Soath  Wales  a  posittou  cor- 
responding to  that  which  he  holds  as  the  seorotary  of  the  Amalgamated 
Engineers,  he  bad  long  since  been  a  member  of  Parliament.  Uonstitn- 
mcies  hare,  to  my  knowledge,  been  offered  him }  bnt  no  discreet  man 
wonld  accept  a  seat  in  Parliament  without  a  certain  though  a  modest 
inoome.  There  are  Oonserrative  workingmen,  bat  tbe  great  body  of  tbe 
vorkmen  are  stanDch  and  emphatic  Liberals. 

LOCAL  OOTBRNUENT  IN  KNOLANS  AND  WALBS. 

Before  proceeding  to  speak  of  tbe  electoral  rights  of  tbe  people  in  local 
and  mnnicipal  afGw«,  it  is  perhaps  desirable  that  a  brief  outline  shoald 
be  given  of  local  gorerument  in  England  and  Wales.  It  wonld  be  out 
of  place  to  tiace  the  growth  of  these  democratic  institutiona  from  Saxon 
times;  but  it  maybe  said  that  local  government  came  into  tangible  ex- 
istence in  England  with  the  reform  act  of  1832.  They  may  be  briefly 
divided  into  municipal  borough  and  urban  sanitary  districts,  or  local 
boards.  Tbe  municipal  boroughs  number  240,  while  the  local  boards 
are  upwards  of  800  in  number. 

These  urban  districts,  or  local  boards,  are  constitated  by  the  rate-pay- 
ers. Upon  the  requisition  of  twenty  or  more  owners  or  ratepayers  a 
meeting  of  tate-payers  may  be  convened  in  any  locality,  and  sucb  a  meet- 
ing may,  by  resolution,  declare  that  a  given  community,  with  defined 
bob ndaries,  shall  be  constituted  a  local  board  district ;  and  npon  receipt 
of  such  reaolntion  the  local  government  board  may  declare  "such  place 
to  be  a  local  government  district,  and  from  and  after  the  commence- 
ment of  such  order  such  place  shall  becomealocal  government  district, 
and  be  subject  to  the  jurisdiction  of  the  local  government  board."  The 
law  allows  great  latitude  favorable  to  the  formation  of  local  boards.  Ko 
Btipnlations  are  made  as  to  numbers  and  the  smallestvillage  or  cluster  of 
houses,  asacenter,  may  enjoy  to  this  extent  tbe  luxury  of  self-government. 
Upon  receipt  of  an  order  from  the  local  government  board  a  register  of 
ovners  and  occupiers  qualified  to  vote  is  prepared  and  an  "  owner  "  is  de- 
fined by  tbe  local  government  act  of  1875  to  be  "  any  person  for  the  time 
beingintbe  actual  occupation  of  any  kind  of  property  in  the  district  for 
whioh  be  claims  a  vote  ratable  to  the  reliefofthepoorandnotlet  tohim 
at  n  rack-rent,  or  any  person  receiving  on  his  own  account^  or  as  mort- 
gigee,orremembrancer,  in  possession  of  the  rack' rent  of  any  such  prop- 
erty." 

A  "rate-payer"  is  defined,  for  the  purpwes  of  the  election  of  a  local 
board,  as  one  who  has  been  rated  to  the  poor  for  one  whole  year  imme- 
diately preceding  the  day  of  tendering  his  vote,  and  who  has  also  paid 
the  poor  rate  for  tbe  immediate  past  year.  Toting  at  such  elections  is 
by  ballot,  and  property  is  possessed  of  advantages  as  follows :  Electors 
paying  a  rental  of  less  than  £50  ($243)  a  year  have  one  vote;  £50  (fm) 
and  up  to  £100  (t4S6),  two  votes :  £100  (9486)  to  £150  ($729),  three 
votes;  £150  (9729)  to  £200  (1972),  four  votes;  £200  (t972)  to  £250 
($1,215},  five  votes.  A  voter  paying  a  rental  of  £250  ($1,216)  and  up- 
vanis  is  entitled  to  six  votes.  A  voter  who  is  at  once  the  owner  and 
the  bona  fide  occupier  is  entitled  to  vote  in  both  capacities.  No  man  is 
^gible  as  a  member  of  the  local  board  who  is  not  an  owner  or  a  rat«- 
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payer,  aod  be  most  reside  Tithio  seven  miles  of  the  district,  and  be 
rat«d  for  the  poor  at  not  less  tban  £15  (*72.90)  a  year.  Members  are 
elected  for  three  years,  bat  one-third  of  the  l>oard  must  retire  each  year. 

The  powers  vested  iu  these  local  boards  appertain  almost  entirely  to 
health  and  saoitary  measnres.  It  is  their  duty  to  provide  suitable  and 
snfBcient  sewers,  to  compel  house-owners  to  make  proper  drains  into  the 
Bame,  to  enforce  the  necessary  closet  accommodation,  both  iu  dwellioK- 
bouses  and  iu  factoriei,  to  provide  for  cleaning  the  streets,  removing 
the  rubbish,  cleansing  the  repositories  of  tilth,  and  of  such  boascs  as 
t^ey  may  consider  in  an  unhealthy  sanitary  state.  They  may  prohibit 
dwellintcs  in  cellars  and  basements,  provide  hospitals  for  the  treatment 
of  infectious  diseases,  regulate  the  prevention  of  epidemics,  establish 
mortuaries  and  public  cemeteries.  They  are  authorized  by  the  local 
government  act  to  appoint  a  medical  ofScer  of  health,  a  surveyor,  an 
mspector  of  nuisances,  a  clerk,  a  treasurer,  and  such  other  assistants 
as  may  be  found  necessary  to  carry  out  the  provisions  of  the  act. 

The  local  antborities  are  empowered  to  borrow  money  for  permanent 
works,  which,  however,  shall  not  exceed  two  years'ratable  value  of  the 
district.  Incalculable  good  has  been  effected  by  the  urban  sanitary 
antborities,  created  under  the  provisions  of  the  act  of  1876.  Tillages 
vbich  were  formerly  periodically  decimated  by  visitations  of  typhoid 
and  typhus  fever,  and  other  virulent  diseases,  are  now,  thanks  to  the 
sewers  and  the  system  of  drainage  and  health  regnlations,  enforced  by 
the  local  boards,  resorts  of  health,  and  the  home  of  a  sound  and  thriv- 
ing population.  The  extent  to  which  the  people  of  England  and  Wales 
have  availed  themselves  of  the  act  is  highly  creditable  to  them.  These 
local  boards  have  no  jndidal  authority  nor  control  over  the  police;  in 
this  respect  they  come  under  the  county  administration, 

The  municipal  boroughs  have  tolerably  complete  local  government, 
including  the  protection  of  the  peace  and  the  trial  of  wrong-doers.  This 
form  of  local  government  is  constituted  by  royal  charter  upon  the  prayer 
and  petition  of  the  inhabitants  of  the  town  or  community.  Inquiry  is 
ordered  into  the  claim  of  the  inhabitants,  who  support  their  petition 
by  facts  relating  to  population,  local  importance  and  circumstances, 
the  feelings  of  the  community,  and  the  ratable  value  of  the  property 
which  they  represent.  Evidence  for  "  the  other  side"  is  also  adduced, 
and  upon  the  case  a  report  is  made  to  the  privy  council  by  whom  the 
Crown  is  advised  either  to  grant  or  reject  the  prayer  and  petitiou.  If 
ttie  request  is  favored,  a  charter  is  granted,  a  municipal  borough  is 
ooustitnted,  and  the  rate- payers  proceed  to  elect  otfloers.  All  rate-payers, 
male  and  female,  who  have  resided,  or  occupied  property  within  the 
borough  for  one  year,  and  who  reside  within  seveu  miles  of  the  town, 
and  who  have  paid  either  personally  or  through  their  landlords  all  rates 
due  at  the  time  of  the  preiiaratioo  of  the  register,  are  entitled  to  vote 
in  the  election  of  town  councilors.  A  borough  is  divided  into  vards, 
similar  to  what  they  are  in  American  towns. 

The  number  of  councilors  is  not  prescribed,  but  no  borough  has  less 
than  12  or  mom  than  48  councilors.  Any  rate-payer  is  eligible  for 
election  as  a  member  of  the  council.  Councilors  are  elected  for  three 
years,  but  one-third  must  retire  each  year,  being,  however,  eligible  for 
re-election.  When  the  councilors  first  assemble  they  elect  aldermen 
in  the  ratio  of  one-third  of  the  numl>er  of  councilors.  Aldermen  are 
elected  for  six  years,  one-half  retiring  every  third  year,  being  eligible 
for  re-election.  Bate-payers,  not  members  of  the  conncil,  are  eligible 
to  be  chosen  as  aldermen,  bnt,  as  a  matter  of  fact,  they  are  not  so 


LABOB  IN  BDBOPE — WALES.  88v 

ehoseo.    Aldermen  and  councilors,  npon  joint  ballot,  elect  the  mayor  or 
chief  magistrate  of  the  town. 

The  major  must  be  a  member  of  the  coanoil.  He  is  recognized  as  the 
firat  citizen  of  the  town  dnring  his  year  of  office.  Be  is  a  magistrate 
and  presiding  jastice  by  virtue  of  bis  office.  The  election  of  council- 
era  takes  place  on  the  lat  day  of  November  annually.  Any  vacancies 
in  the  aldermanic  bench  are  titled  on  the  dth  of  November,  when,  alsn^ 
the  mayor  of  the  town  is  elected.  It  will  be  observed  that  tbe  conneil- 
ora  are  elected  by  the  rate-payers,  that  the  aldermen  are  elected  by  tbe 
councilors,  and  that  the  mayor  is  elected  by  the  joint  vote  of  council- 
ors and  aldermen. 

The  mnnicipal  authority  thus  constituted  appoint  a  town  clerk,  treas- 
nrer,  medical  officer  of  health,  an  inspector  of  nuisances,  a'chief  con- 
Btable,  and  other  necessary  officers.  Tbe  authority  of  themnnicip:illaw 
is  tolerably  complete,  and  includes  sanitary  pow^ra,  control,  through 
the  watch  committee,  of  tbe  police,  through  their  own  magistrates  of 
the  peace  of  tbe  borough,  and  power,  generally,  to  make,  maintain, 
clean,  light,  and  regulate  the  streets,  provide  an  efficient  system  of 
drainage,  guard  the  public  health,  establish  lunatic  asylams,  and  in* 
spectdweUing-honses,  remove  nuisances,  enforce  the  adulteration  acts^ 
provide  hospitals  for  the  treatment  of  infections  diseases,  baths,  parks, 
mortuaries,  pleasure  grounds,  the  establishment  of  cemeteries,  supply 
gas,  water,  and  electric  light,  control  markets  and  fairs,  regulate  weights 
and  measures,  establish  aud  maintain,  with  the  assistance  of  a  commit- 
tee, free  libraries  and  museums,  and  other  public  buildings  necessary  to 
the  well-being  of  tbe  borough;  to  provide  flre  brigades  and  maintain  an 
efficient  force  of  police  officers  and  detectives  for  the  protection  of  tbe 
well  disposed  of  tbe  community. 

It  will  be  observed  that  tbe  qualifications  for  membership  of  the  town 
oonncil  are  within  the  reach  of  tbe  humblest  of  thrifty  workingmen. 
And  here  again,  so  far  as  my  experience  extends,  I  mnst  bear  witness 
to  the  discretion  they  exercise  in  the  selection  of  candidates  from  their 
own  ranks.  I  know  a  goodly  number  of  workingmen,  masons,  tailors, 
boilermakers,  and  other  craftsmen,  who  are  members  of  the  town  coun- 
dh) of  England  and  Wales;  and  in  the  instance  of  Mr.  Laird,  a  New- 
castle journeymen  tailor,  a  Liberal  of  democratic  sympathies  in  politics, 
it  is  within  my  owu  personal  knowledge  that  Conservatives  and  Liberals 
adike,  men  of  wealth  and  position,  not  only  united  to  support  bis  elec- 
tion, bat  urged  bim  over  and  over  again  to  stand  as  a  candidate.  He 
is  an  extremely  modest,  capable,  fair-minded  man. 

I  am  not  acqnainted  with  any  serious  and  long-standing  grievance 
entertained  by  workingmen  towards  the  municipal  boroughs  of  this 
country.    At  all  events,  the  remedy  is  within  their  reach. 

Subjoined  will  be  found  a  list  of  the  counties  of  England  and  Wales, 
showing  the  division  of  local  government  into  muuieipal  boroughs  and 
urban  sanitary  districts,  together  with  the  population  in  the  year  1881: 
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LOOAL  TAXATION. 

I  do  not  affect  complete  mastery  over  the  subject  of  local  taxation.  I 
doabt  if  there  are  a  dozen  meo  in  England  who  understand  what  seems 
almost  beyond  com  prehension  and  passing  description.  "  Chaos  alone," 
says  Mr.  Philips,  au  authority  upon  the  subject,  ''  describes  the  present 
condition  of  local  affairs."  The  fiist  complication  arises  out  of  the  va- 
riety of  anthorities,  elected  atdifferent  periods,  upon  a  different  system, 
for  different  terms  of  office,  and  by  different  franchises.  Thus  we  have 
a  state  of  tjiings  which  divides  the  area  with  a  view  to  producing  the 
greatest  amouut  of  eccentricity.  First  are  the  parishes  which  are  units 
la  certain  taxations,  then  the  unions,  then  the  counties,  and  the  school 
districts  with  their  separate  officers  and  geographioal  divisions  made  in 
entire  disregard  of  existing  demarkations. 

In  the  examination  of  this  qnestion  we  find  the  urban  sanitary  dia- 
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trict  of  West  Ham  having  a  popslation  of  100,000,  wbile  that  of  West 
Worthing  coDsista  of  only  aboat  300  people.  The  honorable  membur 
for  Heiefordahire,  speaking  of  tliis  question  before  a  committee  of  the 
Hoase  of  Lords  in  1881.  said ; 

Then  an  onlr  three  auioiiB  In  my  oonntf  n-tiiob  do  not  OTCrlkp.  lu  the  Aber- 
nraniij  nnioD  tbera  ore  2  uriabea  in  Hererord  and  24  in  Monmontlishire ;  in  the 
Dora  onion  there  are  27  paruhea  in  the  oonnt;  of  Hererord,  and  S  in  the  county  of 
Hoomonth.  In  the  Monmouth  onion  there  are  3&  parinhea  <n  Herefnrdshire ;  Si  la 
HoDmonthshire,  and  4  in  Olouceatershire.  The  Hay  anion  has  5  pariahtw  in  Hereford- 
(birp,  13  in  Breconshire,  and  10  in  Radnorshire.  The  Kington  nnion  liaa  4  parlahe* 
in  Hetefordahire  and  1&  in  Radnorshire. 

What  is  tme  regarding  the  unions  is  applicable  also  in  relation  to  the 
highways  and  to  edncational  districts. 

With  these  incomprehenaible  subdivisions  of  area  the  mnddle  isem- 
pha^zed  by  having  general  separate  valuations  by  the  assessors  of  the 
Tarioos  rates.  The  taxes  are  levied  and  collected  by  corresponding 
gronps  of  otQciala.  There  are  boards  of  guardians,  highway  boards, 
school  boards,  and  overseers,  sometimes  acting  independently,  and  at 
other  times  in  partial  conjanctiou,  all  in  the  most  confusing  manner. 
Let  me  quote  from  Lord  Edmund  Fitzmauricc     He  says : 

In  regard  to  the  area  of  Kovsrnment,  the  powers  to  be  given  within  lb,  the  aa- 
thority  which  is  to  exercise  that  power,  the  incidenoe  of  the  rate  which  the  anthority 
ii  to  levy,  the  date  of  the  etectiuii  and  the  method  of  holding  it,  the  qnaliflcation  M 
the  electore  and  elected,  and  the  dnration  of  office,  each  act  governing  local  aSain 
has  proceeded  npon  a  plan  of  its  own  till  an  absolute  and  unriviiled  chaos  has  re* 
nlled,  which  may  canee  the  most  patriotic  Englishman  to  hesitate  before  again 
expressing  fais  belief  in  the  fnt«  maiim  that  we  are  the  most  practical  people  in 
the  world  For  this  syetem.  if  system  it  can  bn  called,  while  indefensible  in  theory 
is  eqnalty  ao  in  practice.  Under  its  dispensations  the  public  Is  daily  reminded  that 
whatiseverybody'H  biisineee  is  nobody's boHiness.  Union  authoritiee,  county  antbor- 
itiee,  and  parochial  authorities  are  all  engaged  to  drive  their  coaches  tbroof^ 
Temple  Bar  together]  and  while  they  are  struggliug  with  one  another  in  the  fore- 
gconnd  of  the  pictnre,  a  host  of  out-of-door  paupers  are  descried  in  the  distance, 
walking  paet  t-mpty  school-honses  and  open  drains,  down  bad ly-ni ended  roada, 
towards  palatial  work-hnnses.      Meanwhile,   we  must  console  onrselves  becBue~   ~ 


u  government  board  in  Loudon  gets  a 
looger  every  day,  we  proudly  boast  that  England  is  the  land  of  free  institutloua. 
Barat  administration,  in  a  woni,  is  cnmbrons  and  complicated,  and,  like  the  wood  of 
Haanlia,  in  Lncan's  poem,  awaits  the  ax  of  the  reformer  to  clear  a  straight  path 
throDgh  its  tortnons  paths  and  overgrown  alley*. 

I  prefer  thns  to  represent  rural  government  in  England  and  Wales 
tbroagh  so  high  an  anthority  as  the  present  under-secTetary  for  foreign 
affairs  than  in  my  own  language,  lest  my  attempt  to  give  a  faithful  pio- 
tore  flhonld  raise  doubt«  concerning  either  my  sanity  or  my  "  spirit  of 
feir  play." 

In  the  counties  we  have  the  justices  sitting  in  quarter  sessions,  or  by 
committees  in  petty  sessions,  controlling  the  adulteration  of  food  and 
drink,  contagions  diseases,  the  conservancy  of  fish  and  birds,  bridges 
aiid  highways,  Jails  aud  asylums,  the  police  forces,  the  registration 
of  voters,  industrial  and  reform  schools,  slaughterhouses,  paupers  and 
vagmnts,  weights  and  measures,  &c.  Then  come  the  board  of  guard- 
ians, administering  the  poor-law  and  laws  relating  to  medical  relief  and 
sanitary  concerns.  The  roads  are  managed  by  parish  surveyors,  or  a 
paritih  board,  or  even  by  the  board  of  guardians  acting  as  a  rural  sani- 
tarj' authority.  The  guardians  are  au  elective  body,  and  the  magis- 
trates, appointed  for  political  services  or  from  social  considerations,  are 
aofflcio  guardians.  The  educational  act  is  administered  by  a  compli- 
cated machinery.'  In  what  are  known  aa  school-board  districts  the 
schools  are  controlled  by  an  elective  board ;  in  non-school-board  dis- 
tricto  the  guardians  control  the  schoolSfSO  &r  as  compelling  attendance 
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Ib  ooiioeraed.  TheD  comes  the  qaeatiou  of  the  rates  and  their  collection 
aod  distributioD.  Eveo  the  poor  rate  is  a  misnomer.  The  amonntof 
this  rate  collected  daring  the  .year  1882  was  £13,947,6;jl  ( 1 67, 785, 729.66) ; 
the  receipts  in  aid,  inclnsive  of  the  treasury  subvention,  amonnted 
to  £970,502  [$4,717,077.12),  forming  a  total  of  nearly  £15,000,000 
($72,900,000).  But  more  than  one-third  of  this  amount  was  expended 
towards  the  county,  borough,  or  police  rate,  towards  highway  boards 
and  school  boards.  The  actual  amount  expended  on  behalf  of  the  poor 
for  the  year  ending  Lady  day  1882  amonnted  to  6a.  3^  ($1.51)  per  head 
of  the  estimated  popnlatiou,  while  the  snm  levied  as  poor  rate  during 
the  same  period  amounted  to  8s,  lOd.  ($2.14)  per  head.  I  might  con- 
tinue to  give  instances  of  the  bewildering  complications  attending  the 
levying  and  collection  of  local  rates  to  an  immoderate  extent,  but  I  will 
qaote  from  the  Bight  Hon.  Mr.  Goschen  to  show  the  practical  working  of 
these  nameroas  systems  for  controlling  tlie  rates.  "I  myself,"  said 
Hr.  Ooschen,  "received  in  one  year  eighty-seven  demand  notes  on  an 
aggregate  valnation  of  abont  £1,100  ($5,346).  One  parish  aloue  sent 
me  eight  papers  for  an  aggregate  amount  of  12s,  4^.  ($3).  The  intri- 
cacies of  imperial  finance  are  simphcity  itself  compared  with  this  locfd 
financial  chaos.  I  will  waste  no  words  on  a  reform  so  universally  de- 
manded ;  only  it  ought  to  be  carried  out." 

Local  expenditure  continues  to  increase,  but  this  does  not  arise  out 
of  additional  relief  afforded  to  the  poor,  but  in  counectiou  with  com- 
paratively recent  acts  of  Parliament  relating  to  public  health,  artisans' 
dwellingD,  and  for  the  purposes  of  educatiou.  According  to  the  cen- 
ans  of  1871  the  population  of  Bnglaud  and  Wales  amounted  to  22,712,- 
260.  The  snm  of  £7,886,724  ($38,329,478.64)  was  expended  on  the  poor 
of  the  country,  and  that  total  is  equivalent  to  6«.  11^.  ($1.67)  per 
head  of  the  population.  Subsequent  figures  show  that  the  amount  ex- 
pended in  relief  of  the  poor,  calculated  npon  the  basis  of  population. 
Is  gradually  decreasing.  In  1S76  it  was  6s.  OJd.  ($1.47).  In  1S82  it 
was  a  shade  less.  If  we  estimate  this  rate  in  connection  with  thevalae 
of  property  levied  with  tlie  poor-rate  we  find  that  in  1871  it  was  Is.  5.6(2. 
(34  cents)  per  ponnd.  In  1880,  when  the  ratable  value  amounted  to 
£133,769,875  ($649,121,592.50),  the  amount  actually  expended  in  the 
relief  of  the  poor  was  equivalent  to  Is.  2.4d.  in  the  pound. 

All  classes  of  the  inhabitants  occupying  ratable  property  are  sub- 
ject to  these  local  rates  and  have  a  voice  in  the  election  of  the  various 
officers  connected  with  the  same.  The  ratable  value  of  property  is 
generally  estimated  considerably  below  the  real  value,  and  for  the  pur- 
pose of  showing  the  ratio  in  this  regard  I  insert  a  table  of  valuf^on 
for  ten  years  of  property  rated  for  the  purposes  of  the  poor-rate  io 
England  and  Wales. 
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Tbe  coDtiibntioDB  made  by  the  worfaiog  olaasea  Doder  the  head  of 
poor-iftte  tnclade  payments  to  the  connty,  borongh,  and  police  rates,  the 
higbiray  boards,  sanitary  authorities,  school  boarda,  &&  I  here  incor- 
porate a  table  diBtinguishing  the  amonnt  expended  in  relief  of  the  poor 
and  otherwise  during  ten  years  .* 
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Workingmen,  in  the  ordinary  acceptation  of  the  term,  do  not  con- 
tribate  towards  the  income  tax  of  the  country,  iiiasmnch  aa  incomes 
nnder  £150  a  year  are  exempt  from  payment  of  the  tax.  If  it  should 
bejClfiO  or  np wards,  as  it  frequently  is  in  tbe  case  of  a  foreman  or 
really  first-class  skilled  workman,  ho  would  be  exempt  from  income  tax 
on  £120  (1583.20),  simply  paying  the  6d.  (or  10  cents)  in  the£I  ($4.86), 
or  whatever  it  might  happen  to  be  upon  the  balance.  Should  he  reside 
in  a  house  of  less  than  £20  (197.20)  annual  rental — and  as  a  rnlo  his 
house  rent  would  not  amount  to  that — he  would  be  exempt  from  the 
inhabited-house  duty  of  9d.  (IS  cents)  per  pound.  Therefore,  really  the 
taxes  that  a  workingman  is  called  on  to  bear  are  more  of  a  local  than 
imperial  character.  He  has  to  pay  local  board  of  health  rate,  borough 
rate,  and  poor  rate,  amounting  altogether  to  about  6s.,  or  about  $1.45 
per  £1  ($4.86)  rental  value  per  annum.  This  applies  to  the  better  class 
of  workmen,  who  would  be  able  from  their  superior  personal  habits, 
their  class  of  employment,  and  wages  received  to  occupy  ao  entire,  eveD 
though  a  small  house,  at  no  annual  rental.  But  here  we  come  upon  a 
striking  feature.  The  great  majority  of  the  working  classes  are  ncens- 
tonied  to  live  in  lodginga  or  apartments^iSO  that  two,  or  perhaps  more, 
fomilies  may  be  occupying  one  house.  Where  this  is  so,  the  tenancy  is 
a  weekly  one,  and  in  all  these  cases  the  landlord  takes  the  resitonsibility 
of  paying  all  local  taxation  and  niich  imperial  taxation  as  he  would  In- 
^vidually  be  liable  for  in  respect  of  such  property. 

It  goes  without  saying  that  the  rents  charged  upon  the  apartments  are 
bound  to  cover  all  rates  and  taxes,  and  that,  therefore,  the  occupier  has 
to  pay  the  ordinary  rental,  pins  the  rates  and  taxes,  in  his  weekly  pay- 
ment to  his  landlord. 

But  workingmen  contribute  largely  towards  the  national  exchequer 
through  the  consumption  of  what  are  designated  in  economic  parlance 
the  luxuries  of  life.  Frof.Leooe  Levi  estimates  that  "oat  of  £90,000,000 
of  taxes,  imperial  and  local,  £30,000,000  are  paid  by  the  working  classes 


894  LABOR  IN  EUROPE — WALES. 

and  £60,000,000  by  the  middle  aod  higher  classes.    And  for  every  £1 

((1.8tl)  of  taxes  the  proportioa  paid  by  each  is  aboat  as  foUoirs : 

Proportion  of  ioxt$paiA  bf  tht  working  elaw  mttd  miMU  ani  Mgktr  elau. 
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THE  SOCIAL  OONDITIOIT  OP  THE  WBL8H  PROPLB. 

The  native  workmen  constitiitea  the  best  citizen  or  sabject  of  his  class 
in  every  coantry.  The  less  intelligence  required  for  the  employment 
the  more  general  becomes  the  application  of  the  proposition.  The  worst 
class  of  every  community  are  immiKrants  who  are  not  racy  of  the  soiL 
The  gr^at  majority  of  the  criminals  and  prize-fighters  of  America  are 
not  natives  of  tbe  United  States.  The  oatalogae  of  law-breakers  in  the 
great  counties  of  England  is  swelled  by  drunkards  and  fugitives  from 
justice  who  migrate  thence  from  their  owncomrnunities.  It  is  remarkable 
now  the  peroeutage  of  criminals  can  be  swelled  buyoud  what  we  may 
term  its  normal  condition  by  the  immigration  of  a  score  or  so  of  bad 
men.  I  am  indisposed  to  make  invidious  and  possibly  offensive  dis- 
tinctions regarding  nstionality ;  but  it  is  due  to  the  principality  that  it 
be  stated  that  if  the  foreign  element  were  eliminated  from  the  list  of 
convicted  prisoners  the  total  would  become  exceedingly  small.  Henry 
iUchard,  esq.,  M.  P.,  in  his  volume  of  "  Letters  and  Essays  on  Wales,'* 
has  been  at  great  pnins  to  prove  that  Wales  is  comparatively  free  from 
crime;  and  the  nnbiased  mind  who  reads  bis  admirable  little  volume 
will  come  to  the  conclusion  that  the  honorable  member  has  proved  his 
case.  I  bave  watched  the  records  of  trials  both  at  justice  and  assize 
courts  since  my  rpsidence  at  Cardiff,  and  an  analysis  of  conviotioiB 
would  go  to  corroborate  the  conclusions  arrived  at  by  the  author  of  the 
book  rf  ferred  to. 

The  influences  at  work  to  produce  this  order  of  things  have  been,  1st, 
the  churches  and  cha|>el8  of  the  principality.  There  are  upwards  of 
3.00()  Nonconformist  places  of  worship  in  Wales,  for  the  Welsh  are  a 
Nonconformist  people.  The  Sunday  school  (2d)  is  to  them  an  educa- 
tionnl  institution,  attended  by  immense  numbers  of  the  middle  and 
lower  claMxes  of  all  ages  on  the  Sabbath  day,  and  about  53,()U0  persons 
are  engaged  in  teaching  every  st«-'p  in  the  ladder  of  religious  education 
from  the  A  B  0  to  tbe  complex  questions  involved  in  sectarian  dogmas 
and  general  theology. 

Tke  Binteddfad. — Another  (3d}  great,  if  not  tbe  greatest,  influence  for 
good  within  the  principality  is  the  formerly  mncb  laughed  at  "Bis- 
tetlHfod."  Tbis  is  essentially  a  Oymrio  institution  of  almost  prehistorio 
antiquity.  It  has  been  remarked  by  the  highest  political  economist  of 
this  country  and  his  time  that  the  English  people  have  no  pleasure  save 
in  their  work.  It  is  certainly  true  that  the  Welsh  people  find  no  recrea- 
tion save  in  religions  and  educational  works.  '   ,  ~  i 
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The  AmericaD  has  the  natibnal  game  of  base  ball ;  the  Gterman  has 

bis  sfaooti&fffest  aud  saDgerfest  and  oat-of-door  dances  and  pastimes 
without  unmber ;  the  FreDchman  adjonrna  from  his  honse  to  his  cafS  to 
discuBS  politics  and  the  social  problems;  the  Englishman,  of  what  ia 
knowu  as  the  welt-to-do  class,  has  cricket  for  his  national  game,  and 
among  the  wage-earners  bowls  and  boatrracing  are  popular,  while 
coursing,  rabbit  and  pigeon  shooting,  dog-fancying  and  out-door  gar- 
dening constitute  the  sports  and  pastimes  of  the  race.  But  here  among 
the  Cambrian  hills  we  discover  no  national  game,  for  every  holiday  is 
foreordained  for  concerts,  or  an  Eisteddfod,  a  kind  of  "  Olympic  meet- 
JDg,"  according  to  Matthew  Arnold.  He  adds  that "  the  common  people 
of  Wales  who  care  for  such  a  thing  show  something  Greek  in  them, 
some'hiug  spiritual,  something  humane,  something,  I  am  afraid  one 
mast  add,  which  in  the  English  common  people  is  not  to  be  foand." 

The  masses  of  the  people  of  the  country — the  waee-eamlng  classes — 
concentrate  their  holiday  desire  for  recreation  in  those  national  Olym- 
[ncs,  where  competitioua  are  entered  into  in  musical  composition  and 
singing,  in  prose  and  poetry,  in  history  and  romance,  in  impromptu 
speeches,  recitatioi],8,  and  readings.  Some  of  the  leading  singers  of 
the  English  lyric  stage  first  attracted  attention  at  these  Bisteddfods.  I 
am  of  opinion  that  a  greater  percentage  of  the  Welsh  people  can  read 
music  tban  of  any  other  people  in  the  world.  I  have  arrived  at  my 
coDclnsioDS  for  the  reasons  assigned.  The  best  congregational  sing- 
ing I  bare  ever  heard  in  this  country  was  at  Dr.  Bee's  church,  at  Swan- 
sea, where  Dr.  Parry,  formerly  of  Pennsylvania,  but  now  a  distinguished 
composer,  presides  at  the  organ.  It  is  also  significant  that  when  a  prize 
for  a  thousand  guineas  was  offered  for  the  best  chorus  singing  in  the 
world,  that  prize  was  won  twice  iu  snccession,  not  by  the  boasted  ooni> 
bioBtionaof  choirs  in  the  great  metropolis,  but  by  the  colliers,  iron-work- 
ers, qnarrymen,  and  clerks  of  the  principality,  who  astonished  the  61ite 
of  the  world  at  the  Crystal  Palace  uudf  r  the  baton  of  one  of  themselves. 
"It  ia  a  most  remarkable  feature,**  said  Dr.Thirlwall,  the  late  bishop  of 
Saint  David's,  "  in  the  history  of  any  people,  and  such  as  could  be  said 
of  no  other  than  the  Welsh,  that  they  haveceutered  their  national  recrea- 
tion in  literature  aud  musical  composition."  This  feature  has,  however, 
its  ridiculous  aspect.  Tbereis,  perhaps,  not  a  village  in  Wales  that  does 
not  contain  its  "nightingales  "and  its  "bards."  The  titles  are  assumed, 
especially  by  the  tnrds.  And  the  nightingales,  who  are  generally  pos- 
sessed of  good  natural  voices,  receive  their  noma  de  plume  from  the  chair* 
man  of  the  local  Eisteddfod.  But  there  is  a  great  deal  of  excellent  wheat 
among  the  chaff. 

The  Welsh  {leople  are  a  thrifty,  cleanly,  law-abiding  race.  When  the 
men  are  at  work  the  women  ntilize  the  leisure  hours  in  knitting,  whereby 
a  small  profit  is  realized  to  swell  the  too  small  earnings  of  the  bread- 
winner. The  children,  also,  while  very  young,  are  able  to  do  something 
in  the  same  way.  The  darling  hope  of  the  toiler  is  to  get  his  sons  aud 
daughters  into  abetter  position  than  their  parents,  both  for  the  sake 
of  their  advancement  and  that  they  may  succor  his  old  age  from  that 
terror  of  the  proud  and  the  inevitable  goal  of  the  mauy — the  poorhouse. 
It  is  simply  impossible  for  the  agricultural  laborer  earning  $i.'M  a  week, 
the  quarryman  earning  $5.22  a  week,  the  miner  earning  $6.01  a  week, 
the  ironworker  earning  $7.29  a  week,  the  carpenter  earning  $7.78  a 
week,  or  the  printer  earning  $10.20  a  week,  to  do  more  than  provide 
the  humblest  shelter  for  his  family  and  keep  the  wolf  from  the  door. 

Fifty  years  ago  periodic  starvation  was  the  inevitable  fate  of  work- 
ingmen  and  their  families.  Meat  was  not  then  an  article  of  diet  to  the 
men  vho  innate  the  national  wealth.    Things  have  improved  since  then. ' 
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Bnt  to  talk  of  eaving  money  is  to  romance.  The  only  way  in  which  the 
workman  can  hope  for  a  small  snrplas  capital  is  through  his  own  ad- 
vancement from  the  monotonons  level  plane  of  the  working  classes  to  a 
position  requiring  snperior  skill,  confidence,  and  capacity.  It  is  not 
necessary  to  point  out  that  men  do  rise  from  the  lowest  levels  to  ttte 
most  distingaished  positions  in  the  realm.  But  the  great  mass  of  work- 
men can  only  live  in  the  prime  of  manhood,  and  when  he  begins  to  de- 
scend the  hill  of  life  he  mast  look  for  protection  and  sapport  f^m  bis 
own  kith  and  kin  to  the  bonnty  of  gratefal  or  good  employers,  or  to 
that  heart- withering  portal  provided  by  the  state. 
SUNDAY  DRINKING  IK  VALES. 

If  I  were  asked  to  state  the  prevailing  sin  of  the  Welsh  people,  I 
would  give  it  as  excessive  drinking.  There  ia  a  considerable  proportion, 
at  all  events  a  too  large  itroportion,  of  the  inhabitants  of  inland  villages 
who  pass  their  lives  without  profit  to  themselves  or  to  the  community 
in  which  they  live.  They  perform  jnst  a  sufficient  amount  of  work  to 
keep  them  iu  food  and  drink.  Their  beverage  is  generally  beer;  and 
not  withstanding  their  excess,  the  purity  of  the  air,,  or  causes  unknown 
to  me,  enable  them  to  live  beyond  the  average  span  of  years.  At*  the 
monthly  and  other  i>eriodical  fairs  held  for  the  sale  and  purchase  of  ag> 
ricultural  produce  and  a  great  variety  of  wares,  as  well  as  for  the  pnr- 
poses  ot  hiring  or  engaging  servauts  for  the  ensuing  year,  there  Jaagreat 
deal  too  much  drink  taken,  with  consequent  immorality.  Again,  in  the 
mining  districts  and  among  the  ironworkers,  drink  has  been  a  social 
curse  and  a  national  loss.  Before  the'  operations  of  the  Sunday  closing 
act,  miners,  puddlers,  and  others  drank  to  excess  on  Saturday  night, 
continued  their  spree  throughout  Sunday,  were  unfit  to  perform  tbeir 
duties  on  what  became  known  as  "  Blue  Monday,'*  with  the  result  that 
the  output  of  coal  was  minimized,  the  puddling  furnaces,  the  mills,  and 
forges  were  idle  to  the  very  great  loss  of  employers  as  well  as  to  the  world 
in  general.  The  Sunday  clotiing  act  for  Wales  came  into  operatiou  oo 
the  1st  of  October,  1882;  and  touching  the  iufiiiences  of  this  law  upon 
the  inhabitants  I  beg  to  incorporate  a  paper  furnished  me  by  M.r.  A, 
Scholfleld,  district  superintendent  of  the  United  Kingdom  Alliance  for 
Booth  Wales,  and  I  make  grateful  acknowledgment  to  that  gentleman 
for  his  valaable  contribution : 

Tb«T«  can  be  Iiat  oue  opiaion  as  to  the  ceaeral  benefioial  resnita  of  Snndaj  cloaf  ng 
in  the  principalil;.  Id  my  capacity  as  (liBtiict  saperin Undent  of  tha  Uiiited  Kiog- 
dou  Alliance.aait  traveliuK.HB  I  freqiieollj  do,  from  Pembrolce  Dock  to  Holyhead, I 
have  anijile  opportunity  of  Jiitlging  of  the  reaolta  of  Snnday  closing.  I  am  constantly 
io  the  hiibit  of  holding  public  lueuliiign  in  large  oentrni  of  population  and  mixiog 
Tery  lar^ly  nitb  tbe  people  thuniselves,  nbo  nnreservrdty  speak  of  the  Sunday  olo«- 
ing  act  «•  one  of  tbe  great«iit  bunoB  ever  given  to  Wales,  and  oonfpn  untold  bleeainn 
npon  the  country  generally.  All  clowioa  of  snciety,  from  the  magisterial  beuch  to  the 
bombleat  laborer  in  tha  Cardilf  dockit,  ipeak  of  tbe  meaanre  in  Ibe  bigbest  term*. 
ThiH  is  eapeulally  so  in  tha  laree  cnllifry  aod  iron  districts, an ch  as  thx  sLondda  Val- 
ley, Uerthyr,  Aberdare,  and  other  piirta  in  the  great  coal-field  of  Sonth  Walea.  In 
•ome  of  the  larger  works,  nhere  fioni  I'.OOU  to  5,000  men  are  employed,  I  am  oaanred 
by  the  maiiters  and  hends  of  firms  tbnt  non',Billce  Sunday  closing  baa  been  in  opera- 
tion, Ibey  have  noitifflculty  in  starling  their  works  on  Monday  morning,  auil  the  men 
are  at  work  as  on  olbcr  days.  Previous  to  the  act  coming  Itito  force,  some  of  tbe  said 
Arms  had  to  lay  idle  vary  ofton  on  Hondays,  and  sometiioes  on  Tueulays,  in  oonea- 
qnence  of  the  Snnday  drinking,  wbi<  h  Irequently  led  into  tbe  early  part  of  the  we^, 
tmiBoansiug  a  very  serious  Ions  and  incrinveuience  to  tha  mnsters  tbemselvea, and  in- 
flicting great  misery  and  privation  nn  tbe  wives  and  families  of  the  men  employed. 
Since  the  passing  of  tbe  act  ail  this  bus  disappeared.  The  works  and  men  are  In  fbll 
swing  tbe  week  round.  Thus  Sunday  closing  has  been  a  great  blessinK  to  all  ood- 
oemed  and  a  source  of  comfort  lu  tboiiitands  of  families  in  out  miuing  dutricta. »nd 
also  a  great  uomriiercial  boon  to  large  employers  of  labor. 

If  space  permitted  we  might  give  unlimited  testimony  If  oeoessory  of  the  snoocM 
of  the  moMure.    E*en  our  police  ooarta  on  Monday  momiDg  testify  to  tbe  blesainga 
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of  Suuday  cloainK-  I  give  the  fiilloiring  from  J.  Cook  Fowler,  esq.,  the  stipendiary) 
mi^ntnttr  of  Stranaea,  n-ho  a  few  weuks  ago  said : 

''  Mf  experience  for  many  nionthn  past  jg  that  the  act  has  been  working  beneltctally, 
because  on  Monday  momiuge  now  1  nave  scarcely  ever  had  a  case  of  Snuday  driukiug 
before  me.  [Applause.]  Whuther  that  in  to  tie  attributed  to  the  workia^  of  the 
Sniiclay  closiiig  act  I  canuot  «ay,  but  I  think  it  is  a  fair  inference  to  be  drawn,  seeing 
tbat  I  nsed  formerly  to  have  a  good  many  cases  ou  Monday  mornings,  whereat  for  the 
past  six  weeks  t  have  not  had  six  cases." 

The  a1>ove  qnotation  speaks  fuT  itself.  To  this  I  might  add  the  almost  nnanimoDi 
testimony  of  the  Cardiff  beni-h  of  magistrates,  who  look  upon  Suuday  closing  as  a 
great  boon  t-o  the  priiicipality. 

The  beneficial  lesultsof  the  meniitiTe  have  also  been  witnessed  in  the  Increased 
Wtendance  at  the  various  churches  and  chapels  tbroughont  Wales.  1  am  asanred  on 
good  antboriiy  that  the  attendance  at  the  house  of  God  on  Sundays  has  iuoreased 
■boat  SO  per  cent,  iu  many  instances.  Thus  we  m:iy  fuirly  infer,  without  nuy  stretch 
at  imagination,  that  the  commercial,  nioial,  social,  and  religious  comlitiou  of  the 
peiiple  K>^nera11y  have  bei-u  benffited  by  the  ailnplion  of  Sunday  closing  in  Wules. 

Ofcoorae,  iu  Cardifi*  itself  there  is  a  difference  of  opiuion  ariiniigst  a  certain  class  as 
to  the  working  of  I  he  net.  but  the  canen  of  this  is  clearly  seen  iu  the  fact  that  Cardiff 
u  on  the  borders  of  Monmoutlinbire,  whrre  there  is  un  Sunday -cloning  act  in  force, 
Uany  avail  themselves  of  this  and  cross  the  Hue  for  ihe  cipreHs  ]>nruoKe  cif  drinking, 
*hich  lesiU  to  occasional  scenes  of  dninkennosH,  which  have  largely  contributed  to 
Ifac  report  tbat  the  Welsh  bill  was  a  failure.     Those  who  know  the  facts  nf  the  ci 


attach  not  much  importance  lo  this  report.  Some  time  ago  the  attention  of  the  borne 
wctrtary  was  called  to  this  aspect  of  (he  case,  and  in  Tiis  usual  terse  way  he  said 
Ibat  it  nasnot  the  fault  of  the  VVelsh  Sunday  L-loniuj;  measure,  but  Ihe  want  of  aSuo- 
daycloBio);  bill  for  Honmonthsliire.  The  inference  in.  of  coune,  an  additional  lensoa 
in  faror  of  tbe  Welsh  act.  The  corporation  of  Cardiff  has  also  just  jmt  il«  offloial 
sesi  la  a  petition  asking  for  a  siuiilat  measure  for  the  whole  of  Bnglanil — aDolber 
proof  of  taexucceHs  of  Sunday-closing,  even  in  Canliff,  where  bi>  m uch has  been  said  and 
writteo  BKainst  it  by  certain  quondam  friends.  On  all  iDinds  I  have  unqualllird  and 
tbe  fnllest  assurance  of  the  success  of  Welsh  Sunday  cloaiug  from  all  parts  of  the 
ptinctpality. 

The  views  expressed  by  Mr.  ScliolQeld  are  perhaps  gciierallj,  though 
Dot  Quivemally,  entertniiied.  The  Very  Rev.  B.  BicLardsnii,  a  much 
esteemed  dignitary  of  the  Catholic  Church  in  this  town,  draws  a  ter- 
rible pictnre  of  drunkenness  and  iniiinity,  to  which  he  has  been  an 
eye-witneRH,  at  the  clandestiuo  Sunday  tirinking  rendezvons.  These 
lawless  retreats  are  called  "cwm  bachs,"  or  "small  beer,"  "and  a 
more  abominable  and  terrible  consequence  of  closing  public  honsea 
OD  Sunday  he  couid  not  mention."  The  very  reverend  gentleman 
alw  referretl  to  tbe  institution  of  clutfl  among  the  lower  onlers,  which 
he  alito  attributes  to  the  Suuday-closmg  aet.  He  asserts  that  these 
elnhs  have  become  the  rendezvous  for  drinking  and  gambling,  and 
not  for  recreation  and  intellectual  improvement.  In  this  connection 
I  may  state  that  Cardiff  is  under  additional  disa<lvantage,  so  far  as 
tbe  influence  of  the  act  is  concerned,  from  its  immediate  proximity 
to  the  county  of  Monmouth,  which,  through  some  freak  of  past  legis- 
lation, is  counted  a  part  of  England.  On  the  very  ontskirts  of  Car- 
diff is  this  C4mnty,  where  men  may  indulge  in  intoxicants  deprived 
them  in  Canliff.  From  the  very  novelty  of  the  case  and  the  anomaly 
of  tbe  position,  men  go  over  to  Monmouthshire  on  Sunduy  and  get 
dnmk.  But  I  apprehend  that  theee  objections  are  incidental,  and 
not  {tointH  involving  the  principle  of  the  act.  These  "cwm  bachs,"  or 
rendezvous  for  clandestine  drinking  on  Sunday,  are  held  in  open  vio!a 
tion  of  the  law,  and  if  the  police  force  of  Cardiff— the  executives  and 
arm  of  that  law — fail  in  tlieir  duty,  clearly  the  police  force  and  not  the 
law  arc  at  fault. 

I  am  of  opinion  that  the  views  expressed  by  the  very  reverend  gen 
tleman  touching  dabs  are  sound  views.  I  havu  seen  men  entering 
tbese  establishments  iu  a  drunken  and  disgraceful  condition.  It  is  only 
fair,  however,  to  remark  that  men  in  a  drunken  condition  may  be  seen 
entering  the  clubs  of  tbe  aristoorasy  and  the  wealthy  of  this  and  ' 
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other  lauda.  Bat  driDkiDg  in  the  clubs  of  the  better  classeB  of  this  coqd- 
try  is  now  done,  as  a  rnle,  not  only  upon  a  moderate  but  a  very  small  scale. 
Tbese  workmen's  clubs  where  excess  is  now  indulged  in  will  work  out 
their  own  cure,  failing  which,  the  law  must  step  in  and' remedy  the  eril. 

My  experience  of  workingmen's  clubs,  where  I  am  possessed  of  a  more 
tborougb  acquaintance  with  the  community  than  I  am  here,  is  that 
they  were  total  abstinence  institutions,  where  billiards,  dominoes,  and 
cards  were  played,  where  the  newspapers  and  periodicals  were  taken 
in,  where  a  library  was  provided,  and  where  a  course  of  lectures  was 
generally  given  during  the  winter  months.  Without  discussing  the 
principle  of  the  Sunday-closing  act  in  its  relationship  to  the  liberty  of 
the  subject,  and  without  expressing  any  opinion  regarding  the  merits 
of  the  law,  I  am  disposed  to  think  that  it  is  unfair — not  to  say  unsoDnd — 
to  condemn  the  aunday-cl'>sing  act  because  of  "boosing  clubs  "and 
other  rendezvous  which  to  a  great  extent  have  arisen  consequent  apon 
it.  The  benefits  to  the  coal-owners  and  iron-masters  of  the  coantry,  to 
the  men  and  their  families,  and  to  the  well  being  of  commnnities  oat  of 
the Sanday-closing  act  is  beyond  contest;  and  the  views  expressed  by 
Mr.  Scboltleld  touching  the  beaefits  of  the  act  are,  in  my  opinion,  well 
founded. 

The  following  returns,  prepared  from  information  supplied  by  the 
police  authorities  of  the  various  districts  in  the  principality,  exhibit  the 
amount  of  Sunday  drunkenness  in  Wales  during  the  years  1881  and 
1883.  The  statistics  are  in  corroboration  of  my  statement  touching  the 
difficulty  of  coming  to  accurate  conclusions  as  to  the  merits  of  the  Sun- 
day-closing act  because  of  the  close  proximity  to  Cardiff  of  an  English 
county  where  the  act  is  not  in  force.  The  tables  indicate  generally  a 
decrease  in  the  number  of  persons  arrested  for  drunkenness  during  San- 
days,  and,  if  the  borough  of  Cardiif  were -left  out,  the  operatious  of 
the  act  would  certainly  be  considered  highly  satisfactory.  But  not- 
withstanding this  difficulty,  im|iortant  owing  to  the  size  of  the  town  of 
Oardiil',  which  extends  to  the  boundary  Hue  of  Monmouthshire,  the 
total  figures  show  a  decrease  in  the  number  of  persons  arrested  between 
8  a.  m.  on  Sunday  and  8  a.  m,  on  Monday  of  nearly  8  per  cent. 
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MERCHANT  SEAMEN. 

The  merchaot  navy  of  the  United  Kingdom  afibrds  employment  to 
nearly  200,000  men  and  boys  of  the  sea-faring  class.  The  local  marine 
office  of  Loudon  pays  out  $48,600  per  mouth  in  salaries,  and  the  wages 
paid  each  year  toBritish  seamen  amount  in  round  numbers  tot  GO,  000,000. 
Cardiff  takes  a  leading  position  among  the  ports  of  Great  Britain.  It 
is  the  greatest  coal-exporting  town  In  the  world.  About  eighty  vesBels 
»ilay,  conreyjug  nearly  6,0(10,000  tons  of  coal  per  annum,  sail  hence  to 
every  quarter  of  the  navigable  world.  It  is  therefore  not  surprising 
that  seafaring  men  constitute  a  large  and  important  though  a  floating 
population  of  the  metropolis  of  Wales.  Over  3C,00U  sailors  were  shipped 
at  Cardiff  under  the  anapicesof  the  board  of  trade  during  the  year  liJS3. 
Tbree-fourtha  of  the  whole  numbtr  were  British  seamen  {the  word 
"British"  embracing  all  the  nationalities  of  the  United  Kingdom);  the 
remaiuing  one  fourth  being  foreigners,  ohieHy  comi>osed  of  Italians,  Ger- 
mans, Norwegians,  Austria  us,  aud  Greeks. 

Foreign  sailors  while  in  port  live  at  boarding-houses  kept  by  their 
OOQutrymen.  These  hostelries  are  numerous  both  at  the  docks  and  ia 
special  parts  of  the  tows.  The  foreign  seameu  as  a  class  are  regarded 
as  sober  and  reliable  men ;  masters  of  vessels  bold  them  in  high  esteem. 
The  Scandinavians  in  particular  are  steady  men,  aud  experts  iu  all  that 
appertains  to  their  vocation. 

It  is  a  common  remark  among  shipowners  that  the  British  eeamaa' 
ban  deteriorated.  It  is  true  that  the  character  nf  his  work  has  changed 
with  the  ascendency  of  steamers  ni>on  the  sea;  and  the  peculiar  skill 
and  dexterity  developed  by  experience  on  sailing  vessels  are  less  fre- 
quently to  be  observed  now  thau  in  the  old  days  of  clipper  ahi])s.  Bnt 
the  moral  aud  Bocial  condition  of  British  seamen,  which  still  leaves 
abundant  room  for  improvunient,  is  much  better  to  day  than  in  any 
period  in  the  past.  A  quarter  of  a  century  ago  it  was  the  rule  for  sea- 
men to  take  theirearnings  ashore  and  spend  them  upon  drink  and  its  con- 
Reqaent  vices  in  the  most  reckless  fashion,  mill,  however,  seamen  are 
api(loubte<lly  the  most  improvident  of  the  working  classes.  Ohses  are 
still  too  namerons  where  sea-faiing  meu  reanh  home  after  long  vo>  ages, 
and  receive  large  sums  of  money,  which  are  wasted  within  a  short  time. 
Despite  the  excellent  efforts  of  the  marine  staff  of  the  board  of  trade. 
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theycoDtiaue  to  full  prey  to  that  despicable  class  known  as  "crimps"  or 
"rnnuers,''  wbo  infest  large  neaport  towns  ever.v where.  I  bare  known 
a  case  in  wLioh  a  seaman  wtio  Uatl  been  away  three  years  was,  on  liis 
return,  paid  off  with  £97  ($471.42).  Within  tliiee  weeks  he  was  look- 
ing; for  a  ship,  destitute,  and  with  scarcely  a  decent  coat  on  bis  back. 
He  had  fallen  into  the  hands  of  crimps.  They  had  Heeeed  faim  thor- 
oughly and  without  mercy,  iu  common  with  most  seaport  towns,  there 
is  at  Cardiff  considerable  dissipation,  but  this  does  not  exist  now  to  the 
same  exCeut  as  formerly. 

Cardiff  corporation,  in  pulling  down  at  great  expenses  nest  of  brothels 
which  existed  a  few  years  since  near  the  then  shipping  office  in  Whit- 
more  Lane,  removed  an  eyesore  and  a  great  moral  blot.  Unfortunately, 
these  brothels  are  still  far  too  numerooM  in  the  town. 

At  the  Sailors'  Home  board  ami  lodging  cost  about  I6a.  ((3.89)  to  I8a. 
($4.38)  per  week,  and  this  is  about  the  rate  which  prevails  at  the  board- 
mg-bouses ;  but  at  the  latter  the  men  are  very  often  expected  to  take 
"  ourUts,"  on  which  much  profit  is  made. 

There  is  a  hospital  ship,  the  Hamadryad,  of  which  the  Marquis  of 
Bute  iri  patron,  for  the  benefit  of  sick  and  injured  seamen.  This  ship, 
an  old  2L'gun  frigate,  was  supplied  by  the  admiralty  in  1866.  She  was 
towed  around  from  Plymouth  and  moored  at  the  top  of  the  old  canal 
dock.  The  liospital  was  opened  on  the  1st  of  November,  186G,  and  is 
supported  by  voUtutary  snbscriptions  of  2g.  (48  cents)  per  100  tons 
register  received  from  each  vessel  entering  the  port.  The  committee  of 
management  coDsists  of  twenty-four  members,  and  the  subscriptions  are 
gratuitously  collected  by  Lord  Bute's  officials  at  GardifT,  and  by  the  Taff 
Railway  Company  at  Penarth. 

There  is  also  a  seaman's  mission  ship  (the  Thisbe)  stationed  in  the 
West  Bate  Dock.  The  seamen's  church  on  board  tliis  ship  (like  the 
Hamadryad,  an  old  manof  war)  was  opened  in  1866,  under  the  control 
of  the  Church  of  England  Seamen's  Mission.  Divine  service  is  held  on 
board  every  Sunday,  and  from  Advent  to  Easter  on  Wednesdays.  The 
reading-room  and  library  are  open  daily,  and  are  well  attended.  Lec- 
tures, illustrated  by  calcinm  light,  are  delivered  in  the  reading-room. 
There  are  two  foreign  churches,  the  Lutheran  and  Evangelical  Uernian, 
the  former  of  which  cost  £500  ($2,430),  and  seats  two  hundred  and 
fifty;  the  latter  seats  one  hundred  and. ten. 

The  music  hall  and  the  circus  are  a  sailor's  idea  of  amusements. 

For  the  benefit  and  protection  of  seamen,  three  excellent  ageiioiea  in 
connection  with  and  under  the  management  of  the  board  of  trade  may 
be  referred  to:  (1)  There  is  the  money-order  system  for  transmitting 
the  wages  of  seamen  to  their  homes;  (2)  tho  Seamen's  Savings  Bank; 
and  (3)  the  transmission  by  the  board  of  trade  ofBcials  of  the  men  to 
their  homes,  their  wages  being  afterwards  forwarded  to  them.  The 
moneyonler  system  is  nse<l  at  Cardiff  by  seamen  of  all  countries,  the 
bulk  of  the  money  orders,  being,  however,  for  British  seamen.  In  the 
savi[igs-bank  department  the  foreigners  number  i>erhapa  two-thirds  of 
the  depositera.  They  open  accoants,  and  go  on  repeatetl  voyages. 
When  they  hiive  accumulated  a  good  snm  they  draw  it  out,  and  either 
go  home  or  remain  in  this  country,  and  with  the  money  thus  saved 
open  a  small  business.  A  vegetable  and  fruit  store  for  the  supply  of 
vessels  is  with  them  a  favorite  business.  They  also  open  boanling- 
houses  and  small  groceries.  These  observations  do  not,  of  course,  apply 
to  officers,  whose  earnings  are  often  invested  in  one  or  more  "sixty' 
fourth"  of  rlio  ship  they  sail.    Many  of  them  become  masters,  next 

vners.  and  a  small  proportion  of  them  managing  owners  od  shore. 
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Tbeae  men  know  all  about  a  vessel  and  the  perils  of  tbe  sea,  nad  woe 
be  noto  the  board  of  trade  if  a  mistake  as  to  facts  or  conclasions  is 
made  by  that  department.  These  old  sea-captaios  have  oianfjled,  if  they 
have  not  mardered,  the  merchaut  shipping  bill  of  1884.  Foreign  spa- 
meu  are  generally  suppotied  to  be  more  Ihriftv  than  their  British 
brvtUren. 

With  respect  to  the  transmission  scheme,  it  may  be  explniQcd  that 
tbe  board  of  trade  officers  board  vessels  on  tlieir  arrival,  and  all  sailors 
visbiug  to  go  home  withont  waiting  for  their  ships  to  discharge  receive 
railvay  warrants  to  their  destinations  and  a  form  for  the  withdrawal  of 
va^ea  at  their  respective  homes.  Tbey  are  also  supplied  with  a  small 
cash  advance,  generallj' 10«.  ($2.43).  Tbe  wagea  are  forwarded  in  one 
ortwodays  to  the  mereantilu  marine  office  at  the  port  of  residence. 
The  men  are  then  able  to  draw  their  money  close  to  their  own  homes, 
aod  ar«  thus  saved  from  tbe  great  temptations  which  surround  them 
wLen  tbey  are  off'  at  distant  [lorts.  Board  of  trade  officers  accompany 
the  men  to  the  railway  stations  to  see  them  safely  oft'.  Owing  to  the 
protection  thus  afforded,  Jack  is  not  preyed  npon  by  "  crimps  "  now  as 
he  used  to  be,  and  it  goes  without  saying  that  bis  family  reaps  substan- 
tial benefits  from  the  protective  measures  of  tbe  board  of  trade.  At 
London,  A  vonniouth,  and  Greenock  steam  launchesare  actually  provided 
bytbeboardof  trade  in  order  that  seamen  may  be  reached  at  the  earliest 
possible  moment  and  saved  from  land-sharks.  Mr.  W.  Turner,  the 
chiefsnperiDt«ndentof  mercantile  marine  at  OardiS',  Mr.  Charles  Hughes, 
OBsistant  sut>eriDtendent,  and  Mr.  James  Evans,  superintendent  of  out- 
door staff,  and  other  officials  of  tbe  department,  take  an  »ctive  interest 
ill  tbe  welfare  of  sailors,  and  are  worthy  of  all  praise. 

There  are  at  Cardiff  113  licensed  pilots,  whose  earnings  during  1883 
amonuted  to  £38,111  ($186,677.46).  Tbey  are  comprised  in  three  classes, 
flrst,  second,  and  supplemental,  and  are  under  the  authority  of  the 
pilotage  board- 
Subjoined  will  be  found  tables  of,  first,  the  proportion  of  British  and 
foreign  seamen  at  Cardiff;  second,  the  wages  paid  at  Cardiff  in  steam 
and  sailing  vessels ;  third,  a  scale  applying  to  six  months' running  agree- 
ment, under  which  seamen  find  their  own  provisions ;  fourth,  similar 
particalara  supplied  by  our  excellent  consular  agent  at  Kewport, 
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SHIP  BUILDma  AND  BEPAIBING  YARDS. 

I  have  iatimated  wliile  considering  different  branches  of  labor  in  this 
report  that,  notwitbstanding  the  admirable  position  of  the  Taff  and 
other  rivers  on  the  Bristol  Cbaimet  for  Bbip-butldiug  purposes,  that  in- 
dastT}'  has  not  yet  taken  anything  like  a  respectable  position  among 
the  indnstries  of  South  Wales.  It  is  not  improbable,  however,  that 
vitb  the  transition  from  iron  to  steel  for  ship-bnilding  parposes,  advan- 
tage wilt  be  taken  of  the  departure  by  capitalista  on  this  coast.  There 
has  been  considerable  friction  between  employers  and  employed  in  this 
class  of  labor  for  a  considerable  time.  The  men  have  been  working 
with  the  advantage  of  organization,  whereas  the  owners  have  been  act- 
iag  hitherto  in  their  individual  capacity.  The  master  ship-builders  and 
■hip-repairers  have  at  last,  however,  organized  an  association  for  mntual 
protection,  called  "  The  Cardiff  and  Penarth  Ship-builders'  and  Ship- 
npairers'  Associatiou.''  The  object  of  this  society  is  set  forth  in  the 
preCoce,  which  is  here  reprodaced  at  length : 

The  CardifT  ftnd  Feuartli  Ship-buildera*  aud  Ship -repairers'  AMOoiatlou  iaestali1Uh«d 
tot  the  pDipose  of  furwnrdbg  aud  pruniuCinK,  in  every  respect,  the  iDUtreats  uf  those 
*ho  devote  their  time  and  energies  to,  and  risk  their  capital  ia,  the  above-named  in- 
diutiy.  The  neceailty  fur  oombJDatiau  on  the  part  of  the  employers  of  tliis  diiitTiot 
has  long  maoifeated  itself;  at  length  it  baa  beoome  imperative,  oning  to  tba  unrea- 
•onable  and  exorbitant  demands  of  the  workmeD,  who,  being  cognizant  of  the  ab- 
Mnae  of  any  organication  on  the  part  of  the  employers  nbich  might  check  their 
encroaehmeDts,  emboldened  by  their  past  »ucceeaee,  and  supported  by  their  sncieliee, 
their  exactions  have  compelleo  their  employers  (in  the  interest  of  their  trade)  to  take 
thiistepln  the  hope  that  they  may  be  able  by  their  unanimous  action  on  all  qneationa 
that  may  come  before  them,  to  restore  a  healthy  condition  of  affairs  belween  them- 
Hlret  and  their  workmen,  and  at  the  same  time  preserve  the  large  vested  intereats  of 
tbeir  leipeolive  branches  of  trade. 

Among  other  rales  are  the  following : 

(1)  The  object  of  this  aooiety  shall  be  as  follows:  The  general  protection  and  ad- 
TUDsmeDt  of  the  above-named  tradtts  of  this  ilistrict.  The  arranging  of,  tcvm  time 
to  time,  charges  for  tabor  and  material.  The  ivorkinc  hours,  wages,  and  piece-work 
nCesof  the  employ^*.  The  mntual  protection  of  tne  members  of  tlia  association 
Aom  an;  impoailiou  which  may  be  practiced  by  their  respective  employ^ 


iz...,Coog[c 
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(3)  Ever;  legitimate  endeavor  lihiil  be  moile  to  uiake  thia  a  free  iMrt,  i.  «.,  work- 
men from  an;  paitof  Oreac  Britain  aLall  boat  liberty  to  work  and  reside  hereattbeir 
vili. 

(4)  All  questions  retatinK  to  wngCB,  day,  piece-work,  or  over-time,  aball  bo  regulated 
by  tbe  rato  ]>aiil  at  tbo  ',K>rt  of  Liverpool.  In  ciise  any  difference  obnuKl  ariso  on  rbofie 
points,  the  men  Rlialt  not  ceaito  work,  but  sliall  nnpuint  a  deputation  to  wait  iipuu  a 
reprfseutative  body  of  thia  association,  who  bIihU  give  every  opportunity  of  a  fair, 
opaa,  and  frauk  diiicuiisioa  of  both  aides  of  tlie  question. 
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Tliere  is  very  little  sbip-boildiog  in  wood.  Some  years  since  vessels 
were  constrncted  at  wbat  was  then  known  as  Batcbelor's  Yard  (dow 
the  Moant  Stoart  Dry- Dock  and  Eu^ritieerinf;  Company's  premises),  and 
an  attempt  is  now  being  made  to  revive  and  extend  tlie  iudnstry.  A 
few  steamships  of  moderate  size  have  been  turned  out  at  the  various 
dry-dock  and  engineering  yards,  but  tbeir  work  done  is  cbiefly  of  the 
repairing  class. 
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KAILWAYS  AND  BAILWAY  EMPLOY^ 

Cardiff  is  a  plac«  of  growing  importance  as  a  railway  center.  The 
Great  Western  Railway  runs  tliroiigli  Lere  IVoiu  London  to  it«  terminus 
at  Milfortl  Haveu,  and  tlic  demands  of  the  coal  and  iron  trades  led  to 
tlitt  conatniction  of  the  lihymuey  Kailwa.v  and  the  Taff  Vale  Itailway, 
aTvinarkably  succesi^ful  enterprise.  Botli  lines  derive  their  income  from 
minerals  brought  to  Oanliff  for  exportation. 

There  is  a  very  general  feeling  tbrongbout  the  United  Kingdom  that 
railway  eervants  are  overworked,  or  at  all  events  that  their  hours  of  la- 
bur  are  tuiuecettsarily  long,  leading  to  accidents,  and  liable  to  be  the 
cause  of  loss  of  life.  At  a  meeting  held  in  this  district  some  time  ago 
by  tbe  railway  employt^))  some  of  the  men  complained  that  they  bad  to 
work  twenty  or  thirty  hours  at  a  stretch  witbont  any  assistance.  One 
of  the  s]>eakera  stated  that  during  the  previous  week  be  bad  beea 
ooDi|ielled  to  work  one  hundred  and  twenty  one  hours  and  twenty-five 
fflioatesin  four  "turns."  "At  last,"  be  said,  '-wearied  with  tbe  long 
faonrs  and  want  of  slee)),"  be  "  met  with  a  slight  accident,  damaging  two 
buOiers  on  a  wagon."  He  was  not  asked  to  explain — the  bill  was  sent 
in  to  him. 

It  transpires,  from  a  letter  addressed  to  tbe  directors  of  the  Taff  Vale 
by  the  trainmen's  committee,  that  the  Midland  Railway  euginemeu  work 
ten  hours  per  day  and  are  paid  at  the  rate  of  eight  hours  at  the  end  of 
each  day.  The  Midland  trainmen  work  eleven  hours  per  day,  aud  over- 
time at  tbe  rate  of  ten  bonrs  at  tbe  end  of  each  day,  with  a  guarantee 
that  in  every  instance  tbey  shall  receive  a  full  week's  pay.  I  gntber 
from  the  letter  before  me  that  tbe  directors  of  tbe  Taff  Vale  Batlway 
Company  offer  to  apply  the  system  under  which  tbe  railway  companies 
of  tbe  country  are  worked  to  the  Taff  Vale  Company.  But  the  work- 
meu  decline  this  ofi'er,  their  demand  being  for  a  positive  reduction  in 
the  hours  of  labor  to  sixty  hours  per  week.  "  If,"  says  the  letter  re- 
ferred to,  "your  board  were  to  adopt  this  system,  it  would  positively 
be  more  expensive  than  tbe  sixty  hours  |icr  week,  and  most  uusatisfac- 
torj-  to  the  men  by  creating  an  invidious  distinction  between  enginemen 
and  trainmen,  to  which  neither  grade  would  agree." 

This,  in  brief,  seems  to  be  the  merit  of  the  issue  between  the  railway 
cor|>oriktiou8  of  this  district  and  their  eraployC'S.  It  will  be  very  gen- 
erally admitted  that  tbe  demands  of  the  men,  looking  towards  a  cur- 
tailment of  tbe  hours  of  labor  to  sixty  hours  per  week,  is  a  reasonable 
demand,  and  that  the  adoption  of  some  system  under  which  the  time  on 
doty  could  be  lessened  would  undoubtedly  be  for  the  benefit  of  the 
community  at  large. 

I  beg  to  make  gratefnl  acknowledgement  to  Mr.  Hurman,  the  traffic 
manager  of  the  Tafi'  Vale  Itailway  Company,  for  valuable  assistance  in 
tbe  compilation  of  the  following  tables  giving  tbe  rate  of  wages  paid  to 
men  employed  on  the  Taff  Vale  system: 

BtraiMEEUlXQ  DEPABTHEMT. 
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Engineering  department — Cod  tinned. 
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THE  KOBTH  WAL8B  QUAEBYHEH. 

There  are  fourteen  tbonsand  two  bnodredand  Sfty-Diue  slate  qnairy- 
men  in  Korth  Wales,  distributed  over  four  coantiea,  in  the  following 
proportioDS : 

The  North  Watt*  qiiarri/mett. 
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Two  of  tbe  C&rDarvonabire  qiiarrieB,  placed  at  opposite  ends  of  the 
aame  bill,  at  a  distance  of  4  miles,  employ,  respectively,  2,809  and  1^,737 
men.  Th«  first  is  the  Penrhjn  quarry,  probably  the  larsent  in  the 
world,  owned  by  Lord  Peurhyu,  and  situated  5  miles  from  Bangor  and 
Ebe  Menai  Straits;  the  other,  the  Dinorwic  quttrries,  at  Llanberris,  i 
miles  south  of  the  Penrhyn  quarry,  owned  by  (i.  W,  Dnff  Assheton 
Smith,  esq.  The  bulk  of  the  Merionethshire  quarries,  employing  orer 
3,881  men,  are  in  the  Festiniog  diRtrict. 

The  weekly  earning!)  of  quarrymen  at  the  Peurhyn  quarry,  where  tbe 
highest  wages  are  paid,  are  at  present  as  follows : 

Slate  workers „ $7  U9  to  $7  77 

Rockaien  (woikin);  in  and  removiutc  badrocka) 607         656 

EDKJne-drivere 5  83        B  32 

JoiD«ra  and  bliicksmiths 6  83 

UboKra 4  B6         ft  53 

The  bonsti-rent  paid  by  quarrymen  mnges  from  $19.44  to  t'38.8S  a 
yvar.  Most  of  the  men  in  the  Pf  nrhyn  quarry  live  in  houses  provided 
by  Lord  Penrhyn  at  a  rent  of  from  $14.68  to  $19.44  a  year;  there  is 
always  a  small  garden  attached  to  these. 

Quarrymen  ure  commonly  said  to  "live  on  tea."  Their  breakfast 
consists  of  tea  and  bread  and  butter ;  they  take  teit  and  bread  and 
hotter  at  the  quarry,  and  too  many  of  them  have  no  more  than  tea  and 
bread  and  butter  again  after  coming  home  at  6  in  the  evening,  and 
for  sapper  many  of  them  make  tbe  atlditiou  of  potatoes  to  their  6  o'clock 
meal,  some  bacon,  and  a  smaller  unmbcr,  a  very  small  number,  fresh 
meat.  Fresh  meat  is  a^  a  rule  reserved  till  Sundays.  It  is  too  true 
that  tea  and  bread  and  batter  are  tbe  staple  articles  of  diet.  Stningers 
visiting  thequarries  have  described  the  men  as  being  shorter, narrower- 
chested,  more  unheal  thy -looking,  and  iu  every  way  physically  inferior 
to  other  classes  of  artisans.  Although  this  inferiority  is  denied  by 
com{)etent  judges,  it  \»  certain  that  the  men  injure  themselves  by  their 
system  of  diet,  and  that  healthy  and  robust  manhood  is  not  conspicuous 
amongst  them. 

The  quarrymau  spends  much  of  bis  leisure  time  io  reading — he  is  a 
great  theological  reader— and  in  lishiug  with  the  rod ;  but  tbe  universal 
occupation  otf  work  is  singing  or  playing;  pianos  and  harmoniums  are 
nnmerously  scattered  among  the  cottages,  and  Ibe  men  have  excellent 
voices.  At  the  national  Eisteddfod  held  at  Cardiff  lust  year  the  chief 
prize  was  awarded  to  the  choir,  consisting  of  two  hundred  voices,  from 
the  Penrhyn  quarry.  Concerts,  and  most  commonly  in  aid  of  some 
fellow- workman-  disabled  by  accident  or  disease,  are  constantly  held  in 
the  neighbotbood  of  quarries. 

Tiiere  is  probably  the  usual  proportion  of  spendthrifts  among  quarry- 
men; but,  on  the  whole,  they  are  very  exceptionally  saving  and  prov- 
ident.  Not  a  few  of  them  are  worth  $4,8(>U  or  $7,2!>U ;  they  "  buy  farms, 
huildbouses,  and  invest  money  inbauking,  shipping,  and  other  branches 
of  bnstuess  that  pay  them  high  interest,"  iu  an  account  given  of  them 
by  one  of  themselves  who  has  risen  tobe  a  thriving  manager  of  a  quarry. 
The  men  take  great  interest  iu  politico,  and  have  deep  religiou.H  tend- 
encies; their  chapels  are  very  numerous,  well  filled,  and  most  regu- 
larly attended.  Fondness  for  good  clothes  is  a  very  certain  character- 
istic, and  tbe  prime  cleanliness  of  a  quarryman's  cot  does  not  escape 
tbe  most  casual  and  superficial  observer. 

UINEBS  AND   THB  COAL  TRADE. 

With  the  exception  of  the  Clyde  basin  the  South  Wales  coal-field  is 

the  largest  in  the  United  Kingdom.     It  extends  from  east  to  west  for  ' 
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73  miea,  with  a  transverse  diameter  from  north  to  south  of  aoniethjn^ 
like  16  miles.  It  is  estimated  that  betweeo  32,000,()00,(K>0  and  33,000,- 
000,000  tons  of  coal  is  still  available  for  future  use  in  this  disirict.  The 
Dumber  of  collieries  in  o)ieration  within  this  conl-fleld  is  in  the  oeiRh- 
borhood  of,  460 ;  about  360  beinj;  situated  in  Glamorgansbire,  103  in 
Monmouthshire,  and  the  remainder  in  Carmarthenshire,  Brecousbire, 
and  Pembrokeshire.  It  is  computed  that  70,000  men  are  engaged  at 
this  moment  in  and  about  these  collieries.  But  in  order  to  aoderBtaud 
the  position  of  the  miner  and  hia  relationship  to  the  coal  owner  it  is 
necessary  to  take  a  retrospective  view. 

Twelve  years  ago,  or  in  1872,  the  coal  trade  reached  the  high-water 
mark  of  prosperity,  and  the  colliers  participated  largely,  if  not  equitably, 
in  the  fabulous  profits  of  that  time.  Bat  townnls  the  close  of  the  fol- 
lowing year  a  period  of  depression  set  in.  Wages  fiuctuated  with  a 
downward  tendency  until,  at  length,  in  1875,  the  miners  of  South  Wales 
came  out  on  strike  against  a  reduction  of  10  per  cent,  in  their  wages, 
and  in  the  face  of  a  falling  market.  This  struggle  between  capital 
and  labor  lasted  fl%'e  mouths,  involving  a  loss  in  wages  to  the  Soath 
Wales  district,  as  stated  by  Lord  Aberdare,  of  the  stuiiendODS  sum  of 
$15,000,000.  At  the  end  of  that  time  the  representativt-s  of  the  men 
agreed  with  the  representative  of  the  owners  to  accept  wages  at  a  rate 
12^  per  cent,  less  than  that  which  they  were  earning  when  the  strike 
began.  The  terms  of  the  agreement  provided  that  the  wages  adopted 
should  continue  in  force  for  three  months,  ending  with  August,  1875, 
when  the  rate  should  be  fixed  by  ajoint  committee  composed  of  six  em- 
ployers and  six  workmen,  based  upon  the  selling  price  of  coat.  The 
strike  referred  to  was  attended  by  sulTerings  and  privations  to  the  verge 
of  starvation,  as  well  as  the  actual  moneyless  to  the  wageearniug 
classes  referred  to.  But  out  of  the  conflict  the  principle  of  arbitration 
emerged,  and  since  the  year  1875  there  has  been  no  general  strike  or 
lock-out  in  this  district. 

Wages  in  the  coal  trade  have  for  years  been  governed  by  eqnltable  ar- 
rangements by  the  sliding  scute  so  generally  ajiplied  at  collieries  to  fix 
the  rate  of  wages.  The  existing  scale,  which  is  in  o[)eration  by  virtue 
of  a  memorandum  of  agreement  between  representatives  of  the  Mon- 
mouthshire and  Sooth  Wales  Oollienes  Owners'  Association,  and  the 
anthorized  representative  of  the  workmen  employed  at  collieries  of  the 
members  of  the  association  is  administered  by  the  joint  sliding  settle 
committee,  on  which  eightrepresentativesof  employers  and  a  like  num- 
ber of  workmen  sit.  Anannnal  output  of  about  11, 500,000  tons  of  coal 
is  thus  eflected,  the  association  comprising  fltty-two  firms  of  proprietors, 
and  one  hundred  and  seventy  |iits.  The  chairman  of  the  sliding  scale 
committee  is  Mr.  W.T.Lewis  (employer);  vice-chairman,  Mr.  Abraham 
(workmen's  representative);  theemployers'seeretary  being  Mr.  W.Gaa- 
Goyne  Ualziel,  son  of  the  late  Mr,  Alexander  Dalziel,  the  previous  sec- 
retary;  and  the  workmen's  secretary  is  Mr.  T.W.  Job.  Wages  are  regu- 
lated by  a  sliding  ficale  based  upon  the  average  net  selling  price  of  coal 
as  ascertained  by  the  appointed  and  representative  accoantants  at  their 
examination,  once  in  every  four  months,  of  the  coal  owners'  books.  The 
standani  of  wages  upon  which  advances  or  reductions  must  be  made 
are  the  several  rates  actually  paid  at  the  resi)eetive  collieries  for  the 
month  of  December,  187!i,  such  wages  lieiiig  etiuivaleut  toaatandnrd 
net  selling  price  n-alized  from  all  the  collieries  of  the  association  at  tl.86, 
and  between  tl.86  and  $1.94  per  ton.  The  average  net  prices  of  coal 
are  taken  as  for  large  colliery -screened  coal  delivered  free  on  board  at 
Cardiff,  Newport,  and  Swansea.    For  coal  sold  into  wagons  at  the  col- 
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Iteries,  tbe  eqaivalent  net  prices  at  the  ordinary  port  of  shipment  are 
taken  in  oalculatioK  tbe  selltng  price.  There  is  no  maximam  or  mini- 
Qiain  ID  the  scale  of  wages  under  this  agreement.  Advances  or  reduc- 
tions are  eSected  at  tbe  rate  of  2}  per  cent,  upon  the  standanl  wage  rate 
for  every  8  cents  in  tbe  selling  price  of  coal  jwr  ton.  As  a  fact,  no  re- 
ductions have  t>een  made  in  wages  governed  by  this  scale.  Tlie  ad- 
vances since  18S0  hare  been  as  follows : 

Perunl. 

F«bniaT7  1,  IffSO 6 

Pebrnary  1,  18H1 Z( 

Nuveniber  1,  1B81 «♦ 

JiiEie  I.  lntS2 5 

KoT^mlwTl,  1883 2i 

This, therefore,  representa  a  total  of  17^  per  cent,  above  tbe  standard 
prices  of  Deceml>er,  1879.  Of  the  employers'  association  itself,  Mr.  W. 
T.  Lewis  is  chairman,  Mr.  Edward  Jones  (Varteg)  vice-chairman.  Mr, 
W,  Simous  (Mertbyr)  solicitor,  and  Mr.  Gsscoyne  Dalziel  (Cardiff) 
secretary.  Tbe  propiietors  of  the  Ocean  and  Ferndale  collieries,  who 
were  at  one  time  members  of  this  association,  have  recently  adopted 
sliding  scales  of  their  own,  taking  different  bases  for  tbe  calculation  of 
the  staudard.  But  tbe  boars  of  labor  are  identical  at  all  the  pits,  viz, 
niae  hours  from  bank.  Thesystem  of  timbering  or  secnriug  tbe  ceiling 
from  falling  upon  the  workmen  differs  in  South  Wales  fiom  the  practice 
Id  the  north  of  England.  There  men  are  specially  engaged  in  that 
work,  and  tbe  hewers  have  notbing  to  do  with  the  propping  and  secur- 
ing of  tbe  ceiling.  In  South  Wales,  however,  the  colliers  themselves 
do  this  class  of  work,  and  I  understand  them  to  be  experts  at  it.  The 
proportion  of  time  devoted  to  this  and  other  necessary  labor  is  about 
rqual  to  the  time  employed  at  face  of  work,  that  is  to  say,  nine  hours 
of  hewing  would  be  succeeded  by  nine  hours  of  clearing  away  and  pre- 
paration for  more  dead  working. 

JFaaetpaidin  and  in  conitiotio»  with ooal  mine*  in  MonnwuUuSirt. 


^-'o^^^_         -_- 

— - 

r,^ 

e.««8 

'Dead  mirk  ttpi«parlii|tl))rtbeaotii«l«att1ii|t(>flhec<M],thMI«taur.  raikliijtiitalla.  hfadlnRii,  As,, 
lafM  ■(  (hn  enal,  ud  li  urrird  an  whcnaTer  required.  Dijibt  or  d^y  ;  bnt  til*  dead  work.  Htnile, 
titi  raaiM  Tllk  Uie  eMl-oattlag  iboat  ersr;  oloe  boon  omlliiUDiuIr' 

THE  IBON  TRADE. 

The  mannfactnred-iron  trade  is  one  of  the  great  industries  of  South 
Wales.  It  ranks  next  to  the  coal  trade  in  im|>ortance  and  in  number  of 
men  employed.  It  gives  direct  employment  to  about  lifty  thousand  men. 
Tbe  great  ironmasters  of  this  district  are  turning  their  attention  to- 
wards steel  as  a  ship-building  material.  The  Landore  Siemens  Steel 
Company,  situated  at  Landore,  near  Swansea,  bave  been  mauufHCtnring 
■teet  on  the  tSJemena  process  for  several  years.    And  tbe  celebrated 
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Ojfarth  iron-works,  nliich  have  beeo  closed  since  the  year  1876,  have 
recently  been  converted  ioto  steel  works  under  the  masterly  superviRioo 
of  Mr,  Edward  Wiliiams,  of  Stockton-on-Tees.  Everything  iiulicates 
that  South  Wales  has  before  it  a  great  future  in  the  matinfiictiire  of 
rails  and  8hii>-plates. 

I  have  already  commented  uptm  the  habits  and  economic  position  of 
the  men  employed  at  these  works,  and  shall  therefore  content  myself 
now  with  submitting  the  following  tables  showing  their  earnings. 

Wage»  p^A  ptr  wek  of  fiftg-f our  hours  infonndrit»,  machine  thopi,  and  iron  vorkt. 
SOUTH  WAL^S. 


FoDDdHiW  {ClTdiff) : 


LowMt.    HlgbeM. 


Patlam- maker* .. 


TITIAS  A  Sf 
IBmplayia:  Heo  wd  boy*. 2.814 i  wotiieD.lt.] 


o-nn.,,™. 

4sa 

1  M 

roremneii 

s 

I ""     s 

>  iii    3 

S!   iFicklen,  &D 

i    ;S        » 

uX™'™™.  !!'.:::::::;■ 

S7  (  MurhlDBOMin 

'S        • 
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VMatt  ^  Son*,  SxevMta — Continned. 


913 


iLTM«g. 

bauniwt 
w«ek.    1 

Aramga 

8SS 

BIB 

70* 
SIM 

1  ^1 

148 

1»BJ 

'  ii 

43g 

4  M 

6K( 

4  :» 

72 

73 
«3 

AutoUDti 

<;w:'^^"d=.ii"ikViiv 

SiS^'^™^— ■;■■ 

2r."cir«:i""^*° 

87 

4 

» 

K^.^i>.uliu  ud   lit^J  t^m- 

Time-kwpiti* ' '  iiA  ' '  Vtoi» 

71 

As  a  rale  tlie  mea  are  sober,  steady,  aud  iateltigeut. 

WAGES  IN  THE  XmPLATB  TBADB. 

The  tinplate  trade  ia  an  importAitt  industry  ia  Soath  Wales  and 
MoniDontlisbii-e.  The  expnrta  for  the  year  ISitO  amouiited  to  217,(>99 
tou8,  valued  at  $^,(iL7,7:j7.1IJ.  This  iiidui^trv  affords  employineDt  to 
over  nix  thoasand  iiersoiis,  and  tlie  firm  of  Pontyniister  Wurkn,  near 
Newport  (Mou.)*  have  kiudly  siipjiliedannwerH  to  questions  correspond- 
ing with  tliose  submitted  hy  the  Department.  Theseaiiswers  are  pointed 
and  valuable,  and  are  reproducetl  in  their  integrity,  the  money  tiibies 
aloue  being  converted.  This  flnn  has  also  8it|iplie<l  a  table  of  wa^es 
p»id  at  the  present  time,  to|;ethfr  with  those  |mid  in  1871>,  for  the  pur- 
pose of  comparison.  A  glance  at  these  fi^^nres  will  show  that  wages 
have  advanced  in  the  iniijurily  of  cases  durinj;  the  last  five  yettrs.  It 
is  clear  that,  so  for  as  tlie  workers  in  the  tinptate  industry  are  coucemed, 
their  position  Las  improved  substantially  since  1879. 


1870. 

IBM. 

y 

•0  7T 

\    '" 

(      " 

!S 

a£r?^::::":;:";;;:::;::;;:-:;;::;:~;:;:;: 
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..-per  10Ob«iM. 
.■|»r  loo  bmsi. 


Helper .^^.^o... 


UchtlDKan 
Sncfneen  -- 
Xlimaiksa  mi 


aatSr.... 


fISIm 


■PertOD.  tFarlOOboxM.  JFardsr. 

DkT  mui.  tlo  >:  Satord*;,  <ti>4.    bi  wlnMr,  S.SO to  E.BO i  SBtnrdaj,  tMla*.    SUndlngngM^  no 

A  boi  oonUlna  III  (beota.  10  bj  U  innhsi.  ud  velibi  IM  poanda.  ■voran. 
Whtn  worklnit  bj  ths  tan.  work  alCanuM  weeks,  ds;  and  night,  tvslTo  boon  pec  tan. 
UelteTTnen  workuii  by  the  100  boieg.  work  ehifU  of  eight  boan,  ud  In  tarn  work  bj  nlsht  or  dij, 
aa  the  oue  iut  be,  10  to  A:  a  to  lOi  fl  to  3. 
Qlria  ■!]  wdA  by  day  1  d  to  B  In  nminer;  T  to  G  In  winter.    Half  hoar  to  bnakbat  i  one  boni  W 


1.  Rate  of  wages  annexed. 

2.  Cost  of  living  varies  according  to  tlie  work  a  man  hae  to  do.  If 
employed  at  any  of  tbe  furnaces  he  must  have  better  food  than  if  not 
exposed  to  heat  and  heavy  work.  Bent  averages  f^om  $3.65  to  $4.86  a 
month,  say,  for  a  cottage  two  rooms  and  back  kitchen  dowu  stairs  and 
three  bed-rooms.  Priws  of  all  uece8.suries  of  life  are  reasonable  enough 
in  this  district.  Flour  about  $IM  to  $2.43  per  bushel.  Meat  from  16 
to  22  centH  per  itonnd.  jUilk  is  plentiful.  Butter  and  cheese  at  l<ew- 
port  prices. 

3.  In  some  branches  Wiiges  are  higher  than  in  1879  (in  187S  these  works 
were  idle,  the  old  firm  having  stopped  payment  from  unavoidable  causes 
in  1876),    Whereas  iu  other  deiiortments  wages  have  advanced.    The 
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general  conditioii  of  the  people  dow  is  abont  tlie  same  aa  in  1879.    Some 
are  saring  money,  while  others  Bpend  it  all. 

4.  The  habits  of  the  people  are  steady,  generally,  althongh  there  are 
exceptions.  The  only  cause  of  diaconjfort  is  drink,  bat  very  few  in  this 
district  eaa  be  classed  as  drunkards.  The  minority  are  freqnenters  of 
aad  members  of  either  the  established  church  or  one  of  the  five  dia- 
Henting  chapels  in  tlie  district.  The  chapels  are  most  of  them  large, 
well-boilt,  and  well-ventilated  buildings  and  have  always  good  congre- 
gations on  the  Snnday. 

5.  Unity  amongst  employers  and  employes  always  means  prosperity 
In  a  district;  and  here  strikes  are  almost  unknown.  In  the  tivft'/-  C-rs 
there  have  only  been  two.  The  longest  lasted  abont  forty-eight  noul  j. 
Employers  and  the  work-people  come  in  contact  almost  every  day  and 
anything  amisa  is  dealt  with  at  once.  It  is  not  allowed  to  smoulder  and 
eanse  dissension. 

(L.  Ko  organization  on  either  side  here.  Both  sides  reserve  to  them- 
selves the  right  to  settle  their  own  affaire  without  calling  in  others. 

7.  Strikes  in  this  district  have  always  meant  poverty  and  misery  to 
the  working  people,  and  many  have  been  unable  to  regain  their  losses— 
in  fiict  it  has  been  impossible.  Trades  people  have  been  made  bankrupt 
in  conseqaence,  and  we  have  seen  no  good  whatever  result. 

8.  The  work-people  have  no  restriction  whatever  put  upon  them  as  to 
flie  ase  of  their  money.  They  are  paid  weekly  in  ponnds,  shillings,  and 
I>ence,8nd  can  go  where  they  like  and  do  what  they  like  with  their  money. 

9.  Co-operative  stores  did  not  flourish  here  becaose  of  competitors 
who  cut  down  prices  to  induce  the  people  not  to  join, 

10.  Answered  separately. 

11 .  The  factory  act  stipulates  that  every  place  must  be  securely  fenced, 
and  the  work  is  so  arranged  that  it  is  pretty  certain  to  be  carelessneea 
if  any  accident  occurs.  If  anyone  is  incapacitated  they  are  paid  weekly 
amounts  firom  the  sick  fund,  to  which  every  one  contributes  4  cents  in 
the  pound  for  every  pound  that  is  earned. 

12.  No  political  restriction  whatever.  The  work-people  take  what  side 
they  like.  But  as  the  voting  qualification  is  $97.20  per  annum  there  are 
not  many  vot«rs,  as  workmen's  houses,  as  a  rule,  are  not  rated  ovec 
$58.32. 

13.  Very  few  cases  of  emigration,  mostly  all  to  America,  and  very  few, 
bdeedjbat  what  bare  returned  saying  they  could  do  better  here.  Forge- 
men  and  millmen  have  gone  out,  say,  about  a  dozen  altogether  in  the  last 
Ave  or  six  years. 

Of  course  this  refers  only  to  individuals  in  this  class  of  industry. 

PBIHTEBB  ANB  PBINTINO  OFFICES. 

In  the  early  part  of  the  present  century  the  printer  held  an  acknowl- 
edged and  well-deserved  position  of  superiority  among  workingmeu  for 
intelligence  and  mental  culture.  The  very  nature  of  the  business  de- 
mand^ a  higher  standard  of  education  compared  with  what  was  then 
cnrrent  amongst  the  working  clashes.  Besides,  the  custom  then  was 
common  of  taking  the  sons  of  well-to-do  middle  class  people  as  appren- 
tices. Printers  in  those  times  do  not  seem  to  have  been  distinguished 
for  sobriety,  for  both  compositors  and  pressmen  had  a  bad  reputation 
and  a  "  drunken  printer"  was  a  term  which  became  very  comuion. 

The  "offices"  or  buildings  in  which  the  business  of  printing  was  car- 
ried on  were  badly  constructed,  indifierently  lighted,  and  badly  venti- 
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lated,  and,  as  tbe  result,  they  were  positively  unhealthy.  The  ordiDarj 
hours  of  work  were  from  8  a.  m.  to  8  p.  m.  each  day,  or  sixty-three 
hours  per  week,  and  the  Saturday  "half  holidiiy"  was  then   unknown. 

But  fifty  years  and  more  have  brought  about  great  changes.  Steam 
presses  and  other  machinery  have  modifle<1  tbe  cost  and  eharacter  both 
of  work  and  workmeu,  and  while  wages  have  generally  advanced  the 
coatof  living  and  time  of  labor  have  both  declined.  Printing  eiitabliKb- 
ments  are  now  specinlly  desigued  for  the  purposes  of  the  trade;  light 
and  air  are  provided  for  the  health  and  comfort  of  printerti;  a  rediictioD 
in  the  number  of  working  hours  affords  more  time  forrelaxntion  and  oiit- 
oGCloor  exercise,  and  a  great  improvement  has  tnken  place  in  the  habits 
dfthe  men.  The  strong  and  ever  increasing  feeling  agniust  drinking 
habits  has  resulted  iu  the  printer  now  being  one  of  the  niont  temi>«r)ite 
and  reliable  of  workmen.  Conduct  thiit  was  accepted  lifCy  years  aeo 
because  it  was  considered  inevitable  would  not  be  tolerated  iu  the  pres- 
ent day. 

There  can  be  no  question  that  in  respect  of  reputation  the  printer  is 
greatly  improved.  But  his  former  distinction  tor  exceptional  iutellevt- 
ual  attainments  has  not  been  sustnined.  Great  advances  iu  this  resiiect 
have  been  made  among  the  workers  in  other  industries.  Moreover,  the 
present  in-door  apprentice  system  has  almost  eutirdy  disappeared,  and 
the  rank  and  file  of  the  profession  are  now  drawn  from  lower  grades  than 
formerly.  But  the  school  board  system  will  tend  to  raise  the  intel- 
lectual standard  of  tbe  operative  printer  as  well  as  of  all  classes  of  work- 
ingmen. 

The  following  interesting  table  for  1834,  18GC,  and  1881,  taken  oat  by 
Messrs.  Unwin  Brothers,  of  the  Gresham  Press,  London,  and  of  Ghil- 
worth,  Surrey,  fh>m  their  own  books,  will  be  found  valuable,  because  ab- 
aolutely  reliable : 


[SappUed  by  Umoi.  tTuwIn  Brothan,  at  Uis  Oraaluun  Preaa,  London,  aod  ot  ChUworth,  Snrrsj.] 


dunotraofwoTk. 

liDunlnlMKL 

wBck  or  any. 

119  !Oto«ll  «4 
SUl 

110  ZOtotll  U 
B«T       10  20 

tlO»  totll  W 

STa      iln 

Piaoe-nork  per  1,000  ana. 
ibla.^   ForeliriiiTorkud  trpeamftlln  ttaiuibreTlarli  prloed  wiciRdlBK  to 


T»We-irork  U  L _  _.    

IU  utie,  Ae.,  fmmODB-halroeDtto  10oeiita|wr  i.vuu  Dun.    in 
The  abora  tabla  refara  to  LosdoD  vagaa.    Iba  aoale  in  tba 
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F  The  following  interesting  particulars  as  to  income  and  expenditore 
have  been  supplied  by  a  London  printer : 


;,iz...,Coog[e 
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"mmka  both  entta  mMt."  T&k«,  for  Inatftnce,  a  married  man,  whone  weekly  wage  ]• 
ta.71,  with  three  or  four  yunng  cbildMn  dependent  upon  bis  exertions,  and  ezaminft 
tbe  manner  in  which  be  Bpenda  it : 


loMina. 

WTl 

8  71 

BTl 

othon 


mv-flfth  Tonr  laooi 


It  will  be  aeen  from  the  above  that  there  Temsini  a  balance  of  16  centa  with  wbioh 
fat  provide  clothea  and  mret  snch  inciJeDtalB  as  loss  of  waee  throngh  compniBory 
boliilays,  doctor's  fECii,  cbarttablo  gifts,  or  subscriptions,  and  nnmerous  other  itema 
not  <hrin);ht  of  until  they  have  to  Im  tuet. 

Therefore,  were  it  not  fur  tbe  fnct  that  throngh  the  good  Tnaoagement  of  the  nifa 
(she  occasionally  tKiuglit  some  trifle  of  clothinj!:  or  houi>ehold  requisite  out  of  her 
tS.Tl  weekly  allowance)  and  also  ttiatsometitiieH  the  man's  weekly  wage  is  augmented 
by  a  little  overtime,  the  London  mechuiiie  would  bare  to  declnre  bankrupt  or  live  la 
more  reduced  circnmstanos,  slDtilsr  to  laboreisaud  not  skilled  artisans.  As  for  snch 
flenis  aa  auinsements,  country  or  seaside  trips,  they  are  only  to  be  dreamt  of,  not  ra- 
•llied. 

PBIKTEB8  AT   GABDIFP. 

The  roles  of  the  Cardiff  hninch  of  the  typogrsphioal  asaociation  pro* 
Tide  the  foUowiog,  among  other  rates : 


Brte. 

WnSLIK 

"■""•"» «»'°«- 

«7W 

DaTwork: 

VULT  PAntR*. 

Vtabtwerki 

'-is^.^rr.: " 

[WS  OFflCH  (plM«). 

is* 

BOOK  WOBK. 


All  works  in  the  English  langaage,  common  matter  with  spacM^  lines 
inclnding  Engliab  and  brevier,  to  be  cast  up  at  11  cents  per  1,000  ens; 
if  in  minion,  11}  cents;  In  nonpareil.  12^  cents:  raby,  13}  cents ;  pearl, 
14  cents;  diamond,  17  cents;  wilhoat  space  lines,  indading  Engliah 
and  brevier,  11^  cents  per  1,U00,  in  minion,  12  cents ;  in  nonpareil,  13 
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cents;  in  raby,14ceDt8;  in  pearl,  14J  cents,  and  in  diamond  17}  cents; 
heads  end  directions  or  signatare  lines  included.  There  are,  however; 
many  non-society  men  in  the  town.  Two  daily  newspapers  (besides 
weeklies]  are  pnblished  in  Cardiff.  At  one  omce  (Western  Mail)  the 
society  rules  are  observed,  and  at  the  other  (Sooth  Wales  Daily  News) 
the  compositors  are  non -society  men, 

JOBBINQ. 

The  rates  of  wages  paid  in  Cardiff  are  as  follows : 


JBatb 

OrmMn 

. 

.    114  U 

■InliM: 

STATIONERY  AND  BOOE-BINDINO  TBADES,  CARDIFF,   18S4. 

*  These  trades,  althongb  comparatively  in  their  infancy,  have  made 
great  strides  during  the  past  few  years.  Hr.  Tbomasson  is  said  to 
have  first  introdaced  female  labor  locally  to  any  appreciable  extent. 
This  was  twelve  years  since,  when  be  employed  abont  sixteen  or  twenty 
hands.  iNow  Messrs.  Daniel  Owen  &  Co.,  the  largest  stationers  and 
printers,  have  about  fifty  girls  in  their  factory,  and  there  are  alto- 
gether some  two  hundred  young  women  engaged  at  the  respective  es- 
tablishments most  of  them  being  daughters  of  mechanics,  and  for 
whom  the  new  trade  has  foand  an  opening.  * 
The  following  are  the  rates  paid : 


Slim. 

— 

(7H 

Mglnn 

^  The  following  table  also  applies  to  female  labor  in  the  same  trades ; 
and  it  will  be  observed  that  the  foctories  act  provides  that  women  com- 
ing under  its  operations  shall  not  work  after  6.30  p.  m.  On  Saturday 
afternoons  they  are  not  permitted  to  work  after  2.30  p.  m.  Bat  forty- 
eight  times  during  the  year  they  may  work  overtime. 

PBHAX.E  LABOR. 

Women  are  not  employed  in  industrial  pursuits  to  any  important  ex- 
tent in  this  conntry.  This  element  of  the  report  will  tw  better  ta«ated 
by  oar  able  consalu?  officers  in  the  netropolis  and  the  great  cities  of 
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the*  United  Kin^om,  where  females  are  largely  engaged  in  varioaa 
biancbes  of  manufactures  an<I  other  vocations. 

Women  are  very  generally  employed  in  the  principality  in  the  vari- 
008  harvests,  in  haymaking,  grain  hai'vesting,  tnrf  handling,  in  the 
preparation  of  the  land,  and  in  planting  potatoes,  turnips,  and  other 
ground  crops.  Thus  far  I  have  only  referred  to  those  employed  tem- 
porarily for  the  harvests;  they  take  a  still  more  general  part  as  farm 
servants  employed  by  the  year.  Thus  engaged,  ti^ey  attend  to  cattle, 
make  batter  and  cheese,  and  do  the  general  work  of  the  boasehold, 
receiving  salaries  ranging  from  $35  to  $60  a  year,  with  everything 
foand.  Females  are  also  employed  in  the  rural  districts  as  keepers  of 
hotels  and  taverns ;  as  barmaids,  waitresses,  aud  domestic  servants,  as 
assistants  in  shops,  as  milliners  and  dressmakers,  as  teachers  of  mnsio 
and  general  education. 

Here  in  Cardiff,  as  well  as  at  N^ewport,  Swansea,  and  other  sea 
towns  on  the  Bristol  Channel,  women  are  engaged  in  the  following  avo- 
cations :  Stowing  bark  ex  ship,  unloading  potatoes  ex  ship,  filling 
sacks  with  potatoes  ex  ship,  labor  in  potato  stores,  telegrapli  opera- 
tors, waitresses  and  barmaids  (public  booses),  lanndresaes,  boarding- 
honse  beepers,  botel  keepers,  assistants  in  restaurants,  assistants  in 
eoffee  taverns,  &c.,  upholsteriog  and  bedding  trades,  book-biuding 
work,  printing  and  stationery  (shops),  school  teachers,  tailoring,  musio 
teachers,  cashiers  in  stores  or  shops,  cigar-making. 

Begarding  the  number  of  women  thus  employed,  any  figures  I  might 
snpply  woold  be  mere  estimate;  the  employment  of  women  is  not  an 
important  feature  of  the  town  or  district. 

There  is  undoubtedly  a  tendency  on  the  part  of  masters  to  engage 
young  women  and  children  in  various  employments,  at  a  saving  as  re- 
gards salary  and  other  expenses  in  substitution  of  men  or  regalar 
seuior  hands.  Nodonbt  in  many  directions  much  ill-feeling  and  irrita- 
tion is  caused  by  such  a  practice,aQd  a  bitter  strife  has  formontlis  been 
going  on  in  Sunderland,  arising  oat  of  the  employment  of  apprentices, 
but  pr^ndices  are  now  gradually  dying  out.  Many  places  of  trust  are 
DOW  held  by  women,  and  admirably  filled,  and  I  was  pleased  to  see  a 
stand  made  here  recently  in  favor  of  making  the  post  of  librarian  to  the 
free  library  open  to  women  competitors. 

With  regard  to  the  effect  that  the  employment  of  women  may  have  on 
tlie  wages  of  the  men,  there  is  really  no  extensive  movement  here  to 
substitnte  female  for  male  labor  which  would  at  all  warrant  me  in  giv- 
ing any  opinion  upon  this  aspect  of  the  question. 

As  to  the  state  of  education  among  women  employed  earning  wages, 
Oiat  of  women  following  purely  manual  callings  cannot  be  said  to  be  by 
any  means  high.  Of  course  school-teachers,  cashiers,  drapers,  assist- 
aots,  and  others  of  kindred  class  have  to  possess  certain  educational 
qualifications  in  order  to  enable  them  to  fulfill  their  posts,  but  with 
Uiese  exceptions,  it  may,  in  a  broad  way,  be  safely  inferred  that  fem^e 
education  is  limited  to  a  knowledge  of  reading  and  writing,  arithmetic, 
inoluding  mental  arithmetic,  where  quick  reckoning  or  keeping  tally  is 
required.  "There  is,"  says  our  excellent  agent  at  Newport,  "one  bright 
redeeming  feature  to  be  referred  to,  quite  characteristic  of  the  Wdsh 
people,  and  that  is  the  love  of  music  which  so  eminently  distinguishes 
the  working  and  lower  classes  in  this  part  of  the  country.  The  women 
shine  most  conspicuously  in  reference  to  this,  and  at  much  sacrifice  in 
mauy  other  respects.  Music,  the  piano,  harmonicam,  and  American 
oigao,  part  and  choral  singing,  are  cultivated  to  a  great  ezt«nt,aud,  in 
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short,  form  tbe  staple  aod  oerer-failing  soaroe  of  pare  anvitiating  en- 
joyment to  tbe  tnaeses  of  the  people." 

Very  few  womeD  are  employed  iu  Bngland  as  compositora.  In  Seot- 
land  they  are  more  numerous,  but  the  number  ia  a  mere  fraction  com- 
pared with  the  men.  Their  wa^es  on  piece-work  would  probably  be 
from  2  to  3  cents  per  tiionsaud  lest)  thau  the  ordinary  soile,  earning 
t4.S6  nod  upwanla.  In  the  tjonntry  girls  are  employed  in  the  wnre- 
faouse,  and  to  a  certain  extent  in  the  machine-room  as  layers  on  or 
takers-off.  As  t>ouk-ful(1er«,  a  very  large  number  of  pnrla  and  yonng 
women  are  employed  both  in  London  and  tlie  provinces ;  tbey  are  |i:eit- 
erolly  pnid  by  piece-work,  their  wages  averaging  from  (2.92  to  (4.86 
per  week. 

The  following  tables  give  the  wages  paid  to  females  in  Cardiff: 

Bolt  oj  wigtt  paid  to /tmiUti  la  Ike  §iati»n»rg  and  boot-binding  Iradeiat  Cardiff,  1884. 
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Mnch  of  the  work  done  by  women  even  a  quarter  of  a  century  ago 
has  disappeared  from  the  scheduleof  domestic  eaiploymeut.  Spinning, 
weaving,  brewing,  baking,  making,  and  other  handiwork  formerly  done 
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■tlmme  have  centralized  in  obedience  to  economio  priaciplen.  On  the 
other  band,  new  avenues  for  female  latior  Lave  been  created  by  the 
tele^ragtb,  the  itenny  post,  the  electric  litfht,  the  telephone,  and  other 
accomfKiniments  of  a  proereHSive  age ;  and  presently  we  shall  prob»l>ly 
coDcInde  that  if  women  were  enfiaged  in  purauits  akin  and  identical 
totboseof  men  she  could  better  iiuderstand  his  thoughts  aud  troubleR, 
and  be  a  better  companion  and  a  help  more  '^meet  for  him"  than  wheQ 
treated  as  a  being  whose  sole  basiness  in  life  is  to  get  married. 

AaBIOULTUBAX  LIFE  AND  VAGES. 

The  possession  of  land  in  the  United  Kingdom  implies  a  degree  of 
rF8|»ectahility  or  aristocracy  apart  entirely  from  the  mere  value  of  the 
laod.  The  great  landowners  of  the  couutry*have  for  ages  constituted 
tbe  uristocracy  of  the  country;  and  recent  purchasers  are  captivated 
by  tbe  idea  that  in  becoming  land-owners  they  become  members  of  the 
old  aristocracy  of  England.  This  artificial  idea,  combiued  with  the 
great  wealth  and  limited  area  of  the  country,  have  given  to  tbesoil  a 
faiiiy  price  far  above  its  value  for  Bgricultiiral  piiriwaen.  In  additioQ 
to  tbist,  and  teuding  to  militate  against  the  welt  l>eing  of  the  agiivull}- 
nral  laborer,  is  the  system  of  husbandry  adhered  to  in  this  country. 
It  ia  notorious  that  crop  after  crop  for  five  or  six  consecutive  years  has 
been  destroyed  in  whole  or  in  part  by  heavy  rains,  still  the  British 
fiu-nier  clings  tenaciously  to  the  old  system  of  raising  corn.  It  is  idle  to 
jioiul  out  that  he  cannot  successfully  compete  with  America  and  other 
coQiitries  in  this  regard,  and  that,  moreover,  if  he  were  to  turn  his  nt- 
teiitiiin  to  stock-raising,  the  advautnges  would  be  all  in  his  favor.  He 
adheres  to  the  old  ways,  and  it  is  uot  too  much  to  say  that  agriculture 
is  the  worst  paying  enterprise  in  the  Kingdom,  and  that  the  agricultural 
Uborer  is  the  worst  paid,  the  most  indifi'ereutly  fed,  and  the  most  niis- 
tnably  housed  men  in  Her  Majestj'^s  dominions.  This  class  of  workman 
enjoys  what  is  called  his  house  for  a  nominal  rental,  or  entirely  free.of 
rent,  as  a  part  of  his  compensation.  This  domicile,  in  the  majority  of 
cases,  is  a  miserable  hut  of  one  or  two  rooms,  with  a  smoky  chimney, 
aud  constructed  without  a  thought  being  wasted  on  drainage  or  venti- 
ktioD,  or  any  of  the  appurtenances  which  good  sanitary  conditions  re- 
qaire.  For  this  cabin,  when  not  occupied  rent  free,  the  occupier  pays 
fmm  24  cento  a  week  upwards.  Among  agricultural  people,  children 
ue  very  numerous,  and  they  are  brought  up  in  houses  similar  to  the 
we  we  have  pictured,  upon  the  plamest  of  food,  occasionally  scant  in 
its  Rupply.  Neither  the  toiler  nor  his  family  taste  meat  more  than 
once  a  week  on  an  average,  the  diet  of  the  household  upon  oiher  daj'S 
being  composed  of  potatoes,  rice,  bread  and  butter,  and  tea  and  coQee. 

Land,  as  I  have  already  stated,  is  unremunerative  for  agiicuttnral 
parposes.  It  has  been  estimated  to  yield  apn)titof  from  1  to  2  percent. 
8oiiie  farmers,  enjoying  special  advantages  and  yirivileges,  undoubtedly 
do  better  than  this;  but  there  are  others  who  work  diligently  early  and 
late,  and  And  that  their  labor  has  landed  them  in  actual  loss  at  the  end 
of  lbs  year.  For  several  years  past,  owing  to  the  succession  of  failures 
in  the  core  crops,  we  find  that  the  kindly  di^^posed  of  land-owners  have 
beeiiTOtDmingpercentagesoftherental  to  thfir  tenants,  ranging  from  2^ 
to  30  per  cent.  This  is  a  somewhat  humiliating  position  for  the  farmer 
to  be  in.  But  I  point  ont  the  fact  not  for  the  purpose  of  comment- 
ioKapon  a  dependent  position,  but  to  indicate  that  it  is  impossible  for 
tbe  former  to  pay  the  agricultural  laborer  liberal  or  even  adequate 
vages,  while  himself  unable  to  make  both  ends  meet.   Twelve  shiiliugs 
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per  week  is  perhaps  a  foir  avetajife  of  a  laborer's  earnings;  and  with  this 
pittance  he  is  expected  to  feed  and  clothe  himself  and  family,  and  go  to 
church  on  Snnday  in  the  habiliments  of  one  of  Her  Majesty's  loyal  aad 
grateful  snl^ects.  I  made  a  haphazard  visit  to  a  fonr  roomed  tenement 
some  4  miles  from  Cardiff,  on  the  Monmouth  shire  side,  and  there  saw 
a  picture  of  deplorable  poverty.  The  man  himself  had,  he  said,  for- 
merly been  a  farmer  on  his  own  account  in  another  part  of  the  ooantry, 
but  he  had  been  reduced  through  depression  and  other  causes  to  his 
present  nnfortnnate  posirion.  He  looked  pale  and  thin,  very  unlike  the 
John  Bull  of  typical  celebrity,  and  there  was  about  him  an  air  of  dogged 
resignation.  In  answer  to  my  queries  he  said  he  was  thirty-eight  years 
of  age.  His  employer  was  personally  a  very  nice  man,  and  he  allowed 
him  to  live  rent  free  in  this  old  thatched  cottage.  His  wages,  npon 
vhtch  he  had  to  support  himself,  his  wife,  and  four  young  children, 
were  $3.65  per  week,  and  he  had  to  work  very  hard.  I  asked  bioi  how 
he  managed  to  keep  and  clothe  his  family  upon  that  snm,  to  which,  by 
way  of  answer,  he  replied  with  a  shrug  of  bis  shoulder.  His  wife  took 
up  the  point  and  asseverated  emphatically  but  with  sadness  that,  like 
a  great  many  others,  they  did  not  live;  said  she,  they  "lingered."  They 
often  had  to  exist  for  days  on  dry  broad  or  rice.  As  .to  clothes  and 
boots,  they  had  to  "  manage  as  well  as  they  could."  I  afterwards  gath> 
ered  that  they  derived  some  assistance  in  this  way  from  their  employer, 
who  was  kind  enough  to  let  them  have  some  of  his  cast-off  garments. 
I  also  sunpect  that  other  charitable  agencies  were  called  into  reqaisition 
by  these  simple,  plodding  folk.  As  to  the  disposition  of  the  weekly 
income,  I  gathered  that  it  was  as  follows: 

Coal(l  handrad-weight) |0.aO 

Meat  (fresh) 60 

SaKor SO 

Bnttor  (li  pounds} 46 

Cheeaa 24 

Tea 24 

Eioo 24 

PoUtom 24 

Bread 70 

Bacon 28 

Treacle  (for  children) 09 

Coffee OS 

Soboolfaes 04 

The  children  old  enoagh  to  go  to  school  were  sent  to  school  irregu- 
larly. Although  clean,  they  were  very  lightly  ctad.  Fron  the  infor- 
mation snpplied  by  the  wife,  I  was  enabled  to  formulate  a  table  show- 
ing the  kind  of  diet  that  was  enjoyed  in  this  home  from  week  to  week: 

Bbeakfast. — Sunday:  Bacon,  bread,  tea.  Monday:  Bread  and 
batter,  treacle  for  children.  Tu^dag :  Bread  aud  butter,  toa.  Wt<d- 
neaday :  Bread,  and  perhaps  remains  of  bacon.  Thursday  :  Bread  and 
butter,  tea.    Friday .-  Same,  with  coffee.     Saturday :  Same,  with  Coffee. 

Dinner. — Sunday :  Meat,  potatoes,  cabbage.  Monday  :  Gold  meat, 
bread  and  cheese  for  children.  Tuesday:  Boiled  rice.  Wedneaday: 
Boiled  potatoes.  Thursday  :  Boiled  potatoes.  Friday  :  Same,  and 
rice.    Saturday :  Bread  and  butter,  rice. 

Tba. — Sunday :  Bread  and  butter  and  tea.  Monday :  Bread  aod 
butter  and  tea.  Tuesday:  Bread  and  butter  and  tea.  Wednesday: 
Bread  and  butter  and  cheese.  Thursday :  Bread  and  butter  and  tea. 
IHday  :  Same.     Saturday :  Same. 

Supper. — Bread  and  butter. 
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Ttiese  partjcnlars  were  of  a  represent-atlve  character,  and  the  house- 
wife said  it  was  really  pitiful  to  see  her  husband  faring  so  badly.  He 
had  ver;  little  meat,  and  his  system  had  become  impoverished.  But, 
she  added,  many  people  had  to  live  even  more  economically  than  they 
did.  The  price  of  provisions,  as  sold  by  the  village  shopkeepers,  vere 
higher  sometimes  than  those  charged  by  town  provision  merchacts. 

We  are  indebted  to  D.  L.  Lougher,  esq.,  a  gentleman  who  takes  great 
latereBt  in  agriculture,  and  who  is  aleo  an  extensive  mill  owner,  for 
iDDdt  valuable  information  respecting  the  agricultural  classes. 
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COBPOBATIOIT  EMPLOTAs. 
Corporation  emplogA,  Cardiff,  lS8i. 
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For  the  ordinary  workmen  referred  to  in  Ihis  table  the  day  consists 
of  nine,  and  the  week  flfty-foar  hours.  The  ifacling  officials  are  tlie 
town  clerk,  (3,832  per  annum,  inclnaive  of  clerks;  borough  treasurer, 
(3,402;  head  constable,  |2,201,  with  house.  There  are  also  engineers, 
sttFveyora,  medical  ofBcer  of  health,  inspectors  of  nuisauoea,  sujwrin- 
tendent  of  scavengers,  inspectors  of  works,  rate  collectors,  &c. 

With  refereuce  to  the  borough  police,  it  miiy  be  noted  that  ordinary 
constables  number  85;  acres  to  each  coustable,  73.  Having  reganl  to 
the  population,  as  enumerated  in  ISSl,  there  is  only  one  policemau  to 
every  818  inhabitants. 

Police  superannuation  fuTtd. — Oapital  invested  and  in  hnnd,  (53,359.81 ; 
fncome  for  the  year  ending  29th  September,  1883,  (2,631.87 ;  expendi- 
ture during  the  same  period,  (2,002.12. 

BBIOE-MAEIHO. 

There  are  several  important  yards,  and  the  manufacture  of  bricks  is 
carried  on  with  considerable  activity,  there  being  a  great  demand  In  the 
immediate  locality. 

Among  the  foremost  establishments  are  those  of  Messrs.  Waring  and 
The  Maindy  Brick  Company.  The  first-named  firm  burned  out  800,000 
bricks  in  March.  The  clay  is  blue  lias,  principally,  and  red  marl,  and 
red  marl  rock  clay.  Fire  bricks  are  not  manufactured  here  to  any  great 
extent,  but  are  furnished  from  Gtrmaman,  near  Aberdare,  Llanhissant, 
and  Caerphilly,  places  within  easy  reach  by  rail. 

The  wages  of  the  men  employed  iu  the  making  of  bricks  vary  ao> 
cording  to  the  season.    The  following  is  an  estimate: 


*  To  exemplify  thta  eetlitiAte,  It  ma;  be  meutioned  that  workiuK  ttvat  6  o'clock  ». 

~i,  tiI15  p.m.  per  day,  and  being  paid  at  per  1,000,  the  agKregnte  earnings  of  aevNal 
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Conductor9.it  slionld  be  explained,  are  lads,  yoaths,  and  younff  men. 
This  accounts  for  tbe  seemiiis  disparity  in  the  wagea  of  drivers  and 
couduutors.  Gondiititors  and  drivers  iire  engaged  about  fourteen  hours 
perddv.  They  Btart  nt  S  o'clock  or  half  past  8  in  th^  mnriitiig,  and  tln-y 
leave  off  at  half  past  10  o'clock  at  uight.  The  intervnl  allowed  fur  din- 
ner ia  aboot  aii  Lour  and  a  qmirter.  Tlie  rumarlis  generally  apply  to 
tiie  tmiD-car  bands;  aUo  curs  and  omnibuses  rnn  conatautly;  the  work, 
tbenfore,  nuder  the  presisnt  sytttein  is  very  Lard.  Com[>etitiou  la  run- 
niiis  mad,  and  tbe  people  are  better  served  thau  tboae  of  auy  town  iu 
tlie  United  Kingdom. 

STOBE  AND  SHOP  WAGES. 

In  the  drapery  trade,  it  will  be  perceived  by  the  following  table,  there 
id  a  great  difference  in  the  rates  of  wages.  This  is  due  to  the  difference 
io  tue  respective  capacities  of  tbe  assistants,  some  l>eing  miicli  more 
valuable  to  tbe  emjiloyers  thau  others.  This  is  especially  the  case  in 
refervuce  to  shop-wulkers  and  salesiimeD,  wbo  require  very  often  to  be 
men  of  skill,  taste,  and  experience,  but  who  vary  considerably  in  their 
buKiuess  ability.  It  must  also  be  borne  in  mind  that  tbe  employes  at 
tbe  drajHTy  establishments  receive  board  and  lodging  in  addition  to 
tbe  salariea  speciBed.  The  tnide  is  apparently  in  s  tlourisbiugcou- 
dilion. 

AmoDff  the  largest  Brms  is  that  of  Messrs.  Howell  &  Co.,  drapers,  ap- 
bolfiterers,  Sec,  who  employ  two  hundred  hands. 

Wage*  in  »iort»,  wholtiala  or  rttail,  to  Mal«a  and  ftmtoltt. 
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BOABD  SCHOOLS. 


Wlien  Mr.  Foster's  education  act  came  into  operation  the  profession 
of  leaching  attained  a  degree  of  importance  and  afiorded  employment  to 
t  greater  uamber  of  people  thau  it  had  ever  done  before.  ,  .  , 
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Under  the  provisions  of  the  act  and  where  the  m^oritj  of  the  in- 
habitants or  rate-payers  are  in  favor  of  the  school  board,  as  against  de- 
nominational schools,  board  schools  hare  been  erected  in  the  varions 
districts.  Opposition  to  the  board  schools  has  generally  emanated  from 
adherents  to  the  Church  of  England  and  the  Catholic  Gbureb  or  Chnrch 
of  Borne. 

Cardiff,  however,  is  a  Nonconformist  borough.  Here  the  board 
schools  are  large,  commodious,  excellent  in  design,  ventilation,  and 
other  appointments,  and  well  attended  by  the  children  of  the  town. 

Qaite  a  number  of  denoniinatiooal  or  voluntary  schools  still  exist  in 
this  community,  but  I  believe,  speaking  generally,  that  the  salaries 
paid  by  the  board  schools  are  superior  to  what  is  paid  by  the  deDomi- 
national  schools. 

The  following  particulars  bearing  upon  the  qaestion  of  edncation  will 
be  fonnd  valoable : 
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The  fbllowing  table  shows  the  rate  of  wages  and  other  particulars  at 
board  schools : 
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The  female  attendance  officers  have  been  tried  as  an  experiment. 
They  bave  not  answered  the  expectation  of  the  board,  and  they  are 
on  the  point  of  ceasing  their  operations.  Male  officers  will  only  act  in 
lutnre. 


Joy  Google 
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PBICE8  OP  THE  tnCOESSABIES  OP  IJPE. 
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Many  of  the  young  women  employed  in  the  town  resort  to  the  coffee 
tavern  for  their  mid-day  meal.  The  price  of  provisions  in  Cardiff  is 
generally  considered  low. 

This  ia  due  largely  to  the  importation  of  American  meat,  which  is 
now  in  great  refjnest,  and  also,  more  latterly  of  New  Zealand  mntton, 
sent  down  from  London,  where  the  resjiective  cargoes  of  frozen  meat 
arrive  in  from  the  antipodes.  The  ttroprietor  of  one  American  meat 
market  is  Mr.  George  Hopkins,  whose  enterprise  is  well  known.  New 
Zealand  mntton,  it  may  be  added,  finds  a  good  market. 
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HOW  A  OABDIFP  BTONE-HABON  LITSB. 

A  Cardiff  stoue' mason,  earning  what  is  locally  coDsidered  to  be  a 
good  wage,  said : 

I  Km  noir  thirty- tbret' yean  of  age,  aod  Ibavea  vife  and  fonr  children  to  maintain. 
WhMn  I  aiD  in  lull  mirlc  1  can  euru  ti.Ol.  _Iu  m;  esliinatiun  proviaiuus  are  cheaper 
tban  they  iretx  a  few  yeara  aiiice,  owing,  no  diiuliC,  to  tlio  Aiiiurican  nteal  trade  aud 
the  active  eninpetitiim  between  biitcben  and  pruvi«i<in  iiiunhauts.  Hent  has,  liow- 
evrr,  iucreaned.  I  live  in  CuirnHotreet,  a  fairly  reapectabtu  loculity  fur  workiuginen, 
and  I  pay  SI.&B  a  wskIc  (inclusive  of  rates).  1  could,  perhapH,  get  a  bouse  a  little 
cheapur,  bnt  I  migbt  have  to  ku  fur  it  iuthe  "bIuiuh,"  wb«re  my  cUildrou  nonlilbuve 
to  hcnl  tflgethur  iu  very  Nmnil  ni«nia.  Aa  it  ia,  tb«  hotite  I  live  in  ban  nix  routu^  of 
tniidcrate  itize,  nllorwhti-'b  lre<)nire.  The  giinleii  in  small  audoiljoiuna  rail  way.  Icon- 
aider  that,  an  thiuK"  go,  1  live  pretty  wull.  Hy  wife  iI<i«r  bur  best  fur  a*.  If  she  was 
not  very  careful  witb  the  mouey  irn  itbouhl  be  unablu  to  live  properly.  We  aro  Iiouud 
tu  study  economy,  eHpeciully  as  I  aui  liable  to  be  ont  of  wi>rk  for  some  wevka  iu  (tie 
yi-ar  iu  cnuMH]ueuuH  uf  Ii4ul  weather,  &,c.  I  am  really  nnuble  to  savu  aiiyt.hiug  worth 
niButioiiiug,  and  my  chief  hope  U  that  my  children  will  by  auil  by  be  able  to  get  wurt 
and  hel[>  tliuir  mother  with  their  earniugn.     Tbnu  wo  m^y  bo  able  Co  make  a  little 


mure  headway.    My  eatuiugs  a: 


a  the  following  u 


Artielaa. 

PH«. 

ArUolea. 

Priea 

Clnthlne,  boola  and  aluMa.  aalf.  wife,  ud 

•0  73 

lis 
1  so 

•*?! 

cit.b»niiiwp^at«)ciHtr 

Bl^wood.  id  ;  'maii*i.'ii,-  ',^'iii.^',' 

U 

Fumltan   on  hire  ijMen:  Table,   fe« 

f«S  id.:  biitror.  onehJr  poiin.l.  lir.  M.; 
1  poiinria  biuon.  ;«.{  aiarch,  Id.i  tIm. 
3£,  BMp,3p..nDdi.Xld,-  •oOa.ld.,'  oan- 

Fvoket^money 

In  the  item  of  meat  there  is  mmetimea  a  reduction  on  account  of  incidental  ex- 
p<<nsi>B,  which  are  not  inclnileil  in  this  statement.  Frequently  I  have  cold  meat.  Now 
aixl  then  I  make  bread  and  cheese  (or  butter)  do  instead  of  meat.  My  meals  ara 
gttneraUy  very  plain.  I  know  other  men  iu  my  own  trade  who  are  in  a  much  wurM 
tHMitioii  than  myself.  Many  are  in  debt.  Laborera  do  not  really  earn  onuiigh  to 
Keep  their  wives  anil  familiMS.  They  nsiially  live  in  lodgings  and  never  dream  of 
being  able  tn  keep  hmieo.  Many  uf  the  less  thrifty  workiuguten  have  a  vivid  recol- 
leolion  of  times  of  trade  dcjiression  when  the  charitable  started  annp  kilchena.  I 
have  myself  hod  occasion  to  fetch  some  of  the  snap.  I  may  also  tell  yon  tbst  soma 
men  are  asaistr<l  hy  their  wives  to  a  small  extent.  That  in,  one  or  two  Imlgem  are 
taken,  or  a  family's  washing  seen  to.  In  this  way  a  sniisistence  ia  ekeil  out.  I  am 
prond  of  my  wife.  She  makes  a  little  ko  a  long  way.  Not  far  from  ns  I  cimid  )inint 
out  homes  where  the  women  are  dirty  from  morning  till  niglit,  sud  are  nearly  always 
on  their  doorstejis,  while  the  chiblreu  are  often  running  about,  without  shoes  ut  at«ck- 
lugs.  The  excniwoffi'red  fur  not  sending  their  children  to  school  regutarty  is  "  they 
aro  not  lit  to  go."  Some  people  are  determined  Id  save,  and  in  order  to  pot  by  %  Caw 
Bhtllinga  they  positively  ailut  tbemselvea  of  ordinary  food. 

HOW  A  CABDIFr  DOCK-IJkBORER  LIVES. 

A  fairly  intelligent  looking  dock-laborer  working  at  Cardiff,  said  he  received  $4.3d 
per  week.  His  hlUls•^  rent  was  (1.21,  and  he  hiul  tu  wslk  some  distance  to  his  work. 
His  family  were  scarcely  able  to  live  on  the  balance  of  tl.lli.  anil  neither  bie  wife 
Dnr  little  ones  were  properly  clothed.  On  the  Saturday  night  after  his  "  missus'*  had 
bough'  a  bit  of  ment  fur  the  Siuidsy  dinner  and  the  groceries  tor  the  week  there  waa 
enough  left  tn  buy  a  lew  loaves  of  bread  and  one  or  two  blua'ers.  It  was  only  on 
the  first  day  of  the  werk.  oh  a  rule,  that  he  taited  fresb  meat.  Oft«ntimas  hisdinoer 
was  composeil  uf  rice,  or  it  uilgbt  be  a  herring.  He  bad  nothing  to  look  furvfarl  a. 
His  home  was  miserable,  and  he  did  not  know  what  people  lived  for.  A  fella«r-work> 
Diau  who  earned  similar  wages,  but  who  had  five  cliUdien,  regularly  had  a  pint  and 


LABOB  IK  EUBOPE — WALES.  9x9 

a  half  of  beer  per  day,  bat  tha  speaker  (liil  not  Icdow,  from  bis  own  Bi[ierieiice,  how 
be  "  mauaged  it."  He  had  hiiiiself  to  "  ao  hungry  "  very  often,  and  did  pot  dare  to 
■pend  bis  moaej'  in  drink  for  the  sake  of  fain  faiuil.v. 

Q.  What  are  yoD  I — A.  I  ant  a  ooal  trimmer  and  have  been  so  employed  since  I  woa 
Irn  yoarB  of  age.     I  am  now  sixty,  hut  am  still  strong  and  healthy. 

Q.  What  family  have  yon  T — A.  1  have  had  a  family  of  thirteen  children,  only  fonr 
of  vhnu  are  now  alive;  their  ages  are  thirty,  twenty  •eight,  twenty -Biz,  and  nineteen, 
mpectivety,  the  eldest  and  two  yonngeet  being  daughters  and  the  other  a  son. 

Q.  What  wages  have  yon  T — A.  Some  weeks  we  are  idle,  when  we  don't  ears  6d.; 
looie  weeke  only  partial  work,  when  we  don't  earn  5*.;  at  other  times,  full  work,  we 
get  perhapH  £2,  bnt  on  the  average  1  do  not  reckon  upon  more  than  aliont  2!><.  ]ieT 
veek.  I  am  engaged  in  the  capacity  of  foreman  and  have  considerable  responsibility 
in  the  discharge  of  mv  duties.  Hy  work  is  very  precarions  and  req  aires  me  to  be  out 
at  all  hours  and  in  alf  weathers.  Sometimes,  when  loading  steamers  which  require 
v*i;  quick  dispatch,  I  have  been  up  contluuonsly  fornearly  one  hnudred  and  twenty 
boors.  As  regards  meal  times,  I  have  to  tako  my  food  just  whenever  I  can  sliatch  a 
nionlhfnl ;  we  have  no  stated  hours  or  regular  timea. 

Q.  Have  yon  been  always  able  to  support  yonr  wife  and  family  apon  your  eani' 
iDgnt— A.  Compulsion  hae  been  no  choice.  The  nine  children  I  have  lost  did  not 
survive  beyond  infancy,  so  that,  practically,  my  famil.v  may  be  considered  as  having 
fansiated  onlv  of  the  fonr  above  named.  I  managed  to  give  them  some  schooling. 
Tb»y  could  all  read  and  write,  and,  in  fact,  passed  the  then  fifth  stniidard. 

Q.  Did  your  children,  between  the  ages  of,  say,  sixteen  tu  twenty-one,  ever  con- 
tribute towards  the  incomeT — A.  No;  forsosoon  as  they  went  out  to  work  they  began 
to  shift  for  themselves  and  get  married.  My  camingB  have  all  been  absorbed  in  liv- 
ing; and  I  have  never  been  alite  to  save  as  much  hb  a  £10  note;  that  is  to  say,  if  I 
ever  at  any  time  succeeded  in  pntting  away  so  much,  a  lime  of  depression  was  sure  to 
tame  10  swallow  it  up. 

Q.  What  would  you  do  if  you  should  suddenly  fall  ill  or  become  permanently  In- 
capacilAtedr — A.  I  should  simply  have  to  go  to  the  work -bo  use,  if  my  children  or 
friends  did  not  help  nie;  but  the  latter  is  a  poor  chanoa. 

Q.  You  are  a  steady  iiianf — A.  I  am  a  perfectly  steady  man.  Have  been  a  total 
abstainer  for  the  last  fifteen  years.  I  am  a  member  of  a  Christian  charch.  Uy  wife 
ia  hke  uiyaetf,  an  indimtrione.  economical,  striving,  thoughtful  woman. 

Q.  Well,  have  you  never  in  the  whole  course  of  your  career  turned  your  attention 
In  emigrating,  say,  to  America  or  the  coloniest — A.  I  wish  I  had  done  so  when  I  was 
tnpnty ;  I  should  have  been  on  the  right  side  of  the  hedge  instead  of  being  littlu  bel- 
ter than  a  slave.  It  is  true,  I  Lave  had  a  stray  thought  about  it,  but  oonld  never 
make  np  my  mind  to  leave  the  old  coontry.  I  have  an  aunt  in  Utica,  who  emigrated 
furty.one  years  ago.  She  and  her  husband  went  out  from  here — he  was  a  carpenter — 
to  very  poor  circumstances,  and  he  is  now  employing  over  1,400  men,  and  they  are  in 
•  most  prosperous  position.  Many  a  time  they  have  written,  urging  me  to  come,  bat, 
u  [  say,  I  never  could  muster  up  sufficient  will  10  do  so,  though  I  now  see  it  woold 
have  been  greatly  to  mj  advantage. 

Q.  Now,  in  your  employment  dangerousT — A.  Yes;  in  some  lostancea,  very  miicli 
•0.  1  will  explain  ;  aome  of  the  coal  shipped  here  is  fiery  iu  a  high  degree-  We  have 
to  work  in  the  bold  of  the  vessel  with  safety  lamps,  just  as  though  we  were  down  in 
tbe  mine.  We  now  and  then,  through  some  accident  or  negligence  of  a  workman, 
hive  dreadful  explosions,  resultiug  in  loss  of  life  and  destructiou  to  tbe  ship,  the  lat- 
tvT  suffering  moet  severely.  Tbe  last  case  was  that  of  the  French  ship  Harold,  which 
happened  a  few  months  ago,  no  one  was  killed  outright,  but  several  of  the  crew  were 
frifrblfully  injured  and  damage  wae  done  to  the  vessel  herself,  which  took  many 
months  to  repair  here.  No  provision  whatever  is  made  for  the  workmen  in  case  of 
■ceident  or  death  resulting  therefrom.  In  our  smpluymunt  the  uiaeters  dou't  know 
the  men  at  all.  I  have  seen  men  injured  and  killed,  over  a  score  in  my  time,  leaving 
irlv(«  and  tamilies  of  six  and  seven  children  behind  them,  and  not  one  penny  out«ide 
of  the  few  abilliugs  which  their  fellow,  workmen  have  subscribed  was  ever  given  by 
the  employers.  I  myself  have  had  both  my  arms  broken,  each  in  two  places.  1  have 
bad  all  the  toes  of  one  foot  knocked  olF  with  a  piece  of  fulling  coal.  On  one  occasion 
I  was  laid  up  twenty-six  weeks  with  l>oth  my  arms  in  a  sling,  and  on  the  other  twenty- 
one  weeks  wjtb  my  leg  on  a  crutch,  and  never  received  anything  all  that  time.  I 
niiut  say,  thungh,  that  my  mates  very  often  came  in  with  a  few  pence,  because  thej 
had  no  more.  This  was  tbe  expression  of  that  n'underful  sympathy  which  the  poor 
have  fur  tbe  poor. 

Q.  H^ivr  yon  ever  l)eon  a  member  of  a  club  1 — A.  Yes  ;  I  paid  np  for  twenty-one 
jnn  in  tbe  Odd-Fellows  till  some  dispute  arose  which  occasioned  me  to  leave,  and, 
■ingnlar  to  say,  almost  immediately  afterwards  I  met  with   my  accidents  when,  if  I 
had  still  TumainBd  a  member  I  woald  have  been  entitled  to  10*.  fid.  weekly. 
92a — LAB 59 
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HOW  A   CARDIFF    BTBVBDORX  LITKS. 

I  nin  &  itevedore  and  bave  been  bo  employed  Hlaee  I  naa  tea  yean  old ;  I  am  now 
fortf-aix-    I  bave  Toar  aoaa  broiigbt  up  to  tbe  aauie  trade.     Hy  wife  never  did  auy- 
tbing  ODly  look  after  tbe  hoiiM  and  tbe  obildren  ;  that  ii  to  «a;,  Bbe  never  followed 
mas  aeparato  work  berself.     Wben  timet  bave  beoo  good  and  I  bavo  bad  aa  many  a« 
tno  and  three  ehlps  all  loadiQf;  at  tbo  same  time  I  bave  beeo  able  to  earn  as  mach 
B8  $14. &e  weekly.    FreijneDtly,  however,  I  Lave  been  (and  am  now)  idle  for  ae  long 
oa  a  month  together,  dnrlng  which  time  I  cannot,  of  coarse,  tnm  my  baud  to  anytbing 
elso,  and  the  aiiparently  good  wages  of  one  vreek  are  more  than  counter-balanced  by 
my  having  to  stay  without  work  for  another  three  weeks  or  a  moatb.     This  woald 
therefore,  give  me  only  abont  an  average  of  $4.^6  per  week.     Under  snch  cironm- 
■tanoea  I  bave  not  be^i  able  to  give  my  children  what  can  be  called  a  good,  or  even 
a  fair,  education.     They  went  to  school  for  a  time  bnt  as  soon  as  they  were  able 
they  bad  to  help  me  in  the  work  generally.    They  can  read  and  write,  bnt  not  very 
well.    Formerly  I  was  able  to  get  employment  now  and  again  in  discha^ng  iron- 
ure,  pitwood,  etc.,  when  tbe  rail  trade  would  be  a  little  slack,  bnt  things  have 
ohouffed  of  late  and  the  dock  companies  and  large  merchants  bave  their  own  men 
and  do  not  eoKage  outside  labor.     About  ten  years  ago,  I  suppose,  I  bad  for  a  couple 
of  years  aomeuiing  like  (729  per  annum  comlne  in.  ti  ....... 

I  was  then  able  to  aave.  In  fact  all  I  saved  I  did  ii 
amount  then  pat  by  has  been  drawn  apon  when  v 
employment  of  •  stevedore  is  very  precarious.    Wl 

aometbing  I  oonaider  my  income  In  fairly  average  t 

The  nee  made  of  this  f  n<>ome  may  be  reckoned  as  follows : 


Howeipenrted. 

^JT 

«M0O 

M  bank  gwden,  SO  by  IS  fset.  rtisliig  IstttUM,  <abbaee,  and  otkcr 

Of  coarse  tbe  balance  of  earnings  over  this  was,  generally  speakinf;,  put  by.  The 
bifcilem  you  see  is  in  tbe  cost  of  living.  Butchor'smeatis  very  dear,  beef,  mutton,  Ao., 
being  abuat  lOd.  to  U.  per  pound.  Bacon,  fnisb  butt«r,  freah  fisb,  and  other  nrtiolea 
of  food,  which  may  be  called  tlie  necessaries  of  life,  bread  excepted,  being  proportion- 
ately expensive.  As  regards  iiiir  daily  meals,  I  may  say  that  for  breakfast  we  nan- 
ally  bave  bread  and  butter  and  obeese,  with  tea  or  coffee ;  for  dinner  some  sort  of 
meat  or  baciin,  or  dried  salted  finb  (boiled)  with  one  vegetable,  viz,  potatoes;  for  tea 
(or  evening  meal)  tea,  bread  and  butter,  with,  perhaps,  a  bloater.  We  take  no  sap- 
per except,  perchance,  on  a  Sunday. 

Yon  ask  me  to  give  yon  some  particulars  of  my  employment.  Well,  take  the  case 
of  D  steamer  coming  here  to  load  rails  for  New  York.  A  stevedore  is  engaged  by  the 
captain,  and  tbe  rates  now  generally  ruling  are  18.2'J.'i  cents  per  ton  for  stowing.  The 
rails  are  run  or  "jacked ''along  tbeqnayon  short  iron  rollers  fixed  in  moveable 
stands  from  the  stacks  or  piles  of  ralU  lyina;  on  tbe  dock  side.  This  "Jacking"  is 
done  by  tbe  merchant  or  shipper,  and  each  bar  is  run  right  up  to  tbe  ship's  rrul,  or 
port,  aa  in  the  case  of  sailing  vcsselH,  at  nhich  point  tbe  stevedore  receives  tbem, 
and  then  hands  tbem  in  tbe  hold  and  stows  them.  A  custem,  however,  exists  here  aa 
follows:  The  merchant  or  shipper  always  sends  one  of  bis  own  men— termed  tbe  mei^ 
chant's  stevedore— on  board  tne  vessel,  who  is  supposed  Co  represent  the  merchant  in 
seeing,  as  far  as  tbe  merchant  is  concerned,  that  tne  stowage  is  done  wlthont  ii^nir 
to  tl^  goods;  that  is,  that  the  rails  are  not,  tbrongh  any  negligenoe  of  tbe  snlp^ 
^Stevedore,  bent  or  otherwise  improperly  handled.  And  in  oraer  that  this  task  of 
Mneral  oversight  on  tbe  part  of  tbe  merchant's  stevedore  be  performed  effleiently,  it 
isneorssarytbat  be  himself  should  help  in  tbe  work,  and,  aa  a  matter  of  fiwtt,  he  doe* 
BO,  working  in  the  bold  with  other  men.  For  the  servioea  thna  rendered  the  abip'a 
■tovedore  bos  to  pay  tbe  merchant  3d.  per  ton  ont  of  the  Sd.  orSd.,  thnsleaving  a  net 
price  of  5ii.  or  6d.  per  ton  (say  10  to  19^  oents),  This  Is  then  divided  between  Uw 
gang,  whioh  oonslsts  of,  nsnally,  rix  to  seven  men.  The  master  atavedore,  like  my- 
•elf,  if  he  baa  only  one  vessel  load  ln|^  belpa  along  with  the  rest  of  the  men;  If,  bow* 
•Tor,  he  sfaonld  be  so  fortnnate  aa  to  nave  aeTerardiips  on  hand  oil  at  tiie  same  tine, 
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hedivldDa  liii  Attentton  sooordiagly,  and  esercisM  a  general  Bnperlutondenoe  over  ths 
whole,  and  of,  conne,  nbuu  pay-day  vomes  rouad,  or  tbe  job  ih  finished,  lie  takes  hia 
■harenom  eaoh  of  the  Teweu,  aod  it  ii  ooly  in  this  manner  and  nuder  the  oonditions 
deacribed  that  hia  position  is  made  more  profitable  than  tbut  of  tbe  other  meoibera  of 
his  gang.  A  maater  ateredore  is  esaentiat  for  tbe  proper  carrying  on  of  tbe  work,  aa 
leiponaibility  ia  then  centered  ou  one  individnal,  who  charges  himaelf  with  tbe  elB- 
cienl  stowage  of  the  cargo  from  Brat  to  last,  even  to  the  superintendence  of  tbe  car- 
penters, who,  at  the  finish,  fasten  down  tbe  cargo  in  tbe  hold. 

Now,  as  to  the  question  of  whether  the  employment  is  att^'nded  with  danger.  Well, 
there  is  certainly  some  amonnt  of  danger,  particularly  when  we  are  hurrying  Id  the 
dispatch  nowadays  required  for  steamers,  bnt  with  ordinary  intelligent  preoaatlOQ 
so  accident  need  ever  happen.  It  does  sometimes  occnr  throngh  misnndentanding 
srdera  Or  tbe  signals  passed  by  shoutiDg  between  those  below  and  those  above  that 
t  rail  slips  from  tbe  chain  as  it  is  just  going  down  tbe  hatchway,  and  this  would  give 
a  fatal  blow  lo  any  one  chancing  to  be  nndemeath.  Bnt  as  a  rule  the  men  who  ar» 
in  Ihe  hold  haTc  a  habit  of  watching  the  movements  of  the  gear  aloft,  at  the  same 
time  covering  themselves  under  the  shelter  of  the  coamings  of  the  batobways,  so  aa 
not  to  be  exposed  to  the  risk  indicated. 

Id  18Tttasooletyorclnb  was  formed  here,  called  the  "Stevedores'  Bociety."  It  lasted 
for  abont  two  yeani,  when  it  broke'  up,  because  work  got  slack  and  the  men  were 
TUy  Jealous  one  of  another.  The  snbecriptions  to  this  society  were  as  follows  :  eaoh 
man  engaged  In  the  stowing  of  a  sailing  ship  np  to  1,500  tons  cargo  paid  li.;  over 
1,jU0,  it.  bd,;  and  steamers,  irrespective  of  tonnage.  It.  In  case  of  sickness  each  sub- 
•erilwr  was  allowed  IStf.  per  week,  and  In  case  of  death  tbe  funeral  expenses  only,  what- 
ever they  might  amount  to.  During  the  existence  of  the  society  there  were  three 
4«aths.  In  tne  two  years  the  society's  funds  amounted  to  about  £00 ;  aud  then,  when 
tbey  could  not  agree,  tbe  membera,  who  numbered  about  fifty,  divided  the  money  be- 
tuMu  them  and  the  society  was  dissolved.  Since  then  (here  has  been  no  such  organ- 
iiation,  nor  is  there  likely  to  be,  as  tbe  mutual  Jealousy  of  the  stevedores  ana  the 
mrtl  would  reuder  such  quite  Impossible. 

In  the  particulars  given  in  reference  to  my  expenditure  and  lucome  I  included  the 
eamiogs  of  my  family.  I  never  kept  any  regular  account  of  my  income  or  expendi- 
ture up  to  wilhiu  tbe  last  couple  of  years;  the  youngest  son,  tbeu  aged  about  sixteen, 
went  to  school  and  carried  dinner  to  his  other  three  brothers,  then  aged  reBi>cctivnly 
eifibleen,  twenty,  and  twenty-three,  who,  when  in  work,  each  earned  an  average  of 
<it.  per  day.  All  at  tbe  same  employment  as  myself.  Of  course,  earlier  in  life  the 
■bole  of  the  family  was  dependent  upon  my  earnings.     Jn  llflfi  the  price  was  more 

Efnerally  9m.  and  lOd.  per  ton  for  stowing  rails,  i.  e.,  when  the  American  trade  grew 
tiik.  prices  became  b«tter ;  but  the  rates  now  ace  lower,  and  T^d.  is  the  highest,  in 
many  iustancea,  obtainable. 

Trade,  however,  in  my  line  haa  grown  so  bad  that  I  have  determined  to  emigrate. 
Id  addition  to  the  slackness  of  trade  there  is  too  mach  competition,  too  many  people, 
•0  lo  speak,  all  running  after  the  same  job,  and  things  are  not  like  what  they  used 
to  be.  Formerly  all  captains  had  the  appointment  of  their  stevedores  in  their  own 
bands,  bnt  now  this  is  generally  left  to  the  managing  owner  or  the  ship's  ngente  or 
brokers  at  port  of  loading,  and  it  is  ontv  as  a  rule  a  few  foreign  or  colonial  captain's 
who  ore  free  to  choose  their  own  stevedore  on  the  spot. 

Considerable  indncemenis  are  held  out  to  me  to  emigrate.  I  have  a  sister  in 
Jamestown,  Cloud  County,  Kansas,  who  writes  to  me  how  well  she  hns  got  ou  in  the 
•ii  yean  she  has  been  out  there.  She  has  31  head  of  cattle,  4  horses,  (tO  hugs,  lots  of 
ponltry,  and  tW  acres  in  com  Isnd.  I  shall  leave  my  sons,  tbe  youngest  of  whom  is 
tigbteen,  and  all  able  to  do  for  themselves,  till  1  see  bow  it  is  in  America.  ARer  pay- 
iDK  passage  and  emigrant-train  fare  for  self  and  wife,  I  shall  have  about  £W  le»  on 
anival  in  my  new  home.  To  begin  with  I  intend  to  go  Into  Ihe  farming  ;  I  am  il^ 
gaod  health,  atrong,  in  tbe  prime  of  life,  and  have  every  expectation  of  getting  on. 

PAST  iSD  PBESBHT  WAOB-BATBS. 

In  only  one  fnatance,  but  neverthelesa  an  important  one  for  this  dia- 
trict,  tliat  of  the  tin-plate  trade,  vhich  daly  appears  in  tbe  tablea  an- 
sexed,  have  I  been  able  to  obtain  anything  like  reliable  flgurea  as  to 
rates  of  va^efl  six  years  ago.  I  think,  however,  it  can  safely  be  said 
that  since  that  time,  where  prices  have  not  remained  stationary,  tbe 
general  tendency  has  been  upwards,  and  althoagh  at  the  present  mo- 
iDHit  considerable  depression  exists  in  many  large  indnstries,  snch  as  the 
iron  and  iron  ship-bailding,  oottou,  and  mannfaotnring  trades,  tbe  rates 
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of  wages  paid  to  artisftOB  in  nearly  every  class  are  slightly  better  tbao 
they  were  in  1878. 

CAUSES  WHICH  LEAD   TO  EMIGRATIOM. 

It  is  very  generally  conceded  that  wages  are  hifcher  in  America  than 
in  this  country.  But  it  is  coataoded  on  tlie  other  hand  that  the  cost  of 
living  is  so  much  greater  there  than  here  that  the  advantage  to  the  em- 
igrant is  more  seeming  than  real.  Arguments  based  upon  these  as- 
sumptions are  in  daily  use  by  the  press  and  upon  the  platforms  of  the 
United  Kingdom.  But  the  way  it  is  endeavored  to  prove  that  the  cost 
of  living  is  greater  in  America  than  in  the  United  Kingdom  is  remark- 
able. The  price  of  kid  gloves,  of  champagne,  of  Lincoln  and  Bennett 
hats,  of  west  of  England  goods,  of  the  luxuries  and  not  the  necessaries 
of  life,  are  given  in  illustration  of  the  proposition.  It  is  true  that, 
owing  to  the  duty  imposed  upon  the  luxuries  enumerated,  their  cost  is 
greater  in  America  than  in  the  country  where  they  are  produced.  But 
by  the  coat  of  living  ia  meant  the  price  of  those  commodities  which  con- 
stitute in  economic  parlance  the  necessaries  of  life;  and  these  articles 
are  exported  in  thonsanda  from  the  New  World  to  the  Old.  Beef,  pork, 
butter,  cheese,  lard,  flour,  fruit,  cattle,  sheep,  horses,  canned  goods  in 
great  variety  are  exported  from  the  New  World  to  feed  the  inhabitants 
of  the  Old.  It  is  therefore  unuecessary  to  argue  that  wheat  exported 
from  Minnesota  to  Manchester  must  cost  more  at  Manchester  than  at 
Minnesota;  that  cattle  exported  from  Texas  to  Liverpool  mnst  cost 
more  at  Liverpool  than  at  Texas;  and  the  argument  applies  to  every 
article  of  exportation  enumerated.  I  therefore  contend  that  the  cost  of 
living  within  the  exact  uieauing  of  the  term  ia  leas  in  the  United  States 
tliau  in  Great  Britain.  In  further  corroboratiou  of  thia  poaitioo  I  here 
inaert  a  table  showing  the  cost  at  retail  of  the  necessaries  of  life  in  Car- 
diff and  in  Chicago. 

Cott  at  Tttailof  ike  tirceitarits  of  Hfe  in  Cardff  and  Chioago. 


i«~         |SSE 

Chlo.B<^ 

Car- 
diff. 

(Mmn. 

wom 

20 
U 

20 
24 

10 

WMt 

oe 

WMI.      OS 

SSt- -"T"- 

S 

m 

08 

so 

» 
» 

OS 

07 

2  W 

OS             IS 

Foreoap do... 

aoi::::::::;;:"^."^:; 

0*            M 

Mutlon.  hliidHiaBr»r..do— . 

IS             S 

Shoulder do.... 

C<wl par  ton.. 

s  u 

Cardiff  ia  a  growing,  thriving,  prosperous  town.  Its  positiou  on  the 
west  coast  of  the  island  places  it  in  an  advantageous  position  to  receive 
American  goods,  and  thereby  keep  down  the  cost  of  li\'ing.  Compared 
vith  other  towns  in  the  countrj',  trade  is  here  in  a  prosperous  state. 
Shipbuilding  yards  are  being  projected,  docks  are  being  built;  and 
iron  works  are  being  converted  into  steel  works  in  the  district.  BniltL 
in?,  in  dwelling-houses  and  in  business  premises,  is  going  on  at  Cardiff 
at  11  rate  almost  without  parallel  in  this  country.  It  is  fair,  therefore, 
to  assume  that  the  riitea  of  wages  paid  iu  this  metropolis  of  Wales  rep- 


LABOR  IN  EUROPE — WALES.  933 

reaent  at  least  tlie  averaKe  in  other  towns  in  the  Doited  Kingdom.  It 
will  beobserred  by  tbe  following  table  that,  without  exception,  the  rate 
of  wages  paid  in  Chicago  is  very  much  in  excess  of  the  rate  paid  here  : 

Th«  Kttkig  rolff  of  teagei  paid  in  Cardiff  and  Chioago. 
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In  the  preceding  pages  I  have  supplied  particular.^  of  interviews  with 
printers,  masons,  stevedores,  laborers,  and  others,  showing  their  earn- 
ings and  the  dis])osilion  they  make  of  their  wapps.  It  seems  to  me  next 
to  impossible  for  tLcse  men  to  do  more  than  keep  tliemRelves  and  their 
families  in  sufficient  food  ami  clothing  by  their  earuiuea.  That  they  do 
occasionally  save,  through  industry  and  thrift,  something  for  a  rainy 
ilay,  or  euoagb  to  carry  them  to  the  West,  where  they  may  improve  their 
fortunes,  speaks  volumes  in  their  praise.  And  these  are  the  class  of 
men  who  constitute  the  bulk  of  American  immigrants.  It  is  often  re- 
narked  by  lecturers  that  the  scum  of  Europe  find  their  way  to  the 
United  States.  I  once  asked  a  celebrated  English  lecturer  whom  I  met 
at  the  house  of  a  friend  after  a  lecture  in  which  he  had  referred  to  the 
"scuDi  of  Europe"  to  tell  me  how  the  scum  of  Europe  found  their  way 
to  the  United  States.  He  answered  that  their  friends  sent  them  money 
for  the  purposes  of  emigration.  T  freely  admitted  this,  but  added  that 
emigrants  so  taken  across  the  Atlantic  must  be  comparatively  few,  and 
that  the  action  of  their  friends  indicated  that  the  emigrants  belonged 
to  iDdnstrioua  people.  He  further  remarked  that  there  were  societies 
in  Ireland  for  the  purpose  of  sending  out  these  dregs  of  the  community. 

Tisiting  Ireland  upon  a  snbseqnent  occasion,  I  diligently  searched  for 
these  societies.  I  inquired  of  a  goodly  number  of  parish  priests  if  such 
societies  existed,  and  they  unauimously  told  me  that  no  society  of  the 
character  described  existed,  and  that  no  such  society  could  exist  with- 
out their  knowledge.  All  this  was  previous  to  the  appointment  of  emi- 
gration aid  committees  by  (rOTernmeut  to  send  people  to  the  colonies 
and  to  the  United  States.  I  have  reproduced  this  circumstance  in  or- 
der to  point  out  that  the  scum  of  Europe  cannot  possibly  get  to  the 
United  States  in  any  considerable  quantity  even  thongli  no  safeguani 
*as  provided  on  the  American  side.  Thriftless  and  worthless  people 
are  not  in  the  habit  of  saving  $48.60  or  more  necessary  to  defray  the 
expenses  of  the  transportation  of  themselves  nud  their  families  from  the 
old  country  to  any  of  the  Atlantic  ports.  Moreover,  a  certain  amount 
of  courage,  imlependence  of  thought,  and  action,  as  well  as  physical 
strength,  are  almost  necessary  conditions  to  emigration.  And  from  a 
somewhat  intimate  acqnaintauce  with  this  question  I  venture  to  state 
tbat  European  cniigrauta  to  the  United  States  arc  composed  of  the  best 
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members  of  the  working  classes — men  who  have  tboagbt  oat  the  prob- 
lem-~who  are  prepared  to  sever  old  connections  and  make  a  fresh  start 
in  the  New  World,  not  so  mnch  for  their  own  sakes,  as  for  the  sake  of 
the  benefit  they  will  andoabtedly  confer  upon  their  children.  Havitig 
determined  npon  the  step,  they  set  to  work  with  diligence  and  patience 
to  save  up  the  necessary  money  to  defiay  their  expenses.  While  trade 
is  prosperous  they  continue  to  add  to  their  savings ;  but  with  the  shadow 
of  coming  depression  they  make  a  start  for  their  new  homes  in  the  West. 
Immigrants  are  made  up  from  the  sons  of  gentlemen  farmers,  from  th« 
children  of  humbler  tenants,  from  skilled  workmen  in  every  craft,  as 
well  as  from  miners  in  tbe  coal  and  iron  mines. 

Mr.  John  Brysoo,  ez-president  of  the  Korthumberland  Miners*  Asso- 
ciation, writing  to  me,  says  :  "  I  have  no  hesitation  in  saying  that  an 
evergetic  and  thrifty  miner  with  a  family  has  nine  chances  to  one  of 
rearing  them  in  decent  comfort  in  America  to  what  he  has  here. 
Healthy  men  of  average  skill,  who  keep  from  drink  and  settle  down  id 
one  place  must,  and  will  do  well  in  America,  and  mnch  better  than 
they  can  do  here.  There  one  has  a  chance  of  buying  a  plot  of  land  on 
easy  terms,  and  he  and  his  family  can  cultivate  it  at  their  leisure.  The 
average  wages  at  Northnmbcrland  at  present  is  $1.25  per  day  with  boose 
and  fire  coal  for  12  cents  per  fortnight.  The  cost  of  living  will,  I  Uiink, 
be  very  much  in  favor  of  the  American  as  compared  with  tbe  English 
miner." 

T.  B.  Potter,  esq.,  M.  P.^  the  staunch  friend  of  the  Union,  speaking 
after  his  return  from  America  and  referring  to  the  workingmen,  said  : 
*'  The  workingman  in  America  does  not  like  to  walk  in  the  streets  or 
go  home  to  his  family  in  his  war  paint.  He  prefers  to  have  his  face 
and  hands  washed  and  to  appear  in  the  streets  as  a  well  dressed  citi- 
zen. I  am  not  snre  whether  Uiere  is  not  a  great  deal  in  this  regard  to 
personal  appearance.  I  confess  it  is  agreeable  to  those  who  travel  in 
America,  because,  as  yon  know,  there  are  no  second-class  carriages  on 
the  railways  there.  It  is  true  that  there  are  drawing -room  cars  provided 
with  extra  comforts  for  those  who  choose  to  pay  extra  for  them.  Bat 
there  is  only  one  class  in  the  other  oars,  and  I  must  confess  that  more 
courtesy,  more  self-respect,  and  more  orderly  conduct  I  never  saw  in 
traveling  in  any  part  of  the  world,  or  even  to  equal  it.  Then  there  ia 
another  thing  which  one  observes  every  day  in  America,  and  that  ifl 
that  there  is  no  class  distinction.  There  is  no  man  who  gives  himself 
airs  and  sets  himself  np  as  being  better  than  his  neighbors.  This  aj>- 
sence  of  privilege  appears  to  my  mind  as  being  an  influence  which  re- 
flects very  powerfully  upon  the  character  of  the  people.  All  are  respeet- 
able  and  are  respected." 

Those  who  are  acquainted  with  agricultural  labor  and  work  tn  the 
various  industries  of  England  and  America  will  believe  that  the  Ameri- 
can works  harder  and  accomplishes  more  than  the  European  workman. 
As  the  fruits  of  his  labor  be  earns  a  great  deal  more  money,  can  pro- 
vide more  of  tbe  necessaries  and  luxuries  of  hfe  as  tbe  rewanl  of  his 
toil ;  and  be  takes  altogether  a  difterent  position  in  the  community  to 
that  enjoyed  by  what  may  be  termed  his  fellows  iu  the  old  country. 
Our  artisan  takes  a  keener  interest  and  has  a  greater  stake  iu  the  coun- 
try than  any  other  workman,  and  to  quote  tbe  words  of  Mr.  Evarta,  ex- 
Secretary  of  State,  "  We  are  not  a  nation  of  capitalists  and  laborers ; 
we  are  a  nation  of  republican  citizens." 

EVAS  R.  JONES, 

CiMWIil. 

TJmited  States  Conbttlatb, 

Cardiff,  June 25, 18&i.  u-.»;C>OOq\q 
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SMPOBT  or  OOKSVLAS  AOSlfT  HXABD. 
HABITS  OF  THE  'WOBEUfO  OLASSES. 

This  natarally  is  a  very  large  subject  apon  which  a  great  deal  coald 
be  said ;  but  I  think  I  need  only  confine  myself  to  a  sntDmary  of  snch 
fitcts  and  data  as  hare  oome  under  my  own  personal  notice.  So  wide 
are  the  limits  of  this  subject  that  indeed  it  can  with  truth  be  said  that 
in  the  same  workshop,  at  the  same  bench,  and  on  the  self  same  job  of 
work,  yon  get  men  who  occupy  the  opposite  extremes  of  their  social 
scale.  One  man  is  perfectly  sober— doubtless  a  pledged  total  abstainer 
and  member  of  the  Bine  Kibbon  Army  or  other  temperance  society, 
steady  and  tmstworthy,  very  likely  member  of  some  Christian  church, 
witJi  clean,  comfortable  home,  thrifty,  intelligent  wife  and  children, 
and  altogether  encompassed  by  surroundings  not  destitute  of  some 
littlo  air  of  refinement  or  attempt  thereat.  He  may  have  some  savings 
on  hand,  or  is  perhaps  member  of  a  building  society,  and  thus  be  paying 
something  every  week  towards  purchasing  the  house  in  which  he  lives, 
snch  payments  being  in  lien  of  rent  and  extending  over  periods  of 
seven,  ten,  or  fourteen  years.  The  other  man,  no  doubt  a  good  work- 
man, but  is  not  steady,  given  to  drinking,  with  untidy  domestic  condi- 
tion, children  not  cared  for  and  sent  to  school  with  the  regularit;y  and 
method  which  ought  to  be  exercised,  with  no  attempt  made  on  his  part 
to  provide  for  a  rainy  day,  whilst  with  all  this,  I  repeat,  the  man  may 
be,  and  such  men  invariably  are — more  is  the  pity — amongst  our  most 
skillful  artisans  when  sober;  but  the  mischief  is  that  a  manager  or 
foreman  never  knows  when  such  a  man  may  go  off  on  a  spree,  and  thus 
these  nnreliable  men  often  occasion  much  trouble  and  inconvenience  to 
th«r  employers. 

As  a  mte,  however,  it  may  be  accepted  that  our  artisan  class,  par- 
ticalarly  mechanics  and  all  descriptions  of  persons  engaged  in  and 
-aboat  mechanical  callings  and  the  handicraft  trades,  are  steady,  and 
their  condition  has  in  many  important  respects  dnring  recent  years  un- 
dergone some  improvement  in  consequence  of  the  various  new  agencies 
and  organizations  which  have  fi^m  time  to  time  been  started  with  the 
object  of  ameliorating  the  position  of  the  working  classes  and  for  the 
encoaragement  of  thrift.  Speaking  more  particnlarly  with  regard  to 
Newport  the  great  majority  of  our  labonng  population  are  sober  and 
given  to  saving;  but,  of  course,  in  a  seaport  toivn  like  this  we  have  a 
very  nnmerous  shifting  population — peculiarly  susceptible  to  intemper- 
ate habits,  and  where  this  overlaps  the  resident  population — as  it  does 
at  many  points — it  is  an  element  for  evil  in  that  respect. 

Where  oar  working  classes  are  not  what  they  should  be,  the  cause  is 
not  far  to  seek.  In  ninety-nine  cases  out  of  a  hundred  it  is  the  ever 
fruitful  and  abiding  question  of  the  drink  traffic  It  is  the  one  great 
cansefrom  which  the  working  people  of  this  town  suffer,  as  in  fact  is  the 
ease  all  over  the  country.  After  all  that  has  been  said  or  that  may  be 
said  upon  this  subject,  there  is  no  shutting  one's  eyes  to  the  cirou'u- 
Btance  that  it  is  at  bottom  the  one  great  drawback  and  impediment  to 
the  social  advancement  and  commercial  (irogress  of  the  working  classes. 
Of  course,  notwithstanding  this,  the  tendency  of  the  habibs  of  ^e  work- 
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iog  people  are,  io  a  general  direction,  for  good,  and  it  is  difflcnit  to  see 
how  it  Goald  be  othertrise  in  view  of  the  manner  in  which,  in  Kewport  at 
all  events,  the  social  and  spiritual  welfare  of  the  pablic  is  attended  to  ; 
as  a  role  the  steady  sober  workman  is  a  religions  individaal  and  is  regn- 
larly  in  his  place  at  the  religions  engagements  of  tite  day,  particularly 
OD  the  Sunday. 

Speaking  in  a  general  sense  and  with  purely  local  reference,  it  is  a 
snbject  of  f^quent  comment  and  surprise  with  strangers  and  visitors 
here  to  witness  the  immuuse  numbers  of  people  who  are  to  be  seen 
thronging  our  streets  every  Sunday  going  to  and  returning  from  their 
respective  places  of  worship.  We  have  here  in  Newport  ten  churches 
belonging  to  the  Establishmeut,  one  Roman  Catholic  church,  and  twenty- 
seven  chapels  belongingto  the  various  denominations  of  the  Dissenters. 
All  these  buildings  are  commodious  and  well  fitted  up  and  not  afew  lay 
some  claim  to  architectural  features. 

There  are  numerous  private  schools  in  the  town  besides  the  establish- 
ments of  the  school  board  ander  the  education  act ;  and  as  connected 
with  the  influences  for  good  amongst  the  working  people,  it  is  suitable 
for  me  to  mention  here  that  we  have  in  Newport  one  of  the  fineot  free 
public  libraries  and  reading  rooms  in  the  Kingdom,  containing  consider- 
ably over  10,000  volumes,  and  abundantly  supplied  with  all  the  daily 
and  weekly  newspapers,  periodicals,  magazines,  &c.,  and  is  open  to  all 
persons  free  itom  9  to  10  o'clock  daily.  There  is  also  an  efficient  and 
well -patronized  school  of  science  aud  art  (ih  connection  with  the  Soath 
Eensington  department),  and  as  one  thing  which  speaks  well  of  tiiebab- 
ifs  of  the  people  here,  it  may  be  remarked  that  amongst  the  many  insti- 
tutions Id  the  town  of  all  sorts  and  kinds,  designed  either  for  the  healthy 
recreation  orenlightenmentof  the  public,  none  is  more  highly  valned  or 
appreciated  than  the  free  library. 

FEELING  BETWEEN  EUPLOYERS  AND  EMPLOYED. 

Generally  soeakiag,  there  is  nothing  mncb  to  remark  upon  in  this  con- 
nection, as  itisnne  almost  entirely  dependent  upon  what  may  be  termed 
the  commonest  principles  of  humau  nature.  What  I  mean  is  that  here 
as  anywhere  else  all  over  the  world  if  an  employer  treats  bis  people 
welt  they  are  not  slow  to  recognize  it,  but  if  an  employer  is  noted  for 
persistent  habits  of  oppression,  either  as  regards  discipline,  rules,  reg- 
ulation, wages,  time,  or  what  else,  there  is  no  one  quicker  to  refaent  it 
than  the  British  workman,  and  any  shop  or  establishment  under  such 
an  employer  soon  gets  a  certain  notoriety,  and  is  looked  upon  even  by 
people  seeking  work  ae  a  place  to  be  avoided.  Here  in  Newport  there 
cannot  be  said  to  exist,  as  a  rule,  mnch  feeling  one  way  or  the  other. 

There  is,  of  course,  perfect  freedom  of  contract,  and  letting  and  hiring, 
and  if  a  man  does  not  feel  satis&ed  from  any  cause  with  the  treatment 
he  may  be  receiving  at  the  hands  of  his  employer  he  is  quite  at  liberty, 
by  giving,  say,  a  week's  notice,  to  lerminate  the  engagement  aud  go  else- 
where, and,  on  the  other  hand,  if  any  employer  is  dissatisfied  with  his 
work-people  he,  of  course,  in  a  similar  manner  can  dismiss.  We  have 
one  or  two  exceptions,  where  men  have  been  in  the  same  employment 
for  twenty  and  thirty  years,  but  these  mostly  are  peculiar  instances 
where  the  individuals  have  possessed  some  special  aud  personal  qnal- 
ifications  for  the  post  they  have  occupied,  or  where  their  employers  have 
taken  some  particular  likiug  to  them. 

In  large  engineering  and  manufacturing  concerns  heads  of  depart- 
ments, if  it  can  by  any  means  be  heli)ed,  are  not  changed  more  ofteu 


LABOR  IK  EDEOPE — WALES.  937 

than  necessary,  &nd,  generally  Bpeaktng,  are  ponnaDently  retained, 
though  ID  this  town  there  ia  one  very  piumineiit  instauce  ou  record  of 
a  high  and  trusted  official  being  summaiily  dismissed  aftur  forty  years* 
service.  As  regards  tlie  rank  and  file  of  the  workmen,  they  come  and 
they  go  and  are  always  passing  through  the  workshops  and  yards,  never 
remaining  very  long  if  they  see  prospects  of  bettering  themselves  either 
8B  to  wages,  time,  class  of  work,  distance  from  home,&c.,  even  tliongli 
it  be  bnt  to  go  to  another  workshop,  factory,  or  mill  in  the  same  town,, 
or  perhaps  in  the  same  street.  We  have  strikes  uott  and  again,  but 
DOtbing  much  to  speak  of.  We  had  one  recently  in  a  large  ship-build- 
ing  yard  here, and  only  the  other  day  there  was  a  masons'  strike,  which 
considerably  afi'ected  the  building  trades  and  particularly  the  progress 
of  OOF  new  town  hall  now  in  course  of  erection  at  an  estimated  cost  of 
tboQt  £30,000,  say  tl45,800 ;  this  strike  was  for  an  increase  per  hour 
firom  Id.  (14.176  cents)  to  7^d.  [16.1876  cents),  which  seemingly  trifling 
■am  X  was  reliably  informed  would  make  a  difference  of  about  £70t> 
(13,402)  apou  that  contract.  This  latter  strike  to  which  I  refer  lasted 
some  few  weeks,  bnt  the  men  persisted  In  their  demands,  which  were 
oltimately  ajrreed  to. 

1  did  not  faearof  any  threateuingBorasperities  in  relation  to  this  affair 
and  I  have  reason  to  believe  that  notwithstanding  the  fact  of  the  men 
ceasing  work  it  was  treated  strictly  as  a  business  matter,  and  there  was 
little,  if  any,  iaterruption  in  the  ordinal?  feeling  as  between  employer 
and  employed. 

0BGAN1ZED   CONDITION   OP  LABOR. 

All  the  leading  trades  and  handicrafts,  with  not  one  single  exception 
that  I  ant  aware  of,  have  organized  themselves  into  protection  or  bene- 
fit societies,  to  which  the  men  belong,  by  paying  some  small  weekly  sub- 
gcription  of,  say,  6d,  to  7d.  (12.15,  to  18.225  cents),  and  it  is  only  by 
means  of  these  combinations  on  the  part  of  labor  that  strikes  are  ren- 
dered possible.  Of  course,  we  have  society  men  and  what  are  called 
DOQ-society  men,  the  latter,  as  the  tenn  implies,  not  belonging  to  any 
of  these  organizations  and  perfectly  independent  to  sell  their  latwr  in 
any  market  and  on  any  conditions  they  may  think  proper ;  but  they  are 
regarded  by  the  society  men  as  a  species  of  black  sheep,  and  there  have 
been  occasions  during  prolonged  strikes  when  thete  latter  have  run 
GODBiderable  risks.  Happily,  however,  the  records  of  our  town  are  Itee 
from  any  accouutA  of  personal  violence,  as  in  this  place  the  feeling 
against  non-society  men  is  on  the  whole  not  so  bitter  as  in  the  larger 
ceatera,  say  in  Lancashire  and  the  Black  Country,  where  the  numbers 
belonging  to  any  one  particular  trade  are  larger  and  the  societies  con- 
■equently  stronger. 

OBGANIZATIONS  OF  OAPITAL. 

With  regard  to  coanter-organizations  of  capital,  the  moat  prominent 
ingtance  of  snch  that  I  am  acquainted  with  is  that  of  the  colliery  pro- 
pnetors  of  this  and  the  neighboring  county,  but  in  the  town  here  divera 
conditions  exist  which  would  be  somewhat  inimical  to  or  prohibitive  of 
mchorganizationsonthepart  of  masters,  and  if  a  strike  took  place  at  any 
of  oar  large  establishments,  say,  engineering  or  shipbuilding  works,  the 
chances  are  that  the  masters  woald  in  the  end  be  compelled  to  give  in. 
Tliig  naturally  brings  me  to  the  next  division  in  this  subject,  viz,  the 
prevalency  of  strikes.    Fortunately  in  Newport  strikes  are  few  aud  far 
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betveeo,  and  I  bavo  only  known  of  one  or  two  isolated  oases  in  the  last 
flheen  or  sixtden  years. 

With  regard  to  the  question  of  arbitration  when  strikes  do  take  place, 
as  far  as  I  have  been  able  to  observe,  1  do  not  find  that  this  method  of 
settlement  has  been  much  resorted  to,  and  I  snppose  mainly  for  this 
reason :  That  as  the  men  do  not  resolve  npon  striking  nnless  and  natil 
they  hare  very  well  considered  their  position  and  are  thoronghly  imbaed 
with  the  justness  of  their  demands,  Uiey  are  determined  npon  having  it 
«ven  at  the  temporary  sacriBce  of  their  means  of  HvelibocKl ;  whereas  a 
reference  to  arbitration  would  leave  them  in  doubt  as  to  the  final  issne. 
Bat  where  strihes  do  nnforttinately  take  plsoe  the  general  effects  an 
prejudicial  in  this  sense,  that  some  one  has  to  aaffer,  masters  or  men,  as 
the  men  are  almost  snre  to  select  some  favorable  opportunity,  say  when 
an  important  contract  is  known  to  be  in  hand,  or  a  specially  gooil  job 
of  work  in  which,  very  likely,  time  forms  the  essential  element.  Some 
snch  occasion  is  availed  of  for  striking.  Such  enforced  idleness  as  that 
which  ensues  daring  a  strike  impoverishes  the  men  on  the  one  hand  and 
cripples  the  masters  on  the  other. 

Kearlyeveryrecognizeddescriptionofindustryhas,  in  thisday,  reached 
certain  ultimate  conditions  which  ought  now  to  render  feasible  the  forma- 
tion of  primary  boards,  composed  of  delegates  or  representatives  of  both 
masters  and  men,  which  could  fix  rates  of  wages  and  put  npon  a  perma- 
nently settled  and  agreed  basis  all  qnestions  affecting  labor  and  wages. 
Exceptional  local  or  geographical  considerations  which  might  modi^ 
the  conditions  of  labor  and  living  Ih  certain  parts  of  the  country  could 
always  be  taken  into  account  or  allowed  for,  and  if  the  existence  of  such 
primary  boards  were  authorized  by  the  board  of  trade,  and  their  powers 
confirmed  by  an  act  of  Parliament  or  order  in  council,  it  could  then  easily 
be  made  illegal  for  any  body  of  workmen  to  attempt  to  control  questions 
of  production,  ontput,  prices,  or  wages  by  arbitrary  stoppages  of  work, 
and  snch  things  as  strikes,  with  the  many  distressing  features  which 
have  accompanied  them  in  times  past,  would  become  impossible. 

FOOD  FVROHASBS. 

The  working  people  are  absolntely  free  to  purchase  the  necessaries 
of  life  wherever  they  choose,  and  no  conditions  whatever  in  this  respect 
are  ever  imposed  by  employers.  Wages  are  always  paid  in  cash, 
weekly ;  any  shadow  of  an  attempt  to  disturb  existing  systems  in  this 
respect  would  be  sore  to  meet  with  the  most  severe  opposition  and  cod- 
<lemnatioD. 

OO-OPEBArrvX   8TOBB8. 

With  reference  to  co-operative  stores,  we  have  one  such  society  in 
Newport.  It  was  established  in  1861,  with  the  following  departments: 
Orocery,  baking,  drapery,  boots  and  shoes,  &c.  There  is  one  central 
store  and  three  branches.  Members  must  hold  five  £1  (14.86]  shares, 
two  of  which  are  not  transferable.  These  shares  can  be  paid  by  install- 
ments of  6d.  (12.15  cents)  per  week,  or  6s.  6rf.  (11.5796)  per  quarter. 
Five  per  cent,  is  given  on  capital ;  profits  on  sales  are  divided  quar- 
terly.   The  weekly  sales  average  over  £100  ($1,941). 

So  far  as  I  can  learn  this  society  is  fairly  prosperous,  but  I  do  not, 
think  it  can  be  said  to  have  fulfilled  the  promises  held  out  when  the 
principle  was  first  promulgated,  of  enabling  the  work-people  to  purchase 
the  necessaries  of  life  more  cheaply  than  wrough  the  regular  and  usual 
business  channels.    In  many  respects  the  existence  of  this  society  has 
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really  no  e^ct  whatever  niKtn  tbe  general  retail  trade.  Some  articles 
cau  actuaUy  be  boaght  cbeaper  at  other  large  dealers,  and  the  society 
can  only  be  regard^  as  one  of  the  many  large  shops  or  stores  whiott 
we  have  here,  with  a  fair  share  of  custom  and  its  own  particular  cus- 
tomers, its  proportion  being  about  600  out  of  a  total  population  esti- 
mated for  the  town  and  subnrbs  of  abont  50,000.  The  attitude  of  the 
general  public  oau  only  be  classified  as  one  of  indifference  to  tbe  society. 
In  this  connection  I  may  mention  Llint  we  have  numerous  coffee  tav- 
eros  (quite  a  recent  innovation),  workmen's  clabs  or  sort  of  cheap  restao- 
raut,  mostly  conducted  on  temperance  principles.  Building  societies, 
Good  Templar  associations,  Band  of  Hope  nnions,  &o.,  all  of  which  ex- 
ercise a  healthful  tendency  upon  tbe  habits  and  lives  of  the  working 
classes. 

OBlfBBAL  00ND1TI0»  OF  THE  WOBKINQ  PEOPLE. 

I  have  already  referred,  at  the  commencement  of  this  report',  to  this 
subject.  In  a  town  like  this  they  have  to  live  according  to  the  amount 
coming  iu  as  best  they  can ;  and  this  wide  question  of  how  they  live, 
their  homes,  their  food,  their  clothing,  and  their  position  altogether,  as 
to  whether  tbe  same  be  well  or  ill,  good  or  bad,  is,  in  ninety-nine  cases 
out  of  every  hundred,  regulated  almost  entirely  by  the  ever -recurring 
problem  of  the  drink  question.  We  have  thousands  of  workmen  in  this 
town,  strictly  8tea<!y,  sober  men,  and  industrious  and  thrifty  wives  and 
families,  wiUi  comfortable  homes  who  live  fairly  well  within  a  certain 
limit.  Their  clothing  is  suitable  for  their  occupation,  and  their  holiday 
and  Sunday  attire  will  compare  with  a  similar  class  in  any  other  country  in 
the  world.  But  where  a  man,  out  of  say,  25a.  (l6.0T5)per  week,  has  to  pay 
a  weekly  score  of  from  3b.  (72.9  cents}  to  6«.  (tl.468)  for  beer  and  to- 
bacco, and  then  tlnish  up  with  a  drunken  carousal  ou  the  Satnrday 
night,  perhaps  spending  2*.  (48.6  cents]  to  U,  (97.2  cents)  more,  with 
the  want  of  attention  to  matters  at  home  which  such  habits  imply,  the 
position  of  that  individaal,  how  he  lives,  his  food  and  clothes,  and  his 
prospects  for  bettering  his  condition  oan  easily  be  imagined.  And  I 
regret  to  have  to  say  the  foregoing  is  bnt  a  trne  picture  of  haudreds  of 
men  and  their  fiunilies  in  thistown. 

With  regard  to  their  ability  to  lay  up  something  for  old  age  and  sick- 
ness, their  moral  and  physical  condition,  and  the  influences  for  good  or 
evil  by  which  they  are  surrounded,  these  also  all  depend  mainly  upon 
the  same  important  consideration  as  to  whether  the  man  is  a  sober, 
steady  fellow,  or  whether  he  is  given  to  drink.  If  he  is  a  steady  man, 
he  will,  perhaps,  in  addition  to  being  in  a  building  society,  as  already 
alluded  to,  be  a  member  of  one  of  tbe  many  benefit  clubs  which  we  have 
in  this  country  and  which  have  branches  or  lodges  in  all  the  large  towns 
and  popnlous  districts.  The  leading  ones  are  the  Odd-Fellows,  the 
Foresters,  the  Shepherds,  the  Bechabites.  These  are  sick  and  benefit 
clubs,  and  by  becoming  and  keeping  a  member  of  one  of  these  means 
of  providing  for  sickness,  &c!.,  I  know  many  men  who,  by  this  plan,  have 
been  enabled,  through  habits  of  steadiness  iu  former  years,  to  lay  by 
sufficient  to  keep  them  now  in  their  declining  years.  Perhaps  such  a 
one  may  live  in  his  own  house  and  support  himself  and  family  iu  a  quiet 
way  from  the  reuts  of  another  snch  house,  likewise  his  own  property, 
such  income  being  added  to  by  some  little  work  of  a  light  description, 
which  he  may  be  able  to  take  in  hand.  I  know  of  one  particular  instance 
There  an  individual,  who  perhaps  never  received  more  than  £2  ($9.72) 
per  week,  who,    through  habits  of  frugality  and   sobriety  not  only 
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brongbt  up  a  large  fomily  respectBbly,  but  gave  them  a  foir  educatioo, 
all  tbe  memberd  of  wbicU  are  quite  respectable  auil  are  in  sitnotions 
aad  doing  well  Id  their  ephere  of  life.  Where  a  man  is  of  sober  habits 
it  is  a  rare  thing  if  he  is  not  a  little  ambitions,  at  all  events  desirous  of 
getting  OD,  and  aspires  to  a  foreman's  place  or  Ulls  up  his  spare  time 
with  some  secondary  pursnit,  say,  in  the  evenings,  which  would  briog 
him  ID  some  little  increase  of  income. 

SAFUTT    OF    WORK-PEOPLB    FBOH   ACOID&NTS   AND   PBOVI8ION   FOB 
8I0EKES8,  ETC. 

Much  study  and  enlightened  tboaght  is  bestowed  upon  the  qnestiou 
everywhere  of  how  to  prevent  accideuts  on  railways,  iu  mines,  uiiJls,  1^- 
tories,  works,  &c.,  and  very  large  provision  is  frequeutly  made  to  this 
end.  In  all  factories  and  buildings,  work-rooms,  and  places  liable  to 
risk  from  flre  and  even  at  oar  railway  stations  inay  be  seen  tbe  most 
improved  pattern  of  hydrants  and  long  ranges  of  buckets  filled  with 
water,  hanging  breast-hight  ready  for  instant  use.  In  some  instances  in 
tbe  town,  sach  as  at  the  large  drapers'  shops  and  places  where  the  first 
oatbreak  of  fire,  if  not  imm»liately  checked,  might  rage  with  disastrous 
effects  to  both  life  and  property,  I  have  myself  noticed  that  the  pro- 
prietors have  furnished  the  most  recently  invented  and  approved  ap- 
pliances, those  most  largely  adopted  being  a  sort  of  chemical  fire  engine 
specially  adapted  for  quickly  putting  out  the  beginning  of  a  fire.  In 
this  town  tbe  corporation  have  a  modern  fire-escivpe,  the  usual  Loudon 
(Merry weather)  pattern,  with  fire-engine  (pumps),  hose,  reels,  &c.,  ad- 
ministered by  the  police  force,  but  recently  a  volunteer  fire-brigade  of 
fifty  members  has  been  formed  in  addition.  There  is  no  such  system 
here  as  there  is  in  America  of  telegraph  fire-alarms.  Our  large  railway 
companies,  notably  the  Great  Western,  have  a  widows'  and  orphans' fuod, 
a  provideut  society,  and  a  servants'  pension  fund.  The  first  named  is 
contributed  to  very  largely  by  the  nobility  and  gentry  resident  upon 
the  line,  and  by  tbe  traveling  public  generally.  The  number  of  widows 
and  children  in  receipt  of  allowances  varying  from  148.60  to$97.20  (jCIO 
to  £20)  per  annum  is,  widows,  619;  children,  500. 

Tbe  report  for  this  year  states  the  fund  was  established  iu  1880.  This 
year,  18^,  the  amount  actually  paid  in  allowances  has  been  £7,458  Ug. 
ll(i,  or  436,248.77575,  which  was  made  up  as  follows: 

CoDtribntioDB  from  residuut  memlwra £3,349  13*.  7d. 

CoDtributiouB  from  iiuii-re«ideat  members "iSG    0  5 

Special  contribution  from  the  Great  Westeru  Uailwav  Company 1, 497    0  0 

Annual  inbicrlptiona  of  directors,  abarebolders,  and  officen  of  the 
oompaDj,  and  of  passengers,  maiinfacturerB,  merchants,  aodotbera 

UBiug  the  railway 968  11  6 

DonatioiiB  fVom  ditto 729    4  10 

Cnncerta,  entertain  meats,  &.c 715  16  4 

Pines,  &.O.,  ttom  Qreat  Western  Railway  Company 74    4  11 

Collec ting-boxes  at  stations 36    0  11 

Eotrauce  and  reftistration  fees 37    6  0 

7,684     9     0 
Leaving  for  stationery,  stamps,  &.Q.,  as  the  working  expenses  of  tbe 
fund 165   16   i:i 

Balan«e  in  hiiuil 7,458   11    11 

Towards  this  fund  a  concert  held  at  Newport  contributed  £64  9s.  Gd. 
There  were  fourteen  towns  where  such  was  held,  tbe  largest  amount  being 
derived  from  Bristol — £160  ISs.    The  employes  of  the  company  tbem- 
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selres  also  cootribate  to  tbia  and  the  other  two  foods  mentioDMl  in  the 
following  manner :  Serrants  of  the  company  in  the  receipt  of  18  ithil- 
liags  (M.374)  to  26  ahillings  ($3,076)  per  week  contribute  11  pemw 
weekly  (22.276  cents),  and  those  in  the  receljit  of  26  shillings  to  30  shil- 
lings contribute  1  shilling  (24.3  cents)  weekly.  These  amonuts  are 
kept  back  every  week  oat  of  the  men's  wages.  Taking  the  first  case  of 
il  pence  per  week,  this  would  mean  38.'  &d,  (95.11  cents)  per  inontii, 
which  is  disposed  of  as  follows :  24.3  cents  goes  to  the  servants'  pension 
fund;  16.2  cents  goes  to  the  widows'  and  orphans'  fund,  and  48.6  cents 
goes  to  the  provident  society  designed  for  the  maintenance  of  the  com- 
pany's servants  in  old  age.  There  are  certain  benefits  arising  from 
these  fands,  the  most  important  being  an  allowance  of  13  shillings  per 
w(^k  ((2.916)  or  more  for  six  months  in  case  of  sickness,  &c.,  so  that  It 
will  be  seen  relief  is  available  in  case  of  mutilation  or  death  from  acoi- 
(IfDt  on  the  line.  If  a  man  should  lose  an  arm  or  leg  and  he  is  not 
otherwise  incapacitated  he  is  generally  allotted  some  easy  berth,  SQch 
aa  opening  a  door,  sweeping  a  yard,  platform,  &c.,  lavatory  cleaner,  or 
other  perfectly  light  employment,  where  no  further  risk  or  responsibility 
can  ever  be  encountered  again. 

In  the  case  of  our  large  mechanical  and  manafiicturing  establishments, 
where  a  large  number  of  workpeoplo  are  employed,  a  medical  man  is 
always  attached,  and  be  is  at  the  service  of  the  men  whenever  required 
in  case  of  accident  or  sickness.  This  officer  is  remunerated  out  of  a 
fund  subscribed  to  by  all  the  hands  in  the  establishment,  who  pay  fhmi 
2  pence  (4.03  cents)  to  4  pence  (8,1  cents)  per  £1  ($4.86)  wages  received 
per  week.  This  secures  to  the  men  attendance  and  medicine  free  in 
case  of  accident  or  sickness,  but  of  course  does  not  extend  further,  that 
in  to  any  sort  of  maintenance  d  uring  disability.  Accidents  happening 
&om  machinery  are  often  such  as  to  require  instant  attention  in  order 
to  save  life.  For  instance,  lacerations  resulting  in  great  hemorrhage 
or  fractnres  of  limbs  with  incisions. 

Considerations  of  humanity,  as  well  as  principles  of  economy  and 
policy,  would  appear  to  dictate  the  necessity  of  having  a  properly  quali- 
fied medical  man  instantly  available,  otherwise  one  wonld  see,  as  has 
been  the  case  here  once  or  twice,  a  maimed  and  bleeding  subject  taken 
from  one  place  to  another  till  a  doctor  was  found  willing  to  take  the  in- 
dividual in  hand  and  run  his  chance  of  getting  any  pay  for  his  services. 
Happily,  however,  the  plan  above  referred  to  is  largely  followed,  and 
it  is  only  at  small  workshops,  where  the  nnmber  of  men  is  not,  perhaps, 
more  than  ten  or  fifteen,  that  such  a  course  has  not  yet  been  adopted. 
In  the  colliery  districts  a  regular  surgeon  is  appointed  by  the  proprie- 
tors, the  colliers  contributing  3d.  (6.076  cents)  in  the  £1  ($4.86)  wages 
per  week,  but  this  only  extends  to  medical  services  and  medicine. 

Id  Newport  we  have  a  somewhat  small,  though  escellent,  infirmary 
and  dispensary,  supported  by  voluntary  contributions.  This  institution 
has  proved  very  beneficial  to  the  sick  poor,  as  the  few  following  statis- 
tics will  show :  The  report  for  1883  states  there  were  147  in-patients,  of 
whom  86  were  discharged  cured,  38  were  relieved,  and  7  died,  leaving 
16  still  in  the  honse.  The  nnmber  of  days  they  were  under  treatment 
wa«  6,137.  There  were  2,610  out  patients  during  the  same  period,  and 
of  these  2,015  were  cured,  363  relieved,  46  died,  and  there  remained  186 
under  treatment.  Large  as  these  figures  are,  a  better  estimate  of  the 
work  done  will  be  gathered  when  it  is  stated  that  the  attendances  of 
liatienta  at  the  infirmary  during  the  year  numbered  16,852;  the  visits 
to  patients  at  their  homes  numbered  26,806.    There  were  215  casualties 


Joy  Google 


942  LABOB  IN  EUROPE — WAXES. 

attended  to  withont  notes  of  recommendation,  and  14  mfyor  and  1& 
minor  operations  performed. 

The  system  followed  is  this  :  Admissiou  tB  by  notes  of  recommeuda- 
tiou,  bat  cases  of  aecident  are  attended  to  without  such,  as  jast  above 
mentioned.  Subscribers,  according  to  the  amount  subscribed,  are  snp- 
plied  with  these  notes,  and  these  are  distributed  gratis,  on  application, 
where  the  subscriber  is  satisfied  that  the  case  is  a  suitable  one  for  such 
relief  to  be  granted.  This  institution  is  neither  sectarian  nor  political  in 
its  aims  or  management,  and  the  work  in  which  it  engages  is  far  re- 
moved from  party  strife  or  clamor;  but,  b»  already  indicated,  it  is  not 
a  very  extensive  establishment,  and  is  frequently  unable  to  meet  the 
demands  which  are  made  upon  its  capacity  and  resources.  Outside  of 
aU  the  foregoing  instrumentalities,  and  excluding  the  railways,  there 
does  not  appear  to  be  any  really  legally  organized  system  or  channel 
for  the  maintenance  of  work-people  disabled  by  accident,  or  the  aap- 
port  of  those  left  destitute,  females  and  young  persons,  in  the  event  of 
death  as  the  result  of  accident.  There  is  no  system  of  nation^  inaor- 
ance  compulsory  ux)on  all  the  wage-camiug  members  of  the  state. 

The  friendly  societies  here  are  the  following: 

The  Odd-Fellows.  The  If^ewport  district  consists  of  foorteen  lodges, 
nine  in  the  town  and  five  in  the  suburbs  within  a  radias  of  five  or  six 
miles,  (say,  Bassalley,  Caerleon,  Ponthei,  Fontymister,  and  Bisca),  nam- 
hering  3,102  members. 

The  Foresters  comprise  in  STewport  nine  coarts  (or  lodges)  and  have 
over  1,000  members. 

The  Shepherds  have  six  lodges  here  and  470  members. 

The  expenditnreof  the  infirmary  for  18S2  was  £1,256 18a.  3d.  (16,108. 60). 

The  subscriptions  were  as  follows : 

BalSDo«  ia  baud £356  14j.  8d. 

Annaal  sobBcHptioDB ^6  15  6 

Contribationa  from  abipplnfj; 469    5  6 

Contributions  from  cbarobesftud  cbapele 70    0  2 

DonatioDB 28    S  9 

nallectiDg  boxes 3    8  3 

Rent 30    0  0 

Interest  on  bttoking  account 75  16  6 

Beqaeat 16    0  0 

Workingineu'B  donations 87  10    10 

Sale  of  drippinfE • 1    6  0 

1,409    8     6 
LttBving  a  balance  on  hand  of. 509    4    11 

W.  B.  HEABD, 

Oonaular  Agent. 
TThitbd  States  Consular  Aqenoy, 

Ifeu)portf  June  15, 1884. 
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MBFOBT  BY  OOITMVL  WBLLS. 

I  have  now  tbe  honor  to  reply  to  yoar  "  labor  droalar,"  dated  Febra* 
ary  16, 1884,  and  I  do  so  ia  tbe  order  saggeeted  therein,  viz : 

MAIiH  I1A.BOE. 
1.  THS  SA.TEB  OF  WAQBg  PAID  TO  I^ASOKXKB  OP  BTXBY  OI.ASS. 

These  details  will  be  seen  from  the  following  forms  which  acoom' 
panied  said  oironlar.  Tbe  rates  of  wages  bare  Deen  catonlated  on  tiie 
baf^  of  $4.86  per  £1  sterling,  as  directed. 
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XIV.  TBASBB  and  labor  TV  aoVBBNlUEHT  XUFLOT, 
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2.  coaT  OF  Liyraa  to  the  LABOBma  olabsss. 

The  cost  of  living  to  the  laboring  classes — viz,  tlie  prices  paid  for  the 
necessaries  of  life, is  as  follows: 

(1)  Cont  of  the  necesaariea  of  life. — For  fairly  saperior  qualities  is  for 
a  4pouDd  loaf  of  wheaten  bread  H  cents.  In  cents  the  value  of  the 
pound  of  bntter  is  30;  of  sugar,  7 ;  tea,  75;  coffee,  40;  ham,  21;  oat- 
meal, 3f ;  American  flour,  4 ;  European  flour,  3$ ;  fresh  beef,  home  fed, 
24;  American  fresh  beef,  16;  mutton,  home- fell,  20;  rice,  4;  cheese, 
Americao  and  European,  14;  codfish,  salted,  5;  potatoes,  1;  pork, 
salted,  12 ;  American  canned  meat  or  beef,  19 ;  milk  per  pint,  4 ;  and 
eggs  per  dozen,  26. 

(2)  Clothing. — The  price  beie  for  a  good  veil  made  ordinary  suit  of 
tweed  clothes  usaaliy  worn  by  workmen — when  dressed — is  tl7.  Coats 
can  be  bought  for,  say  19 ;  waistcoats,  t3.60 ;  trousers,  $4.50,  and  stong 
boots  for  $i. 

(3)  Sent. — ^The  hooses  of  the  working  classes  are  all  built  in  flats. 
The  rent  per  year  of  a  bouse  of  three  rooms,  including  all  taxes  and 
coDTfuieitce  of  water  therein,  but  not  gas,  is  $77.50,  and  for  one  oi 
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two  rooms  (48.  These  bouMB  are  engaged  for  the  year  and  rents  are 
paynble  half  yearly.  Bents  for  BiDgle-roomed  houses  are  ttuva  60  to 
75  vents  per  week  and  payable  weekly.  The  food  of  the  working  dasaes 
is  simple  and  honifly,  coneistfng  of,  for  breakfast,  porridge  made  with 
half  a  pound  of  oatmeal  and  supped  with  half  a  pint  of  milk,  or  tea, 
or  coffee,  and  bread  and  butter,  with,  perhaps,  either  an  egg,  a  small 
bit  of  bacon,  or  a  herring.  Diuuer  js  frequently  Scotch  broth  cooked 
with  cabbage:  other  vegetables  and  beef,  from  3  to  6  ounces  of  the  lat- 
ter, is  what  falls  to  the  share  of  the  head  of  a  family.  Sapper  con- 
sists of  tea  or  coffee,  with  bread  aud  butter,  sometimes  accompanied 
with  a  little  delicacy.  Mill  and  factory  girls,  and  others  who  do  not  re- 
side at  home  but  in  lodgings  or  rooms,  are  compelled  to  live  more  plaiDly, 
their  wages  beiug  insufficient  to  pay  rent,  clothe  themselves,  and  pro- 
cure to  the  full  extent  the  kind  of  fare  specified. 

3.  PAST  ADD  PRESENT  RATES  OF  WAQES. 

Wages  in  the  different  spheres  of  labor  in  this  consular  district  ue 
about  the  same  as  in  1878,  with  the  exception  of  some  bninches  of  the 
building  trades,  and  all  branches  of  the  ship-bnilding  trades,  which  are 
lower  paid  ftom  5  to  15  per  cent,  than  in  1878.  The  conditions  of  labor 
vhich  prevailed  in  1878  are  what  now  prevail. 

4.  THE  HABITS  OP  THE  WORKIHO  CLASSES. 

The  working  people,  on  the  whole,  are  but  poorly  provided  for  in  the  way 
of  house  accommodation.  There  are  in  Dundee  8,620  honsea  of  only  one 
room  each,  in  which  there  is  a  population  of  23,670,  and  16,187  houses 
of  two  rooms,  into  which  are  crowded  74,-174  men,  women,  and  children. 
If  to  these  be  added  the  three-roomed  bouses  with  the  people  living  in 
them,  it  shows  that  118,000  of  the  140,000  inhabitants  of  this  coramo- 
nity  live  in  houses  of  one  to  three  rooms.  As  thus  shown,  a  large 
proportion  of  the  population  of  this  manufacturing  center  live  in  houses 
of  one  room  and  two  rooms,  and  especially  uiwn  these  denizens  the  de- 
vastation offnfectious  diseases  almostenti  rely  falls,  statistics  provingthat 
amon  gst  them  nine-tenths  of  the  deathsfrom  fever  in  this  town  take  place. 
Of  the  whole  population  in  1883, 167  per  10,000  were  attacked  by  in  fiectious 
diseases, of  whom  rather  more  thau  12  per  10,000  died.  But  among  the 
population  living  in  one  and  two  rooms,  183  persons  per  10,000  were 
smitten,  and  rather  more  than  16  per  10.000  died,  while  among  tbe 
whole  of  the  rest  of  the  population,  including  the  people  in  the  three- 
roomed  houses,  101  per  10,000  were  attacked,  and  only  4  per  10,000 
died,  showing  clearly  that  the  one  and  two  roomed  houses  (in  which 
tbe  largest  proportion  of  the  working  classes  live)  are  great  nnrseries 
of  disease.  Many  of  these  single  roomed  habitations  are  wretched  in 
the  extreme,  containing  little  Airnitnre,  and  occasionally  are  without 
even  a  bed.  In  some  of  these  hovels  five  or  six  human  beings  are 
sheltered,  with  nothing  to  lie  on  but  the  floor,  and  covering  themselves, 
when  they  have  the  ojtportunity,  with  jute  burlaps,  which  they  take  in 
to  make  into  hand  sewed-bags.  The  sanitary  authorities  of  the  town 
do  a  great  deal  to  cleanse  and  purify  the  entrances  to  and  vicinity  of 
these  vile  dens  bo  that  they  may  be  kept  healthy,  but  without  success, 
as  they  continually  prove  to  be  prolific  sources  of  all  sorts  of  contagion, 
which  sometimes  spreads  with  virulence  throughout  tbe  whole  oomma- 
nity.  There  are  here  and  there  in  Duudee  large  and  well-constructed 
tenemente,  erected  in  airy  localities,  in  which  working  people  can  live 
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vith  eoioe  degree  of  oomfort.  Such  hoases  are,  however,  not  so  namer- 
OBS  is  iB  desirable,  aod  tbe  general  appearance  of  many  of  the  dwellings 
are  cheerless  and  squalid  with  no  bright  surroundingB  and  wantinf^  in 
TentihuiOD  »ud  proper  aaoitary  convenience.  It  is  surprising,  consid- 
ering the  way  human  beings  are  thus  huddled  together  without  anything 
hke  an  adequate  supply  of  fresh  air  and  often  light,  and  in  the  midst  of 
a  polluted  atmosphere,  that  these  poor  creatures  continue  so  vigorous 
physically  and  cheerful  as  they  are.  This  melancholy  state  of  matters, 
it  must  be  admitted,  is  not  due  altogether  to  the  dire  poverty  of  tbe 
people,  but  is  undoubtedly  in  a  great  measure  the  result  of  improvidence 
10  spending  much  money  for  intoxicating  liquors. 

It  is  stated  that  1 1,500,000  worth  of  spirits  and  beer  are  annually  con^ 
GDmed  in  this  town,  too  mnch  of  which  sum  it  is  said  is  contributed  by 
the  toiling  masses  who  ought  to  be  more  carefbl  of  their  scanty  earn- 
ings. 

Apart  ttom  the  iocaloalable  amount  of  degradation,  misery,  and  vice 
tJhat  intemperance  entails  on  many  of  these  poor  people,  they  cannot 
afford  thus  to  squandfo- their  bard-won  money,  bat  should  rather  devote 
it  to  procnring  that  which  would  render  their  homes  more  pleasant  and 
habitable. 

Althongb  habits  which  are  not  commendable  characterize  a  portion  of 
the  working  classes  of  Dundee,  yet  it  is  satisfactory  to  have  to  report 
that  there  is  a  large  section  of  them  which  is  prudent,  economical,  and 
thrifty,  and  who  manage  to  save  money,  as  shown  by  the  flguroH  of  the 
Dundee  Savings  Bank^  chiefly  resorted  to  by  them.  In  1S82  this  in- 
stitution, the  funds  of  which  are  guaranteed  by  Government,  had 
n^U  depositors,  having  at  their  credit  (3,232,815.  That  year  there 
wax  paid  in  tl,4U8,220,  and  paid  out  $1,259,820,  showing  a  gain  of 
|14S,W0.  A  few  of  tDese  workuigmen  have  sufBcient  means  to  purcbase 
ft  hoose  far  themselves  instead  of  renting  one,  but  this  is  seldom  done. 
Scarcely  any  working  tradesmen  in  Dundee  possess  a  home  of  their 
own  on  Bcoount  of  ground  being  so  expensive  witbin  the  town's  bonnd- 
aiy,  and  to  build  in  tbe  suburbs  wonld  be  inconvenient,  as  being  too 
far  removed  from  the  workshops.  Younp  people  of  both  sexes  can 
readily  obtain  employment  in  the  jute  and  linen  manufactories  here. 
Dondee  therefore  attracts  workingmen  with  families  from  surrounding 
small  towns  nnd  rural  districts.  Boys  and  girls  under  fonrteen  years  of 
afre  are  engaged  iu  the  mills  as  half-timers,  getting  ftvm  60  to  70  eests 
per  week  for  tweaty-eight  hours'  wt»-k,  and  ediication  for  two  hoora 
daily  in  the  scbooU  ooDDected  with  the  works.  Those  above  that  age 
am  aUgible  for  full  timers,  and  so  make  the  average  wages  already 
giv€B.  Thus  the  joint  eamiagu  of  a  family  enable  them  to  live  pretty 
ennfortably  and  to  tie  well  clothed.  Indeed,  it  ia  noticeable  that  these 
nspectable  wmking  [teople  are  nicely  and  warndy  clad.  Many  of  the 
favors'  giris  oventtei>  this  medium,  and  are  expensively  and  faahiona- 
Uy  drasNed  on  Saadays  or  holidays. 

That  which  principally  tends  to  affect  tbe  people  for  good  is  the  am- 
ple bcilities  for  education  and  self  improvement  that  exist  in  Dnndee. 
l^ools,  day  and  eveningi  ably  conducted,  are  nnmerona,  and  provided 
vith  everything  appertaining  to  the  imparting  of  instruction  in  all 
branchee  of  knowledge,  and  the  fees  chained  are  xmall,  being  from  8  to 
12  cents  per  week.  Still  a  large  number  of  tbe  rising  generation  are 
moving  up  in  igiiora«oe  wid  crime  through  not  attending  these  insti- 
tntions  for  elementary  learning.  Parents  are  occasionally  summoned 
helora  tbe  sheriif  eonrt  aod  punished  by  fine  or  imprisoameut  for  neg> 
iMtingthe  edoeation  of  their  children. 
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Th«  iDvariable  excase  of  tbese  detioquenta  in  that  they  are  so  poor 
that  they  do  not  have  the  wherewithal  to  pay  the  fees,  or  are  nnable  to 
Auniab  their  children  with  clothes  to  properly  appear  la  school.  In 
some  cases  these  pleas  are  too  true,  especially  with  widows  and  those 
in  distress.  The  school  board  try  to  alleviate  tbese  nofortaaate  people 
as  far  as  is  possible  by  collecting  clothes  or  money  with  tlie  object  of 
dressing  the  children.  This,  however,  is  only  bnt  a  partial  remedy  for 
the  evil.  Free  edncation  as  in  the  United  States  is  what  is  reqaired 
as  a  means  of  reaching  the  children  ofthewholemassof  thepopnlation, 
so  that  every  child  may  have  a  chance  to  be  tangbt  to  read  and  write, 
and  thereby  be  more  likely  to  become  worthy  citizens  and  respoDsible 
members  of  the  body -politic. 

The  inhabitants  of  Dundee  are  much  benefited  morally  and  intellect- 
ually by  having  an  extensive  ft^e  circniating  and  reference  library 
and  reading-rootn  in  which  are  upwards  of  ^,000  volamee.  The  ad- 
vantages of  sucb  a  boon  are  folly  appreciated  by  all.  It  is  tme  that 
the  kind  of  literature  mostly  reed  is  of  a  light  nature,  each  as  novels, 
bookd  on  travel,  magazines,  &c.  Works  of  a  higher  literary  character 
and  of  a  scientific  and  educative  tendency  which  abound  in  this  collec- 
tiun  are,  however,  becoming  ,^  early  more  sought  after  and  taken  out  by 
the  general  readers,  which  is  an  evidence  of  a  higher  toue  and  taste  pre- 
vailing. 

The  wealthy  iu  this  community  show  praiseworthy  public  spirit  and 
generosity  in  giving  freely  of  their  means  for  recreation  parks,  edaca- 
tional  and  general  philanthropic  purposes  to  benefit  their  less  fortunate 
citizens.  A  rich  la!dy,  still  living,  has  munificently  gifted  $650,000  to 
bnild  and  endow  a  nniversitj  college  in  Dundee,  which  was  opened  last 
year  with  great  ^clat.  Also  a  gentleman,  recently  dead,  donated  during 
his  life-time  upwards  of  1250,000  for  edncation  al  and  benevolent  schemes. 

Churches  of  all  denominations,  temperance  societies,  friendly  and 
benefit  societies,  and  various  other  organizations,  such  aa  swimming, 
cricket,  and  foot-ball  assotiations  are  at!  striving  and  working  to  ele- 
vate and  ameliorate  the  condition  of  the  working  classes  morally, 
socially,  and  physically. 

5.  FEBLINQ  BETTTBEN  EMPLOY^  AND  EHFLOYEB. 

Os  the  whole,  the  feeling  whicb  prevails  between  employ^  and  em- 
ployer in  Dundee  and  district  is  barmonious ;  tbos  the  general  and  par- 
ticalar  prosperity  of  the  community  is  affected  favorably.  A  pleasing 
feature  which  falls  to  be  mentioned  is  the  large  number  of  old,  tried,  and 
faithful  employes'  which  are  numerous  among  tbese  working  people. 
Men  (and  women  as  well)  who  have  been  in  the  same  employment  for 
twenty  or  thirty  years  are  not  uncommon  in  Dundee.  Sober,  intelligent, 
reliable,  and  decent  servants  are  respected,  eateemed,  and  their  worth 
duly  appreciated  by  employers  here,  who  exert  themselves  to  provide 
abundant  and  steady  labor  for  such. 

6.  OBQANIZED  OONDITION  OF  LABOR. 

The  different  trades  in  this  locality  have  trades  unions,  and  associ- 
ated with  them  are  benefit  or  friendly  departments  that  afford  pecuniary 
relief  in  case  of  aickneas  of  a  member,  and  from  t  J5  to  140  to  his  widow 
or  family  in  case  of  death.  These  associations  have  a  stronger  member- 
ship in  some  trades  than  others,  notably  the  iron  sbip-bailders,  engi- 
neers, boiler-maker",  and  some  branches  of  the  building  trades.    These 
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ddIoob  aie  oonsidered  by  the  worlctnea  helpful  to  thi>tii  in  maintaiaiDg 
and  aasertinK  their  rifchts,  and  assistiDg  Uiem  through  periods  of  iU 
liealth,  caaaed  by  accideut«  or  otherwise.  There  are  do  registered 
couDter  orgaaizations  of  capital  here.  Employers  ooly  in  einergeiicies 
meet  together  audnnitefortheircommOD  protection  against  tlieir  workers. 
No  special  local  laws  exist  bearing  on  snch  organizations,  and  they  are 
only  subject  to  the  common  law  and  special  acts  of  Parliament  referring 
to  snch  orgaoisations. 

7.  PBETILBITCT  OF  8TBIKEB. 

There  are  occasionally  strikes  here,  bat  they  are  not  freqaent  or  pro- 
loDged.  Arbitration  very  seldom  is  the  means  that  enters  into  the  set- 
tlement of  disagreements  between  the  employers  and  employes ;  gen- 
erally a  compromise  is  arrived  at  by  both  parties ;  if  not,  the  workers 
have,  as  a  mie,  to  aabmit  to  the  employers'  terms.  One  of  the  most  bit- 
ter and  continued  of  these  misnnderstandings  between  capital  and  labor 
took  place  this  year  in  Dundee,  when  the  iron  sbip-builders  refused  tfl 
accept  a  redaction  of  wages,  and  went  idle  for  abont  three  months,  after 
which  time  they  resumed  work  at  the  reduced  rate.  Comparatively 
little  hardship  was  borne  by  these  skilled  workmen  (and  their  families), 
BB  tkey  were  all  mostly  members  of  a  trades  union,  which  allowed  them 
almost  (3.60  weekly,  bat  their  laborers,  who  had  no  enoh  society  to  assist 
them,  endured  with  their  fomiliea  considerable  suffering  and  privation. 
The  employers,  it  is  stated,  were  not  much  inconvenienced  by  the  strike, 
as  bnsiness  was  dnll  and  contracts  not  pressing.  The  effects  of  strikes 
here  cannot  be  said  to  have  tended  to  the  advancement  of  labor,  and 
their  general  effect  on  the  industrial  interests  afifectM  thereby  have  not, 
M  far  as  gone,  been  very  detrimental. 


The  working  people  are  entirely  tree  to  purchase  the  necessaries  of 
life  wherever  they  choose.  The  employers  impose  no  conditions  in  this 
regard.  The  laboring  classes  are  paid  In  this  district  weekly  in  gold 
or  silver  sterling  ccnn. 

».  OO-OPEBATITB  SOGIBTIBS. 

Workingmen's  co-operative  societies  have  not  been  a  saccese  in  Dnn- 
dee.  They  have  all  failed,  either  through  bad  man^ement  or  because 
there  was  not  a  field  for  them  in  the  midst  of  the  numerous  competing 
■tores  here ;  they  have,  therefore,  not  ful&Ued  the  promises  held  out  at 
their  formation  of  enabling  the  work-people  to  purchase  the  necessaries 
of  life  at  less  cost  than  through  the  regular  and  usual  business  chan- 
nels, and  they  have  had  no  effect  whatever  on  general  trade. 

10.  aBnBBAI.  CONDITION  OF  THE  WOBEINQ  FKOPLB. 

A  sketch  of  the  general  condition  of  the  working  people;  how  they 
live,  their  homes,  their  food,  their  clothes,  &c.,  has  tieen  very  fhlly  given 
io  sDRwer  to  former  interrogatories,  especially  nuder  Nob.  2  and  4.  It 
wilt  be  gathered  from  what  has  already  been  stated  that  there  are  few 
chances  or  opportunities  that  the  working  people  have  here  for  better- 
ing their  condition,  hence  the  desire  of  many  of  them  to  emigrate  to  the 


958  LABOB  IH  EUBOFE — fiCuTLAND. 

United  States.  Their  ability  to  lay  np  Bomethiag  for  old  age  or  siekness 
is  also  small,  owing  to  the  oomparatively  low  wages  they  earn,  «soin- 
bioed  with  tbe  high  prices  charged  for  the  necessaries  of  \i£e,  bot  more 
especially  on  accoont  of  the  improvident  habits  of  many  of  them  in 
wasting  mnch  of  their  earnings  in  intoxicating  liqnors.  Their  moral 
and  physical  condition  in  this  large  town,  are,  if  not  deteriorating,  cer- 
tainly not  ImproTiDg  mnch ;  physically  it  is  allowed  they  are  ratber 
(on  the  average)  inclined  to  fail  than  get  stronger,  by  reason  of  tfte 
vices  and  habits  iDcidental  to  city  life.  They  are  surronnded  by  mao; 
good  inflaences,  but  these  are  more  than  connter-balanced  by  the  liqnor 
stores  or  saloons,  which  are  nnmerons,  and  the  fertile  sources  of  terrible 
misery,  wretchedness,  poverty,  disease,  vice,  and  crime  to  all  sections 
of  society,  bnt  more  especially  amongst  the  working  people,  who  are 
great  snfTerers  through  the  pemicions  drinking  customs  of  this  country. 
The  information  given  in  this  report  has  been  obtained  by  directly  in- 
terviewing tbe  working  people  themselves,  as  snggested,  and  the  wages, 
&c.,  are  calculated  at  the  rate  of  $4.86  per  £1  sterling,  as  required. 

11.  MBANS  PUBHIBHED  FOB  THE  SAPBTT  OF  EUFLOT^ 

Details  cannot  be  given  of  the  means  ftaraished  for  the  safety  of  em- 
ployes in  factories,  mines,  mills,  or  railroads,  &c. ;  bnt  they  are  on  tbe 
vhole  very  complete,  and  are  being  continncdly  added  to  by  legista- 
tjve  enactments.  Provisions  are  made  for  the  work-people  in  case  of 
accident  by  an  act  of  Parliament  entitled  "  the  employers'  liability  aet,*^ 
which  holds  an  employer  liable  for  injury  received  by  a  workman 
through  defective  machinery,  &c. 

Employers  as  a  rule  do  not  take  any  special  consideratioD  of  tbe 
moral  and  physical  well-being  of  their  employ^  beyond  what  the  law 
compels  or  their  natnral  kindness  dictates.  The  general  relations  whit^ 
prevail  between  the  employer  and  employed  are  harmonious. 

12.  POLITICAL  BIQHTS  BKJOTKD  BY  VOBKINQHBIf,  ETO. 

Workingmen  are  entitled  to  vote  for  mnuioipal  oouncilmen,  members 
of  school  boards,  and  members  of  Parliament,  if  they  pay  their  taxes; 
if  not  they  are  debarred  firom  this  privilege.  As  it  is  only  a  few  years 
ago  since  workingmen  got  the  power  to  vote  in  this  conntry,  their  in- 
fluence on  legislation  is  only  beginning  to  be  felt,  bnt  it  has  hitherto 
been  all  in  the  right  direction,  viz,  in  favor  of  abolishing  ni^ost  and 
obsolete  laws  and  in  supporting  measures  of  pnblic  ntility  and  benefit 
to  the  nation  at  lAge.  The  working  people  bear  their  ftill  proportion- 
ate share  of  the  local  and  general  taxation;  indeed,  these  burdens  are 
rather  proportionately  heavier  on  them  than  on  the  middle  classes,  and 
certainly  much  more  so  than  on  the  very  wealthy,  land-owning,  and  aris- 
tocratic classes.  The  tendency  of  legislation  is  mostly  now  in  iavor  of 
the  working  people. 

13.  OAtJSBS    LEADING   TO    THE   EMIOBATION. 

The  causes  which  lead  to  the  emigration  of  the  working  people  are 
principally  want  of  employment  here,  or  a  desire  to  better  their  condi- 
tion. That  which  influences  their  selection  of  their  new  homes  is  to  go 
where  the  English  language  is  the  common  tongue  of  a  country,  and 
where  the  general  habits  and  charEicteristics  of  the  jieople  are  similar 
to  those  of  their  old  homes.    Hence  the  reason  that  the  United  States 
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is  BO  fovorite  a  field  for  ScotcfameQ  to  emigrate  to.  Ttie  principal  occn- 
pfttioos  of  those  emigrants  are  farmers,  agricultural  laborers,  stooe- 
masona,  brick-lay  ere,  carpenters,  and  bnilding  tradesmun  generally. 

Female  Labor. 

1.  nuhbeb  of  women  and  children  employed,  etc. 

Sut«  the  DQinber  of  woqimi  Mud  clilldmi,  or  tho  oloaest  poHilble  approsirnKtioD 
thrreto,  employed  Id  jout  district  in  industrial  pursuits,  not  including  oidi  nary  boase- 
botddati«Bordonimtio  servknta,  claaaifjingthe  samesomeirb&t  as  folIowB:  (a)  M*aa- 
betnriDft  and  mechanical;  (!i)  commercialiDcludiDg  transportation)  (c)  proieaaiona] 
and  penansl,  inclnding  Oovemment  offlolaJs  and  clerks,  teachers,  artist*,  chemisla, 
hotel  knd  boarding- ho nae  keeponi,  Journalists,  laundressee,  musicians,  inveatora, 
baoken,  brokcTB,  lecturers,  pnblic  speakers,  &o.;  (d)  agriculture ;  (•)  """ingi  (/)  >U 
ether  puranito. 

There  are  between  50,000  and  60,000  women  and  children — the  latt»r 
above  ten  years  of  age-— employed  in  this  oonsolar  district  in  the  jnte 
and  liaen  works,  and  tbey  may  be  put  aoder  classifloatioo  (a).  TTnder 
{h]  aai  (c)  Tery  few  women  find  employment.  Under  (d)  a  small  pro- 
portion in  the  agricultural  districts,  and  under  (/]  a  oomparatively  small 
number,  each  as  milliners,  dressmakers.  Bus. 


In  the  jute  and  linen  works  ttie  wages  ot  women  are,  minimum,  $3.25; 
maximnm,  t4.3S;  average,  $2,50,  aud  that  of  oUier  pursuits,  snch  as 
milliners,  dressmakers,  &c.,  are,  minimam,  $1.50;  maximum,  96',  aTOr- 
Age,  12.50  per  week. 

3.  HOUBB  OF  LABOB. 

Average,  flfty-foor  hoars  per  week. 

4.  MOBAL  AND  PHTSIOAL  CONDITION. 

Tafctng  all  drcamstances  Into  acoonnt,  the  moral  and  pbysioal  ccmdi- 
tion  of  snch  employes  is  satisfactory.  This  may  be  attributed  in  a  great 
measnre  to  the  efforts  of  churches  of  all  denominations,  schools,  temper* 
ance  societies,  and  other  philanthropic  organizations,  together  with  the 
veil-yen tilated  manufactories  for  Jute  and  linen,  in  which  the  balk  of 
the  females  in  this  consular  district  are  employed,  the  simple  food  they 
oonsDoae,  and  the  natural  healthiness  of  this  climate. 


Ereniog  schools  at  low  fees — from  6  to  12  cents  per  week — for  ednca- 
tion  and  self-improvement  of  these  employes  are  provided  by  school 
boards,  and  philanthropic  ladies  aud  gentlemen  have  instituted  a  Young 
VTomen's  Cbristian  AssociutioQ,  together  with  missions  and  other  organic 
zationa  of  various  kinds,  &c.,  for  the  moral  well-being  of  the  young  work- 
ing women  of  Ibis  commnnity. 

6.  THE  BtBANS  FBOTIDBD  IN   CASE  OF  FIBS  OB  OTHEB  DANOEBS. 

There  are  no  very  special  means  provided,  as  in  America,  in  case  of 
fire  or  other  dangers,  for  the  safety  of  women  employed  in  this  locality, 
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Iwjond  sets  of  hose,  wfatcli  belong  to  mostly  all  jDte  and  lloen  worba, 
uid  which  can  at  once  be  connected  with  pipes  capable  of  sapplying  a 
large  volume  of  water  any  height. 

There  is  also  a  most  efficient  fire-brigade,  fumished  with  fire-escapes, 
&c.,  supported  by  this  town  for  the  pnrpose  of  eztingaisbing  fires,  llie 
mills,  factories,  &c.,  in  Dundee  and  district  are,  as  a  rale,  well  built, 
strong  stone  structures,  witli  sabstantial  stone  stairs  fitted  also  into 
stone  walls,  and  many  of  these  works  are  entirely  fire-proof;  conse- 
qneotly  loss  of  life  by  lire  is  of  rare  ocomrrenoe. 

7.  PBOTISIONS  KADB  BY  THE  EMPL0TBB8  IN  BBaABQ  TO   SANITAST 
MEASUBES  AND  FOB  OABE  OF     THE  SIOE  AMD  DISABLED. 

The  provisions  made  by  employers  in  regard  to  sanitary  measures  in 
their  works  are  very  complete.  For  the  care  of  the  sick  and  disabled 
there  is  a  magnificent  hospital  or  infirmary  in  Dandee,  bnilt  in  one  of 
the  best  and  most  airy  situations  in  the  town,  and  surroanded  by  large 
and  well-kept  gronnds. 

In  thin  institution  the  best  surgical  and  medical  skill  of  this  town  can 
be  obtAined  free  by  those  who  cannot  affi>rd  to  pay,  and  it  is  replete 
with  all  the  best  appliances  appertaining  to  the  science  of  healing.  It 
js  maintained  by  subscriptions  from  employers  of  labor,  employ^  and 
the  general  pnblic. 


Hm  there  been  any  {noTMMe  dnrinc  th«  past  Stb  jMrs  in  the  wasM  paid  iromen, 
and  in  the  price  of  tbe  necessarlea  of  life,  ot  otberwiM  t  What  are  theeffeetaof  em- 
ploymunt  or  women  on  the  wages  of  men,  and  on  general,  Moial,  and  Indnstrial  oondi- 

There  has  been  an  ino^ase  in  tlie  wages  paid  to  women  dnring  the 
past  five  years  of  about  5  per  cent.  The  necessaries  of  life  have  foUen 
somewhat  in  price  during  that  time,  say  from  3  to  6  per  cent.  Women 
being  specially  adapted  for  mill  and  factory  labor  in  this  locality,  their 
employment  has  had  no  marked  effect  on  the  wages  of  men,  and  on 
general,  social,  and  iudustrial  oouditions. 

9.  STATE  OF  EDUCATION,  ETO. 

What  is  the  stats  of  education  amonfr  the  womsn  employed,  and  among  their  ohil- 
divn,  and  vhat  arethe  general  effects  of  employment  (iu  factories,  mills,  atores,  &e.) 
ou  the  family  ciroles,  especially  as  oonoems  the  children  of  snch  employes,  and  on 
their  moral  and  physioai  condition,  and  on  their  children  f 

The  state  of  education  among  the  women  employed  aud  among  their 
children  is  very  fair.  A  large  proportion  of  them  can  read,  write,and  do 
simple  arithmetic.  The  general  effects  of  employment  in  factories  and 
mills,  on  the  family  circles,  especially  as  concerns  the  children  of  such 
employes,  and  on  their  moral  aud  physical  condition,  and  on  their  chil- 
dren, are  not  altogether  satisfactory.  The  close  conflnenieu  tin  the  warm 
and  dusty  atmosphere  of  the  mills  and  factories,  together  with  the  con- 
stant application  to  the  machinery  by  the  workers,  has  a  deteriorating 
efTect  on  their  physique,  and  the  mingling  together  of  so  many  yonng- 
women  of  all  grades  of  character  cannot  be  said  to  be  conducive  to  at- 
taining a  high  standard  of  manners  aud  morals.  Stores,  &c.,  are  some- 
what better  favored  in  these  respects. 
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In  coQclasion  it  may  be  stated  that,  altbouf^h  all  the  jute  and  linen 
worba  in  this  consular  district  are  presently  ruDaiug  mil  time,  with 
tlie  exception  of  some  of  the  worku  engaged  iu  making  sail  cloth  In  a 
small  town  (Arbroath),  yet  the  condition  of  these  industries  is  far  from 
satisfactory,  as  prices  for  jute,  burlaps,  and  all  classes  of  linens  are  ex- 
ceptionally low  and  nnremuuerative.  It  is  believed  that  this  stat«  of 
matters  is  iiriucipally  due  to  overproduction,  as  there  is  a  fair  demand 
for  na  average  output  of  these  goods.  Accordiogly  there  are  rumors 
that  if  husioeas  does  not  improve  somewhat  that  there  wilt  possibly  be 
a, curtailment  of  the  hours  of  labor  and  perhaps  a  reduction  of  the 
wages  of  workers.  Every  other  branch  of  business  is  also  dull  and 
stagnant,  notably  the  iron  and  wooden  ship-buildiug  and  tbe  building 
trades;  consequently  a  good  many  skilled  workmen  and  laborers  are 
now  going  idle  and  feeling  the  pinch  of  bard  times.  The  prospects  of 
a  revival  soon  of  trade  and  business  f^euerally  are  not  encouraging, 
lodeed  gloomy  views  are  ent«itaine<l  by  busine-ss  men  and  the  press 
about  the  immediate  future  of  the  commercial  and  industrial  interests 
identified  with  this  Tocality.  It  is  to  be  hoped,  for  the  sake  of  all  con- 
•enied,  parUcularly  the  poor  working  people  that  a  better  state  of  busi- 
Desa  may  in  a  short  time  prevail. 

WILLARD  B.  WELLS, 

OonsuL 

VHITED   9TATB8  CONSULATE, 

JHndee,  May  24,  1884. 


ESPOST  •BY  COXSUL  BiKTB. 

In  reply  to  labor  circular  from  the  Department,  under  date  February 
IS,  1884, 1  have  the  honor  to  submit  the  following  report : 


Part  I.— Male  Labor. 


RATES   OF   WAGES. 


The  annexed  tabularstatementsgive  information  as  te  the  rates  of 
wages  paid  to  workmen  of  every  class  employed  in  this  district,  with 
Iheir  hours  of  labor.  I  may  mention  here  that  at  present  trade  gen- 
fr^lly  is  dull,  and  that  since  June  last  year,  laborers'  wages  have  been 
reduced  in  nearly  every  branch  of  industry.  In  some  oises  I  have 
thiiught  It  advisable  to  give  the  rate  per  hour  instead  of  per  week,  as 
there  is  a  great  disparity  among  various  classes  of  oi>erativeH  in  the  num- 
ber of  hours  per  week  during  which  they  work.  In  the  Clyde  ship-build- 
\a%  trade,  for  iiistauue,  fifty-four  hours  per  week  is  tbe  rule;  iu  tlie  house- 
iHiildiug  trades,  flfty-one  hours;  bread  bakers,  sixtyflve  to  fifty-six 
hours;  shop-keeiwrs,  sisty-six  to  forty-nine;  printers,  tifty-one  to  flfty- 
foor  (morning  and  evening  newspapers,  jobbing  houses,  &c.) ;  railway 
«iipIoy6s,from  flfty  toseventy ;  millhauds(femalea),  fifty-six;  audother 
tnules  from  fifty  to  sixty-five  hours  per  week.  As  some  of  the  opera- 
tives are  engaged  by  piecework,  where  much  higher  wages  are  earned, 
Ihave  given  representative  piece  prices  where  obtainable. 
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COST  OP  UTINQ. 

The  average  cost  of  living  to  the  Uboriug  classes  ie  mnoh  the  same 
as  it  was  in  1878.  Ko  donbt  the  large  importation  of  American  fresh 
.  and  canned  meats  have  prevented  prices  irom  rising,  and  I  find  that  no 
fewer  than  fonr  thoasand  head  of  live  cattle  came  to  this  vity  daring 
Hay  of  this  year,  and  three  thoasand  were  from  the  United  States.  The 
following  are  the  prices  of  the  principal  articles  considered  necessaries 
by  the  laboring  classes  in  Glasgow : 

CesH. 

Bread per  l-ponod  loaf..  IS  toll 

OatDwal... - per  atone..  47      SS 

Plour do 45      49 

BritlBb ■• per  pound..   Id  M 

Ara«ric«ui do 06  I! 

Te» do 32  73 

Sngar do 03  06 

British do....  15  IS 

Aiuerican do OS  II 

Beef  forauup  and  boiling do 16  SS 

Muttou do-...   16  a 

Steaks  and  chop* do 34  34 

Butter do...,  38 

Egga per  doisen..  10 

Mifit per  pint..  U 

Barley perponnd..  M 

Bice do « 

The  workingmen  in  Glasgow,  as  a  mle,  occupy  hoases  of  one  and  two 
apartments.  A  house  of  oue  apartment,  inclasive  of  taxes,  costs  from 
(2.20  to  (2.50  per  month,  and  one  of  two  apartments  about  $4  per  month. 
Clothing  cannot  be  put  down  at  less  than  $4  per  month  for  an  average 
workingman  with  a  wife  and,  say,  four  children.  A  common  serge  snit 
of  clothes  for  nse  at  work  costs  about  tlO,  and  a  holiday  suit  aboat 
(17.50.  The  weekly  exi>enditure  of  such  a  family  may  be  estimated 
somewhat  a«  follows :  Bent  and  taxes,  (1 ;  school  fees,  6  cents ;  gas,  10 
cents;coal,34cent8;  provisions, $4.50;  clothes, (I;  equaltoatotal  weekly 
exi)endituro  of  $7.  The  provisions  under  this  estimate  will  not  by  any 
menus  be  extravagant,  and  will  not  include  any  of  the  finer  qualities  of 
meat.  Those  unskilled  workmen  whose  wages  cannot  allow  them  to 
spend  so  much  must  be  salislied  with  the  plainest  diet,  and  cannot  in- 
dulge iu  any  of  the  more  expensive  articles. 

PA»T   AND  PBE8ENT  WAGES. 

Since  the  last  labor  cJrcnlar  was  issued  several  branches  of  trade  in 
the  Glasgow  district  have  fluctuated  a  good  deal.  While  not  a  few  of 
them  attaiuetl  to  a  veiy  high  point  of  activity  others  again  have  dwin- 
dled away.  It  might,  however,  bo  well  to  point  out  that  immediately 
after  the  circular  of  1878  was  issued  a  circumstance  occurred  in  this  dis- 
trict which,  for  some  time  at  least,  had  a  remarkable  effect  on  the  gen- 
eral condition  of  some  of  the  branches  of  labor.  I  refer  to  the  failure 
of  the  City  of  Glasgow  Bank.  Thi«  event  occurred  in  the  month  of  Oc- 
tober in  that  year,  and  caused  a  great  many  failures  among  land  speen- 
lators,  house-builders,  and  shop-keepers,  and  those  holding  City  of  Glas- 
gow Bank  shares,  and  even  depositors,  for  they  were  obliged  to  vaJt 
for  their  money  until  the  official  liquidators  had  declared  dividends. 
For  at  least  a  year  afterwards  trade  received  a  temporary  check,  and 
house-building  may  be  said  to  have  all  that  time  been  at  a  stand-still. 
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People  too  wbo  had  money  to  spare  were  chary  aboat  epecnlatiug,  and 
for  a  time  coafldenoe  in  the  Scotch-bauking  system  was  considerably 
shaken.  The  general  condition  of  trade  in  the  Glasgow  district  since  1380 
has  been  one  of  great  activity  in  most  branches,  although  the  bous6- 
butldiug  tnule  forms  a  remarkable  exception.  The  failnre  of  the  Oity. 
of  Glasgow  Bank  affected  this  branch  of  industry  more  than  any  other 
in  coDsequence  of  several  heavy  loans  given  by  tbe  bank  to  building 
Bpecnlators  and  property  syndicates.  In  September,  1878,  masons, 
brick  layers,  plasterers,  and  honse  carpenters  were  receiving  a  wage  of 
16  ceutH,  2U  cents,  and  15  cents,  and  in  order  to  get  a  job  completed 
several  squads  of  plasterers  were  known  to  have  received  30  cents  [let 
tour,  brick-layers  22  cent«  to  -Ji  cents,  and  masons  20  ceutH.  At  pres- 
ent, as  will  be  noticed  from  the  wages  statistics  annexed,  these  trades- 
men's wages  have  fallen  5  to  20  per  cent. 

The  ship  building  trade,  which  is  the  principal  iudnstry  in  this  dis- 
trict, was  depressed  in  1878  and  1879.  In  1880  it  began  to  revive,  and 
during  1881, 1882,  and  1883  it  was  characterized  by  tbe  greatest  amouut 
of  activity  that  has  ever  been  experienced  in  the  history  of  tbe  indnstry. 
At  tbe  beginning  of  1884  a  severe  depression  set  in,  and  at  the  present 
lime  the  position  and  prospects  of  the  trade  are  of  the  gloomiest  de- 
uription.  Daring  the  month  of  December  last,  four  thousand  work- 
men were  discharged  f^m  the  varions  yards  on  the  Clyde,  and  at  pres- 
ent it  is  estimated  that  about  fifteen  hundred  operative  ship-builders  are 
oGt  of  work. 

The  following  rates  were  paid  dnring  tbe  busy  season  which  came  to 
a  close  at  tbe  end  of  1883,  when  the  price  of  labor  reached  its  highest 
point: 

Pflrweekaf»4boiin 

Sbipwrighta. •«  75 

8hip-joinerB $7  (Hi  to   a  20 

BUckunitha 8  30        8  Tfi 

EogiDeera  (all  olaoBM) 7  66        8  « 

8bip-paiiit«ra 8  75 

ShipploinVers • !)  Ill 

BtEiFers- ....,,-,--.--.----- - 8  20 

Hunmer-mcn - ■ 6  66 

Laborers -.-- - —  4  86 

BiTetent 24  33 

Filteit as  19 

Ctlkrm S9  19 

Earnings  of  British  operatives  (riveters,  fitters,  and  calkers  excepted) 
range  from  12  cents  to  16  cents  per  honr. 

The  following  rates,  which  are  paid  on  the  Clyde  at  present,  are  those 
vhich  are  enforced  in  times  of  depression: 

FeTW«ekof64haa». 

tibipnriicbta. |7  M 

EhiplniDera 7  II 

BUekODitbs —  I6&6U)   7  38 

Eklj^DMIm  (Bll  olMBM) 6  08        7  11 

Ship-painters 7  66 

Bbip-plDiDben 8  75 

Rin«n 6  86 

Mubine-meD 6  66 


Liborera 

HiTeMtB* 19  16 

Fittfti- la  38 

Cilkore' n  W 

'Paid  by  piecework  Tates,    Tbe  flgarea  glveo  show  what  the  mMrt  akillftil  cUi 
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HlBITa  OF  THB  WOBKINQ  OL^SSBS. 

The  working  closRes  have,  as  a  geaeral  rule,  a  struggle  to  make  both 
ends  meet,  and  it  is  only  by  steady  and  careful  Iiiibits  tliat  they  can 
succeed  in  having  a  balance  on  the  right  side.  That  a  fair  proportion 
ttf  tLem  are  steady  and  trustworthy  is  certain,  but  it  has  been  demon- 
strated on  the  Clyde  that  large  wages  thoroughly  demoralize  workmen. 
During  the  spurt  of  activity  which  came  to  a  close  in  Decembor  last 
iron-workers,  riveters,  titt«rs,  and  calkers,  who  constitute  a  majority 
of  the  operative  ship-builders,  made  enormous  wages,  but  taken  as  a 
whole  they  did  not  benefit  by  them.  On  the  contrary,  being  able  to 
make  a  large  wage  in  a  short  time,  the  men  absented  themtielves  from 
work  and  spent  their  mouey  in  drink.  To  a  great  extent  their  earnings 
went  to  police  courts  and  public  faoutjes.  Several  of  the  Clyde  ship- 
builders stated  publicly  that  their  workmen,  chieSy  the  iron  workers, 
lost  a  large  amount  of  time;  that  it  was  a  common  practice  for  men  to 
remain  away  from  work  until  their  money  was  exhausted.  The  result 
is  that  when  ship-building  is  depressed  the  ironworkers,  who  ought  to 
have  been  well  prepared  for  a  reverse,  are,  on  the  contrary,  in  destitute 
circumstancesL  These  remarks  do  not  apply  to  the  lower-paid  opera- 
tives, although  the  experience  of  those  prosperous  times  would  show 
that  the  working  classes  generally  appear  to  be  somewhat  deficient  in 
self-restraint  and  unable  to  make  the  best  use  of  high  wages. 

PBBLINa  BETWEEN  BHPLOTEB  AND  EHPLOT^. 

The  feeling  which  exists  in  Glasgow  between  employer  and  employ^ 
Taries  a  good  deal,  owing  to  existing  circumstanr«s,  but  on  the  whole  a 
pretty  fair  relationship  is  maintained.  In  the  natural  course  of  events 
when  a  certain  brauch  of  trade  is  busy,  the  workmen  demand  higher 
wages,  but  when  it  is  inactive  the  employer  demands  a  rednctioD  in 
wages.  A  rupture  in  the  relation  of  capital  and  labor,  however,  affects 
the  whole  community  and  trade  of  the  district,  and  causes  heavy  losses 
to  both  employer  and  employ^.  Last  year  petty  strikes  were  frequent 
among  the  Clyde  ironworkers  for  higher  wages,  and  the  men  in  most 
cases  were  successful. 

ORQANIZED   CONDITION    OF   LABOB. 

During  the  pat^t  twenty  years  there  has  been  an  immeuse  improve- 
ment in  the  working  of  trade  organizations  all  over  Scotland,  aiKl  no- 
where has  greater  development  been  shown  in  that  direction  than  in 
Glasgow  and  it«  districts. 

Some  <lozen  years  since  what  is  known  as  the  Glasgow  United  Trades' 
Council  was  instituted,  and  is  itself  a  powerful  trade  organization.  It 
consists  of  tra<lB«-uniou  delegates  elected  by  every  trade  8oci<'ty  in  the 
district  to  attend  weekly  meetings,  at  which  all  proposed  reductions  of 
wages,  increase  in  hours  of  labor,  and  other  matters  affecting  trade  are 
at  once  reportetl,  and,  in  the  event  of  a  strike  in  any  given  branch,  the 
delegates  make  a  statement  as  to  the  cause,  and  very  often  pecuniary 
assistance  is  at  once  voted  by  the  other  trrnles,  and  notification  of  said 
strike  maile  over  the  length  and  breadth  of  the  land. 

Every  trade  of  any  consequence  in  the  district  has  a  separate  union 
of  its  own  for  trade  purposes,  and  since  these  were  instituted  they  have 
been  the  means  of  raising  wages  and  reducing  the  hours  of  labor. 
Among  shop-keepers  and  general  clerks  there  are  no  trades  unions,  and 
the  effects  are  seen  in  smaller  wages  and  long  hours.    The  employers. 
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too,  in  order  to  coauteract  the  effect  of  the  men's  organization  have  in 
several  instanuea  formed  very  powerful  unions  among  themselves,  the 
most  powerfnl  in  Glasgow  at  present  being  the  "  Ulyde  Ship -builders 
and  Engineers'  Association,"  the  "West  of  Scotland  Coal-masteiV  Asso- 
ciation," the  "Glasgow  Iron-masters' Association,"  "Clyde  Ship-owners' 
Association,"  and  many  others. 

In  connection  with  the  workmen's  trades  unions  Bums  ranging  from 
Scents  up  to  24  cents  per  week  are  paid  as  subscriptions,  and  in  the 
lase  of  the  employers  some  of  the  associations  exact  from  848  to  |97. 

The  statDte  relating  to  trades  unions  and  organizations  enacts  that 
(he  pnrposes  of  a  trades  union  shall  not,  by  reason  merely  that  they  are 
in  rcKtraint  of  trade,  be  deemed  to  be  unlawfnl,  so  as  to  render  any 
member  of  snch  trades  union  liable  to  criminal  prosecntiuu  for  con- 
spiracy or  otherwise;  and  any  agreement  or  trust  is  not  to  be  void  or 
voidable. 

But  no  court  can  entertain  a  proceeding  for  enforcing  or  recovering 
damages  for  the  breach  of  any  of  the  following  ngrei'uieiits,  namely: 

(1)  Any  aK'^<*i»!i>t  between  lurmberH  nf  a  trudiMiininn,  as  aiicb,  c 
ditiooB  ou  vmick  any  tueui'         -     -.       ■  -        ... 

not  iiell  tbeir  goodH,  Iraai 

(i)  kuy  ^reement  fur  t 

i'i)  Aoy  agrramtnr  for  tlie  application  of  the  fnods  of  n  tiadea  aiiiou  :  (a)  To  provide 
bmefitfl  to  meuiberiil  oi  (b)  to  furiiisl]  con tri billions  to  aoy  employer  or  wurlciuaii 
not  sDirniberof  sncli  tranesiinion  in  cousiUeratiou  of  such  cuiployerorworkmaD  act- 
in;;  in  cuDfonuitT  with  the  rules  or  recolntion  of  Mich  trade  biidIod,  or  (c)  Co  diwhargA 
My  fine  iiu|Hi8ed  uiHin  nuy  person  by  aentence  of  any  conrt. 

M)  Any  agroeDient  moile  lietwefU  one  tradca  union  aud  auothnr. 

(a)  Any  bund  ti)  necure  the  performani^e  of  any  of  tlii-  above- □K-ntiourd  agreements. 

But  it  is  declared  that  nothing  in  the  section  shall  l>e  deemed  to  con- 
Ntitute  any  of  these  agn'ements  unlawful. 

A  registry  of  trades  unions  is  provided  by  the  statute ;  aud  every 
anion  must  have  a  registered  office,  to  which  all  cummniiicatious  and 
notiws  must  be  addressed.  E^■e^J■  year  a  geuenil  statement  of  the  re- 
mpta,  funds,  effects,  and  expenditure  of  every  trades  union  must  be 
transmitted  to  the  registrar  before  the  IsC  June.  This  statement  must 
show,  separately,  the  expenditure  in  respect  of  the  several  objects  of 
the  union.  It  must  also  state  alterations  of  rules  and  uew  rules  and 
changes  of  officers. 

The  rules  of  the  trades  union  must  stat«  the  name  of  the  trades  union 
aud  place  of  meeting,  the  object  for  wbicb  it  is  established,  the  pur- 
poses fur  which  the  funds  shall  be  applicable,  the  conditions  upou  which 
any  member  may  become  entitled  to  any  benefit,  the  flues  and  forfeit- 
urea,  the  manner  of  making,  altering,  amending,  and  resciudiug  rules; 
a  provision  for  the  appointiuent  aud  removal  of  a  general  committee. 

PBXVALENOB  OP  RTBIKES. 

During  the  past  three  years  strikes  have  uot  been  numerous.  As  » 
means  of  settling  disagreements,  arbitration  is  not  much  resorted  to  iu 
the  United  Kingdom,  although  there  can  be  little  doubt  that  there  is  a 
growing  opinion  amongst  employers  and  employed  in  favor  of  arbitra- 
tion. On  the  Clyde  arbitration  has  imly  been  adopted  once,  uainely, 
in  1877,  when  a  claim  by  the  Clyde  shipwrights  for  an  advance  of 
vages  was  settled  by  an  appeal  to  two  arbitrators  and  au  umpire.  The 
employers  and  tbe  workmen  nominated  an  arbiter  each,  while  the  two 
■elected  an  umpire.    Representatives  selected  by  the  employers  and 
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workmen  Btated  their  respective  cases  to  the  three  gentlemen  nomi- 
nated, and  the  process  of  giviag  evidence  lasted  several  days.  At  the 
close  of  the  arbitration  the  two  arbitrators  were  nnable  to  agree  and  an 
appeal  was  made  to  the  umpire,  who  decided  that  the  state  of  trade, 
as  disclosed  by  the  evidence  of  masters  and  woriimen,  did  not  warrant 
the  shipwrights  in  claiming  an  advance  of  wages.  The  shipwrights  ac- 
cepted the  decision.  Prior  to  the  dispnte  being  referred  to  arbitration 
the  shipwrights  were  out  "  on  strike"  for  six  months.  Abont  twelve 
thousand  men  were  idle,  as,  in  addition  to  the  shipwrights,  the  iron- 
workers, ship-joiners,  blacksmiths,  riggers,  painters,  and  in  fact  every 
class  of  workmen  employc<l  in  ship  construction,  with  the  exception  of 
engineers,  were  locked  out.  Including  the  various  classes  of  operatives 
affected  by  the  strike,  nearly  all  of  whom  received  what  is  known  as 
"strike  allowance,"  namely,  from  tl.sa  to  $3.0-1  per  week,  it  was  esti- 
mated at  the  tim&that  the  workmen  lost  in  wages  and  trade  funds  abont 
9073,300,  and  the  employers  double  that  amount,  through  loss  of  work 
and  otherwise.  After  this  the  iron-workers  had  a  strike  lasting  over 
three  months  about  an  improved  scale  of  prices,  and  in  the  end  a  com- 
promise was  iirrived  at.  Within  the  last  few  years  there  have  l>een 
several  miscellaneouH  trade  strikes,  but  none  of  them  of  very  long 
duration.  These  included  the  strike  of  the  eugine -drivers  and  gnards 
on  the  Caledoniiin  Railway  for  a  rc^ductiou  of  Sunday  labor,  which  w^ 
to  some  extent  suvcxjssful.  The  mold^rs'  strike  ended  against  the  men ; 
the  houfie-joiuerM'  «trike  concluded  generally  in  favor  of  the  operativi's. 
A  common  practice  existx  of  workmen  sending  a  deputation  of  their 
numbers  to  meet  their  employers  with  a  view  to  discussing  trade  mat- 
tei-s.  In  cases  where  ship-builders  have  intimated  reductions  of  wages 
the  workmen  have  sent  depntiitions  to  the  employers  for  t-be  purpose  of 
demonstrating  that  the  reduction  should  be  modifled;  and,  in  one  or 
two  instances,  these  deputations  have  succeeded  in  their  aim.  Still 
there  is  a  general  feeling  that  the  relations  between  employers  and  em- 
ployed are  not  what  theyshould  be,  and  that  boards  of  arbitration  are 
much  wanted. 

FOOD   PURCHASES. 

In  consequence  of  the  numerous  frauds  by  which  the  employers  of 
artificers  and  manufacturers  endeavored  to  get  rid  of  their  obligation  to 
pay  the  full  wages  stipulated  the  legislature  at  last  found  itself  nnder 
the  necessity  of  interfering.  A  common  mode  of  cheating  the  work- 
man was  by  the  master  keeping  a  store  at  which  he  sold  those  necessa- 
ries which  workmen  use,  and  which  he  distribute<l  to  them  at  a  high 
profit,  though  of  a  low  qnality,  in  payment  of  their  wages.  To  check 
this  and  the  evil  of  unlimited  credit  which  attended  such  transactions 
leading  the  workmen  into  liabilities  which  more  effectually  subjected 
them  to  the  masters  than  the  more  rigid  written  agreement  was  the  ob- 
ject of  the  legislature  in  passing  the  acts  known  as  the  truck  acts,  bet 
which  are,  in  practice,  very  generally  violated  in  this  country  by  the 
masters.  In  consequence  of  the  systematic  violation  of  the  law  the 
legislature,  in  the  year  1870,  passed  au  act  of  Parliament  nominating 
commissioners  to  inquire  into  the  working  of  the  existing  law.  These 
commissioners  accordingly  proceeded  to  take  evidence  upon  oath,  tht? 
import  of  which  is  to  t>stablish  clearly  a  very  general  evasion  of  the 
tmok  acts.    'So  legislation  has,  however,  followed  on  the  report. 

Wages,  as  a  rule,  are  payable  fortnightly,  but,  in  a  great  many  in- 
Btances,  weekly  payments  are  made.  The  currency  is  either  silver  or 
notes  of  the  Scotch  banks,  which  are  readily  accepted. 
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OO-OPBRATITB  BOCEBTIES. 

Oo-operative  sooietiea  are  of  two  kiods :  First,  those  which  are  based 
OD  what  is  called  the  Bocbdale  principle,  of  eelling  goods  at  the  commoD 
market  prices  and  dividing  the  profits  among  the  memberB;  and,  second, 
those  conducted  on  the  civil-service  principle,  of  selling  goods  at  cost 
price  after  allowing  for  working  expenses.  All  co-operative  societies 
with  which  the  working  classes  are  connected  are  conducted  on  the 
Bwhdale  principle.  The  working  class  co-oi>erative  societies  do  not 
profess  to  sell  goods  cheaper  than  the  regular  shops,  but  they  divide 
the  profits.  In  Glasgow  and  the  surrounding  districts  there  are  in  all 
tea  co-operative  societies,  all  of  which  aro  worked  on  the  Rochdale  prin- 
ciple, and  all  managed  in  the  same  way.  The  members  appoint  a  com- 
mittee, which  has  full  control  over  the  society's  affairs.  Tlje  salesmen 
and  all  paid  officials  are  under  the  supervision  of  the  committee,  which 
sanctions  the  ordering  of  goods,  receives  the  drawings,  and  pays  the  ac- 
counts. As  a  rnle  the  committee  meets  once  a  week.  Oneof  their  num- 
ber isapiminted  secretary  and  another  one  treasurer.  These  two  devote 
more  time  t«  the  business  than  the  other  members  of  the  committee,  and 
iu  cousequeuce  they  are  allowed  some  remuneration.  The  Glasgow 
societies  paid  last  year  to  their  members  dividends  ranging  from  28 
cents  to  99  ueuts  per  pound  ($4,^6)  on  the  "  turn  over."  In  some  parts 
oftlie  conntry  this  co-operation  h»s  assumed  such  dimensions  as  to  have 
a  very  appreciable  effect  on  general  trade,  but  in  Glasgow,  and,  indeed, 
diroughout  the  United  Kingdom  generally,  co-operation  is  not  suffi- 
ciently supported  by  tli«  working  people  as  to  have  any  effect  upon  shop- 
keepers. Still,  the  .soc:ieties  are  prosperous,  and,  although  comparatively 
Bmall  now,  are  on  the  increase.  In  188^3  there  were,  according  to  Mr. 
Fawcett,  782  of  these  societies  in  England,  whose  sales  amounted  to 
close  upon  (68,131,000.  Although  the  returns  for  Wales  and  Scotland 
seem  to  be  not  yet  complete,  the  total  for  the  United  Kingdom  cannot 
DOW  be  .short  of  1,400  societies,  for  in  1882  there  were  in  the  United  King- 
dom 1,346  active  societies,  numbering  661,317  members,  with  a  capital 
of  $^6,170,694.36  in  shares,  and  $7,76ii,067,50  iu  loans,  selling  to  the  ex- 
tent of  $129,526,764,  and  earning  profits  to  the  amount  of  $10,279,726.94 
per  aunum. 

GBNEBAL   CONDITION   OF  THE  WORKING  CLAS^JES. 

There  has  certainly  been  an  improvement  in  the  condition  of  the 
working  classes  in  Glasgow  during  the  lust  tweuty  years ;  but  much  yet 
Inquires  to  be  done,  both  morally  and  sociiilly,  to  better  their  condition. 
Among  the  coal  and  ironstone  miners,  many  of  whom  reside  in  the  out- 
skirtB  of  the  city,  although  the  mineral  fields  are  situated  several  miles 
»»ay,  that  improvement  is  very  nmrked.  Twenty  years  ago  coal  and 
ironstone  miners  received  little  more  than  61  cents  per  day,  and  even 
a  little  less  for  ten  hours'  work ;  but  now  wages  range  from  97  cents  to 
|l.22per  eight  honrs;  and  since  the  acts  of  Parliament  known  as  the 
"mines  regulation  act,"  the  "abolition  of  truck  (Scotland)  act,"  and 
the  *'  education  (Scotland)  act"  (which  contains  a  compulsory  clause], 
thar  general  condition  has  greatly  improved.  In  connection  with  other 
branches  of  labor,  again,  remarkable  disparities  exist  even  ai.  the  pres- 
ent time.  But  generally,  all  over  wages  have  increased  at  least  fipom 
K  per  cent,  since  1850 ;  but  even  with  this  increase,  operatives  with 
Isi^e  families  find  it  difficult  to  live  respectably  on  their  earnings, 
the  repreeentstive  workman  receives  wages  ranging  from  $6.56  per 
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week,  and  lives  in  a  bonse  of  two  apartments,  known  in  Olasfcow  and 
all  over  Scotland  as  "  room  and  kitchen.'*  These  booses  are  bnilt  to- 
getber  in  certain  localities  near  pnblic  works  or  f^tories,  for  cooreni- 
ence,  and  go  by  tbti  name  of  "  tenements."  One  tenement  built  to  • 
height  of  fonr  stories  generally  contftina  as  man^v  as  sixteen  "dwellings,* 
as  these  combined  apnrtments  are  called.  The  rooms  are,  as  a  mle, 
veil  ventilated,  and  are  provided  with  good'wster  and  gas.  There  are 
other  classes  of  workmen,  however,  who  live  in  honses  of  only  one 
apartment,  bnilt  in  tenements  similar  to  those  already  alluded  to ;  and 
tbese  single  apartments  Hre  generally  let  by  the  month.  The  lower  or- 
der of  the  workingmen,  sneh  as  general  laborers,  carters,  stone- breakers, 
qnarrymeu,  surfacemen,  &c.,  live  in  snob  bouses,  and  in  many  cases 
not  a  few  of  them  fail  to  pay  their  rents  and  have  to  be  evicted.  Not 
a  few  of  the  higher  paid  workmen,  such  as  riveters  in  sbip-yards,  whofie 
habits  are  very  intemperate,  live  in  these  houses,  although  earning  high 
wages,  the  bulk  of  vhich  they  spend  in  drink. 

The  clothes  worn  by  the  working  classes  in  Glasgow  are  of  a  very 
miscellaneous  kind,  while  in  the  woik-ahop,  yurd,  or  foundry,  they  are 
of  equal  quality,  being  nsnnlly  of  coarse  tweeil  or  serge.  Bnt  on  San- 
days  and  holidays  they  wear  a  cloth  coat,  tweed  trousers,  and  felt  hat. 
This,  of  conrse,  refers  to  the  respectable  workingmen.  There  are  otfaera 
who  bave  only  one  dirty  suitfor  Suntlays  and  Saturdays,  and  who  wonid 
on  DO  account  forego  their  liquor  for  the  sake  of  wearing  fine  clothes. 

The  chances  which  the  workingraen  of  Glasgow  have  of  bettering 
their  condition,  where  labor  seems  so  plentiful,  are  very  remote  indeed. 
Inst-ances  have  certainly  been  known  of  men  saving  sufficient  from 
their  scanty  earnings  to  start  business  in  a  small  scale,  bnt  these  are 
very  rare.  To  lay  up  something  for  old  age  is  next  to  impossible,  and 
only  one  in  a  thousand  unencumbered  by  a  large  iamily  can  do  any- 
thing in  that  direction  j,t  all.  In  the  case  of  sickness  or  accident, 
however,  the  workingman  is  thoroughly  provided  for  by  weekly  sab- 
scriptions  of  4  cents,  6  cents,  12  cents,  and  even  16  cents  to  a  sick  ben- 
efit fund,  with  one  of  which  every  branch  of  labor  in  the  city  is  con- 
nected. 

The  moral  condition  of  the  workingmen  varies  a  good  deal  and  is 
much  regulated  by  local  influences.  As  church-goers  they  are  qait* 
equal  to  cliisses  higher  in  the  social  scale.  Their  average  physical  con- 
dition is  good.  The  greatest  enemy  the  working  classes  have  to  con- 
tend with  is  strong  drink,  and  of  this  they  consume  inordinate  qaanli- 
ties.  Liquor-stores  are  planted  near  public  works,  dwelling-bonsee, 
and,  indeerl,  at  every  conceivable  spot  in  Glasgow,  and  there  workmen 
congregate,  more  particularly  on  pay-days,  and  spend  half  of  their 
earuings  on  whisky.  To  connteract  the  effect  which  tbese  whisky  deua 
produce  social  reformers  have  been  at  work  for  several  years,  but,  to 
outward  appearance  at  lea«c,  their  efforts  have,  to  a  large  extent,  been 
ansuecessful.  There  are  numerous  tem]>erance  organizations,  any  nnm- 
ber  of  church  "Gospel  halls,"  and  the  like,  bnt  they  do  not  seem  to  n»- 
terially  affect  the  general  condition. 

A  8HlP'JOINBB*8  STATEMENT. 

The  foUwing  is  substantially  the  report  of  an  interview  with  a  Olyd* 
operative,  a  fair  representative  of  his  class: 
Q.  How  old  »re  you  f-A.  I  am  thirty-five  years  old. 
Q.  What  in  jonrbiwini-Bsf— A.  I  aiu  a  nliip -Joiner. 

3.  Have  you  »  family  f— A.  I  liavB  a  wifu  and  four  children.    TheoMMt  ia  Bfto^ 
the  yoQDgest  tive  j'can  old. 
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Q.  What  wagcH  do  yon  receive  per  day  I — A.  I  receive,  wbile  vorhinK  full  tine, 
fI.17.    (TheaveTagewBgespsid  toship-joinerBisfrom  $1.17  to$1.30.) 

Q.  How  many  honra  per  day  are  yon  requiri-d  to  work  for  aach  irages  T — A.  DoriDjt 
the  entiK  fear  n-e  work  nine  and  a  half  honra  Ave  days  per  week  and  six  and  «  has 
n  DD  Sktnrdaya.     la  winter  we  work  by  oil  lamps  and  electric  light. 


Q.  How  Dmch  time  are  yon  allowed  for  yonr  menlsT — A.  We  have  three  qnartoM 
of  an  hour  for  hreakfast  at  H  o'clock  in  the  nmrQing,  and  the  same  interval  for  diDMC 
at  1  o'clock.     We  lake  our  supper  ufter  tiiir  day's  work  is  done. 

Q.  Can  yon  snpport  yonr  family  ou  snch  wagi-af — A.  Yes;  pretty  fairly.  Hy  boj, 
■ged  tliirteen,  receives  61  cents  per  week  as  a  mesflage  boy  in  a  store. 

Q.  What  do  tbe  united  earnings  of  yourself  and  boy  amount  to  in  a  year  1~A.  Willi 
gsaetml  good  health  we  earn  about  ^^U.fUi  per  year. 

Q.  WUl  yon  explain  in  detail  the  uses  you  umke  of  this  money  T— A.  I  might  giv* 
ton  a  fair  etttimate.  I  pay  per  nnnnm  for  rent  of  room  and  kitoheu  in  second  story, 
151.09 ;  for  clotbing  for  self  and  family,  $50.99  ;  for  food  and  fnel  per  day,  51  cente,  or 
per  year,  (166.14.  This  makes  an  average  for  each  member  of  my  family  of  8  centi 
pet  day  inlly.  For  water  rates,  gas,  police  money,  pour  rates,  99.73;  for  Bchoo!>Uz 
Md  fees  for  two  children,  $7.2:1;    for  dues  to  mechanics'  aid  society,  $7.37 ;  forez- 


,    __ jr  daily  meals  consist  t — A.  For  breakfast,  A. 

ponidge,  and  sometimes  bread  and  milk  ;  for  dinner,  broth  made  with  a  Iwiie,  t 
wimetiineB  rice  and  milk  and  potato  soup  ;  for  aupper,  tea,  bread,  and  butter. 

<J.  Are  you  able  to  save  any  portion  of  your  earnings  for  days  of  sickness  or  old 
sgst — A,  No,  bnt  I  expect  that  as  my  family  grow  up  they  will  oe  able  to  help  Die. 
In  taw  I  am  myself  sick  or  meet  with  accident,  I  receive  ^.43  per  week  from  tb* 
ihip-Joiaers'  society,  of  which  I  am  a  member.     I  cannot,  however,  lay  by  anythiit( 

SAFETY  OF  EHFLOT^S. 

Of  recent  years  tbele^slatnre  has  passed  very  stringentacts  intended 
mainty  for  the  protection  of  women  and  yonng  persons  in  certain  maa- 
D&ctares,  bat  also  intended  for  the  benefit  of  the  adult  males,  so  far  as 
regarda  cleanliness,  ventilation,  non-crowditig  of  workFihopB,  and  the 
use  of  means  for  the  prevention  of  disease  incident  to  particular  trades, 
and  for  the  safety  of  the  employes  in  such  trades.  This  legislation  was 
the  resalt  of  royal  commissions  appointed  to  inqnire  into  the  mode 
and  honrs  of  labor,  more  particularly  of  females  and  yonng  persons,  the 
commissions  being  called  for  in  consequence  of  the  belief  entertained 
of  deplorable  and  quite  prevenlible  bardships  which  these  persons, 
especially  in  cotton-mills,  snfTerec].  Tbe  report  of  the  commissions 
showed  that  many  of  the  statements,  which  found  ready  credence  with 
the  public,  were  exaggerated,  and  that  children  wi^re  seldom  admitted 
into  factories  until  they  were  nine  yearn  old.  The  result  of  the  agita- 
tion, however,  was  the  passing  of  a  series  of  acts  of  Parliament,  which 
hare  now  been  consolidated  and  amended  by  the  factory  and  work- 
shops act,  1878.  A  copy  of  this  is  priuted  in  the  appendix  to  the  1878 
Be|»rt  on  the  State  of  Labor  in  Europe.  Nearly  every  workman  is  con- 
nected with  some  society  from  which,  by  the  payment  of  a  small  sura 
weekly,  be  becomes  entitled  to  draw  an  allowance,  if  disabled  as  already 
stated,  but  previona  to  January  1,  1881,  an  employer  was  not  liable  to 
a  workman  for  injuries  tbe  latter  might  sustain  in  the  course  of  his  em- 
ployment. By  the  "employer's  liability  act,"  which  came  into  opera- 
tion on  that  date,  it  is  enacted  that  where  personal  injury  is  caused  to 
a  workman — 

(1)  By  reaaoD  of  any  defect  in  the  condition  of  the  ways,  works,  inarhinery,  or 
plant  connected  with  or  Dsed  in  the  bnaineas  of  the  employer ;  or 

(2)  By  reason  of  the  negligence  of  any  person  in  the  service  of  the  employer,  who 
has  any  snperintendanoe  intriisted  to  him  whilst  in  the  oiercise  of  snch  snperintend- 

(3)  By  reason  of  the  negligence  of  any  person  in  the  service  of  the  employer,  M 
whooe  orden  or  directiona  the  workman,  at  tbe  time  of  the  injary,  was  bonnd  to  con- 
form, and  did  conform,  where  anch  injnry  resnited  from  hia  having  ao  eonformed ;  «c 
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(4)  B;  reaaon  of  th«  sot  or  omimoi)  of  h>t  pencm  in  Ui«  aervloe  of  tba  employer, 
done  or  mad«  in  obedience  to  the  rnlee  or  bj-Uws  of  tbe  employer,  or  in  olwdieoce  to 
particnlar  iuatrnotioiui  f^ren  by  »ny  porson  delegated  with  the  snthority  of  the  em- 
ployer on  that  behalf;  or 

(5)  By  reason  of  the  negllgenoeof  any  peiaon  in  the  service  of  the  employer,  who 
hae  the  charge  or  control  of  any  sigoal  pointa,  locomotive  engine,  or  tnin  upon  a 
nulway — the  workman,  or  in  ease  the  iignry  reanlte  in  death,  the  legal  peraonu  rep- 
leeeiitativeB  uf  the  workman,  and  any  pereons  entitled  in  case  of  death,  ehall  hare 
the  same  right  of  compensation  and  remedies  aKainst  the  employer  aa  if  the  work- 
man had  not  been  a  workman  of  nor  in  theaervice  of  the  employer,  nor  engaged  in 

The  anioiint  of  compenaaCioQ  reooverable  under  this  act  shall  not  exceed  such  eom 
aa  may  be  found  to  be  equivalent  to  the  estimated  earnings  dnring  the  three  yeaia 
preceifiog  the  injury  of  a  person  in  the  same  grade  employed  daring  thoee  yeare  in 
(be  like  employment  and  in  the  district  in  which  the  worlunan  is  employed  at  the 
time  of  the  injury. 

Id  Glasgow  employer  aud  employ^  preaeirve  a  very  indepeudeDt  atti- 
tade  toward  eacb  other,  and  an  employer  rarely,  bo  far  as  I  can  ascer- 
taJD,  takes  any  direct  intereat  in  the  moral  and  pbyaieal  well-being  of 
hiB  employes.  There  are,  however,  iiumerons  agencies  in  the  city  de- 
signed to  improve  the  moral  and  phyHical  condition  of  the  working 
classes.    To  tbese  agencies  employers  are  large  contributors. 

POLITICAL  RIGHTS. 

Prior  to  1868,  workingmen  had  really  no  political  privileges,  ae  the 
qnalification  necessary  to  entitle  a  citizen  to  vote,  either  at  a  mauicipal 
pal  or  t)iirliamentary  election,  was  occupancy  of  a  dwelling-hoase  or 
premises  for  which  a  rent  of  not  less  than  $18.6fi  per  annum  was  paid. 
This  applied  to  burgs.  In  the  country  district  the  qualification  was 
much  higher.  In  1808  honseliold  suffrage  in  burgs  was  established. 
No  i»er8on,  however,  is  entitled  to  vote  if  he  has  during  the  year  been 
exempted  from  payment  of  poor  rates,  on  the  ground  of  Ms  inability 
to  pay,  or  has  failed  to  pay  the  poor  rates  payable  by  him  in  respect  of 
his  house  or  premises.  Since  the  workingmen  of  Scotland  attained  this 
political  privilege,  they  have  exercised  considerable  influence  on  legis- 
lation. Laws  have  beeupassed  abolishiugiinprisonmeut  for  debt, mak- 
ing it  illegal  to  arrest  a  workman's  wages  unless  in  so  far  as  they  exceed 
$1.S6  weekly ;  establishing  a  commission  to  inquire  into  the  working  of 
the  act  abolishing  payment  of  wages  in  any  other  way  than  by  the  cur- 
rent coin  of  the  realm;  making  masters  liable  for  ji^juijes  sustained 
by  workmen  in  the  course  oftlieir  employment,  and  various  other  meas- 
ures giving  important  rights  aud  privileges  to  the  laboriug classes.  The 
tendency  of  legislation  at  the  present  time  is  decidedly  to  improve  aud 
elevate  the  position  of  the  working  people. 

The  principle  on  which  our  local  taxation  is  based  is  the  rental  or  an- 
nnal  value  of  houses  and  buildings,  anil  on  houses  of  less  than  tlS.66  of 
rental  the  rate  per  )>ound  is  fixed  at  one-half  of  what  the  occupants  of 
bouses  of  over  $48,66  rental  pay.  Poor-rates  and  school-rates  fall  equally 
00  all  classes  levied  also  according  to  rental.  The  working  classes  prac- 
tically pay  DO  direct  imperial  taxes. 

CAUSES  OF  EMIGRATION. 

The  principal  causes  which  induce  the  working  i>eople  to  emigrate 
from  this  district  are  the  lowness  of  the  wages  earned  in  the  great 
minority  of  occupations  and  the  small  chanci'  which  the  mechanic  or 
laborer  has  of  bettering  his  condition.  Those  engaged  in  agriooltorsl 
pnrsaits  again  know  that  it  is  almost  impossible  for  them  in  this  ooun- 
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ti7,  even  by  rigid  ecooomy  aod  hard  work,  ever  to  acquire  a  fEwm 
of  their  owu,  while  the  facilities  which  a  new  country  offers  in  that 
direction  is  a  tempting  iuduccment  to  ttiem  to  break  their  connection 
with  the  old. 

Id  Belectiug  a  new  home,  varions  circumstances  influence  the  emigrant. 
Id  a  great  many  cases,  however,  he  has  friends  already  settled  with 
wbom  he  has  been  in  oorrespoudence,  and  on  the  faith  of  whose  state- 
ments he  resolves  to  go  to  the  same  place.  Of  course  a  preference  is 
given  to  a  prosperous  country,  where  there  is  a  possibility  of  a  mechanic 
or  laborer  obtaining  a  good  wage  and  ultimately  acquiring  property 
and  bettering  his  condition. 

It  is  difficult  to  get  reliable  information  as  to  the  occupations  of  the 
emigrants,  but  it  is  understood  that  the  majority  of  them  from  Scotland 
follow  agricultural  pursaite. 

Part  II. — Female  Labor. 

NUMBER  OF  EMPLOYES  IN  DISTRICT. 

Of  the  total  population  of  Scotland,  which  amounts  to  3,735,573,  there 
are  1,799,475  males  and  1,936,098  females.  The  female  workers  are 
given  at  498,271,  bo  that  26.730  per  cent,  of  the  whole  number  of  females 
ID  Scotland  are  engaged  in  some  occupation. 

The  following  figures  apply  to  this  consular  district  and  include  all 
females  employed  in  industrial  pursuits  with  the  exception  of  thoxo  en- 
gaged in  ordinary  household  duties  and  domestic  serrauts: 


Cnramtal.  IncludlDE  tniiui.         .    _ 
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WAQES  AND  HOURS  OP  LABUB. 

Id  the  tabulated  statements  annexed  all  information  attainable  is 
pven  8s  to  the  wages  and  hours  of  labor  of  females.  The  minimum 
wage  payable  in  this  district  may  be  given  at  tl.46,  the  ma^timnm  at 
$4.14,  and  the  average  at  $2.68  per  week. 

MORAL   AND  PHYSICAL  CONDITION  OF  FEMALE  EMPLOYES. 

As  a  mle,  the  female  employes  in  this  district  are  healthy  and  their 
moral  condition  good.  There  has  been  a  marked  improvement  in  this 
respect  of  late  years,  and  not  a  little  of  this  has  been  brought  about  by 
the  operations  of  tbe  factory  and  workshop's  act,  to  which  I  have  already 
rderred. 

VARIOUS  PROTI8IONS  FOB  FEMALE  EMPLOYES. 

The  factory  and  workshop's  act,  already  referred  to,  makes  provision 
f<«  tbe  improvement  of  women  and  young  persons,  and  also  provides 
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measnres  iatended  to  secore  their  safety.  Bmplojers  are  also  boond  to 
adopt  the  Hanitaiy  measnres  therein  specified.  I  cannot  learn,  however, 
that  any  special  provision,  beyond  what  the  law  compels,  is  made  by 
employers  for  the  improvement  of  women  and  young  persona  employed 
by  them,  or  for  the  care  of  sach  employ^  when  sick  or  disabled. 

WAQES,    FAST   AND   PRESENT. 

In  several  branches  of  trade  there  has  been  a  marked  increane  of 
wages  paid  to  women  daring  the  past  five  years ;  but,  in  others,  where 
their  employment,  like  that  of  mate  labor,  in  largely  inflaenced  by  local 
considerations,  the  wages  have  not  increased.  In  mills  and  factories, 
for  example,  they  have  slightly  decreased;  but  in  the  case  of  milliners, 
dress-makers,  clerks,  and  telegraph  operators,  their  remuneration  is 
better.  Shop  women,  connected  with  drapery  establishments,  receive 
wages  rangingfrom  $2.43  tot4.86  per  week;  andclerksfromtl.70tot3.65. 
A  few  heads  of  departments  in  millinery  and  dress-making  establish- 
ments have  ashigh  as  tl94.66  to  $389.32  per  auDum.  The  average  wage 
of  yonug  women  engaged  in  a  thread  or  wincey  mill  is  $2,92,  bat  among 
finer  woolen  goods  attont  49  cents  more.  So  far  as  the  necessaries  of 
life  are  concerned,  on  the  whole,  they  have  not  been  cheaper  in  Glasgow 
for  fifteen  years,  and  this  is  iiriucipally  on  account  of  the  great  food 
supply  from  other  conntriea,  more  particularly  the  United  StAtes,  ^m 
which  immense  quantities  of  grain,  beef,  and  other  articles  of  consump- 
tion come  to  Glasgow.  The  efiects  of  female  labor  on  the  employment 
of  men  is  comparatively  insignificant  in  Glasgow,  and  is  only  feltat  alt 
in  a  few  warehonses  and  ofBces. 

MORAL  AND  PHYBIOAL  EFFECTS  OF  FEMALE  EMPLOYMENT. 

As  a  rule,  the  women  employed  have  all  a  good  elementary  education, 
the  parochial  system  of  education  in  Scotland,  founded  in  the  days  of 
John  Knox,  having  given  facilities  to  the  poorest  to  le  rn  reading,  writ- 
ing, and  arithmetic.  Education  has,  since  1S78,  been  compulsory  in 
Scotland ;  and  employment  of  children  is  prohibited  until  a  certificate 
of  the  child  having  obtained  aprescribed  standard  of  proficiency  in  the 
elementary  branches  of  education  is  procured.  lu  Glasgow,  and  all  over 
Scotland,  the  proi)ortion  of  married  women  employed  in  factories,  mills, 
and  general  stores  is  comparatively  small.  The  ordinary  female  mill 
and  factory  employes  are  daughters  of  workmen  who  have  large  fami- 
lies, and  are  glad  toget  their  children  out  to  some  kind  of  employment 
to  eke  out  scanty  earnings.  The  young  women,  however,  engaged  in 
telegraph  service,  dress-making,  millinery,  aud  warehouses  in  the  city, 
are  generally  daughters  of  well-to-do  mstihanics,  railway  servants,  house- 
joiners,  masons,  &c. ;  but,  althougu  they  have  to  keep  up  a  much  more 
respectable  appearance  in  tlress,  their  earnings  are  scarcely  so  good  as 
those  of  their  sisters  employed  at  the  mill.  There  has  been  some  im- 
provement recently  in  the  moral  and  physical  condition  of  female  mill- 
workers,  brought  about  by  the  local  authorities  insistiug  on  certain  reg- 
ulations of  a  sanitary  nature  being  enforced  in  all  the  mills  and  factories 
under  their  control,  together  with  additioual  enactments  in  the  same 
direction  by  the  latest  factory  act. 


United  States  Consulate, 
BlaagoK,  June  IT, 
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PIEOBWOBK  BATES   IN  GLA8QOW  SHIP-BUILDING  TABDS. 

Ab  a  very  large  portion  of  the  iron-workera  (ttiat  is,  rivetent,  calkers, 
platers,  ami  frame-setters)  are  ou  piecework  in  ship-buildiog  yanls,  it 
will  be  uecesaary  to  give  a  fair  average  of  the  wages  they  are  able  to 
make  at  the  present  time.  Thette  wages,  I  may  mention,  have  follen 
very  materially  since  the  bcgiiiuiug  of  the  present  year.  It  is  on  record 
that  last  year,  when  the  tra<le  was  verv  bDsy,that  many  riveters  earned 
ftY>ui  $14.59  to  (24.33  per  week  of  five  days ;  platers  from  $9.73  to  tl9.46 ; 
aiid  calkers  from  $17.02  to  $38.93  in  the  same  time.  Now  those  classes 
of  operatives  may  be  set  down  as  follows : 

Per  iT««k  uf  lifty-fDiir  houni : 

Riviitoni i&  73  to  $17  02 

Platen 9  73         14  S9 

C«lkers 12  1«         1824 

Riveters  are  presently  paid  at  rates  ranging  tb>m  $2.19  to  $3.02  for 
each  lOOaeveii-eighth  iDcbrtvet8,aDdhlgber,  according  to  the  thickness 
of  the  plates  worked  upon.  Platers  or  frame-setters  about  $2.45  for  set- 
ting an  ordinary  ship-plate,  and  calkers,  who  are  the  most  highly  paid 
workmen  on  the  Clyde,  so  mach  per  ttqnare  foot.  The  exceptionally  high 
wages  iiientione<l  above  as  having  been  paid  last  year  were  earned  by 
the  men  working  overtime. 

The  rates  of  wages  given  in  the  foregoing  Btatoment  apply  to  opera- 
tivescoiinetitefl  with  iron-ship  building.  Tery  few  wooden  ships  are  now 
bttilt  on  the  Clyde,  but  the  wages  of  the  workmen  engaged  in  building 
tfaem  will  be  about  the  same  as  already  given.  .  , 
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REPORT  BI  OOSSGL  UALUBOS. 


In  oomptling  this  report  I  have  endeavored  as  closely  as  possible  to 
follow  the  course  indicated  in  the  labor  circalar  latel;  received  from  the 
Departraentof  State.atthesame  time  having  consideration  for  the  sakeof 
wnparison  to  the  plan  and  details  of  the  labor  repoit  isBned  from  this 
coDHolate  in  the  year  1878. 

Thronghout  the  tubular  matter  given  I  hare  proceeded  as  nearly  as 
I  coald  on  the  lines  abown  by  the  forms  which  accompanied  the  labor 
circular;  bat,  from  the  uatnre  of  the  information  received  regnrdiDg 
the  wages  of  certain  occupations,  I  have  had  occasionally  to  indicate 
lacb  wages  in  a  form  slightly  different  fVom  that  of  the  schedule  acoom- 
(ODyiDg  the  circnlar.  For  instance,  under  the  bead  of  "Building 
Trades,"  in  schedule  No.  I,  the  rates  of  wages  are  given,  uot  by  the 
t«k,  »8  suggested  by  the  printed  form,  but  by  the  hour,  according 
to  the  rates  of  wages  for  the  district  of  Edinburgh  and  Leitb,  as  agreed 
on  by  the  master  builders' association.  Wages  in  the  building  trades 
here  and  throughout  Scotlaud  are  rated  by  the  hour,  while  both  the  rates 
md  the  unmlier  of  working  hours  per  week  vary  aecordiog  to  the  season, 
gammer  or  wiuter. 

Farther,  several  occupations  named  on  the  printed  form  Ifo.  I  are  not 
represented  in  this  district,  while  industries,  such  as  fishing  or  steam 
trawling,  in  which  a  great  number  of  the  population  is  employed,  are 
not  referred  to.  Details,  therefore,  of  wages  earned  in  these  latter  oo- 
capations  are  given  in  my  first  schalule. 

Forms  III,  foundries,  machine  shops,  and  iron  works,  and  VII,  ahip- 
yards  and  ship-building,  are  conjoined  in  my  thinl  schedule,  becaoae 
vages  in  those  occupations  are  regulated  by  an  association  of  employers 
engaged  in  them,  such  wages  being  rated  by  the  hour,  and  1  have  so 
qnot^  them  in  this  report 

I  may  also  mention  that  the  details  given  in  most  of  the  following 
sebednles  have  distinct  reference  to  the  wages  obtained  within  the 
ooDsalar  district  of  Leith,  One  exception  is  made  with  regard  to  No. 
"  XI,  Agricaltnral  wages,"  which  shows  the  average  agricultural  wages 
in  each  of  the  leading  districts  of  Scotland.  My  reason  for  so  doing  is 
tkat  in  the  labor  report  transmitted  from  this  consulate  in  1878,  there 
»M  contained  a  very  exhaustive  return  of  agricultural  wages  rendered 
in  gucb  form,  and  contrasting  the  rates  of  that  period  with  those  of  1873, 
vben  the  labor  reiwrt  immediately  previous  was  compiled.  In  the  pres- 
ent report  I  have  preserved  such  arrangements,  and  I  believe  it  will  be 
dwmed  satisfactory. 

Wages  have  varied  little  since  1878.  With  an  increase  in  the  cost  of 
the  necessaries  of  life,  wages  had  advanced  very  considerable  between 
l^and  1873,  and  to  a  less  extent  betweeu  1873aud  1878,  but  between 
the  wages  of  1878  and  those  of  the  present  time  the  difference  in  the 
Thole  is  very  slight. 

In  order  to  secure  the  greatest  possible  accuracy  and  reliability  con- 
eemiug  the  data  of  my  report,  numerous  persons  engaged  in  each  of  the 
teveral  employments  reported  on  have  been  interviewed  or  corresponded 
*ith,  and  on  aoconnt  of  tlie  time  thus  necessarily  consumed  it  has 
been  found  impossible  to  transmit  these  labor  statistics  at  an  earlier 
day. 

OSCAB  MALMROS, 

Untted  States  Conbclate,  OonCTidolt' 

Leitk,  July  19,  1884.  o'^ 
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FOUNDBIES  AND  UAOHINB-BHOPS. 
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Wages  for  minerB  are  mncli  the  Bame  now  as  they  were  in  1878,  when 
last  reported  on.  They  fell  slightly  in  1879,  duriug  a  period  of  general 
depreeaion,  but  rose  again  in  1880,  when  times  improved,  and  have 
fluctuated  varionely  since  then.  Previous  to  the  year  1850,  when  the 
movement  for  hettering  bis  condition  was  only  in  its  infancy,  tlie  wage 
of  the  miner  was  GL  cents  i>ei'  day,  and,  counting  off  his  asual  deduc- 
tions, he  was  left  with  a  sum  even  less  tbsu  was  paid  to  the  poorest 
agricultural  laborer.  Wages  (per  day)  have  varied  verv  considerably 
since  1850,  as  the  following  brief  note  will  show :  Year  1854, 91.21 ;  1859, 
79  cents;  1864,  97  cents ;  1869,91  cents;  1872  to  1874,  $1.46  to  $2.43; 
1879,  73  cents  to  *1.09. 

The  miners  generally  did  not  save  mnch  out  of  the  high  wages  ob- 
tained during  the  period  1872  to  1874.  Sucb  a  time  is  not  likfly  to 
occur  again,  aa  the  high  prices  then  got  for  coal  stimulated  other  na- 
tions to  search  for  it,  with  tbe  result  tliat  several  countries  to  which  coal 
used  to  be  export«d  in  large  quantities  from  Great  Britain,  have  now 
coat-mines  of  their  own. 

With  reference  to  the  cost  of  living  it  may  be  stated  that  miners, 
as  a  rule,  make  the  cost  of  living  exactly  the  same  aa  the  wages  they 
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earn.  The  rents  tliey  p»;  are  ffeDerally  about  25  to  26  oente  per  week, 
and  deductions  are  made  from  tbeir  wages  of  6  cents  penn  an  per  week 
for  doctors'  fees,  4  ceats  for  sharpening  their  working  tools,  and  4  cents 
for  school.  This  last  is  a  great  advantage  to  a  man  with  a  large  family, 
wbich  nearly  every  married  miner  bus. 

Strikes  are  frequent  and  the  feeling  between  the  miners  and  their  em- 
ployers for  a  long  time  has  not  been  of  an  amicable  nature. 

Almost  every  colliery  has  a  benefit  society  for  itself,  tbe  men  paying 
fach  fortnight  a  sum  into  tbe  funds  and  in  tbe  event  of  sickness,  per- 
gonal or  otherwise,  getting  help. 

In  many  collieries  they  have  co-operative  stores,  which  are  consid- 
oed  of  great  benefit  to  the  men. 

BAILWAT  EMPLOYES. 
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Btitti  of  wagtt  paid  per  dap  <^  twelve  hourt  to  U«nirfoM  oZmomo/hhm-Iwm  employed  ibm 
raUtnasi  ta  Seotland  in  1873, 1878,  and  1884. 
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SEAMEN'S  WAOEB. 
Wagei  paid  to  eeamen  in  the  ooprnlor  dietriel  of  LeilM. 
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STOKE  AND  SHOP  WAO£S. 
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1*ag«ipiMp«rf«artoafrioalbavllab«ren,4v.—ContiaTitH. 
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Wf«»,  paUp«r  yrar  orp«r  dag  to  agrieiltural  Ubortrt,  #e.— CoDtiDoed. 
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The  flgiircfl  given  in  the  foreKoing  table  reiiresent  the  average  rates 
of  \t-ag)^s  paid  to  farm  laiiorers  in  the  several  distncts  named,  and  are 
intended  to  aflford  a  fairly  complete  view  of  the  subject  of  agricultnral 
vages  throughout  Scotland. 
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The  average  yearly  wages  of  plowmeo  tnroagbout  Scotland  may  be 
stated  thus: 
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In  the  years  1879,  1880,  1881,  aud  1882  agricaltaral  wages  fell  cod- 
siderably  in  Scotland,  but  the  improvement  in  trade  which  took  place 
in  the  last-named  year,  together  with  the  scarcity  of  laborers,  arising 
firom  increased  emigration  and  a  general  migration  to  towns,  had  tbe 
effect  of  raising  the  wages  of  farm  laborers  by  1883  to  nearly  the  figures 
of  1878.  Women,  indeed,  are  rather  higher  in  wages  now  than  ever 
they  were  in  agricultural  circles.  Agricultaral  laborers,  as  a  rale,  take 
better  care  of  their  wages  than  city  laborers,  and  have  relatively  better 
health,  aud  fally  as  much  domeetic  comfort.  The  hooaing  accommoda- 
tion, though  improving,  is  ^till  defective. 

Not  only  are  numbers  of  farm  servants  getting  fewer  year  by  year, 
but  their  value  as  workers  is  decreasing.  In  other  words,  many  of  the 
best  men  are  leaving  farm  work,  and  their  places  ar&not  being  filled 
with  the  same  skill  and  experience. 

aOBPORATION  EMPLOYfia. 

Wages  paid  per  wtak  to  Ike  rorporatitm  mtployA  l»  the  sjty  of  Bdinburgk. 
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Wtftt  paid  per  fM»k  to  tkt  MrporaHoa  eMpI«jrA  in  IhteUg  of  Bdinhwrgh — Continued. 
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PRINTERS'  WAGES. 
Slatanml  atowiHf  ilieii>iiietpatdptriBeetoffi/lg-fit»rhoun  to prinlert(«mpo»ilort 
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HOW  LEITH  WORKINGMBK  LIVE. 

The  fallowing  statemeiit  exhibits  the  nmonat  of  income  and  details 
of  expeaditure  of  a  representative  workinKinan  resident  in  tliis  con- 
snlar  district.  I  was  careful  in  selecting  the  instance  and  in  verifjiog 
eacb  of  tbe  items  given  iu  the  statement. 

The  following  is  the  income  and  expenditure  of  printing  trade  machioe 
minder,  aged  thirty-eight  jears,  with  a  family  of  three.  Employment, 
machine  minder. 

Work  hours. — Summer:  0.20  ».  m.  to  6  p.  m.  Monday  to  Friday;  6.20 
a.  m.  to  1  p.  m.  on  Saturday.  Winter :  8.L0  a.  m.  to  7  p.  m.  Monday  to 
Friday  ;  8.10  a.  m.  to  1  p.  m.  on  Saturday. 

Meal  Aourg.—Suromer :  Ureakfaat,  9  to  10  a.  m.;  dinner,  2  to  3  p.  m. 
Winter:  Dinner,  1  to  2  p.  m. 
Income : 

Amount  per  week  of  flfty-foar  bonrs.  ti^.15;  per  year ^^  fS 

Deduct  value  of  time  lost  by  boljdays 16  30 

407  se 

Eipenditure ; 

Rent  of  house,  containing  one  rnom,  one  kitchen,  and  fittings. ..     $43  80 
Taxes 3  HU 

oogic 
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Expandit  ora— Continued. 

School  and  ohoreb ^ 13  63 

Omsand  fael 17  68 

Clothiiignnd  boots 77  8fl 

Food,  aaper  meiuonndnm 3S6  43 


15  61 
407  56 


Ontmest ... .................. 

Tek,  coffee,  and  ■ngor 

Milk 

Vegetables,  .OAll  ;  potatoes,  .1693  .. 

^iCRs,  bntter,  and  obeese 

Jelly , 

Tobacco  and  beer 


The  average  prices  paid  for  ttie  neceBsaries  of  life  named  in  foregoinif 
list  may  be  stated  thus : 

Botcher  meat perpoand..  |0  SOto|0  26 


Tea per  pound..  60 

Coffee do....  38 

iagai do 06 

Potatoes 14poands..  IS 

EgicB per  doien..  18          SS 

Batter perpoand..  32          40 

Cheese do 16 

For  boase  rent,  $43.80  may  be  considered  the  aTerage  rate  paid  by 
the  working  classes  here.  Oas  costs  89  cents  per  thoaaand  cnbie  feet, 
and  coals,  93.10  to  (3.89  per  ton.  , 

Working  people  are  perfectly  tree  to  purchase  the  necessaries  of  life 
vhere  tbey  choose. 

The  laborer  is  paid  wholly  in  money  as  a  role,  except  on  farms,  where 
he  is  Dsaally  paid  part  in  money  and  part  in  value,  as  is  shown  in  the 
within  schednle  of  agricaltaral  wages.  In  one  or  two  other  occupations, 
each  as  flsbing  or  trawling,  some  details  of  which  iodnstries  are  given 
in  the  eighth  page  of  this  report,  a  few  perquisites  are  allowed,  but  the 
valae  of  these  forms  only  a  small  proportion  of  the  wage  received. 
OSCAR  MALMHOS, 

Cojuul, 
Dmited  States  Consulate, 

Leith,  July  19, 1884. 
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II.  Faotobixb,  kills,  etc. 

W»^mf^UptrweA^J^/tJ^^lktamda^^a^flMllnt»VMU»faeU^rtM<^rmaU^n  OalatKUU. 
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IX.  Store  and  shop  waqes. 

r  retail,  to  aoln  a«4  fimmlm,  <• 


ApptmtiBe  -- 


HoTi.— Then  >n  not  iDDaleut  of  thli  cIm*  omplojcd  to  form  »  otlleiian. 

X.  Household  waoes  in  towns  and  cities. 

W»get  paid  jMr  yaiir  to  keiufMi  «erfa*U  (Uneiti  and  eUin)  in  Oalathltl*. 


BonH  uid  tebla  maid  - 


LowMt.    mgbait 


Id  addition  to  tbese  cash  payments  serraDts  f^t  their  board  and 
vasbiDg.  There  is  nothing  given  in  name  of  beer  money  in  this  district, 
and  beer  is  not  given. 

XI.  Agbioultdbal  wages. 


AbiiidcM«iTM: 

Cash 

65  aloDM  of  oatmeftl .. 

Keep  of  k  cow 

X  bollB  of  barley 

FoUtoca 

HouM  and  garden ., . . 
Coala,  1  ton-. 


Jgricultitrat  vaga  in  GataAieU. 


DriTiDgof  otherooala 10    0 


A  ihephsrd  receives :  ^^=^ 

Cash 0 

The  above  "gains" 38 

The  grazing  of  a  score  of  ooe-half  bi«d  sheep  or  of  43  to  50  hill  alieep, 
either  of  which  will  leave  him  a  profit  of 00 


Average.. 


A'ateward 
'   Caah 

The  above  "gMiia' 


Female  workers  known  aa  hcndjren 


..per  week..        0  *9    0 


£  :  i. 

I^aboren i perday..      0  3    0     tc 

Drtineis,  per  rood  of  6  yards .- 0  0    0 

I>lken,  per  rood  of  6  vards 0  3    6 

DomeitloBervanta(w1thboaTdaDdwashitig)peraiiDnm 16  0    0 

*  And  £1  extra  tot  harreat.  TToOotc 
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XMFOSt  SY  OOMMKBOIAL  AQKin  MTXaS. 

Referring  to  the  Department  labor  otrcnlar  of  Febraai;  15,  ISSl,  I 
have  the  honor  to  sabDiit  the  following  report  oonceming  the  ooDilition 
of  labor  in  this  district: 

Wagm  paid  ptr  wetk  lo  labonrt «/  tMrg  etui. 
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COST  OP  LIVING. 


There  bas  been  do  cbaDge  in  tbe  cost  of  living  since  the  last  labor 
circalar  Ta9  issaet),  lo  1878;  the  coet  of  living  per  day  to  each  persoa 
averages  froin  20  to  24  cents.  Tbeir  food  consists  chiefly  of  oat-meal 
porridge,  bread,  cheese,  potatoes,  meat  atrant  three  times  per  week,  and 
tea,  all  of  the  cheapest  kind;  fo^  forms  bat  a  small  item  in  their  hoaae- 
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hold  expenses,  owing  to  their  being  inured  to  cold  from  childhood,  and 
a  man  and  wife  with  two  or  three  children  asnally  occupy  but  one  room, 
for  which  the;  pay  a  yearly  rent  of  ft«ni  tl2  to  tl3,  while  a  family  of 
six  or  eight  grown  people  are  often  crowded  into  two  small  rooms,  for 
Thich  they  pay  fl-om  917  to  918  per  annum. 

PAST  AND  PBESBHT  BATES  OP  WAG-BS. 
There  has  been  no  perceptible  change  in  the  rates  of  wages  as  at 
present  paid,  and  herein  stated,  for  many  years.  The  dall  trade  exist- 
ing in  the  early  part  of  1878  threatened  a  rednction,  bat  the  active  de- 
mand from  the  tjnited  States  for  the  textile  fabrics  manufactured  id 
this  district,  which  occurred  in  the  latter  part  of  that  year,  and  has  con- 
tinned  ever  since,  brought  prosperity  to  all  classes  of  people  and  obvi- 
ated the  necessity  for  a  rednction  in  wages. 

HABITS  OP  THE  -WOBKINa  CLASSES. 

The  working  people  of  this  district  are,  as  a  whole,  steady,  indos- 
trions,  orderly,  and  temperate,  slow  in  their  movements,  and  in  compe- 
tition with  American  workmen  would  be  left  Tar  behiud  in  quantity,  as 
well  as  quality,  of  their  work.  They  are  religiously  inclined,  and  very 
regular  in  attending  church  twice  every  Sabbath;  are  fond  of  amuse- 
ments, and  enjoy  themselves  on  their  holidays  with  dancing,  playing 
various  Scotch  games,  and  making  excnrsions.  They  are  very  economi- 
cal in  their  household  expenses,  but  what  is  saved  in  that  way  is  gen- 
erally spent  by  the  youngmeu  for  amusements,  and  by  the  young  women 
for  dress,  of  which  they  are  very  fond,  and  it  is  only  some  of  the  older 
and  more  prudent  ones  that  manage  to  lay  by  somttthingforarainyday. 
PEELING  EXISTINO  BETWEEN  EMPLOY^   AND  BUPLOTBB. 

As  far  as  I  am  able  to  Jndge,  the  feeling  which  prevails  between  the 
employ^  and  employer  is  cue  of  mutual  indifference;  the  only  apparent 
interest  that  they  take  in  each  other's  welfare  is  such  as  is  prompted  by 
self-interest. 

WAGES — WHEN  AND  HOW  PAID. 

Domestic  servants  receive  tbeir  pay  every  six  months.  Mechanic^ 
miners,  factory  employes,  and  all  others  every  two  weeks.  All  are  paid 
In  gold  and  silver  and  are  free  to  purchase  whatever  they  clioose  and 
wherever  they  please. 

GENERAL  CONDITION  OF  THE  WOBKma  PEOPLE. 

This  is  termed  a  country  district  and  the  popnlationisalmost  entirely 
composed  of  workiug  peojilc,  who  are  engaged  in  the  manufactareof 
household  uapery,  and  floor  oil-cloth,  coRl-mining  and  farming.  Their 
houses  are,  on  the  whole,  considered  comfortable;  their  food,  though 
plain,  is  wholesome;  theirclothingisof  good,  warm  material,  and  they  are 
generally  strong  and  healthy,  and  apparently  are  so  well  satisfied  with 
their  condition  that,  with  the  exception  of  a  few  of  the  more  ambitious, 
they  have  uo  desire  to  leave  their  native  home.  The  most  of  them  can 
readaud  write,  and  the  present  compulsory-education  law  is  beingstrictly 
enforced,  bo  that  in  future  all  will  have  a  common-school  education, 
while  morally  they  rank  high  in  comparison  with  the  working  classes 
of  the  large  cities.  In  couclnsion  it  may  be  said  that  the  working 
people  of  this  district  are  comfortable,  contented,  and  happy. 

H.  RAY  MYERS, 

Comnurcial  Agent, 

United  States  CouHEBOtAL  Agenot, 

Dun/ermlitie,  June  10, 1883. 
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Fabt  I. — Male  Labor. 

BATES  OP  WAQES. 

Id  obedience  to  iiiatrnctiona  in  tbe  labor  circnlar  issaed  by  tbe  De- 
partment of  State,  dated  Febrnary  Idth  InBt,  I  retarn  berewith  tbe 
various  forms  accompanyiDg  that  circulur,  carefally  filled  up  so  far  as 
tliey  apply  to  tbia  district,  only  omittiog  two,  the  material  for  whicb  I 
bare  bf^an  informed  by  the  consul -geoeral  will  be  obtained  from  the 
official  record!)  In  London.  Although  agricnlture  ia  the  chief  occnpa* 
tion  of  the  people  in  the  South  of  Ireland,  it  will  be  seen  that  this  dis- 
trict IB  not  without  many  and  various  tnanufocturing  and  other  indus- 
triea.  There  are  in  and  in  the  vicinity  of  the  several  cities  and  towns 
thronghoat  the  province  of  Mnnster  many  large  woolen  factories,  tan- 
Deries,  iron  foundries,  distilleries,  breweries.  Hour  mil's,  &c.  Several  of 
these,  as  for  example,  tbe  Blarney  Woolen  Mills  of  Messrs.  Martin  Ma- 
k«Dy&  Bros.,  near  Cork,  have  been  long  established  and  celebrated,  and 
employ  many  male  and  female  workmen.  [Mesars.  Mahony  &  Bros, 
have  ftt>m  760  to  800  employes.)  At  Passage  West  and  Knshbrook,  in 
Cork  Harbor,  there  are  large  ship-building  docks,  where  some  years 
»m  many  iron  steamships  and  wooden  vesHeTs  were  constructed,  bnt  the 
bailding  of  vessels  has  greatly  fallen  off  within  the  last  five  or  aiz  years, 
and  repairs  to  shipping,  both  steam  and  sail,  is  now  almost  the  only 
work  carried  on  there.  The  Government  Naval  Extension  Works  at 
Haulbowline,  also  in  Cork  Harbor,  give  employment  to  three  or  four 
handred  men— convict  labor — which  was  formerly,  np  to  1883,  partly 
employed  at  these  works,  from  Spike  Island,  the  Government  prison, 
Dearly  adjacent — being  no  longer  availed  of  by  tbe  Government,  tbe 
eonvicta  having  been  all  transferred  to  other  prisons  throughout  the 
eonntry,  and  the  island  on  which  they  were  confined  occupied  for  an 
army  garrison.  At  Ballincollig,  a  few  miles  west  of  Cork,  are  exten-- 
rive  powder  mills,  a  private  entfrprise,  whicb  for  yenrs  past  has  been 
enconraged  and  patronized  by  tbe  Government.  Bacon-curing  is  an 
uni>ortant  iudastty  at  Cork  and  elsewhere  in  tbe  province.  Tbe  laud 
is  much  devoted  to  dairy  purposes,  a  large  portion  of  the  beat  farms 
being  pasture  or  grazing  lands.  Great  numbers  of  live  stock,  asl  re- 
(%Dtly  reported,  are  shipped  to  England  and  Scotland,  and  butter,  tbe 
■naunfactureof  wbichisone  of  themostpromiuentindustries,  and  gives 
caiploymenttomany  persons, ia  exported  in  lar^  quantities  to  the  Eng- 
lish and  foreign  markets.  Atthongh  the  rates  of  wages  given  for  Cork 
may  fairly  be  held  to  apply  to  tbe  district  at  large,  there  will  doubt- 
less be  some  slight  differences  in  the  various  employments  between 
those  of  the  capital  city  and  smaller  towns  and  villages  throughout  tbs 
province,  as  will  be  seen  from  tbe  forms  which  I  inclose  filled  up  by  W. 
H.  Farrell,  esq.,  the  coiiaQlar  agent  at  Waterford.  The  particulars  in 
which,  he  informs  me,  have  been  obtained  fiom  the  most  reliable  sources. 
In  trausmitting  these  Mr.  Farrell  writes:  "  Bacon-caring  is  an  industry 
earried  on  hereto  wh'ch  no  allasion  has  been  made  in  any  of  the  forms. 
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Tbere  are  Ave  coring  establishineDts  here,  and  I  believe  Waterford  ia 
considered  first  in  Ireland  an  regards  this  indastry^.  Two  of  the  princi- 
pal establishments  exported  aboat  50,000  bales  each,  or  nearly  that 
number,  lastyear,tbee8timatedvalae  of  which  would  be  about  £240,000 
^t  1.167,960).  The  wages  paid  in  these  eatablishmeuts  yary  from  $3.05 
to  (7.30  per  week,  each  man  being  paid  on  the  quantity  of  work  he  does. 
1  may  say  that  bacon-curing  is  the  principal  industry  of  Waterford. 
There  are  no  shipbuilding  yards,  neither  wood  nor  iron.  Carpenter^ 
vages  for  repairing  vessels  are  (1.33  per  day  of  ten  hours.  There  are 
three  dour  and  one  flax  and  jute  mill,  with  two  breweries." 

COST  OF  LITDfO. 

TbeacMmpanying  statement  shows  the  retail  prices  of  various  articles, 
including  the  necessaries  of  life,  at  Cork.  The  working  classes  here, 
as  a  general  rale,  it  may  be  safely  said,  do  not  include  among  their  neo- 
essanes  of  life  more  than  a  very  few  of  the  articles  mentioned.  Bread, 
with  tea  or  coffee,  sugar,  a  little  milk  (except  in  the  country,  where  it 
may  be  had  at  a  snfflciently  low  rate),  with  potatoes,  cabbage,  Itaoon, 
fish,  and  cheap  sonp,  and  other  meats  occasion^ly — rarely  any  good 
beef  or  mutton — make  up  their  chief  food.  Few  of  the  ari;icles  in  th« 
list  given  are  lower  in  price,  than,  for  example,  in  Ohio.  Most  of  the 
necessaries  of  life,  from  an  American  or  Irish  Rtaudpoiut,  even  potatoes, 
are  higher — several  much  higher — than  is  usual,  I  think,  iu  oar  West- 
em  States.  Clothing  is  comparatively  low,  but  only  the  better  class  of 
clothing  notably  lower  than  in  our  country.  Household  furniture,  glass- 
ware, and  china  excepted,  ishigber-pricedthanin  the  United  States,  and 
the  cheaper  grades  are  inferior  iu  quality  to  the  low-priced  wooden  fur- 
niture manufactured,  for  example,  at  Cincinnati.  House-rents  are  low 
or  high,  according  to  the  class  of  house  or  its  situation ;  seldom  lower,  I 
believe,  than  in  country  towns  and  the  oouutry  proper  in  the  United 
States.  The  rent  of  land  is  high,  being  for  good  farming  or  dairy  land, 
firom  17.60  to  $16  per  acre. 

FBBSENT  BATES  OF  WAGES  AND  THOSE  OF   1878. 

Although, since  1878,  the  prices  of  the  necessaries  of  lifehaveiuoreaaed 
considerably,  there  is  no  very  marked  change  iu  the  rat«s  of  wages  paid 
to  artisaus  and  laborers  in  towns  and  cities  since  that  year;  but  the  early 
closing  of  factories  and  machine-shops,  ship  building  yards,  and  other 
large  establishments  was  not  then  the  rule  as  now.  Since  1878  these, 
as  a  rale,  are  closed  at  2  p.  m.  on  Saturdays,  the  employes  working  dur- 
ing the  usual  dinner  hour,  from  1  to  2,  thus  reducing  the  number  of 
hoars  worked  during  the  week  from  sixty  to  fifty-six. 

HABITS  OF  THB  WOBKING  CLASSES. 

The  habits  of  the  working  classes  when  tbey  have  regular  employ- 
ment are  generally  good.  They  give,  I  am  assured,  a  fair  day's  work  for 
vhal,  considering  the  comparatively  high  price  required  for  reut  and 
the  necessaries  of  life,  should  seldom  seem  au  excessive  day's  wages. 
These  wages  make  it  difficult,  sometimes  impossible,  to  save  anything 
even  if  the  workmen  be  strongly  inclined;  but,  unfortuuately,  too  large 
a  proportion  of  their  wages — especially  of  mechanics  or  laborers  irreg- 
alarly  employed — is  spent  for  the  temporary  consolation  of  a  hard  for- 
tune, drink. 
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FKBLINO  BBTWEKIT  EXFLOTfi  AND  XKPLOYBB. 

Tbe  feeling  prevailiDfC  betweeD  employ^  and  employer,  thoagh  in  sotna 
bnuches  of  tnde  too  freqaently  strained,  if  not  hostile,  appears  to  be 
genenUly  good,  and  this  is  proved  by  the  fact  that  in  nearly  all  large 
wtablishments  are  to  be  found  employes  of  different  grades  whose  par* 
ents  worked  for  the  same  or  earlier  members  of  the  same  firm,  and  who, 
tbemselres,  never  worked  in  any  other  establishment;  and  I  am  in- 
fbnned  th^  there  are  to  be  fonud  many  old  employes  pensioned  off  from 
tiie  several  factories,  breweries,  distilleries,  and  other  leading  concerns 
ID  the  varioas  cities  and  towns  throngboat  the  district 

THB  OROANIZBD  CONDITION  OF  LABOR. 

Uader  this  head  it  may  be  stated  that  there  are  various  trades  nnions 
in  Cork  and  elsewhere  thronghont  the  district,  each  of  which  is  exolQ' 
lively  for  tbe  benefit  of  the  trades  so  united,  the  chief  object  in  view 
being,  in  each  anion,  to  see  that  none  of  its  members  work  in  shops 
where  men  not  belonging  to  the  society  are  employed.  These  trades 
DDionfl  do  not  affect  trade  or  capital  appreciably,  and  there  are  no  conn- 
tv-Qiganizations  of  capital  opposed  to  them,  many  of  the  leading  baild- 
ers,  uiehitects,  and  others  reqniring  the  services  of  the  trades  support- 
ing their  anions. 

THB  PRSTALBHOY  OP  STRIKBB — ARBITRATION. 

Strikes  are  of  very  rare  occurrence  in  this  district.  Since  1878  but  two 
hsveoccDrred  in  Cork, both  of  which  were  settled  without  arbitration,  tbe 
men  on  strike  being  the  sufferers.  The  bakers  in  1882  struck  against 
working  at  night,  and  rvmained  ont  for  over  two  months.  The  em. 
ployers  imported  men  gradaally  from  other  parts  of  the  country,  who 
took  the  places  of  the  strikers,  and  tbe  end  was  that  numbers  of  the 
men  on  strike,  after  the  funds  of  their  society  were  exhausted,  had  to 
become  panpers  chargeable  to  the  publio ;  others  emigrated,  and,  finally, 
tiierestwent  buck  toworkon  the  original  terms.  Again,  in  the  present 
year,  the  ship-carpenters  at  Passage  West  went  on  strike,  claiming,  as 
reason,  the  discharge  of  a  foreman  employed  at  tbe  docks.  They  re- 
mained ont  two  weeks  and  then  went  to  work  again,  there  being  no 
sympathy  with  them  from  the  other  trades  of  the  town.  Their  credit 
was  stopped,  and  necessity  compelled  them  to  resume  work,  though 
their  aim  was  not  achieved.  Strikes  are  foreign  to  Ireland  ;  such  as 
oecor  do  not  seem  to  have  any  marked  effect  on  the  advancement  of 
labor. 


The  employ^  tbroughont  this  district  are  at  liberty  to  pnrobase  the 
necessaries  of  life  where  they  please,  and  there  are  no  conditions  im- 
posed on  them  in  tbin  respect  by  their  employers.  The  weekly  laborer 
i«paid  generally  on  SaturdaysatSp.  m.,  in  gold,  silver,  or  current  bank- 
notes. Tbe  monthly  employ^  is  paid  at  the  close  of  each  mouth.  House- 
hold servants,  who,  in  lien  of  board,  often  receive  as  "  board  wages"  a 
snm  of  from  11.46  to  11.70  weekly,  in  addition  to  the  regular  wages  paid 
at  the  end  of  tbe  month,  are  paid  this  allowance  usually  at  the  begin- 
ning of  each  week  in  advance. 
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OO-OPBBATITB  SOOIBTIBS. 

Cooperative  societies  in  the  9onth  of  Ireland  are  almost  oaknowD. 
One  started  in  the  city  of  Cork  five  or  six  years  ago  by  a  company  never 
came  np  to  the  espectations  of  its  promoters,  and  was  not  patronised 
by,  though  open  to,  the  general  pablic,  who,  I  believe,  foand  little  or 
no  advantage  in  parobasing  from  its  stores.  It  has  never  paid  the 
stipnlated  dividend  of  5  per  cent,  to  the  shareholders.  It  has  had  ap- 
parently no  effect  on  trade  in  general.  . 


Fur  convenience  of  illnstration  and  comparison,  the  clerk,  the  artisan 
or  mechanic,  and  the  laborer — whether  in  town  or  coontry — may  be  re- 
ferred to  nnder  this  head  separately.  Clerks  here  as  a  class  seem  to 
be  generally  thrifty,  careful,  and  steady  in  their  habits,  and  trust- 
worthy. In  all  uteres  and  otBces  they  present  a  respectable  appear- 
ance. In  a  great  many  instances,  if  married,  they  adopt  the  wise  pre- 
oantioQ  of  efttoting  a  life-insurance  for  the  benefit  of  their  families  of 
from  £L00  lo  £300  (;e486.65  to  (1,459.95),  payable  to  their  widows  in 
case  of  death — an  insnrauce  which,  at  the  age  of  thirty,  can  be  met  for 
abontt7.30  per  year  for  each  £L00  inHurance.  The  feeling  between 
employers  and  employes  ia  often  of  sincere  friendship.  Many  of  the 
employes  are  looked  after  in  advanced  age  or  illness  by  the  employer, 
and  at  Christmas  a  regular  custom  exists  in  most  houses  of  presenting 
the  clerk  with  a  money  gratuity  as  a  token  of  regard  for  his  faithful- 
ness and  integrity  during  the  past  year.  Numbers  of  clerks  thronghoat 
the  province  belong  to  friendly  mutual  benefit  societies,  to  which  they 
pay  a  small  sum  weekly,  and,  in  case  of  illness,  they  receive  medici^ 
attendance  as  well  as  pecuniary  aid.  Clerks  not  belonging  to  a  benefit 
society,  and  whose  employers  do  not  contribute  towanls  their  support 
daring  illness,  and  who  have  no  friends  or  family  connections  able  or 
willing  to  do  so,  receive  aid  from  some  of  the  charitable  institations 
under  the  direction  of  various  religious  societies. 

The  artisan  or  mechanic  generally  seems  to  be  well  provided  with  the 
necessaries  of  life ;  his  clothing  appears  to  be  good,  and  this  is  more 
esi^ecially  the  case  with  the  craftsman  who  works  in  doors,  for  he  aver- 
ages work  all  the  year  round ;  while  the  mason,  stone-cutter,  brick- 
layer, &c.,  cannot  be  said  to  be  as  comfortable  in  personal  appearance 
oi  at  home,  since  he  works  only  eight  months  out  of  twelve.  His  en- 
forced idleness  has  a  bad  efi'ect  on  the  workman  aud  bis  family,  often 
leading  him  to  drink  away  the  little  he  may  have  saved,  and  invariably 
compelling  him,  especially  when  the  society's  weekly  allowancf  is  car- 
tailed,  to  pawn  the  best  of  the  clothing  of  himself  and  household.  Tbe 
workman  here  referred  to  cannot,  therefore,  be  reckoned  as  among  thuae 
who  permanently  lay  by  any  money.  With  such  exceptions  the  gen- 
eral habits  of  the  mechanic,  considering  the  cost  of  tbe  necessaries  of 
life,  rent,  &c.,  are  everywhere  to  be  fouud  good  ;  his  children  are  fairly 
well  clothed,  aud  mostly  attend  natioual  or  other  schools.  If  Uoman 
Catholic,  these  are  presided  over  by  Christian  brothers,  or  monks,  and 
tbe  children  of  Protestants  attend  the  schools  attached  to  tbe  varioas 
churches  in  the  cities  and  towns.  Tbe  mechanic  who  is  not  a  "  teeto- 
taler "  resorts  to  the  pablic  house  or  bar  room  on  Saturday  aud  Sanday 
afternoons,  but  daring  the  week  scarely  ever.  It  may  be  here  stated 
that  since  1878  the  Sunday  closing  act,  which  closes  the  pablic  t 
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throughout  the  conntry  entirely  on  SnDdays,  and  f n  cities — Uork,  Lim- 
erick, and  W&terfurd,  in  the  Soath  of  Ireland — at  7  p.  m.  (open  in  these 
from  2  p.  m.),  has  bad  a  good  effect  on  the  habits  and  morala  of  the 
vorhiDgman,  and  from  the  last  published  statistics  it  wonld  appear 
th>t  drookenness  haa  fallen  off  over  40  percent,  on  Sundays. 

The  laborer  in  cities  and  tovrns,  the  wages  of  whom  may  be  fairly  es- 
timated at  a  general  average  of  (3.65  per  week,  ia  to  be  found  occnpy- 
ingaroom,oreometime8  two,  if  behaveafamily^inthepoorestqaarter, 
geDFially  in  a  lane  or  alley,  or  conrt  yard,  off  some  small  street  on  the 
oatsbirts  of  the  place.  His  clothing  and  that  of  his  family  is  of  the 
poorut  descriplioD.  His  children  may  be  seen  in  many  instances  with- 
out shoes,  and  they  often  do  not  attend  school  forwaut  of  proper  cloth- 
ing (especially  in  the  case  of  Boman  Datholics,  who  may  be  stated  to  be 
of  ttie  majority  in  poverty).  Ladies'  charitable  clothing  societies  are 
funned,  however,  here  and  there,  and  the  most  deserving  of  the  poor 
children  are  by  these  clothed  to  enable  them  to  attend  school.  The 
Uving  of  the  laborer  is  apou  the  coarsest  and  cheapest  fare,  and  he  ap- 
pears on  Sundays  often  in  the  same  garments  as  on  week-days.  The 
above  has  reference  principally  to  the  quay  or  coal  laborers,  street- 
cleaners,  and  those  depending  on  ancertain  employment.  The  laborers 
on  railways  receive  two  suits  of  uniform  clothes  yearly ;  the  shop  porter 
geoerally  receives  clothes  from  the  employer,  and  these,  with  all  laborers 
of  in  door  and  constant  employment,  present  a  rather  better  appearance 
and  are  better  housed  than  the  class  of  laborers  first  mentioned.  The 
laborers  in  cities  and  towns  scarcely  ever  emigrate.  0nlike  the  farm 
laborer  who  is  paid  yearly  and  receives  his  board  and  lodging  in  ad- 
dition to  bis  wages,  these  are  paid  weekly,  and  they  seldom  have  suffi- 
cient wherewith  to  emigrate.  The  children  of  the  laborer  are  pat  ont 
to  work  at  very  early  ages,  and  are  to  be  found  employed  as  newsboys, 
nraad  boys,  &c.  In  case  of  sickness  the  laborer  has  to  seek  the  free 
medical  aid  of  the  dispensary  doctor,  and  when  in  Dtter  distress  is 
granted  a  small  allowance  weeklj'  from  the  union  poor-law  guardians 
(described  as  "  outdoor  relief ").  The  hospital  is  open  to  him  or  members 
of  bisfiimily.  The  poor  laborer  has  a  decided  reluctance  to  enter  the 
poor-boase,  or  workhouse,  as  it  is  called  in  Ireland,  and  deems  it  a 
painfttl  alternative  to  do  so.  There  are,  in  the  several  parishes  in  the 
dtiee,  and  attached  to  Boman  Catholic  chapels,  societies  terrmed  "  sick 
poor  societies,"  to  which  the  parishoners  contribute  1  penny  weekly, 
aod  the  object  of  these  societies  is  to  help  the  laboring  class  in  case  of 
sickness  or  old  age,  the  laborer  not  belonging  to  any  benefit  society  like 
ihiclerk  or  themechanic. 

FAtm  laborers,  married,  receive  an  average  wage  of  14.86  weekly, 
together  with  a  small  house,  consisting  of  two  rooms,  and  about  an  acre 
of  ground,  on  which  he  raises  potatoes  and  vegetables  for  himself  and 
family:  and  he  also  receives  a  certain  quantity  of  coal  or  tnrf  for  fuel, 
Hispnucipal  food  is  home-made  bread,  grud  made  of  oat-meal  or  Indian 
coro-meal,  and  |>otatoes.  On  two  days,  Thursdays  and  Sundays,  meat 
ii  nsed.  Id  sickness  he  is  attended  by  the  dispensary  doctor,  and  when 
idle,  if  recommended  by  the  guardians  of  the  local  poor-law  anion  as  a 
fit  Bubject,  receives  a  small  weekly  allowance — if  married  and  having  a 
wife  and  two  or  three  children — of  about  97  cents  to  tl.46,  until  employ- 
ment is  obtained.  In  case  of  old  age  and  otter  destitntion  he  is  assisted 
by  the  work-house. 

Many  of  the  leading  bnilders  and  oontraotors,  as  well  as  the  largest 
merebants  in  the  cities  and  towns,  have  raised  themselves  fVom  tbe 
bamblMt  ranks  in  the  several  tzades  and  branches  of  labor,  their  sac- 
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oeaa  being  dae,  no  doubt,  to  their  close  attention  to  bnsinesa,  their  so- 
briety, &c ;  and  any  enterprising  and  energetic  workman  has  always 
the  same  opportunity  of  improying  hig  position. 

HEAKS   FUEKI8HBD  FOB    BAFETT  OF  EHPLOT^B   AND  GEIIXBAI.  OOIt- 
SIDEEATIOKB  OITBM  THEM  BY  EMPLOTKBS. 

All  factories  are  ntider  the  control  and  iuapectiou  of  the  board  of 
trade,  and  an  inspector  appointed  by  the  Government  regularly  visits 
them.  Proper  racilities  for  escape  throngh  openings  at  each  end  of  the 
lofts,  with  ladders,  &c.,  are  always  provided.  In  case  of  accident  to  an 
employ^  a  certain  sum  weekly  is  paid,  and  upon  loss  of  a  limb  the  per- 
Bou  gets  employment  as  watchman  or  in  some  other  snitable  capacity. 
There  are  night  schools  in  the  immediate  vicinity  of  factories  often, 
especially  for  the  junior  hands,  at  which  for  a  small  weekly  sum  {4 
cents)  a  good  plain  educatiou  may  be  received,  There  are  also  savings 
banks  established  by  the  owners  in  some  cases  where  the  thrifty  may 
deposit  any  sum,  no  matter  bow  small  in  amonnt,  and  draw  it  oat  at 
will;  usually  the  deposits  in  such  banks,  I  believe,  are  all  drawn  at 
Christmas.  The  sanitary  welfare  of  the  employ^,  male  or  female,  is 
careluUy  looked  after.  For  every  six  or  eight  employ^  there  is  an  un- 
der or  assistant  foreman,  under  whose  immediate  superintendence  they 
remain  during  working  hours. 

POLITICAL  EIOHTS  BKJOTBD  BY  WOBKINOHEN— TAXATION. 

Under  recent  Parliamentary  laws  the  right  to  vote  for  representatives 
in  the  House  of  Commons  has  been  graated  to  every  man  wbo  pays 
rent — as  a  honseholder  or  room-keeper — of  6  shillings  weekly,  so  that  all 
clerks  and  mechanics  now  enjoy  that  privilege.  Tbey  are  in  no  way  in- 
fluenced by  their  employers  as  to  how  or  for  whom  they  shall  vote,  as 
the  secrecy  of  the  ballot  leaves  the  voter  the  choice,  and  none  but  him- 
self can  know  in  whose  favor  his  vote  is  recorded.  So  share  of  local  or 
general  taxatiouiedirectly  levied  on  the  small  householderor  room-keeper 
payings  shillings  rent  weekly.  These  taxes  are  Iwrneby  the  landlord, 
but  it  is  a  wt-ll  known  fact  that  as  a  rule  B  shillings  are  charged  where 
i  shillings  shonld  be  soffloient,  and  thus  the  tenant  may  be  said  to  pay 
the  tax  in  reality. 

OAtJSES  OF  BMIOBATION — SELECTION  OF  NEW  HOMES. 

The  farming  class  emigrate  in  conseqnence  of  the  severity  and  irregu- 
larity of  the  laws  appertaining  to  laud,  non-security  of  tenure  to  the 
tenant  at  will,  and  the  facility  afforded  speculators  in  parohasing  over 
the  heads  of  others;  and,  again,  because  of  the  non-subdivision  of  the 
land  into  small  holdings.  Seventy  [ler  cent,  of  the  farming  class  who 
emigrate  go  to  the  United  States,  our  country  being  the  easiest  and 
cheapest  to  reach.  Then  some  member  of  the  emigrant's  fomily,  rela- 
tives, iieighoors,  or  friends  have,  it  generally  happens,  gone  there  be- 
fore them.  They  are  impressed,  moreover,  with  the  belief  that  there 
they  will  have  a  better  field  for  their  labor,  and  a  hope  that  at  some 
future  time  tbey  may  possess  a  home  for  themselves  and  families,  which, 
to  the  majority  of  the  small  farmers  who  emigrate,  seems  here  impos- 
sible. The  periodical  visits  to  this  country  of  Irish- Americans,  whd 
come  here  to  spend  a  few  months  after  having  been  some  years  ia  the 
United  States — persons  who  may  have  left  fielaad  originally  in  poor 
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circamstaDces  and  are  now  evidently  in  good  credit  and  proeperoas 
[perhaps  baving  come  back  to  take  otlier,  or  all  members  of  their 
fimiliee  or  relatives  to  America).  These  bare  a  preat  iiiflaence  npon 
the  minds  of  those  with  whom  tliey  come  in  contact,  and  lead  many  of 
them  also  to  emigrate.  The  political  laud  agitation  to  which  this  coun- 
try has  been  subject  for  the  past  fire  years  has  resulted  in  rarions  acts 
of  Parliament  toward  remedying  the  evils  complained  of  by  the  tenant 
farmers  of  Ireland,  yet  tbough  there  has  been  a  general  reduction  iu  the 
r«Dt8  paid  to  landlords  of  30  per  cent.,  still  the  small  and  poor  farmer 
will  choose  to  emigrate.  Thelandlords  have  suffered  great loEwes  during 
these  fire  years,  but  the  country — as  we  learn  from  the  addresses  of 
JDdgesat  thediffercntaBsizes,  and  the  reports  of  the  police  officials  made 
st  tuose  assizes — is  fast  returning  to  a  condition  of  reasonably  good  feel- 
ing between  the  landlord  and  tenant.  In  addition  to  the  smalt  farmers, 
bnn  laborers,  male  and  female,  make  up  the  majority  of  emigmnts  to 
tbe  United  States ;  clerks  and  mechanics  furnish  a  small  qnota.  In  con> 
nection  with  this  matter  it  may  be  stated  that  when  once  the  idea  of 
emigratioD  is  entertained  no  abatement  of  rent  would  change  tbe  in- 
tention of  the  peasant. 

II.  Fbuaia  Labob. 


There  are  over  8,100  women  and  children  employed  throaghoot  the 
South  of  Ireland  in  industrial  pursnits,  as  follows : 

Mills  (wooleD  CMtories,  &«.} 3,600 

Camiiiarei»l — atoret,  gToe«riM,  &0 1,MK> 

TneberBof  langnsge,  mntle,  &o.,  utisti,  hotel  aod  bomrdiog-lioiMekeepan...  UOO 

Igricnltorv— dkUy  mftida,  field-hmnda,  &« I,»00 

W»9m  paU  to  fmAU  •dull*. 


LsTcat 

HW»«|ATm,» 
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BOUBS  OP  LABOB. 


Hill  and  factory  employ^  work  ten  hours  daily,  except  on  Satnrday, 
wheo  tbey  generally  work  bat  six.  Agricultnral  laborers  work  twelve 
hours  daUy. 

KOBAI.  Aim  PHTSIOAL  CONDITION  OF  FEMALE  EUFLOY^S. 

Tbe  moral  and  physical  condition  of  sach  employ^  is,  as  amle,  good 
uid  healthy, 

XEANB  PBOTIDKD  FOB  IMPBOTBHSNT  OF  FEUALB  EUPLOT^B. 

The  paragraph  nnder  the  head  of  male  labor,  referring  to  similar 
questions,  applies  also  to  female  employ^. 
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epfbot  of  inobbased  wages. 

Daring  the  past  five  years  tbere  has  been  some  increase  in  the  wa^ 
paid  females  in  tlieir  variona  employmeDts,  notably  in  city  factories, 
each  as  tobficco,  confectionwy,  and  match  factories.  From  their  apti- 
tude for  and  easy  pro&ciency  in  the  work  of  these,  a  saving  in  female 
over  male  labor  was  observed,  and  the  result  has  been  that  80  per  cent, 
of  the  employes  in  such  establishments  are  female,  their  wages  averag- 
ing (1.46  weekly.  As  large  a  per  cent,  uf  female  labor  is  also  em- 
ployed in  some  woolen  mills.  Females  are  also  largely  on  the  increase 
in  the  postal  and  telegraph  service,  and  in  many  of  the  small  towns  in 
this  district  they  serve  in  the  double  capacity  of  postmistress  and  tele- 
graph operator,  Their  employment  certainly  affects  the  number,  but 
has  not  affected  the  wages  of  men  employed,  and  the  efiect  of  their  em- 
ployment upou  general  social  and  industrial  conditions  cannot  be  said 
to  be  other  than  good. 

The  necessaries  of  life,  in  farm  produce  especially,  generally  increased 
in  price  during  the  past  Ave  years,  owing  to  the  great  emigration  of 
farm  laborers,  which  raised  the  wages  of  those  who  remained.  The 
bntCer,  for  example,  which,  five  years  ago,  cost  24  cents  per  pouud,  now 
costs  28  cents ;  beef  has  increased  4  cents  per  pound ;  milk  1  cent  per 
4]nart ;  eggs  4  cents  per  dozen.  Corn,  wheat,  oats,  potatoes,  &c,  how- 
ever, are  somewhat  less  in  price,  owing  to  the  large  quantities  imported. 

BDUOATIOM  OP  WOMEN  EMPLOYES  AND  THEIE  OHILDBBN- 

The  edncation  of  the  females  employed  in  factories,  mills,  &&,  and 
their  children's,  does  not  go  beyond  reading  and  writing,  generally.  It 
is  imperative  on  mothers  of  families,  whose  beads  are  employed  In  the 
ame,  to  labor  in  the  factory  until  the  children  are  of  sufficient  age  to 
be  able  to  contribute  toward  the  support  of  the  household.  The  chil- 
dren begiu  work  at  the  age  of  fourteen,  and  then  the  mother,  as  a  rule, 
ceases  to  work  and  attends  only  to  household  duties.  Factory  hands 
generally  continue  in  the  employ  of  the  establishment  in  which  their 
parents  are  or  have  been  employed.  Suitable  cottages  are  erected  for 
their  use  at  small  rents  by  the  owners,  ihe  average  rent  for  a  cottage 
with  three  rooms  being  48  cents  weekly.  The  moral  and  physical  con- 
ditiop  of  the  families  here  referred  to,  both  parents  and  children,  ii 
claimed  to  be,  in  Ireland,  exceptionally  good. 

Finally,  1  have  to  acknowledge  courtesies  received  tmm,  and  data 
fomished  in  the  preparation  of  this  report  and  the  accompanying  forms 
by,  the  mayor  of  Cork,  Alderman  D,  J.  Galvin ;  J.  Gahill,  esq.,  treas- 
urer of  the  corporation,  &c. :  W.  J,  Lane,  esq.,  town  councilor  j  Timothy 
Mahony,  esq.,  of  the  firm  of  Mes^trs.  Mahony  &  Bros.,  Blarney  Woolen 
Mills;  Messrs.  O'Brien  Bros.,  St.  Patrick's  Woolen  Mills;  Messrs. 
Wallis  &  Pollock,  Douglas  woolen  Mills;  Messrs.  Cash  &  Co.,  dry- 
goods  merchants ;  John  L.  Harty,  Bocbestown  Flour  Mills ;  Francis 
Grey,  esq.,  stationer  and  printer,  and  Charles  G-.  Doran,  esq.,  manager 
of  Queenstown  water-works. 

JOHN  J.  PIATT, 

CotmO. 

Unitss  States  Oonsttlate, 

Oorit,  June  25, 1884. 
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AFPESDIX  TO  CoySUL  PIATTS  REPORT. 

I  t^v9t  as  an  appendix  ftn  exhibit  sbowing  how  the  three  classes  of 
wcH^iiignieD,  referred  to  in  my  report  as  clerks,  mechanics,  and  laborers, 
apply  their  wnges  from  day  to  day  tliioiighout  the  wt;ek  in  living  ex- 
penses, the  statements  having  been  obtained  from  individual  represent* 
fttives  of  the  respective  classes. 

(1)  The  clerk,  marrind,  with  ft  ratnily  of  three  children,  of  tiro,  fuar,  and 
■tz.vearn;  hiM  bbIrt;  Bveragi-B  $0.73  wu«kly ;  be  paya  a  rant  for 

■mall  cottnge,  or  threu  rooms  id  a  teuemeut  house,  weekly %\  46 

Meals  km  three  dally,  an  follows: 

Brenkfaat,  9  o'cliick  ;  3-ponad  loaf  bread,  ■S  cents ;  1  ounce  tea,  4  cents ; 
4  pint  milk,2  eenta  ;  thnse  e^s,  for  self  and  irife,  5  cents;  ^  poand 
sugar,  4  cents $0  -H 

Dinurr,  1  o'clock;  1  pniiinl  beef, 24 cents;  potatoex, 4 cents;  cabbage, 
4centa;  extras,  8  ueuts;  salt  and  pepper,  2  cents 42 

Sapper,  6  o'clock  ;  liea,  t  onuce.  4  couis ;  siif{ar,  4  emits ;  bread,  H 
cetit«;  butter,  2cents;  uilk,2eents;  cbeeu,  4  cenbi 24 

90 

Six  dajB  at  90  cents  per  day 5  40 

Add  Sunday's  dinner,  roast  beef,  Ac 60 

ClulhinK,  shots,  Ac.,  fnr  self  and  family fH 

School  fersfur  two  cbildreu 16 

Imurance  or  benetit  societv ...... .. SO 

OmI,  1  bag,  Sticeuu;  oil  for  ligbt,  Ac,  13  centi 46 

0  15 
Bnrpitu 66 

IS  73 

(2)  The  mechanic,  married,  with  fbmllyof  four  children,  ajced  two,  fonr, 
di,  and  nine;  wages  averse  t°-03  weekly;  his  r«Dt  is,  tuually, 

per  week |t  SI 

Heals  are  three  daily,  as  follows : 

Breakfast,  9  u'olnck  ;  3  loaves  of  bread,  12  cents ;  1  ounce  coffee,  3 

cents;  L  pound  Bu^ar,  G  cenb) ;  bntter,  4  cents  ;  milk,  2  cents 86 

Dinuer,  1  o  clock  ;  2  pounds  Ltecfor  pork,  32  oenla;  potatoes, 4  cents; 

cabbage,  4  c«nta  ;  milk  or  coffee,  4  cents 44 

Sapper,  6 o'clock;  bread,  butter,  tea,  milk S4 

M 

Six  days  at  94  cenU  per  day 5  64 

Add  Sunilay'a  dinner,  be«f-iteak,  Slo 48 

Clothing,  shoes.  Sua.,  for  self  and  family 60 

Chnrch  feea 10 


(1)  The  laborer^  he  la  (band  much  lew  comfortably  sltaated,  both  aa  re- 
KjLrds  habitation  and  food,  than  the  clerk  aud  uiecbanie ;  bis  earn- 
ings may  fairly  be  atat«d  never  to  exceed  %i.^  pet  week  ;  married, 
with  two  cbildreu,  aged  two  and  four  years ;  he  pays  for  the  rent 

of  one  room  In  a  lane  or  alley  ufthe  city,  per  week 

Htals  are  thr«e  dally,  aa  follows : 

Braakfaat,  9  o'clock;  S-ponod  loaf  ooarsebrasd,  Hoouta;  loaacecaf- 
fee,  SeeDU;  milk,  2oeate 

IKiinBr,  1  o'clock;  potatuea,  4  ceotn;  flati  or  rongb  meat  (salt),  lit 
Miita;  cabbage,  4  cent* 

Sapper,  6  o'clock;  tea,  4  oenta;  bread,  8  cent*;  milk,  Sceota 


Digilzed  by  Google 


lOlO  LABOB   IN   EUROPE IRELAJfD. 

Bixdaja,  at  46  roots  per  day 12  76 

Add  Siiiidfty'a  dinner;  boiled  be«f  and  Mup 2H 

Tobacco:  3oniice«  weekly 13 

Surplus  for  clothing,  ehoeo,  &c 49 

3H) 


I.  Ubnbbal  tbadbs. 

H'agn  paid  ptr  meek  of  fi/lf-iix  ioara  jn  Corlr, 


:  Lswtat.    UIgbNt.   ATnagc*. 


Boivl  and  nbwiiuikBni... 
Bmk'blnden.  - 


B.iv^r*.'.'. 


Lkbonrs,  porlcn, 
lllll-w"5i™"" 


lfiill-ni>k*r«(liuid).. 


I.  pnbllo  Mbooli , . . 


Tolvfcnph  opermhin. . . 


lialijct  the  niteii  of  wagtg  b  Ui 


Hots.— It  1«  iMllarod  Hist  ta  tbe  ntiallet  town*  and  tIIIuh  of  lta«  ( 

T>rfotu  trwlw  will  •veriae  rrwn  10  to  IS  per  Mof  '—  •■-  -  •' '  ' 

otUre— TemutefoHn(bar>rKanikrkeIa— brlnKAl —    

Id  maMiHt-doat  tndM  Mid  oconpatioiu  ueiu  ly  *0  ptt  wot.  of  tba  ttiBB— abont  four  muallia  of  (lia  yaar— 
la  loat  (bnniKb  the  workman  btipg  Diienjph>y*d.  In  futoriaa  mod  othar  in-door  work  tbe  ttmaloat  it 
muota  leM— probahlf  only  IG  to  SO  par  sank 
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LA.BOB   IN    EUROPE IBELAND. 

U.  Faotobies  and  hills. 

IFaS"  **  fmetatia  and  milU  <■  Corl. 


Plrkani.  bnul* 

PmHn,inil<i 

Ftubrr  iDil  snrlwl  hilr  IhctiRT : 

Fi*lbir-p>cki.'n.  fMiill* 

['ritkcr-ilrjcn.  feoala 

%iBM^imta 

Skilled  eunrmUMwr  (OMidlci,  loieDgea,  Ac] . 

Flrcouu  

C<ial-tilinm*n 

Wpe-UTwiJ.'.'.'. .'!--"  ""'-'^'r.'-"""';'! 

ukip-ljcbfn  ._. _.... 

^1  UHlllnie  workK 

Xack  gf  the  work  dam  In  ractoriH  «d  other 


,..-. 

Hlgb-l. 

A*«^ 

•is 

•IM 

in 

•1 

n 

I  M 

:": 

14  M 

IM 

'J 

«gi 

8S1 

an 

0  35 

IS  Bl 

4  M 

4Sg 

3W 

(  Jg 

* 

iwork,  ihe  enipbjAliclBf 


If'aget paid  per  Keek  of  Aftg-iix  kounin  facloriet  or  tuiUt  in  Cork. 


Waolcn  rattan': 

U^      ..!' 

Vrtalt 

Vuthtirlmj: 

MkIiIbim 

Bai  nikm  (feniia)  . 
Pi'tm  lIMniki) 

rmthaDHneo 

Cbroal  Buken 

iiMw!if,],t.'.'.'.'.'.'.'.'.'.V. 


Kkllli-d  bund*  (paper'inkken)... 

BOVB....'. 

Girls , 

UulMtfl 

LonniMi 

CMk'Wuhen 

B I     park-pekom"!;;.'";!;;;";::; 

.  CBtrla(«  futorr  ; 

Body  maken 

Phialen.y/"////^"''.'.'.'.',','.'," 

Smiths     

raniitiirBriiclorj; 

UaohiiUt 

S«wj« 

CibfR-t-iukflr 

DphiiUlorer 

OrKu  bntortea  {oborab) :  lf*ken.. 
Ulan  ntclary : 
I         U.i.e«. 

'   I 
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LABOB  IK   EUROPE — IRELAND. 

III.  Foundries,  hachihb-bqofs,  and  moN  wobes. 


Lowwt. 

Bishe4>. 

J.™™. 

""■■"• 

■  OS 

7  W 

TSf 
TW 
S«5 

is 

4  W 

8  m 

re  rata*  wQl  ■!»  ^pl;  to  mHUna^hopi.  mknubctOTlM  d  hgiloaltanl  ImplMnaat*.  Ac 

Y.  Mines  and  minino. 


LowMt. 

BIghat. 

Annp. 

mmu  0I0U1ID. 

SUB 
4M 

iBOVK  aaouim. 



43S 

iS 

VI.  Railway  EMPLorrfis. 


Ball*^  irorkiihopi 

Vanmui  muUnllt... 


BUTdkeepet 

TnlBo  (upaHnteoilc 
LeoomiilvH  aapeilni 

EulTio-ilriTBr 

^IWDIII 

TlcknlMoar..'.' 


I«WMt. 

Bl|fa»t. 

A*M« 

*1I 

8!! 

iSS 

lU 

in 

* 

lABOB  IN  EUBOPE — ^ISELAHU. 
YII.  SHIF-YABDS  AHD  SHIP-BUILDINO. 


Lowub 

HIgbMt. 

STB 
4  M 

•  4M 

en 

tK 

use 

4  as 

AT.r.g. 

.«,. 

sua 

!S 

ao3 

l| 
'Is 

8<n 

3  BS 

WOOD. 

VIII.  Seasien's  wages. 

fTagtM  paid  per  monlk  to  Hamen  {officen  and  men)  in  Cork. 


I«.«t 

Higb«t 

Avmge. 

ii 

173  <H 

taw 

IS  47 

Is 

Mai 

14  13 

15  47 

sew 

3S>3 

4Bea 

net 
IS  w 

W4S 
IBM 

34  07 
W40 
SB  S3 

t  without  board. 


;  Par  mak  of  ■arentj'  lioBn^  w 
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LABOa  IS  EUROPE — IRELAND. 
IX.  Stobe  and  bqop  waoes. 


w,  wholaalt:  or  rtlail,  fi 


OecDpalloDt. 

Loir«rf. 

HI^b«l.j 

«-'S;„^ 

-»"■ 

'"'"""'* 

Vr. 

I  U 

Is 

3(C 

1 

iBT; 

Boys  (DirucDn 

' 

""^r".'!;... 

■■ 

TAIL  (With  board). 

. 

_    _ 

X.  Household  ^ages  in  towns  and  cities. 

Wagttpaii  per  monU  or  sear,  viilh  board,  to  hoiuehold  eerranU  {toieiii  aHdcStien)  ii 


Cooka... 


LowMt.     BlshMt.  I  Anner. 

|IH  M      1ST  no  j      ma 

4d  on  Ul  All  '  ■«&  «1 


XI.    AORICULTUBAL   WAGES. 


Occupiitlan 


PlowineD  (with  boiiRl  »nil  lnil!:ln!) 

FlnniiifMi  (irlllinnl  bdiird  anil  Induliisl 

Laburrr.  niale(Rlthl>om1>n[ll<Kl':liiEl  

lAlHHvr,  niutn  (nilhniit  li'uiril  BHil  linlelng) 

Litb<>n<rlrt>niiilal<rl1h<iDt  board  bd'I  lud|;lngi.. 

IMrjinaiili  <irllli  board  Hnil  MsintE) 

IMrynialil*  (witbont  board  aod  li>dglngl 


Lcmctt. 

HighMi. 

A1..TIS. 

„... 

pnt. 

sittu 

WW 

Di.itradb,  Google 


LABOH   IH    EDROPK IRELAND. 

XII.  COBPOBATION  EMPLOYES. 

ir«j«t  paid  per  wtA  ajfiflg-t'tt  houn  to  tk»  eorporalioa  employ^  in  Ihe  city  i 

OceapatloDiL  I  Loireet.    lli«b>'iii 

Id  HTtin:  I 

^iift»Ty I       f  W  I      til  Ji 

chfcffire-uri(SB..:!i!!iii;i;;i:;i;^;;;;;:;;;!i!;^.!'.'.ii;";i;i^!!!i!;j    «n]    we 

HnalxTx  of  fln-bri(c>de , j         (M  0  0 

GrtparmtloD  polinuwi.     ^-^ ..,..,„,-- .-.         4  M  ,         ?  3 


XV.   PBINTEKS   AND  PaiNTlKG  OFFICES. 


Xlalimait  rioif  inj  tie  aaseii  paid  per  melt  offorts-tigh  I  ko«ra  to 
nen,  prou/nadert,  4^.)  in  Cork. 

priHtm 

ri,p 

L  weM. 

BifibcM. 

AV. 

KBIVBTAI'iaOrFICU. 

an 

•  10  04 

9TS 
SOB 

«.».r.Wfl™  OFFICE. 

TED 

7n> 

803 
T  M 

BD3 

SIS 

LOHDOHDESBT. 


SEFOKTBT  OOXSVL  LIVEKMOtlB. 


In  conformity  with  tlie  instructions  of  tlie  Deitart mcnt.  circular,  I 
liave  llie  honor  of  hereby  returning  the  forms  rehitiug  to  the  iahor  of 
'tliis  diBtrict,  filled  up  nvcoiding  to  the  best  information  I  hsive  hecn 
able  to  piiu. 

Tbe  eeii^nil  chamcter  of  tUc  laboring  classes  is  good  and  content- 
ment (irevails.  In  the  country  tli©  poor  are  parsimonious  and  disposed 
to  hoard,  hut  their  economy  is  not  as  wi^e  as  might  he  desired. 

in  ecneml  they  are  temjierate,  conKnjng  their  indulgence  in  repre- 
lieusihle  excesses  to  market  and  fair  daya. 

AltTHUE  LIVEEMOEE, 

ConsvL 
TTkited  States  Consulate, 

Londonderry,  t/une  16, 1884.  fy-.^-.,^]^. 


LABOR  IN   EUEOPK — ^IBELAND. 
I.  Oenebal  trades. 

ffagmp^d  perttttkof  tlclgiieitrtin  Londatiiarrg, 


Boak-liluiten... 


I-™t 

Hlffhait. 

*Sg4 

««S1 

■;«. 

730 

JM 

OTRBI  TKADBt— CoDllBDOd. 

Bntobxn 


UonfiwUuDen .  ■ 


'HMkan  (faaod)  . . 


TTntmltL.? 


LawMl.    Higtcrt. 


EM  I 

IS  IS 


II.   FAIiTORIES,  MILLS,  ETC. 
iVageii  faid  ptr  vnk  (>ff,pa-ane  ho*n  ia/aolortei  »r  mills  in  Lo»doiidtrrg. 


LowMt.    High 


cmtwi. •!  « 

MncUlnlsts 1  23 

PUlte™ I  IM 

Bn-terii ,  IM 

Glrll«inierB 73 

UFDcnltvn tK 

Boy.  m 

IfM'lianli'B I  »  er 

Apprantlora :  B5 


X.   DOUSEHOLIJ  WAGES  IN  TOWNS  AND  CITIES. 
tt'agra  paid  per  s/tar  to  kau»thol4  trrraaU  ((oi«n>  and  cilia)  in  Londonderrg  and  ei 


CoKhmrD  wlUi  food  nd  clotl 


.::    i:S    "SS 
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LABOB   m   BtlBOPB IBBLAND. 

XI.  AOBtCDLTCBAI,  WAGER. 


CUtit  wah  fi»ca(t>n  iDil  |hh1  and  iwtatoHlcta.  per  veek  Ihronsh  the  you... 

TuB(iMofnoi  llkrbirlDaU>ii]»Tr>rillDanlha 

Twiif  vnKB  br  all  moiiUii,  vllh  bwnluul  lodxlDg 


..\      «z  n 


iknilf  Kiiiiparl  kin  fjimlly  on  the  nj^ii  n 
irltliiHi 


m  the  nirniban  of  IL 


WATEBFOSI). 

KKFORT  ST  OO.YSULAN  AOEXT  FARRBLL. 

I.  Genbbal  trades. 

iVagtt  paid  per  tndi  of  tixtg  iotirt  i»  IFaUrford. 


Oocnpatioiu. 


Lanaat    IIlEhMt    AircniBr, 


Mdix  uHfliuBeM  u«kan 


Ssf 


C'.oogic 


LABOR    IN    EUROPE- — IRELAND. 

II.  Factories,  mills,  eto. 

IVttgei  paid  prr  trttt  o/ tlrtg  ^oiara  in  faetoriet  or  milltat  Wattr/ord. 


Oeonpulon.. 

Lowe»t. 

m 

Hi 

1 1« 

158 

«■! 

'"■-•"•"-■" 

III.  Foundries,  machine-shops,  and  irot?  works. 


I  T.(nrHt.  !  HlghHl. 


Foandrln; 

«« 

Ir«Dwnrl«:                                                                                                     1 

.  Railway  employes. 


Cr«n™«. 

WSl! 
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LABOB  US   EUROPE — IRELAND. 
Till.  Seaal&k'b  wages. 


LoWHt. 

HigbeM. 

Avmg* 

aailK;:<liip(ooa*D  Irada): 

trail 

30* 
*M 

41  M 

41  30 

tmaa 

48  BS 

si 

34M1 

14  N 

V  VB 

G  sa 

5L  10 

iUliieAipicomiingtniaeV: 

OTl 

>>'"  '  l^rtlnB  tr.d.1: 

_  ^  .          _        _.    _           .,_,     _   ..      _      _  . 

IX.  Store  akd  shop  wages. 


Clnilfl 

MukiolM) 

UilliKn  uid  draM-nnkw  .  ■ 


07 


X.  HOI'SEHOLD  WAGES  IN  TOWHS  AND  CITIES. 
fTosif*  paid  per  year  to  kouiekotd  terrantt  (toicnt  and  cilia)  in  Wattrford. 

OcoDpatlam.  Lowut.  'HigbriL   Avanga. 

fcrrioU,  fBBBle. 121)20  I      «48  BS         »M  M 

XI.  AGitlCULTCBAL  WAGES. 

\ntr 
h 

Lowest.    Higbcab   i 


8K  K  48  M 


1020  LABOK   IN    EUROPE ^IBBLAKD. 

XII.   GOBPOBI.IION  EMPLOYES. 
Wagtip^ii  ptr  iMtk  0/  Htlg  hoar*  to  Aa  eorporaOvm  trnptogA  in  Ik*  eit)  0/  IF»Urf»ri. 


Ow«i»tioni 

Lowwt. 

— 

At«(.. 

■  40 

1 

283 

Un 

XV.  PrintebB  and  PBINTmO  OFFICES. 

'(  {ouMpoiHon,  pmimf%' 


dVHt.    HlghoaL  AntM*' 


IL 


5/ahm(Ht  ihoiHmg  the  r^ail  prfea  of  <Mt\oa»  orfiotn,  InclHrfin?  lie  HMftMrwt  0}  li/c, 
al  Corl. 

Potatoee,  soooniiog  to  teasoii,ci«p,Jko perneigbl  (31  pouuda)-.  $0  12  to|0  36 

Floni- .perbniwi..     7  30  R  76 

Flour per  ponnd..  M  (16 

Imliao  meaJ do OIJ  Ot 

Oatmi-nl  do.,.,  M  07 

Dread,  vhite  (4-poniid  loavi^) do 16  IT 

Breud,  bouw'jold  (4-pi)iiud  Inavee) do 14  15 

Beef(rr™b) do.-.,  18  S8 

Betf  (corned) do....  15  18 

Mutton .do..,,  18  SB 

Pork(fre8b) do....  10  W 

Bai-on do.,..  14  n 

Huiua do....  80  ae 

ShoulUow do.,..  16 

Suui-o)^  do 16 

CaQQed  meftts  (American,  AoBtralian,  Ac.) du 15  IS 

Lard do....  16  30 

CodflHb  (dry) do....  06  Oe 

Liug(dr}')    do 08  10 

BntttT,  accoTiting  to  cinalit.v  and  season do lit  38 

C'beeae,  accordlue  to  quality  and  HeasoD do 16  36 

Rice do....  05  09 

Beana do Oa  06 

Hilk,  accoKlJng  to  seaaoD..... per  ouart..  06  ^ 

Egg«.Bccoi'diue  toseiiHOD per  dozen  .  18  tf 

Tea.  auoording  to  qiialiry peijiouud-.  40  W 

Coffee  (raw),  uccuming  to  qnality do 34  36 

8ni>ar,  according  to  qnality do 05  10 

Molusaeii,  ncconliug  to  qnalitj do 05  K 

Sirup,  according  to  quality do 06  06 

6oftp,  common do....  06  « 

Starch,  common do.,..  .W 

Oil  (petrolmiio) per  gallon..  U  SO 

Coal,  accurtling  to  Beaton per  too..     4  86  5  35 

Doniefltic  dry  gondii,  Ac. : 

Sbirting,  Bccurdiiig  to  quality per  yard.-  06  1^ 

Sheeting,  according  toquality do 36  41 


LABOR  IH   EUBOPE IBELAND. 

DomMtie  dt;  goodn,  &e. — Cnnttnoed. 

FIfttinel,  outtnn,  According  toqnality .-■  per  jud..  90  IB 

Flannel,  woolea,  ftcoordfiiK  to  qnalil; ......do....  34 

PrioM,  Accordina  to  qORlit; do —  Ott 

'^f8B(yArd  wide),  according  to  qnklity do 33 

Tweed,  kccordiog  to  qiulit; du 48 

Beote  and  ahoea : 

For  children,  According  toqnalilf per  pair..  00 

For  adalts,  According  to  quolit; do....  I  94 


I.  GSHBItAL  TBADES  IN  IbBLAND. 

STJ.TX3tSNT  COMFILSD  ST  TBS  OOSBnL-BSlTS&AL  AT  LOlTDOJf. 

Waga  paid  per  Kttk  in  Cork  and  Loudonitrrt. 


Onap.U»u. 

Cork 

Londoo- 
d«TT. 

«gi«.- 

BctLDuto  nun. 

>  KW 

■  tut 

!S 

3  m 
«N 
I  U 

1  OS 

tl4l> 

8« 

•  2u 

3  IB 

a  tg 

(M 
110 

5ttU 

sw 

»7t 

am 
an 
a  4a 

4  30 

7  M 

7*t 

8«a 

a4a 

«40 
12  4D 
SSI 

eoo 

41B 
4  IS 
4U 

4  w 

4U 

t  w 
an 

8na 

ii; 

SOS 

8  78 
*  K 

en 

SOS 

am 
4  u 

«62 
1M 
SO 
4  M 

7W) 
7  M 

ii 

8  31 

ao« 

i'ei' 

iii 

7!B 
SW 
AM 

140 

7T1 

7ao 
4n 
4sa 

fnotm *     "■ 

aSriT'"-'™^   ;::::=:::::::;:::;:::::::■: 

710 

5M 

<" 

I  Oil 

sao 

:1 

870 

8M 

d  oomipoDd  with  Cork  n 


Tt.'Wtc 


LABOE  IK  EUBOPB — FBANCB. 


FRANCE. 


.  (Two  rrporta.) 

FIRST  BEPOST  Br  CONSUL  ROOSH  VXLT. 

CONDITION  OP  WOEKINGMEN. 

In  tlie  city  of  Bordeaux,  oue  of  the  lar(re»t  centers  of  commerce  and 
judastry  in  France,  alt  able-bodied  men  htivinf;  no  family  charges  can 
earn  sutQcieiil  money  for  the  necessarie^s  of  life,  and  steady,  .skillful 
workmen  generally  amass  a  modest  competency  for  tlieir  old  days. 
The  workingman,  when  single,  usually  lives  from  hnnd  to  month,  and 
whCu  ill  possession  of  his  weekly  pay  indulges  in  dissipation  as  long  as 
there  is  a  sou  left  in  his  pocket,  and  seldoui  resumes  work  on  Mondays. 
They  are  independent  and  work  slowly,  unless  paid  by  the  job  or  work- 
ing for  their  own  interest.  Believing  that  they  hare  a  claim  upon 
society  at  large  tor  support  when  they  became  old  or  disabled,  they  are 
improrident  and  have  no  desire  to  save,  and,  although  averse  to  beg- 
ging, they  dissipate  their  earnings  without  a  thought  of  the  future. 

After  marriage  they  lead  a  more  regular  life ;  the  wife  equally  works, 
and  when  there  are  no  children,  through  fVngatity  and  care,  the  result 
is  comfort  at  home  and  a  few  francs  in  bank.  Wlieu  there  is  a  family, 
the  mother  takers  her  little  ones  to  the  nearest  as>  Imn  in  the  luoruing 
and  returns  for  them  alter  work,  paying  1  cent  jier  beud,  food  not  in- 
cluded (this,  brought  by  Ibe  child,  is  generally  a  piece  of  bread  and 
sometimes  the  remains  of  the  previous  day's  snpper).  Frequently 
housemaids  and  other  girls  of  that  class  contract  marriage  simply  to 
be  freed  from  regular  work,  bringing  to  their  homes  habits  of  laziness 
which  make  them  a  burden  iusteatt  of  an  aid  to  the  husband,  who,  hav- 
ing to  work  unassisted,  cannot  succeed  in  earning  sufBcient  tor  the 
wants  of  his  growing  family. 

CAFfiS  AND  HKSTAURANT8. 

The  ordiuary  diet  of  the  married  man  taking  his  meals  at  home  con- 
sists of  soup  made  from  vegetables  or  bones,  or  the  cheapest  uuts  from 
the  butcher's  stall,  bread,  cheap  vegetables,  and  sometimes  frait  when 
abundant,  and  coarse  wine,  which  is  u.-ed  at  every  meal.  The  single 
man,  who  is  in  the  majority,  takes  bis  meals  in  rc-staurants  or  caf^s, 
where  for  from  15  to  20  cents,  he  gets  a  stew  made  of  cheap  and  not 
always  fresh  meat^.  old  vegetables,  bread,  and  a  bottle  of  wine,  or  at 
least  a  horrible  beverage,  made  from  a  mixture  of  alcohol,  water,  and 
logwootl  or  any  other  coloring  matter,  called  wine.  These  restaurants, 
being  the  resort  of  all  unemployed  men,  are  a  danger  alike  to  public 
health  and  morals,  being  the  home  of  outcasts  of  society,  honest  work* 
men  are  thrown  in  contact  with  them. 

Petitions  have  frequently  been  presented  to  have  a  number  of  these 
restaurants  closed,  but  without  result.  The  increasing  expenses  weigh- 
ing on  the  municipality  make  it  a  necessity  to  grant  as  many  licenses 
as  can  be  paid  tor.  The  temporary  credit  granted  by  the  restaurant 
keepers,  and  also  their  influonoe  over  their  customers  in  those  oeoters 
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of  propagandism,  are  snfflciently  powerfnl  levers  <1nring  election  times 
to  eeciire  for  tbem  the  iirutectioii  of  men  in  political  life. 

If,  after  lexvirifr  tbe  restaurant,  tlie  workiiigmaii  titill  has  a  few 
francs,  he  spends  them  at  public  balls  aud  low  places  of  amusement 
without  the  least  thought  of  tbe  next  day.  Wbea  at  last  a  victim  to 
disease,  be  lies  misemble  on  his  pallet  without  a  sou,  he  looks  for 
assisUuice  from  the  people  living;  in  tbe  same  house  with  him,  knuwing 
well  the  spirit  of  fraternity  prevalent  in  his  class,  each  extending  to  the 
other  that  charity  which  he  knows  he  will  require  himself  sooner  or 
later. 

FLASHY   DBESSING. 

A  peculiarity  of  ^the  French  character,  found  even  in  the  lower  classes, 
is  tbe  desire  for  dress.  Every  workingman  baa  the  commendable  vanity 
for  a  tidy  aud  complete  suit  of  clothes,  geiierally  deemed  incomplete 
withont  tbe  addition  of  a  pair  of  high  heeled  boots,  a  watchchaiti  aud 
locket  of  gilt  mel^nl,  fur  their  Sunday  attire ;  and  thus  dressed  with  bat 
conspicuously-  on  one  side  of  the  head,  would  not  be  recogLized  as  the 
same  person,  who  the  day  before  was  covered  with  lime,  plaster,  or 
charcoal. 

WORKING  HABITS. 

The  working  classes,  with  few  exceptions,  receive  a  very  mwlerate 
education;  and  some,  besides  general  attainmenln,  are  thoroughly  ac- 
quainted with  the  elements  of  some  particular  art  or  manufacture.  Tbe 
steady,  well-behaved  man,  dcvotiug  bis  spare  time  to  study,  soon  be- 
comes a  skillful  artisiiu.  Tbey  excel  in  stone  and  wood  carving,  bouse 
and  porcelain  painting,  ornamental  cubiuet  making,  and  in  all  works 
of  decoration  in  which  the  personal  taste  of  the  workman  is  his  princi- 
pal guide.  This  in  a  measure  accounts  for  their  slowness  in  work. 
Tbe  niau  engaged  in  the  completion  of  a  piece  of  work  for  which  he  has 
no  [Kitteru,  or  the  pattern  of  which  has  to  be  altered  to  fit  a  general 
plan,  or  any  particular  circumstance  for  which  it  is  intended,  require.-] 
time  for  reflection,  and  frequent  pauses  to  regard  the  progress  of  hia 
work  to  appreciate  the  persjiective  and  judge  of  the  effect.  But  this 
apparent  slowness,  due  to  the  most  praiseworthy  desire  of  being  exact 
aud  bonest  in  work,  should  not  be  confounded  with  the  practice  of  tbe 
lower  mechanics,  who  deliberately  waste  their  time  through  itl-fecUug 
toward  their  employ er^-tbeir  enemy  as  they  invariably  consider  him. 

HOW  THE  WOBKINQ  PEOPLE  LITE. 

Workiugmen  living  in  the  same  city  with  their  relatives  remain  in 
tbe  family  home,  however  cnimped  or  poor,  until  they  get  married  or 
are  letl  ostnty  by  evil  counselors.  The  general  living  expenses,  not  in- 
clading  food,  are  as  follows: 

A  single  room,  furnished  or  unfurnished,  rents  from  $1.30  to  92.30  jier 
month.  Two  rooms  for  about  $3.  Two  rooms  with  a  small  kitchen  aud 
cellar  from  $5  to  $6  per  month.  A  family,  however  numerous,  seldom 
if  ever  rents  more  than  two  rooms,  kitchen,  and  cellar;  very  few  single 
men  have  any  furniture  of  their  own;  most  of  the  lodgings  contain  an 
iron  bedstead,  a  table  and  two  chairs.  Married  people  only,  or  single 
women, have  more  comfortable  and  completely  furnished  rooms,  accord- 
ing to  their  condition.  The  expenditure  for  clothing  would  be  very  rea- 
sonable if  the  workingman  would  content  himself  with  the  dress  of  his 
class,  which  coats  about  $3  a  suit;  but  many,  especially  tbe  yoong  men, 
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epdeavor  to  imitate  those  ia  more  prospemas  profMnions,  aad  will  ez- 
|>ond  from  bis  scanty  saviags  aa  mauti  aa  $15  for  a  commou  tweed  salt. 


INDUSTRIES  OP  BOBDEAUX. 

The  different  industries  and  trades  recorded  in  the  directory  of  the 
city  of  Borrteanx,  amonnt  to  two  hnndred  and  flfteeo ;  of  which  three 
helon^  to  the  etHte,  viz,  the  tobacco  manufacture,  the  gunpowder  milU, 
and  the  saltpeter  refinery. 

TheGodillot  branch  Bhoe  mannfactorj-,  started  a  year  ago  for  the  pur- 
pose of  proviiling  the  troops  stationed  in  the  southwest  of  France  with 
shoes,  is  oiiH  of  the  lurgeot  and  most  important  manufactories  of  Bor- 
deaux, giving  work  to  two  hundred  men,  four  hundred  women,  and  ten 
cliildrun.  The  sale  of  these  shoes  being  the  result  of  contract,  the  Gtov- 
ernment  has  a  right  of  control  o\'er  the  manufacture,  as  well  as  that  of 
another  recently  established  industry,  namely,  the  m.iunfacture  of 
matches.  This  estiiblishment  employs  fifty  man  and  one  hundred  and 
thirty-seven  women,  all  working  by  the  piece.  The  men  earn  from  67 
cents  bo  $1.55  per  day,  the  women  from  4S  to  78  cents  per  day.  The 
production  of  the  establishment  is  from  eight  to  twelve  millions  of 
mivtuhes  perday,  all  prepared  and  packed  by  miMshinery.  Two  wotaen, 
working  a  ra;voUine,  make  forty  tboiisaud  boxes  per  day,  the  wood  for 
the  boxes  and  matches  is  importe'l  from  Bussia,  ready  cat  to  the  re- 
quired size. 

Besides  the  above,  there  are  a  number  of  private  indnstries  iu  Bor- 
deaux, notably  the  mauufiuitare  of  chocolate  and  alimentary  pieservea, 
each  factory  giving  employment  to  a  large  number  of  men,  women,  ftud 
children. 

Having  Urns  mentioned  the  principal  indnstries  of  Bordeaux,  I  sab 
Join  a  statement  of  the  wages  paid.  , 

GEO.  W.  EOOSEVELT, 

Conivl. 

United  States  Consulate, 

Bordeaux,  April  2,  1884. 
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Avmragt  priee  ef  bread,  ficur,  mtat,  tag*,  <tmd  vtgeUtbUt  in  Bordtata. 
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Pabt  I. — Male  Labor. 

COST  OP  LITTNG, 

The  coat  of  living  to  the  laboring  classes  is  commensorate  to  tbe  poor 
vafces  paid.  It  is  almost  impossible  to  arrive  at  a  just  oomparisoii  of 
tbe  living  expenses  of  tbe  workiugmen  of  France  aiid  tbose  of  Americft, 
principalljr  on  account  of  climate^  and  greatly  to  the  regulation  of  classes. 
The  French  workman,  having  little  or  no  ambition,  ia  contoot  to  live 
and  die  in  tbe  class  in  which  he  was  born.  Tbe  food  of  the  workman  I 
from  year  to  year,  consists  of  bread,  wine,  vegetables,  or  vegetahle 
soup,  and  at  rare  intervals  meats  of  the  cheapest  qnality. 

The  following  are  the  prices  of  the  necessaries  of  life  in  this  consular 
district : 

A  house  or  apartmeiit  coDtftfuing  two  rooms,  kitoben,  and  cellar,  per 

month ^  OOtoieOO    : 

Bread per  pound..  03    | 

Beef do....  24 

Beans do tO 

Cabbages per  bead..  15 

Chickens per  pair..  60        1  61 

Flour perpouDd..  03 

Untton do.,..  S6 

Pork do....  20 

Potatoea do 05           ID 

Clothes pet  suit..  3  00        4  00    : 

PABT  AMD  PEBSENT  WAGES. 

-  Bince  1878  there  has  been  a  perceptible  improvement  in  the  condition 
of  the  working  classes.  Wages  have  increased  about  17  per  cent.,  and 
pareuta  are  enabled  to  provide  better  homes  for  their  families.  Children, 
tiirougb  tbe  advantages  of  free  schools,  receive  edacation,  and  are  no 
longer  compelled  to  earn  their  living  at  tbe  early  age  of  ten  years.  j 

HABITS  OF  THE  WOBKINO  CLASSED. 

The  workingman,  when  single,  is  improvident,  usually  living  from 
band  to  mouth,  without  a  desire  to  save.  They  live  in  caf^s  and  restaa- 
rauts.  where  they  mingle  with  the  outcasts  of  society,  dissipating  their 
earnings,  and  in  time  becoming  unsteady  and  antrnstworUiy.  The 
marrt^  workmen  lead  a  more  steady  life.    Tho  wife  also  works,  and  when  i 
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there  are  do  children,  they  succeed,  through  frngality  and  care,  io  not 
o&ly  establishing  a  comfortable  little  home,  bnt  also  a  credit  in  some 
bank  or  mntoal  aid  association.  EuipIoy68  on  railroatla  are,  as  a  rule, 
steady  and  truatworthy, 

FEELINQ  BETWEEN  EUPLOTER  AUD  EMPLOYE. 

The  workingmen  as  a  class,  with  few  exceptions,  are  iudepeudent, 
and  consequently  unreliable.  They  consider  their  employers  their  ene- 
mies, and  are  jealous  of  their  position  in  life.  The  existing  relations 
between  employers  and  employes  are  therefore  unfortunate,  and  iuju- 
rioaa  to  the  general  prosperity  of  the  comtnuuity. 

ORQAllIZED  CONDITION  OP  LABOR. 

Each  trade  has  its  own  organize;^  society,  the  object  being  the  study 
and  protection  of  industrial  and  economical  interests,  the  welfare  and 
advancement  of  the  members,  regulation  of  wages ;  aids  ttie  promotion 
of  other  trades,  and  gives  aa  freely  as  the  funds  permit  assistance  to 
the  general  working  class.  Each  society  elects  a  committee  chosen  from 
Its  most  skillfnl  workmen,  which  is  known  as  the  trade  council.  In  all 
cases  of  dispute  between  employers  and  employes  arisingfrom  disagree- 
ment of  settlement  for  contract  or  piecework,  the  trade  council,  assisted 
by  a  like  number  of  employers,  form  a  board  of  arbitration  and  settle 
all  questions  in  dispute.  The  Government  requires  that  on  the  forma- 
tion of  any  trade  association,  the  statutes,  and  also  names  of  the  directors 
of  the  siKsiety,  shall  be  deposited  at  the  office  of  the  mayor  of  the  town 
or  city  in  which  the  society  is  established ;  that  the  society  shall  not 
own  other  property  than  that  which  is  necessary  for  their  meetings, 
professional  instruction,  and  libraries.  They  can  establish  mutual  be- 
nevolent and  pension  funds  for  the  benefit  of  members  only  without  the 
consent  of  the  Government.  The  local  laws  compel  workmen  to  work 
for  the  amoants  stipulated  in  the  rules  of  their  respective  organizations. 
There  are  do  counter  organizations  of  capital  in  this  city. 

FBBTALBNOZ  OF  STRIKES. 

In  the  department  of  the  Gironde,  strikes  are  very  nnosaal ;  when, 
however,  one  occnrs,  it  is  quietly  settled  by  a  committee  of  the  strikers, 
who  wait  upon  the  directors  or  manager  of  the  company  ;  a  compro- 
mise is  nsnally  effected  by  the  employers  acceding  to  a  slight  increase 
in  the  wages  of  the  dissatisfied  employes.  As  the  strikes  are  of  very 
short  duration,  the  industrial  interests  are  not  disturbed  or  affected  by 
them. 

FBEEDOH  OF  FOOD  FTJROHASES. 

The  working  people  are  free  to  purchase  the  necessaries  of  life  wherever 
Uiej  may  elect.  The  Midi  Railroad  Company  has  an  established  store 
where  ^eir  employes  may  bay  the  necessaries  of  life  at  cheaper  rates 
than  elsewhere.  The  employ^  are  not  asked  nor  compelled  to  deal 
with  the  company's  store.  The  working  classes,  with  few  exceptions, 
are  paid  monthly,  In  gold,  silver,  or  paper  money  iasned  by  tbe  Bank 
of  Prance. 
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00-OPEBATITE  800IETIEB. 

Some  seventeeu  years  ago  a  number  of  co-operative  societies  were 
organized  by  the  working  people  of  Bordeaux,  for  the  purpose  of  ob- 
taining the  necessaries  of  life  at  lower  rates  than  could  be  procured 
through  the  usual  business  channels.  On  account  of  the  iujudicioas 
management,  untmstworthy  officers,  aud  failnreofmembers  to  pay  their 
dues,  the  societies,  with  one  exception,  were  of  abort  duration.  This 
society,  called  ■'  The  Economical  TJnion  of  Bordeaux,"  was  incorporated 
in  1807,  with  a  capital  of  $100,  represented  by  ten  nominal  shares  of 
$10  each.  To  enjoy  membership  it  is  requisite  that  the  applicant  be  a 
Freuch  citizeu.  twenty  one  years  of  age,  and  of  good  character,  and 
must  bny  one  share  of  the  stock  on  admission  to  the  society.  Each 
member  is  privileged  to  bay  ten  supplementary  shares,  and  these  shares 
aie  only  transferable  to  members  of  the  society.  Tfae  payment  of  the 
-  shares  is  by  tenths,  the  first  on  subscribing,  and  the  balance  quarterly. 
When  the  last  payment  is  made,  tl^  shares  are  then  delivei«d  to  the 
owner,  pay  ft  per  cent,  interest  per  annum,  aud  are  redeemable  July  24, 
1887.  Each  member  is  required  to  make  a  monthly  contribution  of  10 
cents,  wbicb  is  set  aside  for  the  reserve  fund  and  current  expenses.  To 
all  members  who,  by  sickness  or  want  of  work,  are  unable  to  pay  their 
contributions,  a  reasonable  delay  is  allowed.  Members  can  withdraw 
from  the  society  by  a  notification  in  writing  to  the  administration,  three 
weeks  in  advance  of  the  date  of  Withdrawal;  his  shares  will  then  be 
sold,  and  the  amount  obtained  for  them  will  be  paid  to  him ;  the  accrued 
interest  thereon  and  monthly  contributions  remain  in  the  fund  for  the 
bi-ueflt  of  the  society.  The  society  has  a  store  for  tfae  benefit  of  its 
members,  where  tfae  necessaries  of  life  may  be  had  at  cost  price,  and 
have  also  arrangements  with  otber  stores  in  tfae  city  to  furnish  members 
with  goods  at  ordinary  retail  rates  on  thirty  days'  credit.  At  the  ex- 
piration of  the  thirty  days  the  bills  are  presented  to  the  society  for  pay- 
ment, with  a  discount  of  10  per  cent.,  which  amount  goes  into  tfae  reserve 
fund.  Until  within  the  past  year  the  society  was  very  prosperous, 
since  which  time  many  of  its  members  have  withdrawn,  and  the  flnan- 
cial  condition  is  such  that  it  is  safe  to  say  that  in  a  very  few  months 
the  last  of  the  economical  and  co-operative  societies  of  Bordeaux  will 
cease  to  exist.  I  need  scarcely  add  that  the  establishment  of  these 
societies  has  in  no  way  affected  the  general  trade. 

GENERAL  OONDITION  OP  THB  WOBKINO  CLASSES. 

The  general  condition  of  the  laboring  classes  in  the  department  of  tiie 
Gironde  is  not  good;  they  are,  however,  as  a  rule,  patient  and  more 
orderly  than  men  of  their  class  in  other  cities  and  towns  of  France. 
The  single  men  eat  aud  spend  the  greater  part  of  their  time  in  restau- 
rants and  caf^s,  they  are  prodigal  with  their  hard-woo  earnings,  and 
give  no  thought  to  the  future.  When  they  grow  old  or  fall  a  victim  to 
disease  they  look  forassistance  from  benevolent  associations,  or  from  the 
people  living  in  the  same  house  with  them.  The  steady  married  man 
having  a  family  of  three  or  four  children  can,  with  the  assistanoe  of 
his  wife,  earn  sufficient  for  their  wants,  and  with  great  frugality,  aave  a 
few  francs  trom  each  month's  earnings.  They  live  in  small  houses  or 
apartments  containing  two  rooms  and  kitchen,  and  sometimes  a  cellar 
for  which  they  pay  from  $5  to  (6  per  month  rent.  Their  food  is  of  the 
scantiest  quantity,  aud  unvaried  from  year  to  year ;  their  clothing  of 
the  cheapest  material,  a  complete  suit  being  obtainable  for  t3  or  $4. 
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Some  better  their  condition  by  forming  societiea  and  pa;iDg  into  tbe 
same  a  few  franca  each  month  ;  they  thus  manage  to  save  a  tittle  money 
for  old  age  or  aicknesB.  The  working  class  as  a  rule  are  healthy,  have 
little  or  no  ambition,  and  expect  to  work  until  they  die.  The  farm  la- 
borers are  economical,  careful,  and  live  frugally  on  small  means,  and  it 
18  not  anasaal  to  find  that  many  out  of  their  scant  earnings  have  in  a 
few  years  saved  safflcient  to  bny  a  small  bouse  and  a  few  acres  of  land . 
Ah  aclass  they  are  moral,  honest,  industrious,  and  healthy. 

SAFETY  AND  OABB  OF  E»TLOY£s. 

HannfactarJDg,  mills,  and  railroad  eotupanies  are,  according  to  law, 
responsible  for  all  injuries  received  by  their  employfis  while  in  the  dis- 
charge of  their  duties,  and  are  also  compelled  under  tbe  same  law  to 
pension  the  family  of  any  eniploy6  losing  his  life  in  tlieir  service.  The 
factories  and  mills,  as  a  rale,  are  built  mainly  of  iron  and  stone;  are  low 
in  stniotnre  and  do  not  employ  flre.e8capes,  deeming  them  unnecessary. 
Watchmen  are  employed  iu  each  building  to  keep  a  special  lookout  for 
Are  or  accident  to  the  machinery.  In  case  of  Are  or  accident  the  em- 
ploy^ are  at  once  ordered  from  the  building  until  danger  is  over.  Be- 
nevolent fuudit  are  established  in  all  factories  and  mills  for  tbe  relief  of 
Bich  and  disabled  employ^.  To  sustain  tbe  relief  fund,  proprietors 
eoiitribute  monthly  a  sum  from  the  profits  of  the  business  equiil  to  4 
per  cent,  of  total  wages  paid,  and  emi>Ioy4s  3  per  cent,  of  tbeir  weekly 
or  mouthlypay;  from  this  fund  all  workmen  i)ermuuently  disabled 
through  sickness  or  injuries  are  pensioned.  When  an  employ^  is  inca- 
lULcitated  from  duty  on  account  of  sickness  or  injuries  received,  he  re- 
ceives gratuitODBly  medical  attendance  and  medicines,  and  one-half  his 
average  pay  for  the  period  of  sis  months.  If  totally  disabled  he  re- 
ceives a  pension  for  life  at  the  rate  of  one-quarter  the  KHlary  he  was 
receiving  at  the  time  of  injury.  If  killed,  the  widow  or  minor  children 
are  entitled  to  same  amount  of  pension.  There  is  also  in  this  city  an 
accident  insurance  agency,  "  La  Preservative,"  for  the  benefit  of  working 
people  only.  Proprietors  of  factories  and  mills  insure  their  employ^ 
by  paying  the  agency  2  per  cent,  per  day  for  each  workman,  and  the 
workman  is  obliged  to  pay  to  his  employer  one-fourth  per  cent,  of  bis 
daily  pay.  Tbe  insurance  agency  guarantees  to  the  employee  the  fol- 
lowing indemnities,  viz : 

1.  In  case  of  death  caused  by  accident,  the  widow,  or  minor  children, 
by  signing  a  receipt  in  fall  of  all  demands,  receives  $200. 

2.  Loss  of  sight  of  both  eyes,  loss  of  nse  of  both  arms  or  both  legs,  or 
other  disability  equivalent  thereto,  incapacitating  the  workman  from 
performing  manual  labor,  a  pension  of  $60  per  annum  for  life. 

3.  Loss  of  one  leg,  one  foot,  one  arm,  or  one  hand,  $iO  per  annum  for 
life. 

4.  Loss  of  one  eve,  three  fingers,  or  three  toes,  $30  per  annum  for 
life. 

5.  For  temporary  disability  incapacitating  the  employ6  from  perform- 
ing labor,  one-half  bia  average  wages  for  the  period  of  ninety  days,  and 
one-qnarter  his  average  wages  from  the  ninetieth  day  until  day  of  re- 
covery. 

The  conditions  in  paying  these  indemnities  are:  (1)  The  workman  or 
surviving  heirs  must  prodnce  proof  that  the  injury  was  received  while 
in  the  discharge  of  duty :  (2)  sign  an  agreement  that  no  further  claim 
■hall  be  made  on  tbe  agency  or  employer. 

All  railroad  employes  or  workmen  who,  by  reason  of  sickness  or  in-  i 
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firiiiities  or  injuries  received  daring  tlie  discharge  of  duty,  receive,  gra- 
tuitously from  tbe  company,  medical  attendance,  medicines,  apparatuses, 
and  bandages  necesaary  for  their  treatment,  and  their  full  salary  or 
wages  for  the  space  of  six  mooths ;  after  that  period  such  aid  as  in  the 
opinion  of  the  company  the  case  demands.  In  case  of  death,  the  burifd 
expenses  are  defrayed  by  the  company,  and  the  benevolent  iiind  allows 
an  iDdemoity  to  the  widow  and  minor  children.  When  sickness  ia  not 
caused  by  reason  of  their  employment,  tbe  employ^  receives  fall  pay 
for  eight  days,  and  half  pay  for  two  months  after.  Employ^  whose  in- 
juries or  illness  are  the  result  of  bad  conduct,  intemperance,  or  from 
chronic  disease  contracted  before  entering  the  company's  service,  an 
not  entitled  to  assistance  or  medical  aid  from  the  company. 

Ia  1856  the  Midi  Hailroad  Company  organized  an  endowment  fond 
for  the  benefit  of  its  employes.  The  management  of  the  fund  is  in- 
trusted to  the  director  of  the  company  and  a  commission,  composed 
of  three  members,  annaally  electetl  by  the  members  of  the  fund.  All 
expenses  for  the  management  of  the  fund  are  paid  by  tbe  company. 
The  company  each  month  deposits  into  the  fund  a  sum  dedacted  fyont 
the  company's  receipts  equal  to  6  per  cent,  of  tbe  total  salaries  paid  to 
their  employes.  The  employes  are  also  required  to  contribate  to  tbe 
fund  3  per  cent,  of  their  monthly  pay. 

The  monthly  deposit  from  the  company  and  the  Interest  on  the  sams 
from  the  endowmentfuod  are  set  asidefor  the  paymeatof  peaaions  to  em- 
ployes who  are  retired  oa  account  of  old  age,  or  wouads,  or  diseasecon- 
tracted  in  the  service  of  the  company,  or  to  their  widows. 

To  be  entitled  to  a  pension,  it  is  necessary  that  the  employ^  shall  be 
at  least  flfty-tlve  years  of  age  and  shall  have  been  in  the  company's  em> 
ploy  for  twenty-flve  consecutive  years.  Any  employ^  absolutely  inca- 
pable of  performing  duty  or  manual  labor,  in  consequence  of  wounds  or 
premature  infirmity,  provided  he  has  been  fifteen  years  in  their  service, 
may  at  the  discretion  of  the  company,  be  retired.  The  years  of  service 
are  counted  from  the  employes  first  contribution  to  the  endowment  fund. 

When  these  conditions  have  been  fulfilled  tbe  employ^  is  pensioned 
at  the  rate  of  one-half  the  yearly  salary  he  has  received  daring  the  last 
six  years  of  his  service.  In  no  case  can  an  employ^  receive  a  pension 
amounting  to  more  than  11,644  per  annum.  Employes  who  have  at- 
tained their  fortieth  year,  before  entering  the  service  of  the  company, 
are  not  entitled  to  the  benefit  of  the  endowment  fund  and  are  not  re- 
quired to  subscribe  thereto;  they  are,  however,  entitled  to  relief  in  case 
of  sickness  or  injuries  contracted  in  the  performance  of  duty,  and  to 
burial,  ia  case  of  death,  at  the  expense  of  the  company.  If  an  employ^ 
desires  to  remain  in  active  service,  after  reaching  tbe  age  of  fifty-five 
years,  he  receives,  in  addition  to  his  pension,  an  iuorease  of  one-sixtieth 
of  his  average  salary.  If  an  employ^  is  discharged  on  account  of  bad 
conduct,  or  resigns  from  tbe  service  before  completing  the  necessary 
twenty-flve  years  of  service,  he  receives  the  amount  he  has oontributed 
to  the  endowment  fund,  minus  interest  and  his  contributions  for  the 
first  three  years,  which  remains  in  the  fund.  When  a  pensioner  dies 
his  widow  is  entitled  to  his  pension,  provided  tliey  were  legally  married 
and  cohabited  as  man  and  wife  five  years  previous  to  the  retirement  of 
the  husband  ;  on  the  remarriage  of  the  widow  the  pension  ceases.  If 
an  employ^  dies  in  the  service,  after  having  served  fifteen  yeara  and 
having  paid  the  monthly  dues  to  the  endowment  fund,  his  widow  re- 
ceives a  pension  equal  to  what  the  husband  wonid  have  been  entitled 
to  bad  he  served  the  full  twenty-flve  years.  Day  laborers  having  served 
two  consecutive  years  in  the  company,  and  who  have  paid  3  per  cent. 
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of  their  daily  wages  into  the  J\ind,  under  iajaTy  or  sickness  received  in 
the  performaDce  of  duty,  receive  a  half  pensioa  equal  tooue-half  of  hia 
daily  wages.  The  relations  existing  between  thoi^mpany's  officials 
and  employes  are  amicable ;  the  men  as  a  body  are  honest,  moral,  and  in- 
dnatrious. 

POLITICAL  BIOHTS. 

The  workingmeo  ei^oy  equal  political  rights  with  all  other  citizens, 
and,  being  in  the  miyority  in  the  department  of  Gironde,  they  exercise 
»  decided  influence  on  legislation,  which  is  greutly  in  their  favor.  To 
vote  in  this  department  it  is  necessary  that  the  voter  shall  be  twenty- 
one  years  of  age  and  a  citizen  of  France,  and  must  have  resided  in  the 
district  at  least  six  months  prior  to  the  day  of  the  election.  Persons  who 
have  been  convicted  of  crimefl,  or  who  bare  failed  in  business  and  have 
not  paid  their  debts,  are  not  allowed  to  vote.  Directly,  the  share  borne 
by  the  workingmen  in  local  and  general  taxation  is  slight ;  indirectly, 
they  are  taxed  on  all  the  necessaries  of  life.  Beyond  a  poll-tax  of  88 
cents  per  annum  and  an  assessment  of  10  per  cent,  on  the  rent  or  rents 
paid  by  them  exceeding  tCO  per  year,  they  are  not  directly  taxed. 

CAUSES  OP  BHIGSATIOIT. 

Brincipally  the  prevailing  low  wages  and  the  dislike  of  compnlsory 
military  service,  the  desire  to  obtain  a  home  of  their  own,  and  a  general 
bettering  of  their  condition  in  life  They  are  very  much  inflaenced  by 
climate  in  seeking  new  homes,  and  on  account  of  the  warm  climate  of 
South  America,  the  majority  emigrate  there.  The  emigrants  are  prin- 
cipally of  the  agricultural,  laboring,  and  domestic  servant  class. 

Pabt  II. — FsMALK  Labor. 

HUXBXB  AHD  OLASBIPIC AXIOM  OF  FEStALB  BUPLOT^. 

Hmnafactaring  (tnd  mechuiie*! IS,  6X7 

CanmeTci*!,  Inclndiog  traiuportAtioii 4,196 

Agents  and  clerke .... ........ 44& 

Artists  snd  mnsicUaa IM 

Hutal  mad  board  ing-bonse  keepers 839 

Teschera I,  MS 

LaandressM 1,546 

AfricDltare 20,1&4 

<in»rries 89& 

AU  other  panaits 19,185 

Tot»l «l,616 

FEMALE  WAOSa. 

MlniniQiTi per  month--  t9  65 

Hkiimum do 19  30 

ATcrage do...,  12  16 

Their  hours  of  labor  are  ten  per  day. 

MORAL  AND  PHYSICAL  CONDITION. 

The  morals  of  the  married  women  are  considered  very  good,  the  no- 
married  women,  generally  speaking,  are  indiscreet,  and  cu^less  of  their 
repntation.    The  women  are  healthy  and  industrioos. 
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MEANS  PBOTIDBD  FOB   THE    IHPBOTEBIBNT   OF   FBHAI.B  KWPLOT^. 

The  OoverDmeBtiias  established  in  cities  and  towns  free  night  schools 
for  the  improvement  of  men  and  women  employed  iu  &ctories,  mills, 
stores,  and  Ctovernmeot  offices.  Id  some  of  the  most  important  mana- 
factories  the  employers  have  also  established  free  night  schools  for  their 
employes,  grataitODSly  foraisbing  teachers  and  books. 

BAPGTT  OP  PBMALE  KUPLOTSS. 

Watchmen  are  employed  in  all  manafaotoriea  and  offices  to  keep  a 
Bpecial  lookont  for  fire  or  other  dangers,  and  in  case  of  danger  the  em* 
ploySs  are  ordered  ont  of  the  building  nntil  all  danger  is  over, 

OABE   OF  FEMALE   EMFLOYfifi. 

Females  are  treated  in  every  particular  the  same  as  the  male  em- 
ploy^. The  health  department  of  each  city  looks  after  the  sanitaiy 
condition  of  all  manufiuitories,  hotels.boarding-houses,  and  public  baild- 
ings.  The  proprietors  of  each  are  held  responsible  for  the  sanitary  con- 
dition of  their  respective  properties,  and  in  case  anything  happens  which 
Is  iqjarions  to  health,  they  are  notified  by  the  authorities  to  remedy  the 
matter,  and  if  not  immediately  complied  with  tbey  are  heavily  fined. 
Each  manufactory  has  established  a  benevolent  fund  for  the  relief  of 
their  sick  and  disabled  employes.  Each  employ^  is  taxed  3  per  cent, 
of  her  weekly  or  monthly  wages  for  said  fund,  and  the  proprietors  de- 
posit monthly  a  sum  from  the  profits  of  their  business  equal  to  4  per 
cent,  of  the  total  wages  paid,  for  the  purpose  of  pensioning  those  who 
have  been  permanently  disabled  by  sickness  or  injuries  contracted  in 
the  performance  of  their  duties. 

PAST  AND  PBEBBNT  WAGBB  OF  FEMALE  EMPLOTfia 

During  the  past  five  years  an  increase  of  about  4  per  cent,  has  been 
made  in  the  wages  paid  to  women.  The  prices  of  the  necessaries  of 
life — with  the  exception  of  all  meats,  which  have  advanced  about  4  per 
cent,  on  the  pound — have  not  increased  during  the  past  six  years.  The 
employment  of  women  does  not  in  any  particular  influence  the  rates  of 
wages  paid  to  men,  but  has  had  an  appreciable  inflaence  on  the  indns- 
trial,  social,  and  moral  conditions  of  the  male  employ^. 

EDUCATION  OF  FEMALE  EMPLDY^B. 

Women  employed  in  factories  and  mills  are  entirely  unedncated,  per- 
haps one  out  of  five  hundred  being  able  to  scrawl  her  name;  those 
employed  in  stores  are,  beyond  knowing  how  to  read  and  write  a  little, 
equally  deficient  iu  edacatioo.  Since  the  establishment  of  free  schools 
in  this  department  tbe  working  people  have,  according  to  opportucity, 
been  sencUtig  their  children  to  day  or  night  schoolj  making  many  sacri- 
fices to  enable  their  children  to  receive  an  education,  and  fitting  them 
for  a  position  in  life  above  tbe  narrow  sphere  of  drudgery.  The  women 
and  children  working  in  mauufactones  and  stores  are  physically  strong, 
but  of  alight  physique  j  their  employment  in  no  way  affects  their  moral 
condition  nor  the  physical  condition  Af  their  children. 

GEO.  W.  BOOSEVELT, 
Consul. 

UviTBD  States  Consulate, 

Bordmvx,  May  20,  1884. 
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SBPOST  BT  OOSaUL  MA80S. 


INTKODDOTORT. 


In  compliance  with  the  requiremeots  of  the  Department  circular  on 
the  aubject  of  labor  and  wages,  I  have  the  honor  to  submit  the  follow- 
iDg  tabulated  statietica  and  appended  general  report. 

These  statistics  and  facte  have  beeu  collected  by  direct  inquiry  at  the 
original  sources  of  informatioD,  and  it  is  believed  that  they  represent 
accurately  the  present  condition  of  the  laboring  classes  in  Soathen 
PWnce. 

With  the  exception  of  theiron  and  gas  manufactures,  which  arelimited 
in  this  city  and  vicinity  to  one  large  establishment,  the  managers  of 
which  bluntly  refuse  to  give  any  information,  this  report  covers  all  the 
JDdustries  which  have  attained  any  noticeable  development  in  this  dis- 
trict 

In  reply  to  tbe  further  interrogatories  which  are  included  in  the  same 
<Mrcular,  the  following  replies  are  respectfully  submitted: 
COST  OF  LIVING-. 

It  is  found,  upon  examination,  that  about  80  per  cent,  of  the  working 
classes  in  Southern  France  are  married.  Of  these,  60  per  cent,  have 
children,  the  average  number  of  which  is  four ;  making,  with  the  father 
and  mother,  six  persons  in  each  family. 

Boys  usually  begin  regular  labor  at  twelve  to  thirteen  years  of  age, 
girls  at  thirteen  years,  and,  as  a  rule,  every  healthy  member  of  the  family 
above  the  age  of  twelve  years  ciiutribntes  his  or  her  earnings  to  the 
aopport  of  the  housbbold.  Such  a  family  usually  lives  in  two  or  three 
rooms,  for  which  a  rent  of  from  t20  to  $40  per  year  is  paid. 

Three  meals  per  day  are  provided,  as  follows: 

Breakfast,  which  consists  of  bread  and  wine. 

Dinner,  inclading  soap,  bread,  wine,  sometimes  the  meat  from  which 
the  soup  has  been  made,  and  rarely  a  little  other  meat  Besides  this, 
the  dinner  may  include  potatoes  or  dried  beans,  peas,  or  lentils.  Ordi- 
narily the  soup  is  made  from  vegetables  enriched  with  a  little  oil,  bat 
contains  no  meat 

Supper  is  usually  about  the  same  as  dinner,  and  is  eaten  after  the 
labor  of  the  day  is  finished. 

The  cost  of  the  various  articles  of  food  and  ordinary  consomptioD 
nsed  by  working  people  in  this  district  is  as  follower 
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The  cost  of  tbe  clotbiug  used  by  ah  average  workingmao's  family 
raries  according  to  the  ttarilt  a:  id  nlevenieMH  of  the  mother  and  her 
daaghters  in  obtaining  and  ntiliiing  fragments  of  clothing  materiala 
or  old  clothing  which  may  sometimes  be  procnred  from  their  employers 
or  elsewhere.  In  this  kiud  of  economy  the  French  womau  excels,  aod 
it  is  snrprieing  to  find  how  neat  and  presentable  a  mother  can  keep  her- 
self and  her  childreo  with  an  expenditure  of  not  more  than  $20  or  $30 
a  year  for  aew  materials.  Usually  the  father  and  mother  wear  the  new 
clothing,  which,  after  full  service,  is  turned,  often  dyed,  and  remade  for 
the  ohildreo.  All  ordinary  clothing  materials  are  abundant  and  cheap 
ju  France,  and  the  talent  for  neat,  tasteful,  and  economic  dressing  is 
probably  nowhere  so  general  among  tbe  working  classes  as  in  this  coun- 
try. 

PAST   AND  PB£SEHr  WAGES. 

There  have  been  very  few  and  slight  changes  in  this  respect.  The 
sailors,  in  the  early  part  of  the  present  year,  organized  a  strike  which 
contiuned  aboot  three  weeks  and  resalte<l  in  securing  an  increase  of  10 
francs  (ler  month  for  all  seamen  serving  or  shipping  from  this  port. 
Otherwise  the  wages  and  condition  of  the  working  people  have  re-, 
maiued  almost  unchanged  since  1S78. 

HABITS  OP  THE  WORKING  CLASSES. 

The  average  workingman  and  his  family  in  Southern  France  are 
nodela  of  patient,  steady  plodding  industry,  thrift  and  self-restraint. 
As  a  rale,  they  manage  to  uave  something  each  year  from  their  earn* 
lOgB,  and  these  savings  are  most  generally  invested  in  a  small  house  or 
jMtch  of  ground.  It  is  the  ambition  of  the  French  workman  to  become 
a  landholder,  and  there  has  been  a  marked  tendency  among  the  large 
proprietors  of  this  district  during  recent  years  (particularly  since  the 
ravages  of  the  phylloxera  ruined  so  many  vineyards  and  reduced  the 
vine-growers  to  extiemitiea)  to  sell  out  their  land  in  small  lots  to  the 
working  people  of  neighboring  villages  and  towns. 

The  Provenfal  has  not  tbe  reputation  of  being  the  most  scrupalonsly 
tmtbfnl  of  human  kind,  bnt  his  mendacity — such  as  he  may  have — is 
^nerally  of  a  harmless  character,  fie  is  a  boaster  rather  than  a  liar 
and  tbe  occasional  slips  of  his  tongue  are  the  result  rather  of  a  florid, 
active  imagination  than  a  malign  purpose.  They  are  a  blithe,  light- 
hearted  race,  and  their  pleasures  are  unilormly  simple  and  inexpensive. 
DmnkeoneHS  is  rare — almost  unknown — among  the  native  Provencal 
population,  and  though  they  sometimes  quarrel  and  expend  an  infinite 
amount  of  loud  language  on  a  trifling  issue,  they  rarely  come  to  actual 
blows.  The  use  of  absinthe  is  much  less  general  than  in  Korlhern 
France ;  in  fact  it  may  be  said  that  among  the  laboring  class  it  is  hardly 
drank  at  all.  The  rural  and  suburban  "  cabarets  "  rarely  keep  any  Imv- 
erage  except  the  cheap  wines  of  tbe  country,  which  have  thus  far  pro- 
tected the  people  from  the  demoralizing  influence  of  absinthe  and  the 
various  forms  of  diluted,  drugged,  and  colored  alcohol  which  are  else- 
where so  largely  consumed  under  the  name  of  "brandy."  It  is  a  fact 
to  be  not4Ml  by  the  advocates  of  temperance  reform  that,  as  a  principle, 
the  increase  of  drunkenness  in  Europe  during  recent  years  has  been  in 
exact  proportion  to  tbe  reduced  product  of  cheap  local  wines  in  conse- 
quence of  the  ravages  of  the  phylloxera.  As  tbe  vineyards  of  Var  and 
Uerault  have  been  decimated  by  that  resistless  pest,  Marseilles  has 
been  able  to  supply  the  deficit  by  large  importations  of  common  red 
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vioea  from  Italy  sad  Spaio,  wbicb,  being  sold  at  from  10  to  15  cents  per 
liter,  have  kept  this  aoiTersal  beverage  withia  tbe  reach  of  the  laboring 
people. 

FEELINQ  BETWEEN  EMFLOTEB  AND  EMPLOT^. 

Fortbereasons  already  stated,  therelatioDB  between  employersand  the 
employed  have  been,  until  Tecently,  harmonions  and  satisfoctory.  Bat 
France  has,  within  the  past  year  or  two,  felt  tbe  effects  of  what  is  called 
a  crisis  in  many  of  her  important  indastries,  particularly  those  of  baitd- 
ing  and  the  manufactures  wbicb  depend  upon  foreign  markets  for  tbe 
sate  of  their  products. 

The  causes  and  extent  of  this  depression  form  a  theme  too  eztensire 
to  be  diBcuBsed  witbin  tbe  limits  of  this  report,  but  its  effect  has  been 
to  compel  manufacturers,  in  many  instances,  to  either  reduce  the  w^es 
of  their  employ^ij  or  require  more  honrs  of  labor  for  a  given  rate  of 
pay.  These  changes  have  produced  a  certain  strain  in  the  relations  be- 
tween employers  and  employed,  but,  except  the  strike  of  the  sailors 
alrt'ady  alluded  to,  no  deliberate  or  organized  revolt  has  occurred  among 
the  working  people  of  this  district. 

It  is  recognized  that  the  causes  of  this  depression  are  beyond  the 
coutrol  of  employers,  and  that  the  industrial  condition  of  Frauce  is, 
after  all,  not  so  much  worse  than  that  of  other  European  countries,  so 
that,  while  the  Provencal  artisan  may  be  dissatisfied  with  his  burdens, 
he  has  not  yet,  in  any  large  numbers,  joined  the  "arn>y  of  discontent" 
which  has  become  so  aggressive  and  threatening  in  certain  other  quar- 
ters. 

OBOANIZED  CONDITION  OF  LABOB. 

It  may  be  broadly  stated  that,  with  theexception  of  the  building  ii^ 
dustries,  the  labor  of  this  district  is  not,  as  yet,  organized  into  guilds 
and  protective  associations.  Tbe  old  guild  of  carpenters,  masons, 
painters,  &c.,  the  union  of  tbe  different  mechanics  whose  labor  is  com- 
bined in  building,  still  exists,  but  its  usefulness  and  influence  are  grad- 
ually dying  ont.  This  guild  maintains  a  master  or  local  director  in  each 
provincial  town,  to  whom  building  mechanics  apply  for  employment, 
and  who  negotiates  with  employers  in  their  behalf.  It  was  under  the 
operation  of  this  system  that  carpenters,  joiners,  stone-masons,  &c., 
have  traveled  about,working  at  one  place  for  a  season  and  at  another 
the  next,  and  thus  acquired  the  designation  of  "journeymen,"  bat  the 
changed-conditions  of  building  as  well  as  other  industries  have  gi«atly 
neutralized  the  advantages  of  sucb  an  organization,  and  it  is  lapsing 
into  neglect. 

There  are  no  co-operative  stores  in  this  part  of  France,  nor  anything 
corresponding  to  the  "Gewerbe-halle"  of  Switzerland  and  Germany, 
where  the  varioas  products  of  different  mechanics  are  sold  nnder  a 
co-operative  system  for  tbe-beneflt  of  the  maker.  Whether  from  lack 
of  enterpnee  or  content  with  their  lot,  I  am  unable  to  say ;  the  obvious 
fact  is  that  the  working  people  of  this  district  hare  made  little  or  no 
progress  in  the  direction  of  trades  uuious. 

Of  mutual  life-insurance  or  protective  aasociatious  tbere  are  several, 
the  most  important  of  which  is  the  Marseillaise,  with  a  present  mem- 
bership of  atxint  25,000.  Bach  member  pays  10  or  20  cents  per  month 
to  the  general  treasury,  which  secures  to  the  member  a  pension  after  a 
certain  period  of  memlrarship  or  after  the  age  of  flfty-flve  or  sixty  years. 
All  these  associations  are  ably  and  conservatively  managed,  and  flilffll 
an  excellent  purpose. 
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PBBTALBHUT   OF  8TBIKEB. 

There  have  been,  dnring  the  ptmt  two  years,  several  Btrikee  amoDg 
the  Btevedores,  carriage-drivers,  draymeD,  and  gardeuers,  besides  the 
one  of  the  sailors  already  alluded  to.  Id  each  ofthese  cases  the  strikers 
have  appoiD ted  committees  to  confer  with  the  employers,  bat,  with  the 
exeeptioD  of  the  sailors'  strike,  all  these  movements  on  the  part  of  the 
working  people  have  failed  entirely  or  been  settled  upon  terms  dictated 
by  the  employers.  There  is  a  surplus  of  hands  to  labor  and  mouths  to 
be  fed  in  this  part  of  the  world,  which  gives  employers  practical  con- 
trol over  the  schedule  of  wages. 

There  are  fifty  thonsand  Italians  in  Marseillea,  whose  wants  are  80 
few  and  simple  that  they  can  live  upon  even  less  than  the  ordinary 
pittance  of  the  French  laborer  or  artisan.  Ko  strike  can  be  successful 
while  these  Italian  economists  stand  ready  to  accept  the  work  and  the 
wages  which  native  workingmen  may  refuse.  The  revolt  of  the  sailors 
and  marine  firemen  was  partially  successful — they  gained  a  raise  of  $2 
per  month  only — because  they  b^ong  to  a  class  of  men  who  are  inscribed 
for  service  in  the  French  iiavj-  during  times  of  war  and  enjoy  certaiu 
corresponding  privileges  in  time  of  peace.  All  French  vessels  are  com- 
pelled by  law  t«  employ  them  in  preference  to  other  seamen,  and,  with 
this  advantage,  they  were  enabled  to  comt>el  a  slight  advance  in  their 
pay. 

FREEDOM  OF  POOD  PVBOHASE. 

Working  people  are  paid  weekly,  asually  in  silver  coin,  and  are  free 
to  purchase  their  food,  clothing,  &c.,  where  they  choose.  Some  large 
manufacturers  provide  a  "cantine"  or  restaurant,  where  their  employes 
may  buy  their  meals  during  working  hoars,  but  they  are  never  paid  in 
orders  or  due-bills,  and  no  employer  impoRes  any  restraint  or  conditions 
M  to  where  snch  purchases  shall  be  ma<)e. 

SAFETY  OF  EMPLOYES  IN  FACTOBIES,   MINES,  MILLS,  OB   BAILBQAD8, 

In  a  general  sense  the  care  and  consideration  of  employers  for  the 
lives  and  safety  of  tbeir  employes  are  much  greater  here  than  in  the 
United  States.  Fatal  accidents  from  fires,  the  bursting  of  boilers,  rail- 
way accidents,  &c.,  are  so  rare  as  to  be  hardly  worth  considering.  The 
lav  holds  an  employer  responsible  for  the  lives  and  safety  of  bis  em- 
ployes, and  hia  personal  interests,  if  no  higher  motive,  constrain  him  to 
impose  no  unnt-cessary  risks.  The  solid,  permanent,  fire-proof  baild- 
ings,  floored  and  roote<t  with  tiles,  and  provided  with  stone  stairways, 
present  no  opportunity  for  sudden  fires.  The  verj-  scarcity  of  timber 
precludes  inflammable  buildings  and  makes  life  and  property  nearly 
eecnre  from  fire. 

Europeans  shudder  over  the  statistics  of  employes  sUugbtered  annu- 
ally on  the  railroads  of  the  United  States,  and  say  that  such  a  whole- 
Bale  sacrifice  of  life  and  limb  is  barbarism.  There  is  a  great  deal 
of  truth  in  this.  Over  here,  where  labor  is  cheap  and  human  life  so 
abundant,  all  this  is  far  better  managed.  The  brakeman,  for  instance, 
instead  of  shivering  on  the  roof  of  a  freight-car,  or  scrambling  over 
the  top  of  a  train  at  the  peril  of  his  life  to  reach  the  "caboose"  at  the 
rear,  rides  in  a  glazed,  and  often  cushioned,  cab  or  box  at  the  end  of 
the  car,  where  he  manages  bis  break  in  comfort  and  safety.  The  appa. 
ratns  by  which  railway  cars  are  connected  is  a  ponderous,  complicated 
affair,  very  slow  in  operation  and  costly  in  construction,  but  it  involves 
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sach  risk  of  cra.ihed  and  mangled  brakeineu  as  prevails  with  the  "  aa- 
matic  coDplings  "  in  the  Sew  World . 

[  once  asked  a  Germitn  railway  manager  the  cost  of  one  of  those 
[ikemeu's  cabs  which  are  universally  usexl  ou  the  railways  of  Weatem 
irope,  "Well,"  said  he,  "abont  $10;  but  how  else  would  yoa  do  itt* 
B  bad  probably  never  heard  that  in  America  the  fi-eightcar  brake- 
in  usually  rides  on  the  wheel  of  his  brake,  and  makes  long  Journeys 
posed  to  the  weather  in  positions  where  a  slip  or  misstep  may  entail 
rtain  death.  France  pays  her  soldier»  only  a  cent  per  day,  but  even 
re  human  life  is  not  cheap  enougti  to  Juatit^'  the  use  of  the  American 
■igbt'Car  brake  and  "automatic  coupler." 

POLITICAL  RIGHTS  OF  WOBKINGMEN. 

Everyadultmalecitizeu  of  France  (when  not  in  active  military  »erA'ice 
8  a  vote,  and  is  eligible  to  any  ofSce  for  the  duties  of  which  his  fel) 
T-citizens  consider  him  competent.  The  workingmen  of  this  conn- 
J  form  a  majority  of  the  voters,  and  exert  a  strong  influence  over  civio 
d  national  afl'airs. 

Taxation  is  mainly  indirect,  in  the  form  of  customs  duties,  internal 
renne  taxes  or  "octroi"  duties  collected  by  municipalities  upon  food, 
; ,  brought  within  their  precincts.  If  the  workingmau  pays  less  than 
0  per  annum  as  house  rent  he  is  exempt  from  direct  taxation;  for 
B  rest  he  pays  taxes  in  direct  proportion  to  the  amount  of  taxed  ma- 
rial  that  he  purchases  and  consumes. 

France  has  begun  to  discover  that,  through  certain  defects  in  hered- 
ational  and  commercial  systems,  she  is  losing  ground  in  competitioD 
th  other  manufacturing  countries.  The  tendency  of  legislation  is 
w  strongly  in  the  directiou  of  new  and  improved  methods  and  regn> 
:ioii8,  which  will  subserve  alike  the  interests  of  employes  and  em- 
>yer8. 

CAUSES  WHICH  LEAD   TO   EMIGRATION. 

It  may  be  said,  almost  without  qualification,  that  the  people  of  South- 
a  France  do  not  emigrate.  They  know  and  care  comparatively  little 
out  what  exists  or  happens  beyond  the  frontiers  of  their  own  country. 
Bnrope  is  the  best  part  of  the  world,"  they  say,  "and  France  is  the 
st  pait  of  Europe."  Having  as  a  birthright  the  best  that  the  world 
fords,  why  emigrate!  When,  oceasioimlly,  a  Frenchman  removes  to 
French  colony  or  to  the  United  States,  it  is  usually  in  deference  to 
me  peculiar  combination  of  urgent  circumstances,  and  bis  highest  in- 
utive  to  energy  and  thrift  iu  bis  new  home  is  the  hope  that  he  may 
ereby  obtain  the  meaua  which  will  enable  bim  to  return  and  spend 
s  declining  years  in  his  native  land.  Be  becomes  usually  a  good  citi- 
n  in  bis  new  surroundings,  but  he  rarely  or  never,  so  long  as  he  re- 
lins  abroad,  quite  loses  the  character  of  an  exile.  This  deep-seated, 
liding  love  of  country  makes  men  loyal  and  patriotic;  but  it  is  gener- 
ly  i-ecognized  that  France  has  lost,  through  the  unwillingness  of  ber 
ople  to  emigrate,  some  of  that  prosperity  and  influence  in  the  aSaira 
the  civilized  world  to  which  she  might  have  otherwise  attained. 

Part  II.— Female  Labob. 

It  is  impossible  to  give  with  exactness  all  the  details  of  female  labor 
this  district  which  are  contemplated  by  the  interrogatories  proposed 
'  the  Department  circular. 
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Id  tbe  department  of  Boaches-dn-BboDe,  whicb  iucliides  Marseilles, 
there  vere  registered  as  employed  in  manufaclaritig  and  mecbanical 
pnranits  six.  mouths  ago  fire  thoa^ud  nine  hundred  and  twelve  women ; 
eighty  were  engaged  in  mining.  As  to  agricaltiire,  it  may  be  said  that 
the  wife  and  daughters  of  nearly  every  farmer  take  a  more  or  less  active 
part  in  tbe  labor  of  tbe  fields,  though  they  are  not  compelled  to  plow  or 
cany  heavy  burdens  as  the  women  do  in  Bome  other  parts  of  Europe. 

There  are  many  female  teachers,  telegraph  operators,  musicians,  clerks, 
and  saleswomen  J  and  all  laundry  work,  as  well  as  most  marketing,  is 
done  by  women,  but  they  never  aspiiv  to  become  bankers,  lecturers,  or 
public  speakers. 

Their  hours  of  labor  are  the  same  as  those  of  men  engaged  in  similar 
employments,  and  tbeir  wages  will  average  about  onetbird  tbe  prices 
paid  to  men,  and  stated  in  tbe  foregoing  tables.  It  is  proper  to  state 
that  when  men  and  women  are  employed  in  tbe  same  establishmentB 
the  women  are  always  assigned  to  tbe  lighter  and  more  delicate  forms 
of  labor. 

In  exceptional  cases  of  semi-professional  or  skilled  labor,  a  woman 
may  receive  two  thirds  of  tbe  salary  wbicb  would  .be  paid  to  a  man  for 
the  same  hours  and  kiud  of  labor,  bat  tbitse  cases  are  rare. 

No  provision  is  made  by  employers  for  tbe  care  of  sick  female  em- 
ploy^, but  he  is  responsible  for  injuries  whicb  they  may  incur,  provided 
it  can  be  afaown  that  tbe  accident  causing  such  injury  was  due  to  the 
nature  and  conditions  of  the  employment  and  not  to  the  fault  or  care- 
lessness of  the  operative. 

There  has  been  no  change  in  tbe  rates  of  wages  paid  to  women  in  tbis 
department  during  tbe  past  five  years,  and  no  increase  or  decrease  in 
the  cost  of  necessaries  of  life,  except  the  trifling  fluctuations  in  the 
prices  of  marketing  which  always  result  ftom  fi^vorable  or  unfavorable 


As  a  mle  the  women  of  Sonthern  France  are  less  educated  than  men 
in  the  same  walks  of  life.  Since  1882  primary  education  has  been  com- 
pulsory throughout  this  country,  tbe  conditions  being  that  parents  most 
send  to  school  their  children  from  six  to  twelve  years  of  age.  If  they 
prefer  to  educate  them  at  borne  or  elsewhere  than  in  the  public  schools, 
they  must  inform  the  local  mayor  of  their  intentions  in  that  respect 
and  the  children  so  taught  must  pass  an  examination  once  a  year. 

The  present  French  Government  is  making  a  heroic  effort  to  estab- 
lish universal  education  and  to  promote  by  all  practicable  means  tbe 
intelligence  and  welfare  of  tbe  people.  When  it  is  remembered  what 
the  primany  educational  methods  of  this  country  were  until  the  present 
system  was  adopted,  it  is  impossible  not  to  admire  tbe  determined  and 
mtelligent  spirit  with  which  these  radical  reforms  have  been  under- 
taken and  tbe  substantial  progress  that  has  already  been  made. 
FRANK  H.  MASON, 

Count/. 

United  States  Oohsulatb, 

Mar»eiH««,  May,  1884. 


Digilzed  by  Google 


LABOS  IN   EUBOPE FRAHCE. 

I.  GBIfEBAJL  .TBA.DEB. 
fFafnpaidiicrwwit  in  Marteillet. 


i^^.V. 


Cab,  oarriage,  uid  ativet  i^wajb* 


laboTOT*.  porten,  Ac 

LitliogTmpb«n -., 

Potlen  (coarse  vare) 

Prinler»   

T«achen  (nnblio  aebookl 

Saddle  ana  tWDCU  n«k*n... 
8aU-maken : 


SIsnidonal 

TauDeraJ 

Tallon 

Tisaraitb 

HonH  palBMn  ■ . 
Bl|pi  pa<iil«n  — 


Ealr-drraHn  utd  barb«n  . . 

W^unlDoatta 

Dpbolaterera. . . 


c£tI 


'k>  In  cDonUiig  houMi  ■ . 


Trood-aawwi 

liarbts-eamra  and  iri 
Carrtage-maken. 


•And  meal*.    tlO  c< 


Digilzed  by  Google 


IiABOB   IN   EUROPE — FBAKCE. 

II.  Faotobibs,  mills,  ETO. 

ITofM  ptM  ptr  wttk  «/  tii^  lumn  i*  /ootoriM  or  milU  iu  Jfoneillei. 


1049 


l»«Mt. 

Blgbwt. 

ATsnge. 

Mn. 

Winii. 

Boy. 

Mui. 

'WOD- 

Btn- 

H«o. 

Wmd- 

Boyl 

l«L>,d«>«. 

3B0 
IH 

4a 
4oe 

M 
M 

47 

£ 

OS 

s 
1 

2» 

S  30 

SM 

ii 

U4T 

«se 

tSDO 

Its 

S30 
4«S 
i  W 

485 

B30 

ta 

3M 
4<S 

400 

toe 

SM 
4«3 
40 
4<S 
4SS 
40S 
S«0 

■  n 
4as 

I 

Z  M 

•2KI 



*tS3 

31U 

Cudle*: 

ITS 
ITS 

1  " 

1  IS 

Is 

ITS 

i  w 

;£ 

ISt 

•1  IB 

Cum  Hid  bag  DiBkan.  ■  ■ 

IS 

T» 
W 

IS 

s 

IS 

8T 

US 

ST 

8t' 

....  „. 

"i'ii' 

40S 

s  to 

1  «2 
380 
3  W 

IS 

4«S 

Is 

4S3 

1  3S 

!S 

■■JM 

"i'is' 

-3«- 

31 

1 

31 
S5 

81 

isss:n^:: 

lis 

IS 

TniBntiifaatortM 

"""V4T 

'  8«TMi  bonn  per  da;  iMalils,  ton  hann  per  day  ontalde. 

III.  Foundries,  machine-bhops,  and  ibon  wobks. 

TofM  jxMtf  per  weA  «/  ttztf  liourt  iw  /oaiidria,  modtJxf-fhqjM,  and  iron  HwrfM  in  tfor- 


Occtipttluu. 

LoWHt. 

Higb»t. 

Anrace. 

WW 
403 
40S 

ST 

110 

ITS 
I  00 
40. 

*t  M 
SM 

4  OS 

173 

ii 

3  10 

M  I»dip4ii;  in  thl*  dlattint  abMlBtelf  ntOtea  to  (It<  u;  toloni»tlon 


Di.itradb,  Google 


)  LABOE   IN   KUBOPE — FRANCE 

lY.  Olabb-wobeebb. 
Wagat  paid  per  WMit  of  mvtiitg-tvio  Aowr*  to  gUu*-»«Tker»  vn  Marttillti. 


LowmL 

Higl».t. 

..^ 

Per  IM 

BOirU  tUJIUFlCTUU. 

li 

8« 

flSDO 

isa 

.    '       IB! 

1  M 

1  w 
1 » 

TU 

*^ 

«.* 

SLUBITAU  MuvrAcmu. 

■  Odd  U>  lix  or  tljlht  euis*. 
v.  MiNEB  AND  MIHmC). 


""•"' 

HlghHt. 

Ai 

emC^ 

Jiuld*(hsmi»:- 

•IS 

11! 
i  It 

1" 

0<.l«Miu..alD«:t 

*  3«Taa  honn  par  day.  t  Tea  haora  ftr  ity. 

VII.  Ship-tabds  Ain>  SHIP-BUILDIKO. 


$kip.bHimng—in  tht  dittriet  o. 


Lithe  huidfl  uid  plAoerv--- 
Coppenmilha 


BUoksmliha  iDd  iCrikVn. 
JoLoerB  «ad  mold-mmken . 


Dai7  carpenMn.- 


Wood-boren  ■  ■  -  ■ 

Calkert.   - 

WbEp-aawjen .. 


Tc53en  .. 


LoKMt     Hlnbut.    Attnft. 


AppreoUcsi  Id  bU  ths  abora  el. 


iItb  ona-tlilTd  of  ths  ■boranna. 

_         (an  ^  til* 

in  th^  dl 


LABOB  IN   EUROPE FBiJ(C£. 

VIII.  Seamen's  wages. 
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.   XIV.  Trades  and  labok  m  aoTSBintENT  employ. 
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The  labor  circular  issued  by  tha  Department  under  date  of  February 
15,  ISSl,  calling  for  informatioD  concerning  the  condition  of  labor,  &c., 
has  been  the  subject  of  my  moat  careful  inquiry  and  consideration.  I 
DOW  have  the  honor  to  report  upon  the  interrogations  submitted  by 
the  Department. 

In  my  investigation  of  this  subject  I  have  personally  visited  different 
offldaU,  manufacturers,  employers,  and  representative  mechanics,  in 
order  to  obtain  the  most  reliable  informattom  possible  regarding  the 
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wages  paid  working  people  Id  the  several  trades  and  employments,  in 
which  I  believe  I  have  been  reasonably  successflil.  In  this  oonaection 
I  beg  to  express  my  siucere  thanks  to  Mr.  Frank  G.  Jannay,  champagne 
sparkling  ffinemauafactarer,  who  left  bis  bnsiness  and  occnpted  a  whole 
day  with  me ;  to  the  secretary  of  the  Bheims  Chamber  of  Commerce; 
to  the  city  clerk,  and  others,  for  the  special  aid  and  coartesies  shown 
me  and  facilities  given  in  collecting  these  statistics. 

GENEBAX  TBADB8  AHD  EUPLOYUENTS. 

The  following  table  is  an  exhibit  of  the  wages  paid  per  week  to  the 
different  trades  and  employmente  in  the  city  of  Bbeinis.  compnteil  in 
dollars  and  cents.  The-  average  number  of  hours  required  for  a  day's 
work  are  ten  hours  per  day,  but  there  are  special  traides  in  which  the 
employfisare  required  to  work  a  longer  time.  For  ioHtaDce,  the  employes 
in  the  woolen  factories  and  mills  are  required  to  work  twelve  hours  [>er 
day ;  printers  are  required  to  work  eleven  hoars  per  day ;  masons  and 
their  asHistanta  are  required  to  work  from  sunrise  till  sunset  throughout 
the  year,  averaging  about  twelve  hours;  and  some  other  employis  are 
required  to  work  more  than  ten  hours  per  day  by  special  agreement. 
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WOOLEN  FACTORIES   AND  HILLS. 
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PUBNACBS  AND  POCNDBIES. 

The  following  statement  is  an  exhibit  of  the  general  wages  paid  in 
tlie  exteusive  furnaces  and  foundries  of  Messrs.  Haldy,  Boechling  & 
Co.  at  Pont-drMonssoo,  in  the  department  of  Meurthe-et-Moselle : 
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.  Haldy,  Boechling  St  Oo.,  to  whom  I  am  indebted  for  the  fore- 
going information,  have  also  had  the  kindness  to  write  me,  in  response 
to  a  letter  of  inqniry,  as  follows: 

ir  employmant  per  day  (ten  honro)  is  4.40 

.- -  -, „  -lono  by  thB  "piece,"  and  esperienoed  in- 

dnitnona  workmen  earn  S,  9,  aad  10  franoa  (|1.M,  11.74,  and  I1.93J  per  day,  and  often 
M  mnch  as  13  franca  (^.51)  per  day.  Toaofc  men  earn  on  an  average  abont  S.50 
ftancs  (49  cents)  pec  day. 

BAILWAT  BMPLOrtS. 

The  following  table  is  an  exhibit  of  the  monthly  wages  paid  railway 
employes  on  the  railways  entering  Rbeims,  for  which  otatistics  I  am  in- 
debted ti  the  kindness  of  the  superintendent  of  the  pay  department. 
It  will  be  observed  that  the  engine-drivers,  firemen  (stokers),  and  cod- 
dnctors  each  receive  the  same  wages.  The  engineer  (engine-driver)  is 
allowed  an  extra  compensHtion  or  percentage  on  saving  of  fnel  and 
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taking  water  at  certain  stations  where  the  water  is  not  bo  strongly  im- 
pregnated with  chalk  as  at  others,  thus  saving  his  boilers  from  injurj', 
which  increases  his  salary  to  a  certain  extent. 
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GOBPORITION  EHPLOT^B. 

The  foUowing  table  is  an  exhibit  of  the  salaries  and  wages  paid  the 
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OBAMD   THEATER   OF  BHBIHS. 
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.  QBOCERIIS  AHDFBOVUHONfl — Cont'd. 
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The  foregoing  are  the  retail  prices  of  the  principal  necessaries  of  lift 
■At  the  preseut  time  in  Bbeiins,  compiled  from  the  most  reliable  soarcee. 

Hheims  has  the  reputation  of  being  the  most  expensive  place  in  which 
U)  obtain  food  supplies  in  all  France ;  bat  be  that  as  it  may,  it  is  at  leasi 
quite  expensive  enough.    Horse  and  donkey's  ilesh  eaters  very  largely 
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into  tbe  daily  food  of  the  working  classes,  and  I  have  consequently  in- 
cluded it  in  the  qnotations.  Conenmers  assert  that  the  flesh  of  the  don- 
key is  preferable  to  that  of  the  horse.  There  are  several  butcher-shopa 
in  Bheims  vho  deal  exclusively  in  this  meat,  and  a  large  numl>er  of 
these  animala  are  slaughtered  annually  to  supply  the  demand.  Shoi>s 
where  beef,  pork,  &c.,  are  kept  on  sale  are  not  allowed  to  deal  iu  horse 
or  donkey  meat. 

COalPAEATIVE  CONDITION  OF   WAGES. 

I  have  no  data  by  which  to  institute  a  comparison  between  the  present 
rate  of  wages  and  that  which  prevailed  in  1878,  when  the  last  labor 
circular  was  issued  by  the  Department ;  but  I  am  informed  that  there 
has  been  a  slight  advance  in  wages  in  some  of  the  trades  tiince  that  time, 
while  in  others  it  has  remained  stationary,  bat  that  the  prices  of  the 
necessaries  of  life  have  advanced  in  fully  equal  proportions,  so  that  ou 
the  whole  no  advantage  has  been  gained  by  the  most  favored  of  the 
working  classes. 

HABITS  OP  THE   WORKING  CLASSES. 

As  a  rale  the  working  classes  are  steady  and  trustworthy,  and  are 
williDg  and  aasions  to  work  whenever  there  is  work  for  them  to  do. 
Idleness  does  not  appear  to  be  a  prominent  trait  in  their  character.  Sav- 
ing is  general,  so  far  as  possible.  This  follows  oatbrally  from  the  na- 
tional character  and  the  condition  and  habits  of  the  people.  Economy 
is  the  prevailing  idea  in  almost  every  French  household.  The  low  rate 
of  wages,  and  the  absence  of  poor  laws,  also  renders  it  necessary  for 
all  the  members  of  a  laborer's  or  artisan's  family  to  work  and  earn  some- 
thing, however  little,  for  the  family  benefit  and  common  maintenance. 
The  people  are  rendered  more  self-reliant  and  careful  in  their  domestic 
relations  fh)m  the  fact  that  they  must  depend  on  their  own  exertions, 
and  the  mutual  succor  which  the  legal  obligations  of  family  life  impose. 
Display  and  extravagance  are  almont  nnkndwu  among  them.  Their 
social  condition  is  not  such  as  Is  calculated  to  ennoble  life  in  its  purity, 
and  the  loose  manner  of  living  practiced  by  the  nnmarned  of  both  sexes, 
who  often  live  in  promiscooas  cohabitation,  is  the  most  fruitful  source 
of  evil. 

EBIPLOTEB   AND  EHPLOY^. 

Between  the  employer  and  employ^  there  exists  no  feeling  for  the 
display  of  social  or  even  friendly  intercourse.  The  nnder-corrent  of 
feeling  existing  between  them  seems  to  be  rather  one  of  antagonism 
tihan  of  mntnal  friendship,  which  in  time  may  possibly  bear  such  fruit 
as  is  only  grown  in  the  hot-bed  of  revolution.  The  employer  hires  hia 
help  throagh  his  foreman,  and  perhaps  never  speaks  to  or  notices  him 
himself,  and  it  is  not  conspicuous  that  he  ever  shows  him  any  particular 
tBvoT  or  consideration  calculate<l  to  inspire  amity  or  harmony  of  feeling 
between  them.  On  the  other  hand  the  employ^  labors  for  the  master 
(as  the  employer  is  called)  because  the  price  of  snch  labor  is  necessary 
to  the  existence  of  himself  and  family.  There  is  a  wide  gulf  between 
them  which  he  cannot  hope  to  bridge,  and  be  seems  to  have  no  dispo- 
sition to  be  more  than  civil,  and  only  consents  to  perform  the  labor  by 
reason  of  the  necessity  whit^h  compels  him  to  it. 

This  feeling  existing  between  the  employer  and  emptoyfi  may  have  no 
effect  open  the  general  or  particular  prosperity  of  the  community,  but 
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that  it  will  always  be  so  may  well  be  doubted.  A  little  more  general 
frieodstiip  and  expressed  good  feeling  on  tbe  part  of  employers  toward 
their  employes  (sQch  as  is  obserred  in  our  own  country),  a  few  word?  of 
recognition  kindly  spoken  now  and  then,  would  cost  nothing, and  wonld 
be  a  welcome  sign  to  the  employ^  that  his  employer  consitlered  him  a 
iittle  more  than  a  human  machine  to  perform  his  labor  and  do  bis  bid- 
ding, and  wonld  go  a  long  way  toward  crushing  out  that  socialistic  and 
Dihilistic  spirit  which  is  so  rapidly  spreading  tbronghout  Europe,  and 
wbicb  threatens  to  sap  and  destroy  tbe  very  basis  on  which  the  preaent 
state  of  European  society  rests. 

OBGANIZKD  OONDITION  OP  LABOB. 

At  Bheims  there  are  no  organized  societies  or  union  leagues  among 
the  working  classes  in  the  interest  of  labor.  ITeither  are  there  any  or- 
ganizations of  capital  for  the  special  purpose  of  controlling  labor,  so  &r 
as  I  am  informed. 

Strikes  are  not  prevalent  and  very  seldom  occur.  In  1876  there  oc- 
curred a  general  organized  strike  of  the  operatives  of  the  woolen  mills, 
which  had  a  duration  of  several  weeks,  and  in  which  several  thousand 
workingmen,  women  and  children  took  part,  at  the  end  of  which  the 
laborers  were  snooessfiil  in  securing  an  advance  of  fVom  6  to  10  cents 
per  day,  and  fifteen  minutes  added  to  tbe  time  allowed  for  taking  their 
meals.  This  the  is  only  strike  which  has  oocarred  here  during  the  last 
twenty  years  at  least. 

Working  people  are  &ee  to  purchase  the  necessaries  of  life  wheoeTer 
and  wherever  they  choose,  the  employers  exercising  oo  control  over 
them  in  this  regard.  The  laborers  are  usually  paid  every  two  weeks  or 
monthly,  in  gold  and  silver,  or  in  the  paper  currenoy  of  the  eooDtry, 
wbi(^  is  of  eqaal  value.    In  some  trades  they  are  paid  weekly, 

OO-OPEBATEVIi  SOOIETIBS. 

There  is  here  a  oo-operative  society  in  tbe  provision  and  grocery  liae, 
which  has  thirty  shops,  conveniently  located  in  differeut  parts  of  the 
city,  the  capital  stock  of  which  is  owned  exclusively  by  working  people, 
and  which  was  issued  at  |20  per  share.  The  promises  held  oat  at  its 
organization  have  been  satisfactorily  fulfilled,  eaabliug  the  wtH-king 
people  to  purchase  the  necessaries  of  life  at  a  saving  of  ft^m  10  to  25  per 
cent,  from  that  paid  in  the  regular  and  usual  channels.  As  the  work- 
ing people  generally  patronize  this  co-operative  society  it  is  said  that 
the  loss  of  their  trade  is  quite  severely  felt  by  the  regular  dealers. 

GEHEBAL  COHDITIOK    OF  THE    WOBEISQ  PEOPLE. 

The  general  condition  of  the  working  people  is  much  better  than  one 
would  exi)ect  to  find  among  a  class  so  poorly  paid.  This  must  be  at- 
tributed to  their  industrial  and  economifal  habits.  That  they  are  all 
poor,  and  many  of  tbem  very  poor,  it  is  unnecessary  to  state;  but  when 
times  are  good  and  they  have  plenty  of  work  to  do  they  manage  to  get 
along  quite  comfortably  in  their  humble  way.  But  when  there  is  little 
demand  for  their  labor,  aiul  employment  cannot  be  obtained,  they  soon 
exhaast  the  small  amount  of  money  which  they  have  been  able  to 
lay  by  during  the  time  when  they  had  employment,  and  want  and  pri- 
vation oomes  to  them  as  a  natural  consequeDce.  In  such  times  they 
must  live  as  best  they  can,  relying  on  the  acts  of  benevolent  people, 
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csnally  receired  through  the  ladies'  aid  sooietieB  and  SiBtera  of  Oharity, 
and  the  little  they  can  earn  by  an  occaaional  job  here  and  there. 

The  ability  to  lay  up  something  foroldage  and  sickness  is  not  possible 
to  the  average  laborers.  This  is  only  jiossible  to  the  numarried  and  to 
the  few  who  have  favored  sitnations  which  give  them  uninterrupted  em- 
ployment. In  this  connection  I  have  selected  a  representative  work- 
man from  one  of  the  great  woolen  mills,  who  I  have  questioned  on  tlie 
sabjeot,  and  I  give  his  answers  as  he  gave  them  to  me,  and  they  will  tell 
tiie  story  better  than  I  could  state  it : 

Q.  I  am  cbareed  %;  my  OoTernTiieiit  to  gather  itatiatical  aod  other  infbmjstlon  can- 
cemiDK  the  coaaition  of  labor  ftt  Rheinu.  In  order  to  aid  mn  in  this  work  wonld  yon 
b«  kinil  enough  to  sosner  k  few  leMling  qaeations  regardiog  that  anbjeot  f — A.  Yea, 
•ir;  I  «h»U  have  pleaaare  m  answering  yon  uiy  qneslion  on  that  entiject  m  well  aa 

Q.  How  old  are  you  1—&.  Forty-two. 

Q.  Have  yoa  a  nmily  1 — A.  Ye« ;  I  have  a  wife  and  two  obildrsn. 

Q.  What  ooeapattou  do  yoa  follow  f-~-A.  I  am  a  mechaolo  in  a  wooleo  mill. 

(^.  What  wage*  do  yon  reoeive  per  day  T — A.  I  reoeiTe  4  Aanca  (77  oenta)  pet  imr, 
which  U  about  the  average  wagea  paid  mechanics  of  mj  claaa,  which  may  be  oonsia- 
•red  the  best  paid  by  from  10  tu  20  cents  per  day  for  general  workmen. 

q.  How  many  honn  per  day  are  yon  required  to  work  t— A.  Twelve  honni  per  day. 

Q.  How  many  honn  are  yon  allowed  for  yonr  meals  f — A.  Wahaveforty-nvemia- 
ntee  for  breakfaet.  at  9  o'clock  in  the  morning,  and  one  hoar  for  dinner,  at  3  o'olook 
in  the  afteraoon.    We  take  our  supper  after  the  day's  work  is  flnished. 

Q.  Do  yon  find  yonr  wagua  sulflcieot  to  support  yonrwif  and  family? — A.  It  is  all 
I  have,  and  I  am  obligad  to  make  it  safBoe,  bnl  I  am  obliged  to  eseroUe  the  striotMl 
eeonomy.  Still, I  am  able  to  live  bettertban  many  of  roy  fellows,  andlsappoael  sbonld 
Im)  thsnkfnl  for  what  1  have. 

<}.  Does  your  wife  also  work  In  the  mill f~A.  Tea,  sir;  sherecelves  S.50ftanc8  (481 


«eDtB)Hr  day. 

Q.  wh»t  do  the  nnited  earninei  o    , 
wotk  ovety  day  In  the  year,  Siuidaya  inolnded,  which  givN  me  1,460  fl«naa  ($181.78), 


whftt  do  the  nnited  eaminei  of  yonraalf  and  wife  amount  to  In  a  year  T — A.  I 


and  mjr  wife  worka  3Ce  ^ys  in  a  year,  and  eania  7^.50  francs  (tS47.16),  which  m 


.roiuKB  2,222.50  ft'anca  ($428-94)- 
n  be  kin<' 


Q.  Will  yon  be  kind  enongb  to  explain  in  detail  thenaea  yea  make  of  thia  money  t — 
A.   Yea.    I  pay  per  annnm — 

For  rent,  SCO  firanca. #38  60 

Forclolhlngfbraelf  andfkmlly,  330ftanoa 03  M 

Foi  food  and  (tael,  1,636  franca 316  75 

For  penonal  tax,  2.45  franca 40 

For  dnes  to  mechanics'  aid  (aick)  aoclety,  25  franca 4  83 

Leaving  (br  Incidentala,  39. US  franca 5  59 

Far  aanom,  2,2211.50  frmnea 426  94 

Q.  Of  what  kind  of  food  do  yonr  dally  meals  consist  f— A.  At  the  morning  meal,  a 
«ap  of  cofTee  and  a  plec«  of  bread ;.  dinner,  soup  made  from  salt  pork  and  horse-flesh, 
at  cheap  beef,  and  vegetablea,  and  a  portion  of  the  meat  with  bread ;  andat  8  o'clock, 
anpper,  with  bread  and  the  meat  left  from  dinner,  with  potatoee.  This  is  a  l>etter 
class  of  "eating"  than  is  conimou  with  laborers,  many  of  whom  only  bave  for  dinner 
dry  bread  and  an  apple  and,  perhaps,  a  piece  of  cheese,  while  mHuy  only  have  a 
piece  of  dry  bread  and  water.     Most  laborers  live  in  this  way :  In  the  morning,  * 

Eiece  of  dry  bread  and  2  cent's  worth  of  brandy '.  at  breakfast,  a  "  cofiee-sop,"  that  la 
r«ad  crtiuibled  into  a  liasiu  of  hot  cuSee  and  milk  and  eaten  with  a  spoon  ;  for  din- 
ner, the  men  have  apiece  ofbrcail  and  cheese,  or  an  apple,  and  a  gill  of  red  wine,  and 
tbe  women  the  same  without  the  wine;  fur  supper,  a  piece  of  bread  and  a  little  sausage, 
or,  oFtener.  only  a  herring  and  a  cup  of  ooffe.  They  indulge  in  a  meat  and  vegetabla 
meal  only  once  a  week,  and  that  ou  Sunday. 

MRA»UR£S  OF  8APBIY  AND  INDEMNITY. 

There  are  no  special  means  provided  for  the  safety  of  employes 
iu  the  several  industries,  but  in  case  of  injury  received  from  accident, 
or  otherwise,  if  the  cause  of  injury  was  the  rasultof  carelessness  or  neg- 
ligence on  the  part  of  employers,  or  their  agents,  the  injured  party  U 

oogic 
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ititled  to  recover  such  damages  as  a  coart  of  competent  juriBdictioD 
lall  award  on  a  Leariiig  of  the  case,  and  which  jadgment  is  uanally 
beral  aod  ja«t  to  the  injnred. 

BPECIAI.   GONBIDSBA.TION8. 

There  doea  not  appear  to  be  any  general  or  special  considerations 
[Ten  by  the  employers  to  the  moral  and  physical  well-being  of  the  em- 
loy^s.  The  geoerai  relations  which  prevail  between  the  employer  and 
le  employed  seems  to  be  isolation  and  independence  of  each  other's 
ersoDal  afiairs. 

POLITIOAL  BIGHTS. 

Every  Frenchman  tweny-one  years  of  age  is  an  elector,  and  enjoys 
11  the  political  rights  in  common  with  bis  fellows,  without  regard  to 
Miial  rank  or  property  qualification.  Bat,  notwithstanding  this  com- 
lon  right,  it  is  quite  safe  to  say  that  nearly  all  official  positions  of  tmst 
nd  emolnment  are  Ulled  from  the  higher  classes,  and  that  the  laborer 
I  seldom,  if  ever,  called  to  leave  his  employment  for  the  pnrpose  of 
dministering  the  affairs  of  any  important  official  position.  He  does 
ot  appear  to  have  yet  grasped  the  full  meaning  and  power  of  his  new- 
orq  political  status.  This  he'  will  probably  acquire  as  the  new  BepDblic 
rogresses  in  its  existence  and  be  learns  the  full  dnty  and  privilege  of 
olitical  citizenship. 

EMIGBATION. 

Few  Frenchmen  leave  their  country,  ftom  this  locality  at  least,  for  the 
arpose  of  finding  new  homes  in  foreign  lauds,  compared  with  those  of 
ther  European  countries.  A  Frenchman's  love  of  country  aud  patriot- 
im  is  very  great,  amounting  almost  to  sublimity.  In  his  eyes  France 
I  the  beacou-light  of  the  world,  and  in  times  of  danger  and  troable 
lere  is  no  sacrifice  too  great  for  him  to  make  for  his  country,  and  while 
lere  remains  a  chance  for  him  to  gain  a  living  on  his  native  soil  there 
I  not  much  likelihood  of  his  seeking  a  new  home  under  a  foreign  flag, 
t  isa  Frenchman's  boast  that  "no  good  Frenchman  ever  exchanges  his 
ountry  for  that  of  another."  Of  course  there  are  many  exceptions  to 
bis  rule,  if  it  may  be  called  such.  A  few  Frenchmen  have  emigrated 
■om  this  district  to  the  United  States  since  my  residence  here,  but  the 
nmber  has  been  quite  limited.  These  emigrants  have  t>eeu  mostly  from 
he  skilled  mechanical  classes,  and  they  have  been  influenc«d  in  their 
migration  by  the  hope  of  bettering  their  condition.  Favorable  reports 
ave  come  back  to  their  friends  here  from  several  of  them,  and  from  in- 
niries  made  at  this  consulate  of  late  regarding  transportation,  routes, 
io.,  I  think  it  qnite  probable  that  a  considerable  emigration  may  begin 
t  an  early  day.  Quite  a  number  of  glass-blowers  have  called  within  a 
iw  weeks  aeekiug  information,  who  have  stated  that  they  are  anxious 

>  go  to  the  United  States  if  they  can  secure  the  means  of  paying  their 
snsportation,  and  most  of  them  expressed  a  desire  to  make  a  contract 

>  begin  work  on  their  arrival,  but  as  to  that  I  had  no  information  to 
ive  them  on  the  subject. 

CONDITION  OP  PEMALE  LABOR. 

The  educational  qualifications  among  the  older  women  employed  in 
ictories  and  other  indnstriea  are  very  limited  indeed;  bnt,  thanks  to 
le  liberal  educational  facilities  offered  the  people  of  late  years  and  the 
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compnlsory  school  laws,  the  jroaiiger  womea  of  these  and  all  other  em- 
ploymeota  are  qaite  fairly  educated,  and  among  them  the  percentage  of 
aiiteracy  is  not  great.  The  anthorities  appear  to  take  commendable  in- 
terest in  the  edacational  interests  of  the  people  generally  in  providing 
free  schools  for  the  children  of  those  who  will  avail  themselves  of  them, 
and  in  compelling  parents  to  send  their  children  to  school  for  a  certain 
DDmber  of  months  in  each  year  nntil  they  have  arrived  at  the  age  of 
thirteen,  before  which  time  they  are  not  allowed  to  be  put  to  work  ia 
the  factories  or  to  any  steady  employment.  These  tree  schools  and  the 
interest  taken  in  them  are  among  the  highest  glories  and  richest  bless- 
ings of  the  people. 

The  life  of  female  operatives,  taken  in  the  best  light,  is  not  a  happy 
one.  It  may  be  said  that  they  have  no  leisnre  time  and  but  little  per- 
Booal  enjoyment,  for  when  they  retorn  to  their  domiciles  from  their  daily 
work  at  the  factories  and  mills  they  mnst,  then,  perform  their  honse- 
bohi  duties,  as  there  is  nsaally  no  one  else  to  do  that  work  for  them. 
With  them  it  is  a  life-contest  for  existence,  having  only  for  recreation 
an  occasional  holiday,  usually  a  religions  anniversary,  when  the  factories 
and  mills  are  closed.  The  "family  circle"  is  a  thing  unknown  to  them 
in  that  sense  of  home  comfort  and  enjoyment  in  which  it  is  knowu  and 
welcomed  and  enjoyed  among  our  own  more  favored  and  more  prosper- 
ODS  working  women  and  children.  "Home"  with  them  is  only  a  place 
where  they  may  perform  further  labor  after  they  have  served  their  mas- 
ters, and  where  they  may  find  a  lodging  for  the  night  and  such  frugal 
repast  as  their  small  earnings  will  afioi^. 

The  infant  children  of  these  employes  are  usually  put  out  to  be  kept 
and  boarded  at  a  small  compensation  per  month,  with  relatives  in  the 
coantry,  or  with  old  people  and  others  incapacitated  for  work,  or  are 
left  in  charge  of  the  children  who  are  yet  too  young  to  work,  greatly  to 
the  iiyury  of  their  physical  well-being.  The  Government,  in  its  pa- 
rental capacity,  nsnally  takes  charge  of  the  illegitimate  children,  of 
which  there  are  always  a  large  number,  and  providen  for  their  care  and 
education  until  they  have  arrived  at  that  age  when  they  are  able  to  take 
eara  of  themselves. 

With  regard  to  yoong  women  and  girls  employed  in  stores  and  shops, 
the  conditions  are  somewhat  different.  They  are  generally  quite  well- 
educated,  and  are  better  clothed  and  better  cared  for,  and  have  greatly 
Boperior  advantages  ftom  a  social  point  of  view,  but  this  is  oftentimes 
vun  and  Seeting.  These  employes  are  always  selected  on  account  of 
their  superior  personal  appearance,  intelligence,  and  education,  and  are 
not  of  tiiat  class  which  are  usually  compelled  to  seek  employment  in 
the  factories  and  mills.  Still  the  condition  of  these  employes  is  not 
always  the  best.  The  salaries  which  they  receive  are  exceedingly 
small,  and  as  their  expeases  are  necessarily  heavy  in  the  way  of  cloth- 
ing, board,  &c.,  it  is  always  a  struggle  with  them  against  poverty  to 
maintain  that  respectable  appearance  which  alone  guarantees  to  them 
their  positJons.  This  struggle  sometimes  meets  with  its  just  rewards, 
but  it  frequently  ends  in  defeat  and  min  to  honorable  and  virtuous 
womanhood. 

There  is  generally  a  tendency  to  immorality  among  the  working 
classes,  as  is  shown  by  the  f^ghtfnl  percentage  of  illegitimacy  among 
them,  undoubtedly  growing  out  of  their  social  condition  to  a  large  ex- 
tent. But  perhaps  another  and  stronger  reason  for  this  lies  in  the  fact 
that  the  canker-worm  of  iufidelity  has  eaten  its  way  into  the  hearts  of 
the  people,  largely  destroying  their  faith  in  religious  teachings  and  sen- 
timents,  and  leading  them  to  ignore  any  higher  responsibility  for  their 


1066  LABOK   IN    EUEOPE FRANCE. 

acte  than  that  whicti  lies  with  themselves  in  the  immediate  present  time 
«r  existence.  This  is  far  from  beiog  a  pleasant  tbeme  to  write  upon, 
aod  I  will  not  parsue  it  further,  leaving  the  moralist  to  draw  bis  own 
«oac1usions.  The  interrogatories  of  the  Department  seem  to  call  for  a 
reference  to  this  subject,  and  I  have  treated  it  as  lightly  and  leoieDtly 
as  a  candid  Btat«ment  of  the  facts  will  admit. 

JOHN  L.  FBISBIE, 

Coiuul. 
TTnitbd  States  Consulate, 

BMm,  France,  April  30, 18S4. 


KOVSH. 

aSFOKT  BT  OOSSVL  WILLIAMS. 
OONSTBUOTION  OF  VEAVINO  AND  SPINNING  MAOHINEBT. 

In  replying  to  the  labor  circniar  issued  by  the  Department  of  State, 
ander  date  of  February  15, 1884, 1  will  begin  with  the  Industry  of  the 
constraction  of  machinery  for  spinning  and  weaving,  which  is  of  long 
staniling  at  Rouen,  and  has  been  more  prosperous  than  it  now  is.  Many 
factories  have  been  obliged  to  dose,  and  foreign  competition  is  the  al- 
leged cause,  but  renewed  effort  to  foster  this  business  seems  to  prom- 
ise  some  success.  The  factories  more  particnlarly  engaged  in  mano&ct- 
nriug  the  machinery  for  printing,  bleaching,  and  coloring  seem  to  with- 
stand the  foreign  competition. 

This  industry  employs  three  hundred  and  sirty-flve  workmen  and 
tarns  out  about  $600,000  vorth  of  machinery. 

BBA8H  POUTfDBT. 

These  workshops  make  articles  in  bronze  for  meohanioal  stmotore*, 
and  their  annual  prodnction  ia  $100,000,  and  they  employ  seventy  men. 

BBAZIEBS'  WABB. 

These  workshops  for  braziers'  ware  manufbctnre  all  kinds  of  steam 
^eueratoip,  gasometers,  distillery  machinery,  boats,  hnlla  of  ships,  &o. 

OOPPBB  PAOTOBT, 

One  important  copper  factory,  built  in  1790  for  the  maunfacture  of 
sheet  lead,  produces  1,540,000,000  pounds  annually  of  sheet  lead,  refined 
«opper,  and  brass  tubes. 

FUSE  MANUPAOTOBY. 

A  ver>'  successful  factory  for  the  manufacture  of  mining  and  other 
fuses  employs  about  one  hundred  and  ten  women  and  fifteen  men. 

OHBMICAL  PBODUOTS. 

Large  quantities  of  sulphuric  acid,  carbonate  of  soda,  &o.,  are  mana- 
factured  here  and  used  in  the  factories  for  cotton  printing,  soap-making, 
artificial  manures,  &c. 
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DISTILLGBI&8. 

A  very  large  amouut  of  capital  and  many  persons  are  engaged  in  dia- 
tilliDg  alcohol  from  com  and  rice. 

SPTNHING  AND  WEAVING  OF  COTTOH. 

Id  Qie  year  1867, 110,000  work-people  were  engaged  in  tipinniDg  by 
band  and  32,000  in  spinning  by  machinery,  the  latter  almost  entirely 
in  the  manu&cture  of  roaennerie,  a  species  of  cotton  print  peculiar  to 
Boaen,  The  present  state  of  spinning  and  weaving  in  the  department 
of  the  Lower  Seine  is  expressed  in  the  following  figures: 
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Hand-looms,  aboat  10,000  in  the  above  Hve  districts.  The  136  spin- 
ning-mills named  above  contain  about  1,250,000  spindles ;  the  48  weav- 
ing mills,  14,000  looms;  the  hand-looms,  10,000  looms;  total  24,000 
looms. 

The  avera^  pay  of  these  workmen  is  tbas  established. 
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Kormandy,  the  earliestseat  of  cotton  spinning,  is  still  its  chief  center' 
DTEina  AND  PBnrriNa. 

The  printing  of  tissues,  which  is  nothing  more  than  dyeing  by  pressure, 
nnmbers  in  Bonen,  and  the  department  of  the  Lower  Seine,  in  which 
Bonen  lies,  14  factories,  producing  600,000  pieces  of  105  yards  each. 
These  establishments  with  40  printing-machines  employ  3,000  workmen. 
The  lowest  wages  paid  in  the  print  works  is  58  ceuts  for  10  hours'  work. 
Each  person  tending  a  machine,  even  a  simple  washing-machine,  re- 
ceives from  5  cents  to  1  franc  additional  per  day.  'Workmen  in  a  spe- 
cial department  have  from  63  to  97  cents  per  day.  It  is  well  under- 
stood that  the  foreman,  mechanics,  and  managers  of  printing-machines 
are  not  included  in  the  category  of  workmen.  The  price  paid  for  their 
labor  per  day  is  irom  tl.l6,ll.54,  $1.93,  as  high  as  $2.28  per  day-  The 
women  are  paid  from  30  to  40  cents  for  ten  hours  work.  The  printing 
works  employ  very  few  women.  These  prints  supply  the  French  mar- 
ket and  tbeir  colonies. 

WEBBIMG. 

An  important  naQnfectnre,  and  not  yet  fifty  years  old,  and  for  which 
Konen  is  celebrated,  is  that  of  webbing  for  belts,  garters,  and  sob- 
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panders.  They  make  suspendera  wbich  are  sold  at  from  2  cents  to 
tl.20  per  pair,  and  garters  from  8  cents  to  60  cents.  Two  foctories  of 
these  articles  employ  1,200  to  1,500  workmen.  Ttae  [irodnction  is  about 
136,000  yards  per  day,  of  which  three-fltths  seek  a  foreign  market. 
From  S,000  to  6,000  people,  men,  women,  and  children  are  engaged  in 
this  work,  some  in  and  about  the  factories,  others  in  their  hoiues. 

WOOLEN  MANUPACTDRES. 

Elbeof  is  an  important  manDfacturing  city  in  this  consular  district, 
distant  aboat  13  miles  l^om  Bouen.  It  ordinarily  tarns  out  of  woolen 
cloth,  about  18,000  pieces,  worth  about  $2,500,000,  of  which  about  one- 
fourth  is  exported  to  Switzerland,  Piedmont,  Italy,  Spain,  and  the 
United  States.  The  outlook  is  not  promising  in  this  trade,  which  is  con- 
stantly diminishing,  the  cause  of  which  is  attributed  to  the  competition 
of  England  and  Germany. 

The  sixty-five  firms  engaged  in  this  manufacture  employ  about 
24,000  men  and  women,  and  work  1,093  looms. 


It  is  claimed  that  the  superfine  eloth  of  Lanviers  is  snperior  to  that  of 
England  and  Holland,  and  of  this  they  mannfaoture  about  3,600  pieces, 
which  they  sell  for  about  (525,000,  Its  fifteen  mauafactories  work  300 
looms,  and  employ  about  8,000  work-people. 

UANUPAGTUBE  OP  PHIBBOLITHOID. 

At  Monville,  a  few  miles  distant,  an  enterprising  American  firm  have 
recently  completed,  and  &re  now  vigorously  and  snccessfnlly  maunfact- 
nring  an  excellent  article  of  phibrolitlioid,  which  meets  with  ready  sale. 
They  employ  about  150  to  200  men,  and  a  still  greater  nnmber  near 
Paris,  where  they  manufacture  the  infinite  variety  of  articles  to  wbich 
this  material  is  adapted. 

UTRECHT  TELTBT,  OP  AUIENS. 

Amiens  supplies  the  United  States  with  a  large  quantity  of  Utrecbt 
velvet,  used  more  particularly  for  upholstering  on  railway  cars  and 
steamboats,  where  durability  is  required.  The  city  of  Amiens  is  the 
only  place  in  France  in  wbich  it  is  manufactured.  It  is  woven  by  hand 
and  by  machinery,  and  dates  back  to  a  very  early  period,  and  gives  em- 
ployment to  from  3,000  to  3,200  workmen.  The  spinning  of  flax,  hemp, 
and  jute  (the  last  originating  in  Amiens),  gives  employment  to  3,600 
workmen,  requires  seventeen  to  eighteen  millions  of  ells  of  material, 
and  hydraulic  and  steam  power  equal  to  700  horse-iK>wer,  moving  23,UU0 
spindles,  doing  a  business  of  about  (2,000,000  per  year.  >'iue  factories 
employ  about  700  to  800  workmen  in  spinning  wool.  Machine  carding 
is  extent^ively  carried  on  in  four  factories,  with  a  capital  of  1600,000. 

The  spinning  of  cashmere,  carried  on  here,  is  one  of  the  most  impor- 
tant industries  in  France,  supplying  the  material  for  the  French  cash- 
meres of  Paris,  Lyons,  and  Nimes,  as  also  of  England,  Belgium,  and 
Austria. 

There  is  also  a  very  celebrated  spinning  factory  for  silk  floss.  Other 
cloths,  such  as  those  used  for  packin|:^ils,  sacks,  tmnsebold  purposes, 
&c.,  employ  about  16,000  workmen.  Five  handred  women  in  Amiena 
make  sacks,  and  many  more  twist  wool,  silk,  and  oottoo.    The  French 
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satin  ased  for  ladies'  boots  is  ezteosiTely  manufaotared  here,  the  best 
variety  with  a  warp  of  wool  and  silk,  and  woof  in  Soss  silk.  The 
rarions  mantifactories  of  woolen  cloths  tarn  oat  abont  70,000  pieces 
per  aanatn,  which  sell  for  92,000,000.  Anotbor  important  article  is  a 
special  article  of  wool  and  silk  for  dresses,  lining,  and  cloaks.  Velvet- 
pile  carpet  factories  employ  aboat  600  more  men.  Machine  shops,  saw- 
millflf  chemical  works,  a  horseshoe  factory,  and  tanneries,  a  sugar  re- 
finery, &&,  employ  much  capital  and  labor, 

MANUPAOTURE8  UP  RODBAIK 

This  city  has  increased  iu  a  manner  that  uo  other  French  city  can 
eqnal ;  from  a  population  of  8,700  in  1804,  it  baa  increased  to  83,000  in 
1876.  Of  this  namber  70,000  may  be  coanted  as  working  people,  and 
within  aoircait  of  50 miles  there  are  100,000  more  workmen.  There  are 
300  factories  for  cloth,  of  which  250  are  devoted  to  woolen  and  cotton, 
and  pare  woolen  goods.    Their  production  is  about  (30,000,000  annoally. 

LACE  MANUFAOTUBE  OP  CALAIS. 

The  manafactare  of  tulle,  brought  from  England  in  1810,  has  its  chief 
seat  in  and  about  Calais.  In  1824  the  discovery  of  a  new  mode  of  imi- 
tating point  lace  gave  a  great  impetus  to  the  trade,  and  subsequent  im- 
provements have  given  it  a  worid-wide  reputation.  [Row  there  are  up- 
wards of  1,500  looms,  moied  by  80  engines  belonging  to  390  manufact- 
urers, producing  112,000,000  worth  of  Lice  annually,  of  which  more 
than  one-tenth  is  sent  to  the  United  States.  These  factories  employ 
ten  thousand  men  and  women  independent  of  the  women  who  work  at 
home,  stamping  and  finishing  the  lace :  thirty-nine  of  these  manufacto- 
ries are  English.  These  factories  work  night  and  day,  except  Sundays 
and  holidays.  The  workmen  divide  the  day  into  four  wateties  of  six 
hoors  each.  When  from  any  cause  there  is  a  suspension  of  work,  and 
nsualty  these  works  are  practically  stopped  iu  May  and  June,  Novem- 
ber and  December  of  each  year,  unless  this  work  is  entirely  suspended, 
if  it  is  cut  down  to  a  third  or  fourth  ot  the  day,  it  is  equally  divided  be- 
tween the  two  workmen  or  partners  of  each  loom.  The  material  aseil  in 
the  manafactare  of  tulle  is  of  two  sorts,  silk  and  cotton.  England  fur- 
Dishes  both  kinds  inlarge  quantities.  The  silk  floss  is  almost  entirely 
bronght  irom  there,  while  Lille  furnishes  the  greater  share  of  the  cot- 
ton thread.  There  are  besides  twelve  macbine-shops,  thirty-five  called 
fitting  Bbops,  three  tirst-claas  saw  and  plaining  mills,  and  an  immense 
mannfiu^ry  employing  three  to  four  hundred  workmen  in  the  mana- 
factare of  biscuits,  after  the  English  fasbion.  A  mannfactory  of  fish- 
nets and  nets  for  ladies'  hair ;  breweries,  salt  refineries,  immense  ytu^ds 
of  N'orwegian  and  Swedish  lumber,  a  large  fishing  fleet,  &c. 

LILLE  HANVPAOTURES. 

There  are  190,000  spindles  for  spinuiug  flax  and  tow  in  the  city  of 
Lille ;  these  are  found  in  35  factories,  employing  14,000  work-people,  of 
whom  9,000  are  women,  and  their  bosioess  is  about  99,000,000  to  910,- 
000,000  per  year.  The  manufacture  of  sewing  thread  represents  a  value 
of  91,200,000,  employe  2,000  work-people  in  40  factories.  Oottoa  spin- 
ning employs  HiS^OOO  spindles,  employiug  5,000 peraons,  and  represent- 
ing an  annual  prodnction  of  94,000,000,  Eighty  houses  make  ordinary 
linen  cloth,  ticks,  tapes,  and  damask  linen.    Six  or  seven  thousand  per- 
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sons  are  employed  in  making  sail  and  packing  cloth,  and  4,000  women 
are  making  smock  frocks.  These  three  manufactures  do  a  DnHiness  of 
$8,000,000  per  year.  The  manufacture  of  threads  for  lace  haa  two  fac. 
tories.  Woolen  fabrics  are  made  in  15  factories,  employ  1,000  work- 
people.and  do  a  business  of  about  $800,000perannum.  Sugar  factories, 
establishments  for  extraction  and  purification  of  oils,  coloring  matter, 
thread  bleaching,  chemicals,  machine-shops,  rope  making,  breweries, 
employ  12,000  workmen  and  produce$10,000,U00  worth  of  articles.  To- 
bacco manufacture  employs  1,200,  mostly  women  and  produces  aDnnally 
12,100,000  pounds  of  tobacco. 

'  DIEPPE  MANTIPAOTUBEB. 

Tobacco  manufacture  at  Dieppe  gives  employment  to  1,200  womeOr 
and  the  wages  paid  are  60  to  75  cents  per  day,  and  to  the  women  in 
charge  80  cents  to  Jl.  This  is  a  Government  monoiwly.  The  quality 
manufactured  in  France  is  very  poor,  and  as  a  tobacco  manufacturer 
the  French  Government  has  much  to  learn.  Diepi>e  has  also  manufac- 
tories of  brick,  oil,  paper,  and  three  large  sugar  manufactories. 

MANUFA0TDRE8  OP  BOULOGNB-SUB-HEB. 

It  is  not  only  celebratetl  as  a  sea  side  resort,  bnt  gives  employment 
to  a  large  population  in  various  industries,  sack  as  works  for  extraction 
of  phosphate  of  time,  and  also  for  iron  ore:  tvo  iron  foundries,  twelve 
mannfactories  of  cement,  several  tile  and  brick  factories ;  also  steam* 
saw-mills,  four  extensive  and  celebrated  pen  manufactjsries,  boot  and 
shoe  factories,  gas-works,  coach-bailders,  &o.,  while  the  principal  indus- 
try is  fishery,  employing  a  great  part  of  the  population  and  sending  its 
products  in  all  directions. 

THE  POET  OF  BOUEIT. 

Rouen  is  an  interior  port  on  the  Seine,  about  60  miles  ftom  Havre 
and  80  miles  from  Paris,  connected  by  water  and  rail  with  both  these 
cities  as  well  as  with  all  the  rest  of  France  j  receives  coal  from  Eng- 
land by  water,  and  by  rail  fix)m  the  north  of  France;  cotton  and  grain 
from  all  over  the  world,  and  gives  employment  to  a  vast  number  of 
laborers  in  handling  the  heavy  freights  of  the  port.  Almost  every  in- 
dustry— manufacturing,  commercial,  and  agricultural — can  be  fonud  in 
a  more  or  less  tloarishing  condition  in  this  section  of  France.  The  in- 
dustry and  thrift  of  the  women  are  proverbial.  The  rate  of  wages  of 
all  these  industries  are  contained  in  the  tables  accompanying  this  re- 
port. 

INOBEABB  IW  THE  PBICB  OF  LABOR. 

The  price  of  lalior  in  France  has  increased  Jo  the  last  five  years  firom 
10  cente  to  40  cents  per  day,  according  to  grade  of  labor. 


The  average  rent  paid  by  workmen  in  cities  is  from  $21  to  $36  per 
year,  while  some  pay  only  $18  per  year,  and  a  mansard  (attic)  is  often 
rented  for  $1^,  the  latter  being  about  the  price  paid  iu  the  country. 
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COST  OP  FOOD. 

Bread,  according  to  quality,  is  sold  from  6  to  7  cents  per  kilogram 
(3^  poQDds),  and  cider  at  2  ceuts  per  liter  (a  little  more  than  a  quart)^ 
and  beer  5  cents  per  liter;  beef  about  23  ceotti  per  pouud,  and  iwrk 
abont  17  cents  per  ponnd. 

HABITS  OF  WORXKBK. 

The  workmen  are  industrioas,  frugal,  and  Kenerslly  sober,  bat  tbe 
high  price  of  food  and  wine  haa  eansed  a  greater  coDBamptiou  of  alco- 
holic drinks,  with  the  usual  consequences  attending  their  increased  use. 

GHPLOYUSKT  OF  WOMEN. 

Women  are  employed  in  almost  every  Indnstry,  not  only  agricattaral^ 
but  even  street-cleaning  labor.  They  are  generally  the  book-keepers- 
and  cashiers  in  all  shops,  cafSs,  and  restaurants,  and  many  wholesale 
establishments,  and  are  frequently  the  wives  or  other  relatives  of  the 
proprietors,  and  generally  carry  the  purse.  Being  conversant  with  the 
tnie  financial  condition  of  the  business,  they  exert  a  very  salntaiy  in- 
fluence opon  the  credit  and  prosperity  of  the  establishment  Tbey 
often  succeed  to  and  contJnae  the  business,  and  many  sucoessfiil  basi- 
neaa  houses  in  France  are  under  the  direction  of  widows. 


Very  fbw  households  conld  be  fonnd  in  France  where  there  are  not 
some  savings  laid  by,  and  the  desire  is  very  great  to  increase  this  store. 
Men  and  women  are  early  taught  that  all  must  contribute  a  portion  by 
their  labor  to  the  maioteuance  of  the  family.  Tlie  feeling  which  prevails 
between  the  employer  and  the  employ^  is  generally  good,  and  griev- 
ances are  osuaily  settled  vithont  an  appeal  to  law.  Strikes  are  not  of 
frequent  occurrence,  although  tbey  have  led  to  the  increase  of  ihe  wages 
of  dome  mechanics,  such  as  masons,  roofers,  &c.  They  did  not  succeed 
in  thecase  of  the  miners.  The  workman  supplies  his  wants  by  pnrcbas* 
ing  where  he  pleases,  and  he  is  paid  weekly  in  coin. 

PEOTBOTIOK  OF  WOBKUEN. 

The  mano&ctnrer  generally  insures  his  workmen  against  accidents ; 
these  insurances  are  becoming  more  general.  Mutual  benefit  societies 
amongst  workmen  are  common,  and  in  consideration  of  a  small  monthly 
payment  they  are  provided  with  medical  attendance  and  are  otherwise 
assisted. 
Universal  suffirage  insares  political  equality  to  the  workman. 
CHA8,  P.  WILLIAMS, 

Consul. 
USITBD  StATBS  CONStlLATB, 

Jtoum,  July  9, 1884. 
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BEIjOIUH. 

SBPOST  BI  COSBBL  WILBOtT.  OF  BSlT.ISELa. 

The  maximam,  minimniii,  and  average  vrajfes  paid  the  various  clasBes 
of  mechanic!),  laborers,  aixl  employed  outMide  of  tbn  large  niaiiufnctur- 
ing  estahlishnieiits  iii  this  distriut,  ]>er  week  of  Kixty  bour»,  will  be  found 
in  the  herewith  inctoaed  tables ;  hut  as  the  chief  iiidu»trie»  of  the  dis- 
trict, as  well  BLB  of  the  eutire  kiugdoiii,  are  carried  on  by  targe  and 
thoroughly  orgaoized  conipauies  who,  in  order  to  secure  comi)eteiit  aud 
couCiuuoua  labor  from  their  workmeu,  make  special  proviaiou  for  tbeir 
wants ;  the  rates  of  wages  indicated  iu  these  tables  do  not  by  auy  meaus 
embrace  all  the  compeiisatiou  reeeived  by  a  great  proportiou  of  the 
working  clasi'ee.  By  these  various  plans  of  organizing  labor,  mauufact- 
nrere  here  generally  obtain  from  their  workmen  the  most  efficient  serv- 
ice, and  at  the  same  time  secure  to  them  not  only  regnlar  and  reanon- 
ahly  good  wagea,  but  a  pension  after  a  giveu  number  of  yeani  service, 
and  many  other  advantages  both  to  tlieraselvns  and  their  families  that 
no  independent  workman  could  secare.  To  illustrate  this  mode  of  em- 
ploying lalwr,  1  will  here  give  its  chief  features  in  a  unmber  of  large 
establishments  of  different  manufacture,  personally  visited  for  the  pur- 
pose of  obtaining  reliable  information  on  the  subject. 

A  BELQIDU  MODEL   LINEN   FACTOBT. 

The  flrat  of  these  visited  was  that  of  Mr.  Bey  Ain£,  at  Bnysbroeck, 
near  Brussels,  the  largest  linen  manufacturer  iu  this  kingdom,  employ- 
ing in  his  various  establishments  an  average  of  nearly  3,000  men  and 
wtHnen,  and  whose  annual  exports  to  the  United  States,  as  indicated  by 
the  invoices  sent  to  tbia  ofBee,  amount  to  from  800,000  to  1,UUU,000 
franca. 

Id  this  establishment  3  per  cent,  of  the  wages  of  all  workmen  is  re- 
tained by  the  proprietor  for  the  purj)ose  of  creating  what  is  known  aa 
tlie  *' invalid  and  pension  fund,"  aud  this  entitles  every  employ^,  ia 
case  of  sickness,  to  the  daily  attendance  of  a  physician  during  his  or 
her  illneas  free  of  charge.  Invalids,  also,  receive  half  of  their  wages 
during  their  illness,  and  when  coiiviilesceDt,  are  furnished  with  meat 
and  wine,  according  to  the  prescription  of  the  physician. 

Women  employes  giving  birth  to  children  also  receive  the  gratuitous 
atteutioi)  of  a  physician  as  well  as  every  other  care  their  case  requu  ea. 
When  a  married  workman  dies  his  widow  receives,  during  three  years, 
one-third  of  the  wages  of  her  deceased  husband,  if  he  has  been  less  than 
ten  years  in  service,  and  half  of  bis  wages  if  he  has  served  over  tea 
years.  The  director,  at  his  discretion,  can  continue  this  assistaSice 
longer  than  the  above  three  jears  to  widows  with  children,  and  g#q- 
watly,  in  such  casen,  the  pension  is  paid  until  the  ohildreu  can  earfr 
their  own  living.  A  pension  of  30  francs  [(5.7!))  iH-r  month,  and  for' 
life,  is  paid  to  all  invalid  workmen  after  fifteen  years'  service. 

Mr.  Key  Ain6  buys  at  wholesale  the  following  merchandise,  all  of  the 
Otst  quality:  Coal,  dour,  rice,  sugar,  coffee,  chicory,  cocao,  pepper,  salt, 
bread,  potatoes,  bacon,  ham,  hird,  butter,  egus,  jietroleum,  and,  in  gen- 
eral, everything  workmen  are  in  need  of,  excepting  clothing.  He  sells 
this  merchandise  to  his  workmen  by  adding  to  the  cost  price  from  3  to 
5  per  cent. 
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ance  is  left  it  ia  kept  as  a  reserve  fund  to  serve  in  case  of  a  sadden  aag- 
meiitation  in  the  price  of  articles  of  first  necessity  to  workmen  in  order 
that  be  may  coutinae  to  sell  these  articles  to  them  at  the  old  price. 

SCHOOLS. 

An  employ^  of  the  estAblishment  gives  lensoDs  of  an  bonr  and  abalf 
every  evening  in  reading,  writing,  aritlimetic,  history,  and  geography 
to  the  boys  of  the  factory  antil  they  are  sixteen  years  of  age.  In  this 
school  there  is  also  a  savings  bank,  where  each  scholar  of  the  school 
can  deposit  the  savingB  he  wishes  to  make.  He  can  do  this  every  flfteen 
days  through  the  teacher,  who  deposits  it  in  (be  treasury  of  the  estab- 
lishment in  the  scholar's  name;  ami  to  encourage  economy  and  saving, 
Mr.  Ssy  Ain6  gives  10  per  cent,  ioterest  on  all  savings  under  300  francs, 
and  over  that  sum  7^  per  cent,  until  tbe  scholar  arrives  at  the  age  of 
twenty  years.  After  twenty  the  young  workmau  deposits  bis  money 
in  the  "  general  workmen's  bank"  described  below.  The  director  very 
often  assists  at  tbe  evening  lessons  of  the  school,  and  often  gives  the 
boys  good  advice  upon  honest  and  moral  conduct. 

Sisters  of  the  "  Sacred  Heart"  are  paid  by  Mr.  Bey  A\n6  to  instruct 
and  take  care  of  tbe  young  children  of  the  workmen.  For  this  pur- 
pose he  has  appropriated  two  buildings,  and  the  average  number  of 
scholars  in  them  is  about  350,  nearly  all  children  of  workmen  in  his 
foctoiy. 

QBNEEAL  WORKMEN'S  BANK. 

Every  workman  of  the  factory  can  deposit  his  economies  in  this  bank 
and  receive  an  annual  interest  of  5  per  cent,  for  his  money.  This  money 
will  be  returned  to  him  on  demand.  Any  workmau  who  has  already 
in  tbe  bank  a  certain  sum,  say  about  1,000  francs,  may  obtain  a  loaa 
of  the  money  necessary  to  build  a  house  for  himself.  This  loan  is  made 
returnable  by  installments  paid  every  fifteen  days.  At  Buysbropck, 
the  chief  seat  of  this  manufacture,  there  are  already  thirty  workmen 
who  have  built  their  own  houses  in  this  manner. 

Eighty  houses,  of  from  three  to  six  rooms,  and  with  small  gardens 
attached,  belong  to  this  gentleman,  and  are  rented  at  half  the  ordinary 
price  to  meritorious  workmen  of  his  factory,  for,  say,  from  5  to  10  francs 
per  month  for  each  house.  The  hygienic  care  of  these  bouses  is  saper- 
inteuded  by  the  director,  who  has  a  special  watchman  under  his  orders 
for  this  pnrpose,  and  who  daily  inspects  them. 

For  the  purpose  of  encouraging  temperate  habits  amongst  the  wotk- 
meat  there  is  also  connected  with  this  establishment  a  kind  of  literary 
society,  of  which  tbe  director  is  president.  It  meets  in  a  special  ball 
every  Sunday  to  read  books  and  newspapers  and  to  indulge  in  singing 
andAther  proper  amusements.     Its  present  total  membership  is  165. 

ime  second  manufacturing  establishment  visited  was  that  of  the 
".i^oci^t^  anonyms  de  Loth,"  a  large  establishment  within  this  consular 
'district  for  the  manufacture  of  woolen,  merino,  aud  mixed  goods,  em- 
ploying an  averace  of  1,500  workmen. 

The  wages  paid  work-people  in  this  mill  will  be  found  in  table  No.  2. 
Dwellings  for  tbe  employes  arc  owned  by  the  comjHiny  aud  rested  to 
the  work-people  at  a  very  low  rate.  For  a  small  house  containing  four 
rooms,  they  pay  about  four  francs  per  month,  and  for  the  same  number 
of  rooms,  but  larger,  six  francs.  The  employes  here  are  free  to  purchase 
the  necessaries  of  life  where  they  choose.  Their  wages  are  paid  them 
every  fifteen  days,  but  2  per  cent,  is  retained  and  deposited  in  a  fUnd 
appropriated  to  their  relief  in  case  of  sickness.    This  ftand  is  administered 
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by  a  oommiasion  named  by  tbe  TorkmeD  themselres,  who,  in  case  of 
iocapaoity  to  work  trom  tbe  oaase  jast  named,  are  eiitiUed  to  grattutoas 
medical  treatment  and  half  of  their  wages  dnring  tfaeir  itlness.  This 
Bocietyof  employes  liave  another  Barings  institution  amongst  tbem,  into 
wliicb  they  pay  a  certain  aunnal  sam,  which  entitles  tbem  to  support  in 
old  age.  The  establishment  pays  all  charges  in  case  of  accident  to  any 
of  their  workmen,  and  has  a  school  attached  to  their  factory  where 
their  children  are  gratuitously  taught. 

A.  METAXLUBQIO  SBTABLISHMBNT. 

The  next  manu&ctory  visited  was  the  large  metallurgic  establishment 
of  tbe  "  Society  anonyme  de  Marciuelle  et  Oouitlet "  near  Oharleroi,  em- 
bracing in  their  works  blast  furnaces,  rolling  mills,  fonndries,  machine, 
and  boiler  shops,  and  employing  5,000  workmen. 

This  company  has  an  "assistance  and  pension  fond"  for  its  work- 
people and  employes,  organized  in  the  foUowiug  manner;  2^  per  cent, 
is  retained  from  tbe  wages  of  the  workmen,  and  1^  per  cent,  of  the 
salaries  of  tbe  employes,  to  which  a  snbsidy  of  .75  per  cent,  of  the  total 
amoant  of  wage6  paid  to  all  workmen,  and  .45  per  cent,  of  the  amoaut 
paid  to  all  employes  is  added  by  the  company. 

Eight  physicians  are  employed  by  the  company  to  treat  gratuitonsly 
the  workmen  of  this  establittLmeut,  including  their  wives  and  children 
Sncfa  workmen  as  are  slightly  wonuded  or  not  sick  enough  to  be  in  bed, 
are  sent  to  the  company's  hospital  to  be  examined  by  tbe  physicians; 
whilst  those  that  cannot  go  out  are  visited  at  their  homes;  but  the 
severely  wounded  and  sick  are  permanently  treated,  and  taken  care  of 
in  the  hospital  belonging  to  tbe  company  at  Conillet. 

Every  workman  wounded  in  the  employment  of  the  company,  if  treated 
onteide  of  the  hospital,  receives  from  tbe  day  after  the  accident,  40  per 
cent,  of  his  wages,  with  a  maximum  of  1.50  francs  per  day  until  his  re- 
covery ;  and  every  workman  who  has  been  ill  from  disease  longer  than 
one  week,  receives  after  tbe  seventh  day  of  his  disability,  40  per  cent, 
of  his  wages,  with  a  maximum  also  of  1.50  francs  per  day. 

Workmen  treated  in  the  hospital  receive,  if  unmarried,  10  per  cent., 
uid  if  married,  20  per  cent,  ot  their  wages.  ¥o  workman  can  receive 
assistance  longer  than  six  consecutive  months ;  but  if  the  doctors  united 
in  consultation  dpclare  that  he  has  some  incurable  infirmity,  and  is  in- 
capable of  doing  any  work,  be  is  then  placed  on  the  pension  list. 

Pensions  are  given  to  wounded  and  old  workmen,  based  upon  the 
nnimier  of  years  they  have  been  in  service  and  on  tbe  average  wages 
paid  them  during  the  last  two  years  of  this  service.  Pensions  for  old 
age  are  not  given  to  workmen  and  employes  but  after  twenty-live  years 
of  consecutive  service,  and  to  secure  this  workmen  mast  be  sixty  and 
employes  sixty-five  years  of  age. 

Assistance  is  also  given  to  tfaewidows  of  workmen  killed  by  accident 
in  the  discbarge  of  their  duties ;  to  the  fathers  and  mothers,  if  they 
cannot  earn  their  own  living,  of  unmRrried  workmen  killed  whilst  on 
duty;  and  to  children,  boys  until  tbey  are  twelve  and  girls  thirteen 
years  old,  the  father  or  mother  uf  whom  has  been  killed  in  service. 

All  tbe  workmen  and  employes  in  this  establishment  can  deposit  their 
eaviugs  at  the  company's  treasury  in  Gouillet,  and  receive  5  per  cent. 
interest  per  year  for  their  money. 

Tlie  following  number  of  schools  has  been  provided  by  the  company 
for  the  children  of  their  work-people  free  of  charge: 

(1)  Gnardiau  schools. 

(2)  Primary  education  for  children. 


1082 


LABOR  IN  EHBOPE — BELGIOU. 


(3)  Primary  education  for  adults. 

(4)  MuBJc  schoolB. 
(i'l)  Di'uwiiif:  BchoolB. 

(U)  Aiiprentive  adiools  in  the  various  departments  of  work  of  the 
eHtHbliKliiiieut. 

(7)  A  ttciiool  where  young  girls  who  can  read  and  write  are  ailmitted. 
Here  tbt-y  can  learn  to  t-ew,  cook,  make  clothes,  and,  in  sliort,  acquire 
a  knowledge  of  everjthiug  uecessary  to  make  good  aud  thrifty  liouse- 
wivts  of  them. 

The  cdUiiHiiiy  has  built  several  groups  of  booses  which  it  rents  to  its 
workmen  for  a  ntoiilhly  reutal  varjiwg  from  7  to  10  francs  per  month. 
For  those  who  own  the  iiecei^sary  t:rouiid  and  can  jiay  one-fifth  of  the 
cost  of  building  a  hiutie,  the  company  builds  a  bouise,  and  after  eight 
years' habitation  and  the  ]iayiiientof  an  annual  rental  not  surpa^Hing 
the  ordinary  rate  of  rents,  the  house  becomes  the  property  of  the  work- 
man. 

The  company  buys  flour  at  wholesale,  which  it  sells  at  cost  price  to 
bakeries  attiiched  to  the  establi>hnieut,  where  good,  cheap,  aud  excel- 
lent bread  is  baked  for  the  workmen. 

This  manner  of  employing  labor,  paying  wages,  and  otherwise  pro- 
viding for  work-people  in  the  three  large  establishments  above  given 
may,  I  think,  be  accepted  as  a  fair  average  example  of  the  mode  in 
wkich  labor  im  employed  liy  thelaige  industrial  companies  generally  in 
this  Kingdom,  some,  of  course,  l>eing  more  complete  iu  their  orgauiza- 
tiou  than  others,  according  to  the  amount  of  uajntal  invested  and  the 
number  of  meu  employed,  and  such  are  the  benefits  derived  trom  it  both 
by  employer  and  employ^  that  the  former  ia  rarely  iu  need  of  skilled 
and  properly  trained  labor  when  he  requires  it,  whilst  the  latter,  auder 
the  iuevjtable  vicissitudes  ot  trade,  is  seldom  involuntarily  deprived  of 
the  means  of  subsistence  j  and  this,  1  doubt  not,  is  the  reason  why  so 
few  skilled  Belgian  workmen  migrate  to  other  countries. 

0O8T  OF  LITINQ. 

To  obtain  reliable  information  in  regard  to  the  coat  of  living  to  the 
laboring  classes  of  this  country  is  almost  as  difficult  as  it  would  be  for 
any  other  class,  seeing  that  matters  of  taste,  habits  of  economy,  and  all 
the  other  influences  that  affect  the  cost  of  living  amongst  the  higher 
classes  constitute  important  factors  in  dertermining  this  matter  amougst 
the  laboring  popnlation.  In  tl^p  item  of  bouse  rent  atone  it  is  difficult  to 
make  a  trustworthy  statement,  seeing  that  in  this  district  there  are  ail 
conceivable  grades  of  quarters  for  workmen,  from  the  merest  tumble- 
down shelters  to  comfurtable  aud  well-ventilated  small  apartments,  all 
difiering  in  price  according  to  locality  and  quality.  It  may,  however, 
I  think,  be  confidently  stated  that,  discouneeted  from  auy  of  the  large 
manufactDringestablishmenbj,  small  houses  and  apartments  for  work- 
men, of  from  two  to  four  rooms,  in  the  outlying  streets  of  the  large  cities 
and  in  the  smaller  manufacturing  towns,  sufficiently  comfortable  for  liv- 
ing puriMses,  can  be  rented  for  an  average  of  from  42  to  (4  per  inouth, 
according  to  size  and  situation,  the  rent  being  always  cheaper  iu  the 
provincial  towns  than  in  Brussels.  But  another  difficulty  in  detArmin- 
ing  the  cost  of  rent  is  the  fact  that  one  man  will  choose  to  pay  for  more 
comfortable  and  respectable  quarters  for  himself  and  family  than  anotber 
receiving  the  same  wages;  one  will  crowd  his  badly -fed  wife  and  family 
into  a  garret,  for  which  he  pays  but  little,  aud  ou  Sundays  and  holidays 
they  together  will  spend  iu  idle  dissipation  all  that  is  left  of  his  weekly 
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««niine8;  whilst  aootber,  with  an  economical  and  fragal  wife,  will  tnke 
a  comfortable  toilging  at  a  much  bigber  price  and  feed  and  clothe  bia 
family  reBpectal)ly  on  the  same  wagea.  In  addition  to  this  discrepancy 
Id  tbe  matter  of  rent,  sach  is  the  diQ'urence  amon)j;8t  familieHof  the  labor- 
ing classes  in  regard  to  the  food  they  actually  consume  or  waste,  that 
scarcely  any  two  men  out  of  ten,  with  the  fiame  number  of  months  to 
feed,  when  interrogated  as  to  how  many  ponnds  or  pints  of  food  pro- 
dnce  tbeir  families  daily  consume,  will  give  tbe  same  reply;  and  if  in- 
terrogated as  to  how  much  it  costs  them  to  clothe  and  otherwise  provide 
for  their  families  the  same  discrepancy  in  their  replies  will  be  received, 
A  sober  and  indnstrious  workman  with  a  respectable  wife  will  find  it 
impossible  to  clothe  his  family  upon  tbe  same  amount  of  money  that 
vould  serve  for  this  purpose  in  a  family  of  improvident  slatterns.  Hence 
I  regiinl  every  attempt  lo  reduce  the  coat  of  living  amnugst  the  lal)oring 
(lasses  of  this  conntrj-  to  statiBtical  tables  of  defined  amounts  as  only 
calculated  to  mislead. 

Indeed,  so  tnie  is  tliis  that  in  1855  Mr.  Daceptianx,  inspector-general 
of|)risons  aodcbaritiibleiDStitations,  published  tabular  statements  em- 
brudng  a  great  number  of  details  of  the  cost  of  living  to  workmen,  but 
they  vera  found  so  utterly  unreliable  that  no  eftbrt  of  the  kind  has  since 
been  attempted. 

In  view  of  these  facts  I  have,  by  extended  personal  inquiry,  endeav- 
ored to  ascertain  the  average  price  of  such  articles  as  enter  into  tbe  cost 
of  living  to  work-iH!ople  and  employes  at  the  shops  where  they  usually 
bay,  and  have  given  this  iu  the  tables  found  below,  without  indicatiJig 
any  amount  expended  for  these  purjtoses  by  given  or  imaginary  fami- 
lies, trusting  that  the  Department  will  accept  this  as  the  only  reliable 
mode  of  dealing  with  this  subject. 


Average  price  of  clothes  in  Brussels  (for  workmen) : 

Hen's  woolen  suits,  t3.60,  94,  $5,  $6,  IT,  t7.60,  «8,  (9,  $9.60,  (10,  til, 
I12,tl3,«14,  and  tl5. 

Boy's  woolen  suits,  $3,  (3.60,  |4, 95,  96,  $7,  99,  and  910. 

Men's  linen  snits,  92.45;  half  liuen  suits,  9]-C''>;  cotton  suits,  9l>30. 

Men's  oven-outs,  «3.  93.60,  $4.80,  95.80,  $7, 98, 99, 910,  $11,  tl'2, 913, 
«14,|I5,  and918. 

FOOD. 


Attrage  price  of  ttc  m 


<a  of  Hf«  (h  BniMeb. 


ArUrlw. 

Priot. 

ArtlelM. 

Pifaw. 

3 
4toB 

emu. 

f^E:^E}E. 

..praiWDDd.. 

p.rbD.b.1.. 

gK;;;.-.v.;.v.v.i^v 

^?w,i^::::::::: 

:::;:::*■::: 

..perponad.. 

|s^e;e;; 

'^E:EEE. 

It 
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The  rates  of  wages  paid  to  all  classes  of  work-people  in  this  district 
remaiD  about  the  same  as  in  1878,  excepting  amongst  agricoItnraJ 
laborers,  who  demand  and  receive  slightly  higber  wages  than  at  that 
date.  This  is  doabtless  the  resolt  of  the  growing  tendenc;  of  this  class 
to  leave  the  rural  districls  and  concentrate  in  the  large  cities,  where 
they  not  only  receive  higher  wages,  bat  have  greater  opportunities  of 
indalging  Id  beer  drinking  and  other  idle  amusements  dnring  their 
leisure  hours. 

HABITS  OF  THE  WOBKINQ  CLASSES. 

As  a  rule,  the  laboring  classes  of  this  country  are  sober,  industrions, 
and  economical.  Although  this  city,  and,  indeed,  the  whole  faingdum, 
abounds  in  estaminets  and  drinking.hallB,  intemperance  cannot  be  re- 
garded as  a  prevailing  vice  amongst  the  people.  They  certainly  drink 
a  great  deal  of , the  light  beers  of  the  country,  but  rarely  to  intoxication. 
The  indulgence  in  coarue,  ardent  spirits,  although  not  infrequent,  is,  as  a 
nil»,  confined  to  the  very  lowest  classes.  For  the  work-people  generally 
there  CHn  be  no  doubt  that  the  numerous  church  and  communal  fBtes 
of  the  country  are  important  factors  in  producing  much  of  the  demorali- 
zation complained  of  here.  Bj  their  Irequent  occurrence  they  break  in 
upon  the  Mtcady  habits  of  these  people  and  tempt  them  to  a  degree  of 
idle  di8«ii])atiou  that,  I  am  convinced,  would  nut  otherwise  be  indulged 
in,  for  by  instinct  a  Belgian,  to  what  ever  class  be  belougx,  is  a  wurker; 
but  amongst  the  ignorant  laboring  workmen  the  sanction  of  bis  pnest 
or  parish  church  to  a  holiday  overrides  all  considerations  of  personal  or 
family  necessity  for  continnous  labor  and  leads  him  to  indulge  in  days 
of  idleness  and  thespeiidingofmoneyolteo  incompatible  with  the  wants 
of  his  family.  This  I  regard  as  one  of  the  chief  sources  of  evil  to  the 
workmen  of  this  country. 

In  the  large  manufacturing  establishments  of  the  country  there  is 
very  little  antagonism  lietweeii  employers  and  employes,  for,  as  a  rule, 
employers  have  discovered  that  only  by  kind  and  provident  treatment 
can  they  retain  their  workmen,  and  reciprocally  the  workmen  have 
learned  that  faithful  and  honest  service  is  not  only  their  surest  guar- 
antee of  good  and  continuous  wages,  bat  also  of  a  provision  for  their 
vants  in  case  of  incapacity  for  labor  from  sickness  or  other  cause.  This 
mutual  feeling  of  dependence  is  one  of  the  chief  advantages  Belgian 
manufacturers  possess  in  tbeir  competition  with  tbose  of  otber  coun- 
tries for  the  chief  production  of  their  wares,  as  it  generally  sectires  to 
them  continnous  skilled  labor  at  fixed  and  unvarying  rates. 

Whilst  there  are  iu  this  country  no  trades  unions  of  workmen  as  in 
the  United  States,  there  are.  on  the  other  hand,  special  syndicates  of 
employers  in  almost  every  branch  of  industry,  who  meet  on  au  average 
once  a  month  to  discuss  and  consider  all  qnestions  of  int«rest  relating 
to  their  particular  craft.  We  have  in  Brussels  no  less  than  thirty-six 
of  these  syndicates,  embracing  almost  every  industry  in  the  city. 

Strikes  amongst  workmen  are  rare,  and  when  they  do  occur  it  is 
usually  amongst  the  coal-mining  workmen.  It  is  true  that  there  have 
also  been  within  the  last  few  years  several  strikes  amongst  the  work- 
men of  the  glass  factories  of  Charleroii  but  neither  miners  nor  glass 
workers  have  derived  any  benefit  from  these  measures.  The  prompt 
appearance  of  a  military  force  to  suppress  riot  and  secure  protection  to 
workmen  unwilling  to  join  the  disaffected  has  almost  invariably  suc- 
ceeded in  bringing  to  a  speedy  termination  all  such  attempts  to  forcibly 
control  the  price  of  labor. 

As  a  rule  the  employes  of  all  industrial  establishments  are  tree  to 
purchase  the  necessaries  of  life  wfaere  they  choose ;  but  supply  stores 
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are  oouDected  with  many  of  tbem,  where  the  proprietors  soil  to  their 
workmen  theae  articles  at  lower  prices  tban  they  can  be  bought  for 
ehwwhere;  heni-e,  tbODgh  not  compelled  to  do  it,  they  make  a  larg« 
portion  of  their  purchases  at  these  stores. 

There  are  no  co  operative  societies  at  present  in  this  district  Sev- 
eral attempts  have  been  made  to  establish  them  in  this  city,  bnt  they 
have  all  failed,  and  there  is  now  an  attempt  being  made  to  create  one 
iu  Charieroi  which,  I  think,  will  be  of  donbtful  saccess,  from  the  fact 
that  the  proprietors  of  large  mills  and  factories,  having  established 
their  stores  with  the  express  purjKise  of  retaining  their  work-people  by 
affording  them  cheap  living,  can,  with  the  capital  tLey  command,  take 
SDch  advantage  of  the  markets  in  purchasing  theirsnpplies  as  to  enable 
tbem  to  Bell  cheaper  than  any  co-operative  society  could  do. 

The  general  condition  of  the  working  people  of  this  district  and,  in- 
deed, of  the  whole  kingdom,  will,  I  think,  compare  favorably  with  that 
of  this  class  in  anj"  other  European  country.  They  are  usually  well  fed 
and  clothed  ;  although  fresh  meat  rarely  constitutes  an  article  of  their 
diet,  they  have  an  abnndant  supply  of  bread  and  uutritions  vegetables, 
with  cofi'ee  aad  cheap  beer,  both  of  which  articles,  when  taken  moder- 
ately, are  great  conservatives  of  vital  force.  Whilst  it  is  true  that  an 
ordinary  workman  with  a  yonng  family  could  not,  from  the  wages  he 
receives,  make  any  provision  against  sickness  or  old  age,  yet  so  nnmer- 
ous  and  various  are  the  savings  organizations  institnteid  for  this  pur- 
pose by  the  proprietors  of  industrial  etttablishments,  the  workmen 
themselves,  and  the  Government  also,  that  absolute  want  either  in  sick- 
ness or  old  age  amongst  Belgian  work-people  is  of  the  rarest  occnrrence. 
Amongst  these  savings  institntions  there  is  one  adopted  by  the  Gov- 
ernment more  than  two  years  since,  called  the  "  Postal  Savings  Sys- 
tem," which,  from  its  good  practical  results  to  the  laboring  classes, 
merits  particular  notice.  To  make  it  of  as  much  utility  as  possible  to 
the  laboring  classes  the  Government  has  constituted  all  post  and  tele- 
graph offices  throughout  the  country  receiving  offices  for  the  savings 
of  the  people,  where  they  can  deposit  to  their  credit  5  or  10  centime 
postage-stamps  to  the  value  of  a  frauc  at  any  time.  All  depositors  are 
famished  with  appropriate  blank  forms,  npou  which  they  can  attach 
their  stamps  as  on  a  letter.  A  register  of  their  names  is  kept  iu  each 
office  and  every  deposit  of  stamps  to  the  valae  of  a  ftanc  or  more  en- 
tered iu  it  to  their  credit  and  the  stamps  defaced.  Altboagh  a  ftaDC  is 
the  smallest  amount  received  at  auy  one  time,  this  may  be  made  up  of 
either  10  or  5  ceuttme  stamps ;  hence  it  will  be  seen  that  this  bind  of 
savings  institution  affords  an  admirable  opportunity  for  the  saving  of 
the  amallest  economies  amongst  the  poor  and  laboring  classes,  and,  as 
for  as  I  can  learn,  it  has  been  very  successful  in  encouraging  economy 
amongst  them. 

In  regard  to  the  moral  and  physical  condition  of  the  work-people  of 
Belginm  it  may  be  confidently  said  that  it  would  be  difficult  to  find  a 
more  vigorous,  sturdy,  and  self-possessed  working-class  in  any  country. 
They  not  only  enjoy  a  large  degree  of  political  and  religious  freedom, 
but  by  a  recent  law  passed  by  the  legislature  of  the  country,  if  they 
can  pass  an  examination  in  an  elementary  education,  all  male  citizens 
are  entitled  to  vote  for  any  of  their  communal  officers,  and  thus  slowly 
bat  gradually  their  influence  is  being  felt  in  the  political  affairs  of  the 
country. 

There  are  in  this  Kingdom  961,290  women  and  giris  employed  in  almost 
every  department  of  official,  oomtnercial,  or  industrial  labor,andIthuik, 
witfaotttseriouB  moral  or  physical  injury  to  tbe  sex,  excepting  iuthemlnes 
and  metallorgic  indoatries,  io  which  there  are  nearly  17,000  women  and 
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girls  employed.  The  employment  of  women  in  these  departments  of 
labor  certaiuly  tends  to  degrade  and  brutalise  them  by  depriviafi  tliem 
of  the  retluinp;  contact  of  a  promiRcnouB  social  life  with  Ibeir  ovu  sex, 
however  humble,  and  coneigniog  them  to  contact  with  coarse  and  vul- 
gar men  in  a  labor  that  only  seeks  relief  in  sleep  and  sensual  indnl- 
gence.  This  I  regard  as  a  blot  upon  the  whole  labor  system  of  this 
conntry,  and  although  several  strong  efforts  have  recently  been  made 
by  the  legislature  to  alralish  or  greatly  modify  it,  tbey  have  not  yet 
BDccecded,  and  it  still  remains  a  blight  npou  an  otherwise  admiralile 
system  of  employing  female  labor  in  this  country. 

JNO.  WILSOIT, 

Cmml. 
Consulate  op  ibs  Unites  States, 

Brvueh,  May  23, 1884. 
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IX.  Store  and  shop  wages. 
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XI.   AGRICrLTURAL   WAGES. 
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XIV.  TBADRS  and  LABOB — OOTSBNHEnT  BHPLOT. 
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BBFOBT  IIT  CONSUL  STEVABT. 

Id  answer  to  the  Inbor  cirniilnr,  issniMl  by  the  Dc)mrtmentof  StaU 
I  bt-B;  to  bmul  berewitli  certain  tub)e»  coverinf;  the  siilnrioa  paid  to  tfat 
employes  nf  tlio  city  mid  province  of  Aniweqi,  mid  the  nites  of  vaaet 
piiitl  to  workmen  of  different  occupations  in  tbi8  consular  district.  TtiE 
6tiitistic8  liere  given  liave  been  giitberud  carefully  from  the  most  reli 
able  suurces. 

It  irt  extremely  difficult  to  obtain  much  information  in  this  city  upon 
this  snbject,  aa  most  oiniiloyera  gu^inl  their  bnsinfws  very  closely,  aud 
refuse  to  give  any  particulars  regarding  its  details,  especially  for  ust 
in  AmcT  vA. 

I  also  ..,>)>eml  some  tables  giving  the  retail  prices  of  tho  neGi>8sar.T 
articles  (,f  food  and  clothing  iu  onler  to  furnish  au  idea  of  the  cost  ol 
living. 
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In  iMlditJon  to  tbe  statistics  given  in  the  tables  I  am  able  to  ofifer  some 
tiiforniaCioii  ou  ttie  following  occitiiatious : 

DIAMOND  CUTTIWG. 

This  is  a  rery  Innratire  employment,  so  mnoh  so  that  premiams have 
been  pniil  to  enable  boys  to  be  reeeived  as  apprentices  to  learn  this 
craft,  but  the  onliiiiiry  practice  is  to  take  a  youth  abontBfteea  years  of 
o^re,  who  must  work  two  yeahi  for  notliiiig.  At  the  expiration  of  this 
tiiue  he  begins  to  earn  about  81  per  week,  and  for  the  third  and  fourth 
years  ho  eiirns  from  fii  to  $3  pt?r  week.  It  requires  tVom  fire  to  six 
years'  close  training  to  ninko  a  good  workman. 

Prior  to  tlie  year  1870  skilled  workmen  averaged  from  about  $20  tn 
130  |»er  week,  bnt  from  1871  to  ISTG  the  demand  furdiiimonds  incensed 
10  greatly  that  wages  were  adviinciMl  nutil  tliey  reached  their  highest 
point  in  187C,  when  a  skillful  workman,  who  hiul  large  stones  to  cut, 
conid  earn  from  9200  to  4>300  per  week,  but  since  thuc  time  tlie  tendency 
of  wages  has  been  downward,  nntil  at  present,  when  a  drst-class  work- 
man may  earn  a  maximum  wage  of  tSO  to  900  per  week. 

The  ruling  wages  at  present  are:  For  stones  of  1  carat  and  above, 
11.9.1  per  carat;  for  atones  of  one-half  c.init,  at  tbe  rate  of  93.70  per 
carat;  for  one-quarter  carat  stones,  9^.10  per  carat,  and  for  smuUer 
stones  93.50,  9^-70,  and  95  per  curat. 

SUGAR  FACTORIES. 

Sagnr  reBning  is  carried  on  here  on  a  very  extensive  scale,  and  gives 
emplii.vment  to  a  great  number  of  work-people.  The  maximum  wage 
earned  per  day  is  1)7  ceots,  the  lowent  about  29  cents,  and  tbe  average 
5S  cents. 

^  proportion  of  about  one  female  to  every  four  males  Hud  work  in 
tbese  factories. 

The  regular  working  hours  in  sugar  refineries arefrom  6o'clockinthe 
niomiug  till  7  in  the  evening  all  the  year  around,  and  out  of  this  time 
tbe  employes  are  allowed  two  hours  for  meals. 

WATER-WORKS. 

The  various  employes  in  tbo  water-works  of  this  city  are  paid  per 
hoar  as  follows: 

iStone- masons,  ll.G  to  16 j  cents;  skilled  iron-workers,  8.7  to  11.6  cents; 
bricklayers,  7.7  to  IO.G  cents;  aud  unskilled  laborers,  5.S  to 6^  cents. 

The  foregoing  are  duy-work  wages ;  piecework  earnings  would  be 
atwat  35  per  ceut.  more. 

AGRICULTURAL  LABORERS. 

Tbese  laborers  are  engaged  by  the  year,  ani  are  provided  with  board 
and  lodgings  exclusive  of  tbeir  wages.  They  are  paid  somewhat  as  fol- 
lows: 

Male  farm-hands,  970  to  $85  per  year ;  female  farm-bands,  950  to  970 
per  year. 

TELEGRAPH  OPERATORS. 

Tbe  employes  engaged  in  the  transmission  and  reception  of  telegraphic 
mesHHgeH  arc  divided  into  three  different  grades,  and  receive  tbe  follow- 
ing salaries : 

First-class  oiierators,  9^4,  9531,  and  9508  per  annum;  second-clasa 
operators,  9318  to  $38li  \kt  annum ;  thinl-class  operators,  9^1^  to  $260 
per  auunm.  , 
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HOTEL   SERVANTS. 

lu  firHt'ClHas  botels  servants  nre  paid  ]>er  inontli  as  follows: 
Chief  uook,  $:iH,  witli  a,  jjratiiit.v  of  $115  to  $i:t5  nt  tbe  new  yenr 
second  cook,  $25,  with  a  gratuity  of  $'2o  at  ttic  new  jear;  third  cook 
015,  with  a  yearly  gmiuity  of  $1U;  waitem,  $17  for  the  six  sDmniei 
montlis,  $8  for  the  winter  inontliB,  and  a  yearly  gratuity  of  $i;  chara 
ber-maids,  $10  for  the  summer  montli»,  88  for  the  winter  nioiitba,  and  a 
yearly  gratuity  of  $4 ;  the  mau  in  eliarge  of  the  wiuc-cellar,  $12,  witU  s 
yearly  gratuity  of  $100;  porters  wlio  attend  to  the  boots,  baggage,  S^:, 
receive  no  fixed  salary  in  tlie  summer,  but  are  allowe<l  a  yearly  gratuity 
of  $4  and  a  salary  of  $6  per  mouth  dnriug  the  winter  months;  onlinurj 
maids,  for  the  six  summer  months,  are  paid  $10  per  month;  for  tljt 
winter  mouths,  $4  |>er  mouth,  and  at  the  uew  year  a  gratuity  of  $4. 

DOMESTIC  SERVANTS. 

Cooks  in  private  honse»  are  piiid  per  month  from  $4.85  to  $14.50 
and  the  average  wage  is  about  $(i.T5;  chamber  maids  and  lad,\'s  m;ndt 
from  $3.85  to  $i),(i5  ;  aveiage  wage,  $5.80;  men  servants,  from  $7.75  t< 
$ll.(iO;  and  coachmen  from  $9.G5  to  $15.45. 


Clerks  generally  begin  with  a  salary  of  $0.65  per  month,  which  maj 
be  taken  iis  the  niinimnm;  the  maximum  salary  paid  to  the  hlghesi 
grade  of  clerks  is  $58  per  mouth,  and  the  average  salary  tlii*onghon 
is  abouc  $28.05  per  month. 

rOEPORATIONS. 

There  are  also  workmen's  corporations,  formed  by  a  nnmber  of  share 
holders  aiul  organised  specially  for  work  at  the  docks  and  for  cartage 
tliey  own  their  horses  and  carts,  and  are  in  good  flDancinl  eoudition 
Every  sharehohler  has  his  department  and  engages  and  superiuteudi 
bis  help  for  the  day. 

The  ordinary  laborer,  thus  employed,  can  earn  $24  per  month,  Ihi 
draymen  driving  two  borses  can  eiirn  $17.50,  and  those  driving  oui 
horse  $16  per  mouth. 

Nearly  every  grade  of  work  around  the  docks  is  done  by  these  cor 
I>oratious,  with  the  exception  of  the  measuring,  weighing,  and  storiuj 
of  grain.  This  also  is  dune  l>y  a  corimration,  but  tlie  work  it  nnder 
takes  is  all  contract  work,  and  the  daily  laborer  who  is  hired  for  thi 
carrying  of  grain  can  earn,  according  to  the  work  he  performs,  from  $5< 
to  $02.50  per  month  ;  few,  however,  can  reach  this  last  figure,  the  laboi 
being  too  hard  to  work  at  steadily  every  day. 

Workmen  who  are  not  regularly  in  the  employ  of  these  corporatiom 
may  be  hired  at  a  daily  wage  of  fiO  cents. 

Master  stevedores,  who  also  engage  their  workmen  at  the  last-men 
tione«l  wages,  can  readily  earn  $70  per  mouth. 

Female  lalKtr  is  also  much  used  at  the  docks,  princi]>ally  in  the  clean 
ing  of  salted  and  dried  hides  arriving  from  South  America ;  they  eari 
&om  $U>  to  $12.50  per  month,  but  are  alwa.vs  employed  by  the  day,  aut 
can  perform  as  much  labor  as  any  able-bodied  mau.  They  are  very  in 
dustrions  and  saving  and  are  not  given  to  drink  like  the  men  doing  thi 
same  work. 
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The  tnealK  of  the  working  classes  are  about  ns  follonrs:  Before  going 
to  vork  they  bare  coffee,  millc,  and  brend ;  at  Q  o'clock  tbi-y  have  a 
second  breakfawt  or  liincheon,  wbjuh  is  generally  a  piece  of  bread  with 
a  driuk  of  cold  coffee  and  Boinetimes  a  gla^s  of  cheap  beer.  Their 
dinner,  which  tbey  talte  between  the  hours  of  I'J  and  1,  is  composed  gen- 
erally of  bread,  ]K>tatoi-»,  and  other  vegetables ;  sometimes  a  little  bacon 
or  sausage.  Alwiit  i  o'clock  in  the  afternoon  tbey  again  have  a  piece 
of  breail.  but  all  throntih  the  diiy  tbey  ore  imbibing  freely  of  gin,  which 
is  their  favorite  beverage,  and  is  very  cheap. 

Besides  the  innumeralile  drinking  bouses  that  oH'er  their  temptations, 
tliis  liquor  is  continually  carried  among  tbe  workmen  by  women  for 
sale  by  tbe  small  glass. 

After  tbeir  day's  work  is  over  they  have  another  meal,  consisting 
gene  rally  of  soup,  bread,  potatoes,  and  other  vegetables;  and  when 
fmit  is  plentiful  and  cheap  tbey  eat  considerable  quantities  of  it.  They 
seldom  eat  butchers  meat,  and  then  only  on  Sundays  or  Rpecial  occa- 
sions. 

JOHN  H.  STEUABT, 

Comut. 

United  States  Consulate, 

AnUperp,  June,  1884. 


SUPPLBSTENT    TO    COM9UI.    STEUAHT'S   REPOHT. 

Through  the  courtesy  and  assistance  of  many  of  the  representative 
firms  in  this  district  I  am  enabled  to  imimrt,  as  a  sn)»pleuieut  to  the 
labor  statistics,  some  useful  information  respecting  their  several  indus- 
tries, as  follows: 

PAPEB  WOBS8. 


af  ifttin.  Glaiiiton  <ffiU,  Tttrnhoia. 

The  Milarles  of  foremen  vary  rmm  $3.90  to  1-1.96  per  n-eek :  tbow  of  nkilled  work- 
men frum  'Jii  cents  to  39  centa  per  du;,  und  tbose  of  upprenCloea  from  10  ceuts  to  21 
«D»  per  dny. 

In  tlie  winMr  tbeybefcin  nork  at  bilf  past  7,  nnd  In  tbKBnmmer  nt  half  pnot  6.  and 
do  not  finihh  li)l  S  n'cliick  at  niglit,  nil  Ihe  ypiir  mniid.  Tliu  only  brcakn  in  IhiH  long 
infa  work  are  one  Imnr  ami  tirteeii  minntns  for  dinner,  Hrtreu  loiuntes  at  So'uiuck  In 
tbefnivnooii,  anil  half  an  lionr  at  4  o'clock  in  the  an«riio«n. 

Silica  thit  y>iar  H74  tharu  b:ti  1i«en  nii  cbnn^  in  tbe  wii<;ea  of  tlioae  trorkmon,  aad 
thro njtbii tit  tliiH  period  tbey  bare  not  varied. 

There  are  nn  co-ojifirativH  wieielieH  patr.mized  liy  the  emplny^a  In  thin  indnetrjr. 

They  aru  pniil  in  the  ordinary  cnrreocy,  ami  are  at  liberty  to  purchase  the  ueces- 
wriesoflire  whtrBver  it  mny  snit  tliem  to  do  bo, 

Tiie  relatioiiB  existing  lietween  the  employrr*  and  workmen  in  thin  indnstry  are 
flicelleut,  unit  u'lve  no  caiiBe  for  cnmpliiiiit.  The  indnBtrlal  crisiB  n-hicb  weigh*  bo 
hsBTity  npon  all  tnules  mnkm  the  Tvnrliman  nnderBiand  trnttinotively  ifae  application 
of  tbe  ianr  of  Bnpply  and  demand,  and  thuB  forcibly  iupOBes  npon  biiu  a  gteAter 

There  ib  a  fnnd  to  meet  ciues  of  accident  or  illneBB  connected  with  these  works, 
which  is  formed  by  cnntribntions  frum  the  workmen  theinsi-Ives — a  small  siini  being 
dedncti^  for  this  purpii«e  from  their  weekly  wages.  This  fnad  assures  to  the  work- 
men when  ill  the  attendance  ofa  medical  man  and  tlie  necessary  luedicinFs  free  of 
cliBTKe,  and   to  those   incupacilateil    thronKh   accidents  a   pension  eqnaling   their 

Strikes  are  unknown  in  thin  indnsfiy,  and  dnring  our  extenBive  bnBiness  expert- 
COM,  covering  more  than  half  a  ceulory,  we  have  not  bad  a  singlB  dispute  of  this 
iiatnre  with  our  workmen. 


d.,  Google 
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PAPER  HILLS. 
StateMtnl  0/  Mtttrt.  De  A'aigcr  4"  Co.,  IVilltbrotek, 

[lie  wages  of  the  employes  id  onr  factorieg  sre  iHtMoi)  as  futlows:  Skilled  work- 

n,  froinOBcvniB  ti>  (LSJ  i>eril»y;  iirilinarj  wiirkinen,  from  39  cento  to  77  ceata  per 

t;  ami  appreiiticen,  from  IU.3  to  57  ceiitit  por4ay. 

["lie  (ixeil  iv<ivkiii;(  hnnn  are  from  6  o'clock  iu  tbe  morning  till  6  o'clock  Id  tbe 

iniiiE.  out  of  wliich  time  t\To  hoiira  are  allnireil  fur  meali. 

'hem  hoa  Ijeep  no  cbaoge  id  the  wages  paid  to  our  wurkmen  from  the  year  lifft' 

vn  to  the  present  time. 

>nr  employes  live  niidec  conditlouB  very  favorable  to  babits  of  saving.     We  have 

sbliahtKl  n  system  of  gratuitios  to  enconrngo  tbese  hnbitK;  and  thongb,  in  Rcueral, 

so  people  live  from  band  to  month,  we  have  aucretilod  iu  indncitiK  a  considerable 

mtier  lo  priMitice  economy,  and  many  of  tbem  have  became  proprietors  of  Ibe  boose* 

whicb  they  dwell. 

Ve  afford  them  considerable  assistance  to  enable  them  lo  bnild  small  bonses  for 

'here  are  no  co-nperatire  societies  oonnectp<l  wilh  our  faclnry,  but  we  onrselvee 

nleli  our  emplii.r&i  nilli  most  of  tbe  necessities  of  life,  besides  taking  a  great  in- 

Bat  In  and  providing  for  their  mural  welfare. 

!n  yuntb  under  fourteen  years  of  age  is  ailmittcd  iuto  onr  works,  anil  then  only  on 

idiiinn  that  be  attend  the  school  nrtacbe<l  totbeeslalilisbment  iinlil  be  reaches  tbe 

I  of  eighteen.    The  school  houK  are  from  5  to  7  o'clock  in  the  evening.    There  are 

xtistributiuns  of  prizes  eacb  year,  and  wbitst  all  the  pnpilx  are.encourageil  and 

nutated  to  work,  tbe  most  deserving  are  recognizol  and  hnndsouiely  Tvwnrdad. 

ere  Is  aim  a,  musical  society,  composeil  of  the  workmen  wlio  display  tbe  moat  apti- 

le  for  niiisio,  and  wliicb  comprises  sixty  meuibers. 

'he  memberii  of  this  society  receive  from  us  a  mniillily  gratuity. 

IzcnrsiO'is  to  the  principal  cities  and  towns  of  the  Kingdom,  or  to  a  neighboring 

lutry,  are  orgaulzed  and  paid  fur  by  us  as  a  reward  and  enooiiragement  to  tbe 

L  coniprebensive  library  places  at  the  disposal  of  the  workmen  a  great  variety  of 

ifitl  and  aniuning  bonks. 

?bere  is  also  attaclied  to  onr  works  a  very  spacinuB  and  airy  refectory,  where  tbe 

n  may  dine  at  the  rate  of  7  cents  per  bend.    The  dinner  is  composed  uf  soup,  broth, 

vcgelablos,  5  ounces  I'f  meat,  and  a  pint  uf  beer. 

Vben  we  mnaburt  of  hands — a  tiling  whiuhhas  nnt  taken  place  for  a  considerable 

iod — we  appeal  to  workmen  in  other  districts,  and  as  an  inilucenient  wu  provide 

In  with  biiard  and  lodgings  at  the  rate  of  t  franc  (19  cents)  per  day. 

7e  lake  every  possible  precaution  to  avoid  acoidents.  and  wbnn  they  do  occur,  in 

M  of  tbese  precautious,  we  furnish  every  possible  assistance  iu  our  power  to  the 

ferers  tliereliy. 

'here  are  two  doctors  attaoheil  to  onr  works,  and  the  patients  may  choose  wbloh- 

ir  of  the  twu  they  prefer  to  attend  tbem. 

STEAM  BICE  MILLS. 

8lat«me»t  of  Mtmr».  A.  J.  A.  EUen  ^  Ck>,,  A»lverp. 

'he  daily  wages  of  our  workmen  are  from  ri4  cents  to  77  cents,  and  the  foreman  and 

id  machinist,  besides  a  fixed  salary,  participate  in  the  pmfita. 

n  the  yenr  Irflb  aud  down  to  tbe  present  time  our  workmen  bave  been  paid  tbe 

'be  greater  proportion  of  our  bauds  are  married,  and  conduct  themselves  well ;  iu 

I  we  have  every  reason  to  congratulate  ourai'lves  in  this  respect. 

'here  are  no  co-operative  societies  with  which  they  are  cnnueoted,  and  tbey  are 

fectly  free  to  purchase  their  provisions  wherever  they  may  derm  liest. 

'heru  is  no  fund  or  special  provision  to  com|)enHate  workmen  in  cases  uf  acoldect, 

,  when  misfortunes  of  this  nature  occur  we  continue  to  pay  tbem  the  whole  of  tbeir 

it,  since  tbe  establishment  of  our  bnst- 


BBET-ROOT  STTGAR-WOBKS  OP  LILLO, 

Dhe  average  salary  of  tlie  factor;  bands,  working  oucBidt*,  is  about 
oeute  [)erday  of  ten  honra;  anti  of  tUose  working  in  the  interior 
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likewise  63  oeata  per  day  of  twelve  lionrg.  Wbeii  these  bands  work 
by  itie  piece,  tlie.v  can  earn  as  inucli  ae  57  cents  per  day.  The  females, 
wbo,  ve  may  remark,  work  with  a  very  good  will,  earn  about  ODe-third 
less  tfiuD  the  nieu,  or  about  30  cents  per  day,  aud  for  piecework  38 
cents  penlHy. 

Tlie  foreRoint;  are  the  wn^s  enrned  diiriofc  the  maniifactiiriDg  sea- 
toD,  imiuely,  from  tlie  middle  of  Spptembcr  till  the  middle  of  January. 
Daring  the  irniaiiider  of  the  yt'ur  tliey  only  earn  1.8  cents  per  hoar,  aud 
vork  Ht  the  most  ten  hours  per  dny. 

To  fill  up  bis  cpare  time  the  workman  occnpies  himself  in  altendinf; 
to  bis  plot  of  jHilntoeB  or  in  f;ardening. 

During  the  summer  mouths  womeu  find  no  employment  in  this  in- 
daslrj. 

Ani^ans  working  twelve  hours  or  U-sb  per  day,  according  to  the  »ea- 
MD,  are  piiid  nt  the  rate  of  6.8  cents  per  hour. 

Fifld  laborers  {workmen  engaged  in  the  cultivation  of  the  beet-root). 
Eacli  furm  employs  a  certain  number  of  liiborers  according  to  its  ex- 
ifDt,  Hud  these  ]jeo|>1e  generally  receive  wages  of  10.3  cents  per  day, 
'ithfood  and  lodgings  free.  Those  who  are  not  lodged  and  fed  re- 
ceive 48  cents  per  day.  These  are  the  maximum  wages  puid  to  young 
jDil  vigorous  men,  but  this  work  is  piincipally  allotted  to  old  men  or 
jouthp,  who  are  paid  at  the  same  rate  as  the  women  engaged  in  the 
Id  Die  work. 

Besides  the  numerous  farm  servants  living  on  the  premises,  the 
farmers  hire  a  number  of  young  women,  who  have  to  provide  their 
onu  food  and  lodgings,  and  v  bo  are  paid  24  cents  per  day  of  twelve 
hours. 

'Hiere  has  been  no  increase  in  any  of  these  salaries  since  the  year 
I87S;  in  fact,  if  anything,  the  tendency  bus  been  downward. 

Geilemlly  speaking,  these  workmen  are  inclined  to  be  industrious 
and  economical  though  during  feast  and  holiday  times  they  find  it 
DecesRarj-  to  buy  more  expensive  pleasures  and  more  costly  food. 
Tbia  is  becoming  more  general  and  more  pronounced  year  by  year. 
Among  ihemselves  they  live  in  harmony,  and  their  moral  condition 
dues  tint  leave  very  much  to  be  desired.  They  all  belong  to  the  Koman 
CiiiLulic  fitith,  but  they  are  by  no  uienns  devout  or  superstitious,  and 
Iheir  religion  ia  altogether  somewhat  supertleial.  As  a  rule  tbey  pos- 
Kws  wme  education  and  are  able  to  re.a<l  and  write. 


1.  Oknebal  tbades. 
IFagei  paid  ptr  vetk  tf  tixty  toxrt  i«  AttUetrp. 


Lowctt.     nifbetb  JATcng*. 


^(50gle 
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IFagti  paid  per  tryel'  of  tttig  houn  in  Antictrp — Coutioned. 

Occupattona.  >  LowMt.    Hiibort. ' 


B^km I  tzen  •»3  2e; 

Blu.hiiinlth* '  4  2S  7  «  ■ 

Bi»k-i.iiiiirr«'"i'r!!""ii;!r."i'."^!!!!."y.'.^ !!!"!;;'";. ''"';;!'■  I  »4s  i  tan 

Brick  [u»k(jtii .1  3  110'  4  7S 

8otrhe™v.y.'.,'"i;r.'".'.i!''.;!'.!!!!i^r'".!;!!'";';."!"!!;i;'.".'.'!'."i;'  asu  s  wi 

CablOFt  luakns 1  00  8  UO  > 

Coiif^ctinuer* 3«  » !5 

ClBar  BiaLein  S  7»  9  43 '■ 

Cwip*™ sK  ami 

<:ull<-r» 4  00  8  W  : 

DiMillrn - 2  30  4  M  I 

Ilrlv«ra:                                                                                                                             I  I 

Drajm™  >di)  tnunalen '  1  js'  3  (8  ; 

Furrlert i  OM  >4S 

Qardmeiv 4  i>5  :  S  VO 

HoTwahucr*  ..   B  47  ■  4  3S  < 

Jawplm     9  00  '  10  3S  , 

Lahnif^n,  jmrtera.  Ao ^ .,_ -,-,,-- [-,,--,.   ..: 

Llihuetapbon. 4  S5  a  Si  \ 

Piinl«ra. S«  !  B  7n  ■ 

Ti'ialiBra  pablla  Hhnola  i  S  TS  13  4S 

BiiiliI]««iidli>n»URiiik«n i  2  30  8  00  j 

Hcll-maliiira S  10  I  8  10  ' 

SiBTwlDn-B i  eb  I  7  0o; 

Talli.ia  (plecenoik) i  I  uo  6  OO 

TeU-snipli  OMmWra 4  M  11  M 

TlBamitfaa I  10  B  N 


POOD   PRICES. 
Coil  of  rarioHt  artielt*  o/fnod,  4'o-< '"  ike  cits  of  AuMerp. 


Article*. 

Bacon p«r  ponpd. 

Beana piTplol. 

lletf perpriniid. 

Bfur  per  iba*. 

CflbbH^Cca raeh . 

CaDiLlfliL . . . . . . ._......_.._.. par  pounrl. 

CwTrila - piTlmmh. 

Cli-pw ptrpnund. 

iJuflVp.. _....... p^ptiuul. 

Drippini; do  .. 

EcM per  iloian. 

FiKh  (frMh) per  ponikd. 

.  ,ppr  pli 
per  poan 

Mu^tai^ per  pound. 

UMton  do  ,. 


,    SauuKW pwpouHl. 

!' Siap  (oomnMn)  do... 

I.  fbxU  (wMblDS) do.. 

■  Sureh,,  do.. 


P-rplnt-l 

. . .  per  pound  . ! 


Di.itradb,  Google 
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TFaan  p^M  p«r  dag  of  tm  hovriat  Hi  mi/itiry  arttiial,  Antwerp, 


I  DiKbML    Lovert. 


B***™"""- 

,  ?'^  • 

k' 

F«<idet>ud  moldna 

»; 

I  WJ  :    Fireman  . 


3X1 1:  »■•>■» 

Vl   -,  VaUton. 

3M  ..  Muter  hvniw-m 
Vl   I  UiinH'n-uwkgr... 


IBON   AND  STBEL  WOBKS. 

B.  Siidoine,  esq.,  administrator  and  general  director  of  the  '*  Society 
Jutiu  Coekeritl"  (the  largest  iron  and  steel  works  iu  Bulginm),  has 
kiudl.v  fumitibed  lue  willi  tbe  follovriug  iuformation  respecting  the  work- 
mea  in  tbe  employ  of  this  compaay : 

Id  iLe  case  of  accidentB  reHu1tiiif(  in  TTonLilsor  <leatli.  I  he  Hociuly,  ID  ttie  first  evsnt- 
nility,  alToiTB  the  worlmiBn  ane-hmlf  of  his  ralHry,  and  In  the  latter  a  {i^iiBion  to  hie 
(■EJly;  if  aDfTerinfc  ftom  lllnesa  tlie  aocietj  f(i^iU  lii™  from  30  to  40  per  ceiit.  of  liie 

TbervtxititB  ill  the  nrighhoibooil  of  our  workK  twverat  cO'tipiriiilve  itociotips,  fonnded 
by  tbo  workmen,  for  the  giipplj  of  tlielr  provUiuBH  auil  othxr  iieeeuary  nrliclHB. 

Tbe  \t'orkii>en,  in  general,  are  not  economical  or  Having ;  tlie  hniiwIiiiM  expenaea, 
pigeona.  fjanibling,  and  thu  tavern  cumbined  sntUce  to  ruu  anay  wilU  nil  thiiiir  ekrn- 
ings;  thrru  are,  however,  vrorkmen  whu  are  linnost  and  eooui)mii:iil ;  snch  are  not  OD- 
i>iiniii<iii  amnnft  tLe  higher  grades,  who  generally  live  rcii[H!Ctitb1y  and  nolierly. 

The  irlatiouH  existing  between  the  iiiHBters  and  the  employes  huvx,  to  a  certaiu  es- 
trot,  Iweu  vmbtttered  by  tbe  clfect  of  the  intttniational  nniun,  of  whieh  soine  uf  the 
prniiciuua  kitiuhhIIII  remain;  nevertbeleiM  there  bus  been  on  improvBineut  in  thuM 
retaliouB  lalleriy.  Tlie  colliers  Htill  have  recounie  to  !<trikea  iu  thu  event  of  tliiipates 
ilwiit  salaries  or  the qnnnlity  uf  work  to  be  done;  among  those  employed  iu  the  other 
VtiiHn  of  wnrkH  strikes  do  not  occur. 

Tbe  workinet]  are  paid  ouce  a  fortnight,  and  may  bay  their  provisions  wherever 
■b<-y  niay  lind  it  to  ibeir  iuterest  to  do  m). 

The  artnol  n-laiiooa  at  present  exiHtiug  betneen  employers  and  employ^  are  favor- 
ililfl  ami  HatiHfaeioiy. 

Thx  follwitig  table  giveH  tliu  wngra  paid  to  the  workmen  employed  in  the  above- 
nifutiuueil  wotks  Ht  tbe  present  tf >  — i.i.  .-.-... 


nipared  nilh  1«7«: 


WorVnlion ! 

uwi«r<Mk«i 

rmUbrn.... 

Tnniws-... 
BolW-tniiken: 

Fill*™ 

KIret-n  ... 
Nsml  iloi'kB: 

Fitlim 

KlTi-trn  ... 


ogle 
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SBAUEN'S  WAGB8. 


Ifa^M  paiil  to  offlwri  tui4  m 


attrttelt  {per  nonlh),  aifmniUlitd  bg  Iktca 


•ilaMir*  mai-ilime  of  lite  port  of  Jnlioerp, 


Oeeapmtoiii. 

LownL 

H,.b. 

ClpfBlD 

11 

M23 

IS  30 
SI  » 


OecDpatleiu. 

l>UI 

ifoHlkljr  wag«(  paid  (o  officeri  and  m 


n  ooron  gailing  iit$$rU. 


Arerajce 

<....». 

'.Tsr 

lean 

■'» 

0~.,-U™ 

is 

4  U 

Blglwit 
434 

AiwiK. 

SIT 

SM 

..          .      _      .                   ,_. 
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Wagapaidiii  ImreriM  per  tfrti  <tf  tixtg  loirrt  in  III*  dtg  of  Amiterrp. 


PBINTEHS'   WAQE8. 


OccDpatioDL 

LowMt. 

HJEhoL 

A„. 

•IS 

fBCS 

em 
■■"oOT 

8» 

3W 

IBt 

». 

BHEP'TARDS. 
R'ojM  paidptr  teeet  ofnixly  hoari  in  riiji-iNirdt  at  Antirerp  {wooden). 
rrt.  I  Hlt-hMt 


Oecnpatloos. 


a»\ 


tttio 
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XSPOST  BY  OONBTTL  TAyifEB. 


WOMBK  LABOKEBB  IS  BBU3IUM. 


WomflD  do  not  enter  the  competitive  field  of  occapation  with  men  io 
BelginiD  to  the  same  extent  that  they  do  in  the  United  States  in  the 
bighet  departmentB  of  labor,  and  yet  women  are  more  generally  eu' 
ido^ed  as  lalwreis  in  Belpom  than  in  (he  United  States-  Out  of  a 
pt^nlatioD  of  nearly  60,000,000  now  in  the  United  Stateu,  I  do  not  think 
there  is  a  single  woman  employed  at  work  in  a  mine,  or  even  in  the 
numfautnre  of  any  prodaet  of  mines ;  while  in  Belgium,  with  5,600,000 
people,  each  occupation  is  common,  both  for  women,  and  girls  under  the 
age  of  fifteem  years.  An  American  eye  sees  mnch  that  is  sad  and  an 
Amoican  heart  mnch  that  arouses  its  deepest  compassion  and  sympathy 
in  Europe.  It  looks  very  hard  tosee  a  poor,  lean,  cadaverousdog  strain- 
ing St  a  wagon  until  his  eyes  literally  burst  out  of  his  head,  as  is  fre- 
qoently  seen  here.  One  who  witnesses  sncb  a  thing  is  apt  to  condemn 
Hid)  cmelty  to  animals  in  the  stroDgest  t«rms.  But  even  this  has  two 
ndes,  and  if  one  sees  a  feeble,  aged  man  and  woman  pulling  a  wagon 
with  all  their  might  and  main,  with  a  little,  meager,  half-nourished  girl 
behind  poshing,  then  one  wants  to  see  the  dog. 

One  sees  mncb  here  that  carries  the  mind  back  to  the  rude  days 
vhen  woman  was  a  slave  and  drudge  for  man,  while  he  lounged  in  com* 
pftndve  ftase.  It  is  an  ondeniable  foct  that  woman  at  best  occ^ies  a 
^eiy  inferior  position  here  from  that  which  she  does  in  the  United 
SbUes. 

I  iSeventy-five  per  cent,  of  the  farm  labor  in  Belgiam  is  performed  by 
woDtes.  On  many  farms  throughout  Belgium  one  sees  uo  other  than 
voffian  latwr.  On  the  canals  and  rivers  one  frequently  sees  a  woman 
harnessed  to  a  canal-boat,  pulling  with  all  her  might,  while  a  young 
able-bodied  man  steers  the  clumsy  craft  and  smokes  his  pipe.  The 
hardest  labor  is  abnost  invariably  shirked  bv  the  men.  and  where  it  is 
possible  placed  on  the  woman. 

92A-LAB 70  az.d.,C.OOgIc 
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Oat  of  a  popnlation  of  5,520,009  in  1880,  there  was  a  total  Domber  o 
working  people  in  Belgiam  of  2,824,630,  or  60  per  cent,  of  the  popula 
tion,  of  which  female  labor  oonatitated  1,824,013,  or  66  per  cent,  of  thi 
total.  In  this  compatation  I  cannot  think  farm  labor  has  been  takei 
into  account,  as  there  is  no  mention  made  of  it  in  the  table  I  have  ba< 
the  honor  to  send  to  the  Department.  Ont  of  a  total  nnmber  of  laborer) 
emplojed  in  the  mines  in  this  consular  district  of  23,569,  only  10,000  wen 
men;  the  remainder  were  women  and  boys,  and  girls  under  the  ages  o 
flfteen  years.  One  of  tbe  worst  and  most  unjust  features  about  the  em 
ployment  of  women  in  mines  and  other  labor  that  requires  and  briogi 
into  play  the  physical  powers  of  man  is,  that  when  it  ie  performed  anc 
as  well  performed  as  a  man  would  have  done  the  woman  receives  leai 
oompenHation  than  the  man. 

At  the  great  iron  works  near  this  place,  called  tbe  John  Gockrell 
Works,  in  honor  of  its  English  foaoder,  and  which  is  tbe  third  largest 
iron  work  in  the  world,  giving  employment  to  11,000  laborers,  where  i 
man  and  woman  are  employed  at  the  same  task,  and  the  woman  turns  oal 
as  much  and  of  the  same  quality  of  work  aa  tbe  man,  the  latter  reoeivee 
on  an  average  1  franc  more  per  day  than  tbe  woman.  Women  iu  delicab 
condition  are  frequently  seen  working  in  mines,  handling  iron,  loading  oi 
unloading  oars  with  coal,  and  other  like  work  that  is  absolutely  shocking 
to  American  nerves.  I  am  told  that  women  have  frequently  given  birtt 
to  children  while  thus  employed.  It  frequently  happens  that  workmen 
have  a  family  of  small  children,  and  that  both  the  father  and  motfaei 
mast  work  for  their  support.  Indeed  this  is  so  frequent  that  this  and 
other  cities  in  Belgium  support  an  institution  to  which  working  people 
can  send  their  children  and  have  them  cared  for  free  of  charge  dnrlui 
tbe  hours  of  labor;  bnt  these  inatitutions  do  not  keep  open  at  night, 
and  all  the  mills  and  moat  of  the  other  manufactories  here  run  both  daj 
and  night,  so  that  those  who  work  at  night  must  take  all  kinds  of  liska 
Some  trust  their  children  to  tbe  care  of  an  older  brother  or  sister ;  ot^en 
pnt  them  in  bed  and  tell  them  frightful  stories  to  make  them  remain 
qniet,  and  others  look  them  up  in  the  room  and  go  off  to  their  work. 

Laudable  as  is  the  object  of  the  institutions  that  I  have  justdesori  bed, 
for  some  cause  or  other  they  are  not  popular  with  many  of  the  laboring 
classes.  At  any  rate,  the  mfyority  of  them  do  not  send  Uieir  children 
to  them,  and  this  is  why  one  sees  the  atreeta  of  European  cities  so  fiiU 
of  children.  Ohildreu  of  the  age  of  two  and  three  years  are  seen  all 
through  tbe  cities  wandering  alone,  or  under  the  guidance  ofsotneotbei 
child  perhapa  a  little  older,  into  all  aorts  of  places,  and  how  they  tarn 
□p  all  right  in  the  end  ia  a  myatery.  Accidents  of  every  desoription 
often  happen  to  children  that  wander  in  the  street,  and  those  whom  the 
parents  lock  up  when  they  go  to  their  work.  I  might  relate  hondreda 
of  such  occurrences.  A  beautiful  example  is  here  shown  of  how  nature 
meets,  enters  into,  and  aids  all  conditions  of  the  human  family.  Chil- 
dren of  parents  situated  as  above,  who  are  by  no  means  bright  in  otbei 
respects,  manifest  at  an  astonishing  lender  age  an  extraordinary  talent 
or  instinct,  for  caring  for  themselves  or  the  Uttle  brood  that  have  been 
intrnsted  to  tbeir  supervision.  A  matronly  little  girl  of  three  years  is 
often  seen  in  the  parks  or  streets  in  care  of  a  number  of  other  children, 
showing  all  the  prudence,  care,  and  forethought  of  a  mother,  when  in 
all  other  respects  she  is  the  veriest  child.  Her  strength  ia  Heroalean 
for  her  size  and  age.  She  can  pick  up  and  run  ont  of  any  real  or  im- 
agined danger  her  younger  brother,  larger  and  heavier  than  she  is; 
she  traiua  them  to  walk,  which  she  generally  manages  to  do  before  they 
are  nine  mtmths  old,  regardless  of  the  conaeqnenoes  to  the  limbs,  which, 
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she  BftTH,  "  will  come  atraight  in  time."  Indeed,  all  thlags  seem  to  ad- 
jngt  themselves  to  tlie  reqairements  of  such  a  case,  and  if  the  sametack 
shoold  be  contjnaed  in  snbseqnent  stages  of  life  to  the  same  ezt«Dt 
woald  bear  the  leoipieat  to  the  highest  pinnacle  of  success  and  pros- 
perity. 

WOBKINO-VOMEN'S  WAGES. 

Both  tailoresses  and  seamBtresses  work  by  the  piece,  and  earn  from 
2S  cents  a  day  to  (in  rare  cases)  $1.  The  fioest  dress-maker  earns,  per* 
hapa,  65  cents  a  day:  a  flue  bonnet-maker  the  same,  and  this  is  abont 
tbe  average  in  all  other  departments  of  woman's  work  for  this  kind  of 
labor  per  day  for  the  cleverest  women  ;  bnt  the  great  majority  of  the 
women,  in  conseqaence  of  heavy  competition,  do  not  earn  more  than  35 
cents  per  day,  and  must  work  antil  the  "  wee  small  boors  o*  night"  to 
earn  that.  For  making  a  chemise  or  petticoat  they  are  nsoally  paid  15 
cents,  a  child's  cap  1  cent.  Uae  can  see  boii'  a  woman  must  work  to 
earn  even  as  mncb  as  36  cents  yter  day  at  snch  prices.  Ko  woman  with- 
oot  a  machine  can  earn  so  maeb.  The  following  table  will  give  tbe  aver* 
see  daily  earnings  of  the  different  labors  i»erformed  by  women  in  Bel- 
ginm : 
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SHOPS  AND  SHOP  WAGBS. 

There  are  very  few  men  employed  in  Belginio  as  clerks,  this  being 
leftalmost  exclnsively  to  women.  Hhop-keeping  is  generally  carried  on 
by  a  family  in  coDoection  with  some  other  occupation,  either  the  mano- 
Gwtare  of  tbe  article  sold  in  the  shops,  or  sometbiog  outside  that  the 
man  gives  his  attention  to,  leaving  the  household  matters  and  the  shop 
alike  to  the  female  portion  of  tbe  family.  This  is  even  true  of  batcher 
ahops.  Where  assistance  is  required  in  the  shape  of  clerhs  yonng 
women  are  preferred,  becaosn  of  cheapness,  and  because  most  of  them 
will  serve  ^e  double  pnrpose  of  a  servant  and  clerk.  The  occupation 
of  a  clerk,  though  not  being  in  reality  much  above  that  of  a  domestic, 
ismncfa  sought  after  by  young  womeu,  because  more  genteel  and  re- 
spectable than  the  ordinary  occupation  of  woman.  A  girl  wbo  presents 
herself  for  a  position  in  a  shop,  if  not  at*  ooiirant  with  tbe  duties  on 
which  she  is  abont  to  enter,  must  serve  the  first  year  for  her  board. 
Then  a  compensatioQ  is  given  her  of  t3  or  $4  per  month,  which  may, 
from  long  service,  superior  cleverness,  and  merit,  reach,  after  the  elapse 
of  ten  yearn,  as  high  as  $15,  but  this  is  extremely  rare.  It  more  fre- 
quently stops  short  of  (8  a  month.  Tbe  doors  of  shops  are  arranged 
so  that  a  bell  rings  when  they  are  opened,  and  sometimes  it  is  a  long 
time  between  the  ringing  of  tbe  bell  and  tbe  appearance  of  tbe  clerk, 
and  it  often  happens  when  she  does  appear  that  she  comes  in  with  a 
crying  child  in  her  arms. 

If  one  goes  into  a  shop  one  mtut  buy  something;  you  must  pay  the 
woman  in  some  way  for  the  trouble  of  appearing,  or  must  be  brave 
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enongb  to  bear  very  beavj  mntterinff,  sometimes  actual  abase,  or  leavi 
befaiod  at  least  very  savage  looks.  This  shows  that  American  mei 
cbants  a*^  the  most  amiable  in  tbeworid.  If  they  consider  itatronhli 
to  show  their  goods  and  wares  they  are  invariably  too  polite  to  betn; 
it.  French  politeness,  however,  it  does  not  reqnire  one  with  mnuh  pene 
tratioQ  to  soon  discover  is  all  on  the  snrface,  and  hardly  exists  so  far  a 
women  are  concerned.  Such  a  thing  as  giving  a  lady  a  seat  in  a  stree 
car  is  never  seen  in  this  country  nnless  she  is  very  gorgeongly  dressed 
This  goes  farther  than  gray  hairs  or  any  amount  of  decrepitude  aot 
feebleness  to  arouse  Belgian  politeness. 

GBOBOB  0.  TANNER, 

OoiumL 
United  States  Oonbulate, 

Liege  and  Verviera,  December  29, 1883. 
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In  pnrsaance  of  the  desire  of  the  Department  to  be  informed  abou 
the  conditioD  of  "labor"  in  this  consnlar  district,  and  in  obedience  b 
that  direction,  I  have  the  honor  to  sobmit  the  indoeed  report,  pmbracini 
every  informatioD  obtainable. 

The  several  inclosnres  give  in  particnlar  tbe  wages  of  the  differen 
trades  and  occnpatioDS.  It  is  not  an  estimation,  as  every  trade  namet 
in  the  inclosores  has  been  personally  visited,  and  the  respective  earn 
ings  ascertained  and  closely  calculated  by  the  undersigned. 

I  maybe  also  permitted  to  mention  the  numerous  kindnesses  receiver 
at  the  hands  of  the  manufacturers  and  merchants  of  this  district,  ant 
their  generous  aid  haa  enabled  me  to  prepare  this  report.  I  am  alsi 
under  great  obligations  to  his  excellency  the  governor  of  Flaodre  Ori 
entale,  to  the  burgomaster,  and  to  the  postmaster  of  this  city,  for  thi 
information  received  about  all  government  employes. 

Pakt  L— Male  Labor. 

(1)  The  rates  of  wages  paid  to  laborers  of  every  class  varies  accord 
ingtotbeirskillandactivity,  also  with  their  physical  and  mental  powers 
and  these  are  specified  in  the  accompanying  tables  at  from  20  oents  ti 
(l.fSO  per  day.  The  wages  hereabouts  are  mostly  calculated  by  the  hour 
consequently  all  laborers  earn  more  in  summer  than  in  winter.  In  sum 
mer  laborers  work  on  the  average  twelve  hoars  per  day,  whilein  winte 
they  cannot  work  longer  than  from  eight  to  nine  hours  per  day. 

COST  OP  LIVlNa. 

(2)  The  cost  of  living  to  the  laboring  classes  is  in  proportion  to  thei: 
earnings,  as  the  laborer  who  earns  about  (75  per  year  cannot  afford  Ifai 
luxury  of  eating  meat  at  20  to  2a  cents  per  pound,  and  it  is  not  to  b< 
often  seen  on  tlii^  table  of  the  skilled  mechanic,  who  earns  about  $: 
daily,  but  in  almost  every  instance  the  nffeand  the  children  are  oblige* 
to  earn  something,  itnd  what  little  these  earn  is  sufficient  for  their  main 
tenance,  and  such  expenditures  vary  according  to  their  eamingB.  Theii 
main  expense  is  bouse  rent,  which  is  ft«m  48  cents  to  (2.SS  per  month 
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in  olothiD^,  one  eait,  at  a  oost  of  aboat  (6  to  tlO,  has  to  laet  them  for 
a  very  long  time,  -w^iiag  the  aame  ODiy  on  Sondaja ;  tbeir  every-day 
wear  coosiab  of  home  spun  materials,  durable,  cleau,  and  often  qaite 
genteel  in  appearaoce. 

Prioes  of  tbe  necesaarlea  of  life  for  tbe  laborers  and  mecbanics  in  this 
diatrict,  OD  the  enppositioD  that  these  can  i)£6rd  to  a«e  only  the  cbeap> 
eat  articles  in  the  market,  are  as  follows: 


ArtlBlH.                                Priaa. 

ARlck*.                       1         PrlcB. 

BMte:                                           1 

83t;:;.::;::;;::v.ii,'S.'S:: 

Soinr do.... 

& '•■• 

Two  to  St*  nemi  iii'i»'nHa  I 

caff,—' ,    »    '" 

!iSii-';;;.;.w;,iS?.S:: 

"     8 

^^A\^::::::::  !S    !S 

fTAQES,  FAST  ASD  PBB8BHT, 

(3)  The  rates  of  wages  have  increased  abont  10  x>er  cent,  since  the 
year  of  1878,  ;et  the  living  expenses  have  increased  to  a  much  larger 
proportion.  There  is  a  very  slight  change  in  the  condition  of  the  lalwrer 
aince  that  year,  with  the  notable  exception  that  iu  fonaer  years  his  in- 
dnlgence  in  nnneoessaries  was  very  rare,  thereby  be  was  enabled  to 
save,  however  little  in  every  year,  while  at  this  period  he  is  extravagant 
with  that  little  he  p 


HABITS  OP  THE  WOBEIHa  CLASSES. 

(4)  Tbe  habits  of  the  working  classes,  as  far  as  their  labor  is  oon- 
Goned,  are  tmstworthy ;  they  will  work  steady  and  faithfnlly,  althoogb 
very  aJow,  and  never  exert  themselves  to  any  degree;  their  general  be- 
havior is  good,  bnt  they  have  no  thoughts  for  the  future ;  their  neces- 
sary  needs  are  so  limited,  that  even  from  their  small  earnings  these 
could  aave  something,  yet  bnt  very  few  are  doing  so.  Tbe  extreme 
cheapness  of  aloohollc  drinks,  and  the  great  number  of  public  houses 
where  such  drinks  are  sold,  are  aiding  t^ese,  to  a  large  extent,  in  socb 
useless  expenditures. 

PBBLIMa  BETWEEN  EMPLOYEE  AND  BHPLOTfi. 

(5)  The  feeling  which  prevails  between  employ^  and  employer  is  gen- 
erally good  and  respectfal.  The  worklngmau  has  the  utmost  regard  for 
his  employer,  the  employer  reciprocates  such  feeling,  and  anch  pleasant 
relations  have  a  very  good  inflaence  on  the  general  prosperity  of  this 
eommanity;  although  1  understood  of  late  years  the  doctrine  of  "Com- 
mtinism  "  has  been  tried  to  instill  into  Lhe^minds  of  the  working  classes, 
bot  has  so  far  not  taken  any  roots  hereabouts,  consequently  has  caused 
bat  very  little  trouble  between  the  employer  and  his  employes. 

OBGANIZED  LABOB. 

(6)  There  are  no  organizations  of  labor  in  this  district  It  has  several 
times  been  attempted  by  some  ambiUous  men  among  these  to  form  some 
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bind  of  an  orf^anization,  bat  it  was  never  crowned  with  snccess,  for  the 
main  reason  that  it  would  involve  the  laborer  into  an  expense.  The  ma- 
jority of  tbat  clasB  are  unable  or  rather  nn willing  to  contribnte  for  each 
pnrposeB.  The  role  among  the  laboring  classes  here  ia,  to  let  every  one 
earn  as  mnch  as  he  can,  knowing  perfectly  well  that  snch  gnocees  de- 
pends upon  individnal  skill,  energy,  and  experience ;  neither  are  here 
any  organizations  of  capital  which  inflnencee  labor  in  any  degree;  fito- 
tories,  mills,  and  all  other  employers  have  their  scales  of  wages  for  their 
laborers,  and  altfaongh  the  pay  is  not  uniform  in  every  instance,  yet 
tbeae  are  never  short  of  workmen  at  their  fixed  wages. 


(7)  Strikes  are  very  rare  in  this  district;  it  occnrs  occasionally  that 
in  a  single  factory  or  mill,  the  employes,  knowing  that  their  labor  is 
argent,  attempt  to  ask  for  higher  wages,  hut  thfse  very  seldom  snoceed 
in  their  demands ;  on  the  contrary,  it  has  occurred  here  lately  in  sach 
a  case,  that  instead  of  a  demanded  increase  in  their  wages,  these  were 
reduced;  the  workmen  knowing  that  their  places  coald  easily  be  filled 
by  other  willing  bands,  were  obliged  l«  accept  the  lower  scale  of  wages. 
For  these  reasons  strikes  have  no  effect  upon  the  iodastrial  interest  of 
this  district. 

FOOD  PVBCHASES. 

(8)  All  the  working  people  hereabouts  are  ftee  toporcfaase  whatevra 
they  need,  wherever  they  choose.  There  are  no  conditions  of  any  kind 
imposed  by  employers  in  this  regards,  with  the  exception  on  the  ooast 
at  Ostend  in  the  fishing  trade,  as  most  of  the  smack-owners  are  also  sail 
and  rope  makers,  coopers,  blacksmiths,  and  ship-chandlers,  &c.,  and  the 
fishermen  are  obliged  to  exchange  their  ware  for  goods  ased  by  the 
former  on  their  ships,  and  also  otherwise.  In  the  other  trades  it  is  an 
established  custom  here  to  pay  the  workmen  on  every  Saturday  evening, 
and  these  are  paid  in  the  standard  currency,  which  is  silver  money. 

.  There  is  no  paper  cnrrency  of  a  smaller  denomination  than  20  francs 
(t3.S0),  and  but  very  few  laborers  earn  snch  an  amount  per  week. 

00-OPEBATITE  SOOIBTIES. 

(9)  There  are  no  co-operative  societies  of  any  kind  in  this  district,  the 
working  classes  purchase  everything  they  need  in  the  stores,  which  pre- 
tend to  give  to  these  a  small  reduction  from  their  established  prices, 
which  I  have  reason  to  doubt;  yet,  the  store-keepers  make  many  believe 
they  are  doing  so,  at  any  rate. 

GEKERAL  CONDITION  OP  THE  WOBKINO  0I.AB8B8. 

(10)  Thegeneralconditionoftheworfcingclasses  isverygood.  "Ooit 
tentment  is  happiness ; "  the  laborer  and  his  family  have  no  other  aspira- 
tions but  to  have  plenty  of  their  very  simple  food;  iu  that  they  succeed, 
providedthe  wifeand  the  children  are  earning  alittlealso.  Theseusu^ly 
live  in  a  few  very  cleanly  arranged  rooms,  and  in  spite  of  their  pover^ 
they  have  nice  white  curtains  on  their  windows,  and  their  beds  and  bea- 
ding are  exceedingly  clean ;  their  clothing  is  of  a  very  common  home- 
spnn  material,  often  of  a  class  of  goods  called  "  corduroy,"  the  wife  and 
children  wearing  blue  and  other  colored  linen  and  cotton  dresses ;  most 
of  them  wear  wooden  shoes,  and,  judging  by  their  looks,  do  not  desire 
any  change  for  bettering    their  condition.     Their  meager  earnings 
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do  not  permit  tbese  to  save  mach  for  old  age.  Their  physical  condition 
ia  excellent;  they  are  strong  and  robust,  and  very  likely  bat  seldom 
seed  tlie  aid  of  a  physician.  As  regards  their  morality,  there  may  be  a 
good  deal  to  be  desired  yet,  and  a  glance  at  the  report  upon  the  vital 
statistica  of  Ghent  (submitted  in  March,  1884),  may  speak  in  plainer 
language  than  I  am  permitted  to  ose  at  this  time,  yet  their  peaceable  dis- 
position, even  in  a  state  of  drunkenness,  ia  noteworthy.  They  do  not 
engage  in  any  quarrels  or  broils,  and  a  street  fight  is  a  rarity  here.  The 
police  records  are  very  seldom  burdened  with  any  extraordinary  excesses 
on  their  part.  As  a  class  they  are  hard  drinkers,  and,  as  remarked  be- 
fore, the  extreme  cheapness  of  alcoholic  drinks,  and  the  great  number 
of  estaminete  (saloons)  here  (there  are  over  two  thousand  Sve  hundred 
pablic  houses ;  houses  which  gives  to  every  sixty  inhabitants  one  place 
where  intoxicating  drinks  are  for  sale]  these  have  doubtless  a  great 
inflaeiice  to  the  free  indulgence  and  to  the  habits  of  the  working  oliuseB 
in  this  vicinity. 

A  FAPBB-UAEEB'S   STATEHEIfT. 

I  am  under  great  obligations  to  Hr.  Alphonse  Delaplanqne,  a  large 
paper-mill  owner  of  this  city,  for  his  permiesioo  to  gather  all  infonnation 
obtainable  in  his  large  mill,  and  for  the  following  examination  held 
thwe: 

Q.  Row  old  Are  joa  f — A.  I  md  forty-fonr  yMU*  old. 

Q.  What  ia  joar  bnaineMt — A.  1  am  m  pftper-nutker. 

(j.  Have  joa  a  &milT T — A.  1  have  a  wife  and  Ave  oIilldi«a ;  the  oldest  ianzteen; 
the  joangest  la  aix  yean  old. 

(].  What  wages  do  yon  reoetveperdayf — A.  Ireoei7eoDtbeaTeTweatwnt4fraiioa. 
(77  cents)  per  day;  the  average  earaiogsinonr  mill  Isaboat  3  francs  (m  cents}  perd^ 
bj  tbe  other  workmen. 

<J.  How  many  hours  per  day  are  yon  required  to  work  for  anch  wages  T — A.  We  be- 
gin at  6  o'clock  in  the  morning  and  leave  at  7  o'clock  In  the  evening. 

Q.  How  mnoh  time  are  yon  allowed  for  yonr  meals  1 — A,  We  havehalf  an  bonr  for 
braakfiut  at  B  o'clock,  one  honr  for  dinner  at  nooD,  and  half  an  hour  at  4  o'clock  tor 

Q.  Can  yon  snpport  yonr  family  on  snob  wagesT— A.  If  I  was  obliged  to,  we  oonld 
getaloDg  with  my  wages  alone;  bntmy  wifeeamssomethiag,  alsotwoofmy  childiuL 
earn  a  tittle  even  week. 

Q.  What  do  tne  nnited  earnings  of  all  of  yon  amount  per  yearf — A.  I  have  not 
kept  any  books;  then  tbese  do  not  work  sleaidy  either,  but  my  Auuilj  alone  earned 
Mioagh  to  pay  onr  rant,  and  for  the  clothing  themselves  and  the  other  oblldren 

Q.  Will  yon  ozplain  the  nses  yon  make  of  yonr  earnings  and  those  of  yonr  family  1— 
A.  We  pay  rent  tor  five  rooms  and  kitchen,  119.30  per  year;  for  olotfaing,  sboea  for 
self  and  famil7,|atj.95  per  year;  for  food  and  f(ie1,!9  cents  per  day,  tl04.95;  for  school 
tax  and  other  incidentals,  100  francs,  119.30— total,  1 173. 50.    Hy  own  saminga  ai« 


sboni  l,a&OtranDB  per  year  (1130);  the  balance  of  onr  needs  is  earned  by  my  family. 
« ^'-gt— A.  "     -  .-.,.. 

work,  otherwise  we  conld  have  saved  about  WO  fi:ancs  the  last  year. 


Q.  Can  yon  save  anything  f- 
laatA  earnings  abont  IDO  ftano 
for  medioine  while  my  wife  wt 


Q.  Can  yon  save  anything  f — A.  Tes ;  last  year  we  have  laid  aside  from 

;_-j 1__  ^1 — ''""ftunos;  that  is,  after  paying  over  35  francs  to  the  doctor  and 

ife  was  sluk,  and  in  oonseqnenoe  we  both  lost  severnl  days' 


Sereral  other  workmen  were  qaestioned  about  these  points,  and  In 
almoet  every  case  the  former  answers  were  repeated. 

aAPETT  OP  EMPLOY^. 

(11)  Every  fitctory,  mill,  &c.,  in  this  consular  district  is  provided  with 
the  necessary  materials  for  extinguishing  fires,  according  to  very  strict 
police  regnlations,  and  a  number  of  factories  have  a  smsJl  pharmacy  (^ 
their  own,  to  be  used  in  cases  of  sadden  sickness  or  accidents. 


;,iz...,Coog[e 
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PO1.1TI0AI,  BIGHTS. 

(12)  The  workingman  enjoys  tlie  same  political  rights  as  all  other  oitl 
sens,  but  before  be  la  entitied  to  a  vote  he  has  to  andergo  an  examina 
tlon  to  a  certain  degree  of  his  knowledge  in  elementary  branches^  alsc 
about  some  laws  and  customs,  &c. ;  yet,  as  the  suffrage  is  condltiODed 
upon  a  certain  amount  of  taxes  to  be  paid,  but  very  few  of  the  working 
men  eqjoy  that  privilege.  Direct  taxation  is  very  insigniflcant,  uzoepi 
on  real  estate,  and  the  laborer  pays  a  very  small  township  and  school 
tax  only. 

The  legislature  have  and  are  constantly  aiming  to  ameliorate  th( 
condition  of  labor,  and  there  are  many  laws  which  fkvor  the  workinf 
classes  to  some  degree. 

BHICtBATION. 

(13)  There  is  bardly  any  emigration  from  tbis  oonsnlar  district ;  th( 
laboring  classes  like  their  homes,  their  treatment  is  kind  and  humane 
they  enjoy  their  recreations,  which  every  village  touders  to  them  in 
manifold  ways,  and  every  township,  Government  caters  to  their  amnse 
ments,  paid  from  the  public  fhuds,  many  timea  daring  every  season  01 
the  year,  and  no  doubt  such  libeiality  on  the  part  of  the  Govemmenl 
In  tlieir  behalf  kindles  in  the  breasts  of  the  working  classes  a  lov< 
for  their  birth-places,  bat  eetdom  to  be  found  in  any  other  part  ct  tbii 
continent. 

Pabt  II. — FxHALB  Labor. 

(1)  According  to  the  numerous  answers  received  in  regard  to  thi 
Damber  of  women  and  children  which  are  employed  in  industrial  pur 
Baits  in  this  consular  district,  I  have  computed  their  total  to  be  8,93' 
persons.  This  is  as  close  an  estimation  as  could  be  possibly  gathered 
and  these  are  classified  as  follows : 

A*  UknufWctaring  and  mechauiosl 4,67! 

B.  Commercial,  inclDdlDg  traDsportatloa 2,Sli 

C.  Fiofeeaional  aad  peraoaal,  iaolndlng  Government  officials,  «Ierk>,  toaehen, 

artUt«,  laundreaaea,  moBiclana,  &o SSt 

B.  Aitricnltnre TSi 

E.  All  otber  otlier  pntsuita U 

Total 8,83' 

(2)  Their  minimum  wages  are  IS  cents,  their  maximum,  dS  cent 
daily ;  the  average  wages  of  women  in  foctories,  &c.,  are  38  cents  pe 
day. 

(3)  The  hoars  of  labor  in  Industrial  and  mecbanioal  pursuits  are  fron 
eleven  to  thirteen  hours  daily;  in  all  other  branches  nine  to  ton  hoan 
per  day. 

(4)  The  moral  condition  of  the  working  woman  is  fitr  ftom  being  ex 
emplary,  yet  their  behavior  is  not  near  as  bad  as  a  similar  class  of  pet^i 
employed  in  factories,  &c.,  and  not  separated,  in  the  larger  cities  oi 
this  continent,  according  to  the  police  statistics  of  sach  cities.  Thel 
physical  condition,  and  their  very  healthy  appearance  is  remarkable 
they  are  very  strong  and  muscular,  and  their  servioes  are  preferred  bj 
a  majority  of  agric^turist^  for  field  work,  and  the  long  hours  they  wn 
obligated  to  work  daily  does  not  seem  to  affect  them  in  the  least. 

(5, 6)  As  women  and  men  work  together  in  the  difierent  industria 
and  mechanical  establishments,  they  enjoy  the  same  care  as  the  men  d< 
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in  case  of  sickness  or  disability,  also  the  means  provided  in  case  of  flre 
or  other  aecideots  for  their  perfect  safety. 

(7)  The  sanitAry  measures  in  fitctories  and  milU  are  very  primitive, 
yet  the  absence  of  sncfa  vital  measnres  for  the  pieveutiou  of  sickness  do 
not  seem  to  affect  the  working  people  at  all,  and  it  is  somettiiag  remark- 
able, that  good  health  appears  to  be  the  rule  in  such  places,  in  spite  of 
their  very  defective  sewage  and  veutilatioD.  Working  women  who  have 
no  family  or  a  home  aie  nsually  well  taken  care  of  in  any  of  the  namer- 
GOB  *'  free  city  hospitals,''  in  case  of  sickness,  &a. 

(8)  A  very  slight  increase  in  the  wages  of  women  have  taken  place  in 
tiie  past  five  years,  almost  in  every  occnpatiou ;  the  most  notable  in- 
oease,  however,  is  that  gained  by  female  clerks  in  Govemmect,  also  la 
mercantile  employ,  in  the  latter  branch  these  have  almost  the  monopoly, 
as  bnt  very  few  men  are  employed  in  the  stores  in  this  city  and  its 
TioiniU'. 

(9)  The  edncstion  of  women  in  the  factories,  &c,  is  a  great  deal  bet- 
ter than  those  of  the  men ;  the  majority  of  the  former,  even  after  their 
tiresome  daily  occupations,  will  fieqnent  the  "evening  schools,"  where 
they  have  a  chance  to  learn  not  only  the  elementary  branches,  bnt  are 
also  taught  all  kinds  of  needle-work ;  all  of  these  schools  are  well  pat- 
ronised. It  is  also  obligatory  to  parents  to  send  their  children  to  school 
•  certain  time  in  their  respective  ages. 

Bespectfnlly  submitted. 

MAX  POLAOHEK, 

Contut, 
Uritbd  Btateb  Oohbulate, 

€lhmt,  Jfdy,  1884. 


I.  OBHERAL  TBABB0. 
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IX.  Store  and  shop  wages. 


Lowtt 

High-t 

At«|^ 

-StSE- 

"US 

10  M 

4  H) 
IDO 

•moo 

IS  00 

IS  00 
10  00 

13  00 

113  Ot 

■  VnUna-glii*  In  thmt  wotk  moMly  bj  Um  plcM,  mi  ttxn  aoeocdluf  to  the  dlffsnnt  tndM  nd 
IUUUm  ofwork. 
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XI.  AORIOULTUBAL  WAGES. 
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XII.  Corporation  euplot^. 
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XIII.  GOTBUHUBNT  DBPUtTHBKTB  AND  OFPIOES. 
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XIV.  Trades  akd  labor — qoversmsnt  employ. 
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VS&VIE&S  AlTD  LIE6E. 

SKFORT  BT  OOSBVL  TAlflfBB. 


Belginm,  witb  an  ares  no  larger  than  the  State  of  Marj-land,  contains 
a  population  of  nearly  6,000,000  of  people.  Where  population  Is  so  dense 
there  most  neoessarily  exist  a  great  variety  of  indnstries  and  a  large 
field  of  occnpation,  and  there  is  hardly  a  known  industry  in  the  world 
but  what  flourishes  in  this  coosnlar  district.  Being  wedged  in  on  every 
Bide  by  puissant  military  and  commercial  rivals,  whose  colonies  secured 
them  a  commercial  monopoly,  little  Belgiam  has  bad  to  struggle  bard 
to  keep  alive  her  mauufactnring  industries  and  Atmisb  employment  for 
her  straggling  masses. 

That  Belgium  has  achieved  this,  much  credit  is  due  to  two  classes — the 
employer  and  the  employ^ — whose  mutual  gooil  understanding  has  been 
the  diief  factor  io  making  Belgium  an  Important  power  Id  the  commer- 
cial and  manufacturing  world. 

THB  LABOBINQ  OI.ASSBS  OF  BELOItlH. 

There  is,  perhaps,  nothing  that  will  illustrate  so  clearly  the  relations 
that  subsist  in  this  consular  district  between  employer  and  employ^ 
tiiaa  to  mention  one  simple  cnstom  that  bas  for  a  long  time  prevailed 
liere. 

On  the  family  fSU  day  of  a  mannfoctnrer,  which  Dsnally  falls  on  tbe 
birth  day  of  the  head  of  the  fomily,  bis  workmen  invariably  show  some 
token  of  their  respect  in  one  way  or  another,  from  the  boy  who  sweeps 
out  the  office  up  to  tbe  cleverest  artisan.  They  present  bim  a  bouquet  of 
flowers  or  some  other  present  within  their  means  of  purchase,  and  none 
are  too  poor  to  bny  something  to  give  him.  He,  on  his  part,  usually 
returns  tliis  with  interest  and  all  are  mutually  contented.  When  there 
ii  an  extraordinary  depression  of  trade  a  manufacturer  calls  his  work- 
men, and  represents  to  them  the  condition  of  affairs  and  leaves  It  with 
them  whether  tbe  manufactory  shall  close  or  whether  a  reduction  of 
wagee  shall  temporarily  take  place.  Under  sncb  circumstances  work- 
men here  have  never  been  known  to  wrangle  and  contend. 

HODBS  OF  WORE. 

In  the  summer  tbe  days  in  this  latitude  are  nearly  eighteen  hoars 
long,  in  the  winter  not  quite  ten.  All  outdoor  workmen,  many  clerks, 
railway  and  steamboat  employes,  are  paid  by  the  hour,  and  work  as 
many  hours  as  they  please.  The  same  rule  is  followed  in  many  manu- 
facturing  industries,  and  even  in  mills.  This  stimulates  workmen  to  ef- 
fort to  gain  as  much  as  possible,  and  is  a  rule  that  the  clever  workman 
can  in  no  way  object  to,  as  he  is  paid  according  to  his  capacity,  and  it 
gives  workmen  more  freedom  of  action ;  some  of  whom  choose  to  work 
the  eighteen  hours,  others  from  five  to  twelve  hours.  This  will  explain 
the  great  disparity  between  the  minimum  and  maximum  rate  in  the 
table  I  have  the  honor  to  inclose  herewith.  In  a  seven  years'  residence 
here  I  have  never  heard  of  a  single  strike,  nor  do  I  believe  that  each  a 
thing  baa  ever  occnrred. 

A  oomparisoD  twtween  present  and  tbe  rate  of  wages  paid  in  1878 

x>glc 


1118  UlBOB  IN  EUBOPE — BELOrUU. 

vill  ebow  a  slight  increase.  Thla  is  more  partioalarly  true  in  the  glosa 
manufacture  ia  this  district,  in  a  meaaare  due,  donbtless,  to  the  large 
number  of  workmen  that  have  recently  emigrated. 

PSOMOTINO  THE  WOBKINQMAH'S  WBLPABE, 

There  are  no  labor  organizations  in  this  consular  district  that  I  an 
aware  of,  and  hence  no  counter-capital  organizations.  There  are  man; 
societies  in  this  district  who  take  it  upon  tbemBelree  to  look  into  tht 
condition  of  the  laboring  people  t«  see  that  they  have  all  the  best  faciii' 
ties  for  education.  Both  day  and  night  schoolB  are  aitaated  close  to 
every  mioiug  or  other  laborers'  quarters  and  it  la  one  of  the  mosi 
touching  sights  in  the  whole  range  of  nature  to  go  into  one  of  thoec 
schools  at  night  and  see  a  man  of  fifty  or  sixty  years,  Just  ftombeneatti 
the  earth,  with  face  covered  with  coal-dust,  applying  himself  like  a  teU' 
year  old  boy  to  his  books.  These  schools  have  a  wide  range  from  goar 
dian  on  up  to  industrial  schools,  the  latter  including  all  scientiBc  edu' 
cation  for  making  head  workmen,  managers  of  shops,  or  clever  artisana 
These  societies  also  look  to  the  shops  and  see  that  every  care  ia  taken 
for  salubrity  and  ventilation.  Baths,  lavatories,  and  the  neat  main 
tenanoe  of  the  work-room,  the  diEE^ion  of  light,  that  workmen  receivi 
the  rate  of  wages  usually  paid  in  the  industry  in  which  they  are  en 
gaged,  humane  care  and  help  in  case  of  wounds  or  illness,  all  this  it 
given  to  the  workmen,  and  constitute  an  obligation  most  acceptable  U. 
the  Belgian  laborer,  that  oontribatee  more  than  anything  else  to  pro 
mote  that  contentment  that  is  so  characteristic  of  the  workmen  here. 

Alauy  manufacturers  have  caf^  specially  fortheirowu  workmen,  vhc 
may  go  to  them  without  being  surrounded  with  the  low  influences  thai 
are  so  often  enconntered  in  promiscnous  drinking  places,  and  whioli 
sometimes  change  the  character  of  the  workman  and  brings  wretehed- 
ness  and  misery  ou  himself  and  family.  Caf^s  are  a  fixed  institution  ol 
the  country,  as  much  so  as  churches,  and  such  a  thing  on  the  part  of  s 
man  employing  seven  hundred  or  eight  hundred  hands  has  a  powerftil 
effect  on  the  morals  ot  his  working  people.  I  have  been  permitted  tc 
visit  one  of  these  caf^s,  established  by  Mr.  Irvau  H.  Simonis,  a  cloth 
manufacturer  of  Yerviers.  It  was  ou  Sunday  evening.  The  place  wai 
fiill  of  workmen,  well-dressed',  and  as  gentlemanly  in  their  deportmeal 
as  it  would  be  possible  to  conceive.  Beer  was  sold  there  at  the  actual 
cost,  something  like  1  cent  a  glass,  and  other  drinks  iu  proportiou.  1 
waainformed  that  drunkenness  was  exceedingly  rare,  a  workman  being 
loth  to  subject  himself  to  the  ridicule  of  his  fellow-workmen,  even  if  hf 
were  iuclined  to  drink  too  much.  I  was  informed  that  there  had  nevei 
been  one  single  difficulty  in  the  caf4  since  it  was  founded,  now  twent} 
years  ago. 

Working  people  are  perfectly  tree  to  purchase  the  necessities  of  lift 
wherever  they  choose,  nor  would  any  employer  dare  disturb  the  good 
relations  that  subsist  with  bis  employes  by  trying  to  Influence  them  ii 
this  regard. 

Laborers  are  paid  in  gold,  silver,  and  in  the  national  bank  note  cur 
rency. 

A  millek'8  sxatebienx. 

On  the  line  of  the  department's  suggestion,  I  have  had  an  interview 
with  a  miller,  which  I  give  verbatim  : 
Q.  What  amoDDt  of  wagea  are  you  paid  per  vreakT — A.  Fiva  dollkn  and  tbirQ 


the  ehildtCD  are  old  enoagh  t< 


UBOB  IN  EDBOPE — BELGIUU. 


How  mnch  do  they  euu  per  weekl — A.  The  two  together  earn  t9>  and  my  wi& 
»■«■  JD  waahing  Mtd  earua  t3  a  week. 

3.  How  many  rooou  do  yon  ooenpy  t — A.  We  live  in  a  little  cottage  to  onraelvea, 
my  wife  pays  the  rent. 
Q.  Do  yon  Have  any  money  f — A.  Oh,  no ;  we  never  think  abont  that. 
Q.  Sappoee  yon  thunld  be  taken  ill  I— A.  I  wonld  go  to  the  hospital. 
Q.  Would  yon  go  to  the  hoapital  if  yonr  earninin  wonld  enable  yon  to  aend  for  a 
doctor  to  DOEne  to  your  honae  f — A.  Tea ;  we  are  well  cared  for  at  a  hoapital,  and  tlila 
ia  all  that  conld  be  done  for  ni  if  we  were  at  home. 
Q.  Have  you  a  son  f— A.  Yea. 

Q.  What  profeaalon  or  trade  will  yon  Eive  him  1 — A.  He  will  be  a  miller,  aal  am. 
Q.  Do  you  prefer  that  trade  Co  any  other  1 — A.  It  la  what  I  learned  from  niy  &ther, 
and  it  ia  the  same  to  me  what  I  do,  ao  I  make  a  living. 

.  Have  jon  no  deaire  bejond  that  of  merely  making  a  living  :  do  yon  not  want  to 
...ome  richi— A  No,  no;  ft  is  no  nae  wanting  what  one  oonnot  have,  and  beeidea,  I 
do  not  mind  work;  if  I  were  rich  I  would  work;  I  love  to  work,  and  never  have  any 


beoome  rich  1— A  So,  no ;  it  is  no  nae  wanting  what  one  oonniS  have,  and  beeidea,  I 
do  not  mind  work;  if  I  were  rich  I  would  work;  I  love  to  work,  and  never  have  any 
trouble,  exoept  on  holidaya,  when  I  find  myaelf  idle ;  all  the  erimea  committed  by 
WOTkiutpnen  are  conimitted  on  holidaya,  and  all  the  rohlMiiea  by  men  who  have  iioUi> 


•  health.    I  never  want  to  be  placed  where  I  wonld  be  too  atrongly  tempted  by 

Ton  aeem  to  have  eome  theory  about  Idlenesa.— A.  I  believe  It  ia  the  root  of  aD 

I  langh  at  my  maater'a  aon.    He  ia  a  yonng,  atrung,  vigorona  man,  who  haa  no 

ooeopatlon.    Ftom  the  window  of  my  mill  I  oan  aee  him  takiDsexeroiae  on  hia  gym> 


Q.  Wonld  yon  object  to  telUn^  me  yonr  andyoor&mily'aatyleof  livingf — A.  Itia 
very  simple. 

Q.  How  many  meala  do  yon  eat  a  day  f — A.  Foor,  We  eat  bread  and  butter  in 
the  morning,  with  coffee,  before  we  go  to  work;  we  eat  tbie  again  at  lOo'clook, 
while  at  work ;  at  lit  we  go  home  for  dinner,  and  have  sonp  with  a  little  aalad  aome- 
timea,  and  Iriui  potatoes ;  then  we  have  our  aupper,  and  if  we  work  the  long  honn, 
again  a  Innch. 

Q.  Yon  did  not  meotion  meat. — A  We  don't  pat  meat  only  eometimea  on  a/fto  day  of 
the  family,  if  it  duea  not  come  on  Friday:  we  care  very  little  for  meat,  and  my 
&mily  are  not  deprived  of  it  when  wo  do  without  it,  becanae  moat  of  them  do  not 
eare  s>r  it. 

Q.  Then  yon  are  contented  with  yonr  condition  f — A.  We  do  not  tionble  oonelvea 
about  any  other  condition. 

This  coDvereation  occarred  vith  Mr.  Paal  Mairlot,  a  miller,  living  at 
Anglecr,  near  this  place.  While  he  is  above  tfie  ordinary  nin  of  Belgian 
laborers  in  intelligeuce,  I  believe  this  will  farnish  a  fair  iUnstratioD  of  the 
views  of  the  m^or  part  of  the  working  people  in  this  conaular  district 
The;  are  firee  ftova  those  political  agitations  that  cause  diaaatisfaction 
in  scime  sections  among  the  laboring  classes,  and  leads  them  to  pitch 
their  hopes  beyond  the  reach  of  most  of  them  to  attain. 

I  have  have  already  had  the  honor  to  report  upon  women  labor  in 
Belgium,  and  nothing  remains  for  me  to  add  on  this  branch  of  the  in- 
qniries  of  the  DepartmenL 

Bvery  possible  precantion  is  taken  to  guard  against  accidents  in  this 
coantry,  and  accidents  are  therefore  of  rare  occurrence.  When  they  do 
occur  every  possible  care  and  attention  is  given  to  the  anfortnnate 
person;  and  at  least  one-half  of  his  compensation  goes  on  until  be  re- 
snmes  his  work.  *— 

GEO.  0.  TAKNER, 

OontuL 
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I.  ObNEBAXi  TBADKS. 
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II.  Faotobies,  hills,  etc. 

Wajet  paid  per  wttk  nf  tetenlji-t»o  hourtinfaetoriet  or  mill*  in  Vtrtiw*. 
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IV.  Glass-wobkees. 

Ktga  paid  per  wak  of  ttreats-liDO  hour*  lo  gla$a-KOTktr$  in  Val  SI.Lamlerl,  near  Liege. 
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V.  Mines  and  mining. 

Wagtt  paid  per  leetk  of  tixtg-fonr  ftoura  in  and  tii  caniieclton  wilh  a  cooI'Miiw  n 
Oecupatlona.  LovMt.  '  Blj(hc(t. 
WO  00        *»MI 


Uincr.. 
Woman 


•  Boy  or  girl  undf  r  flfteen  yea™. 

VI.  Eailway  employes. 
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'Alleniploytaof  tiorciiiniSDt  ars  pebiiloiieil  alter  ft  cetialn  nuatwroryMn  ofMrcicv. 

IX.   STOnE  AND  SHOP  WAGES. 

Wagn  paid  par  ireti  of  one  huadred  to  out  tutudrtd  and  tigkl  houri  in  slom  in  Liryr, 
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Clerk*  aro  InTariably  or  ■Imoit  lonriably  rfinalea  in  Franca  aod  BrljUnm. 

X.  Household  wages  in  towns  and  cities. 
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XI.  Aqbioultueai.  wages. 

irofea  paid  p«r  day,  weft,  monfA,  qaarler,  half-j/tar,  or  •gear — at  Ikt  etue  nutif  bt — la  agri- 
rmltarnl  taborera  and  AonwAoM  (eouatrf)  $erva>il$  in  tht proeinet  of  Liege,  wHA  or  *ri(ft- 
Ont  board  and  todgimg, 

Tbero  prevailn  anch  a  vnri«tir  of  wayauf  coiDuBDsatioD  fur kgr<cultnrnll»borere  that 
■uch  -m^agyn  in  tignrsa  ia  baril  to  flnive  at.  The  nsual  compensation  Tor  a  commoa 
fami-band  raneea  from  (1.75  per  month  to  |3  and  fonod.  Tba  average  nageit  paid 
wonM  not  QiiicD  excised  t!  poTmotitb  per  year. 

Xn.  Coepobation  employes. 

iragai  paid  pm-  vtak  qJ  fifln-two  howrt  to  tito  eorporalion  emploga  U  Iht  din  oj  Lltg«. 
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P«li<Vl|fe«S         .--r.._- , ....-,.   v..   „.,.-'..-,-,^-'^«,W       UU-       , 

Strsi-I  averpa  (women) prr  WMk, 

BHHi  Ikoorer  (maji) do  .. 


XV.  PKINTEES  and  PBIMTIMQ  OFFICES. 
6tatemt»t  »kotrim'. 
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SWITZERLAJO). 


BXFOBT  OF  OOSSVL-OBSSRAL  OSAMBB. 

BeferrJDg  to  the  Dcparttueiit'a  "  Lal>or  Circular"  of  the  15th  of  Feb- 
raar;  last,  I  have  duw  the  honor  to  traiismit  to  yoa,  herewith  iuclosed— 

(1)  My  report  oti  the  state  of  labor,  wages,  &c..  id  the  coDsular  dig- 
tiict  of  Berne,  Switzerlaud. 

(2)  A  report  ou  the  same  sahject  from  Mt.  Byers,  United  States  cod- 
BQl  at  Zuridi, 

(3)  A  similar  report  from  Ur.  Beaacbamp,  TTniteti  States  consnl  at 
St.  Gall. 

(4)  A  similar  report  from  Mr.  Gifl'ord,  United  Slatca  coDsnl  at  Basle. 

(5)  A  atatemeut  prepared  by  me,  from  the  foregoing  reports,  show- 
iDg  as  nearly  as  possible  the  average  wages  paid  in  the  consular  dis- 
tricts of  Switzerland  and  for  all  Switzerland. 

Mr.  Kice,  consul  at  Horgen,  informed  ine  that  he  had  been  excusetl 
from  preparing  such  areport,  since  the  condition  of  labor  at  Zurich  and 
Horgen  was  i>i'etty  much  alike,  and  since  Mr.  Byers's  repoit  contains 
the  desired  int'ormatiou  both  for  Zurich  and  for  Horgen.  Mr.  Adams, 
United  States  consul  at  Geneva,  has  thus  far  failed  to  send  his  report 
to  this  otfice,  notwithstanding  ray  repeated  requests.  The  reasons  for 
the  delay  of  these  reports  are:  Mr.  Byera's  report  and  mine  were  ready 
in  June,  but  the  reports  from  the  consuls  at  Basle  and  St.  Gall  reached 
lue  only  recently,  thus  enabling  me  only  today  to  finish  my  "averaxe 
report "  and  even  the  latter  is  Incomplete  on  account  of  the  failure  of 
Consul  Adams  to  send  me  the  report  from  the  Geneva  district. 

My  "  avemge  report "  may  i)erhap8  not  give  entire  satisfaction,  but  it 
was  impossible  to  calculate  in  all  oases  the  true  "  average  wages,"  siuue 
laborers  in  the  same  eatablisbmeut  are  frequently  paid  unequally  as  to 
time — that  is,  some  are  paid  by  the  year,  some  by  the  quarter,  some  by 
the  month,  some  by  the  week,  and  others  by  the  day,  and  still  others 
by  the  hour,  the  latter  being  engaged  only  parts  of  days;  while  still 
others  receive  in  part  payment  either  lodging  or  board,  or  both. 

In  general,  I  may  say,  however,  that  the  inclosed  reports  are  as  full 
of  trustworthy  information  concerning  the  condition  of  labor  in  Switz- 
erlaud as  could  be  obtained  by  extensive  inquiries,  research,  and  investi- 
gation, and  at  the  expense  of  no  small  amount  of  time,  labor,  travel, 
and  money. 

GBNXBAI.  BBHABK3. 

The  labor  question  is  one  which  engages  the  serious  attention  of  the 
entire  impulation  of  Switzerland,  that  is,  of  all  those  who  are  able  to 
thiuk  and  work.  The  fact  that  between  12,01)0  and  14,000  persons  an- 
nually emigrate  from  this  country  to  other  countries,  chiefly  to  the 
United  States,  shows  either  that  there  is  au  iusufBciency  of  latxir,  or  that 
It  is  not  sufilciuntly  remunerative  to  secure  a  comfortable  living,  oi 
tkoth;  to  say  nothing  of  tbu  desire  entertained  by  many  emigrants  to 
improve,  if  not  their  own,  yet  the  condition  of  their  ohildtea  iu  foreign 
countries. 
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Tbe  Swiss  people  are  known  to  be  indnstrions,  frn^l,  saving,  and 
witlial  cheerful.  And  yet  with  all  these  good  cliiiraeleristics  it  is  very 
difficult  for  the  majoritj  of  tliem  to  improve,  finuncially,  their  coudi- 
tiou.  Generally  it  is  not  their  fault.  The  demand  for  labor  ia  larger 
than  the  Bnpply.  Trades  and  professions  are  oversto<:ked.  Notwith-. 
standing  emigration,  the  population  iDcreiise8,both  by  tbe  natural  process 
and  by  immigration,  while  the  arable  soil,  as  to  qimiitity,  remains  about 
thssame,  while  as  to  quality  it  is  growing  pooier,  Tbe  various  Swiss  in- 
doHtries  have  to  contend  with  many  difQciilties,  tbe  chief  of  which  is 
tlie  more  or  less  high  protective  tariffs  of  the  surrounding  countries, 
vbkh  renders  competition  ditUcult,  iiud  causes  a  reaction  for  tbe  worse 
opon  tbe  industrial  classes.  Nevertheless,  skill,  energj',  and  enterprise 
have  secured  a  market  for  Swiss  articles  of  manufacture  in  almost  every 
country  on  the  globe. 

Part  I. — Male  Labor. 

(1)  In  this  consular  district,  indeeil,  we  may  say,  in  all  Switzerland, 
the  rate  of  wages  paid  to  laborers  of  every  cIhss  lias  been  pretty  much 
tbe  game  dnriug  the  past  six  years,  while  the  cost  of  living,  iu  cities 
at  least,  has  increased  from  4  to  8  x>et  cent.  Since  the  passiige  of  thb 
"factory  law"  by  tbe  Federal  Assembly  on  the  23<i  of  March,  1877, 
limiting  tbe  daily  working  boars  to  eleven,  and  prohibiting  the  employ- 
ment in  factories  of  children  ander  fourteen  years  of  age,  the  wages  In 
several  factories  have  been  reduced  several  cents  per  day,  but  other- 
irise  the  rate  of  wages  have  generally  remained  uniform  for  years. 

HABITS  OP  THE  WOBEinO  CLASSES. 

(2)  The  habits  of  the  working  classes  here  are  generally  steady  and 
trustworthy,  and  many  of  them,  if  possible,  endeavor  to  be  saving. 
Some,  especially  in  the  canton  of  Berne,  are  given  to  the  excessive  use 
of  cheap  brandy,  caasing  in  the  end  lose  of  labor  and  health,  as  well  as 
Disery  to  themselves  and  their  families.  This  evil  has  grown  to  each 
an  extent  that  even  the  federal  authorities  have  taken  into  considera- 
tion the  propriety  of  enacting  lawa  restricting  the  manufacture  and  sale 
of  brandy  or  whisky.  A  large  number  of  people  of  all  classes  are  given 
to  beer-drinking,  in  the  belief  that  that  beverage  is  necessary  for  health 
and  strength.  This,  iu  connection  with  indulging  occasionally  in  cheap 
amosements,  is  rather  a  heavy  draft  upon  their  earnings. 

FBELina  BETWEEN  EUPLOYEB  AND  EHPLOTfi. 

(3)  So  far  as  I  have  been  able  to  learn,  the  feeling  which  prevails  be- 
tween employ^  and  employer  is  generally  a  pleasant  one,  and  the  latter 
ue  generally  particnlarly  pleasant  to  their  permanent  employ^.  This 
cannot  but  have  salutary  effeots  upon  the  particular  and  general  proa- 
pflrity  of  the  commauily. 

I.ABOB  ORaANIZATION. 

(4)  The  organization  of  labor  is  generally  based  upon  the  idea  of  per- 
manency. With  tbe  exception  of  day  laborers,  the  employes  iu  the 
Government  offices,  factories,  mercantile  houses,  stores,  and  trades  are 
engaged  generally  by  the  year,  some,  perhaps,  by  the  month,  and  hence 
the  wages  are  generally  regulated  by  the  year.    It  is  almost  impossible 
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to  calculate  the  atrerages  a«cordiug  to  the  formala  given  od  page  3 
tlie  DeparttueDt's  "Labor  Circalar."  Trade  and  business  b^g  gt 
erally  carried  od  on  a  comparatively  small  scale,  tbere  appears  to 
less  antagODism  between  labor  and  capital  here  than  elsewhere.  T 
«mploy4s,  when  they  are  sure  of  having  permanent  employment  wi 
a  fixed  income,  however  small,  according  to  ocr  American  notions,  a 
generally  content;  hence,  recoorse  to  law  by  the  one  or  the  other  of  t 
two  parties  is  rare. 

STRIKES,   FOOD  PUE0HASE8,  AND  CO-OPBRATIVE  SOCIETIKB. 

(5)  Strikes  seldom  occur.  Indeed,  since  my  residence  here  I  ba 
beam  of  none. 

(6)  The  working  people  are  free  to  purcb^e  the  necessaries  of  li 
wherever  they  choose.  The  wag^^  are  generally  paid  either  qnartei 
or  by  the  month,  except  to  day  laborers  and  those  who  work  "b;  ti 
piece."  The  currency  is  silver,  gold,  and  bank-notes,  which  are  all  "i 
a  par." 

(7)  To  my  knowledge  there  is  but  one  co-operative  society  here,  a  dr 
goods  and  clothing  establishment,  with  a  capital  of  about  tlO,000. 
is  properly  a  stock  company,  and  in  1383  it  declared  about  5  per  cei 
dividend.  There  is  also  nu  association  of  furniture  and  cabinet  make 
here,  which  undertakes  to  sell  manufactured  articles  in  that  line  to  the 
who  have  not  always  an  opportunity  to  sell  such  articles  "to  ordei 
They  have  to  pay  a  small  percentage  for  storage  aud  the  troobleof  se 
ing  their  articles. 

GEMBBAL  CONDITION  OF  THE  WOHKING   PEOPLE. 

(8)  The  general  condition  of  the  working  people  here,  ho  far  as  n 
observation  reaches,  is  a  little  below  what  may  be  termed  moderate 
comfortable — the  result  of  the  average  low  wages.  They  are  scarce 
able  to  lay  up  anything  for  old  age  or  sickness,  unless  they  absta 
from  the  use  of  liquor,  beer,  wine,  aud  amusements,  which,  howevt 
they  seldom  do.  They  live  generally  in  two  or  three  rooms,  withasmi 
kitchen.  The  moral,  sanitary,  aud  physical  conditions  and  snrroun 
ings  are  generally  good,  if  they  choose  to  avail  themselves  thereof.  Th( 
food,  however — that  is,  the  kind  aud  v.iriety  thereof — is  scan%ly  such 
will  furDiBh  them  with  sufficient  nutriment  and  strength ;  hence,  some 
tbem  believe  that  they  must  supply  the  latter  by  the  use  of  cheap  brant 
or  beer. 

-A  SBOEHAEBB'S  STATEMENT. 

The  following  case  of  a  shoemaker  furnishes  an  example  of  the  gener 
condition  of  representative  workmen  and  their  families  in  this  part 
Switzerland ; 

Q,  How  old  arc  yon  t— A,  I  am  tbirty-eeven  years  old.  ■ 

Q.  What  is  f  oar  business  t — A.  I  am  a  shoemaker. 

Q.  Have  you  a  family  T — A.  I  have  a  nife  and  two  children. 

Q,  What  wages  do  you  receive  per  day  t— A.  I  receiTo  3  franca  per  day  for  10 
IS  bODn  labor,  and  I  hour  for  each  meal.  Sometimes  by  working  longer  I  can 
francs  (58  to  TU  cent«).  The  time  consumed  for  meals  is  not  included  iu  theae  boo: 
except  for  dinner.  A  few  minutes  are  allowed  at  9  o'clock  a,  m.  and  3  p.  m.  for  ei 
ing  a  simple  luncheon,  consisting  generally  of  a  little  bread  aud  cheese  and  a  glass 

Q.  Can  yon  support  your  family  upon  such  wages  T — A.  No  ;  the  aid^of  my  wlfi 
necessary.  Engaging  insaoh  work  as  washing,  sewing,  ^c,  she  earns  aboat  llfral 
VIS  cents)  pet  day,  if  she  can  obtiiin  such  work.  Thus  we  maDagu  to  enra  Mtm 
1,000  and  l,35ii  francs  ((1»3  to  «tJ43)  per  annum. 


LABOE  IS  EUROPE — 8WITZEELAND.  112T 

Q.  Vill;anezpl*iii]adeUtl  thenseyoumokeof  thia  mnney  r— A.  Oli,  yea.  I  ])ay 
per  lannm — 

Fot  rent  ofone  room  in  scoood  story  (180  francs) 934  74 

Forcbtbing  for  myself  and  family  (IM  francs) 2«  95 

Forfuod  and  fuel  (per  day,  1.7S  francs— 838.75  frauM  per  year) 123  Sa 

For  income  aod  residence  lax  (6  fianea) 1  16 

For  does  to  aid  society  in  Bickness  (12  francs)  ....i 2  32 

Fmarbaot-bookBidoctor-liiUB.  and  incidentals  (50  francs) ft  f>5 

Ferannniu  (1.036.75  fran'CB) SOO  00 

Q.  or  what  kind  of  food  do  yonr  daily  meals  consist  t — A.  For  breakfast,  coffee, 
hrcid,  and  potatoes ;  for  dinner,  suiip,  sonietimea  meat,  lint  mosCiy  fowl  prepared  of 
flunt ;  4  o'clock,  bread  and  beer ;  fnr  snpper,  coffee,  bread,  and  potatoes. 

Q.  Are  you  abli*  to  save  any  portion  of  yonr  earnings  for  days  of  siokiiess  or  old 
ip-'. — A.  I  can  HaTe  noLliiug;  if  no  enm  more  ttiau  the  average  iTa);e8  it  is  spent  ou 
food,  drioks,  clotbing,  or  olieap  aauseuieote;  Id  case  of  sickness  I  get  10  francs  jier 
neeb  from  the  aid  BOci«ty. 

SAPATY   OP  EMPLOYES. 

[9)  Acconiing  to  the  Swiss  "factory  law,"  adopted  ou  tbe  23d  of 
March,  1877,  factor^'  owners  aro  obliged  to  report  to  the  local  authori- 
tieit  all  bodily  injuries  to  or  deaths  of  employes  occurring  in  their  fac- 
tories. It  is  the  duty  of  such  authorities  to  investigate  the  cases,  and 
itpOTt  the  result  to  the  cautunul  authorities.  Factory  owners  are  re- 
HpoDHihle  for  snch  injuries  or  deaths,  if  it  can  be  provun  that  tliey  re- 
sulteil  not  fri^in  willfuluess  or  carelessuess  of  the  employes.  National 
"factory  inspectors"  are  also  appoioted,  whose  duty  it  is  to  see  that 
tie  (trovisions  of  the  "  factory  law  "  are  observed.  A  noticeable  result 
of  this  law  is  a  decrease  of  deaths  and  bodily  injuries  tu  the  Swiss 
Oictories. 

POLITICAL    BIGHTS. 

(ID)  The  workiugmeu  enjoy  all  the  civil  and  political  rights  guaran- 
teed to  Swiss  citizens  by  tliu  cantonal  and  national  constitutions,  and 
tbe  laws  ander  tbem.  They  are  taxed  like  all  other  citizens  according 
loensting  laws,  that  is,  according  to  their  real  estate,  if  they  possess 
auy,  and  according  to  their  income  or  earnings. 

(11)  Tlie  dbsire  to  improve  their  fiuancial  condition,  and  to  give  their 
children  an  opportunity  for  such  improvement  are  the  causes  which 
l«ad  to  the  emigration  of  the  working  people;  for  under  existing  cir- 
cumstances it  is  next  to  Impossible  for  them,  with  their  best  wilt  and 
intention,  to  attain  to  any  snch  improvement  worth  meutioning.  The 
emigrants  are  principally  farmers,  meohauics,  tradespeople,  clerks, 
antl  aerrants. 

Pabt  II.— Fexale  Labob. 

It  is  impossible  to  find  out  the  number  of  women  and  childeu  em- 
{■loyed  in  this  district.  Aside  of  those  engaged  in  ordinary  household- 
duties  as  domestic  servants,  either  by  day  or  week,  or  month,  or  year, 
there  are,  perhaps,  from  25  to  40  per  cent,  women  of  all  employes  en- 
gaged in  Government  offices  and  as  school-teachers,  music- teachers, 
bookkeepers,  silleswomen,  lanndresses,  seamstresses,  in  factories,  &c. 
In  the  country  almost  all  the  wives  and  daughers  of  farmers  are  obliged 
to  work  on  farms,  in  daries,  &c.  In  factories,  mercantile  bouses,  dress- 
inakinif  shops,  Government  offices  women  are  obliged  to  work  as  many 
hoars  as  men,  and  on  farms,  as  tbe  seasons  and  nature  of  the  work  may 
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require.  Their  Halaries  or  wa{;ea  are  from  10  to  33^  per  eesit.  less  tba 
tbOde  of  men,  according  to  the  nature  of  work  and  position.  Thei 
moral  condition  is  generally  {;ood,  while  the  means  of  improvement  ar 
snch  a»  are  within  the  reach  of  all  who  are  "  smart,"  indaetrious,  saviof 
and  trastworthy.  The  means  fnrnlshetl  for  their  escape  and  safety  ii 
case  of  Are,  &c.,  are  sach  as  are  generally  provided  for  everywhere.  I 
aach  contingencies  much  depends  upon  their  own  presence  of  min^ 
qnickness  of  action,  &c.  As  to  the  provisions  made  by  employers  fc 
the  care  of  the  eick  aod  disabled,  it  maybe  caid  that  outside  the  localit 
where  the  employes  work  specifically  little  is  done  for  them,  except  i 
in  case  of  sickness;  if  they  have  no  home  of  their  own,  they  are  placei 
in  hospitals,  and  the  employers  become  responsible  for  the  payment  c 
the  prescribed  amount  for  support  and  medical  treatment  (about  3 
oenia  per  day]  for  perhaps  a  month.  During  that  time  the  salarj'  con 
tinues  to  be  paid.  Treatment  at  hospitals  is  preferred  to  treatment  a 
borne,  as  the  care,  nursing,  food,  medical  attention, &c.,  are  more  regnla 
and  cheaper  than  at  home.  The  city  of  Berne,  with  a  population  o 
about  50,000,  has  three  Iftrge,  well-conducted  hospitals,  besides  a  nam 
l>erof  small  private  ones.  During  the  past  five  years  wages  paid  t 
women  have  increased  very  little,  except  in  individual  cases ;  while  tb< 
price  of  the  necessaries  of  life  have  increased  from  5  to  10  per  ceoL 

The  effects  of  the  employment  of  women  on  the  wages  of  men  hav 
been,  (i)  towards  brinpng  about  a  reduction  of  the  wages  of  the  latter 
(2)  towards  milking  labor  scarcer  for  men  ;  and  (3)  towards  causing  i 
greater  emigration,  mostly  to  the  United  States,  of  able-bodied  and  well 
educated  men  in  the  prime  of  life.  Of  course,  snch  a  state  of  thing 
cannot  but  exerc:.se  a  depressing  infinence  upon  the  social  and  industria 
affairs. 

Tbe  statu  of  education  among  the  women  emplaye<l,aB  well  as  amonj 
their  children,  is  generally  good.  Thisis  the  result,  (1)  of  the  excelleoc 
of  the  pahWc/ree  schools  {no  tuition  is  to  be  paid) ;  and,  (2)  of  the  oh 
ligatoriness  of  attendance  upon  school  of  all  children. 

The  effects,  however,  of  the  employment  of  women  and  children  (Uii 
latter  cannot  be  employed  nnder  tbuiteen)  in  factories  upon  the  physi 
cat  condition  of  themselves  and  upon  the  family-life,  are  generally  no 
as  salutary  as  coald  t>e  wished.  Their  full  physical  development  i) 
somewhat  retarded  by  constant  in-door  work  and  insufficient  pure  aii 
and  physical  exercise,  as  well  ns  by  an  iusufBciency  of  nourishing  food 
They  may  have  a  sufficient  quantity  of  snch  food  as  their  comparatively 
small  wages  permit  them  to  purchase,  consistent  with  the  demands  upoi 
their  wages  for  rent,  clothing,  light,  fuel,  &c.,  bnt  the  quality  for  nour 
ishment  and  variety  appear  not  to  satify  the  requirements  of  a  perfect!; 
bealthy  development  and  preservation  of  bodily  health.  This  state  o 
things  is  caused  principnily  by  labor  being  greater  than  the  demand 
and  the  consequent  cheapness  of  the  former.  If  laborers  of  both  sexei 
had  the  necessary  means  therefor,  a  larger  number  would  emigrate  U 
the  United  States  than  do  in  reality  now  emigrate,  although  even  as  i 
Is,  the  number  that  do  annually  emigrate  from  Switzerland,  canse 
apprehension  throughoot  this  country. 

SPECIFIC  BEMABKS. 

(1)  There  being  no  "glass-works."  no  "  shipyards,"  no  "  ship-bnild 
ing establishments"  nor  "mines"  m  this  consular  district,  Forms IV 
Y,  and  TI,  could  consequently  not  be  filled  up. 

(2)  At  to  average*. — The  suggestion  of  the  Department  as  to  tb 
method  of  computing  the  average  wages,  so  far  as  this  district  is  con 


iizo^./Cooc^k 


LABOE    IN    EUKOPE — SWITZEttLAKD. 


1129 


oented,  conld  not  veil  l>e  followed,  (1)  because  of  the  comparatively 
amall  tlumber  of  laborers  eugaged  in  eacti  of  the  varions  busiiiesa  estab- 
Imbnients ;  (2)  because  of  the  general  uuiformity  in  the  rate  of  wages ; 
and  [3j,  because  of  the  fact  that  GorerDment  employes  and  the  em- 
ployes in  most  establishments  are  eugaged  and  paid  in  fixed  salaries  by 
the  .year,  and  not  by  the  month,  or  week,  or  day.  ^Nor  is  there  a  large 
gradation  in  the  rates  of  wages  or  salaries. 

In  this  report  the  animal  E>alaries  of  employes  in  the  various  callings 
have  Iwen  reduced  to  the  monthly  or  weekly  rates,  according  to  the 
titles  of  the  several  formulas  furnished  by  the  Departmeut.  For  in- 
stance, in  a  retail  grocery  store  there  are  employes  of  three  grades — 
bookkeeper  and  salesman  of  the  flrst  grade,  who  receive  about  $5.21 
pfr  week  each  ;  salesmen  and  saleswomen  of  the  second  giade,  who  re- 
ceive $3  per  week  each ;  and  apprentices,  who  receive  no  wages,  except 
aChriatmas  or  New  Yeai'a  present.  It  becomes  evident  that  the  aver- 
dje  wages  of  the  first  two  classes  of  employes  cannot  be  computed 
otherwise  than  by  adding  the  minimum  and  maximnm  wages  and  divid- 
iDg  the  same  by  two  («3  +  $5.21  =  $8.21  -^  2  =  t4.1UJ.)  This  is  a  fair 
example  of  the  manner  in  which  Inbor  and  wages  are  managed  in  Benie, 
and,  in  fact,  throughout  Switzerland. 

The  statistical  information  contained  in  this  report  has  been  obtained 
by  personal  inquiries  or  application  for  it  at  stores,  factories,  Govern- 
ment  offices,  &c.:  so  that  it  is  tolerably  correct  and  trustworthy.  Some- 
limes  foot-notes  had  to  be  appended  to  some  of  the  specitlc  statistics 
explanatory  of  the  modes  of  employment  and  of  paying  wages. 

This  reitort  is  as  full  and  complete  as  it  was  possible  to  make  it  under 
existing  circumstances. 

At  the  ulose  of  the  '*  labor  formulas"  will  be  found  a  tabalar  state- 
ment  of  the  prices  of  the  principal  necessaries  of  life,  so  far  as  this 
coDsnIar  district  is  concerned. 

Now  follow  the  tabular  statements  of  labor  and  wages  in  this  ood- 
ralar  district : 

I.  General  tbases. 

Watt*  poid  ptr  daj/  nf  alafeit  Aoicrt  1»  Bent. 


LoWHt. 

Hlgbnt. 

AT«.g» 

•1  le 

M 

M 

77 

M 
S8 

71 

« 

M 
M 

77 
W 
97 

<H 

87 

OTHIS  TBADU. 

ogle 


LowMt.  .  Bijh«M.U 
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Wag*t  paid  pir  iag  of  elevtit  hotiri  in  Berne — ContlDuwl. 

OciupattDn*. 

Othbr  tradu— Cautioned. 
pabiii«t>mkkor> 

3illii™I£S  ::::::::::::;;:;;::::::::::::;:::;:::::::::::::;::■ 
sx:^;;::;::::;::::::::.:::;::;:::::::.::::::::;::::::::::;;:: 

Dlntillen  

Dinj-nitii  knd  Mimaten,  <«l),  OHtiBge.  and  atrett  railway*  .. 

Flatten 


Si'Si, 


II.  Factories,  mills,  etc. 

Wiiget  paid  per  ttefk  of  eleven  houri  in  faeloriei  or  milh  in  the  dly  end  et 


Oc 

opations. 

Loweat 

HithMtjAvcn 

tnc.tU..^m,: 

300 

I  ss 

[nsnmUerfKctoriear 

^ronil  claaa  of  apf  latlt 

«.! 

,1 

rhinlrIuaDro»r>tiv 

,         ■ 

imsllbnylperdBjof 

lihDura 

III.  FoUNDEtES,  MAOeiNE-SHOPS,  AND  lEON  WORKS. 


LmrML     Hlfbeat.  ATCfa 


MoTi.— SomnoftlieUbarenlDlbeittmvsmntloiiCideatabliahineatawark  by  thf  bvarlialnid  of 
bn  day  or  by  tha  week.  In  that  cm>  their  wa^teaare^  For  labuma  In  foundriea.  7  tslSOFDU: 
lonr,  uid  for  tlioH In  iron  ahopa.  Ice,  Hot oeuta  p«r boar. 


Di.itradb,  Google 
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VI.  Railway  BMPLOYfis. 


Occnp^aiu.  |  LavMt.    HlKbut.  |  ATenKe. 

Engtae  mgiiieaT I      fX  St  \      IM  W  t>l  *S 

■'■ 2Z  10 

21  n 


Bnk> 


!3  T4 


^OTS. — Caadnot«r«,  NiglDem,  ud  ■tolien.  n 
unlwr  of  milas  trmTnladoTeT  u  vctl  M  for  lbs  i 
tlloD  rmn^es  from  V3  to  t9  pwr  mimth. 


imbar  of  poaadi  oT  fasl  ured. 


Thl*  eitracoo 


VIII.  Sbauen's  wages. 


n  of  Btrne,  and  Lake 
I.     Hlgbeat. '  Ay^ngt.   ' 


Csptalflk  o 


S(ot»  .    

K«Ian 

Cl'i-k  - 

Ship  rmi^ente 


TM  00 ;  Ml?  00 

278  OO  3CA  00 

232  IW  ;  2S9  M 

348  00  '  482  MJ 


miBDsatiT.  n>  tlut  their  <•»■<■  ounot  1 
kre  DO  ahip-jirda  BDd  ■blp'balldiiia  enUb 
X^borvn  employ «d  En  repilrltig  tUBHe  1b1 


r*  And  BblnnnlthR  uc  emnlofrd  odI;  by  ths  clitT.  Rnll  i 
mot  b«  caloa1iit«d  either  by  the  week,  or  nontb,  or  y 


n  reoolie  ffom  78 


IX.   STOBE  and  shop  WAQBa. 


OecDpatlDiu. 

Lo^-l. 

88« 
1»3 

2»l 

an 

BiKbetL 

•Its 

6  21 

Averftge. 

„^,                 /.«,,>.<.«-«. 

If 

axespt  that  they  receire  u  *  Sew  Year'i  preu 
«I«.M  per  I«r. 

iHrntervMoHM. 

-TiKirr'^S".':; 

fnS^^^^^  

BW 
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X.  Household  waqes  in  towns  and  oitieb. 

Wagei  paid  per  month  U>  AoMstoM  Mifdnt*  intowia  aniteitiei  iit  the  cnnfoii  of  Aruft 


Loww*. 

HlfthtM. 

Atcth 

,7, 

r« 

8£J;SES^:'f^^:::::::::::;:::::::::::::;::"::;: 

:::::::;::::i  "!« 

ij 

^ 

Kon— SewnitrMMi  are  (Trqantly  tniplnTedby  thtdiT.  Kthente  sfMtoOD  amta  per  <Ur,  v< 
Ward.    Id  the  alxiTa  categorlafl  nt  •orranti' ooara  and  lodglajr  an  alio  tncladed. 


XI.   AGBIOnLTUBAL  WAGES. 


LoKWt. 

Blghaat 

a™. 

*TSO« 

WW 
2000 

•00  oo 
n  » 

MOO 
24  00 

Hon. — In  addition  to  iraj[«a.  board,  and  lodfflDit,  tli*  adnlt  faniilB  Uborerg  and  tfaa  ' 
MtT*  a  MTtaIn  DUDibor  of  ankle*  of  clatblDE,  Uionfb  notanffiolmt  fnra  7«ar'i  — 
•nllTemwlata  at—BnaV''-  Bnad,  maitfd  poUtna,  and  cnOea,  wlLb  milk. 
mtttt,  Tuelablaa,  and  HinietiniH  bHr  or  viae.    Bnpptr .-  Bread,  aheene.  poul 
BMt,  ooSm  iiltb  milk.    TbeH  f>>mi-hMid«  an  senenlK  required  to  work  tra 
imiimt  ••fd-tliBe  oail  hanut,  and  OM  Infreqneiitl]'  on  Sandaja. 


and  cnOea,  wlLb  milk.    iMniwr.-  Soup,  br* 


XII.  COBPOEATIOH  EMPLOYES. 
Wagei paid  per  ytar  to  tkt  cprporaUan  emplagA  in  ttm  etlg  o/  Benu.' 


OceapatlODt. 

Lonat. 

H^ 

A«« 

Ha     roftb      [t 

as 

BTSW 

is 

ITTJOO 

asaoo 

BUM 
MM 

ss 

*  The  obaimien  of  Che-Hrlonacaniinitteea  of  the  olty  eoancll,  (OrmloEaB  adminletratlTg  snBcil 
the  ma.Tor,  netira  from  f3*  tn  •ltd  per  veu. 

Tbe  membera  of  tbe  olty  coanoll  reoelTe  n  per  aeaaioD.  A  taw  laborera  areemplofed  bytkaa 
and  recalte  from  40  crnu  lo  tl  p«r  dav. 

Thennmbfrof  workloB-honraperdaj'fof  the»» 
Gn  tbe  mayor  and  ahairtDSn  of  oominltleea) ;  for  llii 
and  eight  In  wlotar. 

Tbe  Dltr  clerk,  and  thoae  vhe,  In  addition  to  thetr  ordltwrjr  datlee.  are  ahanied  wltb  the  raialad] 
anbhwi  and  other  pnbUopcopeitf.  are  alio  Brkntad  an  offlalAlTeeMenoBlBonooTtheatharafthepi 
Ite  bnltdlngi. 

Id  ether  cltiea.  aaoh  aa  Lnorrne.  Ac.  the  aalarlcsand  wagea  of  oltjolBotalaaademployMaie  prp 
HMh  tbe  awue  at  in  Bama,  whllelnemallarcItlealhereliandiictloBof  batvaen  10  and  W  par  osel 
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XIII.  GOYEBWMEMT  DBPAETMEMTS  AND  OFFICES. 


PnaUfBt  tf  the  9*iaa  CmttAtnt 

Fideial  eoaD^or,  each. 

Felenl  chanwllor 

TltMhumllor  

FnUdMitaftbeiapiemasourt  . 


WasM. 

OeoupatioB.. 

— 

Wi^ 

K!.«DtW 

(    tl.IUN 

2.1J8  00 

t     I.S«Of 

2,123  00 

Adm  in  IHrati  YK  Inapnctw  o 
TeeholcUHPMIOrofralln) 

I'SSS 

In  tlituUitinydeparlBte*ti. 


CblcTgrHairiii  bnreau J1.4<1  SO  l|  SaboTdlnateofficlalaindemplaTea  la  1  .u.  u. 

(•|i"-f»fBnlllery ri,44T  SO   .  foleral   departtnenta.  auch  aichleral  |  'Zr  *' 

ChicriiflnfUiIrT 1,447  60  orbnreau*,  clorka,   eopjlala,  trans- [  ,  ui  ao 

Chief  of  ihe  burean  Drovmoierc* 1,  Sil  ni  I  Utora,  meaaenaeri,  fto J  '. «»'  "v 

Fcdnl tieaauTBT I,3S1  DC 


Jaaiol  ialaria  of  emplogh  in  the  poilal  aad  Uhgraph  terriet  in  tht  eanton  of  Btne. 

OMnpatlona. 

"«"■ 

Wage* 

Ckrka  rrom  Brut  to  third  Team 
CIrrhi  rivm  tblrd  to  aiitb  years 
ClitUtriim>tithtonintb.vear> 
ClHk.  rr«ii  ulnlh  to  t»einb 

4MM 

63*90 
IBB  iSO  to  .no  110  ' 
C;i8  00  to  7T-J  OO 
lis  60  lo  MH  Wl 

MT  40  to  MO  00  ' 
Z13  BO  to  MT  40 
405  3«  to  «3S  W 
US  80  to  280  SO 

Letter  carrlen  In  the  oonntry 

Pwlal  apprrntlcea  (lenn 

of  B«r>ici.lOniontba); 

DuTlns     tba     Hn(     (brte 

6T  00  to  S13  to 

2tD«>lap«d<>y. 
M«,»tap*ird.)- 

SSctoTTcperdij. 

uto  so 
ii3sin 

CIttUfroatwemhtaaneeDlb 

Durinc  the  tblrt  to  ninth 
IhiHoK  tiie  ninth  to  eiifat- 

pHtDHIen  In  cvnntrr  town  a 
Chit !  of  poaul  biinwn  m  Berne 
LtlWrcnl-Ta  In  Berne 

UnBi-y  order  carrlcn  In  Rome 
PuitcraandaeiTanla  in  Bt^rac 

Tiitaraph  lerviei. 

TbVi^'tVauibjrt™  "::.':: 

Slithlonli.th>eara 

Tw"e'lftlJ'irfiltJ.-n^h'.J^™  : 
Over  ISjeara  of  atrcleo  ... 

"  6S2M 

»33  m  to    57  00 

■Telempblatare 
Son.— Ilall.ca3eh  n 


It  is  to  be  noticed  (1)  tbat  uost,  if  not  all,  of  tliL'Bo  ofiicials  niitl  cm- 
plojes  are  peruiaueutly  eii(;ageO,  or  during  good  bclmvior;  (li)  tbut 
Ibeit  halaritit,  or  wages,  are  ttsed  by  tbo  year  and  not  by  the  luontb  or 
week;  (3)  tbat  promotion  and  increaiie  of  salary  depend  njiou  skill  and 
rairhfuluess  and  in  tbe  iiumi>cr  of  years  of  senici-.  Their  term  of  serv- 
ice being  iiennanent  and  tbeir  salaries  fixe*!,  they  are  tlius  enabled  to 
malie  calculations  as  to  tbe  style  of  life,  household  and  personal  cx- 
ruuses,  the  iiisarauce  of  their  lives,  tbe  education  of  their  children,  &c. 
Having  acquired  a  certain  skillin  the  routine  of  business,  and  being 
perhajis  unfit  for  any  other  em  ploy  went,  they  are  uot  obliged  to  live  iu 
constant  dreud  uf  being  diauharged  after  tho  election  of  a  new  admin- 
istration. 


Diqiized  by  Google 
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POBTAL  AND  TBLEGBAPU  SERVICE. 

Tl)e  postal  au<l  telegraph  service  iu  Switzerland  stands  iiuder  tbe  i 
trol  of  the  general  government.  The  telegraph  lines  are  owned  by 
same.  The  salaries  of  tbe  officials  and  employes  are  regalat«d  by 
year,  this  kind  of  service  being  also,  generally,  a  permanent  one, 
salaries  ranging  from  $289.50  to  (1,158  per  annum,  according  to 
grade  or  rank  of  service,  the  nnmber  of  yeu's  and  place  of  service, 
may  be  observed,  however,  that  the  salaries  of  female  employ^  are] 
erally  smaller,  from  10  to  20  per  cent.,  than  those  of  the  male  sex.  ] 
the  postal  service,  that  is,  in  the  carrying  part  thereof,  any  are  ki 
or  disabled,  they,  or  those  dependent  upon  them,  receive  either  a  si 
pension  or  a  sum  once  for  all.  Thene  are  determined  according  to 
iiiimber  of  years  of  service,  or  according  to  the  amount  of  salary  recei 

Besides,  the  general  governmeot  is.authorized  to  pay  to  those 
have  been  in  the  employ  of  the  government  for  fifteen  years, 
showed  themselves  energetic  and  industrious,  and  who,  through  ag 
the  service,  have  contracted  a  disease  rendering  themselves  unable 
longer  to  perform  the  duties  of  their  position,  either  a  sum  eqim 
twice  tbe  amount  of  their  aunuul  salaries  or  any  other  sum  correspi 
iog  to  the  number  of  years  of  service  and  the  amount  of  their  sal: 

While  eight  honrs'  work  per  day  is  tbe  rule  in  tbe  government 
partments,  yet  the  officials  and  employ^  can  be  requiretl  to  devote  f 
two  to  three  boars  extra  per  day  if  the  state  of  work  demands  it. 


XIV.  Trades  and  labor  in  govbehment  emplot. 

TANTOKAL  OOTEBNMENT  EMPLOY. 


Bicht  couDcilon.  awih 
Kmplojia  lu  tbe  alatf 

cary  llhat  li.afflceD 

farj  of  .talc),  from  . 
Otbn-  pmplojrta,  tma. 

KmplofAiiiiipiefoetar.  ... 

VHrtoD*  offlcUIi  and  cmployO 

Id  the  iudicUry,    r«ii( 


aoflkninii  per  year. 


In  the  various  departments  and  institutions  under  tbe  control  of 
cantonal  government  the  employes'  salaries  average  between  457.90 
t772,  according  to  the  nature  of  the  service.  Some  of  those  who  reo 
tbe  smallest  cash  salaries  are  furnished  with  lodgings  of  from  tw 
four  rooms,  and  in  some  cases  also  fuel. 

A  few  are  engaged  as  day  laborers,  whose  wages  range  from  58  ot 
to  ii.lG  per  day. 

It  is  almost  impossible  to  distinguish  between  the  almost  endless 
nations  and  gradations  of  labor,  and  to  find  an  equivalent  in  Eng 
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of  tbe  techuical  terms  applied  to  tbe  various  eroploy^a  aud  laborers  in 
tbe  eftiploy  of  the  general  and  cantonal  goremments.  Tlie  system  oS 
wages  or  salaries  is  baserl  upon  the  permuucncy  of  the  service,  and 
tience  is  fixeil  generally  for  the  year,  aud  not  for  the  day,  week,  or 
muuth.  And  in  a  iiuinber  of  instances  there  is  included  iu  the  annual 
sdlary  reaideDce  and  fuel,  ho  that  it  is  difficult  to  estimate  the  exact 
salary  in  dollars  aud  ceuts. 


XV.  Printing  and  peintikg  offices. 


OcoupMlinu. 


tttm-muUt 

Kuliliiiiit  ami  Smnaii 

BSHKbdw: 

>klbr  the  flnt  vcarM.SB. 
lOr  tlMHeoDdfMrlO.n. 
for  th«  third  year* l.Ot. 
for  tlia  burth  jeu  tl.IS. 


AiipraUciK  ncflvc 


XVI.    OOST    OF    THB  NECRSSA.ItI£3    OF    LIFE    AT    BERHE,   Switzbb- 
LAND. 


The  prices  of  frait  and  green  vegetables  are  pretty  muuh  the  same  as 
ihosc  for  Mmilar  artiuleH  in  the  United  States.  The  price  of  beer,  per 
KlaKB,  or  per  bottle,  or  per  cask,  is  also  nearly  the  same  here  as  at 
home ;  while  wine,  bought  direct  from  the  wine-merchant,  is  about  -'ft 
per  ceot.  cheaper,  while  cheap  brandy  or  whisky  (about  Seen  tea  bott'e) 
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IB  considered  by  some  poor  laborers  an  necessary  for  bealth  and  strengt 
thoagli  ill  reality  it  proves  more  iujurious  (and  in  some  cases  a  cars 
tbau  people  are  aware.  But  its  excessive  use  is,  in  my  opiniou  large 
the  consequence  of  an  insufficiency  of  nutritious  food,  and  the  iuabih 
to  purchase  a  sufticieut  quantity  of  nutritious  food  is  tlie  result  of  Ic 
wages.  But  koic  this  mutter  is  to  be  remedied  is  a  question  for  poli 
cal  economist?,  for  euiployow,  and  for  legislators  to  solve. 

M.  J.  CBAMEE, 

Consul- General. 
Ukitbd  States  Consulatb-Gbseral, 

Berne,  July  30, 1884. 


REPORT  BY  CONSUL  GIFFORD. 

Part  I.— Male  Wages. 

1.  RATES  OF  WAGES. 

The  following  t<ab1e  exhibits  the  wages  of  working  people  in  this  co 
snlar  district,  embracing  the  cantons  of  Basle  City,  Basle  Goautr 
Argovie,  Soleure,  Neuchatel,  and  the  northern  part  of  Berue,  for  a  wei 
of  Hixty-flve  hours.  The  franc,  in  which  the  wages  are  paid,  has  in  i 
cases  lieeu  reckoned  as  equivalent  to  19.3  cents.  As  butchers,  baktri 
confectioners,  and  millers  receive  a  given  sum  per  week,  with  boanl  ai 
lodging,  $2  iiave  been  added  to  their  money  wages  to  make  up  their  l\ 
compensation. 


OccupatioDt. 

r.w«t. 

W-t 

Aicn 

FacttTicmOit.^Ce. 

%^ 

*m 

3  W 

3  17 
47J 

lis 

4  113 
400 
400 

4MI 
4  8» 
4M 

7  00 
COO 

etc 

«ftC 
3  17 

a  n 

II  DO 

*3 

CoItKu  KiiiiiDcra: 

W*i<;h'U.«k<'r>: 

FwndriM,  mtAiwh«p:  <«*■ 

A.flww«..pbyfc. 

i 

■  Od,          1 
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.     Oecuf.aon. 

•SW 

HlghMt 

ATcnge. 

teoo 

•ts 

4  W 

■  00 

Utimn: 

BOO 

m 
aw 

8« 

9M 

SSO 

tn 

saa 

IS5 

is 

4  20 
BIl 

!H 

84H 

li 

>*7 

4«a 

41! 
4«0 

4  M 
8  TO 

8  10 
SIM 

s«s 

882 

a  »5 
a  Ts 

B47 

8BB 

B80 

11  M 

atMTQltnit*. 

W-.tn.«WdBrfiiillta 

la 

h|«'kMpn 

SM 

Id  the  following  table  the  wages  paid  are  for  various  terms  of  serr- 
iee,  which  are  indicated  in  each  case ; 


Lowut. 

HighMt 

a™*. 

PoRiDdtaltgnph: 

si 

5S 

^00 
BIDO 

S3  an 

48  00 

34  00 

noo 

mi^:::::;:::::;:;;::::::;;::::;;:::::::::::.::::::::::::::.. 

MM 

ogle 
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Lowrat  [  Higher  Am 


Ontmmea 

lis  00 
ISO* 

IWOD 
23  00 

IMOO 

rriiuUurnJ  uivu  (wiU  AoBnl  and  Is^bv)- 

'^Tiiij 

-"«"-"-»-'■•'—' 

12  00 
■  00 

12  00 

uoo 
uoo 

IT  00 
12  00 

s% 

S6  0t 

a™b™r'- 

--sr': 

The  average  compeasatiou  of  tfae  different  classes  cannot  be  giveu  with 
any  precision  on  account  of  the  lack  of  statistics  as  to  the  respective  num- 
bers employed  in  the  different  branches  of  each  class.  Tlie  followiog 
statement  may,  however,  serve  as  a  possible  means  of  comparison  \rith 
wages  in  other  places,  though  the  average  i^  computed  by  making  tbe 
compensation  of  the  limited  number  of  skilled  and  superior  employ^  a 
f&ctor  of  the  same  importance  as  that  of  tbe  great  body  of  commoD 
bands : 

Average  wage*  of  men  (ieetk  of  tixtg-five  kexri). 

InfactuHes (4  « 

III  fouDdries,  maehiQe  ehopa,  Ae b  O 

In  railn-avs ..... .-.    5  61 

Printere 6  W 

In  Qoyemment  employ 5  06 

Qeneral  trades *  81 

OeDetal  average 6  3J 

2.  COST  OP  Livnia. 


K.p™ntu^' 

i™.t 

A«»« 

^VXi^'i^'J^f^ 

•37  00  to  fllS  00 

te 
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3.  FAST  AND  PRESENT  WAQB8. 

There  haa  been  no  general  chaiiKe  ia  wages  since  ISTS.  In  cottoa- 
spiuning  establish  me at»  the  \)ay  remains  exactly  the  same  for  the  same 
amoant  of  work.  The  proprietor  of  the  straw- braiding  establish  meat, 
who  reported  the  wages  of  his  employes  as  tl.50  per  week  for  the  best 
hands,  says  that  there  has  been  a  deuliue  since  1878  in  the  compensa- 
tion of  his  operatives.  On  the  contrary,  there  has  been  a  slight  gradual 
increase  iu  the  wages  of  foundry  haudd.  But  the  changes  have  been  ao 
inconsiderable  that  they  may  bo  neglected  in  estimating  the  relative 
condition  of  the  working  people,  which  remains  substantially  the  eame 
an  in  187S,  except  bo  far  as  it  has  been  modified  by  the  Swiss  factory 
law,  which  became  operative  on  the  1st  of  January  of  that  year,  and  by 
the  coDsequent  obligatory  estenslou  of  the  sysWm  of  workiugmeu's  in- 
Borauce  and  sick  funds. 

To  Ibe  workingman  this  law  is  in  a  large  measure  satisfactory,  though 
he  eometimes  complains  that  he  is  prevented  by  the  Itmitation  of  ^e 
hours  of  labor  from  earuiug  as  much  as  he  otherwise  might.  Manufact- 
nrers,  on  the  other  hand,  univtrsally  regard  the  law  with  marked  dis- 
favor, judging  from  the  responses  given  to  inquiries  made  by  this  coa- 
salftte.  By  this  law,  as  has  already  been  reported  to  the  Department, 
the  hours  of  labor  each  week  cannot  esceed  sixty-five,  viz,  ten  hours 
Saturday  and  eleven  hours  every  other  working  day.  The  proprietor  of 
every  industrial  establishment  is  responsible  for  all  accidents  to  his  em- 
ployes which  are  not  occasioned  by  tbe  fantt  of  the  person  injured; 
labor  in  factories  by  children  under  fourteen  years  old  is  unlawful,  as 
well  as  labor  Sundays  and  during  the  night  except  under  special  cir- 
camstances  by  express  permission  of  tbe  cantonal  authorities;  a  cer- 
tain sum  is  retained  each  week  from  operatives'  wages  to  constitute  an 
insurance  fund  for  their  benefit' 

Tbe  following  expressions  of  opinion  by  promineut  manufacturers  in- 
dicate  the  grounds  of  their  opposition  to  the  law: 

Paper  manufacturer : 

",Tbe  Iaw  ia  favorable  to  tbe  workinj^au,  but  liigbly  lojarious  to  tbe  employer." 

Machine  shop : 

*'  Our  export  bnainew,  already  placed  in  a  difficult  positiou  by  high  dntiea,  is  atill 
fortber  cramped  with  ruference  to  foreign  cooipetition  by  certain  provisions  of  the 
factory  l^w,  notably  by  those  which  make  the  proprietor  responsible  for  acoideota, 
■nd  limit  the  houre  of  labor.  The  inl«Dtion  of  the  Uwis  good,  1>nt  its  resulta  are  an- 
fitorable  to  induetiy." 

Scientific  instruments : 

e  allowed  to  labor  only  10  boars  Sat- 

Dyeing-establisbment : 

"Effect  anfavorable  to  both  partiett  interested.  Oar  baainew  is  Bubeidiary  to  vari- 
ou  manDfactareB  of  textiles,  and  Bometimes  out  orders  are  such  that  we  conid  work 
UDch  extra  time,  and  Id  this  way  oar  hands  could,  and,  if  pormitted,  gladly  would, 
um  some  proviaion  for  the  other  freqneutly  recurring  periods  when  work  is  not  to  be 
lod.    In  time*  when  work  is  prassing  the  law  is  a  veritable  itrag  on  our  business. " 

Cotton -spinning : 

"The  fact  that  adults  can  work  only  sixty-live  hours  per  week  in  Switzerland  ren- 
ders production  more  expeosive  than  iu  oth(^r  continental  countTies  where  working- 
baars  are  not  limited.  The  factory  law  seems  rather  superfluous,  and  seems  so  to 
many  operatives  aswellas  to  moat  employers.  Its  effects  may  be  considered  aabatm- 
fnl  for  nil  kinds  of  industry  ;  bnt  principally  so  in  ca.se  oi  prtssint;  orders,  which  ii 


late  years  have  alternated  so  often  with  periods  ot  calm 
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In  coneequence  of  the  embairassmeut  felt  by  Swiss  mannfactarers 
competing nitb  foreipieountriexuuaccouutof  tlie  factory  law,  tlieojii 
ion  ia  gaiiiiDg  ground  liert*.  aa  elsewbere,  tbat  the  labor  qaestion  ct 
only  l>e  successfully  solred  by  concurrent  legislation  of  the  ditfercnt  i: 
dastrial  oatiouR.  A  country  that  antict|»ttes  its  ueigblKir^  in  auielior^ 
ing  tbe  condition  of  tlie  laboring  clius  meets  its  oomitetitors  on  unfavo 
able  gronnd,  and  even  the  laborera  themselves  feel  the  effect  of  the  n: 
satisfactory  economical  condition  of  their  coantry. 

A  sinpnlar  change  whi<^h  is  going  on  in  the  personnel  of  the  srtisa 
class  in  this  country  is  worthy  of  remark.  While  natives  of  Switzerlai 
may  be  foand  in  all  parts  of  the  world  seeking  employment,  the  plai 
of  tbe  absentees  is  tilled  by  a  steiuly  stream  of  German  immigrants  vt 
are  somehow  better  able  to  support  the  low  rate  of  wages  than  tbe  n 
tive  inhabitants.  It  has,  therefore,  come  to  be  a  common  remark"  Y< 
can  Und  Swiss  in  all  parts  of  the  world  bnt  Switzerland,  which  is  nc 
inhabited  by  Germans. " 

i.  HABITS  OF  THE  WOBKINO  CLASSES. 

Tbe  Swiss  laborer  is,  in  general,  tmstwortfay  and  saving  when  not 
victim  of  Gchnap|>s  drinking.  The  effiects  of  this  scourge  of  intemperon' 
are  not  so  noticeable  in  large  cities  like  Basle  as  in  thecnoiitry  distric 
where  they  are  truly  diKbeartening.  The  statistics  on  this  subject  she 
an  increase  in  di-am-drinking  during  the  laxt  ten  years  which,  if  u 
checked,  must  end  in  aB'ecting  Swiss  industry  very  disnstronsly.  Sof 
as  this  consular  district  is  concerned  it  is  reporte<l  that  the  number 
pnblic  bouses  in  the  canton  of  Batile  City  ban  increase))  during  the  la 
decade  from  2.'t9  to  441 ;  in  Soleure  from  51 1  to  705 ;  in  Argovie  from  S 
to  1,220,  while  in  the  lattercanton  the  itopnlation  has  slightly  diminisht 
In  all  Switzerland  the  number  of  drinking  jilnces  has  increastn)  fn 
17,000  to  20,000,  so  thrtt  there  is  one  such  place  for  every  13ii  iidial 
tants,  or  one  for  every  50  j  dnit  males.  And  these  figures  only  inilitKi 
a  part  of  tbe  evil.  Distillation  being  free,  there  are  numerous  uti 
scatteredoverlbecounrry,  of  various  ca|»aeity,  from  iiistillerte«<i]M:'rat 
by  steam,  to  the  little  domestic  still  where  the  father  or  niother  |ii 
pares  poison  for  the  whole  family  from  potatoes,  refuse  graiH-a,  clii 
ries,  and  other  fruits  and  vegetables.  In  the  t<ingle  canton  of  Ben 
the  northern  part  of  which  is  in  this  eonsuliir  district,  there  are  (),0 
of  these  distilleries,  yielding  one  million  gallons  of  suhnap|>s  a  yei 
In  Ihe  whole  country  it  is  estimated  that  tJieru  are  00,000  public  houst 
distilleries,  and  groceries,  where  intoxicating  drinks  can  be  obtainrd,  t 
total  population  being  less  than  ;t, 000,000.  It  is  the  working  peo[ile  w 
suffer  chiefly  from  this  evil,  it  is  fiitm  their  ranks  that  the  prisons  h 
chiefly  filled,  whereone-halfof  I  he  inmates  are  said  to  have  been  broug 
by  drink.  Physicians  estimate  that  one  half  of  the  deaths  in  Switzi 
land  aredne  to  intemperance.  By  some  authoritTes  the  iiicrea><e  of  i 
temperance  is  ascribed  to  the  provisions  of  the  Federal  Uoiistitution 
1874,  which  covers  the  mannfactuieaiid  suleof  S|iirituou8liqnorN,  uixl 
the  general  guaranty  of  freed  nm  of  trade  and  industry,  lu  fact,  a  str 
construction  of  the  organic  hiw  may  be  the  ocvusiou  of  theuggravati 
of  a  pest  which  was  already  raging.  But  it  has  Iteen  aaserled,  wi 
some  apparent  reason,  that  the  true  origin  of  tbe  achnajips  mania  i^t 
l>e  lonnd  in  the  very  low  rate  of  wages  that  prevails  in  many  branch 
of  industry.  It  is  allege<)  tbat  men  earuiug  in  some  caseM  only  40  or 
cents  a  day,  and  su|tt>orting  a  family  on  tbat  sum,  have  been  dmen  ' 
their  extreme  poverty  to  avail  themselves  of  a  cheap  and  everywh« 
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easily  obtainable  mimnlnnt  for  theiOBelves  and  tlieir  families.  Schnapps 
serves  as  a  substitate  lor  the  substantial  nourishment  which  is  beyond 
their  reach,  and  fur  the  better  and  safer  stinmlant  which  they  formerly 
foiiud  in  the  more  costly  beer  and  wine. 

It  is  unnecessary  to  say  that  Swiss  workingmeii,  like  those  of  all  other 
countries,  become  moral  And  physical  wrecks  in  consequence  of  habitaal 
iotemperauce.  The  large  uumber  who  escape  excess  in  this  reopect 
com)»are  very  favorably  wtth  those  of  other  countries  in  intelligence, 
industry,  honesty,  aud  economy.  In  the  latter  respect  tbey  are  d6- 
servlog  of  especial  remark,  particularly  laborers  from  the  canton  of 
Tessin, 

5.  FEELING  BETWEEN  EMPLOTER  AND  EMPLOY^. 

Tho  same  everywhere  existing  in  Europe  between  the  capitalist  and 
the  lalwrer;  on  the  one  hnnd,  a  general  tendency  to  regard  Iiibor  as  a 
commodity  to  bo  obtained  at  the  lowest  pO'<sible  price  iu  order  to  in- 
crease proBtH;  aud,  on  the  other,  afeeliugof  revolt,  more  or  less  stilled, 
at  what  is  re^rded  as  an  uujn.st  exploitation  of  human  beings.  There 
ia  OD  the  part  of  the  laborers  a  growing  tendency  to  look  for  relief  to 
Bomesort  of  social  reorganization.  But  between  the  narive  Swiss  work- 
ing iteople  and  their  employers  no  violent  contention  has  i-ecently  oc- 
cnrred,  and  the  idea  of  employing  force  as  a  means  of  effecting  social 
changes  is  not  a  favorite  one  iu  this  country,  the  extreme  revolutionary 
Tiews  which  are  sometimes  expressed  iu  public  meetings  generally  ema- 
natiug  from  immigrants,  who  at  home  did  not  possess  the  baltut  as  a 
means  of  legitimate  agitation. 

6.  ORGANIZED  CONDITION  OF  LABOR. 

Workiogmeu's  associations  for  industrial  purposes  can  hardly  be  said 
to  exist  at  the  present  time,  the  old  corporations  (Zilufte),  having  either 
been  dissolved  or  kept  np  merely  for  the  management  of  the  corporate 
pro])erty  or  for  social  purposes.  The  various  unions  ( Vereine)  of  labor- 
ers have  in  view  economicfll,  social  or  political  ends,  and  do  not  com- 
pete with  capitalists  in  undeitaking  industrial  or  business  enterprises. 
The  only  exception  to  this  rule  is  the  society  of  porters  (Packtrager) 
who  own  in  common  the  carts  and  other  property  used  in  their  business- 
Bach  member  pays  a  stated  sum  to  the  managing  committee  of  the  so- 
ciety for  the  use  of  these  objects,  the  profits  being  divided  at  the  end 
of  the  year.    Of  course  there  are  no  counter  organizations  of  capital. 

7.   STRIKES. 

Strikes  have  not  occnrred  in  this  district  within  the  period  embraced 
in  this  report.  Arbitration  is  not  resorted  to  fur  the  settlemeut  of  dis- 
putes, the  institution  of  PrufThommes  existing  only  in  the  French  cao- 
tous.  Disputes  of  the  nature  mentioned  are  settled  by  a  single  judge 
of  the  civil  court  fitting  in  cbarubers. 

8.  FOOD   PURCHASES. 

The  laborer  is  free  to  make  bin  purchases  where  he  pleases. 

The  factorj'  law  requires  that  tlie  laborers  be  paid  every  two  weeksj 
but  there  are  various  deviations  from  this  rule,  some  manufacturers 
paying  every  Saturday  night.  Weavers,  who  are  puid  by  the  piece, 
receive  tbeir  compensatiou  wbeu  tlie  whole  is  completed,  unless  they  < 
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demand  an  advance.  Clerks  and  railway  employes  are  paid  qaarterl 
domestic  servants  quarterly  or  yearly ;  watcti-makers  every  fortoig 
or,  if  tbey  demand  it,  every  week. 

Payments  are  made  in  gold  and  silver  coin  or  cantonal  bank-not 
these  various  forms  of  currency  being  of  eqaal  valnel 

9.   CO-OPESATITE  SOOCBTIBS. 

The  General  Oo-operative  Society  of  Basle  (Allgemein  Oonanmvere 
is  at  present  a  very  prosperous  and  aseftil  association,  accomplishi 
successfully  its  declared  purpose  of  "  furuishing  to  its  members, 
cash,  good  and  reliable  articles  of  daily  use,  and  dividing  among  th 
the  net  profits."  Its  primary  purpose  is  not  to  fumisli  goods  at  a  pt 
lower  than  that  at  which  tiiey  are  offered  in  other  establishments  of  i 
same  kind ;  but  incidentally  the  prices  are,  as  a  matter  of  fact,  soi 
what  lower,  and  the  dividends  paid  at  the  end  of  the  year  makel 
actual  cost  of  living  considerably  less  for  the  members. 

The  shares  in  this  company  cost  only  58  cents,  and  are  neither  in) 
est-beariug  nor  redeemable.  Each  shareholder  is  entitled  to  that  f 
portion  of  the  net  earnings,  after  deduction  of  10  per  cent,  for  a  resei 
nind,  which  bis  purchases  bear  to  the  gross  sales.  When  his  dividei 
amouDt  to  (9.65  he  may  receive  a  bond  for  that  sum,  bearing  inter 
at  i  per  cent.  Tbe  first  two  such  bonds  are  not  redeemable,  constit 
in g  a  part  of  the  business  capital;  but  those  subsequently  issned  : 
redeemable  on  three  months'  notice. 

Tbe  society  has  eighteen  brunch  stores  in  different  parts  of  the  toi 
a  bakery,  and  wood  and  coal  yards.  Formerly  it  possessed  a  butche 
but  at  present  its  members  Dre  supplied  with  meat  by  butchers  nnde 
contract  which  assures  considerable  advantages  to  members  of 
society.  Purchnsea  of  alt  kinds  can  now  be  made  with  tbe  sociel 
connters  in  which  a  laborer  can  invest  his  earnings  with  advanta 
Tbe  number  of  members  is  now  3,966,  purchasing  on  an  average  goodi 
the  amount  of  $83  each.  Total  income,  in  1883,  $308,000 ;  net  earuin 
$20,000,  of  which  $2,000  was  appropriate*!  t^i  the  reserve  fund,  and  i 
rest  divided  among  tbe  shareholder'.  The  entire  business  expens 
inclndiug  the  pay  of  20  directors,  5  members  of  the  executive  commiti 
shop  inspectors,  and  all  other  employes,  were  $17,400;  dividend,  7  ] 
cent,  on  amount  of  purchases.  In  the  15  years  since  its  foundat 
$200,000  have  been  divided  among  the  members,  nearly  all  of  whom 
poor  men.  At  first  the  dividends  were  only  3  per  cent.,  bat  the  a\ 
ftge  has  been  5  per  cent,  for  the  last  few  years.  Tbe  directors 
chosen  at  the  regular  annual  meeting,  each  shareholder  having  i 
Tote.  The  executive  committee  and  special  committees  for  the  m 
ftgement  of  the  regular  daily  business  are  chosen  by  the  directors,  v 
•Iao  appoint  subordinate  employes  and  fix  their  pay. 

10,  aEHEBAL  OONDITIOH   OF  LABOB. 

The  laboring  people  questioned  in  regard  to  their  condition  soi 
times  respond^  rather  nnwillin^y,  especially  in  regard  to  their  m 
ner  of  spending  their  earnings.  The  fact  seems  to  be  that  tbe  most 
them  have  no  very  clear  idea  of  the  proportions  in  which  their  mone; 
expended  for  the  different  necessary  articles  which  they  consume.  C 
■equently,  their  replies  on  this  point  are  somewhat  confhsed,  but  g 
OD  the  whole  an  accurate  impression  in  regard  to  their  manner  of  livii 
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Ab  tJie  Bilk-ribboQ  busJDeas  is,  with  tfae  trades  counected  with  it,  far 
the  most  important  indaatry  in  this  part  of  Switzerland,  I  here  report 
tbe  result  of  my  ioqairies  addressed  verbally  to  two  weavers  and  a  silk- 
dfer: 

HOW  THE  BIBBON-WEATEBB  LITE. 

The  first  man  questioned  responded  as  follows : 

I  km  a  ribboD-wasTer,  sixty  yeara  old,  laanied,  and,  tbattk  heaven,  have  only 
ODH  child,  who  is  a  milliner  by  trade.  Tbia  danghter  ia  anmarried,  lives  at  borne, 
•ml  we  make  of  aai  Joint  eamingB  a  common  fnud  for  tbe  Bnpport  of  oor  family  of 
three  peraonB.  I  earn  an  avera}^  of  4tt  cents  a  day,  and  a  silk  weaver  may  oonMdeT 
himielf  lucky  if  he  can  gain  that  sum  one  day  with  another  tbe  year  throogb.  Hy 
danghler  earns,  say,  5d  cents  a  day  at  her  business,  so  that  tonethei  our  eamiogs 
UDQniit  to  $1.06  for  every  working  day,  or  $338  a  year.  With  this  Bum  we  can  live  veir 
comfurUbly  and  afford  iwime  iDinries  beyond  the  reach  of  many  vorkiiiE  people  with 
Urge  faioilies.  Fur  instance,  1  pay  |T7.30  a  year  for  our  lodgioge,  consist ing  of  two 
nomB,  a  kitcheii  and  a  wood  and  store-room  on  the  fourth  floor.  Oat  daughter  being 
■  milliner,  we  are  obliged  to  keep  up  appearances.  Then  we  have  meat  for  dinnat 
srer;  other  day;  bnt  ^r  broakfast  and  sapper  we  have  ouly  ooS'ee  and  bread.  If  my 
du^hter  bad  married  or  ceased  to  contribate  to  the  support  of  the  family,  it  would 
have  lieeu  impoesible  for  me  to  live  comfortably  on  my  small  earnings,  to  say  nothing 
of  making  some  provision  for  old  age  or  sickness.  Our  expenditnres  are  alwut  as  fol- 
Ioitb:  Sent,  yearly,  (77.22 ;  clothes  for  self,  115.44;  clothes  for  wife,|15.44;  clothes 
Air  daughter,  |2&;  food  for  family,  (96.50;  tax  for  self  and  daughter,  $2.32;  fuel, 
$11, EO;  yearly  contribnuon  to  sick  fund,  $1.93.  Balance  saved,  or  expended  for  other 
than  necessan'  purposes,  $(I2.I>5.  Total,  $328.  I  buy  my  food  rather  cheaprr  than  I 
otbsrwise  could  on  account  of  belonging  to  the  Consnm-Verein  (co-operative  society), 

■ltd  be«ido*,  that  associa*' '"  '   -  '     '     —  -  -  ._     .. .    jt_.-j__ .. ■ 

"--y  working  men  do  n<      . . 

d  the  few  francs  it  costs  to  join  it  in  drinkiug. 

The  second  weaver  made  the  following  reply : 

I  im  thirty-five  years  old,  and  have  a  wife  and  sis  children,  of  nbom  the  oldest  ia 
■ixteeo  .\eaTa  and  the  youngest  a  few  months  old.  I  earn  77  cents  a  day  when  I  havs 
work,  and  receive  $i:ts  a  year  on  an  average.  It  is  only  exceptionally  that  by  work- 
ing every  day  I  am  able  to  gain  $230  in  the  conrse  of  the  year.  When  my  wife  ia 
■ble  to  work  iu  the  factory  she  earns  $1.55  a  week,  and  my  eldest  son  earns  96  cents 
1  wfek  iu  the  same  way.  So  we  all  receive,  taking  one  year  with  another,  say.  $229. 
We  expend:  For  rent  of  three  rooms,  $.'iH.60 ;  clothes,  $58;  food,  $116;  taxes,  $1.16; 
foel,  $6,15 ;  total,  $219.90.  I  do  not  like  to  tell  von  how  we  live  and  what  we  eat. 
Well,  no  matter ;  generally  it  is  coffee  and  bread  three  times  a  day ;  bnt  wbsu  money 
is  plenty  we  have  meat  for  dinner,  Sometimes  it  is  very  hard  to  get  on,  bnt  we  hav* 
nevsr  actually  suffered  for  lock  of  food.  SometiOies  T  am  in  debt,  and,  having  been 
declared  bankmpt,  I  have  lost  my  politick  rights.  Formerly,  before  our  famuy  wa> 
■0  large,  my  wife  worked  at  the  loom  and  earned  $97  a  year. 

HOW  THE  aiLE  DYEBS  LITE. 

The  silk-dyer  said : 

I  am  forty  years  old,  and  have  a  wife  and  Ave  children,  aged  respectively,  t«D, 
ssrsB,  fonr,  two,  and  one.  Two  go  to  school.  Of  course  my  wife  cannot  do  nnab 
•side  trara  ber  honsO'WOTk ;  but  she  has  a  sewing-machine  and  by  working  at  odd 
flMment*  tbr  tbe  ready-made  clothing  establishments,  she  manages  to  earn  ITom  78  to 
96  cents  a  week.  I  earn  77  cents  a  day  when  I  have  work,  but  that  sometimea  falls. 
We  pay  $4H  a  year  for  thrpB  rooms  iu  the  third  Btory.  For  breakfast  and  supper  we 
have  ooUm  ;  (or  dinner  vegetable  soup  ;  meat  only  on  Sunday.  I  take  a  glass  of  beer 
at  9  o'clock  in  the  morning  and  another  at  5  o'clock  in  the  evening.  I  am  not  willing 
to  answer  further  as  to  how  I  spend  my  earnings:  in  fact,  am  unable  to  give  detalu 
of  eipendituree  that  vary  widely  according  to  the  sum  we  earn.  No,  yon  may  be 
•are  that  I  can  save  nothing  with  such  a  family  of  tittle  children;  bnt  I  make  no 
debts,  being  determined  to  live  on  my  wages.  Do  not  belong  to  any  workjngmen'a 
society,  having  enough  to  do  to  support  my  family  without  throwing  away  money  in 
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A  PLUMBER'S  STATEMENT. 

A  plumber  made  the  followiug  statement: 

lamthirt^r-ATejearaoId;  smDiBrTfed,  and  hnve  one  child  five  yeart  old;  le»ni  f 
m  day,  the  highest  paid  ia  our  trade.  My  wiTe  enrna  nothing,  ao  that  my  yearly 
come  U  about  $350.  Oar  annual  expenw-aar.':  ReutofthrKe  rooms,  (40.3^;  clothi 
for  self  and  raiuily,  177.^0;  fmid  fur  self  and  family,  34  ceutaaday,  Sl'<t4.10;  fiiel.t 
taxeB,  #2.70;  aick  fuud  and  iuBurance,  $1*7 ;  baUnoe,  |el4.2l ;  total,  $360.  You 
from  this  Ibat  ia  a  good  year,  when  I  am  able  to  work  every  day,  BometbiDg  can 
aared  for  emergeuciea." 

HOW  THE  MACHINISTS  LITE. 

A  macbinist  made  the  following  Btatemeot: 

I  am  twenty-six  years  old,  and,  fortunately,  unniarripd,  for  I  can  only  snpport  i 
■elf.  Aftei  an  appreutlccab^otfour  years, during  nhicb  I  boarded  in  iny  fathr 
honse,  and  received  fnini  my  iDSBtcr  from  50  to  97  eent«  a  week,  I  now  earn  77  ceni 
day.  Other  men  in  theHhotiearii  from  67  cents  to  $1.36  a  day,  these  latter  prices  bn 
the  extremes  in  our  establlsbnieut.  lu  Geneva,  where  I  nas  formerly  euiiiloye- 
earned  B(i  cents  a  day,  but  was  hurdlvljetleroff  tliau  liur<>,  siure  I  was  llicnobli;:e(] 

EBy(2.90furboard,»-bicbl  now  find  for  only  $1.73  a  week.  There  nre  iwelveof 
oardin/inadeceuthoitAe,  where,  for  the  sum  mentioned,  we  have  coffee  for  breakfi 
soup, meat,  two  kinds  of  vegelabtee,  und  cheese  fur  dinner;  soup, t be  meat  lelt  o 
from  dinner,  aud  some  kind  iifvegelable  forsnpper.  1  aui  quite  wlHinK  l-o  tell  ynu 
□early  as  I  can,  bow  I  spend  my  money,  but  jou  must  give  me  titue  lo  tliink.  Whe 
workalllbe  time,  I  eHrii  about  $!i41  a  year,  and  loxpeud:  For  board,  at  11.73  a  we 
$d9,90;  1od{>iug,8t$1.54Bniontb,$lU.48;  Sunday  suit,  $10;  white  sbirt,$l.m:  wo 
ingclothca — cap,  77  cents;  two  pairs  of  sliues,$fi;  three  colored  shirts,  $2.31 ;  aispi 
woolen  BtockinRS, $1.14 ;  three  pairs  overallH,$l.HO;  two  I'lonscs,  $1.20;  washing.  $ili. 
insurance  apiiust  accldenU, 80.06:  total, $147,06.  That  leavesuie$»7ai1erpayni< 
of  all  neceaaary  cxpenseH,  Imt  yon  see  f  speud  from  60  to  HO  cents  extra  on  Sunday. 
oonldbedonefortoss,biit  lauiaBiagleman,  aadcanaffordit. 

To  this  picture  of  workiagmen's  life  in  Uerman  Switzerland, 
viewed  by  the  labonrs  themselves,  may  be  added  the  impression  o 
gains  by  observing  them,  Their  dress  and  appearance,  especially 
cities,  are  creditable,  and  there  are  few  outward  signs  of  degradati 
and  extreme  destitntion  except  among  the  intemperate.  The  artisa 
are  decently  clothed,  cleanly,  and  intelligent,  all  having  received 
least  a  common-school  education,  and  nuderstanding  in  many  caf 
French  and  German  in  addition  to  their  native  Swiss  dialect  T 
wages  are  too  low,  esitecially  in  the  various  branches  of  the  very  i 
portant  ribbon  industry,  to  enable  the  working  people  to  purchase  fo 
of  the  most  nonrisliing  character;  but  the  observer  is  astonished 
see  bow  much  solid  Hesh  and  what  good  blood  and  healthy  complt 
ions  can  be  produced  by  milk  taken  three  times  a  day  with  an  inl 
aion  of  chicory,  which  forms  tlie  basis  of  the  laborer's  "coffee,"  a 
by  bread  at  discretion.  There  are,  however,  somewhat  namerous  i 
ce|>tions  to  this  rule,  and  even  very  painful  ones,  where  the  sunk 
cbeeks,  nnliealthy  complexions,  and  extreme  emaciation  indicate  « 
haustion  and  antemia,  oitcasioned  by  insnfficieut  nourishment. 

The  artisans  live  for  the  most  jwrt  in  bouses  bnilt  for  their  use  by  cc 
tractors.  There  are  often  ten  families  in  one  sncb  honse,  occupying  frt 
one  to  three  rooms,  au(»)rdiug  to  their  means  or  numbers.  It  is  not  ea 
to  obtain  admission  to  one  of  these  lodgings  for  the  pnr|H>se  of  obiiier^ 
tiou  without  wounding  tlie  delicacy  of  its  occu[>ants,  which  happily  jh: 
erty  does  not  destroy;  but  in  the  cantons  named  as  making  up  tl 
consular  district  workiugmen's  quarters  are  very  rarely  to  be  foui 
which  present  an  outwiird  appearance  of  tilth  and  degradation.  T 
interior  is  said  to  bo  nearly  always  decent,  though  of  coarse  with  ft 
comforts  and  no  luxuries. 
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BatwIieQ  it  has  been  said  that  the  Smaa  workingman  iti  conimonly  able 
to  live  is  at  least  a  decent  manner,  the  be8t  side  of  his  case  has  been 
presented.  Except  for  a  few  of  the  ttkilled  mecbanics,  there  is  no  possi- 
bility of  saving.  The  ribbon -weavers,  with  their  average  of  j;i.86  a 
week,  must  depend  generally  on  the  compulsory  saving  provisions  of 
the  factory  lavr  or  on  pnblic  charity  for  mainteuauce  in  case  of  accident 
or  sickness. 

HOW  THE  WATCH-HAEBBS  LIVE. 
After  ribbon- weaving,  the  occapation  next  in  importance  in  this  dis- 
trict is  watch  making,  carried  on  chiefly  in  the  canton  of  Neucbfttel,  at 
Chanx-de-Fonds  and  Locle.  Her.',  according  to  information  gathered 
by  Mr.  Otto  A.  Peyer,  cousnlar  agent  at  CUanx-de-Fonds,  the  average 
wages  of  men  employed  in  the  numerous  branches  of  the  business  are 
15.50  per  week.  Yet  only  a  few  families  are  able  to  make  any  saving 
for  sickness  or  old  age.  As  in  the  ribbon  factories,  the  more  skillful 
bunds  are  most  inclined  to  intemperance,  thus  losing  the  advantage 
which  they  possess  in  earning  higher  wages.  Mr.  Pcyer's  fnrtlier  le- 
mitrks  having  referieuce  for  the  most  part  to  matters  embruced  in  the 
interrogatory  of  the  Department  circular  now  under  consideration,  I 
traoscHbe  them  here : 

There  are  few  fnot<>rie8-whorB  the  watch  Ib  compleWly  maile.  Tlte  ibaucht.  however, 
nrotiODed  in  my  talila  of  waijeEi,  ciinsislirj;  of  the  nietnl  work,  witboiit  Hpring  or 
whPBl,  is  made  in  large  eslabUsbinmitii,  cenerall.T  placed  where  water  chr  lie  jiBi'ii  aea 
motive  potrer.  Thrrf  are  itiiffrent  eslabiiithineDtH  hers  fur  making  ilialB;  others  for 
ImriiBLd  springs  only.  The  jiiiiatiii);  of  dial »  anil  the  poIJHhin^c  of  haudaauit  epriugs 
ire  done  in  pnvato  hoUHee,  moetly  hy  womi^.  It  frequenlly  happens  that  a  man  on- 
gaged  in  one  branch  of  the  bneiiieM  will  niatry  a  yoniie  girl  whiiae  trade  it  is  to  com- 
pirte  the  roagh  work  dono  by  neu ;  and  hy  the  convenience  of  this  arraoEenient  th«ir 
jobt  earnings  are  much  increased.  There  is  one  nan  here  who  does  nothing  bntpnt 
in  cryatata,  and  who  has  acquired  sach  shlll  lu  his  s|iecia1ty  that  he  can  do  the  work 
and  eaui  the  wat;ea  of  two  or  three  ordinary  men. 

ill  Ihe  necesaariea  of  life  are  ver^-  dear  here  ;  the  rent  of  the  garret  moms,  which 


arepreferted  ou  account  of  tbo  linht,  briiiK  from  |6Ttotl54  a  year.  The  soil  pro 
dnces  little  or  nothing,  and  bolh  meat  and  vcKctublea  conic  from  a  distaiice.  ThI. 
citcnmstance  did  not  prevent  the  peoplr,  from  1565  to  1B74,  when  wngea  were  higher 
*"""   '■   '       '    "'      "        "    ir  emplojf       '-■-'■-     ->- -'-' .— .-1 .- 


from  living  hotter  than  their  emplojera,  drinking  champagne,  givi 

and  otberwise  living  eslravBRaiitiy.     There  are  but  few  econon 

and  these  are  for  Ihe  most  part  elderly  people,  who  own  their  own  honsea  and  are  in 

a  litnatlon  to  support  the  reverses  of  these  present  times. 

It  is  not  an  unusual  thing  to  see  the  cleverest  watch  makera  roaming  about  the  streets 
from  Sonday  till  Tbnrsday  in  a  state  of  iutoxication,  and  then,  when  the  pursn  ia 
empty  again,  working  with  the  greateet  energy  till  they  are  in  a  situation  to  gratify 
their  fatal  appetite  once  more.  The  nanter  cau  do  nothing  to  prevent  this  state  of 
things,  though  it  bappeus  most  frequently  when  work  is  mottt  pressing.  It  is  at  Jnat 
these  times,  too,  ihat  strikes  occur;  never  in  bad  timen.  Considering  the  high  wages 
fi^rmerly  paid,  tlie  working  people  ought  to  be  better  off,  bat  they  generally  savonotb- 
ing.  bachelors  and  married  men  with  from  five  to  eight  children  being  equally  intem- 
perate. 

Bat  with  all  tbeir  fnulta  these  people  are  not  dishonest  or  untrustworthy.  It  la 
trne  that  the  law  pnniahes  theft  with  theagrrntest  severity,  and  a  man  or  woman  who 
has  been  guilty  of  that  crime  ia  obliged  to  leave  this  country.  Gold  and  silver  are 
constautly  intrusteil  to  them,  hut  it  is  very  rareiy  misappropriated. 

II.  THE  MBAHS  PUEKISHED  FOR  THE  SAFETY  OP  EMPLOYES,  ETC. 
The  means  of  safety  and  prevention  of  accidents  are  chiefly  those 
made  obligatory  by  the  law.  To  insure  jiroperligliting  and  ventilation, 
as  welt  as  the  employment  of  safeguards  against  accidents  from  itelting 
and  machinery,  plans  of  buildings  to  be  erected  must  lie  sut>mitte<l  to 
the  pro|ier  authorities,  and  before  work  can  begin  legal  authorization 
must  also  be  obtained,  if  a  dangerous  condition  of  affairs  subse- 
quently arises,  the  authorities  require  the  removal  of  the  duuger  or  sus- 
pension of  work.     Immediate  notice  must  be  given  by  employers  of 
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every  case  of  accident  or  death,  in  order  that  there  may  be  a  legal  j 
vestigatioD,  and  that  the  re^iwnsibility  may  be  assnmed  by  tbe  prop 
parties.  Mana&ctarers  are  also  required  to  watch  over  the  mond«  ai 
pablic  conduct  of  their  employes.  The  caotODal  goTerament  is  t 
aathority  that  decides  as  to  the  validity  of  the  mies  prescribed  by  e 
ployers  for  the  internal  working  of  their  establishments,  and  in  rega 
to  these  rolea  the  employes  may  be  heard. 

The  variona  provisions  of  the  law  are  executed  with  considerable  si 
cess,  except  that  which  has  reference  to  the  care  to  be  exercised  in  i 
spect  to  conduct  and  morals;  and  this obvionaly  presents  great diffic 
ties.  Of  volnntary  provisions  for  the  well-being  of  laborers  only  a  f< 
have  come  nnder  my  observation.  But  the  manager  of  the  largest  o 
tOD'Spinning  eetablishmeut  in  Switzerland,  situated  in  the  canton 
Berne,  makes,  in  reply  to  inqnines,  the  following  response,  which  in' 
eates  on  tlie  |:«rt  of  at  least  one  employer  a  praiseworthy  attention 
the  moral  and  physical  interests  of  the  employ^ : 

Oor  people  ftr«  a  contented,  honorable,  ami  iiidnstrionB  cissi.  Wc  bavem  wobm 
nnioD,  a  co-operative  society,  a  burial  fntiil,  brauch  of  the  Berne  Central  Union ; 
have  oar  meetiiiK^  for  tbe  discnMiou  of  curreut  uiattets  toncbioK  tha  internal  and 
temal  workings  of  onr  edtablislunent.  Tbe  wiiuien's  union  ia  devoted  to  the  can 
tbe  sick  an<l  of  tbe  uhildnn.  We  have  onr  littlx  feslivala :  for  inatanee,  a  Christi 
featival,  at  which  tbe  children  receive  clothing,  culcee,  coffee,  and  a  few  words  of  g< 
advice.  We  insure  at  our  own  coat  all  onr  people  against  accident.  Kieh  &ni 
pOMOauos  garden  and  plantiuK  land,  and  all  occupy  dwirllinfua  owned  by  the  compa 
Ajiy  black  sheep  getting  into  our  flock — and  that  nill  sumetimes  happen — ia  expel 
at  once.  In  »hort,  vre  bear  onr  joys  and  sorrows  together,  and  onr  people  are  hap 
Catholics,  Protestauts,  Orthodox,  EvangelistA — yes,  oud  Free  Masona — live  peacen 
side  by  aide,  each  one  worshipping  Qod  in  his  own  way. 

12.  POLITICAI.  BIQHT6. 

Every  man  over  twenty  years  of  age,  who  has  not  lost  his  politii 
rights  by  reason  of  crime  or  of  bankruptcy,  is  entitled  to  vote  for  loi 
and  tederat  legislative  ofBcers. 

The  workingmen  of  Switzerland  are  not  yet  fully  organized  for  pol 
cal  work,  but  steps  to  this  end  have  been  taken,  especially  at  Ziirii 
in  September  last,  when  the  "  Universal  Swiss  Workingmen*a  Societ 
was  formed.  The  object  of  the  new  organization  is  to  unite  all  the  sc 
tered  forces  of  laborers  for  active  endeavors  to  influence  legislation 
those  points  couceroiiig  which  there  is  no  disagreement  among  the 
The  large  and  poweri'ul  Griltlivereio  and  other  patriotic  and  mub 
aid  societies  were  represented  at  this  gathering.  The  deflnite  porpoi 
so  far  named  as  the  object  of  the  new  society's  efforts  are  a  leducti 
of  the  hours  of  labor  to  eight ;  the  extension  of  the  terms  of  the  facti 
law  so  as  to  make  it  apply  to  laborers  not  employed  in  large  establii 
ments,  particularly  as  regards  tbe  responsibility  of  employers  for  ac 
dents;  the  forther  protection  of  WQmen  against  excessive  labor;  a 
the  complete  exclusion  of  children  firom  industrial  establishments, 
general,  it  is  proposed  to  make  the  influence  of  the  entire  laboring  cli 
powerfully  felt  in  promoting  democratic  and  social  progress. 

The  tendency  of  legislation  in  Switzerland  is  decidedly  tovrard  Isi^ 
and  larger  concessions  to  the  demands  of  the  working  classes.  Tbi 
is  naturally  a  strong  opposition  to  such  concessions  on  the  pari;  of  1 
rich  and  conservative  classes ;  but,  armed  with  the  right  of  suffrage  a 
possessing  a  majority  of  votes,  the  ultimate  success  of  the  workingm 
may  be  expected  for  at  least  a  part  of  Iboir  programme. 

The  poorer  class  of  laborers  in  the  canton  of  Baslo  pay  a  poll  tax,  I 
minimum  being  77  centsayear.  Theexpensesof  thestateareprovid 
for  by  a  property  tax  and  a  progressive  income  tax,  the  latter  be! 
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regarded  as  an  esseatially  democratic  measure  especially  desigued  to 
relieve  the  poor  from  the  barden  of  taxation.  On  the  other  hand,  a 
Torltingman,  howeTer  poor,  loses  bis  political  rights  in  case  he  becomes 
bankrupt. 

13.   CAtlSES  LEABINQ  TO  EHIQBATION. 

The  emigrauts  from  this  part  of  Switzerland  are  largely  agricaltoral 
laboreni,  vho  are  unable  to  obtaii^Haeasonable  compensation  here,  as 
nay  be  judged  from  the  table  of  W^m  at  the  beginning  of  this  report. 
The  greater  part  of  them  go  to  ttaVTJnited  States,  where  they  find  so 
■any  of  their  compatriots  who  have  been  attracted  thither  by  the  bet- 
ter wages  and  the  low  price  of  land  in  the  West. 

Part  II. — Femals  Larob. 

1.  MUUBKB  OP  WOMEN  AND  CHILDREN  EUPLOTBD  IN  INDUSTRIAL 
PDR8DIT8,  NOT  IHCLUDINa  ORDINARY  HOUBBHOLD  DDTIEa  OR  DO- 
XESTIO  8BBTANTS. 

Slatistics  are  obtainable  on  this  point  only  for  the  operatives  io  es- 
tablishments to  which  the  factory  law  is  applicable,  who  constitnte  by 
&r  the  most  aumerons  class  of  women  laborers.  The  nnmbers  are  a» 
folloVB : 


ciw I  *,tM 

Coonuy '  l.MO 

fclenn. I  %Ut 

VnitlM 1,100 

lixnis ,  e,2M 

To««l 1S,7M 


The  namber  of  women  engaged  in  other  pnrsaits  than  maunfactnr- 
ing  is  relatively  animportant.  The  wires  and  daughters  of  farmers, 
however,  who  may  be  seeu  in  the  fields  performing  almost  all  kinds  of 
work,  ought  really  to  be  classed  as  agricultnral  laborers. 

2.  FEMALE  WAGES. 

Id  the  following  table  of  wages  the  compensation  for  a  week  of  65 
kours  is  in  all  cases  indicated,  that  being  the  standard  adopted  in  all 
industrial  establishments  of  Switzerland  : 


tSot^mti^iaemmann'.'.y.'.', '.'.'.. '.'.'. 
W«Ten  odtaids  Bt  tuterlM. 

DnvtM.  (labbiag,  TOTiBEfaud* — 
WMckiuklu; 

Eoployair with  imish  wmk 

Snpkqted  wilk  Je*e[* 

Knplajtd  iriih  handt 

finployfd  with  dlati  {deoorMloD)  .... 
ImploTed  with  floUbinK  and  gUdiBg 
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Women  employed  for  general  hoasework  receive  about  88  ceots 
week,  and  in  exceptional  cases  11.45,  with  board  and  lodging.  Tbo 
employed  an  agricnitural  laborers  receive  77  ceuts  a  week  when  bin 
for  a  year,  (1.15  a  week  when  hired  fur  a  shorter  time,  with  board  ai 
lo<lgiug  in  both  cases. 

The  wages  of  women  teachers  for  a  week  of  32  hours  are : 
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The  place  of  teacher  is  a  permanent  one.  A  woman  teacher,  afterti 
yearK  of  Bervice,  is  entitled  to  a  eupplementao'  comi>ensatioii  of  $50 
year;  after  fifteen  yewrs,  to  *7«  a  year.  On  retiring  after  fifteen  yea: 
service,  they  nre  entitled  to  a  pension  for  life  of  2  per  cent,  on  the  wh( 
amount  of  salary  received,  including  the  supplement,  during  the  whe 
term  of  their  active  service. 

3.  nOUBS  OF  FEMALE  LABOB. 

The  hours  of  labor,  as  for  men,  are  06  per  week  in  all  industrial  esta 
lisbments.  Women  are  not  permitted  to  work  nights  or  Sundays.  T 
law  also  forbids  their  employment  eight  weeks  before  and  sis  wee 
after  cliild-birth,  but  this  latter  provision  is  frequently  evaded  by  t 
women  tliemselves,  who  do  not  wish  to  lose  any  more  time  than  nec« 
aary. 

4.  MOBAL  AHD  PHT8I0AL  CONDITION  OF  FEMALE  EHPLOYBs. 

The  physical  health  of  working  women  ie  better  than  would  be  « 
ticipated  from  their  meager  diet;  but  there  are  many  exceptions. 

Cases  of  irregular  conduct  may  be  regarded  as  exceptional.  T 
women  and  girls  engaged  in  the  various  branches  of  the  Htlk  indust 
either  live  in  tbeir  own  homes  or  board  in  the  family  of  some  workin 
man,  who,  generally,  would  not  tolerate  the  presence  of  any  but  reajw 
able  persons  under  bis  roof.  This  system  is  more  favorable  to  morali 
than  the  boardiug-honse  system. 

5.  SAFETY  AND  IMPBOVEMENT  OF  FEMALE  EMPLOYES. 

The  industrial  schools  for  women  and  girls,  recently  established  ai 
subsidized  by  the  Government,  give  instruction  in  all  branches  of  hai 
work  gratuitously,  and  are  largely  attended.  For  persons  engaged 
actual  industry  general  means  of  improvement  ore  hardly  practicnb 
Many  of  the  operatives  iu  Basle  factories  live  iu  tbe  country,  and  e 
ploy,  in  some  cases,  four  hours  a  day  in  coming  to  work  in  tbe  morui 
and  returning  at  night.  Their  time  is  fully  occu))ied,  and  they  are  t 
widely  scattered  to  permit  the  employment  of  effective  measures  I 
their  improvement. 

6.  THE  MEANS  PEOVIDED  IN   CASE  OF  FIBES,  ETC. 

The  requirements  of  the  law,  already  referred  to,  are  very  strict  in  i 
gard  to  means  for  protection  f^om  revolving  shafts  and  other  daugem 
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machinery.  Hydrants  are  provided  id  all  factories,  from  wliich  water 
can  l>e  throwu  to  all  partsof  tbeestabliBLment  id  case  of  fire.  Exteroal 
ladders  are  also  attaclifd  to  some  buildings;  but  daogeroas  fires  seem 
to  b«  of  very  rare  oecurrenee. 


It  docH  Dot  appear  that  aoytbing  is  done  ia,  this  directiou  beyond  the 
requirementH  of  the  law. 

S.  PAST  AND  PRESENT  FEMALE  WAQES. 

There  has  been  no  appreciable  change  in  the  wages  of  women  witbin 
the  period  named,  and  very  little  in  the  price  of  the  necessaries  of  life 
As  women  have  always  iu  Switzerland  been  a  part  ot  the  industrial  force 
it  ia  difScnlt  to  say  what  the  effect  of  their  employment  on  the  wages 
ofDien  maybe.  They  are  preferred  by  employers  in  silk  and  cotton 
apiuniog  establishments  in  all  cases  where  their  labor  can  be  utilized 
OD  account  of  their  greater  docility  aud  reliability,  As  t bey  are  em- 
ployed in  very  large  numbers  in  this  district,  it  may  safely  be  said  that 
tLe  wages  of  men  are  considerably  tower  thao  they  would  be  if  they 
bad  the  whole  field  to  themselves. 

9.  STATE   OF  FEMALE  EDDOATION. 

All  have  at  least  a  common-school  education,  and  are  therefore  ao- 
qnainted  with  readin;;,  writing,  arithmetjp,  geography,  and  grammar. 

The  effects  of  their  employment  in  industry,  uixler  the  present  severe 
iFgal  restrictions,  are  less  injurious  than  formerly ;  but  it  is  still  the 
opinion  of  specialitts  ibat  the  burdens  plnceil  upon  women  in  modern 
iiiiluNtrial  life  are  heavier  than  they  are  fitted  to  bear,  and  that  the  evil 
coii^K'qaeDces  of  their  excessive  labor  are  otlen  noticeable  in  their 
cliildteu. 

GEORGE  GIFFORD, 

Con»vL 
Ukited  States  Consulate,  - 

Basle,  June  14, 1884. 


BSPORT  BT  002T8VI,  BBAUOBAMP. 

In  answering  yonr  "labor  circular,"  date  February  16, 1884,  I  have 
to  attite  that,  to  obtain  the  requisite  iufonoatiori  upon  which  to  found  a 
reliable  and  solid  foundation  fur  such  a  report  as  is  espeoied,  much  more 
tune  and  trouble  was  experienced  than  at  first  was  anticipated. 

The  information  which  I  have  gathered  from  various  trustworthy 
eouiws  is  herewith  submitted  in  the  following  report. 

To  begin  with,  1  shall  state  that  the  consuliir  district  of  St.  Gall  com- 
prises the  extreme  northeastern  corner  of  Switzerland,  including  the 
cautoiis  of  St.  Gall,  Appanzelle,  anil  Tbnrgau,  and  is,  relatively,  the 
■noNt  important  industrial  district  of  the  counlry.  Com  para  livel>  little 
attRutiou  is  paid  to  agricultural  pursuits,  with  the  exception  of  grasses 
and  cattle-breeding. 
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AQBIOULTDBAL  AND  FIELD  LABOB. 

In  coDBequence  of  the  grovring  bouae  and  fabric  industries,  which  ab- 
sorb tlie  streugtli  and  intelligence  of  tbis  population,  and  on  account 
of  tlie  very  large  emigration  of  this  class  to  the  United  States  witbia 
the  last  ten  or  fifteen  years,  the  farmers  and  land-owners  ofttimes  ex- 
perience serioa»  trouble  in  obtaining  good  field  laborers,  even  at  rela- 
tively bigb  wages,  considering  the  requirements,  especially  the  table 
board ;  this,  however,  would  be  readily  conceded  by  the  farmer  if  ths 
laborer  was  worthy  of  his  hire. 

I  am  informed  that,  with  some  exceptions,  of  course,  only  such  of  the 
population  as  are  physically  and  mentally  unable  to  engage  in  tiie  me- 
chanical and  industrial  pursuits  of  the  country,  or  who  prefer  an  easy, 
quiet  existence,  ever  follow  the  road  of  the  agricalturiat,  and  the  former 
is  necessarily  compelled  t«  accept  very  inferior  help. 

Wages. — Male  and  female  help  recc^ire  &om  the  farmers,  inclndiug 
board  and  lodging,  and  sometimes  washing,  the  following  wages  per 
veek,  viz  :  Male,  tl.35  to  (2.32;  average,  (1.74.  Female,  5M  cents  to 
tl.16;  average,  96^  cents. 

The  dairymen  receive  the  highest  wages  among  the  farm  haads,  and 
are  required  to  milk  and  attend  to  from  8  to  lOcows.  In  some  partsof 
this  canton  the  old  custom  still  prevails  of  presenting  the  milkers  and 
cow-tenders  with  two  new  jiairs  of  shoes  during  the  year,  and  for  each 
grown  head  sold  from  the  stalls  $1  goes  to  the  chief  stall-master  as 
pour-boire. 

The  farm  help  nsually  eat  at  the  same  table  with  the  farmer  and  his 
family,  and  if  the  "Bauer"  is  in  fair  circumstances,  their  living,  snchas 
it  is,  is  considered  good.  The^  have  three  principal  meals  daring  the 
day  and  two  lunch-times,  as  follows  : 

Morning. — Coffee,  with  bread  and  cheese,  and  sometimes  rye-meaL 

At  9  a.  m. — Bread  and  cheese,  with  a  glass  of  cider. 

At  noon. — 9oup,  meat,  vegetables,  and  cider  (sometimes  in  the  sum- 
mer season,  when  the  winter's  salted  and  smoked  meats  have  rao  oat, 
a  dish  prepared  from  fiour  is  used  instead). 

At  4  p.  m. — Coffee,  or  cider,  with  bread  and  cheese. 

Supper. — Soup,  grits,  and  cider- 
Working  hours  are  from  break  of  day  till  nightfall,  and  often  nntil 
late  in  the  night;  there  is  no  resting  time  except  for  meals.    Labor  is 
also  reqnlred  for  a  certain  time  on  Sundays  and  holidays. 
_  Day  laborers  are  seldom  employed  out  of  the  harvesting  and  haymsk- 
itig  seasons,  but  when  employed  receive  at  follows : 

Winter. — With  board,  29  to  48  cents;  average,  38  cents.  Without 
board,  20  to  30  cents  per  day  more. 

Summer. — With  board,  38  to  96  cents;  average,  48  centa.  Withoat 
board,  67  to  67  cents ;  average,  62  cents. 

Harvesting  hands,  such  as  mowers  and  hay-carriers,  receive  from  TG 
to  96  cents  per  day,  which,  with  tward,  as  calcalatetl  by  the  farmer, 
amounts  to  from  tl.54  to  (1.93  per  day.  The  work,  especially  in  cao- 
tous  of  Appanzelle  and  St.  Gall,  where  the  meadows  are  on  the  steep 
hillsides,  and  the  hay  must  be  cut  and  afterwards  carried  upon  the 
shoulders  of  the  men  to  the  barns,  is  very  hard  and  fatigning,  and  tbe 
men  require  to  be  fed  six  or  seven  times  a  day,  and  to  have  plenty  of 
wine  at  their  disposal.  Then,  again,  the  day's  work  begins  at  3  o'clock 
in  the  morning  and  continues  until  9  o'clock  at  night. 

In  the  canton  of  Thurgau,  however,  where  the  meadows  are  more  on 
the  level,  and  the  hay  can  be  stacked  on  wagons  aud  driven  to  ibe 
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sbtbles,  and  the  mowing  is  not  so  difficult,  and  tbo  requiremeDts  of  the 
men  and  women  are  not  so  exacting  with  refereuce  to  wiue  and  estra 
meiita,  tbe  conditions  are  much  more  favorable  to  tbe  farmer. 

It  is  claimed,  however,  that  the  baj'  which  is  mown  and  cured  on  tbe 
nonntaiD  sides  of  St.  Gall  and  Appanzelle  will  bring  on  the  market  from 
10  to  20  per  cent,  more  tban  that  grown  and  cured  in  the  valleys  and 
lowlands  of  Thurgan. 

MINES  AND  QUABBISa. 

The  greater  part  of  tbe  different  mines  in  my  consnlar  district  are  lying 
idle  since  the  closing  of  the  noted  200- years  old  iron  mine  of  the  Gouzen, 
t«D  years  ago;  also  the  copper  mines  at  Miirtschen  for  a  much  longer 
time.  Since  the  constructioD  of  railroads  iu  these  cantons  the  coal  mines 
at  Biifi  and  Wdrschwyl  have  been  closed,  on  account  of  the  costly  run- 
niug  expenses  compared  with  foreign  competitors  better  situated  as  to 
cheapness  of  transportation. 

The  only  branch,  therefore,  iu  mining  which  is  paying  and  being 
worked  is  that  nsed  in  the  bailding  line.  They  are  the  sandstone  quar- 
ries of  Appanzelle  and  Under-Iirheinthal,  and  the  slate  works  at  Uagatz- 
PlUffers.  A  sort  of  chalk  stone  and  black  marble,  with  white  veins  run- 
ning through  it,  has  been  recently  discovered  in  a  paying  pocket  near 
Ragaz,at  tbe  foot  of  the  Gonzeu  Mountains,  and  the  red  sand  and  mill 
stones  near  Mets,  in  the  Toggenbnrg. 

The  wages  paid  per  day  are  as  follows: 
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Working  hour*. — The  working  hours  are,  in  winter,  from  daylight 
until  dark;  in  summer,  from  6  o'clock  nutil  12,  noon,  and  from  1  o'clock 
nntil  7  o'clock,  evening,  with  a  half  hour's  pause  before  and  after  noon. 

Mode  of  living. — Most  of  these  stone-workmen  live  in  the  neighbor- 
hood of  the  quarries,  and  tbe  remainder  take  board  and  lodgings  in 
theviciuity,  at  private  or  public  houses,  and  pay  on  an  average  40  cents 
a  day, 

BDILDma  TRADES. 

The  greater  number  of  workmea  engaged  in  the  building  trades  are 
foreigners,  especially  the  excavators ;  bricklayers  and  pksterera  are 
Italians  and  Austrians,  while  the  carpenters,  i)lumbers,  and  ceiliug 
decorators  are  North  Germans,  who  are  employed  by  tbe  day  by  tbe 
builder  or  architect.  Those  migratory  workmen  seldom  remain  here 
over  winter,  as  the  building  season  is  ft-om  spring  until  fall,  and  they 
prefer  returning  to  their  homes. 

There  is  at  present  a  great  deal  of  building  going  on  all  over  Eastern 
Switzerland,  and  especially  is  such  the  case  at  St.  Gall,  and  in  conse- 
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Stone  masons,  (larquet-Boorers,  carpeDters,  and  glaziers,  as  a  rale,s 
not  employed  as  day  laborers,  but  are  engaged  niider  con  tract,  job, 
piece,  aud  consequently  are  supposetl  to  earu  better  wages  thati  thn 
appearing  in  the  above  table;  especially  is  this  the  case  with  ceDii 
dei;orator»  (fresco  painters)  and  stone-sculptors,  as  they  are  consider 
Bhilled  arlimiiis. 

lu  the  above  table  of  wages  the  snmnier  prices  are  given.  The  I 
borers  in  winter  receive  from  25  to  33J  per  cent,  per  day  leaa,  as  t 
building  branch  is  almost  entirely  susiiended  during  the  winter  seasc 

The  working  hours  are  the  smne  as  in  the  mining  hniiivh, 

Moiie  of  living. — Most  of  ilie  laborers  in  this  branch  take  board  bi 
lodgiiiga  at  private  and  public  houses,  en  pension.  The  Italians  ai 
Tyrol iiiim,  however,  engaged  as  bricklayers,  hod-carriers,  and  excavs 
ors,  club  together  in  parties  of  ten  or  fifteen  men  aud  do  tbeirowucno 
ing,  &c.,  and  Irequenlly  live  in  tents  pitched  uear  their  work.  Th 
live  mostly  on  milk  and  rye-tneal  or  pomdge. 

The  building  contnclor  insures  his  .em))h>y^s  against  accident  wbi 
in  his  employ  for  a  stipulated  preuuum  ]>er  day,  aud  in  ease  of  accide 
the  laborer  receives  his  pension  during  his  incapacity  to  work. 

Fur  the  instruction  of  the  ap|irentices  iu  this  biaucli  in  drawing,  mo 
eling,  bookkee|iing,  writing,  and  mathematics,  not  only  do  good  schot 
exist  in  the  priueipal  cities  but  the  villages  iu  this  country. 

GENXBAL  TRADES. 

Boots  and  ahoea. — ^Tbere  are  a  few  small  boot  and  shoe  manufactori 
which  are  run  by  power  in  my  consular  district.  Yet  they  are  nnii 
portant,  and  as  tlie  improved  American  machinery  is  almost  unknot 
here,  the  greater  jHirtion  of  the  trade  is  supplied  with  baud  made  goot 

The  jonrneymen  receive'per  week  from  t:i.89  to  84.8J,  average  $'iJ: 
or  (15  cents  per  day.  The  wages  of  (he  country  Journeymen  are  abo 
13  per  cent,  lower  than  those  in  the  towns  on  account  of  the  dfferen 
in  the  price  of  lining. 

lu  the  French f  peaking  part  of  Switzerland  the  wages  in  this  bram 
are  estimated  at>out  2o  per  cent,  higher,  as  the  consumers  are  willing 
pay  lor  a  finer  .ind  better  class  of  goods.  The  neiirer  Qermauy  is  n 
proaelu'd  the  lower  the  wages  and  the  euarser  aud  rougher  the  shot 
the  object  being  to  get  cheap  stock  lor  the  market  tathet  than  elegant 
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Skirt  manufactories. — In  this  district  there  are  three  comparatively 
large  aod  several  small  shirt  maiiafactories  where  the  American  patent 
BewiDR-machiueH  are  nsed. 

Tbe  work  is  conducted  almost  entirely  by  female  labor.  They  are 
paid  per  day  from  25  to  38  cents,  aud  average  about  34  cents.  Only 
tboHe  establish  men  ts  particnlarly  desirous  of  having  a  finer  aud  better 
class  of  work  done  employ  day  laborers.  In  the  others  the  work  is  given 
out,  and  women  do  it  at  their  homes  at  so  much  per  piece. 

Thewageeare:  Making  meu'sfine  shirts,  per  piece,  19  i-ents ;  second 
grade,  iScentR;  ordinary  workman's  ebirt,  8  to  12  cents.  The  above 
prices  are  already  very  low,  even  for  this  country,  still  the  tendency  in 
tbe  wages  are  downward,  on  account  of  tbe  Berlin  and  Haxon  compe- 
tition, from  whence  large  quantities  of  goods  in  this  line  are  annually 
im)>oited. 

Tbe  Saxon  women  work  at  mnch  smaller  wages,  and  are  not  accns- 
toued  to  living  as  well  as  the  Swiss.  The  dearness  of  living  to  this 
class  of  people  is  receiving  considerable  attention  just  now,  and  it  is 
proposed  to  eatablish  public  "kitchens"  in  aud  throughout  this  neigh- 
borhood, wb^^  the  sewing  girls  can  receive  three  meals  at  a  cost  of  about 
15  cents  per  day  ;  also  the  erection  of  large  lodging  tenementbonses, 
bailt  especially  for  the  accommodation  of  these  poor  aud  needy  women. 

Dresgmaking. — It  is  quite  a  custom  here  among  ladies  to  have  dress- 
makers come  to  their  houses  and  .work  at  so  much  per  day.  The  wages 
for  this  class  of  dressmakers,  including  three  meals  and  two  lunches,  is 
from  38  to  48  cents  per  day ;  that  is,  if  the  person  understands  her  trade, 
and  is  able  to  cut  aud  work  after  "  fashion-plates." 

In  the  shops  aud  dressmaking  establishments  tbe  women  are  em- 

Sloyed  by  the.  week,  working  eleven  hours  a  day,  at  from  (1.93  to 
3.t)6  per  week,  without  board,  averaging  (2.89  per  week.  When  more 
than  eleven  hours  a  day  are  worked  the  person  receives  4  to  6  cents 
per  hoar,  if  they  are  good  workwomen.  The  directress  of  such  an  es- 
tablishment is  generally  employed  by  tbe  year,  at  $350  to  |550 ;  aver- 
age, «375. 

Tailoring. — On  account  of  tbe  great  quantity  of  readymade  clothing 
which  fioods  this  district  from  Austria  and  Oermany,  where  labor  is 
still  cheaper  than  here,  tbe  tailoring  industry  has  greatly  declined  within 
the  last,  t«n  years. 

Ten  or  a  dozen  years  ago  shops  which  then  employed  six  to  dght 
jonmeymea  now  hardly  have  work  sufficient  for  twa  Fifteen  years 
ago  there  were  hardly  any  "  boss "  cutters  and  too  many  apprentices ; 
now  they  are  all  "boss"  tailors  and  no  apprentices. 

A  yoang  man  or  a  boy  thinks  a  good  while  nowadays  befoi'e  he  de- 
cides to  learn  tbe  tailoring  trade  as  a  journeyman.  It  is  suid  that  a 
Swiss  youth  shies  from  a  bard  board,  bow  legs,  aud  a  stove-up  sacrum 
more  than  a  Texan  mustang  docs  from  a  "  cowboy." 

The  greater  portion  of  the  trade  is  supplied  through  ready-made 
clothiBg- houses,  wbicti  are  supplied,  as  before  stated,  from  abroad,  as 
there  are  oo  such  mannfactories  here. 

There  exists  no  trades-nnion  or  any  otber  society  for  tbe  protection  or 
advancement  of  the  tailoring  trade  here.  Some  years  ago  a  memorial 
was  addressed  to  the  city  counoil  of  St.  Gall  praying  for  public  assist- 
ance in  founding  a  school  where  the  trade  could  be  taught  from  models, 
samples,  drawings,  &c.,  tbe  same  as  exist  with  regard  to  other  trades, 
all  of  which  are  free;  bat  the  project  fell  through  with  and  nothing  was 
done. 
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The  wages  wbich  are  paid  b;  the  tailors  of  St  Oall  are  abon 
foIlovB : 


CiMt-iiuikmi  (par  wMk  witliinit  bonrd) 

Tronmrnnakcn  (par  week  ulUiDut  biwrd)  . 
Teat-niBken  (per  ireek  without  boiwd) 


Ldweat     Higheat. 


Sat-makers — Millinery. — Id  my  consular  district  there  are  no  hat  i 
afactories,  and  the  niilliiiery  trade  is  coaflned  to  dressing  and  trimi 
after  the  Paris  models.  The  wages  paid  are  from  38  to  68  cenU 
day — average,  53  cents. 

MILLING. 

The  milling  industry  of  this  district  baa  undergone  an  entire  chi 
within  the  last  few  years.  It  was  formerly  the  castom  for  the  s 
country  toll  mills  to  do  the  basiness  of  the  country;  now  they  an 
placed  by  the  large  merchant  milts  of  the  most  improved  patterns,  n 
the  large  iron  cylinder  for  crushing  the  grains  instead  of  the  millst 

The  wages  paid  per  week  of  ninety  hours  (including  night  n 
board  and  lodgings,  are  as  follows : 


LoweH 

HIghtW.  Are 

Oreneer 

•3  »' 

„       1 

VEBMICSLLI   A.ND  MAOOARONI  HANUFAOTOBIEB. 

There  are  several  Tesraicelli  and  maccaroni  mauafactories  in  this  < 
fiular  district,  and  as  the  demand  is  very  large,  especially  among 
laboring  classes,  the  industry  is  said  to  be  prospering. 

The  wages  paid  are  as  follows : 


OccapaUon*. 

l™«. 

HlgbeeL 

i. 

^<i<h.n..k. 

ruidroUef*.. 

173 

11! 

I  For  week  of  ilitT-nTe  honn,  InelDdlDg  bond  aodlodiriDi. 

Baiter*  and  conditors  receive  per  week  of  ninety  hours,  iuclud 
board  and  lodgings,  from  $1.93  to  $2.89— average,  $2.31. 

Butchers  and  sausage  maiera  receive  per  week,  including  boarding 
lodgings,  from  $1.54  to  $2.89 — average — $2.31. 

PUBLIC  EITOHEN. 

The  public  kitchen  in  St.  Qall  ia  an  Action  Sodety,  and  has  b 
-established  for  the  benefit  of  the  poor,  where  good,  solid  food  can 
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had  at  the  following  pricea  (eaten  at  or  ont  of  the  kitxshen ) :  Soup,  2  ceots ; 
vegetables,  3  cents ;  boiled  beef,  6  cents;  roast  beef,  10  ceata. 

The  wages  of  the  servants  per  week  are  as  follows  (iocludiug  two 
meals  a  day) : 


Ooi&n]  bcjpw    . 


The  wages  for  brewers,  without  board  and  lodgings,  per  week  are  as 
follows : 


Lowwt 

m.^ 

Arenga. 

3  a 

11 

ns 

PBINTEBS  AND  PBINTIBO  OFFICES  IN  BT.  OAIX. 

Printers'  wages  per  week  of  eizty-nine  hoars  are  as  follows,  viz ; 
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In  the  coTiDtry  and  small  villages  the  workmen  are  required  to  work 
eleven  hours  a  day  at  from  32  to  34  per  cent,  below  the  town  or  city 
wages. 

LITHOOBAPHEB3. 

Lithographers,  working  eleven  hours,  receive  per  day  as  follows : 


LowmL    Highwt. 
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FOTTTTDBIBB,  HACmNE-SHOPS,  ETO. 

In  the  cantons  of  St  Oall,  AppenzelJ,  and  Thnrgau  there  are  at  pres- 
ent mnning  twelve  establishments,  where  iron  in  its  various  forms 
is  worked,  the  most  important  of  which  are  the  embroidery-machine 
works  at  Arbon.  Most  of  the  workmen  are  employed  by  the  piece,  in* 
stead  of  by  the  honr  or  day,  as  it  is  the  custom  to  distribute  the  work, 
as  far  as  possible,  into  the  smallest  parts.  A  good,  intelligent,  and 
active  workman,  is,  therefore,  in  a  position  often  to  earn  from  10  to  20 
per  cent,  more  than  if  he  were  working  by  the  hoar,  day,  or  week^ 


'•^iti^^lc 
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The  working  time  is  eleven  hoars  per  day  or  sixty-five  faonrs  per  « 
fall  time  not  being  nnnall;  worked  on  Saturdays.  By  ahowing  f 
cause  the  working  honra  may  be  prolonged  by  obtaining  permit 
ttom  the  proper  cantonal  antborities  having  charge  of  such  matten 

When  workmen  are  employed  by  the  hour  the  following  are  the  w: 
received: 


Lowait. 

HlfhMt. 

A, 

woe 

M 

OS 
oe 
oe 

S' 

ot 
ot 

DC 
0« 

S" 

ot 

•Oil 

00 

01 

ot 

Ml 

Imn-tanHim 

'^fc-nUh. 

^^y^i-^fr™ 

s* 

5^ 

LOCXBlQTHa. 


LMltDl 


WOOD  KODBLS. 


Ordlnorir  poiMmt.—Ttt  d»T,  eI«T«D  hgnra.  73  to  W  oento  i  irMags,  Tt  «nta. 
Atuv-iiivadjMilatofv.— Perdaj.  alBTenluian,  MornU  lafl-It!  ttanca,  WeaaU. 
MaMn*tliopHiiunHMag,ptriBeil).—MeaB»aim,t»MtotJ.ea!  ktbi««<>,  Un. 

The  following  are  the  prices  paid  per  boar  in  the  repair  and  v 
shops  of  the  United  Swira  Bailroad  Company,  located  at  St.  Oall, 
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In  the  jaconet  weaving  industry  considerable  work  1b  done  by  the 
piece,  for  which  the  foregoing  figarea  may  be  taken  as  the  approiimate 
varies. 

'Die  silkweavers  of  St.  Gall  and  Appenzell  make  the  best  and  finest 
quality  of  millers'  bolting-cloth  in  Europe.  Moat  of  the  weavers  own 
their  looms,  which  are  kept  in  the  wllars  of  their  own  houses;  they 
work  by  the  piece  or  yanl,  and  earn  now  on  an  average  about  t2.9U  per 
week. .  I  am  informe<l  that  some  five  or  six  years  ago  these  weavers 
earned  about  double  what  they  do  now. 
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Caliat  printing  (jiar  wark  ofttxts-Jtve  hittir*). 
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EMBBOIDEBT. 

In  the  embroidery  indnstry  the  present  condition  of  thingH  makes  it 
almost  impossible  to  arrive  at  a  Hound  basis  by  which  the  embroidery 
wages  can  be  estimated  by  the  week,  as  almost  everything  depends  on 
the  nnmber  of  stitches  be  makes  in  a  certain  piece  of  goods  during  the 
da;;  the  conditions  of  his  work,  whether  by  band  or  power  machines, 
are  subject  to  all  sorts  of  delays  and  interruptions,  and,  conseqaentlr 
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only  approximate  fibres  can  be  giveu,  which  are  as  follows  (ele 
hours) :    Per  day,  38  to  68  ceats ;  average,  48  cents. 

Some  few  stickers,  who  are  extra  good  workmen  and  who  work  n 
hoars,  can  earn  from  75  ceuta  to  $1 ;  bnt  at  the  end  of  a  year  the  o 
work  is  nsnally  a  doctor's  bill,  which  will  bring  them  back  to  about 
above  prices.  ' 

The  prices  here  given  are  the  prices  of  to-day  and  cannot  be  con 
ered  as  really  normal,  for  they  represent  the  lowest  price  per 
stitches  that  the  scale  has  reached  for  many  years  past.  There  ii 
other  industry  in  all  Switzerland  subject  to  such  sudden  fluctaatioi 
prices  as  the  embroidery  business,  and  wages  depend  entirely  o 
present  demands.  To  demonstrate  the  peculiarity  of  this  indusb 
inclose  herewith,  Nos.  1  to  6,  copies  of  reports  made  by  this  offle 
the  various  custom  bouses  iu  the  United  States,  relative  to  prices 
the  last  six  months ;  that  is,  from  the  Ist  of  January  to  the  3Uth  of  Ji 
1884.  The  followiog  prices  have  also  been  famished  me  by  the  pi 
dent  of  the  Industrie  Yerein  of  St.  Oall,  showiug  the  average  price 
embroidery  per  100  stitches,  worked  on  a  6  by  4  gauge  (report)  dm 
the  last  13  years,  viz : 
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This  table  shows  that  the  lowest  stitch  price  daring  13  years  has, 
been  reached,  and,  strange  to  say.,  that  all  the  larger  export  hoi 
doing  business  with  the  CJnited  States  are  growing  vastly  rich,  ba 
lag  immense  warehouses  and  manafactories  here  at  an  outlay  of  milli 
of  francs. 

The  point  is  that  Europe  is  so  overpopalated,  aad  the  prodnctionof 
country,  in  articles  of  subsistence,  is  so  far  below  the  home  dema 
that  work  at  any  price  is  absolutely  necessary  to  prevent  starvat 
While  it  is  true  that  Switzerland  is  not  quite  so  bad  off  as  some  of 
neighbors,  with  regard  to  pauper  labor,  yet,  it  is  no  more  than  fai 
say  that  with  her  present  strides,  she  is  under  great  headway  to  asst 
the  same  conditions,  on  account  of  the  influx  of  cheaper  labor  fi 
Germany,  Austria,  aud  Italy,  and,  feeling  this  to  be  true,  she  has 
gUD  to  agitate,  with  a  great  deal  of  vigor,  the  question  of  protection  i 
sort  of  self  preservation. 

The  prices  as  quoted  io  the  above-uamed  thirteen  years,  represei 
very  small  possibility  to  save  anything.  The  needle- threaders  (fern; 
working  in  the  towns  receive  from  30  to  40  cents  per  day ;  those  in 
conntry  average  about  23  cents. 

The  repairing  (Nachstickerinnen),  cntttng  out,  aud  iroaiug  is  aln 
entirely  done  by  women  and  girls,  who  take  the  embroidery  to  tl 
homes,  aud  in  addition  to  their  domestic  duties,  perform  this  labor,  1 
by  working  late  iuto  the  night  are  able  to  earn  on  an  average  abom 
cents  per  day.  This  work,  however,  is  very  irregular,  often  much  •< 
very  often  little  or  none  to  do,  and  consequently  presents  a  very  ] 
carious  mode  of  subsistence  to  those  who  depend  entirely  on  it,  but 
the  same  time  is  a  source  of  vital  importance  to  a  large  faoiily,  wt 
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every  member,  botli  large  and  small,  is  compelled  to  asBist  the  father 
Id  order  to  make  both  ends  meet,  and  it  is  not  overestimating  to  aay 
that  at  least  one-fifth  of  the  honseholds  of  my  consular  district  are  thns 
employed. 

Some  time  ago  ombroiderera  on  Schifli  machines  received  regularly 
from  48  to  58  centa  per  day,  while  today  they  are  only  receiving  from 
29  to  38  ceuta. 

Female  "haDd-embroiderers"  receive  on  an  average  abont  26  centa 
per  day. 

TBLBOBAFH   AITD   TBLBPHONB  EUPLOTliS. 
Telephone. 

The  city  of  St.  Gall  is  supplied  with  the  telephone,  and  connected  with 
most  of  the  small  towns  for  several  miles  round.    The  yearly  rent  of 
the  iastrumeut  is  t28.95. 
Official  aalariea  per  anoain: 

Telephone  director,  owiog  to  the  importaDue  of  the  atatioD,  receives 

from :.  1676  to  $774 

TelephoniBt 175 

Telegraphs. 

This  service  is  divided  into  three  divisions,  called  chief  officers,  spe- 
cial officers,  and  intermediates.  The  chief  officer  is  supposed  to  be  od 
duty  the  year  round,  with  geueral  supervisiog  fuuctiona.  The  special 
officers  are  on  duty  from  7  o'clock  in  the  moruiug  till  9  o'clock  in  the 
evening.  The  intermediate  service  goes  on  from  7  to  12  o'clock  iu  the 
forenoon,  and  from  2  to  6  in  the  afternoon  and  8  to  8.30  in  the  evening. 

The  chief  aud  special  officers  are  paid  as  follows  per  year : 

«  3  years' eervlce $389  50 

r  a  yean^  service ■ 337  75 

4iier  6  yeare' service 39a  72 

After  9  years' service 424  60 

After  la  years' service 621  10 

After  15  years' service 617  &> 

The  chief  ofQoers  receive  a  certain  bonus  for  their  persouul  service  as- 
operators  and  their  appointment  of  underoperators,  which  brings  their 
yearly  salary  up  to  about  $772. 

The  ordinary  operator  receives  a  salary  of  $38.60,  and  4|  cents  addi- 
tional for  each  dispatch  sent  by  him,  and  an  additional  $4.63  a  year 
when  be  performs  the  duties  of  office  boy. 

EAILWAy  EMPLOYES,   UNITED   SWISS  BAILEOAD. 
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NATIOATION. 

The  Davigation  of  tbe  Lake  of  CoDstance  is  mostly  in  the  hand) 
the  German  and  Austrian  companies.  The  only  bcutts  carrying 
Bwiss  dag  are  from  liomanshorn  out,  an;d  are  owned  by  the  Sorthei 
ern  Swisii  Railway  Company. 

Acvording  to  data  furnished  me  by  that  company  the  foUowiug 
the  wages  paid,  viz: 
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TBADKS  AND  LABOB  IN  QOVBBNMBNT  EHPLOT. 

Were  I  to  enumerate  all  the  small  and  varioos  animportant  poBiti< 
filled  by  persons  differently  employed  by  the  head  aatborities  of 
three  cantons  of  my  consular  district,  it  would  fill  several  pages  i 
necessarily  and  would  be  of  no  value.  I  therefore  have  selected 
most  important,  which  are  as  follows  : 
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Ciiji  goMnument  departwunl*  (luw-jiollHoafJ — CoDtioned. 
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OAKTOHAi  GOTBBNMKNT — COUNTY  OPPICIALB. 

The  following  is  as  near  a  positive  rate  of  salaries  received  by  coonty 
and  state  officials  witbiu  this  canton  as  can  be  arrived  at,  considering 
that  some  receive  a  ttxed  salary  and  are  allowed  to  retain  certain  fees 
which  come  iu  and  are  taken  as  emoluments  of  office.  Especially  ia  thia 
the  case  with  the  jadges  and  state  and  coanty  attorneys,  viz ; 


LowMt. 

m|b<.(. 

•as 

HI  10 
808  W 
W«0 

w«o 

BMW) 

sacoo 

■•ss 

l,H4l>t 

mat 

"auM 

WW 

578  00 

*  iHladlng  dlnwton  ud  proffiuon. 


^(50gle 


1162  LABOR   IN    EURUPE — SWITZERLAND. 

Tbe  total  auiOQDt  appropriated  for  conducting  the  affairs  of  the  a 
ton  of  St.  Gall  duriug  the  year  was  $97,600.10. 

This,  however,  does  not  include  journeys  made  iu  transporting  cri 
insls,  &c.,  when  the  officer  is  paid  extra  at  the  rate  (when  on  railwa; 
of  2.31  cents  per  mile.  Many  of  the  officials  above  named  are  engag 
Id  other  busineay,  connected  with  which  their  official  position  acts  ai 
aortof  "  drammer,"  as  it  is  not  infrequent  that  a  Gemeindeammann  isl 
keeper  of  a  public  house  or  heer  saloon,  and  whenever  any  official  ^c 
ness  is  to  be  attended  to  it  geuerulty  attracts  a  crowd  of  peasaots 
other  people,  and  as  they  are  more  or  less  inclined  to  pationize  '. 
house,  the  official  position  is  a  source  of  revenue  in  this  reapect. 

OIXT  GOVBEHStBNT  DBPAETMENT   (POLITICAL). 

Wages  and  salaries  received  per  year  fh>m  the  political  Gemeinde 
tiie  city  and  township  of  St.  Gall  are  as  follows : 
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It  may  be  proper  to  state  that  the  above  and  foregoing  list  of  offlct 
and  wages  would  seem  to  be  repeated,  or  come  iu  couHict  one  with  t 
other,  especially  in  what  would  appear  to  be  the  city  departments,  h 
such  is  not  the  onse.  They  are  of  a  twofold  nature;  one  ia  what 
called  a  citizen's  government,  and  the  other  a  political  governments 

The  former  is  composed  entirely  of  citizens  of  the  commuue  who  ha 
acquired  sucu  citizenship  by  birtti  or  purchase,  and  which  gives  the 
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tbe  right  to  all  the  privileges  of  the  commnnat  hospitals  and  other  in- 
stitiitions  lieloDging  to  the  same. 

To  be  a'citizeti  of  the  Bepnblic  of  Switzerland  does  not  carry  with 
it  comuiuDal  rights;  and  if  a  persoa  moves  from  the  place  of  bis  birth  . 
and  goes  to  another  towa  or  township,  and  desires  to  become  a  citizen, 
bis  name  mast  be  proposed,  and  then  every  citizen  of  the  commune 
votes  apon  the  qaestion  of  his  being  accepted  as  a  citizen  of  their  town- 
ship or  city.  If  he  is  elected  by  receiving  a  minority  of  the  votes  cast, 
be  is  then  privileged  to  become  a  citizen  if  he  pays  for  it.  The  rate  of 
citizenship  ranges  from  about  (165  to  t386,  according  to  the  number 
and  ages  of  the  different  members  of  n  family. 

In  case  of  citizenship  by  birth  or  purchase,  the  commune  is  compelled 
to  provide  for  her  citizens  and  their  families,  and  the  charge  is  often 
a  very  heavy  one,  which  acconnts  for  tbe  very  great  differeuoe  in  th& 
rate  of  taxation  in  the  various  communes. 

The  political  commune  bas  charge  of  the  police,  fire,  sanitary,  crim- 
ina)  order,  &c.,  of  affaire,  and,  with  cheexceptionof  the  mayor,  is  largely 
composed  of  the  same  titled  officers  as  the  oitizan  commnne,  and,  in  very 
many  instances,  officers  occupying  a  position  in  the  citizen  commnne  fill 
a  corresponding  position  in  the  political  commune;  but  the  case  cannot 
be  reversed,  unlth  the  officer  of  the  politioal  commune  is  also  a  citizeo 
of  the  civil  commune. 

This  system  of  representation  between  tbe  political  and  citizen  com- 
mnne only  exists  on  account  of  the  great  privileges  which  bare  accrued 
to  the  citizen  commnnes  throngb  large  properties  which  were  entailed 
dnnng  earlier  times,  and  which  were  a  direct  source  of  rerenne  to  each 
citizen. 

Id  some  Biirgergemeinden,  iu  former  times,  the  properties  thus  en- 
tailed  would  almost  furnish  food  and  fuel  sufficient  to  support  each  indi- 
vidual daring  the  year;  bnt  in  later  years,  as  the  properties  disappear, 
and  the  communes  become  poor  on  account  of  increased  panperism, 
there  seems  to  be  a  growing  desire  for  a  more  centralized  form  of  gov- 
ernment, which  make  all  equal  in  tbe  general  burdens  to  be  borne  by 
the  people.  The  Government  of  the  United  States  is  undoubtedly  the 
best  model  for  a  jwpy. 

HOUSEHOLD  WAGES. 

HmuiAold  laagta  in  fouiu  and  cilUi. 
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STORE  AND  BUDP  WAaES. 
Stortt  and  ihopt  (nxig-tix  hoKriptr  vtek). 
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FBDEBAL   POBT   BEBTIOE. 

I  am  indebted  to  Mr.  Berman  Mayer,  the  geoeral  post  director  for 
the  drcnit  of  St.  Gall,  for  the  following  iDforniation  concerning  the  sal- 
aries of  the  varione  {lost  otBciiiU  in  this  consular  district,  and  also  a 
copy  of  the  federal  law  establishing  salaries  and  regulating  the  post- 
Qiaster-geaeral's  department. 

The  following  table  exhibits  the  salaries  of  the  varionsofBcialsin  the 
city  and  circuit  district  of  St,  Gall,  viz ; 
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GENEBAL  POST-OFFICE  DGPABTMENT. 

With  the  exception  of  the  postmaster-general,  the  officials  named  in 
the  following  table  receive  salaries  based  u)M)u  the  length  of  service  of 
ibe  incnmbeDt  and  apply  to  the  whole  of  Switzerland  alike: 
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The  people  of  these  cotnmunes  pay  both  direct  and  indirect  taxes. 
All  property,  with  the  exception  of  honsehold  furniture,  working  and 
professioDal  ntensila,  where  the  amount  does  not  exceed  138,  and  where 
the  income  from  labor,  or  otherwise,  does  not  exceed  tl55,  is  taxed  for 
school,  state,  and  county  purposes ;  widows  and  orphans,  however,  are 
a  privileged  class,  and  only  pay  one-half  the  regular  rate  when  the 
amoDDt  is  below  $2,35? ;  above  that  sum,  they  are  taxed  at  three-fourths 
of  the  regular  ratea. 

From  the  appraised  value  of  real  estate,  all  debts  in  the  shape  of 
mortgages  and  lians  are  deductable,  as  reducing  the  amount  subject  to 
taxation.  All  joint-stock  companies,  corporations,  and  aasociatione, 
with  paid-np  capital,  are  subject  to  taxation  on  not  only  the  capital 
stock,  but  on  the  income  or  net  earnings  of  the  same.  Railroad  grants 
and  enterprises,  however,  when  snch  privileges  are  stipulated  in  the 
charters,  are  exempt  from  taxea. 

For  commnual  church,  school,  &c  (and  other  extraordinary  pur- 
poses, snch  as  engines,  hose,  &c.,  water  connections,  &c.,  for  fire  de- 
partment) the  rate  on  all  taxable  property  is  five-sixths,  and  for  each 
family  honseholder  one-sixth ;  the  latter,  however,  may  not  exceed  2 
francs,  and  mnst  be  the  same  to  every  bonseholder. 

In  addition  to  property  and  income,  there  is  also  a  military  tax  for 
those  who  are  nnable  to  serve,  or  otherwise  free,  regulated  according 
to  the  time  the  person  is  subject  to  military  service,  and  assessed  on  the 
base  of  income  and  taxable  property  as  reported  by  the  tax  commis- 
sion era. 

The  present  state  cantonal  rate  is  one-eighth  per  thousand  on  the 
fortaae.    locome  taxes  are  classified  as  follows : 
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When  the  income  exceeds  10,000  francs  the  rate  is  48.26  cents  for 
every  additional  $19.30. 

On  indirect  taxes,  such  as  stamps  on  legal  documents,  playing-cards, 
&e.,  this  canton  receives  yearly  about  97,720 ;  on  bank  notes,  about 
$li),440 ;  for  license  to  pnblic  bouses,  such  as  restaurants,  liotels,  &o., 
about  $9,650  to  (13,610;  for  liquor  license  to  hotels,  restaurants,  and 
beer  shops,  regulated  according  to  the  amount  of  business  done,  about 
(23,lli0  to  $23,090;  for  license  to  pnblic  peddlers,  about  $5,790;  for  fish- 
ing, shooting,  and  tax  on  salt  and  provisions,  about  $20,616.  The  dog 
tax  per  year  is  $2.89.5. 

The  foregoing  prices  as  to  wages,  coat  of  living,  &c.,  have  been  ob- 
tained directly  from  jiersons  interested,  not  by  inquiring  of  a  few  per- 
sons, but  by  issuing  cireulars  for  each  branch  named  and  sending  them 
oat  by  hundreds  all  over  this  district.  The  replies,  I  am  glad  to  say, 
while  couBumiDg  much  time,  have  been  generous,  and  as  a  rate  very  sat- 
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isfactory.  The  wages  have  been  compated  on  the  haeis  of  the  gn 
total  of  the  lowest,  highest,  and  average  estimates  of  all  replies  receiv 
which  I  think  make  the  statistics  aa  reliable  as  they  possibly  can 
made. 

COST  OP  Lirina  to  the  lasorikq  glasseb. 

The  articles  of  subsistence,  the  prices  of  which  I  have  above  not 
are  of  good  quality  in  every  respect,  as  the  city  authorities  (boani 
health]  aie  attentive  to  their  dnlies  and  are  very  severe  on  those  i 
falsify  or  adulterate  their  wares,  and  notinfreqaently  pnnish  the  offe 
ers  by  both  fine  and  imprisunmeDt.  Particularly  are  the  officers  sti 
as  to  the  quality  of  the  milk,  bread,  and  cleanliness  of  "  beer  pnmi 
to  the  latter  of  which  their  visits  are  often,  and  the  lieer  on  tap  is 
qneutly  tested  to  prevent  illness,  resulting  from  the  neglect  of 
"  beer-wirts,"  who  are  sometimes  not  over  careful  in  this  respect, 
therefore  follows  that  what  the  Swiss  workingmen  eat  and  drink  if 
the  best  quality  and  therefore  nourishing.  From  the  best  informat 
I  cat]  gather,  it  would  seem  that  in  order  for  a  man  to  be  in  condit 
to  do  a  good  day'm  work  and  receive  the  highest  wages  paid  to  the  trad 
he  must  eat  meat  at  least  once  a  day;  otherwise  he  is  too  weak  to  f 
form  a  full  day's  work  alongside  of  a  meat  eater.  I  am  told  that 
overseer  in  charge  of  a  gang  of  men  will  at  once  pick  out  the  workn 
who  eat  little  or  no  meat,  and  nine  cases  out  of  ten  their  wages  will 
curtailed.  The  women  and  children  who  are  not  engaged  in  field  la 
or  heavy  work  are  almost  entirely  fed  on  soup,  vermicelli  and  maccart 
A  bricklayer,  in  answer  to  my  interrogatory,  told  me  that  it  was  imp 
sible  for  a  workman  to  exist  and  be  able  to  do  a  reasonable  day's  wi 
on  less  than  45  cents  worth  of  raw  food  a  day,  considering  the  h 
prices  of  the  necessaries  of  life. 

Upon  inquiry  1  find  that — 

1  pair  of  orfinary  workman's  shoes  oosl fl 

1  SDit  of  ordinary  workmnn'B  clothes  cost < 

1  suit  of  Sunday  olothos  for  a  nrorkingmSD ,,..    f 

1  ordinar;  blue-col  ton  lilonse  lor 

1  ordinary  white  nhirt 

1  ordinary  pair  of  sockacost 

t  ontlnary  bat  for  workingman..... 

COMPAKISOH  OF  WAaKS  WITH   1878,  ETC. 

lu  comp^tring  notes  of  to-day  with  labor  notes  and  wages  paid  in  18 
I  am  informed  by  a  representative  employer  that  his  books  show  a 
crease  of  wages  from  10  to  12  per  cent.,  while  the  necessaries  of 
have  increaged  in  about  the  same  ratio  of  per  cent.;  in  the  conditii 
governing  the  working  classes,  they  remain  aboat  the  same,  with  so 
improvements  with  regard  to  sickness,  &o. 

HABITS  OF  THE  WOBKINa  0LA88E8. 

The  habits  of  the  workmen  in  this  part  of  Switzerlaod  are  similai 
those  of  the  German.  They  resort  a  great  deal  to  small  taTema  ( 
beer  shops,  especially  on  Sundays  and  holidays  is  this  the  case,  am 
is  not  iiit^^nent  that  the  Inst  comime  which  he  has  earned  during  i 
few  days  previous  goes  down  his  throat,  instead  of  to  the  butchei 
baker.  They  are  also  very  fond  of  belonging  to  various  societies, she 
ing  clubs,  singiiig-vereins,  &c.,  which,  of  courm*,  all  consume  much  ti 
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811^  money.  Every  able-bodied  man  is  also  compelled  to  cootribate  a 
cftain  number  of  days  each  year  to  tbe  perfeotion  of  the  military  sys- 
tem, Bomewliat  after  the  German  order  of  thiogs,  bat  iiothinfr  like  the 
same  proimrtion  of  service,  still  it  is  nevertheless  a  straio  on  the  coau- 
try  aod  a  hardship  on  the  laboring  classes.  There  are  several  cent  sav- 
ings banks  in  this  neighborhood,  where  tbe  earnings  of  workmen  may 
bi!  deposited.  Some  of  these  banks  are  chartered  on  tbe  contract  de- 
positary system ;  which  means  that  they  will  only  receive  deposits  from 
people  upon  the  stipnlation  that  the  depositors  will  bind  themselves  to 
pay  into  the  bank  each  Saturday  a  stipulated  sum,  say  from  10  to  60 
cents  aud  not  draw  it,  until  each  deposit  has  multiplied  itself  a  thousand 
times.  This  is  apian  hit  upon  by  some  of  the  philanthropists  of  Swit- 
lerland  tofoandasort  of  sinking-fnnd  for  the  benefitof  the  work-people 
of  this  country,  aud  I  am  told  is  iu  a  fair  way  to  bear  f^uit,  especially 
among  the  single  men  and  women. 

Close  observers  inform  me  that  there  is  a  growing  evU  in  the  young 
meu  marrying  too  young;  that  it  is  common  for  young  men  to  marry 
before  they  have  reached  the  age  of  17  or  18,  aud  in  most  every  case 
they  are  without  means  aud  depend  entirely  upon  what  they  can  earn 
for  a  living ;  if  the  times  are  good  and  they  both  enjoy  good  health,  all 
goes  well,  but  if  hard  times  set  in,  such  as  are  now  upon  them,  very 
often  poverty  and  misfortune  follows,  aud  the  communes  are  compelled 
to  support  them.  The  workshops  aud  manufactories  where  the  sexes 
mmgte  together  furnish  by  far  the  greater  number  of  this  class. 

FEELINO  BETWEEN  EMPLOY^  AND  BHPLOYBa. 

The  feeling  existing  between  employ^  and  employer  is  reciprocal, 
and  to  be  commended.  The  employers  concern  themselves  a  great  deal 
about  their  employes,  and  do  all  they  can  ta  induce  them  to  put  by  a 
small  sum  whenever  it  is  possible  for  a  "rainy  day,"  and  some  em- 
ployers iuBure,  for  a  nominal  sum,  their  workmen  against  accidents 
or  sickness,  establish  schools  aud  other  institutions  where  they  may 
advance  aud  instruct  themselves  with  knowledge  in  the  various  avoca- 
tions of  life  which  they  follow;  establish  "bees"  and  savings  banks 
to  induce  them  to  lay  aside  a  part  of  their  eaniingsj  they  advance 
wages  (though  very  small)  on  long  terms  of  service  to  induce  sobriety 
and  steadiness;  often  look  after  their  sick  aud  needy,  aud  iu  many  other 
ways  contribute  to  the  welfare  of  their  workmen. 

Iu  reference  to  the  organized  condition  of  labor,  the  nature  of  organi- 
latiun  and  its  effects  on  the  advancement  and  welfare  of  the  laborers, 
it  would  l>e  well  t«  refer  to  counter- organization  a  of  capital,  and  to  the 
local  or  general  laws  hearing  on  such  organizations. 

LABOR  OBOANIZATIOHB. 

Der  Orutlirerein. — This  organization  is  composed  of  more  than  two 
hundred  sections,  and  contains  about  5,000  members,  divided  in  va- 
riOQs  secret  labor  societies  all  over  Switzerland.  Every  section  is  com- 
posed of  its  local  ofBce'rs,  who  manage  the  affairs  of  its  organization  to 
Bait  the  local  requirements.  The  object  of  the  organization  is  for  the 
ulvancement  of  labor,  to  promote  social  relations,  aud  to  work  for  the 
political  advancement  of  the  Social  Democrats. 

Der  Sandicerkervereim. — The  object  of  this  association  is  the  advance- 
ment of  the  various  trades  and  professions,  both  in  regard  to  the  ma- 
terial and  industral  interests  of  the  country,  and,  like  Uiitlivereiu,  is 
92  A.-1LAB 74 
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composed  mostly  of  uumarried  yonng  meo  and  the  better  claaa  of  ] 
lianics  and  trades  people. 

Der  QetDerbeverein. — This  uuion  is  mostly  coinposed  of  master  i 
ohaoics,  manafacturers,  and  merchants,  eugaged  in  the  varioas  imi 
tries ;  its  object  is  the  general  advancemeut  of  the  various  iudoNtric-t 
give  recognition  and  assistance  to  all  new  discoveries,  to  promote  a, 
calture,  alp-cnlture,  technology,  aod  is  in  general  a  great  assistauci 
the  trade  and  commerce  of  this  community. 

There  are  still  several  other  labor  unions,  such  as  the  stone  masc 
brick  masons,  carpenters,  free-hand  drawing,  designers,  &c.,  all  for 
advancemeut  and  interest  of  their  special  branches. 

To  the  above  may  be  added  the  Deatsoher  Arbeiter-BUdongsTer 
aud  the  Katholischer  Oesellen-Terein,  both  of  which  are  largely  imbi 
with  Social  Democratic  ideas,  but  more  especially  is  this  true  of 
Roman  Catholics. 

I  learn  npon  inquiry  that  there  are  no  organizations  of  capital  li 
ing  for  the  main  object  protection  against  labor  unions ;  nor  from 
condition  of  things  in  this  neighborhood  is  it  necessary,  for  labor  ie 
abundance  at  any  prico  almost,  lliere  are  only  isolated  cases  wti 
labor  unions  make  any  prayer  or  appeals  to  capital,  Governments 
corporations,  for  protection.  A  case  of  this  sort  recently  occurred  h< 
where  the  Grtltlivereiu  protested  against  the  cantonal  anthorities  < 
tracting  for  the  building  of  a  state-prison  with  parties  who  were  r 
residents  of  St.  Gall,  aud  conseqnently  imported  considerable  cheap 
eign  labor,  but  the pro^t  was  "tabled"  orthrown  into  the  waste-bae 
and  uo  attention  vas  paid  to  it,  and  that  was  the  last  that  was  hear 
the  appeal.  The  paramount  idea  with  most  of  these  societies  seeme 
be  special  education  and  practical  advancement  of  the  various  tra 
and  professions — that  is,  to  teach  one  another  how  to  become  more  ] 
ficient  in  their  particular  branch. 

lam  informed  that  the  Griitliverein  aod  DeatscherArbeiter-Bildai 
verein  mix  up  and  try  to  use  too  much  political  inflaence  to  be  as  bei 
cial  to  the  laboring  men  as  the  others :  and  then  again  they  are  n 
demoralizing,  as  a  large  portion  of  the  members  are  foreigners,  uun 
ried,  and  having  no  homes,  prefer  to  frequent  their  lodge  rooms,  wb 
are  always  in  beer  saloons,  to  their  cold  rooms  in  winter,  and  thus  i 
that  what  they  earn  during  the  day  is  usually  spent  at  night  in  dri 
ing  and  singing,  aud  hearing  some  enthusiast  pipe  on  the  socialisn 
European  politics.  In  theise  cantons  there  are  no  laws  governing,  c 
trolling,  or  restricting  labor  organization. 

PBETALEMCT  OF  STBIEES. 

There  are  no  such  occurrences  as  strikes  among  the  laboring  claf 
in  my  consniar  district,  and  consequently  no  rules  or  provisions  govt 
ing  or  to  be  applied  in  case  of  such  an  event. 

FBESDOU  OP  PUBOHABIi. 

The  work-people  are  entirely  free  to  purchase  the  necessaries  of 
aod  wearing  apparel  wherever  th4y  please,  nor  do  their  employers  tr; 
control  them  in  this  respect.  Ordinarily  workmen  in  manufactories 
paid  fortnightly ;  day  laborers  are  paid  every  Saturday,  and  clerks  i 
other  employes  every  month,  and  sometimes  quarterly,  in  the  currei 
of  the  country—paper,  silver,  or  gold,  just  as  the  workmaii  pleases. 
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CO-OPEBATITB  BOOIETIES. 

Co-operative  societiee  exist  in  this  consular  district  in  large  tiambers. 
They  are  called  Consum-Gesellschaften,  aud  are  paying  institntions,  as 
will  appear  by  almost  every  statement  which  they  publish.  The  object 
is  alMut  the  same  here  aa  in  the  TTuited  States  and  elsewhere,  that  is, 
to  bay  lar^  quantities  of  the  beet  quality  of  goods  at  wholesale  prices, 
and  for  cash  sell  to  the  working  classes,  tbe  same  at  a  very  small  ad- 
vance OQ  original  cost.  They  fulfill  in  every  respect  the  ezpectatious 
and  promises  made  at  the  time  of  their  formation. 

OBHEBAL  OONDITION  OP  THE  WOSKIHO  PBOPLB. 

I  append  and  insert  here  personal  interviews  which  I  have  had  with 
repiesentative  worttingmen  in  the  various  trades  bearing  directly  ou 
tbia  BDbject,  which  are  as  follows : 

A  house-oarpemtbe's  statement. 

4.  How  old  are  yon  t — A.  My  name  is  HoDry  Menir&d,  and  I  aca  forty-two  yean 
of  »je. 

<].  What  ii  your  baiincM  T— A.  I  ai 

<i.  Kare  vou  a  family  t^A.  Yea,  I  h 
\tnn  and  the  jonn&est  is  nine  moaths  01a. 

<j.  What  wages  do  yoD  receive  per  day  T — A.  I  receive  81  cents  per  day,  ot  per 
«Hk  M'66.  Tbe  general  wages  paid  to  bouse-carpeiiters  is  from  58  to  86  ceota,  aver- 
aging abont  68  cents  per  day. 

tj.  How  many  hours  iter  day  are  you  required  to  work  forstieh  wageaT — A.  We  work 
rtfTcn  hoDTB  a  day.  beginniog  at  6  o'clock  in  the  morning  and  quittiog  at  7  o'clock  in 
ihe  FiFDing.  In  the  winter  time  our  work  begina  at  7  o'olosk  in  the  morning  and  we 
tnTr  no  resting  time. 

I),  )Iow  mnch  time  are  you  allowed  for  jour  meala  I — A.  In  the  summer  we  have 


honr  for  breakfast,  at  9  o'clock  in  the  morning;  one  honr  for  dinner,  at  n 

..-    .  .  -       ■ '10  day's  work  IB  t 

compelled  to  aopport 


■oil  half  an  hour  at  4  o'clock  vespers.     We  take  anpper  after  the  day's  work  ia  done, 


.  .  _  1  my  own  wages,  as  my  wife  la  unable  to  earn  anything  o; 
malt  of  the  smaUneis  of  our  children.  I  find  my  exiatence  almost  unbearable,  work- 
ing at  aneb  wages,  and  can  hardly  toll  aometimes  bow  I  do  manage  to  get  on.  I  have 
tniM  tools  at  home,  uid  after  my  day's  work  is  done  veir  often  net  au  odd  job  to  do 
■hkli  will  occupy  my  time  untilmidnight.  and  which  adds  a  few  francs  to  my  yearly 
oaEc^  with  which  we  manage  to  ke^  alive. 

Q.  What  do  the  united  earnings  of  yourself  and  wife  amount  to  in  a  yeart — >A.  Uy 
taroinn  dnring  the  year,  including  ouds  aud  ends,  amount  to  about  (356.69. 

H-  wljl  yon  explain  in  detail  the  naea  you  make  of  thia  money  T — A,  With  pleasnre. 
I  )•■;  per  annum  for  rent  of  two  rooms  in  third  floor,  out  of  town,  partly  occnpied 
bjanntber  family,  (36.60;  for  clothing  for  self  and  family,  |23. It! ;  for  fuel,  food 
4c.,  (lS5.a8 ;  for  poor  tax,  2S  cents  ;  for  sohont  tax,  38  cents  ;  for  tax  on  earnings  of 
Kir,  M  cents  :  doctor's  bill  and  medioine  during  last  year,  |1U.42 ;  total,  |258.56. 

(i-  Of  what  kiud  of  food  do  your  daily  meals  consist  T — A.  For  breakfast,  oolFee 
and  bread ;  at  9  o'clock  a  bit  of  bread;  dinner,  soup,  and  very  seldom  meat,  with 
iralatoea.  changed  abont  with  vermicelli ;  4  o'clock,  oread ;  supper,  coffee  and  pota- 
tOM.  or  aatmoal. 

Q.  Are  you  able  to  save  auy  portion  ofyour  earuinge  for  days  of  sickness  or  old  age  T — 
^  t^Tiug  is  an  ntter  impossibility,  and  I  am  satisned  and  almost  happy  in  the  result 
tlisl  we  get  through  at  all.  1  often  think  of  old  age  or  sickness,  when  my  toil  must 
i>aw,  and  I  turn  from  the  thought  as  something  terrible.  I  have  often  thought  I 
•liuuld  like  to  emiKTate  to  America,  but  I  caauot  save  money  enough  to  make  the 
jiiiim«r,  and  have  decided  to  work  here  until  I  die. 

A  BRICKLAYER'S  STATEMENT. 

4.  Haw  old  are  yon,  and  what  is  your  name  T — A.  My  name  ia  M.  Slemmer,  mad  I 
am  Ihirty-Mren. 

<t-  Wlutt  ia  yonr  hnsiness  T— A.  I  am  a  bricklayer. 

<j.  Have  you  a  family  T — A.  I  have  a  wife  and  three  children,  two  aud  a  half,  flva, 
and  aevan  years  of  age.  it)OQlC 
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Q.  Whatwa([e8do  yon  receivet— A.  Ireceive  at  preseiit  76cei>ta  per  <1aj,  bnt 
Tccrive  that  price  Tor  four  woDtbi  in  the  (teason.  My  average  nugiw  duriiiK  tbf 
is  about  57  cents ;  the  average  wages  for  bricklayers  in  about  75  centa  per  day  cli 


thesL 

Q.  How  many  hours  per  day  are  you  reqnired  to  wort  for  snch  w^^t — A.  I 
eleven  houre  per  day,  beKinning  at  ti  o'clock  iti  the  morning;  and  qaittingat7o'i 
In  the  evening.     Jn  the  winter  we  begin  work  by  caudle-light. 

Q.  HciiT  niiicli  time  are  you  allowed  for  your  meals  f — A.  In  the  inuimeT  we 
half  an  hour  for  breakfast  at  9.30  o'clock  in  the  morning,  one  hour  fordinuer  at  i 
and  half  an  hour  at  4  o'clock  veapers.    We  l«ke  supper  after  the  day's  work  is<: 

Q.  Can  yon  support  your  family  upon  such  wages  I — A.  No ;  my  wife  earns  ab 
ceuta  a  day,  and  we  manage  to  live  somehow. 

Q.  What  do  the  united  earnings  of  yourself  and  wife  amount  to  in  a  yearl 
About  tlTi.lO  per  year,  and  with  wife's,  tI»J.l7. 

Q.  Wilt  you  explain  in  detail  the  aaes  yon  make  of  this  money  t — A.  Ob,  yea ; 
very  easily.  Bent,  two  rooms,  second  floor,  (57.90 ;  clothes,  &,c,  (28.95 ;  bouse! 
&.C.,  ^.U;  (axon  wages  of  self,  70  cents ;  other  Uxee,  |2.5]. 

Q.  Of  what  kind  of  food  do  your  daily  meals  consist  f — A.  Breakfast,  coffei 
bread  ;  9  o'clock,  cidrr  oi  beer  and  sometimes  cheese ;  dinner,  meat  almost  every 
n  ith  soup,  &c. ;  supper,  soup,  &e. 

Q,  Are  yon  able  to  save  an;  portion  of  your  eaminj^s  for  days  of  sickness  o 
age  f — A.  I  cannot  save  a  single  centime.  It  is  folly  for  a  workinicman  in  this  c 
try  to  talk  about  saving  up  anything  from  the  small  wages  paid  in  this  couotr; 
came  from  Austria  lo  Switzerland  on  account  of  the  reported  better  wages 
When  I  came,  l«n  years  ago,  the  wages  were  better  tlian  iu  Austria,  and  I  msi 
thinking  I  could  support  a  wife.  When  we  tried  it,  it  was  f  mnd  to  be  an  u] 
business,  and  we  were  about  to  go  under,  when  I  full  heir  to  a  few  hundred  giil 
which  has  kept  our  heads  abo^  starvation  tide,  and  now  vce  iotead  trying  oui 
lunes  in  that  great  country,  the  United  States. 

I  am  told  if  a  man  is  strong,  can  and  is  willtug  to  work,  ho  has  a  futnreovert 
aud  as  I  Bll  the  bill  in  both  of  these  respects  1  have  no  fears.  I  have  fricndi 
relatives  over  there  who  are  honest,  hard-working  people,  and  they  ore  getting 
I  don't  want  to  think  about  dying  until  I  have  tried  my  luck  oa  the  other  side. 

A  SEllXEB  UEOHANIG'B  BTATEUENT. 

Q.  Wbatia  yournameaudageT — A.  Myuamels  JohauBarth, and  I  amthirty-i 
years  of  age. 
(j.  What  is  your  biisinessl — A.  I  am  a  skilled  mechanic. 
Q,  Have  you  a  family  T — A.  I  have  a  wife  aud  three  children;  theirageaaretw 

thirteen,  and  tifleeu  years,  respect ivt-ly. 

Q.  What  wages  do  you  receive  per  day  I— A.  I  receive  per  day  92  ceat«,  wi 
and  summer.  The  average  wafjcs  paid  to  skilled  inechantcsisa.bont  ebceuuper 
1  r<H:eive  the  highest  wages  paid  to  any  raecbHiiic  in  St.  Uall. 

Q.  How  many  hours  pi'rdayaro  you  required  to  work  for  such  widest— A.  W 
requirtd  to  work  eleven  hours  a  day,       , 

Q.  How  much  time  are  yon  allowed  for  your  meaUt — A.  We  have  one-qaarl 
an  hour  al  9  o'clock  in  the  morning,  one  hour  at  noon  for  dinner,  and  one-qoarl 
an  hour  at  4  o'clock  vespers.     I  est  supper  when  my  day's  work  is  done. 

Q.  Can  you  snpport  your  family  upon  such  wages  t— A.  I  could  not  support  m 
and  family  on  my  own  wages,  bnt  my  wife  earns  about  14  cents  and  my  eldest 
about  12  cents  |>er  day,  from  which  we  manaiee  tu  get  on. 

Q.  What  do  ihe  united  earnings  of  yourself  and  wife  amount  to  in  a  year  t— A 
earn  Jointly  about  $3!)4. 

Q.  Will  you  etplain  in  detail  the  uses  yon  make  of  this  moneyT — A.  I  have  n 
jections.  Wepayforfonr  roomsinthirdstory,  ID6.&0 1  clothing,  self,  wife,  and  fa 
tio7.90;  fuel,  light,  Ac,  113.51;  food,  household  expenses,  &<i,  (178.92;  sehonl 
poor  tax,  tax  on  earnings  of  self  and  wife  and  daughter,  military  tax,  church 
fS.70l  duesin  various  societies  of  which  I  am  a  member,  (5.17:  total,  (354. 

Q.  Of  what  kind  of  food  do  your  daily  meals  consiatT — A.  For  breakfast  we 
notbiug  bat  ooSee  and  bread ;  at  9  o'clock  1  take  a  glass  of  cider  or  beer  and  bi 
at  dinner  we  have  even  other  day  boiled  meat,  from  which  we  make  soup,  and 
vegetables  our  dinner  is  complete  ;  on  days  when  no  meat  is  furnished  we  mak 
dinner  on  potatoes  and  vermicelli  or  vegetables ;  at  4  o'clock,  beer  or  cider  and  bi 
and  at  supper  simply  coffee  and  bread. 

Q.  Are  yon  able  to  save  any  portion  of  your  earninjjs  for  days  of  sickness  c 
age  1 — A.  It  is  out  of  the  onestion  to  save  a  single  centime  out  of  out  Joint  ear 
at  the  end  of  the  year.  If  I  should  fall  sick  I  only  have  my  insurance  and  the 
irgs  of  my  wife  auddangbter  to  keep  me  alive.    I  think  more  of  living  than  of  d 
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Mil  isD  od\j  expect  to  gave  up  sometfaing  for  old  ago  when  wages  arc  raised  in  thia 
conntry  or  I  am  able  to  strike  some  plan  b;  which  I  can  emigrate  to  some  eonntry 
when  a  laboring  man's  t/>il  is  appreciated  aod  properly  protected.  The  only  place 
1  eipect  to  find  snch  a  state  of  tbinEH  is  America. 

A  tool-hakkb's  statement. 

Q.  How  old  are  j-oii,  and  what  is  year  name  t — A.  My  name  is  Anton  Senricli,  and 
I  am  lortj-Hve  yeum  old. 

(J.  What  is  yuur  bnBitjeasT — A.  lam  a  tool-maker,  wnrkinK  for  the  governmeDt. 

Q.  Have  yon  a  family  T— A.  Yes,  wife  and  one  child,  it  is  eleven  years  old. 

Q.  WtlAt  wages  do  yon  receive  per  dayf — A.  I  receive  3.50  francs  per  day.  Tbn 
■Tcrage  wages  paid  tu  tool- makers  (in  public  employ)  is  from  3  to  3.50  francs  per  day 
(57.9  to  67.5  centH). 

Q.  How  many  honrs  per  duy  are  yon  required  to  work  for  snch  wages  T — A.  In  the 
■amnKT  months  we  begin  the  work  at  6  o^clock  in  the  morning  and  quit  at  7  o'clock 
in  th«  evening. 

Q.  How  mnch  time  are  yon  allowed  for  yonr  meatsi — A.  We  have  half  an  hoar  for 
breakfast  at  9  o'clock  in  the  moroing,  one  honr  for  dinner  at  noon,  aod  half  an  tioor 
■t  i  o'clock  vespers.     We  take  our  sDppera  after  the  day's  work  is  dooe. 

Q.  Can  yon  aopport  yonr  family  upon  such  wages  f — A.  Were  it  not  for  tbe  help  of 
ni;  wife,  I  cannot  well  calcnlate  how  I  oonld  make  both  ends  meet.  My  wife  earns 
1.H}  francs  a  day,  and  with  this  assistance  we  muiiage  to  live. 

Q.  What  do  the  united  earnings  of  yourself  and  wif^  amount  to  iu  a  yeart — 
A  With  cood  health  we  earn  about  $209.50. 

(J.  Wilfyou  explain  in  detail  the  uses  you  make  of  this  moneyT — A.  Oh,  ye«;  I  pay 
ppmunnm  for  rent  of  three  rooms  in  third  story,  96T.5;'i ;  clot  liins  for  si'lf  nnd  fftmity, 
ft^oO;  food  and  fnel  per  day,  47.9  cent«,  and  per  year,  (174. i^;  this  makes  on  average 
fo^eacti  memberof  myfamityof  tTiy.'^S;  hospital  tax,  Kjeenls;  earnings  on  mv  labor,  BO 
cents;  school   books,  doctor's  bills,  incidentals,  ti.U;  state,  74  cents;  total,  f-iS^.SO. 

Q.  or  what  kind  of  fonl  do  your  daily  meals  consist  !— A.  Breakfast,  cutTsH  ;  9 
o'clock,  one  glass  cider  and  bread;  dinner,  meat,  soup  sod  vegetables ;  4  o'clock,  ona 
glan  cider  and  bread ;  supper,  coifee  and  bread. 

Q.  Are  yon  able  to  save  any  portion  of  your  earnings  for  days  of  sickneaa  or  old 
tgt1~k.  So.  ]f  I  fall  sick  I  receive  a  certain  sum  per  day  from  the  society  of  which 
I  aiu  a  member.  I  try  to  think  of  old  age  or  sickness  as  little  as  possible.  I  always 
hope  for  something  to  turn  up  If  I  had  money  sufficient,  or  could  save  up  enough  I 
would  emigrate  to  tbe  United  States,  where  a  working-man  has  some  show  for  tbe 
fatDTe.    I  have  relatives  and  friends  in  Amerioa  who  are  honest  and  bard-worktng 

el«,  and  they  are  doing  well.  The  brightest  prospects  of  heaven  a  workingman  ^ 
ipe  has  is  hia  safe  omval  on  American  soil,  where  he  can  receive  the  value  of  hia 
toil. 

SAFETY  OF  EHPLOY&B. 

Ab  to  tb«  means  furnished  for  the  safety  of  employes  in  factories, 
mines,  mills,  railroads,  &c.,  there  is  a  conflict  of  opinion  on  account  of 
the  loose  manner  of  executing  the  law.  The  factory  law,  as  enacted  by 
the  Federal  Ooiigress  in  1877,  makes  tbe  same  general  law  apply  alike  to 
all  the  cantons  in  Switzerland,  and  holds  the  employer  liable  for  all 
damages  received  by  the  workman  while  in  his  employ,  nnlesa  it  can  be 
shown  that  the  injuries  were  received  through  the  carelessness  of  the 
person  injured.  The  fabric  inspectors  make  annual  reports  as  to  the 
operation  of  these  laws,  from  which  it  appears  that  the  cantons  of  St. 
Gall,  Appanzelle,  and  Thurgau  are  among  the  most  zealous  in  tbe  strict 
eiecntion  of  tliem.  The  Fabrikgesetze  are  very  full  and  comprehensive, 
comprising  twenty-one  sections,  the  most  important  of  which  are  the 
following : 

SectioB  1  makes  it  obligatory  u)>ou  tbe  owners  of  manufactories  and 
workshops  to  keep  an  ofilcial  record  of  all  iajuries  and  deaths  from  iu- 
jories  occurring  in  tbeir  establish ments,  and  report  the  same  to  tbe  local 
aothorities,  whose  duty  it  will  be  to  investigate  the  causes  aod  report 
them  to  the  cantonal  antfaoritiee. 

Section  5  provides  that  owners  of  factories  shall  be  responsible  for  all 
damage  by  reason  of  injuries  or  deaths  met  by  their  employ^  while  en- 
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gaged  ia  their  Hue  of  duty,  unless  it  can  be  proven  that  the  injnry  or 
death  resulted  from  the  carelessness  of  the  employ^,  or  was  occasioned 
by  a  higher  power. 

Section  11  fixes  eleven  hoars  as  the  maximum  for  work  in  factories, 
and  these  eleven  hours  must  occur  between  6  o'clock  in  the  morning  vid 
8  in  the  evening.  During  the  summer  months  work  maybe  commeoced 
at  5  in  the  morning,  ending  earlier,  of  course,  than  in  winter. 

Section  16  prohibits  the  employment  in  factories  of  children  under 
fourteen  years  of  age. 

Section  18  provides  for  the  appointment  ef  national  factory  inspectors. 

The  result  is  that  on  account  of  the  great  responsibility  under  the 
law  many  arrangements  for  the  prevention  of  accidents  have  been  aud 
are  still  being  made,  snch  as  regular  boiler  inspections,  elevating  drir. 
Ing-belts,  constructing  guards  around  circular  saws  and  large  Uy-wheels, 
the  building  of  fire  escapes,  and  lastly,  an  organized  system  of  estab- 
lishing accidentr policy  agencies  and  the  taking  out  of  accident  policies 
on  their  employes  against  accident  or  death.  Considerable  attention  is 
paid  to  the  physical  and  moral  condition  of  the  employes  by  the  em- 
ployers, and  some  manufacturers  have  attached  to  their  factories  gym- 
nasinma,  where  the  employes  can  take  exercise  in  gymnastics,  &&,  and 
others  have  attached  to  their  establishments  dormitories,  where  the  fe- 
males can  sleep  and  eat^  and  have  the  benefits  of  religiotu  service,  &c. 

POLITICAI.  BIGHTS. 

The  employes  have  the  same  political  rights  as  their  employers,  and 
are  not  influenced  in  deiK>siting  their  votes,  either  one  way  or  the  other. 
The  per  cent,  of  taxes  borne  by  the  working  classes  is  as  stipulated  in 
the  above  and  foregoing  note  on  taxes. 

CAUSE  OF  EXIOBATIOK. 

The  cause  which  leads  to  the  emigration  of  the  laboring  classes  of 
this  community  is  undoubtedly  to  better  their  condition.  Tbey  gen- 
erally seek  in  ihe  selection  of  their  homes  such  places  and  countries 
aa  offer  the  greatest  Inducements.  The  emigrants  from  this  ueightwr- 
hood  go  mainly  to  United  States,  and  are  largely  composed  of  fiino 
hands,  house  servants,  skilled  artisaus^  and  embroiderers. 

FEMAI.E  Labor. 

NUMBER  OF  WO»SN  AND  CHILDREN. 

It  is  difficult  to  give  the  number  of  women  and  cbildreo  employed  in 
the  various  industrial  pursuits  in  this  consular  district  on  account  of 
the  absence  of  the  proper  statistical  bureaus;  the  general  proportion, 
however,  is  estimated  at  about  one  to  one. 

MANUFACTUEIN(i  AND  MECHANICAL. 

Two  female  laborers  to  one  mule  engaged  in  the  embroidery,  flnishing. 
wea\iug,  aud  spinning  business. 

COMMERCIAL,  INCLUDING  TEAMSPOETATION. 

There  are  few  men  employed  in  the  commercial  retail  business  of  tbia 
country,  it  being  almost  entirely  conducted  by  females,  with  the  exc«p 
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tion  of  the  proprietors  and  chief  bookkeepers;  the  greater  portion  of 
the  work  ia  sliopa  being  doue  by  the  wives  or  daughters  of  the  shop- 
keepers, which  is  considered  amply  sufficient  for  the  demands.  On  the 
other  hand,  the  transportation  business  is  mainly  in  the  bauds  and  rx>D- 
ducted  by  mate  labor. 

PBOPB88IONAL  AND  PEBBONAL. 

About  the  only  profession,  if  they  may  be  called  such,  in  which  the 
women  are  conspicnously  engaged  is  midwifery,  as  they  have  almost 
the  entire  practice  in  this  line  of  medicine,  to  the  great  chagrin  and  dis- 
gust of  the  physicians.  Every  female  wishing  to  practice  the  profes- 
sion of  midwifery  mast  study  a  certain  length  of  time  and  pass  an  ex- 
amination before  a  competent  board,  and  receive  a  diploma,  before  she 
is  permitted  to  enter  ou  the  regular  practice.  The  women  of  St.  ti^all 
do  not  seem  to  have  so  ^  emancipated  themselves  as  to  have  the  cour- 
age to  embark  in  the  banking  business,  or  public  journalism,  or  as 
brokers,  or  lecturers,  or  public  speakers.  Tliey,  however,  appear  to  be 
lai^ely  euj^aged  in  the  condnctiou  of  laumlries,  small  boiu'iling-honses, 
and  beer -faouaes,  &o.  There  are  also  a  great  many  engaged  in  schools 
and  kiudergartens,  and  as  teachers  of  music. 

AQRICnLTURE   AND  HININa. 

In  the  agricnltaral  branches  there  is  about  one  woman  to  every  three 
men  employed.  I  uuderstaud  there  are  uo  women  employed  is  the  min- 
ing business. 

ALL  OTHER  PURSUITS. 

The  minimum,  maximum,  and  average  wages  paid  to  female  adults 
in  this  district  are  as  set  out  iu  the  foregoing  tables  of  wages. 

The  hours  of  female  labor  are  as  stateid  above. 

The  moral  and  physical  condition  of  female  labor  here,  I  am  iuforraed, 
ranks  very  high  in  comparison  with  other  manufacturing  centers. 

The  means  provided  for  the  improvement  of  the  laboring  women  of 
Switzerland  are  found  in  the  estAblishmeut  of  schools,  guilds,  and 
dormitories,  sometimes  from  private  sources  and  in  other  instances  fur- 
nished by  governmental  or  city  aid. 

The  means  of  escape  in  case  of  fire  are  rather  limited,  and  usually 
consist  of  the  outside  fire-escape,  where  any  is  to  be  found  at  all. 

The  provisions  made  by  the  employers  with  regard  to  sanitary  meae- 
Qres,  health,  sickness,  &c.,  ia  more  or  less  governed  by  the  factory  laws, 
now  iu  force  all  over  Switzerland. 

There  has  been  a  decrease,  rather  than  an  increase,  in  the  wages  of 
women  during  thr  past  five  years.  It  is  bard  to  say  what  effect  the 
employment  of  women  has  on  the  wages  of  men,  or  the  industrial  con- 
dition of  the  country,  as  the  custom  of  employing  female  labor  in  nearly 
all  branches  of  European  industries  has  existed  for  ages,  and  they  do 
uot  seem  to  clash  with  each  others'  interest.  I  should  say,  however, 
that  the  employment  of  female  labor  in  the  fields  and  heavy  mauufact- 
aring  brauches  would  have  a  tendency  to  lower  the  mora!  and  social 
standard. 

The  state  of  education  among  the  laboring  classes  of  women  and  their 
children  is  regulated  by  public  law,  which  compels  parents  to  send  their 
children  to  the  public  schools  until  they  have  reacUed  the  age  of  four- 
teen} ears,  and  what  they  learn  in  that  length  of  time  about  constitutes 
their  education.    The  employment  of  female  labor,  where  it  takes  the 
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motber  or  children  fh)m  their  homes,  has  rather  a  bad  than  a  good  effi 
o&  the  family  circle. 

I  am  under  special  obligations  to  Mr.  Seon-Barbieox,  of  this  city, 
valuable  intbrmation  in  the  compilation  of  this  report. 

EMORY  P.  BEAUCHAMP, 

Coiuw 
United  Statbb  Consulate, 

8t.  OalL  June  10,  1884. 


By  request  of  Mr.  Cramer,  the  consul-general,  I  transmit  with  tt 
directly  to  the  Department,  a  report  upon  labor  in  this  district.  1 
statistics  for  the  canton  of  Yaud  have  been  collected  by  Mr.  Oent 
the  agent  at  Vevey,  who  has  also  procured  the  pay-liata,  now  publisl 
for  the  first  time,  of  the  steamboat  company  on  Lake  Geneva  and 
Western  Swiss  Bailway,  to  whose  system  all  lines  iu  the  district  belo 

With  the  exception  of  these  and  of  tables  of  wages  representing  ( 
tinctive  industries  of  Yaad,  which  are  inclosed  intact,  Mr.  Gcntc 
report  has  been  incorporated  with  my  own.  I  take  pleasure  in  a 
mending  to  tbe  notice  of  the  Department  the  intelligence  and  enei 
with  which  Mr.  Oeuton  has  done  his  work. 

I  have,  I  believe,  communicated  with  every  branch  of  industry  of  i 
importance  in  the  territory  covered  by  the  report.  In  some  cases  nore 
has  been  made;  in  others  statistics  in  preparation  or  promised  to 
have  not  been  received.  This  is  partly  due  to  the  fact  noted  in 
report,  that  in  the  manufacturing  and  mechanical  trades  here  labo: 
very  generally  paid  by  tbe  piece,  so  that  the  rates  by  the  day  or  vi 
are  difficult  of  calculation. 

PBELIHINABY. 

This  report  covers  the  cantons  of  Geneva  and  Vand,  which  may 
taken  together  as  representing  the  economic  conditions  of  all  8oi 
western  or  French  Switzerland.  I  have  excluded  the  Valais,  which 
iu  the  district,  but  belongs,  by  position  and  the  character  of  the  iub 
itauts,  to  tbe  German  cantons.  Tlie  following  table,  giving  the  distri 
tiou  of  the  popnlation  of  the  two  cantons  according  to  professione 
compiled  from  the  federal  census  of  1830,  since  when  no  considen 
changes  have  occurred : 
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Part  I.— Maij:  Labor. 

BATEB  OF  WAGES. 

The  wages  paid  throughout  the  two  cantons  to  tinskilled  labor — ^JD 
other  words,  to  the  larger  nnniber  of  laborers — are  from  IS  to  68  cents 
per  day  of  ten  hoars,  or  29  to  48  aenta  with  boaid  and  lodging.  This 
may  be  taken  as  a  base  of  comparison  for  the  entire  list  of  wages  in  the 
accompanying  tables.  In  watch-making  and  the  affiliated  indnstries, 
the  characteristic  manul'actnres  of  French  Switzerland,  in  which  special 
aptitndes  are  required,  the  range  is  wide  and  the  rates  paid  sometimes 
very  high. 

COST  OP  LIVING. 

Owing  mainly  to  the  increasing  abnndanoe  and  cheapness  of  food- 
products  &om  the  United  States  and  elsewhere,  and  to  the  coDStrnctioD 
of  new  buildings,  into  which  a  large  amount  of  capital  has  been  diverted 
flincetbe  business  depressionof  1873-'78 and  theflnancialorisisof  1881, 
the  cost  of  living  has  been  greatly  reduced  since  1878. 

The  following  are  the  prices  at  Geneva  of  the  principal  n 
of  life  as  paid  by  the  working  classes : 
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PAST  AND  PRESENT  WAGES. 

Ill  1878  tfae  loDg  period  of  basiness  prostration  be^nnitif;  in 
reached  its  extreme,  and  since  then  there  has  been  a  general  reco 
interrupted  only  by  the  crisis  of  1881,  which  waa  rather  an  affair  o 
bankereand  their  clients  than  of  general  trade.  The  general  prosp 
of  the  coantry  has  never  wholly  rallied,  but  the  rates  of  wages 
increased,  as  will  appear  from  the  following  tables : 

Wagtipaid  hg  the  citji  of  OtMta  per  day  of  ten  hoim  to  lalonrtim  1678  sad  ltj& 
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In  view  of  these  fignres,  I  learned  with  some  surprise  that  in  w: 
making  and  other  maDU&ctures  it  was  held  that  wages  had  dimini 
since  1878.  It  turned  out  that  what  was  meant  was  that  a  given 
of  work,  or  a  given  period  of  labor,  costs  tfae  employer  less  thar 
years  ago,  and  the  explanation  was  that  the  workman  delivered  ii 
same  time  better  work  and  more  of  it  than  before ;  not  that  he  ea 
less  per  day,  but  that  his  methods  had  improved  and  his  produ< 
power  increased,  a  result,  again,  explained  by  the  fact  that  the  old 
tern  of  payment  by  the  day  is  giving  way  to  that  of  payment  hj 
piece.  The  workman,  spurred  on  by  competition  and  rewarded  aci 
iug  to  tbe  quality  and  qnantity  of  his  work,  is  stimulated  to  do  his 
and  his  best,  and  so  gains  more  at  a  smaller  cost  to  his  employer 
before.  This  change  has  had  much  to  do  with  tbe  notable  improvei 
in  manufacturer  here,  especially  in  the  process  of  watcb-makiog. 
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HABITS  OF  THE  WOBKING  CLASSES. 

The  faigber  grades  of  Bkilled  workmen,  to  vhom  are  to  be  added  the 
smaller  landholders  who  assist  in  the  labor  of  the  aeighboring  farms, 
will  compare  favorably  with  th«*  best  anywhere.  The  lower  grades  of 
urtiaans  and  the  mass  of  anskilled  laborers  in  the  city  and  the  country 
are,  with  many  exceptions,  far  inferior ;  men  usually  without  family  or 
invested  saviuf^s,  often  without  fixed  domicile,  improvident,  spend- 
thrifts, in  debt  to  the  limit  of  their  credit,  intemperate  and  disorderly. 
This  is  especially  true  of  the  Savoyards  and  ItHliaos  who  come  here  at 
certain  seasons  of  the  year  in  great  numbers  for  work.  The  onrse  of 
all  these  classes  is  their  convivial  temper  and  increasing  fondness  for 
spirituous  liquors,  the  production  and  sale  of  which  are  unrestricted 
QDder  the  federal  law  guaranteeing  freedom  of  trade.  There  is  no 
country  on  the  continent  where  drunkenness  abounds  as  here,  and  here 
it  is  confined  to  the  lower  order  of  the  working  peopla 

FEELIWO  BETWEEN  EMPLOYEES  AND  EMPLOTfiS. 

lu  general,  relations  between  the  two  are  sufficiently  cordial.  Owing 
to  the  highly  technical  nature  of  the  local  manufactures  and  the  re- 
stricted market,  they  are,  perhaps,  more  than  nnusnally  dependent  on 
each  other.  Little  at  any  rate  is  heard  of  serious  differences  which 
afiect  the  prosperity  of  the  country,  save  in  the  rural  districts,  owing  to 
the  vagabond  habits  of  the  farm  hands. 

CONDITION  OP  LABOR. 

Fpon  this  point  I  have  received  little  information,  but  from  the  pe- 
culiar character  of  the  local  industries,  in  part,  also,  perhaps,  from  the 
temper  of  the  people,  neither  capital  nor  labor  has  received  that  elabo- 
rate and  powerful  organization  which  in  other  countries  has  grown  out 
of  the  hostilities  of  the  two. 

PEBTALBHOT  OP  STEIKBS. 

The  depression  from  1873  to  1878  was  accompanied  and  aggravated 
by  a  nnmber  of  strikes,  of  which  the  most  serious  was  that  of  the  em- 
]>lof4i  of  the  maunfacturing  jewelers,  which  was  followed  by  a  com- 
plete suspension  of  production  for  several  months,  the  dispersion  of 
most  of  the  workmen,  and  the  final  transfer  of  the  larger  part  of  the 
industry  to  Italy  and  Germany,  a  blow  from  which  the  trade  here  has 
never  recovered.  The  other  strikes  were  less  disastrous,  and  all  were 
effects  rather  than  caases  of  the  business  prostration.  A  settlement 
iTHg  Qltimat«ly  reached  by  concessions  on  both  sides  without  formal 
arbitration  by  third  parties.  Since  1878  there  have  been  no  strikes, 
but  within  the  last  year  the  canton  has  created  a  tribunal  of  prt$tP- 
hnmmet,  representatives  chosen  by  public  ballot  of  the  employers  and 
the  employes,  whose  function  is  to  hear  all  causes  and  adjust  all  diftfar- 
ences  between  the  two.  What  the  effect  of  this  experiment  will  be  it 
i«  too  early  to  predict. 

PEEEDOM  TO  PUB0HA8B. 

Auy  attempt  to  control  purchases  would  probably  conflict  with  the 
Uv  guaranteeing  freedom  of  exchanges,  and  is  unheard  of.  Workmen 
in  all  trades  are  usually  paid  every  fltteeti  or  thirty  days,  and  in  facto- 
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lies  this  is  reqnired  by  law.    Payments  are  made  in  tbe  cnrren^ 
the  Latin  Union,  uenally  in  silver  or  banknotes. 

CO-OPEBATITE  SOCIETIES. 

The  first  society  fqnnd  in  Switzerland  was  tbe  Actien-Backere 
Olaris,  wbicb  dates  from  1839.  Thirty  others  were  fonuded  prioi 
1871,  and  sixty-eight  from  1871  to  1880.  The  most  important  of 
vith  two  exceptions,  is  the  Sociitd  Coop^ative  de  CoMommation  Sni 
of  Geneva,  founded  in  1868,  which  is  a  good  sample  of  nearly  all.  J 
resident  of  a  year's  standing  is  eligible  to  membership,  which  is 
qoired  on  payment  of  10  francs,  the  price  of  a  share,  no  two  of  wl 
can  be  held  by  one  person.  The  general  assembly  of  the  membei 
sovereign  within  the  limits  of  tbe  statntes  and  is  convoked  regul: 
twice  a  year,  and  oflener  when  demanded  by  one  hundred  members, 
hears  alt  Ihe  reports  and  acconnts  of  the  society,  votes  the  am 
dividends,  and  takes  action  on  all  propositions  submitted.  It  el 
annually  a  conncil  of  administratiou  of  nine  of  the  members,  ' 
choose  their  own  officers  and  a  business  manager,  who  need  not  I 
member.  Tbe  latter  has  snpervision  of  all  employes,  charge  of  all  c 
mercial  transactions,  of  tbe  accounts  and  corresiKtudence,  and,  in  < 
cert  with  the  council,  fixes  the  selling  prices  of  commodities  and 
manner  of  sale.  The  accounts  are  audited  annually  by  two  persi 
chosen  by  the  general  assembly.  A  balance  is  struck  every  six  moi 
and  the  net  prodnct  of  all  operations  credited  as  profit  to  tbe  soci 
After  payment  of  a  5  per  cent,  dividend  on  shares,  and  when  tht 
serve  fond  equals  the  amount  of  paid-up  capital,  tbe  remainder  of 
profit  is  divided  in  the  propoition  of  90  per  cent,  to  the  shareholi 
and  10  per  cent  to  the  employes.  In  1382  tbe  general  assembly  crei 
a  second  series  of  preferred  shares  of  20  francs  each  for  a  maxin 
eapital  of  40,000  francs,  paying  5  per  cent.,  and  issued  in  any  num 
but  only  to  members.  Tbey  give  no  right  to  a  vote  in  the  assem 
or  to  a  share  of  the  profits. 

The  objects  of  the  society  as  defined  by  itself  are  '*  to  furnish 
members  food -provisions  and  other  household  articles  in  the  best 
ditions  of  quality  and  price.  For  this  purpose  it  buys  at  ffbole«ale 
sells  at  retail  and  at  tbe  mean  price-current  of  the  place  for  tbe  d: 
The  benefits  to  the  members,  therefore,  are  not  in  the  cheapness  of 
goods,  but  in  their  superior  quality  and  in  the  distributed  profits. 

The  following  table  shows  its  operations  from  the  beginning : 
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All  the  societies  in  this  district  and  the  greater  uamber  in  Switzer- 
land are  also  sooi&tAs  de  conaommation,  t.  e.,  they  deal  in  food,  tael,  and 
other  like  household  provisioua.  Kearly  all  sell  to  the  public  as  well 
as  their  own  members. 

The  following  are  the  general  statistics : 
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It  is  calcalated  that  the  ecouomy  realized  on  the  annual  sales  is  12 
per  cent.,  or  $300,000.  As  there  are  only  about  30,000  members  all  told, 
and  the  Bales  not  more  than  $1  per  head  of  the  population  per  annum, 
the  effect  upon  prices  aud  the  course  of  trade  is  not  great.  Most  of 
the  workingmen  whom  I  have  questioned  tell  me  that  they  prefer  buying 
where  they  please  and  making  their  own  bargains  to  the  control  and 
risks  of  the  co-operative  societies.  This  indisposition  or  inaptitude  for 
organization  and  concerted  action  is  noticeable  in  many  ways  here,  as 
in  the  relations  of  capital  and  labor  and  in  politics,  and  seems  to  be  a 
trait  of  tbe  Swiss. 

I  may  add  that  besides  tbe  cooperative  societies  there  are  other,  more 
intormal,  anions  of  the  working  people,  having  no  stores  of  their  own, 
but  affording  facilities  for  buying  commodities  at  I'ates  under  the  prices- 
current;  and  others  again  wbicb  nndertake  investments  for  the  meni' 
bers  jointly.  Throngh  these  latter  the  workingman  has  access  to  tbe 
stock-exchange,  for  which  I  imagine  he  is  none  tbe  better. 

CONDITION  AND  MODE  OP  LIFE. 

Owing  to  the  solid  construction  of  tbe  buildings  the  laborer  is  gen- 
erally well  housed,  in  the  city  in  apartments,  in  tbe  country  in  apart- 
ments or  small  houses.  In  some  of  the  villages  where  bam,  stable,  and 
dwelling  are  all  under  one  roof  or  in  one  inclosure,  and  in  the  older  and 
crowded  parts  of  the  cities,  the  conditions  are  bad,  but  the  bett«r-paid 
classes  have  now  no  difficulty  in  finding  good  quarters  within  tbeir 
means.  Clothing  is  usually  bought  ready-made  aud  of  good  quality, 
at  moderate  prices. 

At  Oeneva  od«  umj  sa;  tbkt  tbe  laborer  lives  extremely  well.  HU  daily  fare  is 
\m*A  with  coffee,  an  lail,  for  breakfast ;  aoup,  meat,  and  veKetables  at  noon ;  meat, 
bread,  and  cbeese  for  snpper.  Even  tbe  poorer  claasee  have  the  name,  only  inferior  in 
quality  and  qaantity.  Black  coffee  U  often  taken  between  meals,  a  little  red  wine  al- 
ways for  dinner.  Cuke,  tbe  oomcaon  fuel,  \»  cheap,  and  with  better  ooobinK  the 
me&U  wontd  be  well  served.' 

Of  late  years,  with  the  growing  cheapness  of  provisions  and  tbe  in- 
crease of  earnings,  the  laboring  classes  have  become  more  exactingand 
far  more  expensive  in  tbeir  habits,  especially  lu  the  consumption  of  food 
And  drink.  In  ordinary  cases  it  is  their  wastefalness  and  intemperance 
which  are  thesouroeof  all  their  impoverishment  and  distress.     In  other 


*  Schnler.      Alimentation  dee  ClBsses  Oavriferes  en  Suiase,  lSd3. 
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respecte  their  condition  is,  ou  the  whole,  enviable,  and  the  inflaej 
aronDd  them  good.  The  state  Bnpi)lie8  snfflcient  re<sreatioQ,  relif 
services  and  teaching,  and  for  their  children  one  of  the  most  eUbu 
and  costly  systems  of  public  schools  in  Europe;  all  of  whicharel 
As  in  most  countries,  the  wages  of  nnskilted  labor  afford  no  margii 
a  small  one  for  saving  j  but  above  this  grade,  if  the  condition  of  th 
borer  does  not  improve,  it  is  generally  bis  own  fault. 

SAFETY  OF  BMPLOTfiS  IN  FACTOHIBS,  ETC. 

This  is  the  subject  of  the  federal  law  of  1877,  "  concerning  labc 
factories."  It  defines  a  factory  to  be  any  industrial  establishment  wl 
a  number  of  workmen  are  regularly  employed  together  iu  any  incloi 
{local /erm4),  and  requires  that  it  be  coustrncted  and  managed  i 
manner  to  secure  as  perfectly  as  possible  the  life,  health,  comfort, 
mor^I  character  of  the  employes.  There  are  minute  provisions  as  to 
kind  of  employes  admitted  to  different  kinds  of  manufactures,  the  hi 
of  labor  by  day  and  night  of  men,  women,  and  miuors,  aud  the  prei 
tiouB  to  be  taken  against  accident  aud  hnrtful  conditions.  Tbe 
prietor  is  wholly  or  partly  responsible  for  any  injuries  which  he  cai 
show  to  be  due  to  forcti  majeure,  or  the  fault  of  the  employ^.  The  i 
cntion  of  this  law  is  confided  to  the  cantonal  anthoritiea,  who  have 
tire  supervision  of  the  factory  from  the  flliug  of  the  plans,  and  i 
refuse  the  license,  or  at  any  time  suspend  prodnction  when  in  t 
opinion  the  safety  or  good  of  the  employ^  requires  it. 

Factories  mljeei  to  federal  latr. 
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This  law  no  doubt  indnences  tbe  relations  of  employers  and  empU 
beyond  the  limits  of  its  action,  bnt  it  may  be  said  that  in  general 
employ^  is  expected  to  take  care  of  himself,  which  for  the  rest  he  is 
able  to  do.  The  great  corporations,  like  the  Western  Swiss  Eaih 
pension  their  employf^s  on  retirement,  and  during  service  require  tl 
tocontributetoau  insurance  fund  for  the  disabled  and  their  families, 
latter  a  source  of  much  dissatisfaction  to  the  employiis,  who  would 
fer  to  have  an  option  in  the  matter.  Tbe  state  pensions  certain  o 
employes,  and  fncilitates  the  insurance  against  accident  aud  sicki 
of  all.  Accidents  from  fire  are  almost  unknown,  owing  to  the  solid  i 
struction  of  buildings. 

POLITICAL  EIGHTS. 

Male  suffrage  is  universal  for  all  the  citizens  of  the  state.  The  i 
of  the  working  classes  basin  fact  determined  the  government  of 
canton  for  a  number  of  years.  The  two  great  political  parties  art 
evenly  balanced  here  that  the  castiug  vote  is  said  to  lie  with  tbe  Si 
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iTom  Other  cantons  in  resideuce  in  Geneva,  vho  are  mostly  advanced 
radicals.  Tbe  workingmen  have  their  full  proportioD  of  taxation  ac- 
cording to  their  means. 

CAUB&8   OF  EMIGBATION. 

Tbe  business  reverses  and  prostration  of  the  last  ten  years  have  taken 
effect  io  emigration  pf  tbe  workingmen  and  not  in  any  general  decrease 
ID  earnings.  What  took  place  in  the  jewelers'  trade  after  the  strike  of 
1^73,  as  noted  above,  has  happened  in  some  measare  in  the  other  trades. 
The  emigration  appears  to  be  mostly  to  tbe  United  States  and  South 
America,  and  is  madenp  of  tbe  artisans  and  smaller  landholders.  It 
bears  no  proportion  to  the  movement  from  the  German  cantons,  bnt^ 
nafortunately,  takes  a  far  higher  class  of  men.  I  have  heard  of  nocaso 
of  pauper  or  assisted  emigration  in  this  conanlar  district  or  in  French 
Switzerland. 

Part  IL — Pbkale  Laboe. 

woxbn  and  ohildbbn  bhploted  ik  industbial  pursuits. 

I  have  no  statistica  for  tbe  uamber  of  children.  Tbe  following  is  the 
digtribution  of  women  bo  employed : 


EmplBTmtDU. 
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WAGES  PAID  TO  KBMAI.BI  ADULTS. 


The  miounnm  wages  are  probably  paid  to  women  employed  as  field 
hands  for  tbe  lighter  work  on  farms,  and  vary  from  15  to  10  cents  per 
day,  with  board  and  lodging,  according  to  the  season  of  tbe  year;  tbe 
uaximam  rates  probably  to  employes  of  the  canton  and  city,  some  of 
whom  are  paid  as  high  as  from  |540  to  (580  per  annum.  The  average 
rates  may  be  taken  as  those  paid  to  unskilled  labor  in  general,  whicb 
■re  from  40  to  60  cents  per  day  without  board  and  lodging. 

HOUBS    OF  LABOR. 

By  tbe  federal  law  on  factories  the  hours  of  labor  for  all  employSa 
most  not  exceed  eleven  per  day,  of  whicb  one  hoar  must  be  taken  for 
the  midday  meal;  and  on  days  preceding  Sundays  and  holidays  must 
not  exceed  ten.  Theymnst  betaken  between5a.m.  aDdSp.m.iu  June, 
Jaly,  and  August;  between  6  a.  m.  and  8  p.  m.  tbe  rest  of  the  year. 
Women  must  not  in  any  case  labor  at  night  or  on  Sundays ;  or  two 
weeks  before  or  sii  weeks  after  tbe  birth  of  a  child.  If  they  have 
household  duties  they  are  free  to  take  an  hour  and  a  half  for  the  mid- 
day meat  In  other  than  factory  labor  the  usual  hours  for  women  are 
eight  to  ten. 
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MOEAt  AND  PHYSICAL  CONDinON. 

On  the  whole,  good.  In  factories  the  proprietor  must  nee  to  tbe  us 
teoance  of  decency  and  morality  when  the  sexes  are  employed  togeth 
and  in  general,  public  opinion  is  pronounced  upon  this  point.  The  m 
general  inQrmity  of  the  Momen,  as  of  flie  men,  is  probably  intemperan 
In  the  evening  and  on  Sundays  the  caf^s  are  frequented  by  both  sei 
but  the  women  are  far  more  abstemious  by  babit,  and  tbeir  presence 
rather  a  restraint  on  tbe  men. 

I  know  of  no  means  i>rovided  for  their  improvement  not  common 
both  sexes. 

SAFETY  OF  EMPLOYES. 

The  means  provided  are  general  for  all  employes.  In  factories  won 
most  not  be  employed  about  dangerous  partii  of  the  machinery. 

SANITARY  HEASUBG8. 

It  ia  tbe  state  which  regulates  all  such  provisions,  as  already 
plained.  In  addition  to  the  responsibility  of  the  proprietor  for  a< 
deut«  and  ii^nry  in  factories,  the  hospital  and  medical  service  of  the  c 
ton  and  city  is  folly  equipped  for  the  care  of  the  sick  and  wounded. 

INOEBAgE  IN   THE   WAGES  OP  WOMEN. 

Wages  have  increased,  the  cost  of  living  decreased,  as  already  stat 
As  women  are  employed  mostly  in  the  lighter  kinds  of  work  adap 
to  their  aex,  their  employment  has  bad  no  sensible  effect  on  tbe  wai 
of  men.  For  the  more  delicate  processes  of  watchmaking  and  otl 
manufactures,  tboy  are  sometimes  employed  exclusively.  The  effect 
social  conditions  is  mostly  in  the  fact  that  they  are  employed  here, 
in  Europe  generally,  in  labor  from  which  they  are  exempt  in  theUni 
States ;  for  example,  as  farmhands. 

EDUCATION. 

An  illiterate  woman,  native  of  the  canton,  is  rare.  Attendance 
the  public  schools  for  all  children  of  citizens  is  obligatory,  and  tli 
employment  in  factories  or  elsewhere  is  restricted  by  law  with  rei 
ence  to  this.  Tbey  must  not  in  any  case  be  overworked,  and  ti 
enough  must  be  left  for  school  attendance.  In  all  the  Protestant  c 
tons,  and  especially  in  Geneva,  the  department  of  public  instmctioi 
the  most  important  and  expensive  branch  of  tbe  Government. 

It  is  a  peculiarity  of  tbe  watch  manufacture  that  a  large  part  of 
work  is  taken  home  by  tbe  workman  and  gives  employment  to 
leisure  hours  of  tbe  whole  family.  Mach  of  the  superiority  of  the  [ 
duct  is  due  to  this  early  training  of  the  children,  and  the  results 
general  do  not  seem  to  be  bad,  perhaps  are  tbe  reverse.  In  genera 
may  be  said  that  the  disorders  and  distressof  family  or  social  life  am( 
the  laboring  classes  do  not  proceed  from  the  natui-e  of  their  labor, 
oppression  of  capital,  or  the  negligence  of  the  state,  but  iVom  dissi 
tion  or  improvidence  of  their  own. 
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meau,  the  chancelier  d'etat  of  the  canton,  and  to  Mr.  Auberson,  sec 
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:iud  Mr.  Edouard  Fatio,  president  of  the  bureau  de  bienfaisanee,  who 
liave  collected  a  great  number  of  statistics  for  me,  and  to  Mr. ,  letter- 
carrier,  tor  much  most  valuable  iufonnatiou  as  to  ttm  habits  and  coodi- 
tiou  of  the  laboring  classea.  I  am  also  iudebted  for  iDformation  to  the 
foUowiog  persoDS  and  firms :  Messrs.  F.  Demole,  H.  Fazy,  Cho.  Alioth , 
buHiaess  manager  of  the  Tribune  de  Geneve;  J.  Vaucher,  of  the  Journal 
(te  Genfeve,  and  B.  F.  Bremond;  Weibel,  Briquet  &  Oo.,  F.  Stadler,  F. 
Conchon,  0.  Timp^,  Patek,  Philippe  &  Co.,  the  Gas  Company,  Th.  Tur- 
rettim,  civil  engineer,  K.  Meiuier,  F.  Charnaux,  Favni-Braudt,  J.  F. 
Demierre  &  Co.,  C.  Schmiedt,  Bordier  &  Co.,  Weber,  proprietor  of  the 
Hotel  National;  Professor  Marcelin,  and  J.  LeOouIlre. 

LYELL  T.  ADAMS, 

Consul. 
In  the  following  tables  the  "average  wages"  are  those  generally  paid 
unless  the  contrary  is  noted. 

I.  Genesal  tbades. 
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PACTOBtBS,  MILLS,  ETC. 
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HOUSEHOLD   WAGES  IN  T0WM8  AND  CITIES. 
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Wage*  paid  par  flHHum  io  eMplagi*  i*  Ootemment  departvientt,  fc. — CoDtiniwd. 
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Wifu  paid  pa  HRKiiH  to  mtplogAl*  OovtnummitdtpM'twttntumdofiiiei,  ^e. — ContlDned. 


OccapMloiw 


\  Lowcat.     HlghMt   Anmit. 


DiIiuDiHat  of  pobllc  wi 

iiriiBat  geoiDBMr 

Dnftmu 

luHctorof  bntldlBga 

SaprriBlaolMtaf  raida 

Viriau  cupkif te  of  tha  diffj^ant  dapartmeata : 


Clnla... 


SMOft 

moo 

"IE 

«S 

moo 

303  M 

TBADBS  AND  LABOR  IN  aOTERNUBNT  EMPLOY. 
Wegeap^dper  a»iiuMti>  Ike  triidet  andlaborert  in  Govtrnmml  tmplog  in  Gcnmm. 


LoWMt. 

BIgbeaL 

i.™..- 

Birb«>(l) 

fllSOO 
18  00 
HOO 
OT  00 
116  00 
30  uo 

110  00 

110  on 

68  00 

(118  00 

S7  00 

300  00 
232  DO 
282  DO 
B8  00 
174  00 
232  00 

i"«<*"e 

'"" 

'Obiabtd  bf  diTldlng  the  whole  amouDl  paid  to  any  claoa  b;  the  whole  Dumber  In  the  olaet. 

PRINTERS   AND  PRINTING  OFFICES. 

Waga  paid  per  meek  of  lixtg  houn  to  printari  im  Genera. 


Loweat. 

ft  I? 
S« 

Hfghaat. 

11 

Average. 

^ 

IS 

STORE  AND  SHOP  WAGES. 

Ifagtipaidper  utar  in  ilorei  and  ihops  to  utala  and/tmaUi  in 

OceniiaUana. 

nolwJe  ■(«(■: 

CuMert 

Rsakkwun 

rh)er(akaB«D 

lUMHn 

C«B«rclal  liBTelan 

)lnQf'iB'iiorky//^'^V//^'.".'.'.'."'.'. 232  00  I 

brill  uereit  . 

Caiklen I 

Bukkenien ' 

ChlrfMlHIHIl ' 

iWmaen -  -- - I 


Lowest. 

BIgheat. 

i,™„ 

380  00 

oasoo 

BTDOO 
MS  00 
UTOO 
MTOO 

3M00 
2O0O0 
200  00 
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PACTORIE8,  MILLS,  ETC. 
Wagei  paid  ptr  day,  montli,  or  year  in  factorie*,  milU,  ^e.,  i 


W«.^ 

.»cTo.ro.w.. 

.«™. 

1 

'^sr-\ 

■by 

'•'ir- 

FOVNDBIES,  MACHINE-SnOFS,  AND  IRON  WORKS. 
fVagt*  paid  per  annun  in  fovnirin,  MoeAlne-tlttpt,  ami  iron  inorkt  in  Tavd. 

Ooonratlaii.  Lonat.  [  HlfbtM.  |  ATmft 


LoWMt. 

HI(b«M.{j 

nnw\ 

=""1 
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RAILWAY  EMPLOYES. 
Wage*  paid  to  railroad  tMplogif  i»  (fce  eeii»u{ar  dUtrict  of  Hem 


IrblrtaDclnsrr... 
SkridclerfcXEiiEiii 

IcbirAafdnpota  .. 


..■lo... 


MjonrDfiymen ...,.._..  

]^  Hiarcb«z«  BBll  ■SHiftlADM _ do 

M  ncuUr  enitine  ntvu  - -.^.^- -- , .do 

It  Hippleianiurv  fnginemea ilo... 

IS RgnlsT nloknv ._......._.. do.-,  i 

17  npplemrDtiiry  nwD do 

ilfbtcf  "  cnlBcnr*"  iDd  HtUtanti  (tOKraMsiii  ttotloa*) do I 

ivniucUtTmof  MMionmrj  tngiavi ,_...... do....' 

I  potter do ! 

1  nJ^t wAtcbmn ..--- .**.- do....| 

M  vorkmca  (Id  tho  workahopa) p*rd»J.-| 


1  (hiermBtntcr 

I  chief  cncbint  to  durfe  or  CMtnil  olBcc 


wtaUaf  bookJiRper. 

"iiiiiihialiiii  ■gOQt ., 

Aap«TiDl«ndeDKortclej(i«phB  . 


Hlgbort.    Atrngr. 


M5  00 

3T8  00 

moo 
sn  DO 

mm 

282  00 

UM 

IflZOO 

232  00 

405  00 

I  vrtioa  •netOMn. . . 
■S  rbirb  of  dlitrici! 


*n  00 

220  DO 
IBS  00 


eaic-kecpen,  wontp 

nrkBmiii  the  varkahopi 

«p|il*ii«it>T7  icorkDUD  In  Ibe  v 


I  FbkfDftbetnlEG   . 


..do....    1,2'SOO 


mniCgoU do....'      174  00 


l»rr«tTn(,  bsamK  drpMlnrDI.  ud  vrtstnn do. 

abidclnkiiDlhepanelaotHcalwarehaDHi) ilo. 

DciihknIntbepuuUomce  urerehoune) do 

RrlRk(litb«puntaofflcc  (winbonw) do. 

Irlf^'mlniilBiidraiitaiD.hoiiKBKeiita do  . 

lOnprrMoidniti  indclnkn  ImaoDtADtlaii) do. 

I«f«»iiwn  |ch«fii d'*qnli>B) !1!'.!.'.'!1'!.I! .'do.. 

IIiodtrfiiinDeD  (aoa*  cbeh d'«qDt]wJ do.. 

IU>1ii«lDni(binDDiHil'ft<iDlpr) ...do.. 


1.S44  0O 

TBOO 

7SS00 
OMOO 
B20  00 

STOOO 

MC  00 
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Wagn  pdid  U)  ratlrvad  emphjfit  in  the  coHttilar  dittriel  ^  Otneva — ContiDged. 

OcoDpatlODi.  Ldvmi.  I  Hl^aM.  i  ATtn(>. 


131  JonrDeymen 

1  (wntrallsror  chief  of  ottca... 
8  clnrka  (of  Khom  t  >n  wimiei 


?.r:: 


•DM  I        WM  , 
716  00  , 

in  o«  I    su  00 


..an  ..'    'tan  M 


I  ■ap«iDt«id«n 
I  bookkeeper ■ . 


Genrral  tDipectM  ind  chief  i 

Chief  CDKlueer      

UhlefofUie  vktd 

CipulnaoDd  bookkeepen... 


STBAMBOAT   BHFLOY^S. 
iHRun  to  ttuployii  of  tUamboalt  on  lake  of  iittieva. 


«TTS  0«     n,  lU.W 


'a.  Joinen,  lockimith*,  uid  worl 


V,    HOTKLS. 
Wagt*  paid  pnr  rnonU  or  gear  to  emplojfdt  o/  kotth  ia  road. 


Loweet.    Highest. .  j 


SecoDd  asglttautooek... 


For  tlie  floor do. 


LABOB  IN  BUBOPE — SWITZEBLAND. 

VT.  Banks  amd  bakkbbb. 

Wagn  pttidper  aaniim  to  empt«jrA  In  banleiiig  Aoumi  in  Vaud. 


Ojiet  Kb.  1. 
■1  cumspDodent,  nblsf  of  olBcs  .. 


for  tbQ  aaUlement  of  diflcoaot  disAalo  ueflOles  ,-........ 

iDi  koeoantuic  for  thg  HttlemeDl  of  duoaout  drafla  In 


fbr  the  Httlement  of  dlMOnnt  dnfta  In 


It  fot  aetUeineDt  of  dntl^  disiwanMd  n 


<;atnl  rwcTcUrr,  ohief  of  i 
Ctuef  of  the  IlUgloM  boBiDi 
PovJtivB  of  thp  ta^aa  ftccdoi] 


Lo»eU. 

HllbMU 

AT«^. 

tSTSDO 

1714  DO 
Ml  00 
SJIOO 

•SMOO 

mot 
va  00 

38000 

60100 

u3oa 

S80  00 

23100 
50100 

2aio« 

308  00 

4H  DO 

sesoo 

23100 

347  00 

280  00 

V)0« 
4M00 

7M  OH 

BI7  00 

•MOO 
BSOOO 

ChirfofoW™    - 

Clerk  roTthBHtilsiDBiitordlMoaaCdnni 

CWk  for  ihe  notUoBtioa  of  proteslii 

AHittut  «lerk  for  the  sotiflcBlloD  of  nrotcBti 

ClmforUwnlnDtaofprotMts  

Clerk  Air  Uiflpn>tw»lofdlso(niDtdnftB 

AiiiRui  dsrfc  Hit  the  protocol  of  dlioonnt  drafts. 

Ork  Cor  thp  copj  <tt dlaatfoat  irl-ttm ^^^.-.,.. 

Cl«rki  (uT  lb*  genonl  repertory  of  engtgoBtDta  . . . 

Ofin  JV«.  0. 

Cbierofike  (nnsnt  book  keeping,  Journal,  Jto 

Clnk  for  the  ledger 

ClnkbrUleclltrT■Ildoatleto^dtM^olult  dralu... 
■■  '    "  '  nntlet  of  drafts  to  ouh 


^IntadalBiUiater.. 


2N  00 
1!M00 

405  00 

357  00 
347  00 

570  00 
424  00 
Z70  00 
23100 
231  00 

lis 

817  00 

714  00 
804  00 

soeoo 

ss 

2S8  00 

2sg  00 

208  00 

113  00 

S7S00 
424  00 
328  00 
270  00 

HO  00 
103  00 

640  00 
182  00 
305  00 

S7«M 

103  00 

810  00 

12«00 

OMoe 

308  00 

080  00 
OTIOO 

!:SI! 

1,071  00 

1,071  CO 

Oot^eortheafoie-iunedfniictloni,  which  are  permineDt,  there  are,  (I)  aHlitant  coUectora,  wbnue 
UBlvrTaTjaooonlingta  the  *uit4,  ud  ithoare  pa[d  at  the  rate  of  2}  oeate  per  ikaft;  (2)  a  o«rtaln 
Dalxr  of  iHijIaiits  (niimberiug  10  ictaallf)  rewrved  In  oueof  Incrfsaaof  work  ortorrplaoe  regnlir 
Hhi  who  might  tw  Ukon  111  or  are  obliged  to  perfurm  mtUtanr  dollea,  Ilc.      Their  ulary  lUnouats 

AHotding  to  the  ■talntu.  clerku  with  u  fixed  laUrv  have  a  right  to  a  certain  percentage  on  the  not 
>«»  of  the  banks.    Id  the  year*  1881.  ISBJ.  nod  IN3,  thla  percentage  amounted  to  ooe^alitotnth  nf 
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VII.  OOVEBNMBNT  DEPARTMENTS  AND  OFFICES. 
Wt^ai  paid  per  gear  to  ewpIoyA  («  Ooverimuntt  4epvtme»iM  andofiea  tM  Vaad. 
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(Fofei  paid  lo  emplogfy  in  Gortrnment  Aeparlmatt*  and  ofiea,  ^e. — Cuntiuued. 


HOHI  DIFABTXt'TT— CODtlDnrd. 


I  dinrtor  of  tbe  iuuH 


I  usder-Bflcntary  . . 


■  iupeclon of  rorBBln  ,..-.,..., 

^BndtTiiupeclonof  fimjit4'... 


VII.  Stobe  usra  shop  wages. 

WagttpaiAper  ftar  in  »tort»  amd  ihopi  in  Faud. 


;    LOVMt. 

HJfbot. 

i,.^. 

^ 

»S7»« 
3M0II 

Di.itradb,  Google 
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SEFORT  BY  COSBVL  BYERS. 
A.CKNOWLBDGHENTB. 

I  have  tbe  hoDor  to  transmit,  through  the  coosulate-geaeral  at  Beine, 
the  annexed  statemeDts  and  tables,  in  reply  to  Department  circular  of 
February  15: 

In  the  tables  I  have  given  promineuce  to  the  iron  and  silk  indnatries, 
they  being  among  the  most  important  carried  on  in  this  district 

Few  or  no  statistics  being  printed  on  these  sabjecls  in  Switzerlunl, 
it  has  been  difficult  to  secare  complete  tables,  and  I  hare  had  to  nly 
wholly  on  tbe  courtesy  of  individuals  for  iDl'ormadon. 

My  thanks  are  especially  due  to  Messrs.  Sulzer  Bros.,  at  Wiutertbnr; 
Messrs.  Fuessli  &  i^.,  of  Zurich ;  Oettinger  &  Co.,  von  Steiner,  secre- 
tary of  finance  at  Zurich,  and  the  Northeastern  liailway  of  Switzer- 
land. 

Curiously  euougti  certain  parties  (a  few  silk  manufacturers)  decliued 
to  give  me  any  information,  basing  their  want  of  courtesy  on  their  oli- 
iectiou  to  the  high  tariff  laws  of  the  United  States.  It  will  be  noticed, 
however,  that  the  proper  information  has  been  secured,  notwithstand- 
ing these  refusals. 

S.  H.  M.  BYERS, 

t'ontvL 

United  States  Combulate, 

Zurich,  May  i,  1884. 


habits  of  the  WOBKIIfa  CLASSES. 

The  working  people  in  this  district  are  generally  orderly,  steady,  per- 
severing, attentive,  and  thrifty. 

Tim  relation  between  the  <>mployer  and  employe  is  regulated  by  the 
Swiss  factory  laws  (see  my  official  report  in  Consular  Beport  Xo.  1, 
pageK  193-197,  of  consular  reports),  and  is  generally  an  excellent  one. 
The  average  working  time  in  a  fully  occupied  factory  is  10  to  lOj  hoars 
a  day.  The  maximum  working  time  fixed  by  the  Swiss  factory  law  is 
11  hoars.  If  employers  wish  a.  temporary  extensiou  of  the  time,  they 
must  ask  permission  of  the  Government. 

Generally  the  greatest  order  and  discipliue  is  maintained  in  the  fm- 
tories.  Quarrels  and  disputes  are  uot  toleratwl.  Strikes  rarely  occur 
in  this  district. 

FOOD  PURCHASE   AND  PAY. 

"Are  tbe  working  people  free  to  purchase  the  necessaries  of  life  wher- 
ever they  choose!" 
Yea. 

'<How  often  and  in  what  currency  is  the  lalmrer  paidt" 
.  Weekly,  monthly,  or  every  fortnight,  in  Swiss  or  French  currency. 


Joy  Google 
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The  tendency  of  lesislation  is  decidedly  to  favor  tbe  working  class ; 
iu  fttct,  the  laws  eive  the  working  classes  the  same  rights  and  privileges 
f  ujoyed  by  others. 

"  What  are  the  caases  which  lead  to  the  emigration  of  the  working 
lieople?  " 

Emigration  is  caused  only  by  a  desire  to  be  able  to  Uv«  better  as  a 
result  of  industry  and  bard  work. 

Accontiog  lo  the  statistical  tables  issaed  by  tbe  statistical  bureau,  de- 
Itartment  of  the  iuterior  the  Oauton  Zurich,  and  published  in  1SS3,  the 
proportion  of  male  and  female  working  people  ia  as  follows : 


lui.MBl    «i,e«4 

Tot.1. 



HOW  THE  WOBK-PEOPLK   LIVE. 
A  aarpeKler'l  lialemtHt, 

y.  How  old  are  yon  I— A.  I  uni  4»  years  old. 

<j.  Whftt  is  yonr  biiainesat — A.  I  am  a  carpenter. 

if.  Hare  yon  a  family  f — A.  I  have  a  irife  aod  tlve  cbildren. 

Q.  What  waged  do  yon  receive  T — A.  I  receive  4.60  francs  p«r  dsy.  The  uveruj^e 
wages  are  from  58  to  89  cents  a  day, 

Q.  How  many  honra  per  day  are  you  re<)nired  to  work  for  siiuli  nngcB  f — A.  We 
Ih^d  work  at  6  o'clock  in  the  momluji;  and  qnit  at  7  iu  the  evening. 

S-  Can  yon  support  your  family  on  such  iragesf — A.  I  cau  Just  manage  to  do  it. 

Q.  What  do  your  earnings  amount  to  in  a  year  T — A.  I  earn  about  1,8<W  francs. 

Q.  Will  jnn  explain  in  £tni1  the  uses  yon  make  of  this  money  f — A.  Yes ;  I  pay  per 

For  rem* US  J* 

KOTeiothlnRwlf  anil  family 11  58 

Frfffoodan.!  fuel Ib7  02 

Knr  residence  tax 173 

Knr  rax  on  earnings  of  self li  OH 

For  school  books,  &c.  (no  school  tax) 96 

FnrJDcitleDtalB !f7  00 


If,  Of  what  kind  of  food  do  your  daily  meiiia  coiisiHt ' — A.  For  breakfast,  bread  and 
C'ltTee ;  at  9  o'clock,  i  liter  cider  and  hrend ;  for  dianer,  soup,  meat,  and  vegetables ; 
ai  4  o'clock,  half  a  lit44r  of  cideT  aud  bread  ;  for  supper,  coffee  or  soap  and  potatoes. 

Q.  Are  you  able  to  save  any  portion  of  your  eaniingsf — A.  No;  nothingof  my  earn- 
ing ;  only  a  (rilf  e  of  that  nhich  my  wife  ma.v  earn  now  uud  then  by  gotug  ont  Ni-nili- 
'""B-  _  _  _  _      

*  The  Dgare  for  this  item  is  exceptionally  low,  aa  tbis  workman  baa  rented  bis  dwell- 

iiiRof  bis  employer  at  aredncad  rate.    Tbe  rent  woiiM,  under  ordinary  ci " 

amount  lo  ♦67.110,  or  -TOO  francs. 
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I.  Obiteral  trades. 

trof/ei  paid  per  trecit  of  nzlg-nx  AoHri  in  Zvrieii. 




1  Lovett. 

1 

BlfbtM. 

M 

4  09 

11 

;k 

S21 
4S4 
STB 

SSI 

(•S 

7S> 

Xit*Hr. 

™"""- 

Urivmn: 

. 

...: :..,...*■'. 

i  B 

ii  is 

4<3 

1  n 

«M 

BM 

B« 
11  SO 

•!i 

STB 

Tsacbsn,  pnUic  (oboal* 

"•■■- 

1  *f 

■nllU) 

:::::::::::::]      " 

II.  Factories,  mills,  etc. 

Waget  paid  per  ireek  of  C6  houn  in  faclorUi  or  mill*  in  Zdrfak. 


ilKbiaitt* 

StAtn.., '.'.'.'.'.'.'.'.'. 
OI1«ra,  iraidhmeB  ■ . 

Canl-ahBr]>eD«n ... 

Clnuiiin 

WltJaving,  irwkme 


14  92     WiOawiag.  fenuln   . 


1  «3  :   Spianan 
4  34   .  I^ksn 
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BILK  INDUSTRY. 

The  following  statements  as  to  silb  windiog  and  weaviug'are  collected 
from  autlieotic  Bourcea : 

For  more  complete  details  I  refer  to  my  official  report  on  tbe^special 
Bnbject  prititett  iu  No.  34,  October,  18S3,  of  consular  reports. 

Silk' winders,  worlting  at  borne  in  their  own  bousea,  earu,  according  to 
tbeir skill  iu  tbe  work  and  tbeqiiality  ul  ailk  to  be  wuund.from  10  cents 
to  46  cents  a  day.  Tbe  winders  are  u»aall.v  women.  Tbe  pnymeut  is 
calculated  on  tbe  weigbt  of  tbe  tiilk,  averaging  for  t  pound  of  silk,  when 
dyed,  from  6  cents  to  39  cents,  and  for  grege  tbe  double. 

At  Zurich,  wbicb  takes  tbe  lead  in  all  undertakings  to  benefit  the 
working  classes,  there  is  an  associiitjon  called  "Uausvenlienstverein" 
for  the  purpose  of  assisting  tbe^e  working- people  as  muvb  as  possible. 
They  furnish  sitk-winding  machines  of  best  construction  at  cost  prices, 
to  be  pitid  by  iust ailment^,  or  lend  them  at  moderate  rates,  by  vhich 
means  msny  a  poor  fiimtly  has  obtained  a  regular  income. 

There  are  also  munufacturers  who,  in  many  cases  where  necessary, 
give  advance  to  the  windtTs  the  price  of  the  machines.  A  silk-vindiitg 
matbiue  may  cost  ubout  $32  to  $34,  an  important  it<  m  to  a  i>oor  winder. 
Many  of  tbe  warpers  woik  at  tbe  factory  instead  of  tbeir  homes,  where 
they  are  furnished  wilb  the  projier  uppunitns.  They  are  paid  per  100 
eaenge,  that  is,  ll.O  meters,  27  cents  to  38  cents,  earning  29  cents  to  97 
cents  a  day,  according  to  expertness. 

Those  who  work  at  borne  have  to  furnish  their  owu  reel,  &c.  As  a 
rule,  cost  of  tbe  same  averages  about  $1^0  to  $22. 

Of  the  home  wearers  part  get  tbt'ir  material  direct  from  tbe  business 
flnu,  deliver  the  work  «  hen  done,  and  receive  for  it  their  wages  in  pro* 
portion  of  quantity  and  quality  of  work. 

They  live  generally  within  a  circnit  of  13  to  20  miles  from  the  business 
hoose  and  usually  close  to  railway  stations.  A  weaving  master  regu- 
larly  calls  to  see  that  Che  instructions  are  exactly  followed  and  that  tbe 
weaving  looms,  &c.,  are  kept  in  good  order.  On  delivering  the  pieces  of 
woven  silk  the  weavers  generally  rec<'ive  a  return  railway  ticket  gratis 
fromthemauofacturer,  who  buys  these  tickets  from  the  railway  company 
It  reduced  rates.  Other  weavers,  who  are  further  away  from  tbe  busi- 
ness house,  receive  work  and  wages  through  a  third  person  called  a 
"fergger,"  who  also  holds  the  position  as  weaving  master  and  inspector. 
These  ferggers,  acting  as  mediators  between  maitufactnrer  and  weaver, 
call  on  the  manufacturer  once  or  twice  a  week,  receivinga  certain  per- 
eeutage  of  commission  on  delivering  the  textile  goods  at  fixed  prices. 

Tbe  weavers  most  buy  their  own  looms;  the  cost  of  same  will  be 
aboat  $15  to  $18;  the  other  necessaries  belonging  to  tbe  weaving,  as 
batten,  shuttle,  &g.,  are  furnished  by  the  manufacturer. 

The  wages  are  commonly  paid  jier  piece  of  lUO  meters,  and  vary,  ac- 
Mrding  to  the  article,  from  11  to  1:^0  francs  and  more,  so  that  a  weaver 
nay  earn  from  15  cents  to  48  cents  a  day.  A  piece  lUU  meters  long  may 
take  two  to  eight  weeks,  according  tu  the  article. 

The  greater  part  of  the  silk- weaving  is  done  by  the  farmers'  wives 
and  (laughters;  only  a  small  percentage  of  the  weavers  belong  to  tbe 
male  sex,  as  the  latter  naluially  earn  more  at  agricultural  labor  or  at 
duily  wages,  and  tjike  to  weaving,  tis  a  rule,  only  in  the  winter  season. 

Silk-weaving  (nf  piece  goods)  is  carried  on  very  extensively  iu  can- 

tou  of  Zurich  ;  then  in  the  neighboring  cantons,  Aurgan  and  iSl.  Gall, 

also  iu  the  central  cantons  Zng,  Lucerne,  Nid-  and  Obwalden,  Sebwytz, 

ud  Ularua,    There  are  villages  and  farm  distriuts  in  whiuh  there  is  . 

92  A— lAB 76 
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hardly  a  house  withont  a  silk-loom.  Id  the  monataiDoaa  districts  tbe 
weavers  are  of  course  more  scattered,  some  of  their  dwelliogs  reachiog 
right  into  the  Alpine  regions,  ao  that  in  winter  all  connection  with  then 
is  cut  off  by  the  deep  snows. 

The  relations  between  employers  and  weavers  is,  Kenerally  taken, » 
good  one.  Strikes  never  occur  here.  A  great  number  of  w'eavers  of 
the  home  industry  belonging  to  the  peasantry  have  still  the  farming 
to  fall  back  upon  as  an  additional  resource  to  cover  at  least  the  ex- 
penses of  the  necessaries  for  their  living,  and  heAce  caa  accept  the  low 
pay  for  weaving. 

For  weavers  working  power-looms,  the  circumstaacea  are  Bomewhst 
different  with  regard  to  the  relation  to  the  employers.  They  aesnine 
more  the  character  of  ordinary  factory  workmen,  and  their  couditiong 
are  consequently  more  susceptible  to  socialistic  propaganda,  although 
till  now,  owing  to  the  strict  order  aud  discipline  maiuiaiued,  thebettet 
elements  have  predominated,  so  that  no  disturbauces  have  iDtemipted 
the  quitt  course  of  manufacturing. 

Advantages  of  home  and  band  weaving  over  factory  weaving,  tbongh 
not  great,  do  exist. 

Mechanical  weaving  establishments,  with  tbetr  higherworking  cApital, 
cannot  well  reduce  work  to  any  great  extent  when  business  is  bad.  It 
-would  banlly  be  practicable  to  have  the  greater  part  of  the  works  stand- 
iog  still,  and  good  weavers,  used  to  work  power-looms,  are  not  so  easily 
to  be  found,  so  that  dismissing  them  aud  replacing  them  again  when 
wanted  would  be  most  difBcult.  Expert  weavers  generally  prefer  home 
work  to  factory  work.  Under  these  circumstances  the  owner  of  a  me- 
cbauical  establishment,  if  he  does  not  want  to  shut  ap  altogether,  is 
compelled,  so  to  say,  to  keep,  on  working,  even  if  at  a  loss.  On  the  other 
baud,  the  manufacturer  with  his  home  weavers  simply  undertakes  a  gen- 
eral reduction,  beginning  with  the  inferior  weavers. 

It  is  the  combination  of  power-looms  aud  hand-looms  and  the  great  di- 
versity of  qualities  and  styles  of  silk  produced  thatmake  it  xxMsibte  for 
Switzerland  to  defy  much  of  the  world's  competition  in  ^k  '   ' 

nring. 

III.  FonnDBIES,  MACHINE^HOPS,  A.M>  IBON  WORKS. 
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Wafetpaid  l»  fouitdTiet,  maeklne-*tmp»,  and  Wtnt  tMrib  In  ffiii(«rCftiir,  it«(tr  ZarioA. 
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The  forej^oing  are  the  wages  paid  by  one  concern  to  147  employes, 
paid  luoDthly.  Tlieir  wages,  if  calcdlnted  per  week,  woalil  amonDt  to 
7,500  fraocs,  at  an  avernge;  and  1,693  working  people,  whose  wa^;ea 
aDoimt  together  to  44,000  francs  at  an  averaga 

The  ratea  of  wages  given  under  the  beading  "  Machine-shops,  foao- 
dries,  fliid  iron  works"  are  snch  as  are  actually  paid  by  the  firm  of  Sulzer 
Brothers  at  Winterthnr,  near  Zurich,  one  of  the  most  pronituent  con- 
cerns of  the  kind  in  Switzerland,  sending  its  niachine»i  to  all  parts  of 
the  world.  The  wages  are  mostly  calculated  by  the  hour,  and  paid  every 
fortnight,  ou  Sutuixlays.  Whatever  is  possible  is  done  for  the  safety 
of  the  workmen,  so  that  the  factory  insjiectors,  instituted  by  the  Gov- 
ernment, seldom  find  it  necessary  to  give  directions. 

There  iii  a  savings  fund  for  cases  of  sickness  fur  the  bencBt  of  their 
workmen,  supported  from  a  deduction  of  1  per  cent,  of  the  wages  fi'om 
diver.s  fines  and  .yearly  contributions  from  the  firm  out  of  which  work- 
men who  are  hindered  from  work  through  illness  receive  half  their  wages. 

A  phvaiciau  is  specially  engnged  by  the  concern  to  attend  to  work- 
nieu  fallen  ill,  without  cost  to  the  latter,  aud,  wherever  necessary,  hos- 
pital charges  are  also  paid. 

Workmen  who  have  met  with  ao  accident  receive  from  an  insurance 
company,  of  which  the  tinn  holds  a  policy  agaiust  accideutsfor  all  their 
workmen,  one-half  the  ordinary  wages. 

Besides  this,  workmen  who  suffer  iujarj  for  lifetime  receive  an  ade- 
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qaate  compeDsatioD,  and  where  they  die  from  injnry  anstained  at  tta« 
vorket,  the  family  is  compensated. 

There  further  e^cists  a  life  iiiMirance  instituted  by  the  firm,  of  which 
every  woikmtin  may  avail  himself  on  the  condition  that  alter  payment 
of  6  J  ears'  preniinni  one  fourlli  of  the  atiioLintis  returned,  alter  10  yean 
one  half,  and  al'ler  i5  years  the  whole  it)  returned. 

There  exists  also  a  corporation  called  "  The  Cnnsum-Verein  "  for  the 
beuefit  of  the  workmen,  for  the  purpose  of  supplying  genoral  provisions 
or  the  uecesharies  of  life  at  moderate  or  cost  rates,  the  tirni  buying  the 
goods,  thus  enabling  the  workiugmeu  to  purchase  considerably  clie>ii>er 
and  better,  and  to  pay  by  installments.  If  preferred  to  purchase  these 
provisions  elsewhere,  they  are,  of  course,  perfectly  at  liberty  to  do  sa 

The  greater  part  of  the  workingmen  are  steady,  persevering,  atteu- 
tive,  aud  thrifty.  There  are  workmen  who  have  been  in  the  busineas 
for  20  and  eveu  30  years,  aud  longer,  and  a  large  number  over  10  years. 

These  are  mostly  married  men,  and  live  moderately  well,  dress  well, 
and  huve  saved  a  small  capital  fur  their  comfort  in  old  age. 

Workmen  who  are  anxious  to  do  and  are  doing  their  best  to  get  on, 
arc  asissted  therein  most  emphatically,  or,  if  desired,  are  recommended 
so  as  to  obtain  good  positions  abroad. 

The  mnchiue  factory  und  foundry  of  Messrs.  Sulzer  Brothers  wases- 
tabliti^hed  40  years  ago  by  the  brothers  Jacob  and  Salomon  Sulzer— 
their  father  having  formerly  kept  a  small  uiechauical  workshop  in  the 
town  of  Winterthnr — Jacob  S.  conduvting  the  techuieat  and  Salomon 
8.  the  commercial  part  of  the  business.  After  the  death  of  Salomon, 
Jacob  had  for  a  time  the  sole  management  until  his  sous  Joined  liim, 
Henry  S.  entering  first  as  the  priuci|)al  leader,  Albert  S.  as  the  head  of 
the  foundry,  and  Edward  8.  representing  the  business  abroad. 

VI.  Eailway  eufloy^s. 


I,  iJHMien,  railroad  labortri,  ^e.)  of  the  yorUttatttnt  Itailwug  Cm- 
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IX.  Store  ahd  shop  waoeb. 
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X.  Household  wages  in  towns  and  cities. 
Wage*  paii  per  moatA  (o  hoaitholi  urtanU  (lowni  and  cilUt)  in  Zarioh. 
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XI.  AGBICULTtJBAL  WAOB8. 
Wapi  paid  per  leetle  la  agrieultitrallabarer*  in  the  dittriot  of  ZariBli,v>ithbt>ariaiidlodglHg. 
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XII.  GOBPOBATIOH  EMPLOYES. 


LoircBt. 

HlgbMt. 

A»ncB. 

tntcHndl: 

«i.oei  M 

"^'""'VSL 

•lasoo 

*J3a» 

soaea 

338  10 

nM^trrm-. 

1,012  20 

''"r"          lamtr 

MS  34 

30108 

MT4D 

4!4  to 

482M 

irJM 

8t8M 

1206  UIBOR  IN  EUROPE — SWITZEBLAND. 

Wagtt  paid  per  gtar  to  He  cqrporalton  eniptojfit  in  thttUgitf  Zurich — Contioaed. 
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XIII.  GOVEBNUENT  DEPABTUENTS  AND  OFFICES. 
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XV.  Printers  and  printing  offices. 

Slalemeiit  ihoieiiig  Iht  nagti  paid  per  Wfelt  of  tixtg  hovri  lo  printeri  in  Zurick. 


The  RboTfl  mre  ttoai  ui  ^tAbtlahmPUt  wl 
*p«n  )  wn.  AU  tba  vorkmen  are  Inimnd 
bllltj  ud  aiM  uf  dealh  tor  an  imaunc  901 
iattj.tiitj  boura  naekly.  Erary  workB 
that  ha  balMfa  to  >  ■iBk-Inad  ■ociaty . 


Irlk  oeaaplsa  W  workmrn.  IS  tamilea.  U  obildrrB  ot*t  ffvr 

Willi  ID  acDliletit  InaunnOB  oompanv  tar  MnnaBnt  i»> 
tlmca  Ihclr  dailj  wa|n>.  The  wurktnglloia  te  tn  hvu* 
u  la  nqnlnd  on  antaitng  tha  hoaineaa  ta  cir*  aTUaBn 


LABOB  IN   EVBOPE — SWITZERLAND. 


ALL  SWITZERLAKS. 


I,  Oenebal  tbadeb. 
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IL  Factories,  kills,  etc. 

Wage*  paid  per  vtontlt  in  faelarit*  and  mllU  in  SvlUertand. 
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III.  FOUNDBIES,  MACHINE-SHOPS,  AND  IBON  WOBEB. 
Wage*  paid  per  «ttk  in  foundries  and  naehine-Mhopt  in  Switterland, 
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VI.  Rail  VAT  KMPLOTts. 
Wagt* pan  ptr  «e»k  1«  ntllwajr  tmphfA  la  StMMtrlaHd. 
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VIII.  Sbambh's  ■wages. 
Wag**  paid  per  year  to  itamtn  is  SaiUerland. 
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IX.   STOBB  and  shop  'WAGES  IN  SWITZERLAND. 
■Wagel  paid  ptr  neelc  in  ttOrtM  and  ihop*  in  Sailrtrland. 
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X.  Household  wages  in  towns  and  oitieb  in  Switzesland. 

Wagti  paid  p«r  month,  inelttding  toartt  and  loHgiitg. 
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XI.  Aqbioultubal  wages  in  Switzerland. 

Wagelprndptr  ytar,  ineladbig  board  and  hdging. 
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XIII.  GOTERNUENT   DEPARTMENTS  AND  OFFICES. 
Wagr$  paid  per  ^ear  in  goremtneiil  dtparlmeaf*  iti  Svliierlaitd. 
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fFofM  paid  jMT  year  ia  govemmtJtt  departmenU  in  SmUerUind — Continued. 
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SIV.  CAHTONAL  aOTBBNMENT  EMPLOY. 
fTosu  paid  per  anniiin  in  oanlonol  garernmcnU  in  fiwitom-Iaiid. 
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XV.  Feinting  and  feinting  offices. 

Wagt»  paid  per  wetic  in  prinlinj  ojfiee*  ia  SifiUtrland. 
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ATJSTBIA-HUNGABT. 

JUBOBT  BT  aOllSTFL-aSSSBAL  WMATER,  OP  TIBSITA.  FOB  AUtTBU. 

In  coDrormitj  with  instructions  contained  in  yonr  circular,  under  (Uti 
of  15th  Febranry,  18S4, 1  beg  to  snbinit  the  folloTiog  report  on  tiM 
wagea  and  the  condition  of  the  laboriag  classes  in  Aastria : 

S0DK0E8  OF  INFOBHATION. 

As  was  somewhat  fally  explained  io  my  dispatch  No.  404,  nnder  da(« 
of  7th  instant,  when  it  was  found  that  no  exiatinj;  publication  contained 
the  specific  data  required,  it  was  determined  to  issue  a  general  circniar 
tx)  the  various  maiiulactnrer'',  industrialists,  labor organtzatious,  board) 
of  trade,  merchants,  and  private  iudividuals,  as  well  as  every  govera- 
niental  and  official  source  promising  favorable  results.  Of  these  circa- 
lars  425  were  distributed;  and  while  mostly  confined  to  Vieuna  and 
Lower  Austria,  yet  mauy  of  tbem  were  sent  to  the  various  commercial 
and  industrial  chain  here  and  importantestablislimeiits,  such  as  furnaces, 
forces,  spiuning  and  weaving  factories  of  all  Ciileithaiiia,  with  the  ex- 
ception of  Bohemia,  which  forms  the  district  of  our  consul  at  Pragae. 

It  was  feared  that  but  slight  attention  would  be  given  to  the  circular, 
soliciting,  as  it  did,  the  wages  paid  employes,  and  other  iufurmation  ai 
to  the  condition  of  the  people  in  their  employ,  and  the  laws  and  regu- 
lations governing  the  same.  It  was,  therefore,  very  gratifying  to  find 
ou  the  part  of  some  a  willingness  and  promptitude  to  respoud  freelj 
aud  fully,  supplying  much  valuable  statistical  and  other  iuforniatiou. 
On  the  other  haud,  jndgiug  from  results,  many  have  thrown  the  letter 
and  accompanying  circular  into  the  waste-basket,  or,  possibly  are;«t 
deliberatiug  upon  tbe  propriety  of  replying,  for,  out  of  the  425  sent,  only 
about  111,  up  to  date,  have  been  returned  or  replied  to  in  any  ffaj- 
Borne  of  the  answers  to  the  circulars  were  very  curious  aud  character 
istic;  while  some  would  express  an  unwillingness  to  grant  the  informft- 
tiou  sought  ou  the  ground  of  inability  to  furnish  it,  others  would  denom- 
inate the  request  as  inquisitorial,  and  surpassing  anything  they  bad 
ever  received  from  their  own  tiorerument,  and  further  excuse  tbem- 
eelves  from  complying  on  the  ground  that  it  might  be  used  to  their  dia- 
advantage  by  either  their  awn  Government  in  the  matter  of  tasatiou  or 
by  that  of  the  United  States  in  the  collection  of  duties. 

It  has  further  beeu  observed  that  neither  theGovernmentofBcialsor 
those  exteusively  eugnged  in  exportation  to  the  United  States,  or  evei 
those  with  whom  American  trade  or  manufacture  might;  subseqnently 
come  into  competition,  have  been  free  to  accord  the  data  solicited. 
Consequently,  in  moat  instances,  for  there  are  noteworthy  exceptions, 
tbe  most  of  the  matter  procured  emanates  from  those  who  have  as  yet 
but  slight  commercial  interests  or  relations  with  the  United  States.  Id 
a  few  instances  special  interest  has  been  manifest  in  the  nndertakinft 
aud  the  importance  of  the  question  has  been  universally  recogniBed. 
But  it  has  never  been  attempted  in  this  country  to  collect  statistical 
data  by  private  enterprise,  and  even  efforts  in  this  direction  ou  the  part 
of  the  AustrianGoverninent  are  rare.  Inreply,  however,  to  mycircnlar 
I  received  from  the  Vienna  Chamber  of  Trade  and  Industry,  a  vi^uabl* 
and  exhaustive  labor  report  for  Lower  Austria  for  18S0,  published  in 
1883,  firom  which  I  have  collated  much  valuable  materia!  on  wages,  and 
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with  wbich  I  have  compared  and  corrected  somewhat  data  sent  me  by 
^vate  iudividaals  in  reply  to  my  circular. 

TABLES  CONTAINED   IN  THE  APPENDIX. 

As  will  be  noted,  the  matter  received  has  been  carefully  tabulated, 
and  alpliabetiually  arranged  into  tupecihc  and  {general  tables,  to  the  end 
that  eutjy  reference  may  be  secured.  The  miscelluueous  talde  may 
therefore  be  cousulted  for  any  employment  desired,  and  if  there  has 
been  a  more  special  report  made  on  the  specific  subject,  reference  to  the 
table  by  number  will  be  found.  It  has  been  sought  to  prepare,  as  far 
as  possible,  data  for  wages  paid  in  every  separate  trade  or  emjiloyment. 
It  should  be  mentioned  that  where  not  otherwise  stated,  the  data  given 
is  for  the  city  of  Vienna,  where  wages  are  much  higher  than  in  the 
country ;  also,  that  wages  iu  the  province  of  Lower  Austria  are  from  15 
to  25  i)er  cent,  higher  than  those  in  other  provinces  like  Galicia,  Car- 
Biola,  Tyrol,  or  Moravia.  It  has  been  found,  however,  quite  impossible 
to  procure  data  for  all  the  different  provinces  from  which  a  eoniparative 
table  might  be  compiled,  but  as  very  recently  the  appointment  of  a 
Government  labor  inspector  haa  been  established  by  law,  it  ia  the  in- 
teotioa  of  this  official  to  prepare  such  a  report  at  an  early  day,  copies 
of  which,  as  has  been  promised,  will  be  placed  at  my  disposition. 

ABEA  AND  POPDLATION  OF  CISLEITHAIflA. 

Iq  the  consideration  of  the  question  of  labor,  it  will  be  found  very 
necessary  and  interesting  to  have  conveniently  at  hand,  for  purposes 
of  comparison,  the  area  aud  population  of  che  various  provinces  of 
CisleiChania  whleh,  according  to  the  census  of  1880,  were  as  follows : 
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TBADES  AND  QCOUPATIOKS. 

The  classification  of  the  population  of  Anatria  into  the  sevend  cat- 
egories of  emph>yment,  whether  self-dependents,  employee,  members  of 
fwuiltes,  or  servants,  is  of  sufficient  interest  in  this  couueetiou  as  to 
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jDstify  the  tnuumlBBioD  of  the  sabjoined  table,  vbich  wastecentlygirea 
in  my  last  anoaal  commercial  report,  aa  follows : 
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In  considering  tbe  varioas  interrogatories  contained  in  your  circnlar 
effort  will  be  made  as  far  as  practicable  to  conform  to  their  order  of  se- 
qncDce,  but  io  the  absence  of  definite  information  on  many  of  tbe  topics 
soggested,  it  should  not  be  expected  that  with  tbe  time  at  my  disposal 
answers  should  be  made  as  thoroughly  exhaustive  or  tbe  matter  as  fully 
and  properly  classified  and  arranged  as  might  be  desirable,  since  the 
fragmentary  character  of  the  matter  received  has  made  it  very  difficult 
to  organize  and  place  in  such  a  shape  as  to  be  utilized.  Begging,  there- 
fore, the  forbearance  of  the  Department  in  this  respect,  I  shall  proceed 
at  once  to  answer  the  specific  interrogatories  with  such  fullness  and 
pertinency  as  it  is  possible  to  command. 

Past  I.— Male  Labob. 


BATES  OF  WAGES. 

"  1.  What  are  the  rates  of  wages  paid  to  laborers  of  every  class  t  •* 
The  rates  of  wages  paid  in  t!:e  specific;  trades  and  industrial  employ- 
ments of  Vienna  and  Lower  Austria  will  be  found  in  the  tables  of  the 
appendix,  carefully  arranged  atid  classified.  These  tables  will  be  found 
to  embrace  every,  or  nearly  every,  important  class  of  labor,  with  credits 
duly  given  as  to  the  source  of  the  information.  They  may,  therefore,  be 
relied  upon  ^rith  considerable  coufiilence  as  presenting  a  fair,  caudid 
statement  of  the  rates  of  compensation  paid  in  this  city  and  country. 
Where  not  otherwise  specified,  these  wages  will  be  understood  aa  cousti* 
tattuga  vorktugman's  complete  compensation,  without  board  or  lodging 
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or  an;  otber  perquisite  wfiatever.  It  will  be  seen  that  tbe  rates  of  wages 
are  exceedingly'  low,  not  only  for  factory  hands,  where  female  tabor  may 
be  profitably  employed,  bat  in  fnrnaces,  iron-mills,  and  tbe  varioas  in- 
dafitries  demanding  the  highest  skill.  It  is  notcasy  to  approximate  even 
the  average  weekly  earnings  of  laborers  in  any  single  trade  or  employ- 
meot,  mncb  less  those  of  the  laboring  man  iu  general,  bnt  the  most  cur- 
sory examination  of  these  accompanying  tables  Will  present  most  ex- 
traordinary and  surprising  results,  particularly  when  compared  with 
libe  wages  iu  tbe  United  States.  For  instance,  the  wages  of  the  yarn 
aud  thread  spinners  in  the  factory  of  Pottenilorf  (see  Table  LI]  average 
only  $1.88*  per  week  of  seventy-two  hours ;  and  while  the  wages  of  the 
men  average  $2.70,  those  of  the  women  are  only  %  1.40  per  week  of  sev- 
enty-two hours,  being  less  than  2  cents  per  hour.  The  care  with  which 
this  table  is  prepared  by  the  directors  of  the  factory,  apparently  from 
the  pay-rolls,  must  inspire  great  confidence  in  its  correctness.  Again, 
in  the  mines  and  mills  the  same  contrast  will  be  observi'd  (see  Table 
XXXIII  of  the  Witkowitz  Iron  Mining  Company,  of  Moravia,  so  care- 
fully and  conscientiously  wrought  out  in  detail],  where  the  average  earn- 
ings per  shift  of  twelve  hours  of  the  97  categories  of  laborers  amounts 
to  ouly  68  cents,  or  (4.08  per  week,  while  the  railway  mechanics  of 
Vienna,  including  the  highest  and  best  paid  classes  of  skilled  lalmrera, 
according  to  Table  XL,  prepared  by  Mr.  Kupka,  civil  engineer  in  Vienna^ 
thorongbly  competent  to  pronounce  in  such  matters,  receive  an  average 
weekly  earuing  of  only  $5.44,  working  about  ten  hours  daily.  If,  there- 
fore, the  299  various  categories  of  workmen  comprised  iu  the  miscella- 
neous table  be  averaged,  we  obtain  $4.05  as  the  nearest  approximative 
weekly  average  earning  of  the  Austrian  workman,  dei>endeut  on  his 
manual  labor  for  support.  These  figures  should  lie  written  in  crimson 
letters  upon  the  palm  of  every  discontented  laboring  man  within  tbe 
length  and  breadth  of  tho  Uuited  States,  where  they  would  certainly 
act  as  a  panacea  for  all  his  imaginary  woes. 

The  length  of  a  normal  day's  labor  in  Austria  varies  according  to  tbe 
trade  or  occupation.  In  yarn  and  textile  factories  the  average  would 
quite  equal  twelvehours.  In  mines  and  certain  employmeubt  wlierethey 
work  by  tbe  shift,  tbe  time  is  also  twelve  hours,  while  for  general  occu- 
pations aud  in  most  maunfactoriee  the  day's  labor  comprises  from  nine 
toeleven  hours,  while  in  the  Government  workshops  they  are  further 
reduced  to  nine  and  ten  hours.  Consequently,  a  normal  week's  labor 
in  Austria  would  average  about  sixty  hours.  Sundays  and  holidays, 
particularly  the  latter,  are  scrupulously  observed  as  days  of  rest  and 
recreation  wherever  the  nature  of  the  occupation  will  permit ;  conse- 
qnently  300  days  are  legarded  as  about  a  full  year's  employment.  Of 
course,  in  many  cased,  mills  and  furnaces  are  rnn  without  intervals  of 
rest,  and  a  general  rule  exists  to  pay  for  overtime  and  Sunday  em- 
ploytneut  as  much  as  25  and  50  per  cent,  in  addition  to  the  onliuary 
weekly  wages.  As  much  of  the  work  is  performed  by  the  piece,  the 
tendency  is  to  increase  tbe  hours  of  labor  indefinitely,  so  that  it  is  no 
unusual  thing  for  thrifty,  ambitious  workmen  to  prolong  the  day  sev- 
eral hours,  Aggregating  as  much  as  16  nnd  IG  hours  per  day.  Such 
eases  are,  however,  by  no  means  the  rule,  but  rather  the  exception.  By 
the  new  "labor  bill,"  at  present  before  the  Beivb^nlth,  and  which  has 
already  passed  the  lower  house,  the  normal  day  is  fixed  not  to  exceed 
11  hours.     This  reditction  of  time  is  vigorously  opposed  by  the  mana- 

*  Id  tbeee  tables  the  vulueof  tbe  florin  has  biwn  tuken  at  40  ceiits,  being  niiJHL'iuutlj 
•ccnrste  lor  ftll  parpoKR,  aeeiiiK  th&t  the  avtruge  value  of  tbe  Auiitriau  paper  flutik 
dnring  the  Brat  ore  months  of  uiis  ;ear  baa  been  4(>]Vir  ceula. 
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fecturers  of  yam  and  textile?,  od  the  groand  that  if  the  time  be  redaoed 
one  buar  tbe  expeuBes  will  be  so  materially  increased  tliat  tbey  cannot 
compete  witb  foreign  producers  nnlfss  they  should  ran  two  shifts  of 
bauds  witb  the  same  machinery,  which,  as  yet,  hns  uot  been  resorted  to. 
Bat  as  tbe  bill  al^o  iirohihits  the  eniployment  of  females  by  night,  this 
would  be  ioipossible,  or  such  a  transfoTmation  would  he  repaired  as  to 
completely  revolntiooize  tbeirpreseot  industry ;  for  without  female  labor 
tbey  would  be  obli(;ed  to  so  increase  their  present  rale  of  wages  that:  the 
iocreaRed  cost  of  lubor  would  uioretban  equalize  tbe  f;ain  resulting  from 
constant  ruuoing  of  their  mills  aud  factories.  As  the  bill  was  proposed 
by  the  Governnient,  aud  has  nlrendy  passed  the  popular  branch  of  tbe 
Keichsrath,  there  ia  no  question  of  its  failing  to  receive  the  consent  of 
the  House  of  Lords,  which  now  possesses  a  Government  majority  suffi- 
ciently large  to  pass  any  Government  measure;  consequently  ita  pro- 
visions will  shoitly  be  incorporated  into  law;  and  as  large  discretionuir 
powers  are  conferred  on  the  competent  minister,  which  is  a  marked  fea- 
ture of  Aastriun  legislation  in  geoeral,itisdifficult  at  present  to  foresee 
or  predict  its  actual  effect  upon  tbe  interests  of  tlie  workingman  in  par- 
ticular or  tbe  general  industrial  interests  of  tbe  country  in  general. 

In  certain  employments,  such  as  hotel,  railway,  and  domestic  service, 
and,  in  fact,  in  most  Government  employ,  the  system  of  feeing  has  be- 
come so  general  tbiLt  it  is  difficult  to  determine  the  exact  amount  of 
compensation  received  by  these  employes.  It  is  no  uuusnal  thing  for 
hotel  porters  to  pay  proprietors  thousands  of  dorius  yearly  for  their 
places ;  head  servants  in  restaurants  and  coffee-houses,  whose  duty  and 
privilege  it  is  to  collect  the  bills,  generally  pay  the  under  servanta  and 
all  breakages  from  the  "tips"  they  always  expect  aud  uniformly  re- 
ceive; so  that  these  positions  bxve  become  very  desirable  and  profit- 
able. Somewhat  of  tbe  same  vicious  system  of  accepting  gratuities 
has  grown  np  throughout  every  branch  <^  labor  and  service,  and  eveD 
Government  officials  do  not  hesitate  to  accept  any  offered  gratuity,  do 
matter  bow  small.  The  origin  of  tbe  custom  is  no  doubt  to  be  found  in 
tbe  degradation  of  the  laboring  classes,  resulting  from  the  small  pit- 
tance received  as  regular  compentiation,  which  tends  to  create  a  menial, 
dependent  spirit  in  an  employ^,  who  expects  and  requires  these  "tips" 
in  order  to  enable  him  to  eke  out  a  straitened  existence. 

It  should  be  remarked  in  this  connection  that  office  clerks  and  sei^ 
Tants,  as  well  as  all  employes  in  retail  stores,  receive  at  New  Year  for 
good  behavior  during  the  year  a  present  or  gratuity  equal  to  at>ont  one 
month's  salary.  Letter-carriers,  telegrupb  messengers,  Government  and 
domestic  servants,  in  fact,  all  with  whom  one  has  to  come  in  contact 
daring  the  year,  apply  regularly  for  their  accustomary  douceur.  To 
such  a  degree  has  this  custom  develoi>ed  in  every  grade  of  Austrian  so- 
ciety that  it  has  long  since  become  not  only  an  irritating  nuisance,  bat 
a  downright  imposition  on  both  one's  patience  and  pocket-book. 

COST  OF  LITING. 

"  2.  Wfaat  is  tbe  cost  of  living  to  tbe  laboring  classes,  vis,  the  prices 
paid  for  the  necessities  of  life,  clothing,  rent,  fid" 

Tbe  diSerence  of  the  cost  of  tlie  necessities  of  life,  food  for  example, 
when  compared  with  that  in  the  United  States,  is  not  very  great,  but 
when  the  U)ude  of  living  is  taken  into  account  this  difference  becomes 
very  striking.  Flour,  meat,  and  vegetables  cost  generally  more  in  Aus- 
tria thau  iu  the  United  States,  particularly  tbe  two  former,  as  these 
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wtidea  can  almost  be  imported  from  the  United  States  to  tbis  conntry 
vittL  profit-.  House  reiit  is  approximately  as  high  as  in  the  United 
States,  but  in  the  atticle  of  clothing  the  difference  is  largely  in  favor  of 
Uiia  conntry,  being  abont  the  only  article  of  chief  necessity  to  thp  labor- 
ing man  which  can  be  procured  at  less  cost  in  Austria  than  in  the  United 
Statea.  Bat  when  we  come  to  consider  the  mode  of  life  practiced  here 
by  the  laboring  man,  the  contrast  is  very  great.  Food  and  clothing  are 
limited  to  a  minimam,  both  in  quantity  and  quality^  the  former  consist- 
iog  generally  of  rye  bread  with  flg  coffee  and  soup,  or  meat  with  vege- 
tables, not  more  than  once  a  day,  and  in  many  cases  only  once  per  week, 
Thile  the  clothing  is  coarse  and  durable.  Were  it  otherwise  the  small 
pittance  earned  would  not  suffice  even  with  the  greatest  economy. 

The  prices  paid  in  Vienna  for  the  chief  articles  of  consamption  and 
KDt,  appropriate  to  a  workingman's  family,  are  at  present  aa  follows : 
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The  prices  of  clothing  might  be  indefinitely  extended,  bat  without 
samples  or  other  means  of  determining  the  qnality,  they  would  be  ut- 
terly oseless  for  purposes  of  comparison.  In  all  published  estimates 
of  the  chambers  of  industry  the  year's  snpply  of  dothing  for  a  siugle 
man  is  put  down  at  from  |2(l  to  C30.  This  is  too  high  for  a  large  nnm- 
ber^  as,  in  many  cases,  they  only  wear  second-hand  clothing,  and  wrap 
their  feet  in  old  cloths  for  stockings. 

It  is  exceedingly  difflonlt  to  estimate  the  expenses  of  a  laboring  man 
and  his  family  in  Auatri'i,  for  by  the  most  careful  calculation  tbey  are 
yet  made  to  overran  the  income.  The  chamber  of  commerce  and  in. 
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dastry  at  Vieana  estimated  the  daily  expeni^es  of  a  siDgle  laboring  man 
aa  follows : 

Homing,  before  work,  g\a  5  krouzer,  brvuil  3  kreuzur^: i! 

At  8  o'clock,  pork  4  kreunpr,  bread  2  kniuKer,  beer  5  lireiiznr;= --.  II 

Noou,  meat  V>  kreuzer,  bread  'i  kreiizer,  boi>r  U  kruuxor  = & 

At  4  p.  m.,  bread  IJ  kreuzer,  butter  4  krenzer^ 6 

Nigbt,  bread  Q  kreiizer  and  lauoage  B  krenzer  = 10 

ToUl  day's  cost  for  oue  man  (24  cents)  =  60 

For  the  year's  expeiiseB  of  a  siugle  workman  of  the  ordinary  class  and 
one  of  liighest  grade,  and  finally  for  an  average  workman's  fomily  with 
three  or  four  children,  the  following  estimates  are  given : 


Artiol«, 

HeM.  Uib't,  tobuco,  & 
ToUl 

muarordl- 

tor 

wort- 
nf  bet 
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Woikmu'i 

fun  Or  of 

wife  and  thm 

T&OO 

30.10 

00.00 

120.00 
20.80 
MOO 

«ortiu. 

mo 

iooi 

MfLBO 

851 SS 

i«» 

Tlie  foregoing  estimates  are  certainly  very  high,  for  it  ts  only  rarely 
that  a  skilled  laborer  receives  in  this  country  the  sum  of  $5  weekly. 
Mr.  Uoritz  Kolin  has  famished  me  the  following  estimate  for  a  Tie&na 
tinsmith  with  a  wife  and  two  children,  showing  that  the  wife  is  obliged 
to  provide  a  large  part  of  the  income  necessary  for  the  family  wants,  as 
well  as  her  own  "pin-money."  He  estimat«8  all  necessary  expenses  as 
fallows:  Food,  480  dorius;  rent,  120  florins;  clothes,  56  florins;  beer 
and  wine,  40  dorins;  tobacco,  lu  florins;  and  varions  other  expenses, 50 
florins;  making  a  total  of  761  florins,  or  1^04.40,  as  the  cost  of  living 
for  a  year.  But  as  the  yearly  wages  of  the  man  cannot  be  calculated 
at  more  than  t2a0,  the  balance  of  $54.40  must  be  earned  by  the  wife, 
besides  performing  her  household  duties  and  earning  additionally  a 
little  money  for  her  own  small  personal  gratification  and  extras.  He 
gives  the  following  as  the  plan  of  living :  A  morning  meal,  consisting 
of  milk  and  eoQee  or  soup,  with  white  or  brovrn  bread  ;  a  dinner,  con- 
sisting of  meat,  soup,  with  vegetables  and  beer,  or  sometimes  pudding 
with  a  glass  of  cheap  wine ;  and  snpper,  consisting  of  sansu^,  bread 
and  butter,  and  sometimes  cheese.  It  will  tlierefore  readily  be  seen 
that  life  with  these  working  people  is  one  coodnaoas  straggle  to  keep 
hunger  from  the  door,  and  that  only  the  more  prosperous  ar«  able  t« 
indulge,  in  even  a  moderate  degree,  the  liealthfkil  cravings  of  a  legiti- 
mate appetite. 

PAST   AND  PRBSEIfT   WAGBS. 

"  3.  What  is  the  comparison  between  the  present  rat«s  of  wages  and 
those  which  jirevailed  in  1878,  and  between  the  conditions  which  then 
prevailed  and  which  now  prevail  T  " 

From  the  various  replies  received  to  this  interrogatory  it  would  ap- 
pear that  while  in  certain  industries  and  classes  of  maanfactores  the 
increase  in  the  rates  of  wages  varies  &om  10  to  25,  and  even  as  high  as 
36  per  cent.,  in  many  others  there  has  been  no  change  whatever,  and  in 
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a  few  iuBtances  even  a  reduction  in  the  rates  of  wages  from  5  to  10  per 
ceot.  has  been  experienced.  The  fact,  therefore,  Beeuis  to  be  that  in  cer- 
taiD  branches  of  trade  and  indnatry  but  little  or  no  progreaa  is  being 
made,  either  on  account  (^  oTerpro<luction  or  foreign  competition,  and, 
conseqaently,  while  this  langniahing  condition  coutinueB,  an  increase  of 
wageN  cannot  be  thought  of.  Among  Huch  might  be  enumerated  the 
textile,  glass,  and  metal  industries,  while  for  certain  other  maonfactures 
the  margins  of  profit  have  fallen  so  low  that  employes  have  been  com- 
pelled t«  accept  a  reduction  of  wages  or  stop  work.  Among  these  last 
may  be  classed  the  button,  meerschaum,  and  fan  trades,  together  with 
certain  classes  of  spinning  and  weaving  industries.  But  where  trade 
hae  been  at  all  prosperous  the  tendency  In  rates  of  compensation  for 
labor  has  been  constantly  upward,  to  the  end  that  one  Is  justified  in  ex- 
pressing tbe  opinion,  based  on  the  consensus  of  all  the  replies  received, 
that  the  average  general  increase  in  the  rates  of  wages  in  Anstria  duriDg 
the  last  five  years  cannot  be  far  from  5  to  10  per  cent. 

In  regard  to  the  conditions  at  present  prevailing,  when  compared 
with  1878,  it  may  be  said  that  they  are  the  same  in  character  and  kind, 
but  not  in  degree;  that  is,  while  workmen  are  employed  in  the  same 
manner  and  labor  for  the  same  number  of  hours  daily  and  produce  abont 
the  same  quantity  of  merchandise  for  the  same  remuneration,  the  man- 
nfacturers,  industrialists,  and  tradespeople  have  less  margins  of  profit, 
and  la  order  to  reap  the  same  gains  are  compelled  to  doable  and  even 
triple  the  amount  of  merchandise  formerly  manufactured  or  handled. 
In  other  words,  while  the  laboring  classes  are  possibly  making  some 
progress,  although  it  is  unquestionably  exceedingly  small,  the  manu- 
facturers on  the  contrary  are  hardly  holding  their  own,  but  rather  re- 
trograding in  many  Instances,  not  only  in  the  character  oi  their  prodacts, 
but  in  the  extent  of  their  margins  of  profit  and  general  prosperity. 

HABITB  OF   THE  WOBONO  GLASSES. 

"  1.  What  are  the  habits  of  the  working  classes,  whether  steady  and 
trustworthy  or  otherwise,  saving  or  otherwise,  and  what  causes  princi- 
pally aSiect  their  habits  for  good  or  evllt" 

The  working  classes  of  Austria  are,  In  general,  very  steady  and  trust- 
worthy, industrious  and  sober,  while  the  small  amount  of  wages  re- 
ceived, being  only  barely  sufBcient  to  procure  the  necessities  of  life,  al- 
lows them  no  opportunity  of  saving  or  accumulating  money.  There  are 
certainly  exceptions,  where  considerable  complaint  is  h^urd,  viz,  that 
the  workmen  are  given  to  small  pecnlations,  Inclined  to  deceive,  and 
are  not  indnstrions,  bnt  must  be  constantly  watched,  not  only  as  to  time 
employed,  bnt  as  w  the  character  of  the  work  done.  Bnt,  aside  from 
certain  general  national  characteristics  which  render  them  constitution- 
ally averse  to  putting  forth  great  energy  or  effort,  but  little  complaint 
is  heard.  One  primal  cause  stands  at  the  root  of  all  this,  viz,  that  pa- 
triarchal spirit  which  for  centnries  has  permeated,  in  a  prominent  degree, 
the  working  classes  of  Anstria,  being  a  remnant  of  the  feudal  ages,  when 
the  laboring  man,  in  the  capacity  of  a  slave,  looked  to  his  lord  for  sup- 
port and  protection  uuder  all  circumstances,  and,  consequently,  felt  no 
necessity  of  putting  forth  any  special  efforts  on  his  own  account  any 
further  than  was  actually  forced  upon  him  by  grim  necessity.  Gonse- 
qneutly,  to  this  day  the  laboring  man  of  Austria  is  content  with  a  bare 
safDciency,  and  being  devoid  of  higher  aspirations,  he  makes  no  pro> 
gress ;  possessing  no  ambition,  be  plods  along  like  the  dumb  animal, 
satisfied  when  hunger  is  quenched  and  oaring  little  or  nothing  for  Uie 
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ftitare.  He  is,  coaseqaently,  very  patient  but  not  active;  ploddinK,  bat 
not  efficient;  knowing  nothing  but  labor,  he  dreams  rarely  of  rest 
There  can  be  no  doubt  that  bis  constant  occnpation  keeps  him  from 
bad  habita  and  immorality  engendered  by  idl^ess  and  the  spirit  of  an- 
archy, while  the  scantiness  of  his  earnings  does  not  allow  him  to  contract 
habits  of  intemperance.  For  although  the  poor  man's  bread  is  beer,  yet 
tbe  moderation  with  which  he  indulges  therein  in  this  country  is  the 
anrprise  and  admiration  of  every  well-informed  observer;  for  while  the 
Bavarians  drink  240  liters  per  year  for  each  inhabitant,  the  Anstrians 
consume  only  34J  liters,  and  the  people  of  the  United  States  29. 

"6.  What  is  the  feeling  which  prevails  between  employ^  tmd  em- 
ployer, and  the  effects  of  this  feeling  on  the  general  and  pardcnlar 
prosperity  of  tbe  country  I" 

These  relations  are  said  to  beremarkably  good  in  general, and  the  fact 
is  cited  that  even  when  difficulty  arises  between  the  employer  and  his 
workmen,  it  rarely,  if  ever,  occurs  that  a  wanton  destruction  of  prop- 
erty is  resorted  to ;  that  the  Austrian  work  people  possess  originally 
none  of  that  anarchical  spirit  at  present  so  prominenty  manifest  in  Ros- 
Bia  and  tiermany,  wfaich'aims  at  the  destrnction  and  dissipation  of  the 
property  and  possessions  of  tbe  wealthy  ctasses ;  that  all  maoifesta- 
tioD  sof  this  character  which  have  appeared  in  this  country  recently 
are  importations  from  other  countries,  particularly  Russia,  Germany, 
and  Switzerland  ;  consequently,  were  other  things  equal,  this  general 
good  feeling  would  show  great  results  on  the  prosperity  of  the  country. 
It  cannot  be  denied,  however,  that  the  appearance  of  anarchists  in  the 
midst  of  hungry  workmen,  many  of  whom  being  without  employment, 
either  through  their  fault  or  misfortune,  awakes  great  concern  among  cap- 
italists and  the  Government  officialp.  For  it  may  be  possible  that  these 
phlegmatic  people  may  be  fired  over  again  as  they  were  in  1848,  to  the 
dismay  of  established  order.  But  then  this  would  doubtless  be  more 
directly  against  the  Government  than  against  employers  ;  for,  in  gen- 
eral, whether  rightly  or  wrongly,  it  is  the  Government  who  is  heW  re- 
sponsible for  tbe  present  unhappy  condition  of  the  working  people,  and 
not  the  employers,  who  are  apparently  suffering  more  than  their  work- 
men. 

OBQAinZCD   COnDtTION   OP  LABOR. 

"  6.  What  is  the  organized  condition  of  labor,  and  what  is  tbe  natnre 
of  tbe  organization  aud  its  effects  on  the  advancement  and  welfare  of 
the  laborers  ^ " 

Labor  in  Austria  can  hardly  be  said  to  be  organized;  at  least,  as  far 
as  publicly  known,  there  exists  no  general  organization.  The  several 
trades  have  their  associatiqps.  which  are  regulated  by  law,  but  they 
very  generally  take  on  the  nature  of  reliof  societies,  whose  members 
pay  weekly  dues  and  receive  support  when  sick.  These  associations 
are  regarded  very  Jealously  by  the  Government,  who  send  police  officers 
to  be  present  at  all  their  public  meetings,  which  can  be  held  only  after  re- 
ceiving permission  from  the  Government.  Herein  lies  the  germ  of  pres- 
ent dissatisfaction  aud  the  danger  of  difficulties  of  a  serious  uatnre  in 
the  future  condition  of  labor  in  this  country,  since  bad  blood  has  already 
been  engendered  by  this  police  espionage  and  revenge  taken  by  mur- 
dering the  Government  agents.  This  violence  was  met  by  the  declara- 
tion of  martial  law,  the  conviction  and  execution  of  some  of  thu  perpe- 
trators, so  that  at  present  law  and  order  are  supreme.  Whether  the 
S resent  truce  be  permanent,  or  only  the  calm  before  the  storm,  cannot 
e  clearly  and  satisfactorily  determined.  But  it  should  not  be  forgot- 
ten that  these  troubles  have  arisen  among  and  compromised  bat  a  smaU 
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aod  iDsigniflcant  class  of  the  great  army  of  Austrian  laborers,  aad  that 
for  the  present  nothing  need  be  apprehended  in  the  nature  of  general 
dJBorgsoization  of  the  established  condition  of  society. 


'■  7.  Are  strikes  prevalent,  and  faow  far  does  arbitration  enter  into  the 
Kttlement  of  disagreements  between  employers  and  their  employ6s,  and 
what  are  the  manner  and  nature  of  such  arbitration  T  What  are  the 
effects  of  striken  on  the  advancement  or  otherwiseof  labor,  and  the  gen- 
eral effect  thereof  on  the  industrial  interests  affected  thereby  f " 

Strikes  rarely  occur  in  Austria,  and  are  scarcely  ever  siiccesBfal  in 
obtaining  the  objects  sought.  Si[ice  1872  they  have  been  confined  to  a 
feir  sporadic  cases;  in  Vienna,  by  the  bakers,  and  in  Bohemia,  by  the 
coal-miners,  in  both  instances  the  workmen  failing  to  secure  the  increase 
of  wages  demanded.  The  one  great  antidote  to  strikes  in  this  country 
IB  the  army,  which  possesses  such  strength  and  resources  that  it  is  im- 
possible for  the  workmen  to  hope  for  successful  results  whenever  it  is 
eohsted  ou  the  side  of  the  employers.  For  iustiiuce,  in  the  last  attempt 
of  the  Vienna  bakers  to  come  out,  the  soldiery  not  only  dispersed  their 
street  meetings,  but  thousands  of  army  bakers  were  held  in  reserve 
who,  at  the  request  of  the  proprietors  of  bakeries,  were  immediately 
installed  in  the  places  of  the  striking  bakers,  so  that  what  at  first  had 
assumed  dangerous  proportions,  dwindled  at  once  into  insignificance; 
even  when  the  side  of  the  strikers  was  generally  supported  by  the  pub- 
lic on  the  grouud  that  their  pay  was  not  in  proportion  to  their  onerous 
and  protracted  toil.  The  effects  of  strikes  in  this  country  under  pres- 
eut  conditions  of  trade  cannot  result  favorably  either  to  the  working- 
men  or  their  employers,  it  being  a  well-known  fact  that  these  last  are 
DOW  estimating  the  loss  sustained  in  continuing  their  operations  rather 
than  the  gains.  Consequently,  the  industry  of  the  country  being 
depressed  and  the  supply  of  labor  being  greater  than  the  demand, 
strikes  accomplish  little  more  thau  an  exchange  of  one  set  of  employes 
for  another.  It  is  possible,  however,  that  in  the  collieries,  where  a  con- 
stant and  regular  output  is  a  necessity,  the  strikes  for  higher  wages 
prevent  an  immediate  reduction,  and  in  so  far  help  the  laboring  man; 
bnt  snch  advantages  can  be  only  temporary,  and  must  finally  react, 
seeing  that  the  disorganization  of  the  industry  will  eventually  sodestroy 
the  proprietor's  ability  to  continue  the  present  rat«8  of  wages  that  a 
redaction  or  closing  of  the  mines  must  necessarily  and  naturally  result. 

So  general  system  of  arbitration  between  work  people  and  their  em- 
ployers is  in  existence  in  this  country,  although  in  several  trades  the 
practice  exists  of  submitting  differences  to  arbitrators  selected  by  the 
contending  parties.  In  many  instances  the  police  are  appealed  to  to 
settle  certain  difficulties  in  an  amicable  way  before  they  are  brought  for- 
mally  before  the  comi>eteut  courts.  From  the  brat  information  on  hand 
it  would  appear  that  arbitration  plays  a  very  small  rol6  in  the  settle- 
ment of  labor  difficulties,  probably  from  the  fact  that  the  laws  and  reg- 
nlationa  concerning  contracts  and  employment  of  labor  are  very 
comprehensive,  and  the  employers  make  it  a  rale  to  settle  all  matters 
of  contention  according  to  their  own  interests  and  way  of  thinking. 
For  the  laboring  man  in  Austria  has  few  rights  that  any  one,  particu- 
larly his  employer,  is  bound  to  respect. 

POOD  PURCHASES. 

"  8.  Are  the  working  people  free  to  purchase  the  necessaries  of  life 

vberever  they  ohoose,  or  do  the  employers  impom  any  conditions  in  this 

regard  1     How  often  and  in  what  kind  of  currency  is  the  laborer  paidf* 
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Ko  single  instaDce  of  worb  people  being  required  to  pnrcbase  at  par- 
ticular places  baa  come  to  my  knowledge,  and  as  they  are  always  paid 
in  cash  there  could  be  no  pressure  brought  upon  them  in  this  durectioo. 
Theyare  generally  paid  weekly,  but  in  certain  manufactories  the  period 
is  extended  to  two  weeks  and  even  one  month ;  but  in  either  case  the 
payments  are  carried  on  etrictly  on  the  cash  system,  and  the  employ^ 
allowed  to  purchase  where  they  please.  In  some  instances,  however, 
conveniences  are  so  provided  by  the  company  stores  that  operatives 
find  it  to  their  interest  or  convenieuce  to  patronize  snch  stores,  but  yet 
the  act  is  always  regarded  as  one  of  fi-ee  will. 

OO-OPEBATITE  SOCIETIES. 

"9.  Do  <!o  operative  societies  exist,  and  to  what  extent  do  they  enable 
work  peopletopuruhase  the  necessaries  oflife  at  a  less  cost  th»n  through 
the  regular  and  usnal  business  channelst" 

Ouly  a  few  ntteuipm  toorgaiiize  co-operative  societies  have  been  made, 
and  these  have  been  unsuccessful,  being  mostly  nodertaken  by  the  op- 
eratives of  mills  and  factories,  who  had  not  the  necessary  ability  to  or- 
ganize and  transact  such  basinets,  so  that  they  have  all  been  transferred 
to  the  ownership  and  direction  of  the  proprietorx  of  the  manufactories, 
who  conduct  them  for  the  benefit  of  their  work  people,  and  it  is  affirmed 
that  tbey  succeed  better  and  provide  superior  advantages  than  was 
possible  under  their  original  organization  and  direction  of  the  work- 
men. Their  number  beiog  relatively  very  small,  tbese  establishments 
have  had  no  appreciable  effect  on  the  general  trade. 

The  consum-vereitie  (couimerciul  storet«  so  conducted  by  individuals 
or  compnnies  that  all  purchasers  participate  in  the  profits  but  not  in 
the  direction)  exist  somewhat  extensively  in  Austria,  at  which  any  one 
becoming  a  member  by  the  payment  of  $2  may  purchase  at  the  lowest 
rates,  and  then  share  the  profits  at  the  end  of  the  year.  Not  only  the 
laboriog  classes,  but  even  Ihe  well-to  do  classes  patronize  these  institn- 
tioDS,  particularly  in  order  that  servants  who  make  purcbasefi  at  these 
institutions  may  be  thereby  prevented  from  peculation,  aa  every  article 
purchased  is  inscribed  in  the  member's  purchase-book  with  tbe  price  set 
opposite,  so  that  servante  cannot  overcharge  their  employers,  withoat 
oollnsion  on  the  part  of  the  peratmnel  of  the  consum-verein.  It  will  be 
seen,  therefore,  that  the  working  classes  are  not  benefited  by  the  insti- 
tution as  much  as  are  the  middle  and  wealthy  classes  who  employ  ser- 
vants, which  is  rarely  the  case  with  the  working  classes. 

OBNBEAL  CONDITION  OF  THE  WOBKING  PEOPLE. 

"  10.  What  is  tbe  physical,  moral,  and  general  conditioD  of  the  work- 
ing people,  and  the  influences  for  good  or  evil  by  which  they  are  snr- 
roanded  T     What  are  their  chances  for  improving  their  condition  1^ 

The  physical  condition  of  the  laboring  classes  of  Austria  is  not  good. 
They  are  generally  small  of  stature,  and  insufficiently  nourished  to 
possess  tbe  strength  requisite  for  the  ordinary  requirements  of  labor. 
Consequently  their  intellectual  capacity  is  dwarfed  in  proportion,  it  be- 
iug  generally  conceded  that  one  English  or  AmericaD  mill  operative  can 
perform  tbe  labor  of  two  Austrians;  and  Anstrian  mill-owners  (bem- 
selves  do  not  hesitate  to  confirm  the  truth  of  this  statoment.  Nor 
should  it  be  expected  that  workmen  ill-fed  and  occupied  for  ten  or  twelve 
hours  daily  could  possess  the  energy,  tact,  and  "staying  i>ower"  of 
men  better  nourished  and  having  several  hours  more  for  .rest  and  recu- 
peration. But  national  charactoristics  must  not  be  neglected  in  the  con- 
sideration of  this  question,  whether  they  be  the  result  of  food  or  cli- 
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mute;  for  doubtless  the  latter  influeDue  the  activity  and  prodnctire 
skill  of  a  people  almost  or  quite  as  much  as  tlie  former. 

The  morals  of  the  working  people  of  this  country  do  not  receive  great 
attention  from  either  Government  or  employers,  any  further  than  tbey 
affect  business  integrity.  Great  liberty  is  allowed,  and  scarcely  any 
forces,  whether  emanating  from  church  or  society,  are  brought  to  bear 
to  nfform  existing  rices.  Faisebood  and  small  peculations  are  so  com- 
mon that  they  are  expected  as  a  mutter  of  course,  and  although  intem- 
perance is  not  a  crying  evil  as  in  England  and  the  United  States,  yet 
there  is  sufficient  exf^ssive  indulgence  as  to  caase  many  workshops  to 
ruD  shorthanded  for  the  tirst  half  day  after  every  Sunday  or  holiday, 
giving  time  for  the  operatives  to  recover  from  tbeir  "  Katzetijammer" 
(indisposition  following  intoxication). 

The  influences  for  good  and  evil  snrrouuding  the  working  people  of 
this  Empire  are  Viiried  and  numerous.  The  rebound  of  the  intellect 
back  from  the  doctrines  maintained  by  tbe  dominant  church  is  quite 
uiiivental,  but  uufortunately,  in  the  place  of  blind  faith  and  bigotry, 
have  taken  root  a  cotd  infldelity  and  fatality.  The  Empire  itself  rests 
upon  the  nobility  and  clergy,  who  strive  to  control  the  workingmau  for 
their  mutual  interests.  In  as  far  as  tbe  middle  and  intellectual  classes 
have  power  to  influence  tbe  workingmau  it  is  used  to  thwart  the  influ- 
ence of  the  priests.  Again,  in  Austria  the  various  creeds,  nationalities, 
and  languages  have  become  so  commingled  aud  confused  that  liberty 
of  free  thought  becomes  uubridle^l  license  to  feel  and  act  on  religious 
subjects  as  may  best  suit  one's  fancies  or  interests.  The  ties  of  family 
are  not  strong,  caused  somewhat  by  the  difficulties  attending  the  con- 
summation of  legal  marriage,  which  thereby  loses  its  sanctity  and  in- 
fluence, and  becomes  only  a  commercial  compaot  to  be  dissolved  at  pleas- 
ure. Children  born  out  of  wedlock  uot  beiug  permitted  to  contract 
legal  marriage  (except  under  certain  conditions),  only  swell  the  army 
of  illegitimacy,  until  42  per  cent,  of  all  births  in  this  great  city  are 
yearly  added  to  its  ranks,  until  public  opinion  and  the  moral  sentiments 
of  society  have  long  since  lost  their  deterring  influence;  for  when  a 
majority,  ornearly  so,  of  acommunity  are  involved  in  the  same  dilemma, 
pnblic  opinion,  even  if  it  exists,  is  powerless.  The  working  people  are 
probably  not  the  most  guilty  in  this  matter,  but  naturally  they  are 
deeply  involved  and  affected  thereby. 

The  chances  of  improvement  are  uot  great,  but  should  be  considered 
for  the  time  being  very  slight,  simply  beeauKc  tio  special  eSbrt  is  made 
on  tbe  part  of  the  Government,  their  employers,  or  themselves.  It  is 
tme  that  legislation  looking  to  reform  in  various  directions  has  been 
proposed ;  as,  tbr  instance,  the  recent  bills  appointing  Government  in- 
spectors, whose  duty  it  is  to  examine  all  mills,  factories,  workshops,  &c., 
aud  make  such  suggestions  aud  enforce  such  changes  as  may  contribute 
to  the  health  and  safety  of  the  work-people,  also  limiting  a  normal  day's 
vork  to  eleven  hours,  prohibiting  the  employment  of  women  in  facto- 
ries, &c.,  after  night,  and  the  employment  of  children  under  fourteen 
yearsof  age,  and,  finally,  obliging  all  manufacturers  and  other  employers 
engaged  in  any  business  dangerous  to  the  lives  or  limbs  of  their  opera- 
tives to  indemnify  them,  or  their  families,  in  case  of  accident  or  death. 
But,  on  the  other  hand,  certain  other  recent  legislation  in  this  conntry 
has  taken  a  step  backward  toward  the  illil>eral  period  of  feudalism,  by 
taking  away  from  the  laboring  classes  that  tVeeilom  of  occnpation 
which  was  thought  U»  be  the  boast  of  modem  civilization,  in  that  no 
one  hereafter  is  permitted  to  carry  on  a  trade  or  occupation  requiring 
skill,  without  having  flrst  passed  a  regular  apprenticeship.    Xor  can 
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the  same  person  combine  several  occapationa  togetlier,  for  instauce,  a 
miller  who  baa  received  authority  to  exercise  his  trade  of  milling  cannot 
bake  bread.  It  will  be  seen,  therefore,  that  the  teD(]eDcy  of  Aastrian 
legislation  is  at  present  reactionary  and  illiberal,  and  that  instead  of 
facilitating  and  encouraging  trade,  manufactures,  and  industry,  they  are 
hedging  up  the  way  with  obstructions  of  varions  natures.  The  mann- 
facturers  and  industriaKsts  appear  helpless  or  disinclined  to  do  much 
more  for  the  workingman ;  competition  from  without  and  within  forces 
them  to  reduce  prices  to  the  lowest  possible  figure ;  consequently,  as  long 
as  they  can  press  down  the  workingman,  either  by  the  payment  of  less 
wages  or  requiring  more  hours  for  a  day's  employment,  they  have  some 
hope  of  success ;  but  when  the  minimum  for  wages  is  reached  they  have 
no  fbrtber  recourse,  and  if  the  margins  of  profit  then  fail  to  jaatily  a 
continuation  of  his  industry,  the  workshop  must  be  closed  or  money  lost 
in  the  hope  of  better  days.  Under  such  conditions,  which  are  every- 
where present  to-day  throughout  Austria,  it  is  worse  than  hopeless,  it  is 
supreme  folly,  to  expect  any  material  improvement  in  the  workiugman's 
condition.  His  lot  is  truly  a  hard  one,  unsatisfactory  for  the  present, 
and  without  hope  for  better  days  in  the  future.  He  must  be  devoid  of 
sympathy,  indeed,  who  can  visit  unmoved  the  workshops  of  the  poor 
man  and  see  him  with  his  sad  face,  gaunt  and  pale,  toiling  the  livelong 
day,  with  his  .wife  and  every  child  capable  of  rendering  the  slightest  aid, 
and  all  to  procure  the  simplest  necessaries  of  life.  The  picture  haunts 
one  for  days  when  once  seen,  and  yet  the  exigencies  of  trade  force  hon- 
orable and  high.toned  gentlemen  to  apply  still  further  the  pressure  for 
cheaper  wages  in  order  that  they  may  compete  successfully  with  their 
neighbors  aud  win  the  great  markets  of  the  United  States.  May  the 
day  never  come  when  the  laboring  man  of  America  shall  be  reduced  to 
struggle  for  existence  in  such  an  uneven-handed  battle  as  does  the 
workingman  of  Austria  to-day. 

SAFETT  OP  EMPLOY^. 

"  11.  What  are  the  means  furnished  for  the  safety  of  employes  in  fac- 
tories, mines,  mills,  on  railroads,  &c.,  and  what  are  the  provisions  made 
for  the  work-people  in  case  of  accident  or  sickness  1  What  are  the 
fceneral  considerations  given  by  the  employers  to  the  moral  and  phy- 
sical well-being  of  their  employes?" 

Until  now  the  law  required  no  special  provision  to  be  made  for  the 
safety  of  operatives;  but  indirectly  the  same  is  accomplished,  in  so  for 
as  employers  are  civilly  and  criminally  responsible  for  any  accident 
that  occurs  through  their  neglect,  culpable  or  otherwise,  and  the  courts 
will  not  fail  to  grant  indemnification  for  the  loss  of  health  or  life  of  a 
workman  resultiug  from  such  preventable  causes.  But  if,  by  his  own 
neglect  or  that  of  his  fellow- workmen,  an  employ^  is  injured  or  killed 
the  proprietor  is  not  held  responsiljle.  In  order,  however,  to  cover  con- 
tingencies, as  well  as  out  of  humane  considerations  for  their  people,  it 
has  been  customary  for  some  time  for  mine,  mill,  aud  factory  owners  to 
insure  their  employ^H  against  accident  to  the  amount  of  one  year's 
salary,  in  case  of  accident  causing  disability  or  death.  These  risks  are 
taken  by  private  companies  at  the  expense  of  employers.  A  general 
accident  bill  is  now  under  consideration  by  the  ministry  of  this  country, 
and  will  be  laid  before  the  Reichsratii  at  an  early  day,  it  is  reported. 
This  bill  will  doubtless  conform  very  closely  to  that  recently  presented 
to  the  German  Beichstag.  The  employers  are  not  directly  responsible 
for  the  sickness  of  their  workmen,  this  matter  being  regulated  by  law, 
which  proBoribes  the  organization  and  direotion  liy  the  work-people  and 
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employees  coujoiDtlf,  of  Braderladen  (relief  associations  or  brotber- 
hoods).  As  these  Braderladen  form  a  couapicuoaa  feature  of  Austriaa 
labor,  it  will  be  of  interest  to  go  somewhat  into  detail  in  their  descrip- 
tion and  manner  of  working.  As  they  differ  in  almost  erery  branch  of  - 
labor  I  shall  take  up  first  those  of  the  mines  and  furnaces  ol  Austria, 
and  then  in  order  those  of  the  railroads,  printers,  &c. 

RELIEF  4B300IATI0NS   IN  AUSTEIA. 

The  Workmen'ti  Itelief  Associations  for  the  mines  and  fumaoes  are 
anthorised  by  statute  law,  and  placed  under  the  control  of  the  superior 
mioing  and  furnace  authorities  of  Austria.  Their  main  objects  are  to 
render  assistance  to  workmen  temporarily  siok  or  permanently  incapa- 
ble of  labor,  and  providing  necessary  relief  to  widows  and  orphans,  in 
case  of  the  death  of  their  husbands  or  parents.  Every  overaenr  or  self- 
de|>endent  workman,  between  the  ages  of  15  and  45,  free  from  chronic 
disease,  when  permanently  employed,  is  entitled  and  obliged  by  law  to 
become  a  member  of  the  society.  The  company's  oGBce  personnel  are 
free  to  join  or  not.  Temporary  workmen  cannot  become  members.  A 
member's  yearly  dues  amount  to  from  4  to  5  per  cent,  of  his  wages. 

The  benefits  of  the  brotherhood  or  fraternity  are  as  follows:  In  case 
of  temporary  sickness  he  receives  a  certain  per  cent.,  from  25  to  30,  of 
his  ordinary  wages,  and  when  declared  permanently  incapable  of  work 
&  pension  running  from  20  to  40  per  cent,  of  his  usual  wages  during 
health,  the  amount  depending  on  the  length  of  his  membership.  Medi- 
cines and  medical  aid  free;  funeral  expenses  and  aid  for  dependent  wife 
and  children  are  provided.  If  a  workman  quits  bis  employer  without 
proper  notice  and  permission,  or  if  he  is  injured  or  becomes  sick  through 
bis  own  improper  conduct  or  carelessness,  he  loses  all  claims  to  relief. 
Each  association  has  its  own  laws  and  regulations,  prescribing  the 
members'  duties  and  privileges,  fines,  emoluments,  &c.  An  appeal  may 
be  taken  first  to  the  owner  of  the  establishment,  and  finally  to  the  com- 
petent Government  oflScials. 

For  the  purpose  of  presenting  as  complete  an  account  of  the  sabject 
as  possible,  the  following  tables  are  given  for  sake  of  comparison  and 
information,  which  have  been  compiled  ftt>m  data  obtained  from  the 
Agricultural  Department  of  Austria,  to  which  ihe  matter  regularly  be- 
longs: 
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It  will  lie  observed  in  tbeforegoiag  tables  that  while  the  receipts  sar- 
passed  the  espenditnres  in  1S82  to  the  amoant  of  only  33,971  florius, 
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the  capitalized  fdDds  increased  634,067  florins,  the  difference  resnltuig 
from  interest  od  bouda,  mortgages,  loans,  and  other  capitalized  ftindsof 
the  associations.  This  may  be  seen  more  olearlyfrom  the  total  receipts, 
as  given  below,  of  the  133  associations  in  Bohemia  for  1882  and  1S81, 
as  follows : 


Fhrim.     Fbriiti, 


n.sn 


The  expenditurea  of  the  same  133  associations,  being  given  in  greater 
detail,  and  exhibiting  the  principal  it^ms,  will  be  only  of  special  interest, 
showing  an  annnal  surplus  of  about 211,000  florins,  as  follows: 
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PENSION    AND    BELIEF    INSTITUTE    FOB    THE    EHPLOTfiS    OP  STATE 
RAILWAYS. 

This  association  is  placed  under  the  special  protection  of  the  railway 
company  and  has  been  in  existence  aince  18^.  The  working  fund  is 
created  by  collecting  6  per  cent,  of  the  wages  of  the  adherent  members, 
dues  ofemploy6B  for  negligences,  &c.,  afterpayment  of  damages  there- 
for sustained  by  the  company,  and  a  voluntary  snbacription  by  the 
company,  equal  to  a  certain  rate  per  cent,  (at  preaent  1.62)  of  the  whole 
amount  of  dues  deducted  from  the  member's  wagea,  intereaton  invested 
funds,  donations,  &c.  This  fund  is  divided  into  two  parts — the  first, 
comprising  about  one-sisth  of  the  whole  amount  collected,  is  devoted 
to  the  payment  of  temporary  relief  supplied  sick  am  I  invalid  members; 
while  the  remaining  part  is  reserved  for  the  payment  of  fixed  pensions 
to  permanently  disabled  members  or  the  widows  and  orphans  of  de- 
ceaaed  members. 

Membership  is  voluntary,  restricted,  however,  to  such  persons  in  the 
permament  employ  of  the  company  as  have  attained  at  least  their 
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fifteenth  year  and  possess  sufficient  health  and  snch  physical  coDstitu- 
tJOD  as  to  offer  the  Dec«asary  gnarantee  in  respect  to  their  services. 
They  must  fartfaerinore  possess  blameless  habits.  In  case  their  em- 
ploymont  is  only  temporary,  or  tiie  age  of  35  years  has  been  passed, 
they  cannot  belong  to  the  category  entitled  to  pensions,  bat  only  to  the 
"sick  relief  diviaion." 

The  benefits  belonging  ta  full  members  are  assistance  equal  to  half 
their  daily  wages afl«T  being  sick  for  more  than  three  days;  but  if  sick- 
ness continues  longer  than  two  months,  then  the  payments  are  reduced 
to  one-fonrth  of  the  daily  wages.  But  after  three  months,  if  the  mem- 
ber has  belonged  to  the  association  for  ten  years,  and  the  sickness  or 
disability  be  pennaneat,  then  the  member  may  be  pensioned ;  or,  if  not 
entitled  to  a  pension,  his  further  relief  is  conditioned  to  the  will  of  the 
association.  Accidents,  however,  which  disable  members  of  both  cat- 
egories, at  all  times  and  under  all  circumstances,  give  claim  for  perma- 
Dent  relief  and  ultimate  pensioning.  The  amonuts  of  tte  pensions  vary 
according  to  the  length  of  the  membership,  from  30  to  70  per  cent,  of 
the  average  wages  earned  dnring  the  last  three  years  previous  to  be- 
coming incapacitated.  The  right  or  claim  to  relief  may  be  forfeited  by 
a  member  through  negligence  or  the  commission  of  a  misdemeanor,  or 
he  may  be  dismissed  for  cause.  Families  of  members  have  claim  also 
to  free  medicines  and  medical  aid,  besides  a  stipulated  sum  for  burial 
expenses;  and  finally,  are  entitled  to  receive  the  pension  of  the  deceased 
member.  All  these  questions  are  careAilly  regulated  by  the  constitu- 
tion and  by-laws  of  the  association,  which  are  in  general  very  prolix, 
and  providiug  in  great  detail  for  almost  every  emergency.  For  exam- 
ple, the  widowof  a  member  committing  suicide  cannot  claim  his  pension, 
nor  in  case  she  has  been  condemned  for  crime,  or  if  she  leads  a  notori- 
ously bad  life,  the  determining  of  which  is  made  the  duty  of  the  central 
commission.  Orphans  nnder  sixteen  years  of  age  are  also  beneficiaries 
for  certain  purposes,  such  as  relief  in  sickness,  schooling,  &c.,  which 
ceases,  however,  immediately  upon  any  transgression  of  law  or  good 
morals.  The  tendency  of  the  institute  will  be  seen,  therefore,  to  be  the 
inculcation  of  temperance,  providence,  and  good  morals  in  the  workman 
and  bis  family. 

The  nnmber  of  members  in  1882  was  41,193,  being  an  increase  of 
2,553  over  the  former  year.  The  cases  of  sickness  in  1882  numbered 
17,787,  being  an  increase  of  1,244  over  1381.  The  percentage  of  cases  to 
tlie  whole  nnmber  of  members  was  40.75  per  cent.  The  aggregate  sick 
days  in  1882  was  244,412,  or  an  increase  of  2,512  over  1881.  But,  as  the 
aggregate  number  of  working  days  of  all  the  members  in  1882  was 
10,237,620,  the  sick  days  averaged  6.96  per  cent,  of  the  whole. 

The  receipts  of  the  institute  in  1882  aggregated  229,186  florins,  and 
the  expenditures  262,578  florins,  being  a  deficit  of  33,392  florins,  which 
had  to  be  covered  by  interests  on  invested  funds,  &c.  This  reserve  fund, 
at  the  close  of  1882,  was  464,476  Qorins,  but  as  this  fund  in  1»78  was 
671,481  florins,  the  condition  of  the  association  would  not  appear  to  be 
very  flourishing  at  present. 

The  various  categories  of  its  members,  and  the  sanitary  condition  of 
tbe  same,  may  be  seen  from  the  following  table,  giving,  among  other 
items,  the  percentage  of  members  sick,  and  the  average  duration  of  their 
sickness  daring  tiie  year  1882,  as  compared  with  1881 : 
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PBINTEBS  AND  TTPE-P0UNDEB8. 

The  printers  and  type-makers  have  also  their  relief  associations,  cov- 
ering mach  the  same  ground  as  that  of  the  railway  companies,  with  tiie 
exception  that  they  do  not  provide  so  especially  for  the  pensioning  of 
invalid  membera.  In  the  Vienna  Association  weekly  dues  of  20  cents 
are  reqaired  of  all  members  capable  of  work,  who  receive,  when  aick, 
the  snni  of  (4.80  weekly  aB  long  as  incapable  of  work ;  not,  however,  to 
exceed  one  year.  Aftfo-that  time  the  amount  is  reduoed  to  tl^,  whicb 
is  continued  just  as  long  as  the  financial  condition  of  the  associatioD 
will  Justify.  Upon  the  death  of  a  member  $20  are  paid  for  burial  ex- 
penses and  $80  to  the  widow,  while  orphans  receive  $1.60  monthlyontil 
they  have  arrived  at  the  age  of  li  years.  When  deolared  permaneDtl;; 
incapacitated  for  work,  members  receive  an  invalid  snpportof  from  $2.M 
to  $3.20  per  week,  and  finally,  when  tliey  arrive  at  their  seventieth  yesr 
they  are  paid  a  weekly  pension  of  $2.  Furthermore,  when  out  of  em- 
ployment, if  uot  resulting  irom  their  own  fault,  members  receive  for  six 
weeks,  if  fingle,  $2,40  per  week,  but  if  married,  $4  per  week. 

Traveling  mouey  (the  so-called  viaticum)  to  the  amount  of  $2  is  paid 
visiting  or  passing  members  of  reciprocating  fraternities  when  needy  or 
seeking  employment.  The  number  of  mem^rs  belonging  to  the  Yienns 
Association  at  the  close  of  1882  was  656,  comprising  all  ages  from  16  to 
70,  the  largest  number  being  between  20  and  25  years  of  age. 

For  the  nine  years  of  the  existence  of  the  fraternity  at  Vienna  (1874- 
1882),  the  accoants  of  their  receipts  and  expenditures  is  as  follows : 
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Bradurladea  exist  in  many  other  branches  of  trade  and  manufacture 
in  Austria,  bat  they  all  take  on,  with  certain  modifications,  more  or  less 
of  the  geueral  plan  of  the  three  relief  associations  which  have  been 
herein  describeil  in  considerable  detail,  in  order  to  present  a  compre- 
hensive view  of  these  valuable  iustitutions  which  play  such  au  impor- 
tant r6Ie  among  the  workiug-claMSes  of  Austria  when  temporarily  sick 
and  disabled.  It  will  be  seen,  therefore,  that  the  employers  furnish  in 
most  cases  part  of  the  running  expenses,  besides  aiding  iu  their  organ- 
ization and  management;  consequently  they  contribute  thereby  to  the 
physical  well-being  of  their  employes,  and  thus  indirectly  to  the  improve- 
meut  of  their  morals,  although  iu  this  latter  direction,  it  most  be  said, 
to  an  extremely  limited  degree. 

POLITICAL   BIQHTS. 

"  12.  What  are  the  jralitical  rights  enjoyed  by  the  workingmen,  and 
ffhat  are  their  influences  through  such  rights  on  legislation  f  What  is 
the  share,  comparatively,  borne  by  the  working  people  in  local  and  gen- 
eral taxation  t  What  is  the  tendency  of  legislation  in  regard  to  labor 
3Dd  the  working  people  T" 

Theworkingman,  strictly  so  called,  in  Austria  can  hardly  be  said  to  pos* 
aessany  political  rights,  since  in  order  to  obtainavot«he  must  pay  annually 
direct  taxes  amounting  to  |5.60,  which  he  is  rarely  in  a  position  to  do ; 
he  is  consequently  practically  disfranchised  and  can  hardly  be  regarded 
as  a  factor  in  the  general  influences  aSccting  legislation.  'Sot  does  he 
pay  directly  any  considerable  part  of  the  taxation.  Being  without  prop- 
erty, profession,  or  income,  as  a  rule,  he  only  comes  in  for  indirect  taxa- 
tion on  house-rent,  excise,  entry,  and  consumption  duties;  while  the 
boose-rent  is  considerable,  although  an  indirect  tax,  amounting  to  over 
40  per  cent,  of  the  rental  in  Vienna,  the  others  are  not  specially  impor- 
tant or  burdensome,  as  the  workingmen  mostly  live  without  the  city 
lines,  where  not  only  rent  is  cheap,  but  the  consumption  tax  does  not 
exist.  The  entry  duty  on  cereals,  meats,  and  petroleum  are  hardships  at 
present  complained  of,  but  not  likely  to  be  removed. 

The  methods  of  legislation  in  this  country,  neither  iu  the  past  nor  at 
present,  have  been  of  such  a  character  as  to  exalt  the  condition  or  infln- 
ence  of  the  workiugman.  The  composition  of  the  Beichsrath  is  so 
arranged  that  the  upper  house,  or  House  of  Lords,  is  hereditary  or  by 
imperial  appointment;  the  lower  house,  or  House  of  Deputies,  although 
by  election,  is  so  hedged  about  that  no  voice  or  choice  of  the  laboring 
man  is  permitted  to  iufluence  the  election  of  its  members.  These  are 
divided  into  four  categories,  consisting  of,  first,  members  elected  by  the 
large  property  owners ;  second,  representatives  of  the  chambers  of  com- 
merce ;  third,  members  of  cities  and  large  towns,  who  are  chosen  directly 
hy  snch  citizens  as  possess  the  right  to  vote,  being  twenty- four  years  of 
age,  and  pay  t5.60  direct  taxes;  and  further,  members  from  the  country 
districts,  who  are  chosen  by  electors  (Wahlmanner)  first  chosen  for  this 
purpose  by  citizens  of  the  several  districts,  having  property  qualiflca- 
tioDs  suSicient  to  entitle  them  to  vote. 

It  will  thus  be  seen  that  in  the  supreme  law-making  body  there  is  no 
place  found  tor  the  workiugman,  and  complaint  has  recently  been  made 
that  even  industrialists  and  manufacturers  of  considerable  importance 
raiely  find  their  way  into  the  legislative  halls  of  Austria ;  or,  to  be 
specific,  out  of  the  353  members  composing  the  present  House  of  Depu- 
ties, not  more  than  half  a  dozen  belong  to  the  categories  mentioned. 
Consequently  legislation  takes  more  of  a  theoretic  than  a  practical  form, 

.x>glc 
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wheD  questions  affecting  labor  are  discusBed.  And  in  proof  of  this  it 
is  affirmed  that  the  recent  taws  passed  have  failed  entirely  to  achieve 
vhat  was  aimed  at.  The  German  party,  who  are  at  present  in  the 
minority,  claiming  also  to  be  the  workingmau'a  friend,  charge  bard 
things  against  the  present  ministerial  coalition  of  Czechs,  Poles,  and 
Clericals ;  namely,  that  they  are  not  sincere  in  their  pretensions  to  leg- 
islate for  the  improvement  of  the  workiugman's  condition,  since  all  their 
efforts  have  a  reactionary  direction,  and  are  intended  to  take  away  from 
the  laboring  man  all  freedom  and  privileges  heretofore  granted  him, 
when  the  (>erman  party  were  in  power.  Consequently  we  can  say  that 
although  the  workingman  is  doubtless  at  present  withont  material  in- 
fluence upon  the  legislation  of  this  country,  he  is  the  source  of  consid- 
erable discussion  and  contention,  and  may  in  the  future  play  a  more 
significant  role  in  the  legislation  andhistory  of  this  country  than  states- 
men and  politicians  are  at  present  apt  to  concede.  An  effort  has  been 
made  for  some  time  to  reduce  the  amount  of  taxation,  requisite  for  vot- 
ing, to  |2,  and  this  may  eventually  become  a  powerful  wedge  to  tear 
asunder  some  of  the  effete  ideas  prevailing  ia  this  country  as  to  the  nor- 
mal condition  of  the  laboring  man. 

CAUSES  OP  EUIGRATION. 

'*  13.  What  are  the  causes  which  lead  to  the  emigration  of  the  people, 
and  which  influence  their  selection  of  their  new  homes  t  What  are  the 
principal  occupations  of  the  emigrants  t" 

The  causes  mainly  actuating  emigration  from  Austria  are,  first,  hard 
times  and  the  impoverished  condition  of  many  of  its  people,  who,  in- 
duced by  a  hope  of  bettering  their  situation  and  increased  wages  from 
day  labor,  emigrate  to  the  United  States,  of  which  they  hear  glowing 
accounts  in  letters  sent  back  by  those  who  have  previously  gone  over 
and  established  themselves ;  and,  second,  the  present  conscription  laws 
of  Austria,  which  demand  of  every  able-bodied  citizen  three  years  of 
military  service.  In  many  cases  the  order  of  the  importance  of  these 
motives  is  inverted,  since  for  the  well-to-do  Austrian,  with  a  large  family 
of  sons,  this  military  service  becomes  a  positive  scourge,  from  which  he 
flies  as  from  the  breath  of  the  destroyer. 

The  occupation  of  the  people  emigrating  is  therefore  various,  consisting 
mainly,  however,  of  peasants'  or  farmers  and  working-people,  who  have 
small  possessions,  or  possibly  nothing,  who,  with  their  friends,  emigrate 
in  colonies,  providing  they  are  permitted  by  the  Government,  who  are  not 
favorably  inclined  to  the  movement,  fearing  depopulation  and  a  lack 
of  army  material  if  emigration  is  allowed  to  proceed  unhindered.  There 
are,  moreover,  many  others  who,  becoming  completely  discouraged  with 
the  business  and  industrial  condition  of  Austria,  desire  to  transfer 
their  families  and  business  to  more  promising  soil,  entirely  as  a  busi- 
ness speculation.  A  third  class  consists  of  experts,  mechanics  and 
others,  possessing  special  technical  knowledge  or  skill,  which  are  to-day 
eagerly  sought  after  and  well  compensated  in  the  United  States,  while 
doubtless  many  worthless  adventurers  go  over  simply  to  procure  Amer- 
ican citizenship  and  then  to  return  to  their  native  country  freed  from 
the  responsibilities  and  burdens  of  both  Governments,  without  render- 
ingto  either  their  just  services. 

Whether  or  not  the  emigration  from  this  country  to  the  United  Statea 
be  an  unmixed  good  need  not  here  t>e  considered;  but  under  existing 
circumstances,  characterized  by  universal  discontent  of  the  laboring 
classes  and  industrialists  as  well,  the  Gtovanment  is  powerlees  to  maten- 
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ally  rostntin  the  cnrrent  as  long  as  tUe  freedom  of  tbe  letter  post  is  main- 
taiaeilj  forglowing  pictures  of  fniJtfulDcsa  and  prosperity,  accompauieil 
by  prepaid  jiassages,  are  coiiviDcing  argumeuEs,  which  cau  ouly  be 
counteracted  by  the  stern  non  possnmtu  of  police  commissioners,  sup- 
liorted  and  emphasized  by  an  armed  geitdarmery. 

Part  II.— Female  Labor. 

'■  14.  State  the  number  of  women  and  cbildren,  or  the  closest  possible 
H|)pri)simatiou  thereto,  employed  in  your  district  in  industrial  pursuits, 
not  iiicludiug  ordinary  household  duties  or  domestic  8er\'aHt8.'' 

TLcre  are  uo  means  at  haud  for  procuring  the  Quinber  of  children  eu- 
gagcA  in  indnstrial,  niauufiicturing,aiid  other  occupations  in  Austria, 
but  acconling  to  the  census  of  ItWO  the  females  actively  employed  in 
the>>e  pursuits,  not  iucliidiug  house  servants,  numbered  3,97G,!^09,  of 
ffbicli  949,2tt5  wereself-depeudent.  The  following  table  gives  not  only 
the  various  occupations,  but  the  number  of  females  coiu{i03iug,  as  weil 
as  the  house  servants  connected  with,  the  families  engiiged  in  the  vnri- 
ODH  de])artmeuts  of  labor,  which  niny  be  compared  with  the  table  ou 
liable  lU  of  this  report,  giving  the  dassifluatiou  of  the  total  population 
of  Austria,  according  to  their  various  oecupatious.  In  order  to  obtain 
tbe  immber  of  males,  it  will  only  be  necessary  to  subtract  the  number 
of  females  in  this  table  from  the  totals  iu  tabic  ou  page  12i'6: 
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WAGES  OF  FEUAXES. 

"lo.  What  are  the  minimuni,  maximum,  and  average  wages  paid  to 
female  adults,  aud  what  are  their  hours  of  laborf  " 

As  will  be  seen  from  the  tables  couiposiug  the  appendix  of  this  report, 
the  bonrs  of  labor  fur  females  are  the  same  as  those  of  the  mates  in  the 
same  trades;  bnt  ah  the  females  are  employed  mostly  in  agricultan 
ami  factories,  in  whitth  the  day's  labor  is  generally  longer,  they  cannot 
average  less  than  eleveu  hours  per  cliiy,  being  a  somewhat  larger  aver- 
age than  that  of  the  males.  The  wages,  on  the  contrary,  will  be  seen 
iu  every  instance  to  be  less,  to  the  end  that  they  cannot  average  more 
than  70  or  75  per  ceut.  of  those  of  tho  meu,  aud  in  some  instances  not 
«ven  as  high  as  50  per  ceut.  It  should  be  noted  iu  this  connection  that 
the  foregoing  table  cannot  give  the  complete  aud  satisfactory  condition 
of  tbe  nuinl^r  of  females  engaged  in  active  nianuracturing  or  industrial 
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employment,  fur  the  housetiold  iiHlustry  of  this  eoiiutry  forni^i  a  lar^e 
Rod  importflnt  i>art  tbcreof.  The  wifu  aud  cliildrcii,  aa  has  been  fre- 
quently pointed  out,  are  r<Miiiired  to  aid  the  head  nf  the  faipuly  in  hi^ 
work,  else  they  woidd  come  out  nt  the  close  of  the  week  short  l>y  bct- 
eral  florins  of  the  necessvtry  expenses  of  the  family.  Cousequeutly, 
maoy  females  put  down  in  the  category  of  the  members  of  the  family 
are  really  and  actively  engaged  most  of  the  day  in  iiidnittrial  labor. 
This  helps  not  only  the  liimily,  but  it  reduces  for  the  employer  the  cost 
of  manufacture,  siiiee  it  ia  well  known  that  it  costs  less  thus  to  carry  on 
any  maimfactnro  l»y  giviug  out  the  work  by  the  piece,  to  be  completM 
at  home.  And  this  is  so  for  several  roasons,  it  is  atHnned.  First,  Iw- 
cauac  th<!  manufacturer  saves  the  rent  of  a  workshop,  and  tlieo  he  re- 
quires not  only  fewer  overseers  to  look  after  the  hands,  hut  the  time  of 
a  small  number  of  laborers  can  be  more  easily  controlled  than  that  of 
many.  This  method  of  Uonsehold  lalior  is  known  generally  to  be  the 
cause  of  the  wonderful  cheapness  of  certain  luannfactures  of  grlas-i  and 
,  textiles,  not  only  in  the  province  of  .\ustria,  but  especially  those  of  llif 
Tyrol,  Moravia,  and  Bohemia. 

"  16,  What  is  the  moral  and  physical  condition  of  the  feniiiles.  ami 
what  means  are  provided  for  then"  iniprovement  T  " 

The  physical  condition  of  the  laiioring  women  of  Austria  leaves  niucb 
to  be  desired.    Aa  they  are,  as  a  class,  ill- nourished  and  weak,  yet  Wing 
more  pliable  than  the  men,  they  are  being  more  generally  employed  for 
certain  employmenta,  particularly  the  yarn  ami  textile  industry,  iban 
formerly.    Again,  the  diminished  cost,  as  well  as  their  dexterity,  an*   i 
c-temeiits  in  their  favor.    Of  their  morals,  bqt  little  can  be  said,  .-ts  tW 
general  and  undivided  testimony  of  all  is,  that  tUcy  are  of  very  ^hv   ' 
virtue,  and  nothing,  as  far  as  can  be  le^arncd,  is  done  to  stay  tbc  evil. 
Some  of  the  manufacturers  write  that  they  are  vain,  and  have  no  tbougb; 
of  saving  money,  preferring  to  spend  it  for  personal  ndomment,  aud   i 
others  do  not  hesitate  to  say  that  it  is  quite  the  custom  for  female  o|)era-   j 
tives  to  become  mothers  of  one  or  more  children  previous  to  getting:  I 
married. 

SAFETY   PROVISIOXS. 

"  17.  What  are  the  means  provided,  in  casr  of  Are  or  other  Uiingeis  j 
for  their  safety,  and  what  sanitary  nicaanres  or  provisions  are  made  fnr 
the  care  of  the  sick  and  disabled  !  " 

Tn  neither  of  these  resiiects  is  anythhig  siwcially  provid«l  fur  them. 
on  account  of  their  sex.    The  same  reasons  ns  in  the  cascuf  the  men— 
that  is  to  say,  self-intei-ost — actuate  the  employers  to  protect  them  , 
against  accident,  and  provide  means  of  safety  in  case  of  fire,  and  iig-atn^t  I 
other  dangers.     But  when  they  are  sick,  tliey  are  obliged,  genenuly.  t»  ' 
provide  for  themselves,  unless  they  are  authorized  to  obtain  relief  fntin 
the  Brnderladen  (relief  societies),  which,  in  some  instances,  is  the  ca<u'. 

PJLitr   ASD   PRESENT  FEMALE   WAGES. 

"IS.  Has  there  been  any  increase  during  the  past  five  years  in  the  Wiittts 
paid  women,  and  in  the  price  of  the  necessaries  of  life,  or  otherwise  * 
What  are  the  elTccts  of  the  employment  of  women  on  the  wag<-s  of  mi'ii, 
and  on  general  social  aud  industrial  condithms  T" 

The  increase  in  laboring  women's  wages  during  the  last  five  years,  as 
in  the  case  of  the  men,  rangci^  from  5  to  10  percent,  as  an  avera^re.  wiili 
a  like  increase  in  the  necessaries  of  life.  Their  employment  general'v 
vannot  aflect  the  wages  of  the  men,  .since  they  do  not  rome  dim-tly  Tn'<» 
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competition  wiib  tlieni ;  yet  it  caimot  be  tloubted  that  aliould  woiueii 
be  iiroLibite<l  from  laboring  in  certaiu  iuiliintries  tbe  wattes  of  the  men 
would  at  once  be  iucrensed  very  cimsiderably,  and  wliile  tbis  would 
afivct  injnrionsly  tbe  indastry  of  the  country,  by  making  it  more  diftl- 
cnlt  for  maniifactiirers  to  compete  witb  foreign  |)rodueers,  there  can 
be  no  qnesriou  but  that  such  a  change  wotUd  improve  tbe  social  coudi- 
tions  of  l«th  sexes.  But  as  the  industry  of  this  country  is  organized 
at  present  such  a  change  is  impossible,  unless  a  complete  transforma- 
tion should  hi',  made.  In  fact,  such  a  movement  would  break  with  all 
the  past  methods  and  traditions  of  this  country,  and  prodaee  results, 
whose  whole  inflnenc*;  for  the  time  being  cannot  be  foresoen  or  pre- 
dicted. 

FEMALE  EUfCATlON. 

"  19.  What  is  the  state  of  education  among  tbe  women  employed, 
»iid  among  their  children ;  and  what  are  tbe  general  efl'ecta  of  employ- 
ment (in  factories,  mills,  stores,  &c.)  ou  the  family  circles,  especially  aa 
eoncenis  the  children  of  sach  employes,  and  ou  their  moral  and  physical 
condition,  and  on  their  children!" 

Tbe  eilncation  of  women  employe<l  in  factories,  mills,  &c,,  is  uecess.l' 
rily  very  limited.  The  children  cannot  be  employed  under  14  years  of  age 
wfaen  there  is  an  opportunity  of  attending  schootj  bnt  Ihe  family  being 
r^^ry  dependent  upon  the  aid  of  the  children,  they  are  utilized  whenever 
ptacticable  after  school  hours.  The  effect,  therefore,  upon  the  chili'rew 
is  deleterious,  not  only  because  of  the  time  taken  from  their  studiesr 
bnt  because  their  minds  and  bodies  are  so  fatigued  that  mental  effort 
IS  out  of  the  question.  Again,  these  people  for  so  many  generations 
liave  trod  the  same  pathway  that  the  adage  "  like  mother  like  children  "" 
becomes  infallibly  trne,  and  one  might  as  well  expect  a  leopard  tochange- 
his  spots  an  for  the  progeny  of  tbe  Austrian  working  people,  unaided 
by  some  power  outside  and  independent  of  their  own  resources,  to  rise 
in  tbe  scale  of  intellectual,  social,  or  moral  life.  Xor  is  the  physical 
■iBtns  any  better  or  more  hopeful.  An  impoverished  and  fatigued 
Dtotber  cutnnot  beget  or  bring  forth  a  superior  race  of  children,  and  as 
long  as  she  is  compelled  to  toil  the  livelong  day  on  short  rations  both 
her  body  and  mind  must  deteriorate.  An  endless  chain  of  despotic 
links,  crnel  and  heartless  as  fate  itself,  would  seem  therefore  to  be  hold- 
ing the  people  in  a  bondage  that  knows  no  end;  for  tbe  natural  efi'ect 
of  (heir  present  condition  is  only  to  fasten  more  securely  upon  them  the 
necessity  of  pnmning  a  course  of  life  that  aggravates  the  evil  more  and 
more  with  each  succeeding  generation.  Where  it  will  end  no  onedares 
now  to  predict. 

EXTRACTS  PBOM   LETTBKS  BBCEIVED. 

The  following  extracts  have  been  fieely  tianslated  fiom  a  few  of  the 
most  complete  and  important  letters  recei%'ed  in  answer  to  my  cii-cular. 
They  are  given  herewith  as  possessing  mmsual  value  and  general  inter- 
fft,  emauatiug  as  they  do  from  some  of  tbe  most  eiitensive  mannfact- 
nrers  iu  Austria,  aa  well  as  various  labor  organizations  and  private 
individuals  who  have  given  special  study  to  the  subject.  The  coiitlict- 
iog  opInloDS,  which  were  to  be  expected,  will  serx'e  tbe  purpose  of  pre- 
Kpnting  ill  its  tvne  light  the  actual  condition  of  tbe  labor  question  in 
Austria  at  the  present  time. 
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WOOL  WOBEEB8. 

Mr,  Guatav  Scboeller,  presideotof  tbe  Wooleu  ladustrial  Assoviatiou 
of  Briiun,  reports : 

Strikwi  rarely  occur;  that  courts  of  arbitratioo  for  the  wool  and  mBchiiie  tmW* 
ciLieit ;  that  although  there  are,  strictly  spoalcin);,  uo  labor  tiaioux,  thnl  certaia  ma- 
ciutioiiaof  Horknieu  do  oiist  and  iuttuauoH  tbe  minds  of  the  workmen  for  evil;  thit 
conuter  orgauizatiuns  of  employurs  cannot  be  said  to  exist  further  thau  their  own 
association,  which  has  recently  beeu  organized  as  well  furlhebeuelit  ofthe  workmen 
an  for  that  of  the  employcra ;  that  most  establish  mo  tits  insare  their  employ^  sgainM 
accident;  that  thstime  employed  weekly  averages  siity-nine  hours,  with  an  avengt 
weekly  earning  of  %i.6l;  that  in  Horavia  there  are  employed  in  the  wool  traduS?,^' 
work  people,  of  which  3T.C  per  ceut.  are  women  aud  4.4  per  c^ut.  children;  Ihsllbe 
d.flerence  between  the  wacas  of  tbn  males  anil  females  Is  coniiidcrable,  hut  cannot  tig 
more  itpecificalty  ^Jveu;  toattbo  trade  lawof  l)^&9reStrict«  tbeemploymeut  of  womfn 
to  day  ialior,  iind  probibite  the  euiploymsut  of  children  under  futirteeii  yean  of  ag* 
(luring  the  time  they  are  couipulled  tu  attend  school;  that  their  employment  aSixtt 
tbe  wages  of  tbe  men  iu  so  far  aa  their  moi-eplLanttem|ieramentB  and  indnslriouidif- 
poaition  make  tbem  more  desirable  operatives  for  oertuio  machine  weaving;  Ihatiu 
thfir  physical  devclnpnietit  they  are  weak,  and  while  inieltectually  rapabls  of  con- 
sidurablv  cultivation,  they  are  bad  iu  morals,  to  remedy  which  no  effort  has  beenpat 
forth ;  that  wages  liuve  increased  duriug  the  past  five  years  about  IU  perctnt.;  tliii, 
however,  the  houses  of  the  work  jieople  are  squalid  and  the  food  bad  and  lacking 
nonrisbweot;  that  the  men,  white  fairly  sober,  are  not  saving,  and  tbo  nonion  i^n- 
ferriug  to  spenil  what  tliey  get  on  their  clothing. 

VIENNA.  CABPENIEBS. 

Tbe  president  of  the  Carpenters'  Association  of  Vieona  aays: 

Most  of  the  workmen  are  very  sober,  saving,  and  laborlons,  whereas  a  small  mrt 
STO  addicted  to  that  demon,  brandy,  and  il  demands  givat  luducemeals  to  hold  tbes* 
to  the  discharge  of  their  several  diities. 

The  carpeutcrH'sBsociatious  have  doubtless  existed  from  thebegiuniugofthutnetflh 
century,  for  there  are  records  oxistiiu;  wbicb  go  to  show  that  thuy  were  in  actual  op- 
eration in  the  thirteenth  century.  Their  chief  object  is  to  maintain  good  relutioDi 
between  the  workmen  and  their  employers  and  advance  the  same.  The  carpCDten 
have  silftered  very  much  from  the  undue  liberty  which  has  existed  siuce  Idjy  of  al- 
lowing any  one  to  carry  ou  the  trade  without  snfflctent  control,  but  this  will  ahnrtly 
be  remedied  by  the  statutory  law  of  March  15, 1B83,  which  prevents  all  wbn  Lave  not 
dulv  passed  an  appreuticeship  from  carrying  on  the  carpenter's  trade.  The  Indgin^ 
ofthe  workingmen  are  mostly  very  bad,  as  those  living  in  the  city,  on  account  oftba 
high  rent,  are  compelled  to  occupy  the  cheapeatiiuartera,  while  many  others  are  forced 
to  go  to  the  suburbs,  where  they  'live  in  common,  several  families  living  in  the  same 
apurtm<>nts  for  the  pnrpose  of  reducing  tbe  rent.  Since  ISGU  there  has  existed  in  tbt 
trade  a  relief  fund  for  sick  an  1  invalids,  the  burial  of  the  dead,  aud  the  snpport  of 
widows  and  ovphBui>. 

Tbellourishingcouditiouorthecarpeiitersdepends,asperhapsdoaiostotberbranobes 
of  trade,  first  of  alt  on  the  restriction  ofthe  right,  regulated  by  law,  tocarry  ou  the  occu- 
pation; there  sbonldbe  legalprutection  against  undue  iutrusion.  Until  now  this  pro- 
tection baa  only  been  illusory,  for  in  respect  to  the  bnilding  trade  petitions  duriug  tbe 
lost  four  years  have  gone  to  the  House  of  Deputies  and  the  Government  praying  for 
the  uecesBary  modifications  of  existing  laws.  The  Guverninent,  however,  dots  not 
seem  to  be  serious  iu  regard  to  the  rogiilation  of  the  matter,  although  there  could 
be  no  greater  necessity  than  some  modiScatiou  of  tba  preseut  building  lawH  whirb 
would  limit  the  right  to  exercise  the  traUu.  Tbe  interpretation  given  tbe  existing 
law  is  such  than  an  architect  may  himself  carry  ou  all  tbe  narts  of  a  buildinji  above 
the  foundation,  niihout  the  enipluymunt  of  a  carpenter.  l)y  this  interpretation  the 
building-trades  peojile,  particularly  the  carpenters,  are  grievously  injured,  aad  in  lh> 
coarse  of  time,  if  the  matter  be  nut  corrected,  tbe  trade  will  lose  not  only  its  Heir-de- 
pendence, bat  even  the  inclination  to  6t  themselves  for  their  profession,  and  eonse- 

•_  ^{jj  become  tbe  slaves  of  the  architects.     Tben  ibo  cargMnters'  associations, 

beir  rick  and  invalid  fuuds,  will  go  to  pieces,  aud  tbe  whole  trade  becoiua  de- 
moralized. 

IRON  AND  STEEL  WOBKEB3. 

Gebrilder  BQliler,  of  Vienna,  owners  of  large  iron  aud  st«el  mills  iu 
Bos  tin  an,  near  Soutagsberg,  Lower  Aaatria,  in  transmitting  Table  XX, 
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accoiui)nttie(I  tbd  same  with  very  full  and  valuable  rfmhrks,  which,  be-  . 
ing  freely  tranelated,  run  as  followB: 

Ws  pat  ttnirn  the  y/agea  whicb  it  ii  rnatomuTy  to  pay,  iuoluiliiie  not  out.v  the  :iv- 
frafCea  in  oar  own  estiibliabnient,  but  tliosc  of  othem  eiigagotl  in  like  iaduHlry.  Imt 
nmilling  tlioae  of  snperiutendi'nts,  overseiTH,  anil  foninluu.  At  there  nro  greni  dif- 
frrencra  in  local  conititions,  there  are  naturallj  the  bruir  (iiflt'rciices  in  waKCK,  the 
«xlremesof  which  hnve  not  been  giveu  in  onr  qnutalionH.  If  furnaces  anil  tiiitls  nro 
located  at  places  reunite  fTom  cities  or  large  towns,  the  minima  and  maxima  lit  wiigeH 
■rp  largely  decreaaed  from  rales  prevailiufc  in  oi  near  such  ngglomeratiuD  of  jx^ople. 
Thi*  Accident  Inrnrance  Company  of  the  Aiwocialiou  i<f  Iron  iind  Steel  IndustrtaliatH 
etiimates  the  average  iinnnal  earnings  of  the  several  workmen  as  followa:  Mincrn, 
tU*^;  5melterH,  ^160;  workmiii  in  nietnl  trailcH,  (148 ;  a  nit  workmen  in  machine  "hops, 

The  workmen  are  generally  temperate,  althongh  not  partii:nlar1y  inilLiittHoas;  enm- 
plaint,  however,  csniiiit  be  made  in  Ihia  regard  ;  tlieir  wages  nre  so  nmall  that  little 
or  nntliing  ia  ever  saved.  Aa  a  great  many  iron  works  fuinierly  lielongcd  to  the 
Wite,  ulhera  to  members  of  the  imperial  tuniily  ami  tbe  nobility,  these  onlalilish- 
ttMnts  were  managed  more  bnTeancratically  than  commercially.  Reaidsa  in  those 
ilays  it  was  not  so  necessary  aa  now  ti>  make  cloae  ealcillationa,  liecanae  in  the  ub- 
Krncc  of  comunnicuHonn  and  competition  prices  could  be  maintained  at  n  hi}(h  tigiire 
Anil  yet  good  margius  of  prollt  remained.  The  patriorchal  spirit  pcnocati'il  every- 
nbere  the  laboring  claaaes,  which  to  this  dny  largely  continneM,  and  tbcy  rettunled 
Ihi' employer  more  in  the  light  of  a  pai'ent  (ban  a  tnskniaati-r.  The  establiidmietil  of 
-ii'k  aud  invalid  relief  fnnas  for  the  benefit  of  their  omptoyiSH  altiii:1i''il  theci- more 
fntly  to  the  interi-at  of  the  mill  owners;  thrifty  ones  purcbaseil  small  plata  ofgroniiil 
anil  nicnod  their  own  hooscH,  and  thns  generation  after  generation  worked  on  ]it  the 
Aims  milla,  and  had  no  faiKher  aspiratiuu  than  to  procnre  siilBcieut  bread  and  cloth- 
ing to  gratify  the  demanda  of  nature,  Thia  stahility  of  the  workmen  ia  nut  free 
from  its  diaadvantagex,  fur  when  bimineaa  is  alack  or  overpmlitction  ruuders  mauu- 
faclnring  nuprolltable,  the  mill  ownerx  cannotdiamiss  their  help ;  fur  to  do  so  would 
liriak  with  the  whnleaystem  of  employ  ing  labor  as  at  present  pratticiil.  And,a|caln, 
afiiity  of  employment  and  locality  has  u  tendency' to  dwarf  natural  abilitiuH;  con- 
»«]uently  the  destcrity  of  an  Austrian  wovkn.an  cannot  be  compared  with  that  of  ii 
ticrman,  and  much  lowi  bo  with  that  of  au  English  wciikman. 

SlnkeK,  e*pecinlly  in  tlieOennnnproviQceaiUTeexceedinglyrnre.  In  the  Boheiniau 
coal  niinM  they  anmetimen  occnr,  when  tUo  pulicu  and  military  interfere  in  cnsc  of 
ueed  to  maintain  nrder.  Wages  are  paid  in  raab  weekly  nr  monthly,  mostly  the  lat- 
ter, in  the  inincH  and  mills,  and  the  worUinen  can  buy  wbcm  tbey  pleaae.  In  small 
iron  and  slcel  manufacturing  estahliKhmontH  workmen  aometinieH  get  boanl  aud  ludjj- 
ing  frrm  their  eTii|itnycrs.  The  amall  Mil f- dependent  wurknien,  who  deliver  their 
(irodoetB  to  retail  joblien,  receive  sonietiuii's  in  payment  of  the  wime  provlsionH  and 
ran  mnt^riala,  but  this  cnHtom  is  falling  rapidly  into  disuse. 

Co-operative  societies,  strictly  speaking,  do  not  exist,  or  when  tliey  do  they  areuot 
eeDcnilly  sncci  ssfiil.  The  "Consam-Vei-uine'*  (company  stores  Hellmg  artioles  of  con- 
KiiDiptinn)  are  mostly  cstaUlisbcd  atiil  conilncted  by  employers  and  cnpilalists,  and 
"-ith  fair  sncceKs.  Their  o1>Ject  Is  to  soil  at  small  margins  to  members,  who sliari'tlin 
lipnctltuf  any  prolits made  during  the  year.  Expinleuce  ahows  that  if  tbow  Conanm- 
Vereine  are  left  to  the  direction  of  the  work-peiiplo  they  engender  extravagant  and 
liixnrionshabita.  Consequently,  by  being  placed  under  thcdiroctiou  of  the  ompluyenj, 
tliry  are  Iwtter  organised  nud  offer  snperiur  advantages  to  the  workman  tlinu  wlien 
oppraled  by  themselves. 

The  houses,  food,  and  clothing  of  the  Austrinu  workiugman  are  infinitely  varied. 
He  neither  expects  nor  receives  the  same  quantity  or  quality  of  food  or  clothing  na 
cither  his  German  or  English  runf^re.  Thodemaudaof  tbeemploy^a  in  the  iron  and 
kteel  iiutDstry,  however,  surpass  those  of  similar  ranks  of  other  trade^i.  with  Ihe  ex- 
I'tpiion  nf  the  Slavonians,  who  nre  extremely  modcat  in  their  requirements. 

By  the  new  trade  taw,  now  before  the  Reicharatb,  inspectors  are  to  be  appointed, 
whnseduly  it  will  1w  to  inspect  all  factories  and  mills,  for  the  purpose  or  making 
Mich  necessaiy  arrangements  as  niny  beat  prevent  the  occurrence  of  accident".  A 
^cial  accident  insurance  law  hns  also  bceu  placed  l>cforc  the  Rcioharath,  but  will 
probably  require  iiincb  discussion  before  adoption.  Hitherto  claims  for  damages  on 
aeconnt  of  accidents  have  been  scttleil  hy  Ihe  civil  aud  criminal  courts,  aud  atpreaont 
ciMt  large  manufacturing  establishments  avoid  dilllctilty  by  insuring,  at  their  own 
etpense,  the  Uborera  againat  accident,  who,  in  case  of  tempnrar.v  disaliilit.v.  n^ceive 
1  certain  per  cent,  of  their  daily  wages,  aud  when  permanently  diKahled  or  killfil,  a 
Itxtd  amonnt,  eijnal  to  a  year's  eaniinga,  is  genernlly  paid  at  once. 
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MINERS  AND  FURNACEUEN. 

Tlii^  foUowiug  iutei-estiug  items,  in  connectiou  with  Table  XXXII, 
have  been  compiled  from  the  report  of  the  iiitues  atid  furnaces  of  Ans- 
tria  for  ISS'J,  by  the  Austnan  lainistry  of  agricnlture : 

Soiue  or  tbe  coal  work<i  in  Buhemla  provide  dnelliuES  for  thoir  <nork  p«opl«  at  * 
nomiunl  luoiitlilv  rent  of  abont  09  cents  fur  a  family  and  18  c«iita  for  a  siu};le  penoo, 
togetlier  with  tbe  free  use  of  coal  and  a  imall  plot  of  gruiind  for  garden  porpMM. 
Hcbo(>l4  are  provided  for  tbe  children  and  Uonanni  Vereine  (Dtores)  at  which  clnthioj 
aod  necessarien  of  life  are  pnrchased  at  cbeup  mtea,  and  tbe  varionn  memberareccir* 
at  tbe  end  of  the  year  any  bencBts  reitiiltiiig  from  tmnsactmns  or  salea  durioK  III* 
year. 

The  rat4>H  of  wages  in  Moravia  are  unt  raaterially  larger  tlian  those  in  Bohemia,  Ih* 
laboi'vK  receiving  in  the  coal  mineHthe  folloninj;  rates  per  shift  of  12honrB;  Digged, 
tcom  56  to  6^  csnts;  heavers  and  stKkers,  23  to  40  ceiit«;  day  laborers,  from  30  to  31 
ceute;  eDgineerii  and  firemen,  from  46  t<i  M  cents ;  and  women,  fram  18  to  30  oentt; 
while  in  tbe  Rossi  tier  miiiM,  for  10  boars  daily  labor,  tbe  following  wages  were  paid: 
Diggers,  from  40  tn  50  centa;  heavers,  from 27  to  38  centa;  and  women,  from  IJ  to  If 

VIENNA  JEWELERS. 

Mr.  Carl  Schrodinger,  presideut  of  the  Jewel«rtt'  Association  ii 
YieiiDa,  accompanied  Table  XXII  with  the  following  remarks : 

There  Are  about  500  joiirDeynieu,  00  helpers,  and  40  nomeu  employed  by  the  naoB- 
facturing  Jewelers  of  Vieona;  of  the  tirst,  about  200  find  constant  «mp1oyment,sbon( 
ISO  others  are  engaged  by  tbeyeu-,  leaving  150  who  travel  through  other  partsoftb* 
Empire.  There  baa  been  little  or  no  change  in  wagejt  since  1878.  Tbe  princ'--'  '* 
crease  (     '-  -'---  '  -' '-^'  — -*  ""■• -'-  - i.-i.n-  .« 

liahits  are  therefore  a  necessity.  For  the  most  part  the  relations  with  employeisais 
good,  compromises  made,  and  dne  consideration  generally  accorded. 

The  workmeu  have  an  association  whose  principal  object  is  to  assist  the  onem- 
jiloycd  and  to  attend  to  the  general  education  of  all  its  memhei's.  There  is  very  lit- 
tle friclion  between  the  association  and  the  emplovrrs.  Tbe  latter  have  no  conn kr 
organization.  There  have  been  no  strikes  since  1873.  Occasionally  dnringthat  year 
the  workmen  stopped  work  for  the  pnrpose  of  seonriue  larger  wages,  but  there  wu 
no  organized  strike.  All  disputes  nn  to  wages  are  decided  by  a  conrt  of  arbitratioa, 
which  JH  composed  of  both  employers  and  employ6s.  The  decisions  generally  favot 
the  workmen. 

Wages  areusnally  paid  weekly,  on  Satiinlays,  in  cash.  In  the  provinces  board  sad 
lodging  are  frequently  provided  by  the  employer;  there  is  no  restraint,  however, put 
upon  the  workmen's  actions.  There  is  one  factory  in  Vienna  which  issaes  tiekstsfot 
food  np  to  oue-hslf  of  tbe  weekly  waees-  These  tickets  are  available  at  certain  esl- 
Ing-hoiiseR,  which  pay  the  owner  of  the  factory  a  percentage  on  all  tickets  used.  It 
is  not  obligatory,  however,  on  tbe  part  of  tbe  workmen  t<i  receive  these  tickets.  Kb 
general  co-operative  associations  exist  aiiioug  tbe  workmen.  Besides  the  ossociatian 
mentioned  above,  there  Isa  union  to  aid  in  taking  care  of  the  sick.  All  other  attempts 
at  association  have  not  met  with  success. 

The  situation  and  condition  of  tbe  workinginnn's  dwellings  are  Kenerolly  very  bad, 
which,  in  conseqnence  of  high  rents,  nre  sitiisteit  at  considerable  distauces  from  their 
places  of  work.  The  food  is  only  of  middling  qnalitjr  and  not  at  all  sufflolent  in  uru- 
portion  to  the  work  required.  Their  clothing  is  suitable  to  their  condition.  Tntir 
intellectual  condition  is  very  low,  but  their  mora!  condition  is  good.     There  are  m 

Erovisionsforpeusious  paid  hyemployersiuoaaesofBicknessoTsenouH  accident  caused 
y  carelessness  of  fellow-workmen  or  accidents  to  machinery.  The  business  isof  such 
a  nature  that,  being  carried  on  almost  entirely  by  band-work,  accidents  are  almost 
impossible. 

Y'omcn  are  employed  to  a  certain  extent,  but  no  cbildtcn.  Tlicre  are  about  4t 
female  assistants,  whose  wages  are  from  40  to  50  per  cent.  lower  than  thoaeof  th* 
men,  and  who  work  on  sn  average  about  10  hours  a  day.  Apprentices  most  be  abors 
14  years  of  age;  the  term  of  apprenticeship  is  four  years.  About  GO  apprentiors ars 
employed  every  year,  of  which  abuiii  20  prove  properly  qnalified  to  become  jourosy- 
men.  There  are  no  laws  regulating  tbe  employment  of  women.  The  employnsnt  of 
children  and  apprentices,  however.  Is  governed  by  etatntory  provisions.  Tbe  ap- 
prentice class  i»  very  nn'satistactury  ;  tlisy  are  poorly  edueatM,  and  their  physical 
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mil  mural  couditina  in  not  good.  In  many  ettaeu  tUu.v  aro  oui^upieU  ut  other  trailed 
durinR  a  part  of  tlii>ir  time,  and  consequently  do  not  become  good  wnrkmen  iu  anj 
one  trwle.  They  frei|rioutly  rim  nwuy  and  cliauRe  msaters.  TLu  employiueiit  of 
woolen  at  reduced  irnK^'a  Ihm  had  no  efiirt  on  the  nn^ten  of  the  men.  Peiiinle  em- 
ploj&i,  not  proving;  n  snccesa,  had  to  be  ahandoned  iu  certain  east's. 

Tbe  condition  of  this  industry  during  the  pasttuu  years  hat  been  verv  had  and  bus 
DDt  been  without  intlneuca  on  the  workmen,  who  have  become  animated  with  b  desira 
Id  improve  their  couditiou  iutetlectually,  Knancially,  and  morally.  Up  to  the  present 
time  the  niont  tliat  iiad  Liecu  dune  was  tu  rurin  an  aasociatioii  for  the  cure  of  the  sick 
RDil  Ij)  aiuiHt  those  irithoitt  work,  bnt  non  Uiey  are  anibUlona  to  go  heyond  this  and 
to  better  thecouditionof  themwlvesaiid  tliejrfaroilios  in  every  vraypusailile.  without, 
LnvieTtr,  doing  anything  unlawful. 

COTTON  AND  SPINNING  MILLS. 

Mr.  Moritz  Kohn,  of  Vienna,  formerly  mauufocturer  of  t»>ttou  yarns 
ia  Moravia,  but  at  jireseut  eiigaced  in  the  introduction  of  American 
l>ii>dact8  and  tnaunfactures  into  tliia  country,  prepared,  at  my  request, 
the  followiDK  very  comprehensive  and  valuable  report,  as  follows: 

Id  cotton-epiuning  mills  wages  are  rated  nt  mi  much  per  day  and  paid  weekly.  Em- 
ploy^Ji  are  divided  into  three  classes,  v'-  ■ 

1.  Men,  with  weekly  wages  of  from  \ 

3.  Girls  and  women,  witli  weekly  wii„ 

:l.  Children  from  twelve  to  siKteeu  years,  with  weekly  wages  of  from  SO  u«ut 

Duy  lahorers  fur  rough  work,  fur  which  no  special  ability  is  required,  with  weekly 
earnings  of  from  |i.40  tu  $3.G0. 

1,  Iu  the  spinning  mills  iu  uearly  all  the  districts  of  Anstrio-Iiunfcury  the  increaiw 
in  vages  since  l-i78  han  been  gradual  and  coustaut,  auiouuting  to  from  10  to  40  per 
cent.,  according  as  the  number  of  mills  iu  a  district  has  been  incrensed,  with  a  conse- 
quently greater  demand  for  workmen. 

3.  The  workmen  employed  in  cotton-spinning  mills  distinguish  themselves,  with  few 
eicepliouB,  by  their  sobriety,  diligence,  aud  frugitliCy.  Those  favorable  traits  are 
observed  not  only  in  the  workmen  employed  iu  the  cotton  mills  of  Lower  Austria, 
where  the  wages  are  the  highest,  but  also  in  those  employed  iu  the  Bohemian  and 
Vurarlb^rg  muls,  where  the  wages  are  much  lower. 

'i.  The  relations  betn-aon  employer  and  employed  are  generally  goo'l.  Even  wheM 
striken  have  occurred,  which  have  been  iustigated  chietly  by  socialists,  there  has 
never  been  a  case  of  iujury  to  the  (wrson  or  projierty  of  the  manufaoturor,  or  his  ini- 
mediaCe  managers  or  agente 


I.  The  workingman'H  associations  have  mostly  the  form  of  unions  for  general  in- 
suniclion  and  information.  They  pntilish  aud  mainlaiu  political  Journals  and  maga- 
t'men  for  the  purpose  of  organizing,  leading,  aud  inducing  tlie  agitation  among  the 
workingmeu  and  iuflueuce  thoui  from  a  socialistic  standpoint.  There  are  no  unions 
of  employers  iu  order  to  counterbalance  those  of  the  workiugmeu.  There  is,  it  is 
tme,  a  union  of  Austrian  spinnxrs,  and  also  one  of  woolen  manufacturers,  but  these 
do  not  discuss  the  subject  of  labor.  All  spinning  mills  keep  a  fund  for  their  sick  em- 
plo^^B,  and  also  have  schools  for  the  norkinginen's  children,  which  are  supported 
giarliaily  by  the  workiugmen. 

5.  Strikes  have  taken  place  in  the  mills,  bat  have  beeu  compromised  very  quickly 
without  difficalty  and  without  nureasnnabte  sacrifices.  Arbitration  courts  are  often 
volnntarily  estflblisheil,  bnt  the  coiitroversies  to  bo  settled  by  them  am  rare.  (A  per- 
maueot  arbitration  court  eiiists  in  Vienna,  solely,  however,  for  the  metal  trade.) 

li.  Workingmen  are  paid  weekly  in  cash.  Thoy  provide  their  owu  food.  Some  of 
IhelargeriuillshuvbcstHblishedstumsfur  the  sale  of  provisions  and  general  merchau- 
dine  to  their  offlcials  and  workingmen,  aud  also  assist  their  employes  by  advancing 
money  to  pnrchasu  at  wholesale  siijiplies  of  prorisious  and  inerohaudiso.  The  work- 
ingmen are  not,  however,  under  auy  obligation  to  purchase  their  supplies  at  thesa 

7,  As  mentioned  above,  the  workiugmeu  have  certain  associations  whose  object  i« 
rbiefly  educational.  It  isalso  attempted  on  thepart  of  theworkinguieutoform  strong 
Iradet. unions,  which,  however,  are  not  regarded  favorably  hy  the  Government. 

K  The  working  people  in  cotton  mills  live  generally  in  the  country ;  couseqaently 
Ibtir  dwellings  aud  surronndiiigs  are  more  healthlul  than  those  of  the  same  class  liv- 
iugia  cities.  Some  factories  have  their  own  dwellings  for  their  workiugmeu,  and  are 
veiy  carefnl  of  their  sanitary  couditiou,  and  epidemics  are  raie.  Their  condition  as 
regards  their  food  is  generally  favorable,  depending,  of  course,  somewhat  upon  their 
income.  Fur  dinners  they  usually  have  meat  and  vegetables.  AlthonK&  beer  is  called 
Ibe  workingman's  bread,  still  it  is  uot  unusual  to  fiud  on  his  dinner  table  on  Sunday* 

oogic 
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the  ordinary  wiiio  of  the  country,  which  is  vnry  ch^ap.  Their  clntbingiasiiaplc.iDJ 
frequently  coueiHts  of  tho  national  cuirtiimo.  Cleaulinpna  is  with  tlwni  an  ialwm 
qoRlilf,  a  quality  laukiug  in  the  sniftll  triulo  workiiij;  people,  vho«e  baliiu  ftrv  jart 
contrary.  In  respect,  to  intelliKence  the  German  vrcrtEiunn  io  AuBlriaimrpaiwMal] 
other  nationalities,  Ilien  comes  the  Cu^uhs,  vhone  ilifltingniHliing  charactemtic"  air 
perteverance  and  coiitenleiliieiiR.  Hy  a  law  paiuteil  more  tlinn  twenty  y^aii  «ko  it  wm 
enacted  that  every  chUU  shoulil  attemt  school  during  eight  years  at  leoitt.  The  [imt 
)iaH  since  been  rcdnced  toiiix  aud  seven  years,  accorfling  In  circa nislftnces.  Tbisenm- 
pnlsury  attendance  at  school  has  hud  a  very  Tavurahli'  and  nsffnl  iufluenre  i>d  Ibe 
working  classes  in  regard  to  intelligence. 

0.  In  case  of  serious  accident  to  a  workman  while  eujfnged  in  bis  employrKs  wnrii, 
tlio  former  is  entitled  to  indemiiinoation,  provided  the  accident  happened  thrnniibun 
fiinlt  of  tho  workman,  hut  wa«  duo  solely  to  can»es  heyond  bia  control.  Thern  are 
no  fnndM  out  of  which  pensions  are  guild  to  wurkmcn,  hut  there  are  fnnds  fornini  lij 
contributions  fii>m  both  niuiiuracturers  and  their  eniployi^s  from  which  paynjenfn  arr 
maile  to  those  temporarily  sick  or  otherwise  disabled.  Into  thexe  funds  the  finc»»ti' 
nHnally  paid. 

10.  The  percentages  of  men,  women,  and  children  employed  in  cotton  iiiilli  ar* 
about  as  follows:  Mules,  ^0  per  cent.;  females, 40  per  cent.;  and  children,  hetwc-nU 
and  16  years,  10  per  cent. 

11,  The  wjirking  day  in  cotton  mills  is  nsuatly  IS  boars  long,  sometimes  ■'ulr  II 
hours,  and  for  children  ti  to  8  hours,  the  latter  according  to  the  time  that  is  left  tlieni 
after  their  attendance  at  school.  Thero  arc  no  laws  in  force  now  which  regulate  th« 
employment  of  wiuren  and  children,  lint  the  present  Farlianient  bus  aoder  conwders- 
tion  a  hill  which  treats  generally  of  this  Hubject.  According  to  tho  sixth  chapttrof 
this  iiroposed  law.  Ibennuiberot  hours  coustiiuling  a  working  day  is  establiidied  iriih 
esiieciol  reference  to  the  employment  of  women  and  children.  This  law  also  pmvidrs 
several  very  humano  regulations  as  regards  pregnant  and  lying-in  women,  ami  ulen  in 
respect  to  children,  that  their  mental  and  physical  development  shsll  not  Iwhindered. 

11^.  As  a  rule  the  work  nssigiied  to  women  and  children  iu  spiniining  niillH  is  t>cblcr 
and  less  fatiguing  than  that  of  the  men,  Tho  building  laws  relating  to  the  ereetiou 
of  factories  are  very  Bt.riet  and  great  care  is  taken  that  the  rooms  iu  which  Ibe  wik 
people  work  are  not  injurious  to  health.  In  the  llrst  place  the  plans  of  the  fartoriei 
must  be  laid  before  the  proper  authorities  for  approval ;  after  the  Imildings  are  enni- 
pleted  the  projier  suthorities  niiist.  examine  them  and  certify  that  the  l)nilaiDg9,  Sir., 
are  conetrui;letl  in  acconlance  with  the  huiUling  plans,  and  give  their  conwnt  that 
they  be  occupied.  Safety  stairs  and  ladders  leading  directly  to  the  street  on  the  out- 
side of  the  buihlings  are  rei|uire<1.  Most  of  the  adult  and  idl  the  young  work  pen|il« 
can  read  and  write.  There  am  schools  tor  workmen  iu  Vicuna,  Prague,  Hriinn, 
Reichenherg,  &c. 

14  and  l.^i.  During  tho  past  five  years  the  wages  of  tho  women  and  children  bsvn 
risen  equally  with  tbiise  of  the  men.  their  wages  of  conrsc  depending  on  their  biwi- 
ness  int«llrgence  niut  skiltfuluess.  The  men  object  to  the  vniploynieot  uf  women  and 
childiTn  and  pref<'r  that  they  should  he  excluded.  This  desire  has  been  very  pro- 
uonnced  in  many  of  the  meetings.  They  say  that  this  rongh  work  is  derogatory  to 
woman's  dignity  and  that  she  should  attend  sololy  to  woman's  dntiea,  to  wit.  Ibe 
pare  of  the  household,  the  cdneation  of  the  uhildren,  the  better  development  of  ihi' 
young  penple,  ic.  If  these  wishes,  however,  were  regnnled  the  men's  wages  wonUi 
naturally  increase  very  considerably  and  trade  as  well  as  the  iuteresta  of  the  sl»te 
generally  would  sulfer.  Our  induslrics  wonid  he  unable  to  compete  with  tho»  of 
foreign  ronntriea  iu  the  markets  of  the  world,  and  in  our  own  country  the  pretH-ni 
protective  tari if  would  not  sutfiee  to  prevent  the  importation  of  foreign  goods  niinn- 
facturedmuch  cheaper;  and  in  general  there  would  he  such  a  revoIntVon  in  trails 
that  the  consequences  would  ho  difflcult  to  comprehend.  Taking  all  this  into  cnnsi'l- 
eration  wo  can  conlidently  make  the  assertion  that  a  satisfactory  solution  of  (h»  1»- 
boring  question  can  only  be  otiiained  hy  the  common  action  of  all  industrial  slatr", 
for  the  abolition  of  the  eniphivment  of  women  and  children  by  t Ida  country  alnne 
would  infallibly  lead  to  the  rum  of  its  industries. 

The  workinsiman's  question  in  Austria  is  not  so  acute  as  in  other  Gnropcin  cnuti- 
tries;  the  chief  reason  therefor,  no  doubt,  is  that  the  Austrian  workman  i"  more 
conteijti'd  and  pruviiiiouB  are  comparatively  good  and  cheap.  Nevertlieless,  tbp  S)^- 
latlnn  of  labor  questions,  imported  from  ficrn.any,  is  showing  itself  in  this  enimlry, 
also  in  both  public  and  secret  meetin/is  and  organi/alious  where  tho  claims  of  Ibf 
workingnian  aro  actively  and  continually  discusHcd.  In  the  present  political  eoisli- 
tion  of  Austria  the  workingnian  is  nsed  by  the  reactionarj'  party  (feudalists  aiid 
clericals)  and  the  federalists  (Pides  and  Czechs)  against  tho  Germans,  in  whose  hanil* 
are  nine- tenths  of  all  the  iudnslries  of  Austria.  Prince  Bismarck  aud  his  reformatory 
efforts  are  here  fooliahly  imitated,  and  the  Ucichsrath  is  attempting  certain  very  ridicu- 
lous experiments  in  regard  to  traileand  thuworklngman.  For  JQalance,  it  was  provrd 
to  the  member  in  charge  of  the  trade  bill  recently  nnder  discnsaion  in  the  house  ol'depa 
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liM  that  tb«  "Motivealiericbt"  la»plaRinriHi>i  from  tiomiiiaiiers  Aiiilbooki,  Aud  (hat 
not  ■lingle  aenl^noe  innriginal.  Tberulini;  pnrty  in  Aiutria  is  not  sorioDS  reapectin^ 
the  impmvenwut  of  tbo  norkiogman's  condition,  and  thu  aorman  party,  at  prvHent  in 
themiDOTily  ID  tbeboneeof  ilppntiea,  badjpFat  difUcultyinsecariugBiichamtFudmeutn 
Id  tbe  bill  as  would  be  accuptaUle  to  them.  Howcvi-r,  some  very  ttsefiil  nmeudmcntN 
Tne  accepted ;  as.  Tor  exuiii|il(-,  tbeiiispeutionof  the  condition  of  fartories  and  wurk- 
•liops  by  meaoH  of  trade  insper.toTB.  Thii  law  alto  contains  a  snctii>n  miikinjc  tliB 
(urmalion  of  fnails  t»  aBBiBt  sick  norkmen  obligatory.  Thvre  is  ulso  nuder  r<iiiai<1<-r- 
iliou  a  farlhiT  law  relative  to  insnrance  in  caw  of  fatal  accident.  The  cotton  npin- 
hcraof  Aiiatiia  intpml,  conjointly  nilb  oilinr  maniifactiircrB,  to  estublisb  :i  fnnd  Inr 
ihi'  mainleiiance  of  invalid  workmen,  based  npon  a  voluntary  associntion. 

LEAD  HIKES  AND  WrBK   FACTORIF.S. 

Tlie  director  of  tlie  Wodley  lead  mines  and  wire  factory  in  Krcnlli, 
AiiHtda  (see  TaWe  XXIV),  sends  the  foUowing  oliservatioiis : 

W»|tcs  were  lixed  in  lS7i;  very  little  cliangii  Mince.  Tbe  ivnrkmen  are  i»l>uriniiii, 
liiK  niuHt  be  regnnted  ae  weak  and  incapable  of  labor  demanding  great  streugtb,  on 
iioiunt  uf  inanfflcient  food  and  (lie  ex<:eEiiive  UNe  of  brandy.  It  ix  very  veld<nn  tjiiit 
theysavi-orBreuninlale  tlieiroarning-i.  The  ivorkingmeu  bav«  {wlublinhett  aeonanni- 
vi-rcin,  under  their  own  management,  wbich  in  flourinbiug.  Generally  it  is  easy  to 
NitiBfj  tlio  working  people  in  rrganl  to  food  and  lodging.  They  live  in  njiserabte 
rnttages,  which  they  souieliniea  own,  eat  coan-o  bread,  potatoes,  and  bocnu,  and 
I'liitLv  tliemsctvea  with  garnients  insntticicntly  warm  to  ]>roIeut  tbeni  from  inclement 
nrather.  They  are  generally  cheerfnl,  of  good  mtirul  eoiidilion,  exueptiug  undue 
indiilgeuee  in  strong  drink.  They  have  a  relief  and  pension  fnnd  from  which  they 
nci-ive  from  81.20  to  iS.'iO  per  iDnuth,  according  to  length  of  service.  This  relief  is 
inven  both  fiir  sickness  and  in  case  of  acuidentf,  and  pensions  liegin  when  comjdete 
incapacity  for  labor  resulta,  as  determinc^l  by  tbe  amociation.  The  eonipanvemplavn 
lin  Djen.  24  women,  and  13  children.  The  women  are  ill-fed  and  wcsk.  They  know 
lint  little  of  housekeeping,  being  oi'cupii'd  mostly  in  funning  and  the  mines.  The 
rnmniniiity  is  too  poor  to  do  anything  to  improve  their  condition.  EIForta  have  been 
made  by  the  slate  nntl  country  to  estn hi ish  enihroideiing  and  other  induslrial  schools 
in  nnr  midst,  but  little  or  no  anccew  has  attended  tbe  undertaking, 

FUUNACKS  AND  MIT.L8   AT  TESC1IEN. 

The  Arvliducal  Cnmeral  Diiectioti,  »t  Tesclteii,  in  trausinittiiig Table 
XiV,  a4.'companie<l  tbe  Raine  with  tlio  following  observations,  in  effect : 

Th«  exiHling  wages  are,  in  some  cases,  lli<-  same  us  in  1^6,  but  in  ni any  others  they 
hnvii  irlc^■a8cd  from  10  to  ;iO  per  cent.  Tbe  workmen  are  generally  laborions  and 
Miher,  bnt  spend  nearly  all  they  earn.  There  are  exceptions,  however,  where  wtirk- 
iiien  save  nnRicIent  to  imrchHse  small  plots  of  gronud  and  bnild  thereon  their  own 
lioiisei.  No  labor  organ ixatinns  or  nnions  exist,  then!  being  no  raiion  d'ttre.  .Strikes 
liavB  not  occurred  beuanse  the  workmoii  arc  not  iliuntisflcd,  foreign  wnrkingmen 
heinfr  kept  away  as  far  as  possible,  and  only  people  fnmi  the  commniiitjr  are  em- 
)dnyed.  I'aymcDtaare  niaile  monthly  and  weekly;  sometimes,  however,  advances  twice 
K  Dunilh  are  given,  and  deductions  for  the  relief  fraternity  made.  There  is  an  ossocin- 
tioD(Cunsnin-Vercin)forprocnringchenpfoodandclotkiug,  managedliyaboardofcon- 
ircl.eiectedby  theadherentmem)>erB.  The  workpeople  live  partly  in  tUBir own  houses, 
partly  iu  tfaoau  tented,  and  partly  in  those  furnisheil  Ijy  tl\«  estuhiiHhmeut.  Fam- 
ilin occupy  a  kitchen  with  one  or  two  rooms;  single  men  live  in  barracks  belonging 
lo  the  vorks.  Their  clothing  is  in  ncconlauce  with  the  climate,  season,  and  oecupa- 
li<m;  their  food  cnnsiMs  of  meat  and  vegetahles;  lliey  drink  beer  and  a  very  liltio 
liraudy;  thi'lr  intellect  nal  condition  isfuir;  their  morals  are  good.  There  are  cor- 
I'oratinn  and  sick  funds  from  n'hicii  pcubions  are  puid  to  iu\'alid  workmen,  their  wid- 
ona  and  cir|>hHnH:  also  relief,  gratuities,  medicul  attendance,  and  medicines  are  lup- 
plii'd  to  the  sick.  The  regulations  as  to  these  arc  sncb  as  are  usually  in  force  iu  all 
Riniilar  ssHOciationa.  No  coildrcn  areemployoil,  auil  women  only  lo  a  limited  degree, 
■s  ilay.laborcrs  and  helpers  above  gronnd  and  outside  of  the  worksboiis.  The  wagea 
of  tbe  womeo  are  20  per  cent,  lower  than  those  of  the  nien  in  the  sanie  categories  of 
lalnr.  The  occupation  of  the  women  is  not  prejudicial  to  that  of  the  men.  Their 
wagea,  an  in  the  case  of  the  men,  during  the  Inst  live  vean  have  inerensed  at  an  av- 
erage of  from  10  to  15  per  cent. 
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RAILWAY  EMPLOYfin. 

P.  F.  Rupkii,  civil  eiigiueer,  engaged  ia  connection  witli  the  titals 
railway  aervice  of  tbis  country,  to  whom  I  aiD  indebtt^  for  the  Tables 
XXXIX  aud  XL,  giving  the  salary  and  wages  of  railway  oiBcinIs  and 
employ^H,  writes: 

Tbe  railway  nuiiiloy^  in  general  Itad  n  regular  lifr.  Tbey  aw  nober,  and  one  iu»r 
say  tliat  ncarccly  five  per  cent,  are  odilicted  to  excEBsive  drinlt.  Saving  is  very  rare, 
as  tUoy  prefer  to  live  vull  and  spend  all  they  earn.  AlChuiieh  mnst  are  iodnatriou* 
and  iuulined  In  work,  oth(!rii,OD  the  contrary,  onlydosaJVomlearof  lieingdiiciidined. 
The  relations  l>etn-eeii  Ibem  and  their  employen  are  genetalty  good,  as  they  hava 
fixed  eDiptovDieut  fh)iu  which  tbey  can  be  diiiuiiBiBd  only  for  Erave  roisdemeanon; 
cODBeqneutly  the  ntaff  of  wurkincn  in  Htntionary  and  reliable.  Tlioy  have  eingineaod 
other  clnbo,  but  do  uot  belong  to  iioliticalorganixatiotis.  Pay  men  tu  are  made  weeklj 
in  cash,  but  credit  is  givea  up  to  two-thinlH  of  tlieir  waicea  in  the  uoinpany  atorca, 
whioh  are  eiitablisheilasarnle.  These  creditsare  dedncted  from  their  wa^es.  Then 
are  also  eating-liouses,  nhere  they  can  purclia«e  food,  but  do  drinks,  yet  every  one  i> 
free  to  pnrdiaM  nliere  he  prefers. 

Relief  fnuds  exist  in  conuecliou  with  almost  all  railways,  partly  nnder  the  inanaffs- 
nient  of  the  companies  and  partly  under  that  of  the  employes.  Some  employes  M- 
long  to  several  associntions,  to  the  end  that  in  sickness  they  receive  more  money  thai 
when  well,  Deceptions,  however,  when  discoveretl  are  pnnished  nnt  only  by  the  loM 
of  relief,  but  in  aggravated  cnses  judicial  proceedings  and  punishment  will  follow. 
Occasionally  comiiauios  contribute  volnntarily  relief  to  the  worthy  eick. 

Most  of  the  railway  employ^  live  simply,  but  decently.  The  married  rewde  malDij 
in  rented  spartDients,  while  the  single  men  live  iu  furnished  rooms.  Several  railway 
companies  have  erected  workingnien's  houses,  where  employ^  live  far  a  cheap  rent. 
By  tilts  meauE  a  constant  supply  of  roliable  employ^  is  secured,  whose  suc<^ediDK 
ceueratioiiB  remain  in  tlieir  emiiloy.  Their  food  in  more  abundant  thau  snbstaatiar 
In  the  morning  tliey  have  fnr  the  most  part  coffee  and  bread;  sometimes  the  singla 
men  prefer  branily  to  coffee  ;  at 'J  o'clock  beer,  sausage,  and  bread;  at  noon  a  warm 
dinner  of  meat  aud  vegetables  is  taken  at  home.  In  the  evening  they  have  supper  of 
cold  food,  ciiusisting  in  general  of  beer,  bread,  and  cheese.  A  considerable  degree  of 
intelligence  is  manifesteil,  vary iug  according  to  their  employment.  Their  theoretical 
edncation  is  obtain  partly  in  the  industrial  tiiid  techuica)  schools,  also  in  the  so-calleil 
evening  schools  or  from  self-inslructiou.  Their  morula  are  satisfactory.  Workmeo 
using  inachiiLor^'  or  tools  are  cautioned  by  special  instruction  as  to  Iheir  danger,  and 
in  cases  of  pailiciilarly  dangerous  experiments  posters  aud  danger  signals  are  exposed, 
and  thou  they  are  carried  out  under  careful  superin  ten  deuce.  Iu  case  of  accident 
lemnorary  rulief  and  bandages  are  supplied  from  medicine  chests,  and  when  practi- 
cable the  patient  is  removed  to  liis  home  or  hospital,  and  medical  aid  called  in.  As 
ft  mle  pensions  are  not  granted,  but  the  company,  in  commendable  special  cases,  some- 
times  provide  permanent  support. 

At  present,  in  eousequence  of  dull  business,  wages  are  iu  general  somewhat  lower, 
and  workmen  out  of  employniout  would  experience  great  difficulty  in  obtaining  em- 
ployment,  particularly  in  the  machine  shops,  where,  at  all  events,  it  would  only  b* 
temporary.  As  mentioned  before,  the  rnilroail  employes  Ueiug  so  uoDStantly  employed, 
are  not  inclined  to  excesses,  iteithcrare  they  susceptible  to  tbe  socialistic  propagamls 
of  the  day. 

WAGES,   PAST   AND   PRESENT. 

But  the  limits  of  time  and  space  prohibit  further  quotations  front  tho 
great  mass  of  material  received  on  this  most  important  and  interestiuK 
subject.  One  extract  more,  therefore,  must  suffice,  which  is  compiled 
from  the  general  report  of  the  Industrial  Oluh  of  Vienna,  which  was 
read  before  its  general  assembly  on  the  17th  of  May  last.  From  thia 
report,  which  has  just  come  to  hand,  the  valuable  table  marked  LX  has 
been  prepared,  beiug  the  most  complete  presentation  of  the  compara- 
tive wages  paid  the  day  laborer  in  the  various  provinces  of  Austria 
that  it  has  been  my  fortune  to  obtain. 

Theobject  of  the  report  is  evidently  to  show  tbe  great  increase  of  thti 
laboring  man's  wi\gea  during  the  thirty  years  previous  to  1881,  and  that 
his  condition  is  relatively  not  so  bad  as  generally  represented.  The 
data  of  the  table,  said  to  be  compiled  from  oGQcial  soarces,  going  to 
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8liow  tlie  average  daily  wages  earued  by  the  ordinary  day-laborer,  are 
wrtiHiily  very  remarkable  and  iustractive,  as  may  be  seeu  from  a  careful 
examiuatioD.  The  following  table,  however,  gives  only  the  wages  paid 
for  day-labor  witboutboard  or  lodging  in  1S8I,  compared  with  1851,  and 
the  ))ercentage  of  iunreaae  in  Vienna  and  the  various  provinces  of  Au8- 
tHa. 


UppaAutria *»  J7        ) 

ChTiitVlaBu U  ...  „ 

SUeda IS  13  '  K 

LowHADllrU »  21  rj 

SalibiiH. .  44  K  73 

Tfiol  ■nd  Tonrlbara 44  I  M  7B 

finhsmia 36  IB  W 

Hsnrti a  ,  IB  m 

Stjrii '  U  '  SI  M 

BakoTtm M  14  SI 

CulDtliB    ...  JS  22  4a 

Cunlol* 3S  ,  M  4T 

Additional  data  for  Briinn  and  the  provinces  of  Galioia  and  Dalmatia 
show  daring  the  years  1876  and  1S81  au  increase  of  23  per  cent,  for 
Briino,  a  decrease  of  26  per  cent,  for  Oalicia,  and  an  increase  of  17  per 
cent,  for  Dalmatia. 

In  respect  to  the  wages  of  females  the  report  goes  on  to  show  that 
while  the  average  day's  labor  for  thirteen  honrs  was  only  12  cents  in 
1851,  the  same  for  eleven  hoars  in  1884  was  24  cents,  being  a  deduction 
of  15  per  cent,  in  the  time,  bat  au  increase  of  100  per  cent,  in  the  rata 
of  wages ;  or,  that  while  an  hour's  labor  in  1851  cost  2.3  kreuzer  (92-100 
of  a  cent),  the  same  cost  in  1884  the  sum  of  5.45  kreuzer  (2.18  cents), 
being  an  increase  of  137  per  cent. 

In  order  to  show  that  the  |>rice  of  food  has  not  kept  pa«e  with  the 
increase  of  wages,  long  and  exhaastive  tables  are  given  which  show  the 
average  i>rices  of  certain  articles  of  necessity,  from  which  1  compile  th« 
following  table,  showing  the  average  price  per  100  pounds  of  the  arti- 
cles mentioned  for  the  time  and  places  given : 


I  Crppsl'  Aoalliit. 
WlieW.!    Eif«,    I  nooT. ,  Svtt      \^  I   E 


"i- 


By  comparing  these  prices,  however,  with  those  at  prci^ent  ruliug  in 
Vienna  (see  table  on  page  22],  taken  fW>m  ofiQcial  and  most  reliabl« 
sources,  the  contrast  is  very  marked,  particularly  for  beef,  where  the 
average  price  is  given  at  15  cents  per  pound.  The  report,  moreover, 
notes  the  fact  that  not  only  have  wages  increased  largely  in  excess  of 
the  prices  of  food,  but  the  employment  of  machinery  has  iu  recent  years 
removed  much  of  the  drudgery  of  labor,  while  beneficent  institutions, 
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Bdch  as  relief  fnntls,  pensions,  insarance  against  accident,  co  operative 
stores,  &c.,  whicli  were  not  in  existence  in  1861,  havft  greatly  changp)! 
tbe  conditions  of  labor  in  a  bumanitarian  direction,  by  removing  many 
tiardEhips  and  aBperities  formerly  attending  the  workingman's  lot. 

Again,  it  in  held  that  tbuse  improvements  sprang  np  spontaneonsly, 
rather  from  the  mutual  interests,  aspirations,  and  endeavors  of  both 
workmen  and  einployero,  and  not  from  the  importation  of  socialistiu 
ideas  from  abroad,  affirming  that  no  one  is  more  interested  in  the  con- 
tentment of  the  laboring  classes  than  their  employers,  and  no  one  more 
dependent  npon  the  success  of  tlie  industrialist  than  those  employed. 
Consequently,  although  a  long  period  of  time  is  required  to  produce 
great  changes  of  a  social  or  economic  nature,  the  hope  of  the  laboring 
classes  of  this  country  for  the  future  ilepends  ujion  the  development  of 
good  relations  between  capital  and  labor,  the  prosperity  of  the  indus- 
trialist, and  the  contentment,  patience,  and  good  judgment  of  the  la- 
borer; for  when  these  necessary  factors  are  present  and  work  together 
for  the  mutual  interests  of  both,  then  Austrian  industry  will  flourish 
and  tbe  laboring  man  as  well  as  his  employer  will  reap  their  jnstrewanl 
in  the  shape  of  a  material  abundance  and  that  heneticent  satisfaction 
and  peace  of  mind  which  spring  largely  from  a  contented  life. 

Such  a  view  is,  however,  very  rosy,  and  uuder  existing  circumatanceK 
doubtless  beyond  realization.  The  present  condition  of  trade  precludes 
the  idea  of  a  much  further  increase  of  wages  without  seriously  compro- 
mising the  industry  of  the  eonntry,  while  the  higher  aspirations  of  the 
working  classes,  influenced  by  the  importation  of  new  ideas  of  the  value 
and  dignity  of  tabor,  which  cannot  help  but  permeate  all  its  ranks,  will 
so  increase  their  demands  for  compensation  that,  unless  forthcoming, 
difficulty  will  arise;  rniigratiou,  where  possible,  will  follow,  and  manu- 
facturers will  be  forced  to  give  way.  Then  comes  up  the  question,  Can 
he,  by  the  introduction  of  niachinerj-,  superior  skill,  and  economy,  main- 
tain his  former  pre-eminent  place  among  the  manufacturers  of  tlje  world  f 
It  is  seriously  doubted.  But,  however  that  may  be,  one  thing  would 
appear  certainly  and  irrevocably  determined,  the  day  is  almost  gonel)y 
when  a  laboring  man  will  toil  for  ten  hours  for  the  pittance  of  *54  cenU 
and  feed  himself  on  bread  costing  3  or  4  cents  per  pound,  meat  at  )■) 
cents  per  pound,  and  potatoes  at  $1  per  bushel. 

PERSOMS  AND  PIEMS  COHTBIBUTISG  INFORMATION. 

In  conformity  with  instructions  I  have  great  satisfaction  in  append- 
ing herewith  an  alphabetical  list  of  the  names  of  such  i>ersons,  firms, 
anrl  institutions  as  have  kindly  contributed  statistical  or  other  material 
information  for  the  preparation  of  this  report,  excepting  a  few  who  pre- 
ferred for  various  reasons  that  their  names  should  not  appear.  To  all 
who  have  so  generously  and  materially  assisted  me  in  this  matter,  i 
beg  herewith  publicly  to  express  my  indebtedness  and  gratitude : 

Archducnl  Canicral,  furnaces  aail  mills,  Teacbea,  Bohemia. 
Bakera'  Aa«ocint)i>n,  the  presiilcnt  of.  in  Viemia. 
UarlHtm'  AHSociation.tlie'iirMident  of,  iu  VicQiia. 
Bcrcauer,  Jobaiiii,HLoemaker,Aiiu»);a«8ea^  WiiUriut!;,  iieav  Vti'iitiu. 
Blcckmau,  John  E.,Bte»l  irorkB.  Milrzznsclilag,  Styria. 

Bohler  Brothers  &  Co.,t«lliug  itiill  sod  forK^p  EliEabethgti-oRBQ  I'i,  Vieiinn. 
Bohm,  LadniK.  mannfuctiirer  of  bronzeu,  AlbeTlgasBe  IU,  Vien  Da- 
Book -p  tin  ters'  AsKociatioD,  the  preaideut  or,  iu  Vienna. 

Border,  FrBDcex,  Are  companies  of  Vienna,  Bitgunji,  Emvrk'h  A.  Co..  n'richint; 
machine*,  Orieagaew  W,  Vienna. 

*  See  note  appeniled  to  Table  LII. 

Google 
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Hrai,  AutOD,  of  the  TnHun'  AsaoRintion  iu  Vienna. 

Uacliey,  Ignaz  Johnun,  iiiiiHical  iustrumeutn,  ZollergasBe  22,  Tieana. 

CirpcDtiTs'  AuKM;itttiori,tlie  prpBident  of.  in  VieuDa. 

CbiiiiI,F.A.,niaDnfuc;turoruf  utrenwhaiim  pipea,  MagilaleiieQatraRse  ^,  Vieuo*. 

Cuuioiercial  auil  ludiigtrial  Chamlier  iu  Innsbruck,  Tyrol. 

Cflmitiercial  and  Imluatrint  Chnmbtr  iu  Laibacb,  Cavniola. 

Cotliiii-spiniiery  of  Marie  Joris  iu  Ourstondorf,  Lower  Auutria. 

Eugelhardt&^Voigt,  maniiracturersurcbemiualcolum,  Kloaternieuberg,  ueav  Vienna. 

Lureiiberg,  Cart,  president  uf  tbo  Turoeni'  AnBociution,  in  Vienna. 

ytitiiuKer  A  Co.,  booiibiDitore.TvHcbeu,  Bohemia. 

I'ire-nroiH, Anstriau  luanufactoiT  nr.JD  8t;Ha. 

FixehliJnltiw,  mannfactni-er  of  belting, Li chl en auergagse  1,  Vieiina. 

rixbrr'H  Iron  anil  Steel  Worka  iu  Traisvu. 

FraiieufeM  &■  BerKhof,  biiildcrH,  Alle,;aiwe  43,  Vienna. 

Frieilin:iii,  Alcxandrr,  niachine-iihopa,  Am  Taboi  G,  Vienua. 

>'iir]iuBr,.tobaun,  ivogon  maker,  AngarleuHtrnMe  31,  Vienna. 

(■■naer,  Li-upolil,niniinfactiirer  of  firu-anDB.UItakriug,  Vienna. 

(in upiNub.  Jacob,  baker,  Ri idol fheim,  near  Vienna. 

Goraxcbiil.Gotfried,  iron  uiiiies,  Krapfi'U berg.  Sly ria. 

(luill,  Karl,»reBi<leut  SlmemukLm'  Aasmiatiun,  iu  Vieiin». 

(Inilih^iHer  Brothers,  manuriicturera  uf  textiU-B,  Schottennpldgiisse  36,  Vicuna. 

(irilubaniu  Brotbers,  fan  makers.  Bnrger8|>italga«se  10,  Vienna. 

Hinltmulli,L.  &.  C..poreelnin  stoves,  Bndneis. 

HHrhainuicr,Anton,reHtaurutenr,TcinraltNtrasse  H.Vieuua. 

Hansrk  St  Hoffman,  munnfactureTS  of  luatlier,  Adlergasse  4,  Vienna. 

Hrlter,J.C.,  manufacturer  of  brouKes,  KuiserstrHMe  &ii,  Vienna.  , 

Hi^llc  &  Wiinsch,  ireaviiiK  fiutory  in  ScbJiuliude,  Bohemia.  . 

IriiluBlrial  Guz.ette,  MaKdnleuenstrasse  i!4,  Vienna. 

IiicliislriiLl  Society  of  Ourniola.  Laibitcli. 

Isljarj,  Rudolf,  president  of  Vienna  clumber  of  commerce  and  Industry. 

Kanitz,  Gd.,&.  Co.,  commisHiun  merclmnta,  WuUiiHclignsso  12,  Vienna. 

Kap|>eller,  Heinrich,  jr.,  iuBtrumeut  mnki-r,  Kettenbrtlukrngasse  i),  Vienna. 

Kein|H>tliug  Brutbere,  voavinji  factory.  KniserHtriuise  37,  Vienna. 

Kcni|irrling.  H.,  i>ipo  manufactun-r,  Uicbt«r"asse  9,  Vii-nna. 

Kaltn,  Bi-rniiardi,  muiinfai-tnrcr  of  jiianos.Uiiunielpfort.gasse  20,  Vicuna. 

Kohn,  Moritz,  McTcbant,  BerggHSso  13,ViBnmi. 

Kotbniuu,  M.,  carpeuti-r.  WKiniiaus  near  Vienna. 

Kralik,  Williclm  &  Sobn,  glnss  manitfai'tnreiii,  Eleonorenbeini,  Bohemia. 

Kransa  iV  Co.,  locomotive  machine-abops,  Linz,  Upper  Austria. 

Kreiiiblioli,  EruHt,  ciiiitraclor,  OlH'r-Donnnstrasse  '^,  Vienua. 

Kupka,  P.  F.,  civil  railway  engineer,  Duldiiig,  near  Vienna. 

l.eyiaaun  &  Lcyrcr,  luaDnfiii^tnrera  uf  machinery,  ElizalictbHlrassa  l.'>,  Vienna. 

Lobraeyer.  Ladwig, glnas  manufacturers,  Kiirnthncntrusse  13,  Vienna. 

LoctBDiiths'  A»Booiiition,  the  president  of,  in  Vienna. 

Maasa,  Otto,  publisher  and  printer,  WnllHschgasse  lO.Vieiina. 

Markoviteli  &,  Son,  mannfiictnring  jenelcrs,  Landuitbgasso  U,  Vienna. 

Maysr,  Alcsandur.  commission  mercliant ,  Gauermaiingas.te  4,  Vienna. 

MioPS  and  iron  milla  of  Witkoiritz,  Moravia. 

Montag,  Floriaii,  petroleum  mines.  Giarv-Gnrlicin,  Galicia. 

None  Freie  Prcsw,  daily  newspaper  in  Vienna. 

Olwrsteiuer's  kaolin  works  in  Steiu,  Uarniola. 

I'alnguay  &  Sons,  wine  merebauts,  Pressburg,  HtlDgary. 

Pstaky,  Carl,  Metal  Industry  Gazette,  Duratheergasse  :t,  VIenua. 

I'^ez,  Dr.  J.,  Industrialists'  Club,  Vienna. 

PlilisB,  Ferd.,  mines  at  Marberg,  on  Danube. 

Piano-inakera'  Association,  tbo  presideut  of,  la  VIeuua. 

Pless,  Wilbelm,  hat  mannfactnrer,  Marfeldcrgaaso  3,  Vicuna. 

rolicedirectinu  of  Vienna. 

I'oltak,  Friediieb,  sbawl  mauiifuclurer,  ScbwaltzborgasBe  4,  Vienna. 

Heisner,  Emily,  Governesses'  luatilule,  Slookim-Eisoupliitz  3,  Viciiua. 

Kezler  &.  Komarck,  sewing  madiiiie  iiinnufiictiircrs,  Laftgasso  3,  Vienna. 

Kichio,  Adolf,  glass  mauul'actur->r.  Wllrbentbal. 

Riseshui',  JoHelV  wood  carver,  Grodeu,  Tyrol. 

Robert,  Fritz,  commercial  reporter,  Alleegasse  43,  Vienna. 

Kohrbock  &  Sons,  man ufaotarers  of  fancy  gooilB,Giiiiipondotrenitraiue  135,  Vienna. 

Rosenberg,  Herman,  iliamoud-setter,  AlserstraBse  12,  Vienna. 

Salt  maunfactory  in  Hallein,  Salzburg.  ' 

Schitteuhahn  &.  Son,  tmnk-makers,  KitmtbnentrasaoSS,  Vienna. 

Scbrei bee's  Domestic  Servants'  Institute,  Prateratrasae  41.  Vienna. 

Scbrodinger,  C.,  president  Jewelers'  Association  in  Vienna.  ^~-  i 
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Sohiili.  Hcniiunn.iuaDiifactiirerof  silk  uxtileH,  BilrgerapitalgasHe  8,  Vieuiia. 

SuhiTiinzen,  Weii7^l,  prenideut  BnddlEni'  AsHodatiou  iu  Vienna. 

Screw  and  Btiee\  n-orka,  Neiinkircbon,  Lower  Austria. 

Sii'pbiiilding  Company,  Oeufrftl  AiiBtrJau,  id  Linz,  Upper  AuBiria. 

Silk-dyen'  Agsociiition,  prcsiilent  of,  in  Vienna. 

8ommer,  Frnnz,  Hotel  de  France,  Vienna. 

Spiuiiing  anil  thi-vail  factory  iu  Pottendorf,  Lower  Anstria. 

i^tute  Railiray  Coin|>any  in  Vienna. 

Statistical  biireaii  of  liiirKOinastei-'a  oSIcr,  Vienna. 

Steamithip  Cumpany,  Direction  of  Daunbe.  Vienna. 

StcinbUhler,  Anton,  ololhiur,  Freiuug6,  Vifuua. 

Sirigen.Lndnig, glove  maker,  Langegasae  4K,  Vienna. 

Sugar  Mann  fact  iirera  of  Aiistria-Hungar;,  Vienna. 

Thumas,  E.,prHHidBDt  of  Comlt-makerB'  ARSociation  in  Vienna. 

TomekiW., pearl bntton  iDannfactnier,  Olier-Meidlintr,  near  Vienna. 

Tramway  Cumpany,  proHideut  of,  Vienna. 

Tramway  Company,  New,  president  of,  Vienna. 

Uihely  &.  Co,  cerpHin  manufacturers,  Stockeraw,  Lowiir  Aiistriii. 

Upliolsterers'  AssoriatioiT,  president  of,  iu  Vienna, 

Vignnti,  Juline,  president  of  CLimuev-swr^ep  Association,  Vienna. 

Weberu,  Ad.,  copper  mines,  Lambrecbtsber|r. 

Wertlifini  &■  Co.,  safe-makers,  Omtbnarrin);  18,  Vienna. 

Wodlcy's  Lead  Minea  and  Wiroworks,  Krenth,  Carintliia. 

Woolen  luduBlriallBts'  Association,  Brllnu,  Moravia 

Worksbops  and  forge  in  Diichscbneiilen,  Carinthia. 

ZiokeiH,  Franz,  fnrripr,  WjiliringerstraHse  15,  Vienna. 

JAMES  UlLEY  WEAVEK, 

Connul-  Oenrtttl. 
United  States  Consulate, 

Vienna^  June  21,  1884. 


I. — Agricultural  labor  im  Austria. 

H'agct  paid  per  irett  0/ aeetnlg'tiglit  koHri  fur  agrinulturttt  laborer!,  in 
CUues  of  Uborrn. 

UsD  (wlUilmnl) 

Childree  (with  bo«rd) I 

Ufn(wilhDntb»rdt 

Womni  (Hltbont  biWTil) 

tliililiaD  (wLlbout  binnll 

II.— Blast  furnaces  in  Buchhcheiden,  Carinthia. 

Wagt*  paldprr  wcel-  of  tixl^-eir  hourt  in  llit  bla'l  famact  at  BuchtdieMeii,  C«rinthia. 

OccupMiona.  LoneW,    Hlcbaat '  Av«n[*. 

Bj  Ihe  nl«ce :  •  < 

Strtlter* » (»  I  MM  af.* 

HHd-ro]l«n 4»>  I  &  «  1 -^ 

Kolie™ -IM:  SM  .  -« 
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Hn^DMra «  W  4  W  ,  :» 
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LABOR   IN    EUEOPE — AU8TRIA-HUN0AEY. 
III.— BurLDlNO  TKADKS  IN   VIENNA. 


>u«r  builAins: 
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2«0|         soo 
130  I         290  ' 
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IV. — Brewers,  dlstillebh,  wine  makers,  etc.,  im  Vienna. 


■  riinii>b»d  bf  Ibe  Coninieicln)  ii 
OcoapntloBB. 


HilCliuuberurrienD*.! 


MacblnlMs  .... 
IMy  laboran . . , 


SsMlaltel 
Itrrtt6«n 


!tod>-«trr  nakua    . 
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v.— Carpenteks  in  Vienna. 

H'agei  received  per  leetk  of  airly  hours  bg  earpeaten  in  rienaa. 


[Ai  given  by  tbspruidi-n 


of  tlie  Cu-pcDter*'  AuocUlloa  tn  TI«db.i.] 


Lowut.  ;  HixbML  ATcnfr. 


Chlaf...  

Cirpoiitani  orjoarncymeo  .. 
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Fur Ihlril  year 


VI.— OOPI'EB  AND  BRONZE  MANUFACTORIES  IN   LOWBH   AUSTRIA. 
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Btflfounden.  . 
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VII.— Copper  mines  m  Lambbechtsbebq. 


H'uywr  paid  per  ireel'  of  tixtg-ni 
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VIII. — Cotton  spimnbbs  in  GStzbsiwbf,  Lower  Austeia. 

Wafe»  p«M  emplofii  ptr  wtek  of  w 
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IX. — Day-labor  in  Austrian  protinoes. 


[CompUsd  fro'n  data  fornlihed  b;  the  IndnitrlklliU  Clab.  of  Tlsnua.] 


X. — Fa:«-haxeb8  m  Vienna. 

Wm0«»  f4M  ptr  tredt  of  eixty  iMin  by  BrUHer  Grtlnbaum,  fan  » oh H/acliim-*,  0/ Finaa. 


ra  dT  satriob-fMllier  Uau,  w 
'■  tad  d«eDnl«n... 
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XI. — Fasot  aktiolbb  and  j£Wblbt  in  Vienna. 


OooapftUoD 


Lolrcst-    Hlihnl.   Anoft. 

MM  [     «T  w        urn 


XII.— File  shops  and  steel  works  in  Stybia. 
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XIII. — FOBOBS  AlfD  STEEL  WORKS  IN   LOWEB  AUSTRIA. 
irat«$paidp«rtPttlinf»ixtii-thrMhi>urt,  l«getktr  with /rce  lodging*  aiifaritn. 
[Colleoled  fnm  data  reoelvgd  ftom  Uia  Cannierela!  MidlndiutrialChainlwraf  Tleaak.) 
OooapKtioiu.  I  Low»t.    BlabMt.    . 
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XIV. — ^FUKNAOXS  AMD   IfAOHINB  SHOFB  IN  TSBOHKN,  BOHEMIA. 
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XV. — Glass  majiufagtubb  in  Lower  Aubtbia. 


(B«pOT(«d  by  tlie  ComnMreU)  mi  Indnttrlal  Chunbar  of  TUns*.) 


LowMt.    HlghMt.  ATsnge. 


XVL — Glass- vobeebs  in  Bohehia. 
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XVII.— GOT^tmEBNT  OPFEOIAI.B,  OLEBKS,  ETC. 
Salorf  i)iuI«wolinii«il«r0M(reiI]F*arIf  (yqtftaial«,a(«rfc«,  4^,  te(A«0«»a 
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XYIII. — Hat-iukbbs  m  Vienna. 
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XIX. — HUITSEHOLD  VAQES  IN  VIENNA. 
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— lEOK  POUUDBT  AKD  8TEBL  AMD  IRON  WORKS. 
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XXL — Iron  uinbs,  roluno  uuxa  and  haohinE'SHOPS. 
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XXII. — Jbw£L£B8  in  VlEimA. 
Wagm  paii  per  tteek  tf  tieljr  Jbonri  ty  fil«  ««ai(/'aolHr{af  Jac^«n. 


[Bqwrtodbf  C.  Sebrodlnger,  pTMident  of  tlw  Jsveliin 
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XXIII.— Kaolin  miheb  and  BEFraraa  works. 

Wagtt  paid  per  (rmt  of  ttxtf  AoHrl  tg  Gattaii  ObcrtMan-  U  Ataiit,  CarinHia. 


lAWHt. 
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i 

XXrV.— Lead  Hrass  and  wire  hanufaotort  in  Oabinthia. 
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XXV.— Leather  factory  m  Vibhna. 

Waga  pojd  per  a«A  of  ilzljt  \ovrt  ijr  B.  Sa**tk  f  Saffman,  of  rienaa. 
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XXVI. — Leather  and  skins  in  Loweb  Austria. 

nHfaeture  of  leather  and 


[Fnns  thii  report  of  tli«  Cami 
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XXVII. — LOOOMOTITE  WORKS  HT  LiNZ. 
Wagft  paid  per  w«rt  of  tulg-tix  hourt  in  Ike  loeoMOtUie  vorti  iff  Kraan  f  Co.,  of  lAttt. 
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XXVm.— MA.OHINBBT  AMD  IN8TBTJK£«TB  IN  LOWEB  ArSTBU. 


■Di  IndiutTlal  ChuBbn  of  Cniiaam.] 


^CovpUvd  from  materlAl  HnppUed  by  the  CmnmerDii 


j  LowMlL    HlahMt. 
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XXIX. — Machike  manufactory  ahd  iron  fouhdrt  in  VrewNA. 
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XXXI. — ^MeTAI,  WORKERS  IN  VIENNA. 

JTagapaidparieeeJcoftixii/hounforTiulaltBorierfiii  Fie»Ka. 

IFornUhed  %  Cul  Taaikr,  of  TIcddl] 
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XXXII. — Mines  and  fubnaoes  in  Bohbuia. 

Jptmgt  tBteklg  itaga  o/ifxts-tlx  houn  reoriceil  hg  mturri  andfimiaoB  msr  fn  £oAania. 
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XXXIII.— Mines,  fcbnaoes,  mills,  and  other  works. 
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WagmjMldper  tlitft  nftwelw  tour*  bg  fke  tnUmcUur  IroitlBniaf  Coapday— CoatioMd. 
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Waft* piM per tkift ^  t\Mh« li«mn  ^  tke  mU»wilM«r  Xro%M{ni»gCompaiif^CajiUaJied. 

LovMt.    HithMt. 
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XXXIY.— Mdnioipal  officials,  glebes,  and  sebtants. 

JiMrljt  mJatjf  and  eoMjMNoMoii  rwMtvMl  (v  1A«  mwuMpal  ojidali,  al«rl»,  4^.,  of  Pignna. 
[Compiled  fiom  date  noclTed  ttoni  baTgoDuutar'i  oDoe.] 
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XXXY — Ofpioe,  store,  ams  shop  wages  in  ViENnA. 
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XXXVI. — Papbb-haxers  in  Lower  Austria. 

ffmgMpmUl  pertottk  of  *lxly-iifM  koar*  fii  Uepiiper  mmmfwuioria  o}  LoieeT  Aniirit. 
[Bcported  bj  tba  Comnwrolal  and  Indnatrlal  Chamba  of  Vlannk.) 
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XXXYII. — Pbihtebs  and  book-hakbbs  in  Vienna. 

WageM  paid  par  kmIc  of  rixtji  Amtre  toprintenand  ^oeJt-wmken. 
(Rsported  by  Friadsrlak  Jaapv,  Uw  prealdaDt  of  tba  Primton'  A 
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XXKVin. — Pbimtebs,  booe-maeebs,   and    ttfe-foukdebs  in 

LOWEB  AUSTBIA. 
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XXXIX. — EAILVAY  EMPLOYfiS  IN  AUSTBIA. 

[CampDed  bmn  otBclBl  data  fDralihed  bj  P.  F.  Espka,  oItII  i;a|liiaer.| 
A. —  TTBilcrn  8taU  Raibgvg  Dnyraiiy, 
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B.  SimOtarm  AiilvajF  Cvmpmtf  ^  ^lulri*. 
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XL^ — Railway  meohahios,  abtipicbbs,  and  artisans  in  Vienna. 

fff"  f»idperwMt  o/rtatg  koHn  to  lAe  wmtoI  eaitgtirittofToilvay  meekanim  in  rienna. 
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XLI. — BiBBON  PACTOBY  IN   VIENNA. 
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XLII.— Salt  mines  in  Hallein. 
Watm  p»id per  tcttk  0/  »it^f-*txfio»n  im  the  Oovernwiatt  $alt  tnimt*  of  BaUei». 
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XEjIII.— SOBBW  AMD  SOEBW-KUT  FAOTOET  IM  NbUKKIBCHM. 
Ifttgttpaldperwteko/  tUtf  hour*  by  Ikenn-MV  and  »ere»-nut  faelorf  im  HeimUn^- 
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XLIV. — Sbaubh^s  wages  in  Vibnha. 
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XLV. — Shif-buildebb  in  Linz. 
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SPmNBBS  OP  TABN  AND  THREAD  IN  LOWEB  AUSTBIA. 


Wagtt  paid  per  tpaek  oftixtf-$lx  Aour*  /or  iplnHtrt  a*d  oAtr*  tmgttgtd 
of  jfarn  and  tArntd  in  Loieer  Ati$tTia. 
[CoBipllBd  fnm  ths  nport  of  toe  CommerclKl  and  Iidiutrial  Cbambar  of  Tiaiia>.1 
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XIjVII. — Tobacco,  manufaotubebs  of,  in  Austria. 

Wtigta  paid  tit  Ou  Oavtrnmeitl  nMmfaet«rUi<if  Aiutri«  pw  vetk  of  lixlg  hours. 


Iiowcat.    WihMt  Aianifs. 


XLVIII.— TUBNBES  IN  VlBKNA. 

Wage*  paidptr  tMsfc  to  tumert  in  all  IHitd*  o/  maleriaU. 
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XLIX. — Weavbbb  and  uandfaotubkbs  of  testilbs  nt  Lowek 
Austria. 

IFagnpald  per  wtek  of  itxtn-nine  Itour*  In  tte  trxtlle  i»diutrg  of  Loteer  Jtilrii. 
{Complied  ttma  dkta  fQniltfaed  by  tlia  CammenlBl  and  Igdnitclal  Clumber  of  Tleuii  | 
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LI. — Yarn  and  thread  spinners  in  Pottendorf. 
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Tails  thovtng  tlte  migei paid ptr  «eerag«  weik  o/ lixtK hoitrt,  ^.—Continiui. 


BnUding  tndM  (ms  Tabla  II 

Batchen: 

Pint  oUm  iwtlh  board  u 
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TabUthowmg  tluvaget  paid  ptTaf)«ragetBetk  of  tixtg  hour*,  ^—Continued. 
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Table  thowiHg  Ott  wagei  paid  per  average  week  «f  »ixti  kaart,  ^— Conlinaed 
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Tablt  lowing  Ott  wagm  paid  ptr  ateragt  iMsk  <ff  tixtg  liourt,  fo- — Continiied. 
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limllercantiiloalcalatlaDlbesnmof  M.OSperweek.  or  M  cents  per  day.  But  thti  mniC  I«  1»0 
Alltli,  II  Ibe  Dumber  (if  foremeD  and  otbera  ret^lTini  iBrse  iwlarlea  Is  not  by  huv  means  nnmerlcallv 
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iiren  Id  Ibe  lablee  aggrraale  >n  averaee  of  »7.C1.  Tbp  weellv  MB"  el'  tbe  otbir  elinies'nuij  be 
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BOHSHIA. 

BEPOBT  BT  OOSSUL  FEBLFS,  OF  PBABUB. 

.  Id  obedience  to  circalar  dated  February  15,  1884, 1  hare  the  honor  to 
forward  herewith  "  Report  on  Labor  in  Bohemia." 

The  Btatements  contained  herein  are  taken  partly  from  mauufact- 
nrera  and  workingmen  personally,  and  in  part  from  official  atatistirj). 

Great  care  has  been  nsed  in  comparing  and  verifyinj^  the  figures, 
which  are  as  reliable,  it  is  thought,  as  the  nature  of  the  snbject  permits. 

The  varying  circumstances  inseparable  from  a  district  as  large  as 
Bohemia,  and  a  conntry  so  unequal  in  its  geographical  conditions,  for- 
bid greater  brevity  uuless  at  the  expense  of  accuracy. 

Precaution  has  been  taken  to  advance  only  snch  data  and  opinions 
as  are  strictly  correct. 

Part  I.— Uale  Labor. 

FOOD  AND  POOD  PBICES. 

Food  prices  undergo  little  variations  at  Prague  itself,  bat  they  are 
higher  here  than  even  in  the  vicinity  of  the  city,  on  account  of  the 
octroi  levied  on  all  articles  of  food  entering  thereinto.  There  is  a  greater 
variation  only  in  jhe  prices  of  potatoes  and  ftnits,  according  to  the 
riches  or  scarcity  of  the  crops. 

The  food  of  the  laboring  classes^  though  Varied  according  to  tlie 
geographical  and  agricultural  conditions,  is  on  the  whole  scanty  all  over 
Bohemia.  It  is  somewhat  better  iu  the  center  of  the  country  than  in 
the  northeastern  and  eastern  parts,  where  potatoes,  brown  breail, 
cooked  rye,  and  gruel  form  the  principal  nutriment ;  legumes  are  rare, 
and  meat  is  an  exception.  *  Their  drink  is  coffee,  or  a  substitute  coffeu, 
which,  for  its  cheapness,  is  much  liked  and  largely  consumed.  The 
use  of  brandy  decreases  in  the  same  measure  as  cheap  good  beer  is  oli- 
tainable,  and  only  in  the  northeastern  parts  of  the  country  is  hrnody 
still  regularly  consumed.  In  Prague,  comprising  more  than  260,000  in- 
habitants, an  intoxicated  person,  owing  to  the  abundance  of  beer,  is  i 
sight  most  rarely  seeu,  not  oftener  than  four  or  Are  times  in  a  year. 
The  beer  is  composed  of  malt,  hops,  and  water. 

Belail  jiHret  of  artialm  ^/ood  at  Prague. 
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The  expenae  tor  clothing  will  demaDd  about  the  fifth  part  of  a  laborer's 
wages.  The  materials  and  workmanship  being  cheap,  a  decent  dress  on 
Sundays  is  in  the  reach  of  every  workman.  The  females  show  their 
fondness  of  fine  clothes  and  pleasure  at  the  Sunday  evening  balls,  for 
which  part  of  their  wages  is  spent  in  new  gowns,  ribbons,  &c. 


The  working  people  of  Pragne  mostly  live  in  the  sabnrbs,  where  one 
family  generally  occupies  a  room  and  a  kitchen,  the  rent  for  which 
aiDonnts  to  from  $24  to  $48  a  year. 

lu  the  thickly -peopled  frontier  diatricts  the  laborers  live  in  their  own 
ordinarily  miserable  hovels,  but  they  frequently  own  a  small  piece  of 
ground  whivti  they  cultivate.  In  some  of  the  mountainous  places  where 
accommodations  are  too  scanty,  one  person  sometimes  hires  a  honse  and 
lets  a  room  to  six  or  eight  laborers  each,  where  the  beds  are  placed  one 
over  the  other.  In  the  level  country  lodgings  for  their  operatives  are 
now  frequently  built  by  the  manufacturers,  and  either  given  tbem  gratis 
or  let  to  tbenr  for  a  low  rent,  with  the  intention  of  procuring  a  well- 
trained  and  constant  set  of  laborers. 

WAGES  IN  1878  AKD  IN  1884. 

The  variations  in  the  wages  have  been  insignificant  during  these  last 
five  years.  They  showed  a  tendency  to  rise  only  in  some  small  general 
trades  and  in  the  textile  industries,  but  remained  unchanged  for  agri- 
cultural laborers  and  operatives  iu  iron  works,  and  even  decreased  for 
such  glasBworkers  aa  were  paid  by  the  piece-work. 

HABITS  OP  THE   WOBKINO  CLASSES. 

The  habits  of  the  working  classes  in  Bohemia  are  for  the  most;  part 
orderly.  The  obligatory  schools  have  had  a  good  effect  upon  their 
morals.  Drunkenness  is  not  frequent  among  them.  They  are  attached 
to  their  families,  t'teady  iu  their  work,  and  since  the  erection  of  "  post- 
office  saving  banks"  tbey  are  observed  to  save  as  mncb  as  their  wages 
ffill  permit. 

PEELING  3BTWBBN  EMPLOY*   AND  KMPLO'ilEB. 

The  patriarchal  relations  which  existed  until  forty  years  ago  between 
laborers  and  masters  have  now  ceased  everywhere  in  Bohemia.  The 
feeling  of  inferiority  on  the  side  of  the  working  classes  has  given  way 
Iu  a  feeling  of  independence,  which  has  been  produced  by  the  laws  and 
institutions  created  since  the  beginning  of  the  constitutional  era  in  Aus- 
tria. The  employers  treat  their  laborers  with  more  respect,  and  the  lat- 
ter look  upon  the  former  without  hatred  or  bitterness. 

OBOANIZED   OONDITION   OF  LABOR. 

Laws  are  pending  in  the  Austrian  Keichsrath  for  a  better  organiza- 
tion of  labor,  which  are  expected  to  bring  about  a  regeneratiou  of  the 
humbler  trades.  The  prevalence  of  machines  in  every  branch  of  pro- 
duction and  the  general  extent  of  the  division  of  labor  have  reduced 
the  number  and  imiwrtance  of  smaller  artisans. 
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THE  PBEVALBKCE  OP  STRIKES. 

Strikes  have  antil  reeentlj  been  a  rarity  in  this  conntry,  only  ctmsed 
by  ill-treatment  of  the  workmen  or  unjust  reduction  of  tbe  wages. 
The  indnatriea  of  Bohemia  are  rapidly  growing  and  there  is  nowhere  a 
superfluity  of  hands,  the  less  so  as  Bohemia  workmen  (mostly  of  the 
Slavic  nationality)  seek  employment  in  great  numbers  also  in  the  other 
provinces  of  Austria  and  in  the  neighboring  Bavaria  and  Baxooy. 
During  tbe  first  foarmontba  of  this  year  there  were  strikes  of  consid' 
erable  dimensions  iu  some  parts  of  Northern  Bohemia.  They  are  be- 
lieved to  have  been  carried  among  the  workmen  by  foreigoers.  After 
having  caused  great  losses,  both  to  employers  and  employ^,  they  have 
been  ended  without  having  brought  about  any  notable  change. 

POOD  PURCHASE. 

The  working  people  in  Bohemia  are  free  to  purchase  the  necessaries 
of  life  wherever  they  choose.  Since  more  than  twenty  years  tbe  abuse 
of  manufacturers  imposing  upon  their  workmen  the  neceseity  of  buying 
goods  from  them  has  ceased.  The  payment  of  tbe  laborer  is  either 
daily  or  weekly,  and  in  Austrian  currency. 

CO-OPBEATIVE  SOCIETIES. 

Productive  associations  do  not  exist  in  Bohemia.  Co  operative  asso- 
ciations ("eonsume-associations")  for  procnring  tbe  necessaries  of  life 
at  cheap  prices  exist  to  advantage  only  in  the  different  coal  pits  and 
state  mines.  Many  others  bave  ceased  after  a  short  existence.  -  When 
conducted  by  tbe  employers  they  were  not  liked  by  tbe  laborers,  aiid 
when  conducted  by  tbe  latter  they  generally  were  badly  administered, 
devoid  of  credit,  and  consequently  worked  unfavorably. 

GBMBRAL  CONDITIOK  OP   THB  WORKING  PEOPLE. 

Owing  to  tbe  varying  couditioDS  of  such  an  extended  district  as  Bo- 
hemia, with  its  differences  of  soil  and  productions,  it  is  difltcult  to  give 
a  picture  of  the  life  of  the  laborers.  While  at  Fragne  and  at  tbe  north- 
western towns  they  show  a  certain  degree  of  ease,  in  the  eastern  aod 
southern  parts  of  this  country  they  are  still  in  comparative  misery.  Some 
particulars  as  to  their  homes  and  food  are  given  in  this  reimrt  of  the 
agriculturers,  miners,  spinners,  &c.,  and  in  general  it  must  be  stated 
that  the  increased  means  of  instruction,  by  better  schools  and  a  cheap 
press,  have  ranch  contributed  to  better  the  condition  of  the  working 
class,  and  have  also  aroused  their  desire  for  greater  comfort  in  life, 
and  discontentment  with  their  present  state. 

The  laborers  of  every  class  are  fond  of  pleasures  and  the  many  holi- 
days give  them  time  to  indulge  in  them.  According  to  their  nationatitj 
they  Join  the  German  or  Cheskian  (Slavic)  companies  for  singing  or  gym- 
nastics (''Oesang-  und  Turnvereinei ") ;  or  they  form  separate  workmenV 
nnions  under  the  title  of  mutual  instruction  anions  (Bildnogsvereiue). 

SAFETY  OP  EMPLOY^  IN  FACTOKIES. 

There  are  laws  governing  tbe  construction  of  the  faetories  and  work 
shops,  their  ventilation,  the  provision  of  Qre-eugines,  &c.  In  general 
tbe  health  and  life  of  laborers  are  protected  hitherto  only  by  the  com- 
mon laws  of  the  Empire,  which  require  that  any  man  who  suffers  an  in- 
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jury  be  iDdetDDifled  by  the  person  throagli  whose  fault  the  injury  was 
suffered. 

Special  laws  of  liability  of  employers  solely  exist  for  railway  employes 
and  miners.  Many  manufacturers  and  some  corporations  have  spon- 
taneously  insured  their  laborers  at  the  insurance  offices  of  the  Empire 
against  accidents. 

But  the  increased  feeling  of  justice,  and  also  the  example  of  Ger- 
many, have  prompted  the  Government  of  Austria  to  briug  a  project  of 
lav  before  the  Betcbsrath  tending  to  insure  the  laborers  in  case  of  acci- 
dents and  disability.  Tbe  acceptance  of  snch  a  law  through  the  Aus- 
trian legislature  will  prove  a  benefit  to  the  working  classes. 

POLITICAL  RIGHTS  OT  WOBEINQUSN. 

Workingmen  have  no  political  rights  in  Bohemia.  These  are  enjoyed 
only  by  citizens  who  are  not  in  the  service  of  or  dependence  upon  others, 
and  who  pay  a  certain  amount  of  direct  taxes. 

CAUSES  OF  EHiaBATIOIf. 

The  causes  which  lead  to  the  emigration  of  the  working  people  and 
which  influence  their  selection  of  their  new  homes  are  overpopulation 
of  some  parts  of  Bohemia,  the  bad  coudition  of  the  agricultural  classes, 
snd  the  hopes  of  bettering  their  conditions.  But  sometimes  particular 
circnmstances  will  increase  emigration.  Several  factories  stopped  their 
vork  some  years  ago,  and  the  dismissed  operatives  not  finding  occupa- 
pation  emigrated.  Also,  the  successive  bad  years  for  farmers  have  in- 
duced many  cottagers  to  look  for  better-paying  work  in  the  United 
States,  and  those  emigrants  soon  attracted  others  of  their  countrymen, 
BO  that  every  successive  year  finds  the  emigration  to  the  United  States 
increasing. 

As  above  stated,  most  of  the  emigrants  are  field  laborers,  bnt  other 
inhabitants  of  the  villages,  snch  as  shoemakers^  tailors,  blacksmiths, 
masons,  &c.,  are  in  their  company.  Besides  the  United  States,  Bassia, 
and  recently  Bosnia,  attract  Slavic  emigrants.  Laborers  of  German  na- 
tionality remain  In  the  thickly-peopled  districts  of  Bohemia,  even  under 
most  unfavorable  circumstances. 

Pabt  II.— Fehalb  Labob, 

It  has  been  impossible  to  ascertain  fully  the  number  of  women  em- 
ployed in  Bohemia  iu  industrial  and  other  pursuits.  Some  numbers 
have  been  given  in  the  statements  on  male  labor,  regarding  the  females 
employed  in  the  same. 

FEMALE  EMPLOYMENT. 

Manu/aeturing  and  mechanical. — Females  are  employed  in  dress-mak- 
iDg,  in  sewiug  bats,  in  cleaning  silver  goods,  as  hodcarriers  in  tbe 
building  trade,  as  winders  and  tenters  in  spinuiug  and  weaving  mills, 
aud  as  polishers  in  porcelain  and  glass  factories. 

Commercial. — As  saleswomen  in  shops  for  ready-made  aiticles of  dress, 
iu  cigar  and  tobacco  shops,  and  in  beer,  lignor,  and  soda-water  shops. 
None  are  employed  in  transportation. 

Pro/esaional  andperaonal. — Numerous  unmarried  females  are  employed 
as  post  and  telegraph  officials,  and  as  public  teachers  of  girls'  schools. 
But  all  these  are  dismissed  as  soon  as  they  marry. 
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Affficul^re. — Many  thonaaDd  women  are  oocnpied  in  tbe  diffei«Dt 
agricultural  pursuits ;  nearly  13,000  only  in  tbe  beet-root  mannfactare. 

Mining. — About  100  women  are  employed  in  tbe  mining  establish- 
ments. 

AU  other  pursuits. — From  4,000  to  5,000  female  laborers  are  employed 
in  the  imperial  tobacco  factories  of  Bobemta. 


These  wages  are  from  20  to  60  per  cent,  leas  tban  those  paid  to  male 
laborers. 

HOTTBS    OF   FEMALE   LABOR. 

From  eight  to  ten  hours  daily  on  the  six  week-days ;  sometimes  also 
four  hours  on  Sundays. 

These  female  employes  are  mostly  the  wives  or  daughters  of  the  male 
laborers,  whose  homes  and  small  comforts  they  share. 

EFFECTS  OF  FEMALE  EMt>LOTHBNT. 

There  has  been  no  considerable  increase  during  the  past  five  yean 
in  the  wages  paid  women,  or  in  the  price  of  the  necessaries  of  life.  The 
effects  of  employment  of  women  on  the  wages  of  men  cannot  easily  be 
diaoeroed  in  this  country,  where  the  proportion  of  femnle  to  mtile  la- 
borers has  for  many  yeari)  beea  the  same,  and  where  women  are  em- 
ployed in  work  different  from,  and  generally  lighter  tban  the  work  of 
male  laborers. 

FEMALE  EDUCATION. 

The  laws  of  Austria,  hitherto  in  force,  required  every  child  to  attend 
tbe  public  schools  during  eight  years,  that  is,  from  tbe  sixth  to  the  foar- 
teentb  year.  These  laws  are  strictly  observed,  and  the  cousequeoce  ot 
it  is,  that  there  is  a  certain  equal  basis  of  education  for  the  working 
classes  of  both  sexes. 

IMPROVEMENT  OF  FEMALE  EMPLOYES. 

There  are  only  severRl  private  societies  formed  by  charitable  ladie«, 
and  called  ''Women  Labor  Unions "  (Franen  Erwerb-Vereine),  whose 
aim  it  ia  to  procure  work,  and  also  ueefal  instraotioQ  and  improvement, 
for  female  laborers. 

The  means  provided,  In  case  of  fire  or  otJier  dangers,  for  their  safety 
are  the  same  as  for  male  laborers. 

SANITARY  MEAStlBES. 

The  sanitary  measures  as  prescribed  by  the  laws  of  Austria  are  the 
same  for  both  sexes.  The  sick  and  disabled  And  assistance  from 
tbe  "aid  associations,"  which  under  the  name  of -' Krauken-Kassen" 
(funds  for  the  sick),  exist  for  many  trades.  The  contributions  to  these 
funds  are  paid  partly  by  the  employers,  and  partly  by  the  employes. 
Tbe  latter  pay  1  to  2  per  centum  of  their  wages,  and  receive  30  to  40  per 
centum  of  the  same  during  the  time  of  their  sickness. 

C.  A.  PHELPS, 

Consul. 
United  States  Consulate, 

Prague,  July  10,  1884. 
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I.  Genbbal  trades. 

Waft*  paid  per  teetk  of  levrnfy-hM  konn  f«  Pragut. 
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II.  Faotobees,  hills,  etc.  "^ 

Wagt  paid  per  WMk  of  tetentg-iHie  houn  itt  ^lu^ng  and  wtaviKg  mill$  in  BehtMia. 
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III.  Foundries,  haohine-shofs,  and  ibon  works. 

9afa  ptM  per  «edc  of  lixtjr  kauri  in/otuidrim,  maehine-ikopt,  and  iron  ttork*  in  T 
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IV.  Glass-workers. 

fFafca  p&id  per  itvek  of  Mrmfy-oNC  kourt  to  glatt-worlctrs  in  Bohemia. 
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Theearnioga  of  the  operatives  in  th«  so-called  faticy  articles  of  Bo- 
hemian glass,  such  as  liiittons,  beads,  pearls,  Ettnds,  iDOck  jewelry,  &c., 
vary  according  to  tbeir  facnlty  and  to  the  deniaod  for  such  article,^. 
The  above  wages  easily  double  wbeu  there  is  a  scarcity  of  operatives  and 
a  purticiilar  kind  of  work  is  in  immediate  demand. 

There  ia  no  reliable  information  to  be  obtained  as  to  the  number  of 
hands  occupied  in  the  glass  tiade,  but  it  can  be  stated  with  certainty 
that  from  15,00U  to  18,i>00  persons  gain  tbeir  subsistence  through  the 
mauafacture  of  glassware,  besides  the  numerous  cottagers  who  work 
for  the  glass  exporters  only  in  winter,  while  they  Hud  some  occupation 
ill  field  work  during  the  summer  months. 

The  persons  occupied  in  the  production  of  the  above-mentioned  arti- 
cles are  paid  by  the  piece-work,  not  only  those  that  work  iu  their  cot- 
tages, but  also  the  operatives  in  the  factories-  The  wages  now  are  in 
geueral  somewhat  lower  than  in  1878 ;  only  efigravers  and  workers  in 
steel  are  better  paid  at  present.  But  then  the  cost  of  food  has  risen  in 
the  same  proportion,  and  the  laborers  feel  the  disadvantage  of  their 
condition  the  more  as  they  have  begun  to  aspire  after  the  comforts  of 
life.  Ulass-workers  do  not,  like  other  laborers,  make  any  provision  for 
cases  of  illness  or  invalidity.     Having  no  master  over  them,  and  being 
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paid  by  the  pieoe-work,  they  only  work  when  and  as  ^i 
ceutly  the  Government  has  begnit  to  exercise  its  inflo 
thetu  to  form  assoeiationB  for  mutual  assistance,  bat  t1*»h 
yet,  any  results  of  these  endeavors.  —  - 

Females  and  children  are  employed  Id  the  lighter  wc 
ishiug,  and  eara  nearly  60  per  cent,  less  than  the  malef 
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VI.  Railway  uMPLOTfis. 
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X.  HOUSBHOLD   WAaSB  IK  TOWNS  AND  CIT1B8. 
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Bohemia  is  eapecially  an  agricalttiral  conntiy.  Its  popolatioo,  accord- 
ing to  the  last  censns  of  1882,  was  5,56Q,819,  of  whom  nearly  25  per  cent 
were  occnpied  In  the  cultivation  of  the  land,  in  forests  and  flaheries ;  17 
per  cent,  in  indDatriea  and  trades }  and  only  about  80,000,  or  IJ  per  cent, 
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fTaga  ptitd  p«r  gtar  to  emploi/i*  in  Omemment  depaHmtnU  and  offiett,  ^. — Coutinued. 
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Hagat  paid  per  W€tk  oftemlg-tKO  Junn — Conlinned. 


Om 

patkniL 

Umat 

Eighut.  1  ATei.ce. 

Otbii  TSiDia— CoDtlniMd. 

•400 
380 

SDO 

300 

800 

400 

IDDOl 

a  00 

III.  Foundries,  maohine-shofs,  and  iron  works. 

Wage*  paid  ptr  WMk  o/nxti/  hmtn  Ih  foundria,  Mochine-ikojiR,  and  iron  Korki  in  IHetle, 


Lowwt. 

HlgboM. 

At«.SO- 

FsuidriH 

*:oo 

400 

« 

»» 

YI.  Railway  bmplot^s. 

Wagapald  to  roiUsay  emplOfA  {thote  engaged  about ilationt,  at  well  a*  thote  engaged  ot 
Ike  en^ne*  and  can,  linemen,  railroad  laborere,  fe.)  in  IVleile. 


OooopttbHU. 

Lowt.t. 

HlgbMt. 

AvwH»- 

affl.-;::::;;: 

:::::;::'!'.:s*: 

^ffi 

•100  00 

IS 

•S'i 

VII.  Ship-yards  and  ship-buildimo. 

Wtjn  paid  per  meet  of  lixiif  AourslN  fAip-yard« — dlitin^uisAinjr  ieliwni  iron  and  wood  ailiji- 
bntlMny — in  TViMfe. 

OooBpMloiis.  Lo«««t  1  Hlsbett.   ATMIga. 


BoiMm.' 

ToodiGlp'' 


#7  SO  I      flO  90  I 


Digilzed  by  Google 
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VIII.  SEAHEK'8  WA.OES. 


0«nipUIoiu. 

1  LowMt 

KOO 
»00 

isoo 

Atsait. 

0^jj.d.. 

»JJJ 

Couten: 

■!S 

IX.  S:A»BE  Aim  SHOP  wages. 


LowMl,     HIj^mL   Am^k 

HM. 

•8  00  -     •»  00         tU  H 

■ 

, 

X.   HOUBBHOLD  WAGES  IN  TOWNS  AND  CITIES. 
Wage*  paid  per  month  to  touMtoU  Mrranti  (lotntt  and  tiliet)  in  IHetfe. 


LowMt.  ;  HIgbMt.  Am 

t*  00        111  00 

C«k« 

IIM         »S 

XI.  Agbicultubai,  wages. 

Wag«*  paid  to  agricullural  lab&nri  and  koutehold  (ooimtrjp)  Mrvanl*,  witt  or  wifiMl  Iwird 
aN({  fodjri*;. 

OccnpatlDiu. 

bboren,  wltti  b<MiiUnK>>d  Indriog par  da;..         tO  IB 

I^boren,  wltbont  boufllDi  Mkd  lodilu \ ds M 

"—' Mmonlk..         MOO 


LewMt.    Hii^HL  Attnf*- 


*»M 
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XII.  COBPOBATION  BMPLOYfiS. 

WageipatdpeT  mootk  tt  the  eorporatUm  employ  ia  tkt  eUg  of  lYittU. 
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OeospatloDt.' 

LowMt, 

MOO  M 

IJTM 
1<M  DO 
H  20 

sa  DO 

17  00 

Annte. 

Mint 

137  00 

WOO 
MM 
IS  19 

•900  00 

^L ::::;::;::;;::;:::;:::::;::::::: 

XIII.  GOYEBNUBNT  DEPABTHBNTS  AND  OFFICES. 

IFbitm  paid  JMT  montk  of  <»it  inndrtd  and  /ftu  Aoiir*  to  emploj/it  in  OowntTnent  depart- 
mehl$  and  affiee*,  bicImIiw  of  (ntactiuM  and  labor«r$,  in  THwtf . 

OooopMloiu.  I  Lowtut.    HtghHt.  I  ATaa^a. 

QSTanor '  »5«3  so  !  KJg  SO  I  tS3S  SO 

CcBUelw.  (Olio  I  1TB  0«  I  SSO  DO  SOD  00 

CoooHlon '  100  SI  I  110  SO  [  11100 

Hitt«CTrtMT I  S7  60  i  M  00  I  00  00 

SiMiHl  HoraUrr W  711  73  DO  OS  DO 

Third  McntuT M  71  '  USl  '  ED  •« 

FintaUM I        »S00  I       41  St  MM 

ScoondolM* I       nSO  MOO  1«  It 


XIT.  Trades  and  labob — qovebnment  bmpluy. 
Then  an  but  few  in  this  city ;  paid  the  oommon  wogea. 

XT.  Pbimtebs  aj<d  pbiniino  offioes. 


Loweat  1  Hlghaat 


FERDINAND  VISICH, 

Vice  and  Deputy  Consul. 
United  States  Consulate, 

Trieste,  May  23,  1884. 
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HOLLAND, 

AHSTXfiDAK. 

REPORT  BY  C0S8VL  BCKSTBIH. 
WANT  OF  LABOB  STATISTICS  IN  HOLLAND. 

In  respoiise  to  the  Department  labor  circular  of  tfae  15th  of  February 
last,  received  at  this  consalate  on  the  25th  of  April,  and  to  prove  my 
desire  to  make  myself  as  serviceable  in  the  matter  as  is  possible  under 
existing  circnmetances,  I  have  the  honor  Co  submit  herewith  a  report 
on  the  condition  of  labor  in  the  Xetherlands,  accompanied  by  thirteen 
tabular  statements  showing  the  wages  paid  to  or  earned  by  workmen 
of  variona  classes. 

Engaged  in  the  preparatory  work  for  making  the  report  and  in  inv«s- 
tig[ating  affairs  connected  with  and  surrounding  the  labor  qaestion  in 
this  country,  I  made  the  disagrefiable  discovery  that  its  great  impor- 
tance is  equaled  only  by  the  almost  indescribable  ditBcuIties  attending 
the  task  of  securing  such  Information,  data,  and  material  as  would  be 
indispensable  for  a  comprehensive  or  critical  treatment  of  the  subject 

THE  TRANSITION  STATE   OP  LABOB. 

In  part  this  seems  to  be  owing  to  the  fact  that  labor  or  the  affairs  and 
interests  of  the  laboring  classes,  as  in  relation  to  capital  and  to  society 
at  large,  have  quite  ceased  to  be  viewed  from  the  standpoint  or  in  the 
light  they  were  regarded  in  bygone  days. 

Different,  formerly  well-settled  and  prevailing  theories  on  the  subject 
are  either  vastly  losing  ground,  are  no  longer  tenable,  or  are  held  to 
be  ab:«ady  antiquated. 

This  statement  applies,  with  more  or  less  accuracy,  to  nearly  every 
country  in  Burope. 

The  labor  question,  as  it  now  presents  itself^  is  considered  to  be  in  a 
sort  of  trausitioQ  state,  ft^ught  with  dangers  to  the  peace  and  good 
order  of  the  state  or  states,  if  violent  agitation  of  it  is  not  carefully 
enough  guarded  against  or  permitted  to  be  fomented. 

So  long  as  this  continues  to  be  the  situation,  the  wise  and  good  citi- 
zen counsels  patience,  forbearance,  and  moderation  on  tfae  part  of  those 
who  really  are  or  may  imagine  to  be  more  immediately  and  iqjnrionsly 
affected  thereby,  whilst  tbey  look  forward  to  and  expect  tfaat  statesmen, 
legislators,  philanthropists,  and  others  will  exert  their  ntmoet  powers 
in  solving,  if  possible,  the  difficult  problem. 

By  coutinuiug  to  write  in  this  strain  I  might,  perhaps,  never  ooue 
any  nearer  meeting  the  Department's  requirements,  as  it  may  be  de- 
sired and  expected  that  only  facta  be  stated  in  answer  on  tlie  many 
points  embraced  in  the  interrogatories  contained  in  the  above-mentioned 
oiroular. 

I  shall,  therefore,  pursue  it  no  further,  but  proceed  to  give  infonna- 
tiou  oonsistiDg  of  facts,  as  near  as  may  be ;  for  what  really  are  or  what 
an  the  real  facts  as  to  many  of  the  matters  to  which  the  inqairies 
extend  I  find  it  not  only  difficult,  but,  as  to  some  of  the  questions 
asked,  impossible  to  determine. 
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Ah  directed  iD  the  circnlar,  I  shall  make  a  headiog  of  each  of  the 
interrogatories  therein  contiuned,  and  answer  the  same  in  thetr  order 
as  far  as  possible  and  to  the  best  of  my  ability,  as  follows,  viz: 

RATES  OP  WAGES. 

By  reference  to  the  figures  in  the  schedules  herewith  transmitted, 
titicL  ausffer  will  be  found  as  I  am  able  to  make  to  this  inquiry. 

To  assist  in  arriving  ac  a  proper  estimate  as  to  the  amount  of  coofi- 
denee  to  be  placed  in  the  correctness  of  these  figures,  I  would  oQier  a 
few  explanatory  remarks  respecting  the  circnmstances  niider  which  and 
how  they  have  been  procured,  &c. 

Few  conutries  in. Europe  are  so  far  behind  and  deficient  in  irassessing 
a  progressive  and  advanced  system  of  statistics  a^  Holland  is. 

When  considering  that  this  country  was  foremost  in  the  field  io 
establishing  so  many  liberal  institutions,  the  above  statement  may  seen 
surprising,  but  it  is  nererthelcss  true. 

As  for  Tabor  statistics  showing  rates  of  wages,  hours  of  labor,  unmber 
of  workmen — as  to  any  trade  or  occupation,  in  Oov<  mment  or  private 
employment,  in  city,  province,  or  country — there  are  none  whatever. 
Nor  is  there  the  least  use  to  apply  in  any  qnarter  or  to  any  person  for 
the  purpose  of  obtaining  general  or  extended  information  on  such 
matters.  Those  who  possess  such  information  are,  as  a  rule,  averse  to 
imparting  it;  and  in  this  regard  anuiher  laudable  characteristic  of  the 
Dntch  people  becomes  manil^t,  that  of  "  minding  their  own  business.*^ 

Thus,  in  order  to  ascertain  the  present  rates  of  wages  and  salaries 
paid  to  workmen  and  employes,  and  enable  me  to  prepare  the  herewith 
transmitted  tabnlar  statements,  it  became  necessary-  for  me  to  apply  \a 
person  or  by  letter  to  an  untold  number  of  proprietors,  directors,  or 
managers  of  industrial  establishments  and  other  concerns,  and  engage, 
besides,  the  services  of  an  intelligent  and  trustworthy  party  to  canvass 
or  solicitfin format! on  on  the  subject  for  me  of  individual  employers  and 
employ^ 

While  ID  moat  instances  my  requests  were  cordially  met  and  com- 
plied with,  they  were  ignored  or  declined  in  some  cases. 

I  regret  only  that  after  taking  such  great  pains  in  the  matter,  I  have 
still  occasion  to  apprehend  that  the  schedules,  as  herewith  presented, 
wUl,  in  some  respects,  fall  short  in  conforming  to  the  requirements  and 
suggestions  of  the  Department  as  laid  down  or  expressed  in  the  labor 
circular.  , 

But  as  I  have  personally,  at  best,  only  a  superficial  knowledge  as  to 
the  ruling  rates  of  wages  for  labor  of  every  class,  I  deem  it  to  be  yra- 
deot  not  to  tamper  with  the  flgares,  representing  them  in  the  statements 
as  handed  to  me,  which,  obtained  as  they  have  been,  from  the  most 
trusty  sonroes,  would  deserve  to  be  considered  as  nearer  correct  if  given 
in  their  original  form. 

COST  OP  Livma. 

The  laboring  classes  of  this  country  can,  and  generally  do,  live  fairly 
well  on  such  wages  as  they  earned  in  recent  years,  and  as  are  still  paid. 

The  Dutch  laborers  are  not  immoderately  or  unreasonably  preten- 
tious as  to  their  subsistence,  clothing,  and  shelter,  and,  as  a  rule,  man- 
age to  live  within  their  incomes. 

Very  many  of  them  could,  and  undoubtedly  would,  be  able  to  afford 
themselves  more  general  comforte  were  they  not  addicted  to  the  ex- 
cessive use  of  strong  drinks  and  tobacco. 

The  "forms"  mentioned,  in  accordance  with  which  it  is  denired  that 
the  prices  of  the  necessaries  of  life  f)-om  an  American  standpoint  should 
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be  giveu,  I  bare  not  yet  received,  and,  therefore,  and  becaase  I  do  oot 
fally  compntheud  what  sort  of  a  statemeut  or  informatiou  in  really  de- 
eired  on  tbis  point,  I  am  nnprepared  to  furuisb  the  same. 

I  fiud  it  even  qnite  perplexing  to  furuisb  a  list  of  articles  and  say  that 
it  HhowH  correctly  tbe  articles  which  are  actaally  consumed  in  Holland 
by  the  workmen  and  their  fomilies. 

It  would  not  be  very  difficult  to  gire  a  list  of  articles  showtDg  what, 
from  the  Dutch  standpoiut,  are  the  barest,  simplest  necessaries  of  life, 
without  which  the  laboring;  men  could  not  sustain  life,  retain  health,  or 
preserve  strength,  but  that  the  working  classes  of  this  countrj'  nor  of 
any  other  Kuropean  country,  I  suppose,  are  no  longer  contented  nor, 
fortnnately,  obliged  so  to  subsist,  is  hardly  necessary  to  be  stated. 

What  are  actually  the  articles  consumed  by  the  laboring  classes  of 
this  country  depends  upon  a  variety  of  circumstances,  such  as  to  what 
pai'ticular  class  the  workmen  belong;  how  long  they  have  been  in  un- 
interrupted employment  at  higher  or  lower  wages;  whether  they  aie  for 
the  time  being  in  or  out  of  employment;  whether  tfaey  bave  large  or 
small  families  to  support,  or  none  at  all,  &o. 

For  it  no  doubt  occurs  frequently  that  large  numbers  of  workmen  or. 
individual  laborers,  during  seasons  of  favorable  conditions  prevailing, 
become  accustomed  to  look  upon  or  to  consider  certain  articles  as  neces- 
saries of  life,  purchase  and  use  them  regnlarly  and  freely,  whereas  under 
changed  circumstances  they  may  be,  and  often  are,  compelled  or  obliged 
tA  regard  tbe  same  articles  more  in  the  light  of  luxuries,  &c. 

The  articles  in  tbe  list  I  furnish  consist  of  such  as  are  consumed, 
more  or  less,  in  ordinarily  prosperous  times  by  large  numbers  of  the 
laboring  men  and  their  families  in  Hollaud. 

FOOD  PRICES. 

Statement  thowing  tht  rctailpricet  of  etrlain  p«CMMrie$  Of  Hft  In  JnulcrdoM,  Ja»e,  lw4. 

~ — — ^— • 

ArticlM,  !         PriM.  AnIclM.  Prin. 


BrMil.nhilc p«r  paund . .  tO  OSIIo 

Br«d.bniiiD,  rye do...  OSito 

riour.irbut dD....i  M  to 

Flaui-.rye do  ..  i 

OroM« iKrqaKrt..|  Ot  M 

Batter per  pDnnd-.l  22  to 

Batl«rin« da  ...  IS  to 

CbecK do....'  IS  to 

Beef:  ' 

lnrertor>|DalltjraaiIoat>  do — !  \i  to 

BetterqiulitTudcnta..do....l  M  to 

VDtlon do....,  IS  to 

Bmoo  ..  do....l  IB  to 

Pork,  fresh .do....i  H   In 

Bun do IS  Is 

HorwBfih do.. ..I  00  to 

Lmrd ..do-...'  IB  to 

Rico do.... I  (Btto 

8l«rch do  ...;  OT  to 

Soda do  ...' 

|o*p do. .-I 

WhlU do....[  1!  to 

Brown do  . .  ■  0  to 

Cofte do..  U   to 

Dried*ppl« do...  I  M  to 

8«lt do  ..  I  OSlto 

Te» do-. -J  IT   10 

Sat  ::-:::::::::;::.;,C{S::,  »  K 

PotntoM perfaaakel.-l  40  to 

Coke* do....  U   lo 

TnrT p*rllW..|  ».to 


Petrolenm per  qum..  W  Ontatl  H| 

,  Tegeulilei: 

I        OdIooi do....  M  to      OS 

Cmrrota perbODEb..  08  to      It 

Tanilpa perplM*..  *1 

Tobucco: 

I       Chewing perpoand.  1«  to      M 

Snioking do....  10  to      U 

.  Sitlt do....  OS  to      1« 

Beer rorqnert..  ** 

Cuidlea perpuikace..  19 

Clgire perpleoe..  SIHto      Oil 

Beuiii perquut...  01  to      II 

/  Mulls: 

While per  yard.. I  B  ctaaidBp. 

Brown  do...  ,  t  claudDr 

'    Drills,  bnwn do  ...>.  11  ct(.uldII^ 

I   Culiooeg...-  do. ...I  S|Dt4.uidBp 

;    Uenlnia             do l^cl(.■odo^ 

I  Cheeks,  put  linen do....  11  ota-udop. 

Cheska,  all  cotton do....  «1  et*. aad ap. 

Baal,  or  balee.  tar  men'a  nnder.  , 

I      sfalria do  ...I  U  cU.udnp. 

I    Flinnol            do....'  IS  ntl-andvp. 

1.  StDir  for    women'!   aklrts   and  I 

'  Dimity do....|  II   eiaandnp. 

I   Cotton   haodkerehlera.    Torke)-  I 

'!      red  perpleee...  S  otaisdip. 

;  Sock*,  msii'a  woolao..  .per  pair..,  M  eta.  and  ip. 

'I  Stoekinaa,  women'*: 

;l        Woofeo do....;  S3  oI*.sndnp. 
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The  cost  of  workiDgmen's  every -day  suits,  or  the  ganuents  they  wear 
in  this  conntry  while  at  work,  and  which  generally  conaist  of  an  under- 
shirt, drawers,  overshirt,  trousers,  blouse,  socks,  hat  or  cap,  boots  or 
shues,  is,  according  to  quality,  from  about  $4.50  to  (10.50  per  suit. 

When  adding  thereto  the  cost  of  beat  quality  long,  heavy  boots  and 
heavy  woolen  stockings,  reaching  above  the  knees,  such  as  are  coni- 
monly  worn  by  the  numerous  class  of  workmen  called  here  "  polder- 
werkers"  (navvies),  the  price  of  u  suit  may  be  given  at  about  from  (4.50 
to  114. 

WOEKINOMRN'S  HOUSES  AND   HOUSE   EEHT. 

Ill  Amsterdaui  and  in  some  of  the  other  large  cities  in  Holland  the 
hygienic  condition  of  the  laboring  classes  and  of  those  who  are  but  lit- 
tle blessed  with  worldly  goods  has  been  and  is  cootinued  to  be  more 
and  wore  improved  by  their  being  facilitated  in  obtaining  much  more 
healthful  dwellings  than  the;  formerly  occupied,  >ind  at  most  reasona- 
ble mtes  for  rent. 

I'rumiueut,  influential,  and  philanthropic  citizens,  realizing  the  great 
necessity  of  bringiug  forth  tVom  the  dark,  damp,  unhealthy  cellars  or 
basements  many  hundreds  of  occupants  and  provide  them  with  com- 
puratively  comfortable  and  healthful  domiciles,  have  organized  and  now 
conduct  the  affairs  of  associations  for  the  accomplishment  of  that  ob- 
ject, and  they  have  been  and  are  exceedingly  successful. 

The  city  government  of  Amsterdam  not  only  affords  them  moral  sup- 
port but  has  at»o  given  great  material  assistance  in  promoting  the  good 
vork,  and  not  only  by  donating  grounds  for  the  building  of  houses  but 
by  aiding  it  financially  as  well. 

Through  the  kindness  of  the  city  authorities  I  have  been  furnished  a 
fnll'stateuent  by  the  secretary  of  one  of  the  associations  above  meo- 
tioned.  As  it  contains  such  ftill  and  interesting  information  on  the 
guhjwt — certainly  an  important  one^and  also  shows  the  prices  paid  for 
rent,  I  had  it  translated  and  transcribe  it  verbatim. 

It  is  as  follows,  viz: 

AB8OGIAT10K 


'  Thedw«lllDgB  coDBtriictetl  on  (be  part  of  thin  oiwnciation  are  for  the  greater  part 
Bomprued  in  two  large  bnildingB,  tlie  fint  ciiutaininK  forty-e<){ht  and  the  second  rnrt; 
dvellinn,  the,  ODe  being  fnnr  and  the  other  five  stories  high. 

In  order  to  reduce  tbe  cost  of  pnrcbaHing  hi te»,  mi  difficult  tn  be  pnieiired  in  a  flosely 
built  citT,  KDd  alio  for  tbo  sake  of  appearance,  the  association  considered  it  preferable 
to  combine  a  number  of  dwelliugsin  a  large  block,  being  the  Ko-oa!led  barrack  systcffl. 

The  first  block  came  into  occupation,oii  the  lut  of  March,  IS."*,  and,  in  rooiid  figures, 
tout  the  aswciatinn  a  sum  of  |I»,<H10 ;  tbat  is,  on  »n  average  (375  per  dwelling.  Each 
dwelling  in  provided  with  a  water-closet,  fire-place,  sink  and  supply  of  water,  and  bos 
plenty  of  air  and  light.  Tha  rent,  fixed  according  to  size  and  situation  <Iq  IVout  or 
U  the  back,  gronnd  floor  or  upper  Ilaora),  auiouDts  to  ftom  40  to  TS  cents  per  week, 
jointly  producing  (1 1 376.  SO  per  annum,  or  ratherniore  than  ?.«  per  cent,  of  the  capital 
SBMiIoyfd. 

The  second  block  wa<t  bnilt  on  the  part  of  the  association  in  1874. 

high,  and  on  each  floor  there  are  cipht  dwellings,  fonr  in  the  front 
iking  into  a  back  ynrd  nearlj 

.  adjoining  kitcbMi, 
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Tbe  eitting-nram  hu  a  fire- place  and  a  cupboard,  the  kitchen  likairiM  a  liir-plui 
and  acnpboanl,  besides  a  sink  aaA  water  supply .  Each  dwelling  has  ilnuwu  y.tU!- 
cloaet,  opening  on  the  landing. 

Foot  con  tin  noDS  ataircaaes  give  admittance  to  the  several  dvellinga,  of  which  tbere 
are  two  on  ever;  landing. 

All  the  roomi  and  kitchens  have  whitewashed  ceilings,  besidea  which  the  walla  of 
the  Billing  rooni!i  are  papered. 

Each  dwelling  occapte*  a  space  of  4S2  square  feet,  and  the  height  of  each  flo^  ii9 
feet  10  inches,  excepting  the  top  floor,  which  is  somewhat  lees  in  height. 

The  costs  of  bnildiog,  die,  have  amounted  to; 

Building  site  and  for  raising  the  ground 5.  MO 

Construction  b;  contract - ly.cOl 

Water-closet  system  Lieraar i,'¥l 

Remuneration  of  architect 4,009 

Extra  expenses.. — SdO 

Total e2.S00 

E<|niTaleut  lo  t^.OOO. 

The  weekly  rent  for  dwolliugs  on  the  gi^und  floor  it  (l  in  the  front,  and  90  ccnii 
in  the  back  part  of  the  building.  The  i«nt  for  thoM  on  the  upper  stories  is  10  c«tiu 
less  for  every  story  higher  np.  , 

The  t-otal  amount  of  rent  for  the  forty  dwellings  now  is  (after  a  small  increan  lor 
improvement's  that  have  been  made)  11,6:16.56  per  annnm,  averaging  not  qnit*  ^0 
cents  per  week  for  each  dwelling,  and  prodaciug  somewhat  more  than  6)  per  cent. 
of  fhe  capital  employed. 

It  may  be  added  that  the  sale  of  spirits  in  the  building  is  prohibtI«d,  and  thatoo* 
of  the  dwellings  on  the  ground  floor  haa  Iteen  fitted.up  &r  a  shop. 

The  back  yard  communicates  with  the  street  by  a  passage  more  than  6  feet  wide 
and  is  lighted  at  night  by  a  gas-lamp  at  the  eipenae  of  the  association. 

The  rent  charf^d  b;  the  Asaociatiun  "  Salerno"  is  said  to  be  oonsid- 
erably  less  than  is  charged  by  other  societies  or  companies,  (n-  for  dto- 
ilar  accommodations  in  this  and  other  large  cities,  outside  of  any  sacb 
institntiouB. 

From  a  report  before  me  of  the  association  for  the  benefit  of  the  labor- 
ing classes,  &c.,  I  observe  that  the  association  owna.13  buildings,  contain- 
ing 570  woningen  (dwellings);  that  the  cost  of  their  constraction,  inda- 
Bive  of  coHt  of  gronnds,  &c.,  was  816,555.95  florins,  or  about  $320,822.38, 
and  that  the  rent  now  received  averages  from  62  to  &i  cents  for  single 
rooms,  &c.,  and  from  80  cents  to  91  for  two  rooms,  &c.,  per  week. 

Regarding  house  rents  in  the  manufacturing  towns  in  different  prov- 
inces, I  quote  here  a  statement  from  the  firm  of  Messrs.  Van  Heek  & 
Co.,  mill  owners,  at  Ensched^  Overyssel.    Tbe;  say : 

The  houses  occupied  by  our  laborers  are  all  very  much  alike  and  consist  of  two 
rooms,  a  front  room  and  a  back  room,  tbe  former  serving  aa  kitchen  and  sitting-rooB 

The  betl«r  class  of  laborers  have,  many  of  them,  their  own  houses,  and  these  hiv«, 
■■  a  rule,  three  and  some  of  them  four  rooms,  tbe  front  room  serving  invarisbljM 
kitchen  and  sitting-room. 

The  rents  vary,  of  course,  in  proportion  to  the  siie  of  the  houses  and  their  ntus- 
tion,  but  as  an  average  36  cents  (American)  may  be  considered  the  weekly  lent  ftr 
tbe  former  and  4H  cents  (American)  that  for  the  latter  class  of  houses. 

In  nnr  opinion  a  tendency  is  observable  to  build  rather  larger  bonnes  of  the  better 
class,  because  the  difi'ereuce  in  rent  is  smaller  than  in  the  accommodation,  asd  the; 
are  mnch  more  readily  reuled  than  those  of  the  inferior  class. 

The  city  authorities  of  Tilburg,  Almelo,  and  Helmond  have  all  Liudly 
fumisbe<l  me  information  on  this  subject,  bnt  I  do  not  deem  it  necessary 
to  give  the  details  thereof,  as  the  rents  there  are  just  about  the  same  at 
at  Ensched^,  excepting  that  they  report  that  outside  and  at^acentto 
thfir  towns  small  houses  with  a  small  piece  of  land  thereto  belonvng 
can  be  rented  at  from  about  1^12  to  tl6  i>er  annum. 

As  to  the  nature  of  tbe  articles  of  food  aud  drink  coDsamed  by  the 
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laboring  classes  of  this  coautry,  it  may  be  assumed  that,  as  a  riile^  they 
aie  sound  and  nu adulterated,  no  matter  what  their  qaality. 

So  for  as  a  strict  GoTeniment  sapervisioa  can  guard  agaiDSt  the  saltf 
of  mDrioos,  nnwholesome,  or  dangeroos  articles  nothing  is  neglected. 

Tae  Oovemment  inspectors  of  provisions,  groceries,  meat«,  &c.,  are 
ever  on  the  watch  and  pertbrming  their  daties  most  conscientiously ; 
sad  the  t>tactice  of  submitting  to  them  for  examination  and  inspection 
srtiijes  Btlspected  to  be  in  the  least  impnre  or  spoiled  prevails  very  ex- 
teusively. 

The  prices  of  provisions  and  grocerieSf  as  irell  as  of  other  necessaries 
of  life,  as  they  now  rale,  show,  on  the  whole,  a  slight  decrease,  when 
'corapu^  with  what  they  were  in  1878  and  since. 

In  the  large  cities,  snch  as  Amsterdam,  Rotterdam,  the  Hague,  and 
ftlWs,  there  exist  certain  societies  whose  very  names  not  only  imply, 
bat  here  they  guarantee  that  the  ahn  and  object  for  which  they  are 
created  and  organized  are,  as  far  as  possible,  actually  realized. 

There  are  the  "  Uaatscbappy  voordeA  Werbeoden  Btand "  (society 
for  the  amelioration  of  the  laboring  classes^  the  "Masrtseiappy  tot  Nnt 
ran  bet  Algeroeen"  (society  for  promoting  the  comnMr  WOTare),  4c. 

3!he  field  of  the  general  nsefulnesa  of  these  iistilhWfewt  embraces  the 
making  of  provisions  for  workingmen,  more  pi»riicnla*ly  for  those  who 
are  nomarrled,  by  [tfoviding  boarding  and  lodging  honses,  where  at  the 
lowest  possible  pric5i-they  can  obtain  wholesome  food  aud  refr«hmeiita, 
and  comfortable,  clean,  and  healthful  lodgings. 

At  Amsterdam— under  the  auspices  of  three  different  such  societies — 
there  are  now  seven  such  boarding  and  lodging  houses.  Ea«h  has 
accommodations  for  fh)m  fifty  to  eighty  lodgers,  and  meals  or  eatables 
can  be  fhmished  to  many  hundreds  in  each  ever>-  day- 

As  a  rule,  the  bedrooms  are  occupied  nightly,  and  (here  are  often  ap- 
plications for  more,  so  that  it  is  clearly  evident  tbey  supply  a  great 

Bat  all  these  establishments  are  so  well  and  economieadlly  conducted 
that  they  are  not  alone  only  self-supporting,  but  pay  a  snmli  raite  of  in- 
terest on  the  capital  therein  invested. 

In  company  of  one  of  the  principal  patrons  of  these  inshtwtieos  1  paid 
a  personal  visit  to  two  of  them  one  day. 

A  visit  ftom  me  was  not  and  conid  not  have  been  expected,  and  yet 
at  M  early  an  hour  of  the  day  as  11  o'clock  in  the  uaonung,  I  fon&d 
everything  in  the  most  perfect  order  in  the  establishment  we  fint  en- 
tered, and  not  alone  in  the  basement,  kitchens,  and  in  tbe  rooms  on  the 
gxoand  floor,  but  in  every  bedroom  on  the  floors  above.    The  beds,  oon- 
listing  of  good   mattresses,  clean,  white   sheets,  and  white,  woolen 
I  iia.iieta,  were  all  made  up  already ;  and  no  dirty  water  or  anything 
malean  was  left  anywhere  or  to  be  seen,  bat  everything  swept  and 
'  Xsted  ready  for  use.     Considering  that  about  fifty  persons  had  occn- 
'    mad  as  many  rooms  in  the  bouse  the  previous  night,  the  fact  that  at  so 
'    aSv  an  hour  in  the  morning  the  entire  establishment  presented  so 
*    vMS#lean  and  neat  an  appearance  would  seem  to  deserve  more  than  a 

''Themstitntion  I  subsequently  visited  I  found,  in  all  respects,  in  the 
same  admirable  condition,  and  I  am  assured  I  would  find  it  no  different 
if  I  we^to  visit  them  all,  they  all  being  conducteil  in  very  much  the 
same  maaber  and  style. 
aDirituiw  liquors  are  not  for  sale  in  any  of  these  establisbmeuts,  and 
,     in  one  tbaTlli^isited  there  are  daily  and  weekly  newspapers  and  a  large 
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coUectiun  of  books  provided  for  tbe  nse  of  the  viaitors,  and  it  alsocco- 
tains  a  large  hall  or  lecture-room  of  wbicb  good  ase  is  made. 

The  prices  for  board  and  lodgiug  are  not  quite  alike  in  these  plxM: 
they  differ,  but  not  a  great  deal. 

I  here  copy  tbe  tariff  for  eatables,  drinkables,  and  lodginpi,  of  the 
"  Boarding  HouHe  of  the  Society  for  the  Amelioration  of  the  Laboring 
Classes": 

COK 

Dinner  (noon  ojeal)  conejsthng  of  soup,  large  portion  of  potatoes  »nd  vegeublb 

vfitlifuc  - ! 

Second,  or  pstra,  portion  of  ionp i 

Half  portion  potntoea if 

Coffee  and  bread,  butter  and  cbeeM 4i 

Bread,  butter,  and  cheese 3| 

Bread,  li{itt«r,  and  cfaeeM,  half  portion i 

Portion  of  beef  'i 

Portion  of  pork ., 6 

Half  portion  beef ,. I 

Half  portion  pork -. H 

Butter,  milk,  and  bread it 

Cup  coffee ,. ij 

GlasH  Diit^li  beer li 

Half  bottle  Dutch  beer li 

Lodgiug : 

For  one  night,  including  a  cup  of  coffee  in  tbe  morning 1* 

Subscription  per  week,  with  coffee * 

I  add  now  still  another  tariff,  that  of  tbe  VolkskoflQehuts  eu  Lo^ 
meot  de  Vrede"  (people's  coffee  and  lodging  house,  "The  Peace"). 

This  establishment  is  more  particularly  intended  to  furnish  lodgioj!!, 
but  eatables  and  refreshments  are  obtainable.  It  has  somewhat  aupeiW 
accommodations,and  is  frequent^  by  better  situated  laborers  aodotfaen. 

Rooms  for  single  men :  * 

Per  night »« 

Per  week f* 

Rooms  for  married  cooples : 

Per  night    *" 

PerwMk i» 

Bread  end  butter K 

Saudwiob  with  cheese K 

Sandwich  with  roast  l>eef  or  ham K' 

Sandwich  with  sansage ^ 

Pickled  herriog W 

Beefsteak  with  bread * 

BeefRt«ak  with  bread  and  potatoes ^ 

Bowl  of  colfee "H 

Cup  of  coffee  or  t«a 'H 

Cup  of  water  chocolate (Sj 

Cup  of  milk  cbocpUte « 

Cupof  conilloQ... '* 

Glass  of  milk ^ 

.   Glass  of  beer W 

Glass  of  soda  water <!^ 

Bottle  of  cider « 

Bottle  of  ule,  Dutch ■. « 

Bottle  of  porter,  Dntcb * 

Glass  of  lemonade ^ 

PAST  AND  PBBSBHT  WAGES. 

In  SO  far  as  the  rates  of  wages  which  prevailed  in  1878  have  under- 
gone any  change,  it  has  been  almost  exclusively  in  favor  of  higbet 
wages.     In  nearly  all  cases  where  tbe  wages  have  been  increased  il  "^ 
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eorred  down  until  aboot  eighteen  months  or  two  years  ago  aud  raiely 
ever  since,  but  these  higher  vnges  coutinne  so  far  to  be  paid. 

In  many  trades,  occupations,  or  employments  the  wages  have  re- 
mained Hboat  the  same  as  the;  were  in  1878 ;  and  I  have  not  learned  of 
any  noteworthy  decrease,  excepting  in  the  diamond  iudnstry.  >  »■ 

The  wages  of  the  workmen  in  the  house-building  and  in  the  general 
trades  are  reported  to  me  to  have  in  nearly  every  case  been  increased, 
bnt  to  what  precise  extent  iu  each  case  I  have  not  been  able  to  ascer- 
tain, only  that  itamounts  from  about  10  to  25  per  cent. 

Household  servants'  wages  are  said  to  be  about  20  per  cent,  higher 
now  than  in  1878,  and  so  are  store  and  shop  wages  domewliat  advanced. 

The  employes  in  some  of  the  foondries,  machine  shops,  &c.,  hare  bet- 
tered themselves  by  from  10  to  12J  jier  cent,  &c. 

The  wages  of  the  employes  on  railways,  iu  sugar  refineries,  iu  facto- 
ries and  mills,  iu  ship-yards  and  ship-building  have  all  remained  about 
stationarj'.  and  so  have  the  wages  of  farm  laborers  and  s?amen  re- 
mained about  the  same. 

It  is  also  asked  in  this  interrogatory  what  the  conditions  were  which 
previiiled  in  1878,  since  then,  and  which  now  prevail. 

To  investigate  this  matter  su  as  to  place  me  in  jjosition  to  review  it 
comprehensively  and  describe  it  fnlly  would  demand  an  amoaut  of  time 
such  as  is  nor  at  my  disposal,  and  I  do  not  suppose  that  it  can  be  or  is 
expected.     It  is  only  possible  for  me  to  answer  briefly. 

The  year  1878  was  not  a  prosperous  year  as  regards  the  commerce, 
navigation,  and  industries  of  tiie  Netherlands,  nor  was  any  year  since 
more  than  ordinarily  so.  The  year  1879  resulted  generally  more  satis- 
factory than  any  year  since.  'Phe  year  1883  was  in  many  respecrs  even 
more  nnpropitions  than  any  of  the  years  going  before  since  1877. 

During  the  first  half  of  the  present  year  everything  seems  to  have 
gone  &om  bad  enough  to  even  worse-  Many  of  the  principal  iudastrial 
and  manufacturing  establishments,  previously  carried  on  or  operated  in- 
sufficiently profitable,  find  themselves  now  iu  a  more  or  less  languishing 
state,  and  whilst,  as  already  mentioned  in  this  report,  the  rate  of  wages 
for  all  classes  of  labor  is  still  maintained,  many  hundreds  of  workmen 
and  laborers  have  been  discharged,  and  are  now  eutirely  out  of  work. 

Commerce  and  trade  appear  to  ti«  at  present  in  a  more  unsatisfactory 
condition,  and  there  are  more  aniversal  complaints  heard  than  ever 
before,  within  ray  experience. 

The  results  of  agricultural  pursuits  within  the  past  few  years  make 
also  the  farmers,  stockraisers,  and  dairymen  more  or  less  discontented. 

What  fuHhermore  contributes  largely  to  the  present  unfavorable 
dtsation  of  the  material  affairs  of  this  country  is  the  recent  great 
shrinkage  in  the  value  of  different  seourities. 

The  losses  suffered  in  Holland  within  a  year  or  so  last  past  by  the  decline 
in  the  prices  of  American  railway  shares  and  bonds  aloue  amount  to 
a  great  many  millions  of  Sorins,  if  I  am  ccrrectly  informed  aud  the 
effect  of  the  loss  of  so  vast  an  amount  of  mouey  causes,  it  is  said,  if 
even  indirectly,  widespread  injury. 

Thus  it  will  be  seen  that  the  present  general  aspect  of  affairs  is  oer- 
tainly  far  from  encouraging,  but,  indeed,  gloomy.  Nor  are  there,  as 
yet,  any  Indications  which  foreshadow  any  improvement  in  the  near 
future ;  on  the  contrary,  the  outlook  is,  to  say  the  least,  veiT  unpromis- 
ing. 

It  will  be  seen  that  at  present  the  rates  of  wages  are  comparatively 
high,  whilst  the  conditions  now  prevailing  are  mncb  less  favorable  than 
in  1878  and  since.    That  this  is  an  abnormal  state  of  affairs  is  tooobvious 
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to  reqaire  explanation,  anci  that^uDdernncbftiiged  circnmstanoes,  itcan- 
notloDgcontinoeso  seems  eqaatly  certain ;  for  dear  labor  and  a  flooded 
•labor  market  are  hardly  reconcilable  anyvbere. 

HABITS  OF  THE   WOBKma  OLASBEB. 

To  generalize  or  speak  in  positive  terms  in  aaswer  to  this  interroga- 
tory, I  could  hardly  do  without  incnrrinK  the  risk  of  canaing  dtsplfas- 
ore  in  some  quarter  or  quarters,  as  it  tonchea  a  matter  respecting  which 
the  Dntch  people — the  laboring  classes  as  well  as  all  others — are  pecn- 
liarly  sensitive; 'nor  could  I  do  so  without  danger  of  ialling  into  mi£- 
^kes  or  of  unintentionally  doing  injastice. 

i  have  consulted  upon  this  point  several  of  the  guierally-acknowl- 
ledged  best  authorities  here,  men  who  have  lived  in  the  country  all  their 
lifetjinet  and  who  have  had  for  many  years  exceptionally  good  opportu- 
nities for  observing  and  for  learning  to  know  the  habits  and  general 
character  of  the  working  classes  of  this  country,  but  I  found  them  all 
to  be  equally  reluctant  to  express  any  really  decided  opinions  upon  it 

They  say,  in  substance,  that,  though  Holland  is  not  a  very  extennve 
country,  and  its  working  population,  as  com|)ared  to  ceriaiu  other  Eu- 
ropean countries,  not  very  large,  still  there  exist  snch  a  variety  of 
fianses,  whose  influeuces  make  themselves  felt  in  so  many  ways  and 
create  such  a  diversity  of  habits,  that  to  describe  them  correcUy  and 
justly  wonid  necessitate  the  impracticable  task  of  classifying  the  work- 
ing popalatiou  of  this  country  into  many  different  groups,  and  describe 
the  habits  of  eauh  separately,  as  well  as  the  causes  which  affiact  the«« 
habits  for  KOod  or  evil. 

It  being  especially  inquired  as  to  whether  the  working  classes  of  tbiii 
district  or  country  are  steady  and  trustworthy,  or  otherwise ;  sarinf;, 
or  otherwise.  I  would  not  be  altogether  silent  on  these  poiuts,aH  »> 
doing  might  be  misinterpreted  to  their  discredit  The  facts  in  the  case, 
po  Car  as  ascertainable  or  known  to  me,  warrant  me  to  state  that  the 
working  classes  of  this  country  are  "tolerably  steady,"  "very  trustwor- 
thy," and  "apparently  inclined  to  oe  saving." 

In  further  explauation  of  these  statements,  I  can,  perhaps,  best  illus- 
trate the  meaning  I  desire  to  convey  by  saying  that  the  "  Dotch'  still 
are,  as  they  always  have  been,  eiugularly  "  a  commeroial  and  sea- 
foring"  peoi>le ;  that  everything  connected  with  those  parsuita  ia  thw- 
onghly  anderstood  by  them  and  generally  done  or  practiced  to  a  certain 
degree  of  perfection. 

lu  most  all  other  respects,  excepting,  perhaiM,  stock-raising,  dairying, 
and  the  bulb-cultivation,  they  are  not  nearly  as  far  advanced  or  progrw- 
aive.  In  saying  this  I,  of  course,  have  no  reference  whatever  to  art, 
science,  or  literature,  and  kindred  pursuits,  but  only  to  those  of  indus- 
try, mechanics,  &c. 

As  regards  the  trustworthiness  of  the  workmen  and  employes  iu  tbi? 
country,  and  especially  in  so  far  as  that  term  denotes  but "  common  boo 
esty,"  I  take  pleasure  in  recording  that  they  cannot  well  be  exc*-Ued  any 
where  in  this  respect.  There  in  hardly  a  limit  to  the  trust  and  con'ti 
dence  which  is  placed  in  certain  classes  of  them,  iu  the  way  of  beio^ 
tempomrily  and  sometimes  more  or  less  permanently  iutmsted  with  ihr 
care  and  safekeeping  of  large  amounts  of  mouey  and  valuable  propert>- 
but  breaches  of  faith  or  trust  are  but  rarely  heard  of. 

I  also  say  that  the  laboring  classes  of  this  country  are  appareutly  lu 
dined  to  be  saving.  By  this  I  mean  that  those  who  are  least  favorably 
situated,  either  iu  the  way  of  receiving  small  wages,  or  who  have  lar^ 
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fomilies  to  provide  for,  or  to  coDtend  against  adverse  circamst4kDce8  of 
aoy  kiDcl,  generally  restrict  tbemaetves  to  a  most  fragal,  I  may  aay  ab- 
Htemious,  iDode  of  liviug,  bo  as  to  "  make  both  ends  meet,"  aud  that  they 
Qsaally  do  so  with  resignation.  Those  who  are  in  such  respects  better 
or  more  favorably  situated  woald  appear  to  be  saving  something,  if  the 
Btate  or  condition  of  the  savings  banks  in  this  country  can  be  taken  as 
an  indication  of  the  fact,  as  would  be  reasonable  to  presume. 
Ait  represented  to  me,  there  were  in  1880  266  private  savings  banks 

ISpaarkassen)  in  the  country,  holding  deposits  amounting  to  aboat 
114,600,000.  To  these  were  added  in  April,  1881,  the  Government  postal 
Ravings  banks,  and  from  a  statement,  faludly  furnished  me  by  ihe  director 
uf  them,  I  quote  the  following,  viz : 

Jmmm-t  1, 1884. 

Dtpotit  booka  lMa«d 77,677 

•  DepMil  books  retnmed  (paid  "p) 9,766 

RemaiDiag  In  DlronlBtiou 67,923 

Amount  of  Ihe  Heposita 6,169,160.43 

Amoautof  the  withdrawola 3,061,524.11 

EiMM  of  d«p<M]ts  over  wltharawaU 3,107,636,33 

Int«cert 109,979,07 

AmoaDtdaedepoaltora  JanaarTl,  I884 3,217,605.39 

Nnnberof  depoelts  In  poatage-stampe 73,142 

NDDiber  of  depoaita  eaeh  of  .35  flonn 40,824 

Nnmber  of  depoelta  each  of  .S8  to  1  florin 6A,009 

Nauber  of  depooiU  eaoh  of  1  to  10  floiina 313,050 

NaiDber  of  depoaita  emcb  of  10  to  100  Sorina „ 73,08& 

Xnmber  uf  depoalM  each  of  100  florlna  and  over 13,750 

Total  nnmber  of  dopoaita 479,673 

Nnmberof  withdrawala 73,3Vt 

Thus  it  is  safe  to  assame  that  the  deposits  in  private  and  Government 
savings  institntious  amount,  at  this  time,  to  over  40,000,000  florins,  or 
about  (16,000,000.  What  proportion  of  this  amount  belongs  to  the 
laboring  classes  I  am,  however,  unable  to  state.  Several  directors  aud 
other  officers  of  savings  banks  whom  I  consulted  on  this  point  tell  me 
it  wonld  be  impossible  to  furnish  even  an  estimate  thereon. 

In  summing  up  00  this  point  I  can,  perhatw,  best  and  most  correctly 
illastrate  the  entire  situation,  as  regards  the  well-beiug  of  a  large  pro- 
portion of  the  working  popniatioa  of  this  country,  if  permitted  to  in- 
<lalge  to  speak  figuratively,  as  follows :  As  the  barometer  is  an  instrn- 
meut  for  determining  the  weight  or  pressure  of  the  atmosphere,  so  does 
"  strong  drink,"  or  the  rate  at  which  it  is  used  to  excess,  moderation,  or 
wholly  abstained  from,  truly  indicate  the  condition  or  state  of  pros- 
perity and  happiness  of  the  individual  laborer  and  of  the  laboring 
classes  of  this  country ;  and  I  regret  to  be  forced  to  the  conclusion  that 
il  has  been  hitherto,  and  still  is,  the  chief  factor  in  preventing  more  sat- 
isfactory conditions  to  prevail. 

In  this  connection  it  may  be  appropriate,  if  not  interesting  and  use- 
fat,  to  give  a  short  extract  fhim  the  new  license  law  which  went  into 
effect  in  this  country  on  the  1st  of  November,  188t }  also  some  figures, 
abowing  how  it  operates,  &c.  Amongst  its  provisions  is  one  which  re- 
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stricts  the  graDtin^  of  liceDses  for  tbe  sale  of  spiritnoos  Itqaora  in  quan- 
tities less  than  2  liters,  as  follows,  viz ; 

The  nnmber  of  liaenses  to  b«  granted  in  an;  DiDnicipality,  olty,  or  totrp  of  more 
than  50,000  inhabitants,  muy  not  excenl  I  to  esch  500  of  the  popnlation ;  in  plaen 
ofurer:20,D00  and  not  more  than  50,000  iuhabltants,  1  to  each  400  of  the  popnlatkm 
in  pUces  of  ovpr  10,000  and  not  over  30.000  inhabitants,  1  to  each  300  of  the  popola-: 
tion ;  and  in  all  other  places,  1  to  each  350  of  the  population. 

Since  the  law  has  been  in  force,  less  than  three  yean,  there  have  been, 
throughout  the  Kingdom,  15,4)00  bar-rooms  closed  where  spirits  were 
formerly  sold. 

In  Amsterdam,  with  a  population  of  about  360,000,  the  nnmber  of 
such  liquor  shops  has  been  reduced  from  2,000  to  1,650.  At  the  same 
time  it  does  not  appear,  unfortunately,  that  the  cousumptioa  of  apirit^ 
nous  liquors  has  decreased. 

The  amount  of  excise  duties  or  interual  revenue  on  spirita  consumed 
in  this  country,  with  a  population  of  about  4,060,000,  was  in — 

18^1 »9.083.690 

l-«2 ..     8,842,  «0 

18aa H,  996,000 

The  sum  received  at  Amsterdam  for  licenses  was  (38,469.51  for  the 
year  1S82-'S3,  and  $35,033.05  for  the  year  1883~-'S4.  The  number  of 
Tiotationa  of  the  license  law  at  Amsterdam  were  8,112  in  1882,  and 
6,9:^4  in  1883.  The  police  at  Amsterdam  airested  10,107  persons  for 
public  drunkenness  in  1881 ;  in  1882,  9,199 ;  and  in  1883  only  7,841,  so 
it  would  appear  that  the  strict  eitf'orcement  of  the  law  operates  favora- 
bly so  far  as  checking  public  druukeuuess  is  concerned. 

PEELING  BETWBEN  BUPLOYBB  AND  EHPLOT&. 

A  combination  of  circumstances  has  long  since  convinced  the  em- 
ployers and  others  of  this  country  that  there  subsists  a  certain  com- 
munity of  interests  between  capital  and  labor  or  between  employers 
and  employes,  which,  to  be  festered  and  promoted  for  their  common 
benefit,  makes  it  desirable,  if  not  indisi>eusahle,  that  amicable,  harmo- 
nious relations  should  characterize  their  mutual  business  intercourse. 

However,  in  a  country  like  Holland,  where  class  distinctions  in  social 
life  are  so  strongly  marked,  it  cannot,  of  cout-bc,  be  expected  that  there 
should  exist  any  intimacy  or  familiarity  at  any  time  between  employ- 
ers and  employ^. 

Again,  it  might  be  said  that  there  is  a  great  difference  in  the  feeUii^ 
which  prevails  between  the  lal)orer  and  the  farmer,  the  merchant  and 
bis  clerk,  &c.,  and  between  the  employed  and  employers  in  city  or 
country,  &o. 

At  the  same  time  it  cannot  be  denied,  as  is  stated  to  me,  that  there 
exists  a  certain  historical  distrust  on  the  part  of  the  employ^  against 
the  employer,  but  it  is  being  slowly  weakened  and  disarmed  by  the 
many  proofs  of  benevolence  and  earnest  efforts  to  ameliorate  the  condi- 
tion of  the  poor  and  sufieiing  made  in  such  abundance  and  for  man; 
years  by  employers  and  by  the  wealthy  and  favored  claases  generally. 

On  the  whole  it  may  be  said  that  in  this  country  the  feeling  between 
employ^  and  employer  is  fairly  satisfactory  and  further  improving, and   ' 
in  the  same  degree  is  this  feeling  favorable  in  its  effeota  apon  the  pros- 
.  perity  of  the  community. 

O&QANIZED  CONDITION  OF  LABOB. 

Trades-anions  were  first  started  in  this  country  between  the  yean 
1866  and  1871.    Among  the  earliest  in  the  field  and  most  prominent 
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was  tbel^pographers' Union,  with  tbeir  organ,  uamed  "DeWerbman" 
{The  Workman). 

The  agitations  of  the  "Internationais"  soon  exerted  considerable  in> 
flnence  here,  bnt  it  was  of  only  sborl  daratioii,  as  the  antipathy  of  the 
Dntch  workmen  was  speedily  manifested  against  that  organization, 
which  after  a  somewhat  hard  straggle  conld  oonnt  but  few  adherents. 

In  October,  1871,  the  "  General  Datch  Trades  Union"  was  tbnnded^ 
wbich  afterwards  started  and  still  maintains  a  medinm  in  the  "  Werk- 
nianabode''  (Workman's  Messenger).  This  organization  still  exists,  and 
Dnitesnnderacertain  central  administration  twenty-eight  distinct  trades- 
unions  and  fifteen  *'  mixed  nntons."  By  '*  mixed  unions"  are  meant  sach  ■ 
as  are  composed  of  members  who  have  not  all  one  and  the  same  tnwle, 
bnt  who  belong  to  different  trades;  and  they  are  chiefly  found  in  small 
towns  and  villages. 

The  General  Dntch  Trades  Union  is  pledged  to  and  advocates  general 
an(h«ge,  compulsory  education,  a  normal  time  of  labor,  fixed  at  ten. 
hours  per  day,  and  limitation  of  the  work  of  children,  and  its  general 
purposes  are  the  furtherance  of  the  interests  of  labor  through  co-opera- 
tion. To  secure  to  the  members  of  the  "  union"  financial  assistance  in 
time  of  sickness  and  some  support  in  old  age  is  particularly  aimed  at; 
there  has  also  a  fund  been  established  from  which  to  defray  burial  ex- 
penses in  certain  cases. 

There  are  in  the  country  besides  and  independent  of  the  above- 
mentioned  "  general  union,"  thirty-two  separately  existing  "  trades 
unions"  and  sixty-four  "mixed  unions";  amongst  the  latter  are  two 
female  organizations,  one  at  Amsterdam  and  one  at  Rotterdam. 

The  workmen  belonging  to  the  Calviuist  Church  have  formed  a  sep- 
arate nnipn,  named  Patrimoninm.  They  also  issue  and  support  a  weekly 
paper,  called  "  De  Werkmansvriend  "  (The  Friend  of  the  Laborer). 

In  difierent  provinces,  especially  in  those  of  the  southern  part  of  the 
country,  the  Roman  Catholic  clergy  have  established  uuious  for  jour- 
neymen, but  there  seems  to  be  bnt  little  heard  or  known  of  their  activ- 
ity. 

There  exists  here  also  a  Social  Democratic  Union,  whose  greatest  nam- 
htx  of  adherents  are  found  at  Amsterdam  and  at  the  Hague,  and  it  has 
a  few  isolated  and  unimimrtant  branches  in  the  conntry  at  such  places 
as  Koog,  Zaandyk,  and  Lemmer. 

The  organization  issues  and  maintains  a  weekly  paper,  styled  "  Reobt 
voor  Allen  "  (Right  for  All). 

Its  most  and  more  radical  members  hold  and  advocate  the  generally 
regarded  to  be  objectionable  principles  of  Social  Democrats  elsewhere, 
bnt  they  exert  hwdly  any  power  or  influence  here,  and  there  seems  not 
to  be  the  least  apprehension  that  they  can  or  will  do  any  mischief. 
They  are  quite  undisturbed  in  holding  their  meetings,  discussing  un- 
practicable,  ephemeral  schemes,  proposing  and  carrying  queer  resola- 
tions,  &c.  But  as  they  lack  the  strength  to  carry,  as  it  were,  anything 
else,  they  are  not  interfered  with,  whilst  their  proceedings  are,  at  the 
same  time,  more  or  less  closely  watched  by  the  authorities. 

It  is  claimed  and  represented  to  me  that,  generally  speaking,  the 
trades  unions,  as  organized  and  conducted  here,  are  not  considered  as 
institutions  necessarily  antagonistic  to  the  employers  or  to  capital. 

On  the  contrary  it  is  said  that  joint  deliberatious  and  efforts  have  on 
more  than  one  occasion  produced  favorable  and  satisfactory  results, 
benefiting  both  employes  and  employers.  Such  being  the  case  it  must 
be  observed  tiiat  there  exists  no  cause  here  'for  the  establishment  of 
Goouter-orgauizations  of  capital,  and  there  are  none;  and  no  local  or 
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geaeral  laws  boanng  on  such  organisatioQs;  at  least  not  sofwasi 
have  been  able  to  ascertain. 

Id  this  couoection  and  before  i^oing  over  to  the  answer  of  the  mc- 
oeediug  interrogatory  a  tew  brief  reraarl^H  on  the  snbject  of  the  public 
school  or  ediiuatioii»l  aystem  of  the  country  may  be  in  plitoe  here  and 
interest  the  reader. 

It  will  hare  been  noticed  by  the  foregoing  that  '^compnlaory  edocft- 
tJou"  is  amongst  the  things  favored  and  advotMite<]  by  certain  trades 
nniooB,  and  in  order  to  show  why  this  is  done  I  am  induced  to  allode 
to  the  matter  by  a  few  facts  and  figures. 

In  accordance  to  a  statement  made  to  me  by  as  competent  an  aothor- 
ity  as  can  be  fonnd  here,  there  are  at  this  time  not  less  than  70,0U0  chil- 
dren in  the  country  of  school  age,  or  from  6  to  12  years  old,  who  are 
without  the  benefit  of  any  edncatiun.  This  woald  seem  to  be  deplora- 
ble in  any  country  with  a  iwpnlation  of  uot  much  over  4,(HW,00U,  bnt 
Iieing  the  case  in  Holland,  one  of  the  countries  foremost  in  eatablishiDg 
and  DOW  otherwise  abounding  in  liberal  and  beneficent  institntions  i^ 
every  sort  and  in  eduuational  institutions  of  a  high  grade,  it  is  almost 
iDOomprehensi  bl  e. 

At  Amsterdam  there  were  6,786  children  in  1882  and  4,816  in  IdSl 
or  17.8  per  cent,  in  the  former  and  12.2  per  cent,  in  the  latter  year  oatoi 
all  children  of  school  age  in  the  city,  who  received  no  education.  At 
the  same  time  it  remaius  to  be  stated  that  the  state  provides  edncatioa 
"free  of  charge"  for  the  children  of  the  poor,  so  far  as  " Iiagentcboo) 
onderwijis"  is  concerned  (teaching  in  the  lower  or  elementary  schools). 

What,  as  described  to  me,  principally  causes  this  state  of  affairs  is, 
in  the  first  place,  the  negltKit  of  the  parents  amongst  certain  clasus  of 
ttiecommnuity  to  send  their  children  to  school,  and,  to  a  certain  extent, 
aDd  in  some  places,  the  want  of  sufficient  school  rooms. 

Why  compulsory  educatioD  has,  as  yet,  not  beeu  introduced  here  is, 
if  the  matter  is  correctly  explained  to  me,  l>ecau8e  of  the  public  schools 
being  non-sectarian  in  the  striutesE,  sense,  and  the  consequently  strong 
and  bitter  opposition  met  incertain  quarters  to  legislat4^  on  the  subject 
and  make  education  compulsory  in  schools  from  which  the  Bible  is  ei- 
duded. 

strikes; 

For  several  years  immediately  after  the  Franco-German  war  a  fr» 
spasmodic  attempts  at  strikes  were  mniiv,  hut  they  ull  signally  failed  in 
securing  to  those  who  inaugurated  them  and  participattftl  therein  tbe 
dt'Sired  and  expected  results.  This  had  so  discouraging  an  eSect  lliat 
workmen  inclined  that  way  never  forgot  the  lesson,  and  strikes  have 
been  but  rare  occurrences  since  then. 

Some  years  ago  the  cigar  makers  here,  and  in  a  number  of  other  places 
in  this  country,  ventured  upon  a  strike  for  higher  wagex,  and,  thnii);h 
they  received  a  great  deal  of  ashistaiice  from  the  "unions"  and  other- 
wise, enabling  them  to  i)erai8t  in  thfir  demands  fur  some  time,  they  had 
to  succumb  at  last  without  edisctiiig  their  purpose. 

More  recently,  it  was  in  Ajiril,  istj:{,  a  strike  ti>ok  place  on  the  part  of 
tbe  workmen  in  the  cottun-mills  at  Veeneiidaal,  in  consequence  of  a 
proposed  reduction  of  10  i>er  cent,  in  the  wages  then  puid.  The  strikers 
in  this  case  assumed  a  must  tbrentcuing  attitude,  and,  well-grounded 
fears  being  entf  rlained  that  mischief  was  intended,  the  town  Hulhoririt« 
promptly  procured  military  assistance  from  a  garrison  near  by.  Tliis 
Dad  the  e^ect  of  quickly  ending  the  strike,  which,  altogether,  lasted 
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about  eight  days.     Most  all  of  the  meo  went  to  work  again  after  agree- 
ing to  the  proposed  redaction  iu  the  vages. 

Still  later  on,  in  October,  ISHS,  another  strike  took  placti  in  the  same 
mills,  in  the  weaving  department  thereof,  lasting  from  three  to  fonr 
weeks.  This  time  the  matter  of  wages  was  not  at  issue.  The  cause  of 
the  strike  was  simply  thiit  the  workmen  objected  to  the  rmploymeot  by 
the  companj'  of  an  English  sizar. 

In  this  instance  the  company  closed  the  works  until  the  workmen  sig- 
nified their  willingness  to  return  to  work  again,  which  all  were  allowed 
to  do  excepting  the  leaders  iu  the  strike.  The  English  sizar  was  re- 
tainetl. 

This  ends  the  chapter  on  strikes  in  this  country,  excepting  one  other 
of  considerable  dimensions,  bat  concerning  which  I  have  not  been  able 
to  obtain  particnlars.  It  occurred  about  two  years  ago  in  a  large  ship- 
yard here  for  the  building  of  iron  ships.  Several  hundreds  of  hands 
participated  in  it.  It  involved  not  only  the  question  of  wages,  but  arose 
quite  as  much  out  of  an  opposition  to  the  employment  of  foreign  work- 
tsen  (English  riveters),  of  whom  a  certain  number  had  previously  been 
brought  iVom  England.  It  did  not  last  very  long,  but  how  it  Anally 
ended  I  bare  not  learned.  At  any  rate  the  foreign  workmen  left  the  es- 
tablishment, but  whether  of  their  own  accord  or  from  compulsion  as  ^ 
cODsequence  of  the  strike,  I  cannot  say. 

Arbitration,  I  am  told,  thongh  on  all  occasions  of  strikes  occurring 
here,  much  discussed,  generally  proposed  or  offered,  has  hitherto  not. 
been  applied. 

So  far  as  actual  and  local  experience  serves  in  determining  what  are 
the  eifects  of  strikes  on  the  advancement,  or  otherwise,  of  labor.  See., 
tiie  impression  prevails  here  that  they  tend  to  retard  its  progres.<i,  and 
whilst  they  so  very  rarely  prove  successful  and  profitable  and  so  often 
failures  and  ruinous  to  labor  or  to  the  laborer,  they  areno  less, or  as  a  rule, 
equally  unproductive  of  any  benefit,  but  more  apt  to  do  positive  injury 
to  the  industrial  interests  thereby  affected. 

This  is  about  all  that  can  be  said  on  the  subject  of  strikes  in  Hol- 
land; and  it  will  not  be  found  to  be  of  much  importance  or  very  in- 
structive, I  snppose. 

FREEDOM  OP  FOOD  PURCHASES. 

They  are,  as  I  atn  informed,  entirely  free  to  purchase  necessaries  of 
life  wherever  they  like,  no  conditions  of  any  kind  being  imposed  upon 
them  in  this  regard.  They  are  paid  once  a  week,  as  a  rule  on  Satur- 
days, and  in  the  currency  of  the  country. 

GO- OPERATIVE  SOCIETIES. 

The  originally  entertained  great  expectations  respecting  the  benefits 
to  be  derived  from  co-operative  societies  have  not  been  realized  in  this 
country.  The  number  of  co-o|>erative  stores  for  the  retail  sale  of  pro- 
visions and  groceries  and,  iu  one  case,  also  of  dry  goods,  boots  and 
shoes,  &c.,  did  not  exceed  eleven  at  the  close  of  the  year  1883.  There 
were  at  that  time,  as  I  am  informed,  six  savings  and  loan  societies,  tea 
bnilding  associations,  and  four  bread  bakeries,  all  organized  and  man- 
aged on  the  co-operative  plan. 

I  took  great  pains  to  obtAin  full  information  concerning  the  formatioD 
and  practical  working  of  these  institutions,  but  unsuccessfully. 

It  is  said  that  there  is  no  material  or  noteworthy  difference  Iwtweea 
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the  manner  in  whiub  sucb.  institutioDs  are  eatAblished  and  condacted 
here,  as  compared  viih  the  formation  and  practical  workiug  of  similar 
institutions  elsewhere. 

It  ie  claimed  that  the  co-ojierative  establishments  in  this  conntry  have 
hitberto  failed  of  greater  Huccess  in  consegaence  of  the  difflenlry  ex- 
perienced in  securing  the  services  of  really  trastworthy  and  perfectly 
competent  managers. 

It  is  not  cinimerl  that  the  existence  of  co-operative  stores  enables 
the  work-people  to  purchase  the  necessaries  of  life  at  n  cost  less  tbao 
through  the  ordinary  channels,  but  that,  nevertheless,  they  derive  cer- 
tain other  benefits  from  them,  which,  however,  have  not  been  very 
clearly  or  satisfactorily  explained  to  me. 

From  all  that  I  can  learn  and  observe,  co-operative  societies  attract 
but  little  attention  here;  their  aggregate  transactions  seem  to  be  of  bat 
small  importance,  and  without  any  appreciable  effect  on  general  trade. 

GBMERAL  CONDITION   OF  THB  WORKING  PEOPLE. 

It  is  not  reported  to  me  that  the  general  condition  of  the  workioK 
people  here  was  ever  any  better  than  it  is  now ;  at  the  same  time  it  is 
said  to  be  far  from  being  satisfactory  at  present.  Aside  from  many 
exceptions,  their  dwellings  or  habitations  are,  generally  speaking,  small, 
and  not  answering  to  the  first  demauda^of  a  proper  hygiene.  Their 
food  consists  mainly  of  potatoes,  vegetables,  and  the  fruit  of  lignminoas 
'plants,  HUch  as  peas,  beans,  lentils,  &c.,  and  fresh  meat  is  but  a  rare 
article  of  diet  with  them,  excepting  perhaps  horse-tlesh.  Their  clothing 
is  usually  of  cheap  materials,  affording  but  insufQcieut  resistance  and 
protection  against  the  climatic  influences  of  Che  wet  and  the  cold. 

For  further  particulars  in  answer  to  the  various  points  embraced  in 
this  interrogatory,  I  h>ive  to  refer  to  what  is  stated  on  this  subject  in 
several  other  places  in  this  report.  Mindful,  however,  of  the  request 
of  the  Department  to  secure  information  direct  fVom  representative 
workmen,  I  have  done  so,  as  is  shown  by  the  tbilowing,  viz ; 

STATEMENT   OP  A  MASON. 

Q.  How  oM  are  yon  f — A.  I  nm  thirty-live  years  old. 

U.  What  m  your  businessf — A.  I  am  a  mason  and  biicklayer. 

Q.  Have  yon  a  family  T — A.  I  have  a  wife  and  two  children,  boys ;  their  agM  an 
six  and  eight  years,  reapectively.  < 

Q.  Are  your  wages  paid  by  the  hour,  by  the  day,  or  by  the  week,  and  bow  lunch  ilo 
yon  receive  T— A.  By  the  hour,  ae  is  always  the  case,  and  I  receive  S  cents  per  hoar. 
The  average  wages  now  paid  masons  is  about  7^  cents;  few  only  receive  more  ttuts 
I  do ;  9  cents  per  honr  is  the  hiKhest  wages  paid. 

Q.  At  what  hour  in  the  morning  does  your  work  beicin,  and  at  what  honr  do  joa 
■top  in  the  evening! — A.  In  the  summer  at  5  o'clock,  and  stops  at  half- past?  o'elnck; 
ia  the  winter  my  work  begins  at  batf.past  7  and  stops  at  4  o'clock.  The  actual  work- 
iQK  hours,  and  for  which  I  am  paid,  are  12^  in  the  summer  and  7^  in  the  winter. 

Q.  How  much  lime  are  you  allowed,  or  n»e,  for  your  meals  per  d!ay  T — A.  In  the  lam- 
mer  2  boucs,  and  in  the  winter  I  hour. 

Q.  What  do  your  wages  amount  to  in  a  year! — A.  Considering  all  thioj^  I  mml 
b*ve  fair  luck  to  earn  per  year  |236. 

Q,  Can  you  support  your  family  npon  the  wages  you  receiveT — A.  I  can,  by  giving 
tbem  8uoh  support  as  I  can  afford,  uving,  as  we  must  and  do  live,  ia  a  very  migai 
way. 

(J.  Will  you  explain,  in  detail,  what  uses  yon  make  of  this  money  1 — A.  Ai  near  ■> 
I  can  I  will.  I  pay  per  annum  for  rent  of  two  rooms  in  third  storv  of  a  new  build- 
ing in  a  good  locality,  157.50;  for  clothing  for  itelf  and  fiimilv,  120  ;  'for  food  and  fuel, 
&o.,  |150 ;  for  dne«  tn  nick  and  burial  funds,  id.as ;  tutal,  fXX,.m.  I  pay  no  Oovera- 
ment  or  municipal  taxes  of  any  kind,  and  no  school  tax.  One  of  mj  boys  goes  to  tb* 
"Openbare  KoBteloote  Lugere  School"  (public  free  sohool). 
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Q.  Of  wbtX  kind  of  fixid  do  joiit  meals  conHiBt  I — A.  For  bnftkfaat,  coffee,  brekd, 
ud  batter;  for  dinner,  poCatoM,  with  fat,  BometimeH  vegetables ;  und  on  Saadaya, 
MDiB,  vith  beef  or  pork ;  for  aupper,  about  the  some  as  for  breakfast. 

<J.  Are  JOD  able  to  save  any  portion  of  your  wages  fur  days  of  sickness  or  old  age  T — 
A.  It  isqniteontof  qaestioD  for  me  to  save  auytbinKOUt  of  ths  wages  I  now  earn.  la 
e«H  of  sickneaa  I  wonid  be  entitled  to  tl.30  per  week  frum  the  sjok  fnnd,  and  medical 
sttendauce  and  medicine.  In  case  of  my  wife  or  childteti  being  sick,  medical  attend- 
uceand  medicine  would  befnTnished  fiee  of  charge.*  As  to  saving  anytbineforold 
•^  I  can  only  aay  that  my  father,  who  is  now  60  years  old,  must  still  work  haid  for 
bit  wpport. 

STATEMENT  OF  A  HOUSE  OASPBNTBB. 

Q.  How  old  are  yon  T — A.  I  am  thirty-siz  years  old. 

u.  What  is  yoor  hnsineiHi  I — A.  I  am  a  house  carpenter. 

Q.  Have  yon  a  Family  T— A.  I  have  a  wile  and  two  children;  they  are,  respectively, 
tso  and  three  years  of  age. 

Q.  Are  your  wages  paid  by  the  honr,  day,  or  weak,  snd  wbat  wages  do  yon  re- 
ccivef— A.  I  am  paid  by  the  honr,  and  I  get  at  present  7]  cents  per  aonr,  wbiob  la 
the  averaee  pay  house  carpenters  reoeive  now. 

Q.  At  what  nour  in  the  morning  does  yonr  work  begin,  and  at  what  boar  do  yon 
slop  in  the  evening  I — A.  In  the  summer  at  5  o'clock  and  lasts  till  balf-nast  7,  aud  in 
winter  we  begin  work  at  8  o'clock  in'  the  morning  and  leave  off  at  R  in  Ihe  evening. 

Q.  Hoirmnobtimeare  youallowedforvour  meals  per  day! — A.  Two  hours  pernay 
the  year  ronnd.     In  summer  we  ore  paia  for  12}  hours,  and  in  ivinter  for  lU  hours 

Q.  What  doyonr  waECS  amonntto  in  a  yearf — A.  Having  steady  work  and  no siok- 
DMs  I  can  earn  about  fMO  in  a  year. 

Q.  Can  you  support  your  family  upon  the  wages  yon  receive  I — A.  Yes  ;  as  I  am 
obliged  to.  Were  it  possible  I  shonld  like  to  afford  my  family  better  support,  and 
bsie  myself  more  conuorts  of  life. 

Q,  Will  yon  explain  in  detail  what  uses  yon.  make  of  this  money  T-~A.  As  near  as  I 
ctD  I  will.  I  always  band  my  wages  to'my  wife,  and  she  pays  per  aannm'.  For  rent 
of  lower  door  of  a  little  house,  |66;  for  clothing  for  myself  aud  family,  about  <16;  for 
food  and  fuel,  about  |146j  for  dues  to  siak  and  bnriaJ  fund,  $H,32;  total,  933|j.  32.  I 
haVBtm  taxes  of 'any  kind  to  pay  ;  lucomes  of  uudrr  600  Itiirius  (about  |34U)  are  ex- 
empt from  taxation. 

Q.  Of  what  kind  of  food  do  your  meals  consist  f — A.  For  breakfast  we  bave  coflee, 
bresd,  and  butter ;  for  dinner  potatoes  with  fat ;  sometimes  vegetables  or  peas,  beans, 
leotils,  and  on  Sundays  usually  a  pi<Mie  of  oieator  pork;  and  for  supper  coflee,  bread, 
hotter,  and  cheese. 

Q.  Are  you  able  to  save  any  portion  of  yonr  eaminES  for  days  of  sjokness  or  old 
sget— A.  Substantially  the  same  as  that  of  the  mason  in  the  foregoing  statement,  ex- 
cepting that  with  reference  to  being  able  to  save  anything  for  availiug  him  in  old 
.__!..       -,     .,^  ■  ,   -- ijy  working  hard  every  day  ns  long  oa  I  cau,  I  oau 

e  way  myself  and  family  will  lie  taken  care  of  when  I 
gn  oia  or  disabled." 

I  alHo  examined  a  blacksmitb  and  a  ci^r-maker,  but  found  tbeir  atate- 
menbi,  on  the  most  eBseiitial  points,  differing  l>ut  very  little  from  tboue 
made  b;  the  masou  and  carpenter,  aad  therefore  omit  to  recite  them. 

SAFETY   OF  EMPLOYES  IN  FACTORIES  AND  MILLS. 

Tbia  ooantry  has  so  far  enacted  no  law  or  laws  especially  intended  to 
fomish  means  for  the  safety  of  employes  in  industrial  establishments. 

There  are  certain  general  laws  calculated  to  insure  safety  aud  pro- 
tection to  the  public  at  large,  by  the  application  of  which  the  working 
people  appear  to  be  more  or  less  particularly  benefited.  I  refer  here  to 
the  civil  code,  which  provides,  by  the  Articles  1401  and  1402,  that — 

Every  illegal  act  whereby  another  suffers  damage  or  iujury,  in  person  or  property, 
niakea  the  person  through  whose  fault,  neglect,  or  carelessness  the  same  has  been 
caused,  answerable  fur  the  damage  or  i^jnry  done. 

The  inspection  of  steam  boilers  is  provided  for  by  the  law  of  May, 
1869}  and  by  the  French  law  of  April,  1810,  provision  is  made  relating 
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the  coDstrnctioD  of  new  buildings,  and  for  the  iospectioD  of  bi 
coarae  of  erection,  and  of  old  and  dangerous  stnictares. 
A  law  of  IS75  gnards  against  the  erection  of  f^toriea  an 
:Ops  in  localities  where  they  might  cause  danger,  damage,  or  ui 
Again,  the  superiotendenoe  of  railways  has  been  relegated  b 
i\  law,  of  April,  1876,  and  by  certain  royal  decrees  having  fi 
iject,  among  other  things,  the  safety  of  the  traveling  pablic 
e  employes  of  the  railways. 

In  all  the  larger  industrial  establishments  the  greatest  care  i 
ly  taken  to  guard  workmen  and  laborers  against  every  dan 
at  they  are  not  injured,  unless,  in  consequence  of  their  own  fi 
discretioD. 

Little  is  to  be  said  regarding  any  special  considerations  givei 
oyers  to  the  moral  and  physical  well-being  of  the  employ^ 
ily  in  exceptional  cases  that  industrials  bestow  much  attent 
,re  upou  their  employes  in  such  a  direction.  A  most  notewor 
'ataeworthy  instance  of  this  kind  is  exhibited  by  the  incessi 
iccessful  efforts  of  J.  C.  van  Marken,  jr.,  director  of  the  ye; 
lint  manufactory  in  Delft.  It  must  at  the  same  time  be  re 
at  employers,  as  a  rule,  treat  their  workmen  and  laborers  in 
td  indulgent  manner,  and  cases  of  extreme  severity  or  ha 
e  of  rare  occnrrence. 

POLITICAL  BiaHTS  OP  WOBKINOMEN. 

In  a  general  point  of  view  the  political  rights  of  the  working 
e  the  same  as  those  of  all  otherclasses  of  the  iuhabitants.  Tl 
er  clashes  are,  however,  together  with  thousands  of  the  mi(i 
ttter  educated  classes,  particularly  in  the  larger  towns,  hitbc 
lie  excluded  from  sufi'rage,  owing  to  the  fact  that  the  right 
embers  of  the  Second  Chamber  of  the  States  General,  as  wi 
e  provincial  states,  is  restricted  to  those  who,  on  account  ' 
viiiug  land  or  houses  or  of  their  occupying  larger  and  more  t 
■emises,  pay  a  certain  and  pretty  large  amount  of  taxes. 
lOUgh  the  amount  of  taxes  required  to  be  paid  to  entitle  the 
Its  to  elect  member))  of  municipal  common  conncils  is  only  on( 
hat  is  required  to  elect  members  of  the  national  and  provioei 
tive  assemblies,  yet  among  the  laboring  classes  there  are  I 
deed  wbo  pay  a  sufficient  amount  to  qualify  them  even  to  ele 
trs  of  these  local  legislative  bodies.  The  extension  of  elector 
cation  has  of  iate  years  been  strongly  advocated,  but  not  so  i 
vorof  the  hrimbler  or  the  working  classes,  whose  circumatant 
.tion  and  station  )ii  life,  it  is  considered,  render  it  unlikely  tl 
lould  form  a  sound  and  ntibiased  judgment  on  political  qi 
id  who  wouhl  consequently,  if  franchised,  merely  be  tools  in  th 
political  parties,  or  allow  themselves  to  be  influenced  by  t 
liose  employ  or  under  whose  control  they  mi«ht  happen  to  be 
it  more  especiiilly  in  favor  of  those,  who,  although  possessed 
e  means,  have  had  the  benefit  of  :i  superior  t^ducatian  or  are  n; 
ore  intelligent  or  are  placed  in  a  more  or  less  independent  j: 
id  therefore  more  likely  to  judge  and  act  for  themselves,  n 
tve  until  now  been  excluded  from  aulfrage  merely  ou  accouu 
mparatively  small  amount  of  taxes  they  pay. 
The  difBcnlty  of  drawing  the  line  or  of  fixing  the  basis  upon  wl 
anting  of  electoral  rinrileges  should  be  founded  seems  up  to  the 
have  withheld  the  legislative  assembly  from  revising  the  satEra 
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Tbe  welfare  of  tbe  laboring  claaaes  has,  however,  from  tfme  to  timebeea 
taken  into  serious  consideration.  In  September,  1874,  fur  instance,  a  bill 
wMpassedprobibitiD^thelaborof  children  under  twelve  years  of  age,  ez- 
cepUagforfieldlabor  and  for  (lomeaticand  personal  services;  further,  bya 
bill  paased  in  June,  1865,  whereby  the  levying  of  local  import  dutieswbich 
chiefly  affected  articles  of  consumption  was  entirely  abolished.  From 
that  ]>eriod  the  contribntion  of  the  working  clossea  towards  local  does 
has  been  comparatively  small,  as  these  now  inaiuly  consist  of  a  suTTender 
trfSO  per  cent,  of  the  G overum en t  personal  taxes,  levied  on  boase  rent, 
doors,  windows,  chimneys,  fumitnre,  servants,  and  borcies,  a  percentage 
OD  tlie  gronnd  tax,  and  a  local  income  tax,  from  which  the  small  incomes 
of  the  humbler  clHsses  are,  as  a  rale,  entirely  exempted. 

There  are,  on  the  other  hand,  still  some  Government  or  excise  dnea 
that  fall  mure  or  less  heavily  on  the  working  classes,  for  instance  on  salt, 
Roap,  and  sugar.  The  duty  on  Halt  in  1882  produced  a  revenue  of  about 
35  cents  per  individual  inhabitant,  the  duty  on  aoap  about  17  cents,  and 
that  on  sngar  about  72  cents  per  head.  The  duty  on  beef  does  not  affect 
them  tDnch,  as  the  humbler  classes  chiefly  consume  pork,  on  which  no 
dnty  is  levied.  The  duty  on  alcoholic  liquors  in  1882  produced  a  reve- 
DnK  of  about  t2.16  per  individual,  which  duty,  it  is  to  be  regretted,  is 
for  the  greater  part  paid  by  the  working  classes. 

It  is  generally  acknowledged  ihat  the  system  of  taxatiou  in  this 
coQDtr?  requires  to  be  seriously  ameliorated,  and  it  may  be  said  that 
there  is  much  room  for  improving  the  provisions  of  law  that  affect  the 
working  classes. 

CAUSES  OF  EHIGBATIOK. 

The  cause  which  principally  leads  to  the  emigration  of  the  working 
people  in  the  Xetherlands  is  the  natural  desire  of  improving  their  con- 
dition. Those  who  have  large  families  to  support  find  it  most  difficult 
here  to  flirnish  tbem  even  with  the  bare  necessities  of  life,  apd  see  no 
chance  whatever  of  saving  a  small  amount  to  assi^t  them  in  providing 
for  old  age  or  in  making  some  provision  for  their  children.  This  is  not 
only  the  case  with  the  laboring  cliisses,  but  also  with  small  farmers, 
who,  owing  to  the  great  increase  in  the  valne  of  land  during  the  last 
few  years,  are  hardly  able  to  pay  the  high  rents  at  which  it  is  held. 

Emigrants  from  this  country,  andsupposably,  from  most  others,  have 
been  and  still  are  greatly  influenced  in  their  selection  of  new  homes, 
attracted  and  coming  to  our  shores,  by  and  in  conae<inence  of  the  very 
liberal  character  of  the  national  institutions  of  the  United  Stated^ 

Tbe  generous  provisions  of  our  laws  respecting  tbe  pre-emption  of 
pablic  lands,  holding  out  to  emigrants  an  opiwrtnnity  to  obtain  so  soon 
after  their  arrival,  with  such  ease  and  facility  and  at  such  liberal  terms, 
a  certain  quantity  of  land  and  create  for  themselves  independent 
homes,  have  determined,  and  still  do,  their  choice  in  this  respect. 

Thus  the  great  stream  of  emigration  from  here,  like  from  most  other 
European  countries,  has  beeu  and  is  directed  to  the  United  States. 
Some  few,  however,  emigrate  to  Canada,  Australia, .and  of  late,  also, 
toSonth  Africa.  Mauy  Hollanders  And  their  way  to  the  Dntob  East 
and  West  India  colonies,  but  invariably  persons  who  iutoiid  to  follow 
some  commercial  pursuit  or  practice  some  profession. 

As  early  even  as  1S30,  some  of  the  farmers  and  agricultural  hilwrers 
who  had  managed  to  save  a  small  sum,  and  were  more  enterprising 
than  the  generality  of  their  countrymen,  left  tbi».  country  for  the  New 
World,  bat  it  was  uot  until  20  years  ago  that  the  attention  of  this  class 
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was  more  particularly  directed  to  the  great  advantages  offered  Id  tht 
United  States  to  those  who  were  able  and  willing  to  work. 

Kany  of  them  decided  oo  leaving  tlieir  bomeateads  and  uying  their 
lack  in  America,  and  after  some  time  others,  indaced  by  the  fevwable 
reports  of  such  of  their  oonnectioDS  as  bad  taken  the  initit^ve,  and 
even  asslBted  by  remittances  from  those  who  had  been  sacoeBsfdl,  fol- 
lowed their  example. 

Bat  not  till  1881,  when  greater  facilities  were  opened  to  intending 
emigrants  by  a  direct  line  of  steamers  from  Rotterdam,  and  later  sIm 
from  Amsterdam,  did  the  emigration  of  the  Dntch  laboring  classes  to 
the  United  States  take  large  proportions. 

In  thai  year  the  number  of  Dntch  emigrants,  of  all  ages  and  both 
sexes,  who  took  ship  at  the  port  of  Amsterdam,  according  to  a  state- 
ment kindly  frirnished  me  by  the  saperiotendent  of  emigratioQ  here, 
rose  to  4,203 ;  and  in  1882  was  4,685.  In  1883  the  number  was  only 
2,709,  and  during  the  past  six  months  of  the  present  year,  1,075. 

I  am  not  in  possession  of  any  statement  giving  the  namber  of  emi- 
grants from  Holland  via  tlie  port  of  Rotterdam,  daring  the  above-meo- 
tioned  period  of  time,  but  it  may  safely  be  assumed  that  an  equal,  if 
not  a  larger,  number  took  ship  for  the  United  Stiit«8  at  that  port. 

Of  the  emigrants  from  this  country,  the  principal  contingent  hu 
hitherto  been  furnished  by  the  provinces  of  Gronlngen,  Friesland,  and 
Gelderland. 

The  paramount  interests  of  these  provinces,  being  forming  and  stook- 
raising,  go  far  in  pointing  out  the  valnable  and  desirable  character  of 
the  emigration  from  the  Netherlands. 

The  principal  oocnpatiou  of  these  emigrants,  as  most  be  observed 
from  what  is  already  stated,  is  the  cultivation  of  land  and  the  raising  of 
oattle. 

Amongst  them  are  also  to  be  found  carpenters,  brickLiyers,  smiths, 
and  even  tailors  and  shoemakers. 

In  some  cases  artisans  accompanied  the  cultivators  of  land  in  order 
to  build  their  housed,  stables,  &c.,  enabling  them  to  earn  a  living  im- 
mediately after  their  arrival. 

Amongst  the  emigrants  there  are  also  a  few  of  sapenor  education 
and  talents,  but  who,  through  past  delinquencies,  have  lost  the  oodA- 
dence  of  their  feUow-citizens  in  this  country. 

During  the  years  1881,  1882,  and  1883  a  great  number  of  Gennans 
emlgrat^  to  the  United  States  via  Amesterdam  and  Rott«rdam,  bnt, 
owing  to  the  difficulties  now  thrown  in  their  way  by  the  German  Oov- 
ernment,  the  number  of  emigrants  from  the  German  states  via  these 
ports  has  of  late  been  considerably  reduced. 

The  measures  taken  by  that  Government  to  prevent  persons  from 
whom  military  service  is  soon  becoming  or  actually  due  from  escaping 
from  "  Vaterlaud  "  via  Dutch  ports,  and  to  cause  others  leaving  the 
country  to  do  so  by  way  of  Bremen  or  Hamburg,  have  had  the  effect 
above  indicated. 

AGKNOWLSDOHENTS. 

In  closing  this  report  I  have  to  express  my  regrets  at  being  unable 
to  continue  it  on  the  subject  of  "  female  labor,"  as  I  ^should  have  done 
if  my  efforts  to  obtaiu  the  data  and  information  necessary  in  order  to 
furnish  intelligent  and  anyways  satisfactory  answers  to  the  varieos 
questions  asked  in  re^rence  thereto  had  proved  anocessful. 

In  the  preparation  of  the  report  and  accompanying  schedules  of 
wages  I  received  more  or  less  aid  from  so  large  a  number  of  peasoni 
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and  fiimB,  &&,  as  to  reoder  it  impracticable  to  mention  the  names  of 
all  of  them,  bat  my  Binoere  acknowledgments  for  conrteons  and  kind 
asBistance  are  specially  dae  to  the  following  named,  as  without  their 
aid  I  sboBld  hardly  have  been  able  to  make  the  report : 

They  are,  Prof.  B.  H.  Pekelharing,  of  Delft;  Messrs.  Van  Week  & 
Co.,  mill-owners,  of  Ensuhed^ ;  J.  C.  van  Marken,  jr.,  esq.,  director  of 
yeast  and  spirits  manufactory,  of  Delft ;  Jacob  Ankersmit,  jr.,  esq., 
magistrate  of  public  works,  Amsterdam ;  P.  W.  Steekamp,  esq.,  chief 
commissary  of  police,  Amsterdam ;  A.  P.  Th.  Sassen,  esq.,  director  of 
Government  postal  savings  bankB,.Amsterdam ;  W.  Hovy,  esq.,  and  S. 
W,  Josephus  Jitta,  esq.,  members  of  the  city  coancil,  Amsterdam ; 
Hesars.  A.  E.  Daniels  and  N.  Boas  Brothers,  proprietors  of  diamond- 
catting  establishments,  Amsterdam. 

D.  ECKSTEIN, 

Consul. 

(Jnitsd  States  Consulate, 

Amgterdam,  July  16, 1884. 


I.  Ubnbbal  trades. 
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Wag  (jKrid  fw  iota  of  tlxlv  houri  fa  lk«  dUtrM  of  AmtUri^wi—Contiaa 
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laa.  CoDducton  utd  drlvqnDniitreetrml1wajaan«mp]Dy«dB4TentT-tvo  to«lj|h(r-roartioi 
Tkelow  wftEuof  oabm«n  are  anpzumtfld  by  the  *'foe«"thef  jrenarillj  reoalva,  BDaiMlnH 
to  mura  Uiui  tbe  wage*  thej  (ei.  Some  llrery  ilablw  l«t  hansa  ud  waggti*  to  Mtmen  1 
iMe*  by  the  day. 

THB  DIAMOND  INDUSTBY  OP   AUBTEBDAH. 

Amsterdam's  long  and  universally  enjoyed  reputation  for  b 
principal  home  of  this  industry  is  still  vigorously  maintaioed. 
are  more  and  larger  establisbments  here  than  in  the  rest  of  tb 
togetlier,  where  by  the  manipulations  and  processes  of  cleaving, 
and  polishing  the  "  rongb  stone,"  tbe  brilliant  is  produced,  l 
and  turned  oat.  There  appear  to  be  certain  distinctire  featai 
liar  to  this  trade  or  trades,  and  to  the  workmen  tb»reiu  eraplo 
verting  to  which  by  a  few  remarks,  in  this  place,  may  perb 
prove  entirely  uninteresting,  l^e  owners  and  proprietors  of  tn 
principal  establishments  have  kindly  furnished  me,  each,  certa 
mation,  bat  the  figures  they  give  as  representing  tbe  number  < 
men  Employed  and  the  wages  tbey  earn  do  not  nearly  correspon 
one  gives  the  nnmber  of  "diamond  workers"  employed  in  the  t 
branches  of  the  trade  here,  as  from  4,000  to  4,500 ;  tbe  other  ei 
their  number  to  amount  to  from  4,000  to  5,000. 

Their  earnings,  as  to  one  account,  are  stated  as  follows,  viz:  i 
«am  from  $12  all  the  way  to  $33 ;  cutters,  from  $8  to  $18,  ant 
era  from  $10  to  $30 ;  all  per  wenk,  if  working  twelve  hours  da 

The  otheHs  statementshows  the  earnings  to  be  as  follows,  viz 
ers,  $28  per  week ;  cutters,  $16,  and  polishers,  $24.  The  hig 
maximum  amounts,  as  given  in  both  cases,  are,  as  I  understand 
only  by  the  most  dexterous  and  skillful  workmen,  when  ''w 
diamonds  of  tbe  better  and  superiorquality,  and  of  considerabi 
Within  the  litst  eight  or  ten  years  women  and  girls  iu  large  i 
are  being  employed  in  this  trade,  or,  more  correctly  speakiu 
services  are  being  utilized  to  some  extent  in  rose-outtiug,  a  sort 
which  requires  neither  much  skill  nor  great  exertion,  Tbeir< 
amount  to  from  about  $6  to  $8  per  week.  I  use  the  words  "  e 
or  "  earnings  "  advisedly,  for  the  reason  that  tbe  workmen  in 
dustry  are  very  rarely  engaged  for  any  fixed  rate  of  wages  pe 
week,  but,  as  a  rule,  work  by  the  piece  or  size  and  weight  of  th 
and  with  regard  to  their  value. 
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Present  wages  or  earnings  are  hardly  ODfl-holf  of  what  they  were  For 
tome  yeani,  from  about  1870  and  down  to  a  few  years  ago.  Enlarged 
imports  of  roagh  diamonds,  diminished  demand  for  polished  stones^ 
and  the  great  acceesion  in  the  onmber  of  operatives  have  contributed 
to  this  result. 

In  former  days  this  Irade  was  almost  totally  io  the  hands  of  Israelites 
here,  hot  this  is  the  case  no  longer,  as  tbe  number  of  workmeB  of  other 
racva  is  largely  on  the  increase. 

The  "motive  power"  and  necessary  apace  the  diamond  polishers 
QHaallyhirein  the  large  diamond-polishing  e8tabliahmeut8,payiugthere* 
for  iVom  30  to  60  cents  per  day  of  twelve  hours.  The  tools  required 
each  workman  has  himself  to  supply  with. 

As  a  class  the  diamond  operatives  cannot  be  said  to  be  provident  or 
saving ;  they  seem  to  be  altogether  too  fond  of  attending  places  of  pab- 
lie  amnsements,  and  are  great  frequenters  of  restanrants  and  caf^.  But 
their  wives  a;]d  children  are  rarely,  if  ever,  neglected ;  they  generally  ' 
share  in  tbeir  amnsements  and  pleasnres.  They  eschew  the  use  of  strong 
drink,  and  cases  of  intoxication  among  them  occur  very  seldom.  They 
tuanlly  marry  young,  and  nothing  is  to  be  said  against  their  moral  coo- 
dact,  and  whenever  there  is  a  call  for  contribntions  to  any  charity  they 
always  give  liberally.  Tbey  have  sick  funds,  fauds  for  the  payment  of 
a  certain  amount  on  the  decease  of  a  bread-winner  (sort  of  life-insur- 
ance], and  pension  funds. 

In  the  year  1867  a  anion  was  established  to  guard  against  too  great 
reduction  of  wages,  bat  a  combination  of  cirenmstances  since  prevail- 
ing caused  it  to  become  quite  iuactive  and  it  exerts  no  influence  at  tiiift 
moment. 

The  relation  between  the  workmen  and  their  employers  is  generally 
friendly:  the  clever  and  faithful  workman  is  in  a  position  to  iuanre 
great  advantages  to  his  employer,  consequently  the  relation  betweoD 
them  is  often  of  a  more  or  leas  confidential  nature- 

The  labor  of  tbe  diamond  worker  is  not  held  to  be  injurioos  to  health, 
being  osnally  performed  in  large,  airy  rooms.  Though  the  rates  of 
wages  or  earnings  of  diamond  operatives  are  still  lar  in  excess  of  those 
of  many  other  artisans,  their  present  situation  is  for  from  being  satis- 
factory and  their  prospects  for  the  near  fature  anything  but  bright. 
Bat  if  they  would  abandon  some  of  the  expensive  habits  and  modes  of 
life  acquired  by  them  during  a  long  period  of  extraordinary  prosperity, 
they  certAiuly  would  get  along  well  enough,  and  would,  even  then,  have 
occasion  to  consider  themselves,  comparatively  speaking,  as  a  favored 
class,  for  laboring  men. 

TATLORB. 
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STEYEDOBEB'  OHABaSS. 
BuUng  raltipaid  lo  tltvtiort* /or  unloading  and  loading  oargomat  Oieportof  A 
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IIL  FOUHDRIES  AND  HAO  HIKE- SHOPS. 

Wti^t*  ptM  fn/oHiHlriM  and  auMkifM-ffcop*  tm  Awul«ri»»  »nd  at  Ikt  Hagtit. 
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IV.   ShIP-TABDS  and  BHIP-BUILDINa. 
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V.  Agbioultubal  wages. 
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VII.  The  hetherlamds  yeast  amd  spieix  manufaotoey.* 


iiLnH-n  in  Uw  mall-tiaii; 


WfBl. 

HIghMt 

AT«i3n 

il 

W07i 

wot 

W  DO 

^^ 

SOM 

200  00 

TT  nirthar  pjiniculan  re|;ftrdlag  thli  nunuriultocy,  see  Appflndti. 


VIII.  Seamen's  wages. 
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IX.  Stobe  and  shop  WAGEB. 
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X.  Printers  and  printing  ofpioes. 


^w»t,  ,  Highest.  [  ATenge. 

■720 !     wso        tew 


-  1>U>  «1  night 


D  »iiDaii)i 


•I  1u>li<li>;>.  tl 

XI.   Hotels  and  CAFfi-RESTAL'RANT. 
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XII.  Household  wages  in  towns  and  cities. 
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XIII.  COHPOBATION  EMPLOYES. 
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In  the  paving  works  a  laborer  nmy  bs  prDmeled  to  pavier  and  to  foreman  pavler.  T 
laborer  may  rise  froDi  *|  to  7  cents  per  boar. 
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■bnlisbed. 

Wage»  paid  per  week  of  aeventg-tieo  Aouri  lo  the  mark  people  in  IK*  tmploj/  n/ 
oleaniiig  the  tlreeti,  removiag  filth  and  ath-pit  rt/iuc,  dredging  and  olianini 
gntttre,  Aatiterdam. 


Occupations. 

Lowesk    High 

Iwrera: 

1 

Note.— The  work  people  or  theflntolaaa  act  as  foremen  to  pmin  of  workmen,  and  : 
plovwl  to  auperintena  (he  work,  the  work  people  of  the  second  claaa  are  emplot^ed  ai 
engera,  batiiiro.  and  urcbanics.  Tbe  work  noople  uf  (be  tbini  olaea  are  employed  as  ai 
daBtoann.lndrwIgingandemplylngcosspools,  and  they  clean  sewers  and  street  Kutie 
ramarked  tbat  sneb  of  tbe  work  peuple  as  coniinunlly  giro  proof  of  Btnesi  Tor  tbelraoi 
OBSin  Ihu  dlschar^ie  of  (holrdntlus,  am  tbe  first  tbat  come  Into  couaidenition  lor  proim 
■Isnoe.  whenever  a  vacancy  arisea  amongat  the  aecoud-clasa  work  people,  auchof  tbe  tl 

5rSo«6WhooonielNlncDiiBldi-rali'<in  In  Blllng  up  suchViioanov.    Tbe  work  pooplemi 

Soyod  fiflm  -  -        -       -  ' "---.--    .- ....,- .1, . 
s  ai-rvicn  l_ 

mutual  icllaf  fund  in  the  ( 
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Salars  paid  per  tUMumto  lk«emplogfy  <n  thepoliet/oroe  at  Jvuterdam. 

OecnpMioiui.  SslKry. 

nri^kn  or  wrRaanla  of  polloe .\ fSOV 

Flruciu* WO 

geamdelHa. I  120 

TkiriciMs. ..I         aw 

n  of  «I.2IH  in  dnvn  out  for  BltoinnnM  In  behalf  of  thr  oldosC 
>umor*l.KH)  for  r^nnli.  rollce  aiitliorilleii  ana  ollioijU  ire 
mo  IS  wtaam  I>en->lDi>*  nn  nocurwl.  Promnliou  anil  Inrn.ue  of 
iTwt  of  vaeaDcim  accotdlng  to  Inngth  of  MrrlM,  eroe]>Uou>11y 
illity,  Htneiw,  aod  condnct. 

SttUtrit* paid  per  animni  to  Uieenptogi^of  thejirtd^artrntnt  in  AwnUrdam. 

Oocupatlona.  '  Salarisa.  Oconpatlont.  :  Salarliw. 

•mitiam: i  (320  Krmnen,  0(»t  ctau «ZM 

IniMc  ;  270  Firem™.  ««oiid  olaw '  SIO 

nphlMa STO  BoKlno-ilriTen.  lint  claw    ,  »0 

Inmen MO  EngiDfrdriten.  aecoiiil  oIbm i  230 


Xon — Pin  vatdeDBTWCln  in  addllloa  toth^r  aaliiry  free  domiciles  for  Mlf  and  funllr.aTsr  cloth- 

u..  ._.if — .  ..J  — •...!  — I.. !.,„  rwi'ilrert.    All  other  empIoTAa  are  eotilled  lo  aad  reoslva 

J  — j,__,  __., ^jj  ,[,,  ^jj  areonduty  thn-e 

re  an  oportaaJty  In  earn,  and  do 

■B.  rmMUilDt  ■"•  tJie  <Uyii  tbat  they  are  off  duty. 


ioK  (uirotni,  aad  ludleal  aealsUnr*  wbeo  nHinlred.  All  other  em^oyAa  ■ 
(th  lodlliiici/arlAiirfwrHiw.  OTerclothlnK.  aod  merilcal  amlsUDoe,  AH  (I 
•mweatife  daya  and  hare  th*  fourth  day  fraa.    Moat  of  tbe  raen  hsTe  an  < 


wltb  the  ■DperriaioD  OD  the  opniing  aitd  ehBuiog  of  the  eaat  utd  | 

l«knMi,Ghaned  with  the  openlns  Md  ehottini;  of  the  eauand  wMtdoek  ltat«> 9W 

L«klier]ign.  Id  charge  of  timber  dink a» 

UuMtsttbnliarbtn- polio  aleameremployed  Id  tbeoater  watsn 2S0 

BuKtB'w  OB  thB  harbor  poUooalMinw.... ! 1  S«0 

l>«k>uliUDt  harbor  pollMMeanMr WO 

No™ —Id  each  caae  tbeemployii  are  enlltled  lo  an  ■llawBD««<if  (20  por  year  Atraimlfonn. 


Di.itradb,  Google 
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BOTTERDAH. 

REPORT  RT  COStiVL  WIL 


lu  compliance  with  iustrnctious  rccehcd  from  the  Stat«  Dei 
iu  its  circular  of  Fe&rnary  16, 1894,  i  tiiiie  nccasioo  to  sabnii 
lowing  re^wrt  ou  the  cunditioo  of  labor  in  this  consular  distrii 

BATES   OF   WAGES. 

The  I'ates  of  wages  paid  to  laborei's  are  giveu  iu  the  accot 
forms,  carefully  compiled  by  me,  with  the  assistiiuc«  of  aevei 
facturt^rs  and  other  firms  of  this  place. 

In  comparing  these  tables  with  thoseof  1878,  it  will  beobse 
no  material  change  ha«  taken  place  in  the  eivrniugs  of  the 
classes. 

COST   OF   LIVING. 

The  cost  of  living  for  the  working  classes  is  as  follows :  H< 
for  one  room  and  kitchen,  from  $20  to  $30 ;  for  two  rooms  ano 
from  $40  to  $60  per  year.  The  current  prices  of  the  principa 
ties  of  life  are,  in  Rotterdam,  per  kilogram  =  2.2076  ponndt 
$0.38;  tea,$0.80to*1.60,  according  to  qualitv;  8ngar,$0.32;  ss 
flour,  $0.08  ;  tobacco,  $0.32  to  $0.40 ;  rice,  $0.08  ;  soap,  *0.U 
$0.16;  pork,  $0.3');  lard,  $0.3.S  ;  meat,  $0.40. 

The  weekly  exiienditures  of  a  workingman,  with  a  wife  and 
dren,  is  estimated  as  follows  : 

Expeudituro.  '  Amgunl.  Kipendilares. 

HoiiM'rrut tl)  4»  .    SoapandgUrcb 

CMbing !  40  .    Riee 

Bmd ...'  ,"J)  ■'  Tcceublat 

Poutw*.., W  j:  Uiflc 

Pork  ivid  bacon S2  <!  BnrinI  rosil 

LbbI I  IS   ,  Doctor-a-     ' 


CiwIb,  wood,  uidtntf  .. 


Sngar.  ull,  pa|ip«.  t, 
TonU 


In  comparing  the  above  list  with  the  list  of  wages,  it  will  be 
thattheamount  of  expenditures  in  many  cases  exceeds  thewei 
ings  of  the  head  of  the  family.  It  must,  however,  not  be  for^ 
the  wife,  by  washing  or  other  employment,  usually  earns  e 
make  np  the  deficiency,  and  that  the  children  are  in  many  c 
OQt  <^'  doors  to  earn  some  money  as  soon  as  they  have  reache 
of  twelve  years. 

MODE   OF  LIVING. 

The  moile  of  living  among  the  working  classes  is  not  what 
desire*],  and  might  be  greatly  improved;  they  generally  live 
ings  with  ouly  one  or  two  rooms.  Their  breakfast  consists  of  ti 
and  butter;  their  dinner  of  pork,  lard,  potatoes,  or  beans  ai 
vegetables,  like  onions,  tnrnips,  cabbage,  carrots,  &c. ;  their  . 
coffee,  bread,  bntter,  and  cheese. 


,iz...,Coog[c 
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HOUHS   OF   LABOR. 

Tlie  hours  of  labor  are  generally  from  suiiriae  to  sunaet,  with  the  ex- 
ception of  half  Hii  honr  for  breakfast  at  8  o'clock  a.  m.,aDd  aa  honrand 
a  half  to  tn'o  hours  for  dinuer  at  uoou. 


iitrikes  rBrel,v  occur  in  this  country  and  are  nearly  always  settled  up 
liefore  any  serious  damage  is  done  to  the  workingman,  who  is  usually 
too  poor  to  hold  out  a  loiig  time  agaiust  the  employers,  while  the  man- 
ufiicturera  are  also  fully  coaviueeii  of  the  fact  that  their  interest  is  seri- 
onsly  damaged  by  strikes,  and  they  consequently  rather  prefer  to  allow 
their  workingiuen  some  privileges  in  the  shape  of  a  small  increase  of 
ivages,  or  a  diminution  of  working  hours. 

In  reply  to  the  question  whether  the  working  people  are  free  to  piir- 
ckiuie  their  necessities  of  life  wherever  they  choose,  or  whether  the  em- 
ployers impose  any  conditions  upou  them  in  this  regard.  I  can  safely 
Hay  that  the  laborers  are  entirely  free  to  purchase  their  necessities 
wherever  they  please. 

HOW  OFTEN   IS  THE  LABOBEE  PAIDT 

tJaturday  i^  the  usual  pay  day  in  almost  all  the  business  places  of 
Rotterdam,  though  there  aro  some  firms  that  pay  their  laborers  every 
two  weeks  or  every  month.  ' 

INTEUPBEANCE. 

The  laboriug  classes  are  generally  industrious  and  solicitous  for  eni- 
ployuent,  and  laziness  may  not  be  considered  as  one  of  their  vices;  but, 
unfortunately,  there  are  many  laborers  in  Botterdam  who  consume  an 
enormous  quantity  of  intoxicating  liquors,  especially  gin,  and  I  can  give 
it  as  a  fact  that  several  workiugmen  bring  home  about  five  or  six  guild- 
ers a  week  for  the  support  of  their  families,  and  spend  about  as  much 
on  tlieir  own  account  for  gin.  Since  the  last  few  years  a  new  drinking 
law  has  been  in  force  in  this  country,  tending  to  diminish  the  large 
number  of  gin  stores  by  heavy  taxation ;  but  it  cannot  be  said  to  have 
decreased  in  any  way  the  large  uumber  of  drunken  persons  that  are 
ijt^n  in  the  streets  of  this  city  on  Saturdays,  Sundays,  and  Mondays. 

A  mason's  statement. 

The  following  statement  was  made  to  me  by  ii  mason  upon  my  request 
therefor : 

I  am  a  luaeiiu,  nitli  ii  wiru  am)  fonr  childreu,  respcctivety  10,  S,  5,  Mid  li  yeure  nld. 
1  amXi  veaiKof  ii|».  aail  niv  waees  nrevafre  from  $4.10  to95.'iO  pur  week,  for  whirli 
hum  I  bare  to  work  flroin  6  u'elnck  till  S  o'clock  in  Kiiminer,  ftml  I'rom  7  o'clock  till  It 
"'clock  in  winter,  i  am  allovred  lialf  an  hour  for  breakfast  at  U  o'clock,  and  an  hour 
am)  H  linlf  for  dinuer  »t  noon,  and  1  take  niy  aapper  after  thn  ila.v's  work  is  done.  I 
fail  provide  m;  family  with  the  uecessitieBOf  life,  aiidniy  wife  earuB  enough  by  wasli- 
ing  to  meet  any  extraor<liiiaiy  expeuseH.  My  annual  wnces  anionnteil  last  year  to 
i^fT.iili;  uiy  eomiDfis  for  extra  work,  $26 ;  iny  wife'n  ennilncs,  flM,  making  a  total  of 
fci^'>.6U  for  the  year.  My  expenses  have  been  as  follows:  House-reut  of  two  rnouis 
and  hitchen,  (5fl.L0 ;  rlothiiig  for  myself  and  family,  139.20 ;  food  and  I'nel,  45  cents 
per  day,  «1K.25  ;  »chool-ta\,  three  children,  fJ-^  i  total,  )-4>9.D5. 

It  will  be  observed  from  the  above  statement  that  the  mason  is,  com- 
liaratively  speaking,  in  very  good  circumstances,  as  the  majority  of  the 
vrorkingmeii  cannot  affonl  to  spend  45  cents  per  day  for  food  and  fuel. 

Uc  further  stated  that  his  breakfast  consisted  of  tea,  bread,  butter, 
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and  cheese;  his  dinner  of  potatoes  or  beaits,  with  pork  and  1 
one  kind  of  vegetable ;  bis  supper  was  like  his  breakfast,  exc 
coffee  instead  of  tea.  In  reply  to  yiy  question  whether  he  was 
to  save  something  for  his  old  a^e,  lie  said  that  he  had  xaved  son 
before  he  was  married,  but  that  he  had  since  not  lieen  able  to 
it  any,  and  that  he  intended  that  Buoi  for  hia  support  if  he  ^ 
nnalile  to  work  till  hia  death. 

POLITICAL  RIGHTS. 

No  political  rights  are  enjoyed  by  workiu^men,  as  these  are  r 
by  the  amouuts  of  local  and  general  taxation  paid  by  the  int 
of  this  country,  and  the  amount  of  tases  paid  by  workingmen  i 
small  that  it  may  be  said  to  amount  almost  to  nothing.  Tl 
lately  had  several  meetings  in  different  places  of  Holland,  am 
Rotterdam,  in  which  some  leaders  of  the  Socialism  have  earnest) 
mended  that  the  laborers  shonld  have  the  same  political  righ 
richer  inhabitautx  of  this  country,  but  they  have  bat  a  very  few  fi 
from'  which  it  may  be  inferred  that  verj'  little  interest  is  takei 
tics  by  the  ordinary  workingmen  and  laborers  of  the  Netherlai 

EMIGRATION. 

The  number  of  Dutch  emigrants  to  the  United  States  or  oti 
tries  is  very  small  in  comparison  with  the  large  number  eu 
from  Germany  aud  Norway. 

The  following  statement  ^ves  for  the  last  three  years  the  ui 
Dutchmen  emigrating  to  dtfierent  countries,  who  passed  Rotte 


Cbildnn 

ToUI... 


The  greatest  part  of  them  went  to  the  United  States,  and  r 
thost'  were  small  farmers  and  farm  laborers  with  their  families. 
pect«d  to  find  better  facilities  for  obtaining  a  livelihood  in  the 
than  were  offered  to  them  here. 

EDUCATION. 

Among  the  lower  working  classes  the  education  leaves  a  $ 
to  wish  for,  as  the  children  that  are  too  young  to  work  pass  t 
day  in  the  streets  instead  of  being  sent  to  school.  Tbere  mi 
ever,  also  beadde<l  to  tiiin  that  they  are  not  allowed  to  come  to  s< 
fore  they  have  reached  the  age  of  seven  years,  and  they  are  of 
at  home  by  their  parents  to  take  care  of  the  younger  sisters  an 
ers  when  they  are  ten  or  eleven  years. 

The  moral  condition  of  laborers  is  not  any  better,  but  nei 
worse,  than  it  is  in  other  large  cities. 

CO-OPERATIVE  SOCIETIES. 

A  society  was  established  in  Rotterdam  in  1S74,  under  t 
of  "Rotterdamsche  VerbruikB-YereenigingCooperatieve''(Co-( 
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Ooasnpaptioii  Society  of  BotterdaiD),withtbe  view  of  providing  itRmem- 
bera  with  the  iiece^isities  of  life  of  good  qnality,  and  enabling  tbem  to 
form  a  capitjil  with  their  installment  with  the  interv.8t  on  same,  and  the 
dividends  which  might  be  declared.  To  become  a  member  of  (his  society 
one  haa  to  contribute  at  least  twenty -five  gnilders  (SlOj,  of  which  the 
lirst  five  guilders  {92)  mnst  be  paid  in  weekly  miuimnm  installments  of 
25  Datch  ceots  (t0.2t>}.  The  remaiitiiig  twenty  guilders  may  be  addt^d 
by  further  deposits  or  by  the  interest  on  the  original  installment  at  5 
lier  cent,  per  year  and  by  the  dividends  which  miiy  be  dechired. 

The  balance  sheet  and  profit  and  loss  account  are  made  out  on  the 
lust  day  of  every  quarter,  and  the  net  profits  are  divideil  among  the 
meinbers  in  proportion  to  the  amount  for  which  each  one  has  been  buy- 
ing in  the  stores  of  the  society  during  the  quarter,  after  deducting  5 
})er  cent,  for  the  capital  account,  2^  per  cent,  for  the  reserve  fund,  10 
Ittrcent^  for  the  direction,  S>  percent,  for  the  bookkeeper,  and  li^  per 
ceut.  for  the  administrator. 

The  retwrt  for  the  quarter  ending  March  31, 1884,  shows  the  follow- 
iug:  Number  of  members  January  1,  1884,  737;  new  members  during 
quarter,20;  total,  766;  number  t>r  Tnemberis  withdrawn  during  quarter, 
2J,  so  that  the  society  bad  744  members  on  April  1,  1884. 

The  receipts  during  the  quarter  amounted  to 2S,94;!.J>4  franca,  leaving 
a  gain  of  5,lf>2.69  franca.  Income  from  other  sources  was  1,217,03  francs, 
mikkiug  the  total  ]irofits  6,379.92  francs.  E2|»enses  amount  to  3,604.34 
francs,  leaving  a  net  gain  of  3,%65.58  francs  forthe  first  quarter  (ff  thisyenr. 
After  deducting  from  this  amount  the  above  stipulated  allowanc^.s, 
amoniiting  to  017.08  francs,  the  amount  for  dividends  to  the  members  was  . 
2,50S..10  francs,  or  G^  per  cent,  on  the  amount,  for  which  each  member 
had  l>ought  goods  at  the  different  stores  of  the  society.  The  reserve 
fnnd  amounted  to  3,832.06  francs  on  March  31,  1884,  invested  in  4^  jier 
cent  bonds  of  the  Botterdam  Mortgage  Bank  for  the  K'etherlands. 

On  April  28, 1884,  the  direction  issued  a  pamphlet  report,  in  which 
it  recorded  the  history  of  the  society  for  the  ten  years  of  its  eifisteoce, 
and  in  which  the  following  statement  was  published : 


The  Dutch  gailder  is  equal  to  t0.403. 

FEMALE  LABOR. 

The  namber  of  women  ami  children  employed  in  manufactories  at 
Rotterdam,  or  even  an  approximation  thereat,  cannot  be  given,  for  the 
reason  that  no  snob  statistics  are  published  by  the  local  authorities. 
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Tbe  three  priucipal  branches  of  iudiistry  iu  which  women  a 
Are  employed  at  Rotterdam  are :  A  large  manufactory  where  t1 
Indiau  aud  BrazJliau  coffee  i»  hulled  and  vieaued,  aud  where  fi 
to  500  girls  and  women  find  employment  at  wages  from  60  vents 
per  week;  further,  a  tobacco  aud  cigar  mauufactory,  employin 
(ill  women  and  girls  at  wiigeH  fVom  90  ceuts  to  |2,'20  |>er  wee) 
ro\K  niauufactory,  whereabout  15(f  girlB  are  eiu ployed  in  the  fab 
of  twine,  earning  about  00  cents  per  week  on  an  average, 
thexe  three  there  are  ntill  several  small  manufactories  at  Roi 
vbere  a  limited  numlier  of  women  and  girls  can  find  eraploymt 
as  these  employ  only  a  small  number  of  female  adults  and  chi! 
both  sexes,  1  can  only  say  iu  connection  thereto,  that  the  wages 
them  generally  vary  from  60  cents  to  $2  per  week.  The  workin 
for  the  female  hilfoiers  are  usually  ten  hours  a  day. 

The  uumlKT  of  female  teachers  at  Rotterdam  amounted  last 
312,  and  the  number  of  assistants  to  277.  The  salaries  of  the 
teachers  vary  from  $200  to  $300  per  year ;  those  of  the  assistai 
$20  to  $60  per  year.  The  railways  have  in  the  laat  years  com 
to  employ  also  female  clerks,  who  seem  to  be  well  fit  for  the  p 
that  they  fill. 

JNO.  F,  WINTEI 
C 

UsiTED  States  Consulate, 

^     Rotterdam,  June  3,  lt484. 


I.  Obneeal  trades. 

IFage»  ]iai4 per 'cnk  of  "Utg -three  hourt  in  Satferdam. 


Brii'klHiFrx 

Bod-eurlen . . . 
Mwiua 

I«Iider«  

PlMtera™ 

Tendrn 

Uliil«n 

Hoofers 

Tondors 


Bookbln<l«rs... 
BTh-knakrrx .. 


Cablnel-nMken 

CoOIKtl' 

UuUllcrH 
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JVaget  paid  ptr  irtfk  of  tixlg-tlirM  hoMri  in  iIi>Ct«rd(im--Coutiiiut9d. 

Occsnpatlon*.  j  LovMt.     HlgbaM.    • 

Otubb  TRAima— Can(lnu*d.  !  < 


Likbotf  n,  portera,  &o .. 

litbogt^ben 

TcAclKn.  pablic  floboola .. , 
SiddJe  uJbwneu  moken 


Tflagnpli  opf  raiott. . . 


II.  Factoeiks,  mills,  etc. 

Il'age*  paid  prr  week  0/  Bixlg- tight  h«uri  m/aolorit*  or  nill*  in  Kolltrdam. 

OccBiMitloiii.  Lowot.    HIgbMt.    Aitnge. 


s.  and  {MMkeraDf  olfui  ., 


S.ddltiBi. 

SUkenniUM... 
Rduw  ralnten 


III.   FOUKDBrES,  MACHINE-SHOPS,  AND   IRON   WORKS. 


Inn  taratn  ud  attCM  .. 

BlKkwnlUu 

^  HMt  bnu  fonnden . . 


sXTiulifn 


I  LowMt-  :  Blghut,    ' 
*3  to  I       ^o^5 
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IV.  Glass  wobkebs. 

Wagee  paid  per  week  o/  sixly-nx  hoKri  to  gtau  workert  in  Sotterdam, 
I  HicbMt.  j 


-1- 
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DEN  M  AUK. 

KSFOHT  BY  CONSUL  BlDBtt,  OF  COPES'IIA'IBS. 

I  bave  the  bouor  to  ackiiowledge  receipt  of  tbe  labor  circular  froui' 
the  Department  under  date  of  15tb  February  last  past,  and  now  beg  to 
truisDiit  a  rejKirt  with  categorical  replies  to  the  several  interrogatories 
contaioed  tfaerein.  Let  me  premiae  by  btatiuf;  that  Denmark  has  no 
mining  population  whatsoever ;  that  her  factories  are  very  limited,  both 
in  uumlwrs  and  size,  and  that,  whilst  one-half  of  the  |)opulaiioii  live 
cxcliiaively  by  agriculture,  the  Industries  and  various  branches  of  jreii- 
tral  trade  and  commerce  afford  occupation  to  less  than  one-fonrtb. 

Pabt  I.— Male  Labor. 

BATES  OF  WAQSS. 

lu  reply  to  this  question  it  has  to  be  observed  that  the  aiiuexcd  st»- 
listical  table,  Ko.  1,  showing  the  weekly  earnings  of  tbe  laboring  classes- 
in  tbe  general  trades  and  fiibrics,  which  have  been  colleeted  from  relia- 
ble sources,  have  all  been  made  on  tbe  caleulatiou  of  six  days'  actual 
work,  and  tbat  the  computation  of  tbe  average  is  in  all  cases  meant  to 
represent  wages  paid  to  the  great  roiyority ;  in  other  words,  the  gen- 
eral Tna  of  wages,  and  not  on  the  arithmetical  medium  of  tbe  maximum 
Mid  minimum  rates. 

The  wages  paid  the  agricnltaral  class  of  laborers,  being  of  varioas  »u- 
tare,  is  not  wholly  included  in  these  tables.  There  Is,  forinstauce,  the 
constant  laborer,  livingon  thef^m,  who  is  supplied  with  board  andlodg* 
ing  together  with  monthly  wages.  Theu  there  is  the  day  laborer,  wbo 
rrceives  his  daily  meals,  with  small  daily  wages,  providing  bis  own  house 
room ;  and  then,  again,  laborers  with  small  daily  wages,  who  are  fur- 
nished with  a  cottage  and  small  strip  of  land  sntBcieut  for  the  keep  of  . 
a  cow  or  two  and  some  pigs.  Takingthis  class  altogether,  theiv annual 
earnings  may  be  estimated  at  about  1 120  per  annum,  which  can,  however, 
receive  some  addition  through  the  earnings  of  wife  and  children. 

In  sDiumarizing  the  earnings  of  the  laboring  classes  in  the  towns,  it 
maybe  said  that  the  ordinary  laboriug  man  and  operative  under  the 
implied  condition  of  coustant  work  may  be  credited  with  the  aunuul 
earnings  of  tI88  tu  $lH  per  year,  whilst  those  of  the  lower  grades  of 
itrtisaug  aud  handicraftsmen  may  reHCb  to  $240  to  $268.  A  correct  es- 
timate of  the  higher  skilled  mechanics  is  not  so  easily  to  be  nrrived  at, 
but  as  these  obtain  the  very  maximum  rates  of  wages,  and  in  many 
caees  are  employeil  by  piecework,  it  can  be  said  witb  all  safety  that 
their  annual  earnings  an^  very  considerably  more  than  tbe  foregoing. 

HOURS   OF   LABOR. 

The  day  of  labor  in  the  fabrics  and  work  sliops  as  a  genentl  rule  is  of 
twelve  hours  duration,  including  a  pause  of  two  hours  for  meals,  whilst 
in  the  general  trades  there  is  some  variation,  bakers,  for  instance,  work- 
ing from  fourteen  to  sixteen  huura ;  masons  and  carpenters,  from  seven 
anil  one-half  to  ten  actual  workiug  hours,  according  to  the  season  of  tlic 
year;  dyers,  tanners,  and  bntcbers,  eleven  hours. 
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Sunday  labor,  which  by  law  is  only  forbidden  during  the  ti 
shurcb  eervice,  as  a  rule  cannot  be  »aid  to  exist  in  this  country. 
labricB  and  work  shops  (with  escepfion  of  some  of  the  di»tilleri 
ffortfs,  and  Hour  mills  no  work  in  cnrrieil  on,  and  in  the  genera 
t  may  be  said  to  be  confined  to  a  limit«d  amount  of  indoor  v 
painters  and  cariienters, and  in  busy  times  of  trade  in  the  hon 
)f  tailors,  shoemakers,  uud  the  like. 

lu  tbe  agricultural  dtstricis  Sunday  labor  is  confined  to  the  oe 
lairy  and  household  work,  and  in  unfavorable  weather  dnring 
ieasouH  to  the  iugatlierintr  of  the  crops. 


To  reply  to  this  question,  I  Hh^]l  first  present  the  followinj 
he  retail  prices  of  those  articles  of  food  inmost  general  ns< 
louHchold  consumption  of  the  families  of  the  laboring  classes: 

|TheDui|gliIi0UDilvelRbtige(|DKl  to  l.ftlJ  pound  avoirdupoija.] 
Artlclu  of  rood.  \>»t.  ArUtlea  of  fowl.  I 


tyebrttat) -P«t  ponod..  to  01.  B8  1  Dried  pcaa .per pound.. 

.ud do....  12.80      PdIWqw. ....do.... 

iDttar do...  iW  M  to  2fl           S»lt*d  flsh do.... 

lUk I  .9+  I  Fre«hfl«li do. ...I 

■bee.M porpound.-i  B  lo    B  :  Pork do.... 

tgft   - per Acorfi..'  20. AO  1  Bftpf: 

!fmr  .................  per  pound-.,  S  j          KoaftCine  piece* ....do ' 

w.nn.al do e.«  '         tuferiorcota do.... 

InckwhMt  BriW do  ...j  7,51)  ,  Oillrer do... 

^nd  tbeu,  taking  tbe  followingqnantitiesasabasisof  tbeordini 
lumption  of  the  workingman's  family,  consisting  of  himself,  w 
rwo  cbildreu,  for  their  moruing  and  evening  meals,  namely,  4  po 
ye  bread,  ^  pound  of  lani,  14  pounds  of  milk,  i  pound  of  cheese,  - 
)f  sugar,  y^s  pound  of  coffee,  the  cost  of  these  two  meats  will  b 
19  cent#  per  day,  lo  which  being  added  a  further  sum  of  15  centi 
linner  meal,  composed,  with  daily  vanations,  of  milk  porridge  v 
kud  potatoes,  or  pea  soup  with  porkor  the  cheai)er  cuts  of  beef,  1 
Ind  the  daily  cost  of  food  to  be  Si  cents,  or  about  9124  yearly 
ower-waged  oiwrative,  whilst  for  the  artisan  it  may  be  placetl  a 
\0  cents,  or  tl45  iier  annum. 

HOUSE  BENTS,  FUEL,  &C. 

In  the  mattt-r  of  housereut  great  diflerence  will  be  found  to 
he  variou.s  parts  of  the  Kiugdom.  For  instance,  whilst  in  the 
rbe  rent  of  a  single  room  will  entail  an  annual  minimum  cost 
wo  rooms  from  (43  to  $56,  and  three  rooms  from  (57  to  $75 
trovincial  towns  a  two.roomed  dwelling  may  be  obtained  at 
lual  rent  of  $17,  and  iu  the  suburbs  of  those  towns  small  horn 
itrip  of  ganlen  spot  as  low  as  $10,  and  again,  in  the  agricultu 
ricts,  at  still  lower  rates,  a  small  cottage  of  two  rooms  with  »mi 
if  Innd  as  a  rule  not  costing  more  than  $8  yearly.  These  last 
Iwollings  are  for  the  most  part  in  ba^l  condition. 

Fuel  consumed  by  the  artisans  nt  the  t«wns  consists  of  coal 
)r  turf  peat,  and  in  tbe  country  of  turf,  heather,  faggots,  and  woo 
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logs.  The  oost  of  these  may  be  estimated  as  follows :  Coal,  85  to  90 
eeuts  per  tnb  (4.68  bnsfaela);  wood,  $7.&U  per  fathom;  and  turf,  $6  to  |7 
per  5,000  pieces. 

For  lighting  as  well  as  for  beating  small  stoves  arranged  for  cooking 
pnrpoxes,  petroleani  is  exteoairely  used  by  tbe  artisan  classes,  and  thus 
they  can  obtain  light  and  heat  at  small  cost,  its  retail  price  being  at 
pr^Beiit  quoted  from  4  to  5  cents  per  pot. 

It  is  a  matter  of  greater  difficulty  to  arrive  at  the  cost  of  clothing. 
8o  far  as  tbe  agricultural  laborers  are  concemed,  the  wife  plays  a  very 
prominent  part  in  this  department.  Tbe  husband's  woolen  vests  and 
nnderclothing  are  knitted  by  her ;  the  materials  for  the  outer  garments 
for  herself  and  children  are  also  woven  by  her  hands ;  and  these,  their 
Sunday  suits,  being  of  becoming  and  durable  materials,  have  a  clean 
■nd  pleasing  appearance,  and  can  do  service  for  some  years. 

Their  working  dresses,  on  the  other  hand,  are  very  homely  and  meager, 
whilst  the  clothing  of  the  lower-paid  artisans  in  the  towns  is  notunfre- 
quently  made  up  by  the  thrifty  wife  from  second-hand  articles  bongfat 
from  the  dealers  or  from  gifts  received  from  the  wealthier  classes. 

PAST  AND  PBESBtrr  WAGE  BATES. 

In  tbe  wages  and  condition  of  the  agricnltnral  class  of  laborers  no 
visible  change  has  taken  place  in  this  interval  of  time;  whereas  for  the 
bandicralt  journeyman  and  artisans  it  may  be  estimated  that  an  in- 
erease  in  tbeir  wages  of  10  to  15  percent.,  has  been  obtained.  Although 
it  cannot  be  said  that  their  condition  has  been  actually  improved  to 
this  extent,  as  the  prices  of  many  of  the  necessaries  of  life,  such  as  ani- 
mal food,  butter,  flijh,  &c.,  as  well  as  bouse  rent,  have  fully  advanced 
in  tbe  same  proportion ;  but  when  one  next  turns  to  the  ability  or  tbe 
exertions  made  by  these  classes  in  saving  from  their  earnings  against 
fatnre  rainy  days,  or  as  a  provision  for  old  age,  I  fear  that  it  cannot  be 
denied  that  the  report  will  be  far  from  satisfactory. 

HABITS  OF  THE   LABDRIKG  GLASSES. 

Amongst  tbe  agricultural  laborers  and  lower-paid  artisans  of  the 
towns,  the  condition  of  tbeir  existence  is  doubtless  one  of  daily  strag- 
Klefortbe  mere  support  of  their  families;  but,  unfortunately,  it  must 
be  admitted  that  in  too  many  cases  where  extra  earnings  are  made  in 
brisk  times  of  trade,  that  these  are  rather  s^tent  ia  the  purchase  of  the 
luxnries  of  tobacco  and  spirits,  as  well  as  iu  taking  part  with  tbeir 
families  in  outdoor  amusements  of  tea-gardens,  &c.,  rather  than  in  the 
exercise  of  pi'ovident  savings.  These  remarks,  it  must  be  understood, 
have  chiefly  reference  to  the  general  run  of  the  laboring  classes,  and 
are  not  intended  to  apply  to  the  classes  of  higher  skilled  mechanics. 
These  may  be  said  to  be  in  constant  employmt^nt  at  the  maximum  rates 
of  wages,  and  they  are  better  housed,  better  fed,  and  altogether  of 
mora  proridebt  habits. 

LABOR  ORGANIZATION. 

Whilst  all  labor  organization  until  tbe  seventh  decenniam  of  this  cen- 
tory  may  be  said  to  have  been  confined  to  sundry  sick  and  relief  clubs, 
without  any  special  trade  significance  to  tbe  working  classes,  it  was 
only  in  1870  that  a  commencement  was  made  towards  tbe  initiation  of 
Mtnal  tnule-unions,  which  movement  has  since  been  actively  carried 
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on  and  more  especially  eubeeqaeiitly  to  1878,  so  that  at  thi 
moment  a  considerable  nuniber  of  such  aRBociations  have  becD 

These  are  so  far  almost  exclusively  confined  to  the  cat>ital,  wli 
only  the  great  center  of  all  the  chief  industrial  establish  men' 
the  sHuie  time  exerciHesadominating  influence  in  its  relations  to 
Kingdom.  There  are  at  present  in  the  capital  over  forty  of  Bt 
unione,  tlie  most  important  of  which  are  tlie  bakers,  with  900 1 
blacksmiths  and  machine-makers,  with  1,600  members;  honse  c 
with  1,100  members;  ship  carpenters,  with  300  members;  prin 
600  members;  painters,  with  600  members;  saddle- makers, 
members;  tailors,  with  400  members;  tobacco  and  cigar  mak 
1,200  members. 

The  aim  of  these  unions  is  the  protection  of  the  so-called  t 
teresta,  as  also  for  ameliorating  the  pecuniary  circumataDcei 
members;  the  last  by  means  of  loans  or  throngh  assistance  ii 
sickness  or  want  of  work.  The  chief  aim  is,  however,  direct' 
attainment  of  two  main  points:  Ist,  higher  rates  of  wages, 
shorter  dnration  of  working  hours,  whilst  the  last  object  hf 
more  or  less  been  kept  in  the  background ;  the  former  has 
canse  of  creating  frequent  strikes  or  disputes  between  empk 
employes,  no  less  tbau  one  hundred  and  ninety  different  strik 
various  trades  having  occurred  since  the  year  1870.  None 
however,  were  of  any  duration,  the  accumulated  funds  of  thej 
being  too  limited  in  amount  to  permit  of  their  affording  aid 
length  of  time  to  their  members  out  on  a  strike ;  neither  hi 
strikes  nor  disputes  been  attended  by  any  violent  scenes  of 
disturbance  on  the  part  of  the  laboring  classes. 

Arbitration  courts,  consisting  of  an  equal  number  of  empl( 
employes,  have  been  tried  in  many  cases  for  settlement  of  I 
putes;  bnt  few  real  resalts  were  ever  obtained  by  that  meanc 
would  appear,  however,  to  be  a  greater  desire  at  the  present 
the  part  both  of  employers  and  laborers  in  many  branches  of 
and  trade  to  arrive  at  some  successful  issue  in  the  establishmen 
well  constitnted  arbitration  cxturtforthe  amicable  settlement  ( 
trade  disputes. 

It  will  be  fully  admitted  that  the  institution  of  these  unions, 
frequent  strikes  which  they  have  helped  to  organize,  has 
tended  to  uproot  the  former  patriarchal  relations  which  existed 
employers  and  their  workmen,  but  at  the  same  time  it  mw- 
dented  that  their  influence  has  so  far  been  of  benefit  to  the 
classes. 

By  forcing  them  into  these  conflicts,  these  classes,  from  a 
state  of  blunted  and  listless  indifference  to  all  public  affairs, 
degrees  become  more  self-dependent  and  more  iotelligent  me 
the  community. 

As  many  of  the  leading  men  who  have  taken  a  prominent  pi 
establishmentof  these  unions  hold  advanced  socialistic  opinic 
as  might  be  expected,  have  tried  to  implant  in  the  minds  of  t 
ing  classes  some  of  their  visionary  and  utopiau  problems;  but  I 
however,  be  said  that  any  dangerous  consequences  have  as 
visible,  or  that  these  classes  have  in  any  way  showu  signs 
tempted  to  enter  upon  any  revolutionary  experiments.  Th 
unions  have  firmly  kept  within  the  frame-work  of  social  polity 
to  strengthen  the  feeling  of  self-dependence  in  the  workman,  I 
opment  of  his  intelligent  public  spirit,  and  by  fiiruishing  I 
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their  pecaniary  and  moral  support  in  the  dispates  with  their  employers, 
they  have  sought  to  act  as  a  connterpoise  to  the  power  of  the  employer, 
sod  to  relieve  the  employes  l^m  that  which  in  their  view  waa  a  previous 
condition  of  Bervitnde.' 

As  regards  the  i nfln en ce  which  the  trades  unions  have  exerted  on  the 
rates  of  wages,  it  may  be  observed  that  while  under  the  old  patriarchal 
relations  between  masters  and  the  journeymen  up  to  tbu  sixth  decen- 
uium,  the  rates  of  wages  were  steadily  on  the  decline ;  that  from  1870 
to  1875  a  very  sensible  rise  of  one-quarter  and  even  one-third  was  ob- 
tained, due,  without  doubt,  in  great  measure  to  the  nnnierous  titrikea 
and  disputes  which  occnrred  in  those  years. 

Later  on,  in  the  years  1877-^78,  owing  to  the  diHtreaa  in  all  branches 
of  trade,  the  laboring  men  found  themselves  to  some  extent  in  the 
power  of  their  employers  and  had  to  submit  to  a  reduction  of  wages,  but 
with  an  improvement  in  trade  from  1880  to  the  pretteiit  day  they  have 
again  recovered  an  improvement  in  their  wages  from  14  to  15  per  cent, 
u  compared  with  1878.  In  addition  to  these  trades  unions  there  are 
several  so-called  "  Industry  and  Trade  Associations,"  of  which  both  the 
employers  as  well  as  the  skilled  mechanics  are  members. 

The  aim  of  these  associations  is  to  protect  and  promote  the  various 
interests  of  industry  and  trade,  and  they  are  the  medium  for  the  initiat- 
ing and  presenting  petitions  to  the  Htate  legislature  on  all  questious  of 
tariff  reform,  aa  also  to  assist  or  offer  resistance,  as  the  case  may  he,  to 
the  passage  of  all  legislative  measures  effecting  their  interests;  and 
tbeee  have  a  central  commiftee,  composed  of  twenty-seven  members, 
chosen  from  the  different  associations  together,  now  numbering  over 
22,000  members,  this  committee  acting  as  facultative  advisers  to  the 
legislative  and  municipal  powers  on  all  such  industrial  matters. 

Further,  there  are  a  small  number  of  clubs,  of  which  the  employers  are 
solely  members.  In  the  commencement  of  the  reign  of  trade  strikes,  a 
bitter  and  somewhat  narrow-minded  opposition  was  organized  through 
tbese  clubs,  against  the  demand  of  their  employes,  but  this  embittered 
tone  has  subsided,  and  a  much  better  feehng  now  seems  to  exist  between 
masters  and  workmen  since  their  strengtli  has  been  tested  during  the 
coarse  of  the  strikes,  and  their  relations  between  the  two  parties  seem 
now  to  be  based  on  a  mutual  respect  for  each  other'sself-depeodenceaud 
jost  demands. 

HB0ESSAEIE8  OF  LIFE. 

The  working  men  may  purchase  all  the  articles  they  may  require  with- 
oQt  any  restrictionef  being  placed  upon  them  by  the  employer  in  this  re- 
spect, and  the  wages  due  to  them,  as  a  general  rule,  are  paid  at  the  end 
of  each  week,  in  the  current  coin  of  the  Kingdom. 

With  respect,  however,  to  the  agricultural  laborers,  aa  previously 
mentioned  in  this  report,  the  wages  are  in  many  instances  partly  paid 
in  kind  with  free  house,  grazing  ground,  or  potatoes,  milk,  &c.,  but  it 
mnst  be  observed  that  these  conditions  are  always  optional  with  the 
laborer  and  is  rather  one  that  is  most  valued  by  them. 

Co-operative  societies  for  the  supply  of  the  necessaries  of  life  do  not 
eiist  in  this  country. 

In  the  beginning  of  the  seventh  decennium  some  attempts  were  made 
in  this  direction,  hut  they  were  received  with  so  little  favor  and,  in  short, 
met  with  such  indifference  from  the  working  classes  that  they  came  to 
a  speedy  death,  and  no  revival  has  since  been  attempted. 
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Aa  regards  tlie  peuiiDiary  poaitiou  of  the  working  cliisseH, 
best  to  preaeut  the  follotriuf;  itiiiigiuiiry  budget  of  tbeir  iDcome 
lays,  estimated  at  the  accompanying  rates  of  average  wages 
outlays  from,  the  previously  detailed  prices  of  articles  of  hou) 
quirements,  tukint;  the  auiiual  earnings  of  laboring  men  and  o 
at  7,80U  kroiiers  (tI88  to  9^U),  or  that  of  the  lower-grade  a 
900  to  1,000  kroners  (*a40  to  $266). 

Tearln  budget*  o/aiorkiiig  man  and  faaiity. 
Lkborlnjt  irin  and  opantlTe.  J  Lnicet  )[r«dfl  utlWD. 
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'  Upon  a  primary  investigation  of  the  foregoing  budgets  it  mi 
knowledged  that  the  small  balances  remainiDg  iu  the  favor  of 
ative  classes  will  be  aoou  swallowed  up  hy  any  accidental  exjtei 
as  extra  fuel  in  severe  winters,  renewal  of  articles  of  furniture, 
little  op|)ortunity  is  left  for  making  provision  against  the  futo 
true  that  extra  earnings  may  frequently  be  made  during  pi 
periods  of  trade ;  but  ;\s  before  said,  when  these  do  occur  the 
dence  of  these  classes,  due  probably  iu  some  measure  to  their  da 
gle  of  hand-to-mouth  existence,  leads  them  too  often  to  spend 
oil  extra  luxuries  or  in  taking  pai-t  in  the  difl'erent  public  ami 

Other  expenses  than  those  mentioned  in  the  budget  need  ii 
tailed  upon  tUem.  Throughout  the  Kingdom  free  schools  fo 
of  their  children  are  maint^uned  at  the  charge  of  the  municipal 
times  of  sickness  they  can  obtain  free  advice  and  medicines 
public  medical  officer. 

They  are  also  free  from  muuicipnl  taxes,  which  are  levied  : 
liroperty  or  personal  incomes  of  higher  amount  than  those  ei 
these  classes. 

The  budget  of  the  lower  artisaq  class  shows  a  somewhat  bett 
but  as  these  are  in  many  cases  members  of  sick  and  burial  t 
balance  will  have  to  be  reduced  by  the  amount  of  their  annual 
ttons  to  these  clubs,  varying  from  t2  to  t4.  Neither  ^  a  rnli 
avail  themselves  of  the  free  schools  for  their  children,  seodiu) 
preference  to  the  burgher  schools,  the  fees  for  which  are  bowe^ 
as  these  schools  likewise  receive  considerable  annual  grants 
municipal  rates. 

Wheu  we  next  investigate  the  different  items  composing  th< 
ets,  it  may  first  be  observed  that  with  respect  to  the  food  sup] 
working  classes,  this  as  a  role  may  be  viewed  in  a  favorable 
being  wholesome  iu  quality,  and  iu  no  way  stinting  in  the  qu 

It  is  without  question  superior  to  the  ordinary  diet  of  the 
Swedish,  and  Irish  laboring  classes,  although  greatly  inferior  i 
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our  own  working  men  or  those  of  England.  Aa  regards  the  dvelling 
bonses  or  apartments  occupied  by  these  claaites,  ft  cannot  be  denied 
that  these,  more  eBpecially  in  the  capital,  are  far  from  being  so  good  as 
could  be  desired. 

Here  iu  the  capital  where  house  room  is  more  confined  and  house 
rent  much  moi-e  costlj  than  in  the  provincial  towns,  the  housing  of  the 
greater  part  of  the  laboring  population  is  most  unsatisfactory. 

Ed  the  house  census  of  ISSO,  it  is  seen  that  nearly  2U  per  cent,  of  the 
iiibabitants  of  the  capital  are  restricte<l  to  the  use  of  one  room,  in  which 
a  family  of  four  and  sometimes  of  five  and  six  members  maybe  fre- 
quently found  huddled  together. 

These  dwellings  are  in  large  buildings,  or  what  might  be  appropriately 
Rtyled  large  barracks,  situated  in  the  poorer  quarters  of  the  city;  defl- 
ciftit  in  light,  air,  space,  or  comfort,  and  must  unquestionably  have  an 
iDJurious  iuduence  on  the  health  of  the  younger  members  of  the  family. 
Bad  as  these  dwellings  are,  they  are  incontestably  superior  to  and  free 
from  the  squalor  to  be  met  with  in  the  dwellings  of  the  laboring  classes 
in  the  great  city  of  London,  and  in  many  of  the  Enropeau  capitals. 

The  working  man  in  the  pi-ovincial  towns  in  respect  to  his  dwelling, 
is  without  compariBon  in  vastly  better  condition  than  those  living  in 
the  capital.  They  are  not  similarly  packed  together  in  flats  of  large 
buildings  of  barrack  dimensions,  but  are  located  in  small  detached 
houses  of  two  or  more  rooms,  frequently  with  a  small  garden  patch  in 
front,  affording  at  least  pure  and  wholesome  air  round  the  dwelling. 

These  are,  however,  too  generally  in  want  of  proper  ventilation  and 
light,  and  the  occupants,  too,  have  the  bad  habit  of  making  one  room  to 
do  the  duty  of  all  household  purposes,  of  cooking,  dwelling,  and  sleep- 
ing, keeping  the  other  as  an  apartment  for  state  occasions,  a  somewhat 
eilly  and  costly  luxury  at  the  expense  of  all  sound  hygienic  principles. 

The  dwellings  of  the  agricultural  laborers,  which  are  likewise  supe- 
rior to  those  of  tbe  capital,  have  also  the  same  sad  deficiency  of  proper 
ventilation  and  light,  and  are  too  generally  in  a  condition  of  great 
dampness ;  but  as  tbe  rural  population  have  at  least  the  advantage  of 
passing  the  greater  part  of  the  day  in  the  open  air,  their  health  is  not  so 
much  exposed  to  the  same  injurious  influence  from  these  baneful  defects 
as  is  tbe  case  with  their  fellow  laborers  in  tbe  towns- 
Fuel  is  perhai>s  one  of  tbe  expenditures  on  which  the  Danish  work- 
man is  most  reluctant  to  make  any  saving  or  in  any  way  to  pinch  him- 
self; it  may  rather  be  said  that  be  too  greatly  values  heat  in  bis  dwell- 
iu^  at  the  coat  of  pure,  wholesome  air ;  and  whilst  this  article  may  be 
obtained  in  the  provincial  towns  and  country  districts,  in  the  shape  of 
peat,  heather,  brushwood,  and  fagots  with  comparative  facility  and  at 
BBiall  cost,  this  is  not  tbe  ca«e  with  tbe  dwellers  in  tbe  capital  who 
have  to  procure  their  supplies  in  small  quantities  at  a  time  from  dealers 
at  much  higher  cost.  Here,  however,  petroleum  is  made  to  perform  an 
important  part,  especially  for  cooking  purposes. 

Clothing  is  unquestionably  tbe  most  elastic  of  all  items  in  tbe  work- 
man's budget.  In  bad  times,  it  is  always  on  tbis  item  that  tbe  first 
saving  is  made;  and  numerous  instances  could  be  mentioned  when  for 
a  wboie  year  not  a  single  cent  has  been  expended  by  a  workman's  fam- 
ily in  the  purchase  of  any  new  article  of  clothing.  The  best  suit  ie 
always  at  hand  to  make  a  neat  and  tidy  ap|)carance  on  Sundays  and 
bolldays ;  bat  to  enable  them  to  drag  over  these  days  of  scant  wages, 
the.  wife's  industry  and  time  are  often  put  to  severe  test  in  attending  to 
tbe  repairs  and  keeping  in  order  the  daily  apparel. 

Finally,  it  may  be  said  that  it  is  only  very  exceptionally  that  the  wife  i  ^ 
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of  the  town  workman  cootribiit^s  by  her  labor  to  the  earaiat 
family.  Her  time  ia  fully  taken  up  in  tlie  performance  of  lier  b< 
duties.  Witb  the  agricnitural  population  this  is  otherwise.  B 
wife  and  children  contribute  in  most  cases  to  the  family  earning 
ing  and  weeding  in  the  flelds,  as  well  as  with  their  assistance  di 
hay  and  cereal  harvest  seasons. 

"  What  are  the  means  furnished  for  the  safety  of  employes  in  1 
&c.,  and  the  general  relations  prevailing  between  the  empJoyer 
ployed  t" 

As  Denmark  has  no  ioduKtries  which  are  considered  in  the 
presenting  s|iecial  daijger  to  life  or  health,  no  s|ieciul  laws,  not 
the  building  or  railway  interests  have  been  enacted  by  the  ei 
ueither  on  the  part  of  employers  for  the  safety  of  the  workm 
compensation  in  case  of  injuries  received,  with  the  sole  excepti 
law  of  23d  May,  L873,  relating  to  the  employment  in  factoria-i 
dreu  and  youths  under  a  certain  age,  wherein  it  is  enacted  tha 
tories,  in  which  young  persons  under  the  age  of  eighteen  yean 
ployed,  shall  be  ])Iaced  under  pultlic  inRpection ;  and  it  is  I'urthe 
strictly  forbidden  to  allow  such  young  )>er8ouH  to  lake  their  mei 
factories  during  work  time,  whenever,  from  the  nature  of  the  n 
air  in  the  factories  may  be  impregnated  with  dust  or  other  mat 
jurious  to  health.  It  is  also  enacted  that  all  parts  of  the  ronnii 
as  may  be  set  in  motion  by  the  machinery  shall  be  securely  incl 
fenced  round. 

The  Danish  laboring  and  artisan  classes,  as  a  rale,  may  be  sail 
a  strong  healthy  appe.arance,  and  more  especially  those  eugagi 
bnilding  trades  and  in  agricultural  pursuits. 

With  reganl  to  the  railways,  which  are  for  the  most  part  urn 
management,  it  should  be  observed  that  ever  since  their  intr 
Into  this  Kingdom  the  accidents  in  connection  with  this  mode  < 
jng  have  been  absolutely  of  infinitesimal  nature. 

It  is  true  that  the  speed  at  which  they  are  driven  is  very  cont 
less  than  on  our  own  roads  or  the  roads  of  other  countries,  bu 
aame  time  all  credit  must  be  given  to  the  great  care  and  i 
vhich  are  shown  by  all  branches  of  the  railway  employes  for  tl 
of  passengers  and  that  of  their  own  servants. 

RIGHT  UP  PBANCHISB  AND  TAXATION  AMONG  1  HE  LABORING  < 

Theoretically  speaking  the  workingman  enjoys  the  same 
rights  with  all  other  citizens  of  the  Kingdom. 

When  be  bus  att-ained  his  thirtieth  year,  and,  to  use  the  Dauisl 
sion,  is  able  to  provide  for  bis  own  bed  and  boanl,  and  does  nc 
position  of  a  domestic  servant,  he  may  exercise  his  franchise  i 
the  election  of  a  member  to  the  Lower  Chamber  (Folketbings), 
standing  that  his  name  i\oes  not  apptiar  on  the  registered  lis 
payers.  He  can  also,  to  acertain  extent,  use  his  influence  in  the 
of  a  member  to  the  Upper  Chamber  (Landstinget)  by  taking  hi 
tbeeleetion  of  a  certain  proportion  of  those  delegates  who  are  nom 
make  the  final  election  of  a  meml)er  to  that  Chamber.  This  f 
right  will,  however,  in  either  case  be  lost,  whenever  the  party  n 
received  assistance  from  the  poor  rales,  and  which,  has  not  snbsi 
been  repaid  by  him;  and  trhen  it  is  remembered  that  every  oil 
claim  the  right  of  relief  from  his  parochial  rates,  and  that  the 
Btretchingoutof  the  hand  from  the  municipal  authorities  in  casei 
nefls  is  set  down  as  poor  relief,  it  will  be  seen  that  in  practice  a  lai 
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jer  of  the  workiDgmen  are  debarred  of  their  franchise  rii;hta,  and  this 
may  in  great  lueaanre  acvoant  for  the  fact  tliat  do  special  workingmau's 
repreaeatative  has  erer  been  elected  to  the  Obacnbers. 

As  regards  the  share  of  the  taxes  borne  by  the  workioginen,  aud 
taking  into  consideration  that  more  than  three-fourths  of  the  state  rev- 
enues are  collected  from  the  sources  of  indirect  taxation  (customs,  in- 
land rerenne  from  distilleries,  &c.],  and  that  these  tnses  fall  mostly  od 
articles  of  general  ase  in  the  familiea  of  the  workingmen,  namely — 
aagar,  coffee,  tea,  petroli^um,  salted  fish,  eoaU,  tobiicco,  spirits,  &o. — it 
may  be  a('mitted  without  heaitatiou  that  these  classes' fully  contribute 
their  fair  share  of  the  tax  burdens  of  the  state. 

On  the  other  hand,  it  must  be  allowed  that  they  are  itee  from  the  bur- 
dens of  municipal  taxation. 

These  taxes  are  levied  on  those  inhabitants  of  the  locality  who  are  in 
the  enjoyment  of  an  annual  income  of  8IH)  krouers  ($214)  or  more;  and  as 
Uiis  income,  in  the  majority  of  cases,  is  not  reached  by  thelaboi-ing  man, 
tod  as  these  classes  are  also  ti'eated  with  great  consideration  by  the 
municipal  aathorities,  who  have  the  compiling  of  the  tax  lists,  even 
those  whose  incoflies  may  somewhat  exceed  the  above  mentioned  amount 
■re  seldom  included  iu  these  tax  registers.  The  agricnltnral  laborers 
who  are  without  land  are  also  exempted,  whilst  on  those  who  are  in 
possession  of  small  strips,  trifling  assessments  are  levied,  varying  fVom 
30  cent*  to  about  $2  yearly. 

The  leaning  of  the  state  legislature  has  always  been  iu  favor  of  meas- 
ares  for  ameliorating  the  condition  of  the  working  classes,  but  the  dead- 
lock which  has  been  caused  for  many  yea^s  to  all  business  in  the  cham- 
bers, through  the  bitter  party  strife  of  the  right  and  left  section!*  in  the 
lower  house,  has  been  the  constant  means  of  delaying  the  realization  of 
any  such  good  intentions. 

EUIOBATION   AND  OCCUPATION   OF  THE  LABOBINa  CLASSES. 

Emigration  from  this  country  up  to  1S57,  was  very  inconsiderable, 
having  in  no  single  year  attained  to  the  number  of  1,000;  aud  it  was 
only  in  the  beginning  of  the  sixth  decenuinm,  due,  without  doubt,  in 
grear  measure,  to  the  passing  of  our  homestead  law  of  18(12,  that  this 
movement  received  its  Urst  impulse.  In  the  prosperous  years  of  the 
seventh  decennioni  this  movement  attained  still  greater  dimensions, 
there  being,  in  187;i,  an  exotUis  of  7,200  souls;  which,  however,  met 
with  a  retrograde  tendency  in  some  of  the  8ul>sequent  years,  but  again 
Id  the  latter  years  meeting  with  a  large  and  steady  progressive  ad- 
vamw  as  follows,  viz,  in  1879,  3,103  emigrants:  in  1880,  5,658;  iu  1881, 
T,i>85;  inl882,  11,014.  The  majority  of  tbesedirectthcir  steps  towards 
Cbt)  United  States  of  America;  as,  for  example,  iu  1882, 11,385  emigrants 
left  for  the  United  States,  with  only  229  to  other  parts. 

The  prominent  position  held  in  the  beginning  of  the  seventh  deceu- 
niani  by  the  leaders  of  the  movement  on  social  questions,  and  their 
oonstant  lectures  on  the  necessity  of  emigration  as  a  relief  from  the 
pressure  arising  from  overpopnlation,  itontributed,  unquestionably  at 
that  period,  to  this  increased  movement;  the  'Tnjted  States,  with  its 
bigh  rates  of  wages  being  continually  held  out  to  the  workingman  as 
the  land  of  plenty  and  free<lom.  When  it  is  remembered  that  during 
Uie  Urst  years  of  these  socialistic  views  much  bitterness  of  feeling  was 
ftroused  amongstthedifferentclasiwsof  the  community,  it  may  be  pre- 
aanied  that  this  had  also  a  tendency  to  induce  the  Danish  workman  to 
CHcaiie  from  his  fancied  thralldom  to  seek  a  new  home  io  this  land  of 
promise. 
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Dull  years  of  trade,  however,  intervened,  aud  many  nnfoi 
rrived  in  our  country  during  a  time  of  commercial  crisis,  p 
jain  to  their  native  land  with  gloomy  pictures  of  their  trials 
jpointtnetitA.  There  is,  however,  the  strange  hat  not  the  1 
itenomenon  to  be  noted  in  the  emigration  movement,  namelj 
mes  of  great  trade  prosperity,  with  its  attendant  advance  in 
ill  be  found  that  with  the  more  ample  means  at  the  dispost 
orkiugmau  there  will  also  be  manifested  a  stronger  desire  on 
■  emigrate;  and  whilst  it  will  not  be  denied  tliatmauyofi 
ers  of  the  emigrating  body  may  be  individuals  belonging  to 
le  classes,  who,  fluding  themselves  in  the  position  of  the  "  sqi 
I  the  Tonnd  hole,"  aud  that,  spite  of  a  certain  amount  of  indi 
itelligence,  they  still  keep  entangled  in  the  wrong  groove,  fro 
lere  is  no  escape  in  the  old  home,  fix  their  hopes  on  a  new 
id  new  conditions  for  the  recovery  of  a  brighter  future ;  neve 
le  largely  preponderating  number  of  the  emigrants  (some  15 
lerool)  will  be  found  to  be  ma^le  up  of  artisans,  agricultunU 
id  domestic  servants — the  artisans  and  domestic  eervautsi 
V  the  higher  rates  of  wages  in  the  United  States,  and  the  agr 
rborers  with  the  latent  desire  so  strongly  existing  in  the  ri: 
lation  of  becoming  proprietors  of  their  own  laud  ;  and  it  mi 
M!ount  be  omitted  to  observe  that,  whereas  in  older  times 
-ant  left  his  native  shoi-es  with  the  prospect  and  in  the  firm 
)ing  able  to  return  at  some  future  day,  with  his  successful  sa 
le  scenes  of  his  childhood,  these  feelings  seem  no  longer 
nongst  the  emigrating  classes  of  the  present  day. 
They  leave  with  the  ttrm  resolution  and  hope,  by  industry  a 
gence,  to  create  for  themselves  and  families  a  new  home  and 
Mident  position. 

Paet  II. — Femalb  Labob. 

In  the  accompanying  statistical  table,  No.  1  j,  will  be  found  a 
assification  of  the  females  engaged  in  this  Kingdom  in  indust 
lits,  trades,  &c.,  according  to  the  last  census  taken  in  188i 
lis  should  be  added  that,  according  to  statistical  industrial 
hich  were  made  for  the  districts  of  Copenhagen  in  1882,  ab< 
males  above  the  age  of  25  years  were  employed  in  this  capit 
irious  industries  and  trades,  the  principal  industries  in  wt 
ere  employed  being  of  the  following  nature:  Book-binders,  i: 
■inters,  303  ;  cloth  fabrics,  269 ;  chemical  works,  125 ;  hat-mak 
loemakers,  26 ;  tobacco  aud  cigar  factories,  774 ;  weavers, 
mainder  being  mostly  engaged  as  seamstresses  aud  in  lannd 
'ith  respect  to  children,  no  general  statistics  for  the  entire 
e  to  be  found ;  whilst  iu  the  returus  of  1882  for  the  capital 
ict ;  the  number  of  children  aud  youths  of  the  male  sex  beti 
res  of  10  to  18,  enii>lo.\  ed  in  the  district  are  placed  at  3,620. 
The  rat^s  of  wages  for  female  adults  will  be  found  in  the  acc< 
g  detailed  classification  of  the  most  important  female  source 
lood :  Minimum,  67  i.ents;  maximum,  (3.42;  average,  (2  i 
tie  hours  of  labor,  as  a  rule,  are  of  one  hour  less  duration 
ale  labor. 

PHYSICAL   AND  MORAL  CONDITION. 

There  do  not  appear  to  be  any  grounds  for  assuming  tbatth 
general  phjiscat  condition  of  females  is  impaired  by  any  oi 
istrial  pursuits  in  which  they  are  employed ;  but,  od  the  othi 
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amoDgBt  those  employed  in  the  larger  factories  in  the  Deiffbborhood  s 
relntlTelf  greater  lasity  of  morals  is  nnfortanately  to  be  observed,  due 
without  doubt  to  their  constant  daily  close  intercourse  with  metnben 
of  the  other  sex. 

SANITA.BY  HSASUBB8,  BTC. 

No  Special  institutions  or  measures  for  ameliorating  or  protecting  the 
interests  and  health  of  tht'se  workwomen  are  in  existence;  with  the  ex- 
ception of  a  private  society,  formed  with  the  object  of  providing  seam- 
etresses  with  temporary  residence  in  the  purer  air  of  country  localities, 
and  that  in  connection  herewith  it  should  be  observed  that  in  the  legis- 
lative act  of  May  23, 1873,  it  is  enncted  that  no  children  under  the  age 
of  10  years  shall  be  employed  in  fabrics;  and  that  no  children  of  the 
ages  from  10  to  14  shall  be  employed  in  these  factories  for  a  longer  period 
than  6J  hours  per  day,  from  which  one-half  hour  shall  be  allowed  for 
reHt ;  and  on  no  account  are  they  to  be  employed  before  the  hour  of  6 
a.  m.  or  later  than  8  p.  m. ;  and,  finally,  that  no  young  people  of  either 
sex  between  the  ages  of  14  and  18  shall  be  allowed  to  work  for  a  longer 
duration  than  12  hours  in  the  day,  and  from  which  2  hours  shall  be 
given  as  a  paase  for  meals  and  rest. 

WAQEB  OP  PEMALEB. 

The  wages  for  female  labor  have  been  steadily  on  the  advance,  and 
may  with  all  safety  be  said  to  have  risen  during  the  last  five  years  bj 
Mlyjd. 

In  those  occnpatlons  where  female  labor  has  been  mostly  introduced, 
ithas  without  qnestioii  been  of  injory  to  the  male  laborers;  bothbycaus- 
inga  redaction  in  the  rates  of  his  wages,  as  well  as  from  the  diminished 
demand;  and  this  has  specially  been  felt  in  the  tobacco  and  cigar  indus- 
tries, and  in  the  tailor  and  shoemaking  trades;  whilst,  on  the  other 
eide,  it  has  been  of  material  benefit  to  the  employers,  inasmuch  as  the 
vomen  are,  as  a  rule,  more  industrious  and  sober. 

EDUCATION  AMONG  WOMEN   AND  OHtLDBEN. 

The  great  majority  of  the  women  taking  part  in  these  occupations 
are  employed  in  those  branches  which  may  be  classed  under  those  of 
the  simplest  and  more  purely  mechanical  labor,  requiring  a.  greater 
amount  of  industry  and  close  attention  than  of  ability  and  intelligence, 
and  their  educational  attainments  cannot  be  put  at  a  very  high  stand- 
ard. These  may  be  said  to  be  con&Ded  to  the  extent  of  reading  and 
writing,  together  with  some  of  the  most  elementary  teachings. 

Married  women,  as  previously  mentioned,  are  only  exceptionally  to 
be  found  in  these  factories.  Whenever  this  does  occur,  their  enforced 
absence  from  home  must  undoubtedly  to  a  certain  degree  be  prejudicial 
to  the  children's  interests  and  to  home  Infinence,  but  it  may  be  observed 
that  in  this  country  family  life  in  this  respect  is  far  better  cared  for 
than  in  many  other  lands  under  similar  conditions. 

Iq  these  large  barrack-looking  buildings,  where  so  large  a  proportion 
of  these  classes  have  their  dwellings,  the  one  family  living  side  by  side 
with  the  other,  together  with  that  mutual  good  will  and  friendly  feeling 
ao  universally  prevailing  »mongst  the  poorer  orders,  one  towards  the 
other,  it  is  always  certain  that  during  the  enforced  absence  of  the 
mother  at  the  factory  her  younger  children  will  be  carefully  looked  after 
by  the  neighboring  families,  thus  in  a  measure  tending  to  diminish  some 
of  the  evils  of  factory  life.  , 
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THE   DANISH    WORKMAN. 

In  closing  my  report  I  ^onld  place  the  Danish  vorbmaa  o 
footing  with  bis  compeerB  in  other  lands  for  general  intelligeE 
would  say,  as  regards  the  quality  of  the  work  turned  out  at  th 
of  the  haDdicraftsmea  and  mechanics,  that  it  is  solidly  and  f 
fonnfd,  witboat  any  attempt  at  Blurring  over  or  of  scamping  tl 

The  reverse  of  the  medal  is  rather  to  be  seen  iu  their  too-i 
lack  of  energy  Bud  in  the  slowness  of  their  movements.  After  i 
tbem  for  a  time  at  their  work,  one  leaves  with  the  impression  I 
are  working  with  the  soothing  feeling  that  the  job  left  uufluishi 
close  of  the  day  will  afford  them  occupation  for  the  morrow  aD< 
qaent  days. 

BBUGBATION. 

These  workmen,  on  emigrating  to  our  conntry  will,  howei 
learn  that  tbey  must  either  make  an  alteration  in  these  habits  o 
to  the  wall.  And  I  have  reason  to  believe  that  with  the  change 
aarroandings  and  with  greater  ambition  called  into  life  by  highi 
of  wages  and  brighter  prospects  for  the  future,  they  soon  drop 
ways  of  oar  own  classes,  and  that  a  visible  improvement  iu  this  r 
not  long  in  showing  itself. 

HENEY  B.  RYDEI 
i 
United  States  Consulate, 

Copenhagen,  August  i,  1684. 
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FFofM  paid  par  wtek  (iajr  o/  tm  kowi)  in  CoptnlmgtK — Contlnusd. 
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II.  Faotobibs,  hills,  etc.,  in  Dbnmabk. 

Wage*  paid  par  teeek  oftixty  koun  in  faetorU*  or  Mill*  i*  Copv»katet 
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IV.  Qlass-'workers  in  Denmark. 
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71.    BAILWAT  ElCFLOT^  IN  BXNHABK. 
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Vlll.  Seambh's  wages. 
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IX.  Stobb  and  shop  wages. 
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X.  Household  wages  nr  towns  and  cities  in  Dekmaek. 


OMmpkUoDS. 


I  Lowut.    HlfcbHt.    Aisnce. 


XI.  Aqbioultubai.  wages  m  Denmabk. 

TB^ea  p^itdjttrluiif-jiear,<ut3ueanMaiibt,  to  agrio^tllural  laboreri  and  lioiuekaltHoountrg) 
tervanU  In  I>mitarlE,  with  board  and  lodging. 
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Xn.   COBPOBATIOH  BHPLOTAB  IN  DENMARK. 
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XIII.   GUTEBNHENT   DEPABTMENTS    AHt>   OPPI0B8. 
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XIV.  Trades  and  labob— goteenment  employ. 
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MBPORT  BT  CONSUL  aiBO. 

I  berowith  send  eeTeral  of  the  forms  sent  by  tbe  Department,  daly 
fllled  np. 

The  form  relative  to  the  wages  of  railway  employes  I  have  not  been 
able  to  fill  ap,  not  having  yet  succeeded  in  obtaining  tbe  necessary  in- 
formation therefor,  bat,  I  doubt  not,  the  same  can  be  more  readily  ob- 
tuaed  at  Madrid,  where  the  general  administration  of  this  line  is  estab- 
lished, than  here. 

As  to  the  other  forms  regarding  wages  of  ship-boilding,  foctories, 
mills,  fonndries,  iron  works,  glass  works,  mines,  and  mining,  as  none  of 
these  indnatriea  exist  here,  in  or  about  the  city,  I  am  not  able  to  give 
the  desired  information. 

HABITS  OF  THB  WORKINQ  OLA88BB. 

Bespecting  the  habits  of  the  working  classes  in  this  district,  I  may 
say  that  as  a  mle  they  are  steady,  laborioos,  and  honest,  bat  not 
saving. 

PBEI^IHO  KBTWESN  EHPLOYBBS  AND  EMFLDTtia. 
The  feeling  between  employer  and  employ^  is  good,  the  employer  be* 
>ag  generally  kind  to  his  workmen  and  not  too  exacting, 
STKIKES. 

Strikes  are  almost  oaknown  here.  One  or  two  have  happened  among 
the  coopers,  caused  by  emissaries  of  the  "International,"  sent  Crom  other 
parts,  but  were  soon  settled  by  matnal  eonceasious  between  masters 
and  workmen. 

aOBT  OV  LITtnO'. 

Tbe  cost  of  living  to  the  laboring  classes  in  this  district  is  small  com- 
pared to  that  in  other  coancriea,  chiefly  on  account  of  their  fnigality 
and  aobriety. 

POOD  AND  CLOTHma  OF  THB  WOBKINa  OLAaSBS. 

The  workingman  here  seldom  eats  hatchet's  meat;  his  meals  con- 
sist principally  of  rice  and  vegetables  cooked  with  olive  oil,  bread  and 
a  little  flsh,  fresh  at  sea-ports,  and  salted  in  tbe  country. 

Olive  oil  especially  is  a  great  resource  to  him,  as  it  enters  into  the 
preparation  of  every  cooked  dish.  A  meal  of  this  sort,  with  bretid,  for  a 
family  of  four  or  five  persons,  costs  about  30  to  35  cents,  and  with  this 
fare  they  are  satisfied. 

As  to  his  clothes,  they  are  of  the  coarsest  and  cheapest  kind,  mostly 
of  cotton,  the  mildness  of  tbe  climate  in  this  distiicC  allowing  of  great 
economy  in  this  reupect. 

In  cities  the  workman  lives  in  the  outskirts  in  very  small,  poor  houses, 
the  rents  of  which  are  quite  low,  and  he  generally  pays  from  91.50  to 
$2  per  month  for  rent. 

FAST  AND  PRESENT  WAGES. 

The  rates  of  wages  have  considerably  increased  of  late  years  and  are 
now  fally  26  per  cent,  higher  than  they  were  in  187S,  owing  to  the  gen- 
eral growing  prosperity  of  this  province.  nnoli 
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This  state  of  prosperity  arises  almost  entirely  fh>m  tbe 
increasing  production  of  win?,  and  tbe  continaed  demand  f 
France  especially. 

0O-OPEBA.TITE  8001ET1EB. 

No  co-operative  societies  now  exist  in  this  city  or  distri 
were  established  several  years  ago,  bat  turned  oat  failuree 
abandoned. 

POLITIOAX  BIGHTS. 

The  workingmen  in  this  country  may  be  said  to  enjoy  m 

rights,  as  they  either  pay  no  direct  tases,  or  whatever  they 

small  to  allow  them,  according  to  the  law,  to  enjoy  that  priv 

WILLIAM  LEACH  ( 

United  States  Consulate, 

Alicante,  June  7,  18S4. 


I.  General  tbadbs. 
Wagttpaidperieeeko/ttveittg-Ueokotiri  in  Aliea»tt. 
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VIII.  Seamen's  wages. 

Ifojw  paid  jwr  montX  to  leamen  (offitert  ami  mM)  in  dlicaMle. 
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IX,  Stobb  akd  shop  waqes. 
fa^  paid  par  tetik  of  elgktg-fow  hovri  in  itorei,  to  malt*  and  ftutatn,  in  Alieante, 

OeeupstloDa.  LoirHt.  '  HlghMt.  I  Arenge. 


•1  W  ,       MM 


X.  Household  wages  in  towns  and  cities. 

Waga  paid  per  inonth  to  KoMthold  tervanti  {iowni  and  aititi)  in  Alioantt. 
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XI.   AOBIOULTTJBAL  WAGES. 
Wagoi  paid  to  agrianltural  laboreri  and  hoiittkold  (oowtfrjr)  tmxantt  in  proiiinoe  ttfJliomnte. 
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Xn.  COBPOEATION  EMPLOrfs. 
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Xm.  GOTEBHMSNT  DEFABTHENTS  AND   OFFICES. 
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>      XY.  Pbintebb  and  FBIHIINQ  offiobs. 
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jcxpoar  BT  00K8UI,  oppsyBsm. 

In  deference  to  instrnctions  contained  in  tbe  "labor  circnla 
Washington,  Febroar?  15,  1884, 1  have  tbe  bonor  to  forward  i 
sertain  tables  sbowiug  t-aruiof^  of  the  eniplo;4  and  working  c 
;b1s  consular  districL  I  also  incloae  a  statement  showing  letf 
)f  the  necessaries  of  life  most  in  nse  among  these  classes,  and 
ihowiiig  the  prices  of  dwelling  accommodation. 

In  the  collection  of  tbe  figures  and  data  embodied  in  these 
lave  had  the  co-operaiion  of  many  persons,  belonging  partly  t 
Icial  and  partly  to  tbe  indaatrial  and  bnt^iness  classes;  the 
jou  was  UHualiy  oblainfd  at  first  band,  was  closely  scmtini 
lonbtfnl  or  vague  data  have  been  subjected  to  exjiert  revisio 
!ver  such  revision  was  practicable;  values  are  invariably  rendt 
American  money  at  the  standard  rate  of  19.3U  cents  per  peseU 
^be  wages  mentioned  are  daily  wages,  fractions  of  a  cent  [in  d 
lave  been  given ;  a  column  of  remarks  hits  been  attached  to  ea 
w  being  necessary  to  the  proper  elucidation  of  the  economic 
ion  of  some  employes  and  workingmen;  in  short,  I  believe  tb: 
lay  without  presumption  that  no  pains  have  been  spared  to  ir 
HMsumvy  and  trustworthiness  which  are  needed  to  meet  the  pa 
iiiB  iuquiry.  Thus  far  my  task  has  been  simply  ihat  of  collt 
ires  ami  data,  chiefly  calling  for  industry  and  some  discrimiii 
Eo  sources  of  iuformatiou.  When,  however,  it  comes  to  speak  i 
IX  cathedra  upon  such  subjects  as  tbe  workingman's  mode  oi 
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habits,  hie  feelingB  towards  the  directine;  classes,  and  his  status  iu  the 
body  politic,  I  may  well  owo  up  to  considerable  diffidence.  To  treat 
these  questions  in  any  other  manner  than  |the  confident  and  fatuous  as- 
sumption, one  needs  somewhat  protracted  personal  contact  with  working- 
men,  as  well  as  the  guidance  of  observing,  unbiased  persons  who  hare 
devoted  themselves  to  the  study  of  the  labor  questiou.  A  third  re- 
source exists  in  those  countries  where  the  labor  question  hiis  been  to 
the  fore  for  some  time,  and  where,  consequently,  the  literature  of  the 
subject  may  be  drawn  upon.  As  to  obtaining  knowledge  by  actual 
observation  or  contatst,  it  is  not  a  process  which  a  foreign  consul  could 
enter  upon  either  conveniently  or  with  safetyin  the  present  state  of 
tilings;  he  cannot  be  an  employer  of  tabor  in  any  extended  sense,  and 
frequenting  workingmen  socially  for  the  purpose  of  studying  their  con- 
dition will  hardly  fall  in  his  way:  in  any  case,  as  belonging  to  another 
class  and  nationality,  he  will  find  it  estremely  hard  to  gain  their  confl- 
dence.  Should  the  consul,  however,  be  determined  and  persistent 
enough  to  overcome  their  mistrust,  there  is  great  liketifiood  that  (on 
the  European  continent,  at  least)  he  would  be  Iooke<l  upon  by  the  em- 
ploying and  official  classes  as  a  dangerous  agitator.  After  having  thus 
stated  my  v'lew  of  the  difficulties  standing  iu  the  way  of  anything  like 
a  thorough  performancp  of  the  task  imposed  by  the  labor  circular,  I 
shall  proceed  to  consider  some  of  the  more  leading  questions  therein 
embodied  to  the  best  of  my  ability  and  within  the  range  of  snob  infor- 
mittion  as  my  opportunities  have  enabled  me  to  gather. 

WAOB8  AND  NBCBS3ABIBS, 

Wages  do  not  appear  to  hare  undergone  any  general  change  since  1878, 
nor  have  the  prices  of  the  necessaries  of  life  altered  sensibly  since  that 
period.  In  1882  there  was  a  total  failure  of  the  wheat  crop,  and  for 
abuutsix  months  bread  was  high,  increasing  in  price  in  this  district  prot>- 
ably  about  35  per  cent.;  since  then  large  importations  and  the  fine  crop 
of  last  year  have  brought  the  p^ce  down  to  a  normal  level.  Bent  and 
clothing,  I  am  also  informed,  are  at  about  Che  prices  of  1878;  clothing, 
if  miautely  looked  into,  would  probably  be  found  to  have  somewhat 
diminished  in  price  in  consequence  of  the  greater  development  of  the 
textile  industries  in  Catalonia,  and  the  more  general  introduction  of  the 
seiring- machine.  House-rent  is  low  in  (3adiz,  and  still  lower  in  the  ad- 
joining, cities  of  Poerto-Beal,  Port  St.  Mary's,  and  San  Fernando,  the 
reason  being  that  the  population  in  these  places  is  either  stationary  or 
retrogressing. 


The  working  masses  in  Aodalnsian  cities  may  be  roughly  divided  into 
tvo  classes,  viz,  the  native  born  and  the  immigrants  from  the  northern 
provinces.  The  latter  class  is  chiefly  composed  of  Qallegos,  natives  of 
Gulicia,  and  of  Montafleses  (literally,  mountaiueertt),  natives  of  Sant- 
auder.  The  native  Andalusian  is  usually  a  skilled  mechanic  or  aclerk; 
the  Gallegoa  do  the  rougher  work,  and  the  Moutsiiesea  almost  monopo- 
lize certain  branches  of  the  retail  trade,  such  as  the  liquor  or  retail 
grocery  business.  The  Andalusian  is,  as  a  rule,  a  skillful  workman, 
but  steadiuess  and  trustworthiness  are  not  his  strong  points ;  he  is 
sober,  both  in  eating  and  drinking,  but  fond  of  dress,  of  the  bull-ring, 
and  of  excitemeot  generally,  and  he  does  not  often  lay  aaything  by. 
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The  Oallego  works  hard,  but  his  work  i»  of  the  anakilled  kind,  a 
fore  not  highly  paid;  he  is  the  "drawer  of  water  and  hewer  c 
Dot  often  sacceeding  in  changing  his  condition ;  drink  is  1 
temptation,  yet  though  a  Qallego  will  almost  inevitably  take  a 
much  occasionally,  he  hardly  ever  becomes  an  habitual  druoka 
Montan^s  goes  to  Seville  or  to  Cadiz,  as  the  poor  Sootohiaan  goe 
to  go,  to  London,  or  the  Anvergnat  to  Paris,  in  hob-nail^  si 
with  his  baggage  slung  at  the  end  of  a  stick.  He  pegs  aw: 
business,  saves  every  cent,  and  frequently  succeeds  in  gainin; 
petence ;  his  ambition  usually  is  to  return  to  his  native  hf 
enough  money  to  set  up  there  as  a  small  farmer ;  some,  howev 
here  permanently,  and  among  the  substantial  citizens  of  Cad 
few  are  the  descendants  of  industrious  Montaneses. 

It  appears  to  me  that  the  feeling  between  employ^  and  em 
the  cities  is  of  a  satisfactory  nature ;  there  are  certainly  few 
and  I  am  inclined  to  think  that  employers  as  a  rule  are  neiti 
uoresacting.  Wages  are  low,  butter  contra  tabor  is  not  of  tfa 
anremitting  kind  which  is  exacted  at  home  or  in  Northern  E 
generous  diet  or  substantial  clothing  can  in  this  climate  be  d 
with  without  hardship;  very  little  fuel  is  needed,  and  workin( 
obtain  rooms  at  reasonable  rates.  These  conditions,  couple 
cheerful  temperament,  result  in  making  the  working  classes  in 
fairly  contented  with  their  lot. 

In  the  country  the  working  people  are  generally  of  nsmisi 
Ineian  blood,  though  at  harvest  time  Portnguese  laborers  in  c 
ble  numbers  come  over  the  border.  The  feeling  prevailing  bel 
ricultnral  laborers  and  their  employers  varies  greatly  in  diffi 
tricts.  In  the  Jerez  and  some  of  the  adjoining  districts  it  is 
edly  bad ;  employers,  especially  vineyard  owners,  speak  bitterl 
men,  and  undoubtedly,  if  the  other  side  could  be  heard,  equal  di 
tion  would  probably  be  revealed.  The  causes  of  this  are  prob 
dental  partly  to  the  local  conditions  and  partly  to  the  spirit  of 
Small  farmers  are  very  few  in  number,  thus  leaving  a  small  m 
large  land-owners  face  to  face  with  a  numerous  proletariat.  I 
anch  a  state  of  things  should  work  harmoniously  presupposes 
feelingandthefealty  characteristic  of  the  Middle  Ages.  In  th 
privileges  of  certain  classes  had  certain  obligations  or  cor 
nowadays  the  great  possessions  are  not  supx>osed  to  be  bnrde 
any  such  obligation,  and  the  landless  laborer,  though  he  has 
led  history  or  political  ecouomyj  and  knows  nothing  of  the  Midi 
feels  that  somehow  he  is  not  fairly  nsed.  Organization  amonj 
laborers  for  the  purpose  of  advancing  their  condition  hardi 
certainly  not  on  an  extended  scale.  The  Mano  Negra  Ast 
which  was  in  everybody's  mouth  two  years  ago,  and  which  a 
seems  as  dead  as  the  Pharaohs,  may  have  been  an  attempt  a1 
such  organization.  Opinions  on  the  subject  vary,  usually  aoo 
the  political  leaningof  the  expounder.  Kepnblicans claim  tha 
legitimate  mutual  help  association ;  monarchists  and  large  lan< 
called  it  a  socialistic  conspiracy,  and  by  some  even  it  was  n 
that  the  ubiquitous  Jesuits  were  at  the  bottom  of  it.  The  Mai 
had  its  head-centers,  its  officers,  its  passwords,  and  all  the  othi 
rions  adjuncts  characteristic  of  secret  societies  all  over  the  w 
members  were  bound  to  obey  blindly  the  behests  of  the  lo 
quarters,  and  nnmeruua  deeds  of  violence,  and  at  least  two  a 
tious,  were  perpetrated  in  this  district  in  obedience  to  such  on 
tiie  victims  were  of  the  same  social  class  as  the  murderers,  and 
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malice  and  revenge  seem  ample  to  acooaot  for  these  crimes.  Daring 
the  progress  of  tbe  different  trials  nothing  went  to  show  oonclnsiTely 
the  objects  of  the  association;  and  whether  its  aims  were  socialistic, 
political,  or  simply  co-operative  and  charitable,  remains  an  open  qaes- 
tion. 

(JENKBAL  CONDITION  OP  THE  WOEKIMQ  PEOPLE. 

The  general  condition  of  the  Andalusian  working  people  may  be 
summed  np  as  one  of  light-hearted,  cheerful  poverty.  Few  of  tbeui 
save  anything  for  old  age  or  sickness,  and  of  coarse  this  improvidence 
entails  occasional  suffiering;  here,as  everywhere,  energetic,  industrions 
men  rise  from  the  ranks  and  become  employers  themselves,  but  these 
cases  are  rare.  The  worhingmen  in  Cadiz,  as  may  be  seen  in  State- 
ment No.  15,  can  obtain  rooms'  at  moderate  rates;  these  rooms  are 
generally  somewhat  bare  of  furnitnre,  but  are  usually  fairly  roomy 
and  well  aired.  Crowding  such  as  is  seen  in  tbe  poor  quarters  of  the 
large  Enropean  and  American  cities,  is  unknown.  Cheapness  of  rent 
aod  the  absence  of  intemperance,  coupled  with  a  genial  climate,  are 
the  points  in  favor  of  the  poorer  classes  here.  What  tells  against 
them  is  the  dearness  of  food  and  of  some  other  hoasebold  neces- 
saries, based  chitifiy,  as  I  think,  upon  a  faulty  system  of  taxation. 
Meat,  and  dairy  products  especially,  are  very  dear,  bat  neither  can  be 
said  to  enter  largely  into  the  consumption  of  tbe  people.  The  "dead 
meat  returns"  of  the  city  slangbter-bouse  show  the  quantity  of  meat 
supplied  to  the  Cadiz  market — private  slaughtering  not  being  per- 
mitted— and  I  find  that  this  quantity  for  the  month  of  May,  just  ended, 
was  94,732  kilograms,  giving  an  average  of  3,056  kilograms  per  day. 
This,  in  addition  to  an  insignificant  quautity  of  game  and  poultry,  is 
the  entire  fieshfood  supply  for  a  population  of  about  68,000  people  and 
for  the  crews  of  vessels  in  the  harbor,  the  latter  being  notoriously  large 
consumers  of  meat.  Fish  and  eggs  though  are  largely  consumed,  and 
with  olive  oil,  really  take  the  place  of  meat  in  the  fare  of  tbe  people. 
Wheat  bread,  of  a  very  fair  quality,  is  in  general  use,  neither  rye  nor 
maize  Sour  finding  any  sale.  Coffee  without  milk  is  the  usual  drink  at 
the  morning  meal ;  very  fair  wine,  both  red  and  white,  can  be  bought 
at  from  10  to  12 cen ts  a bottle^and  probably  only  the  very  poorest  do  not 
use  it,  at  least  occasionally.  The  oEQcial  dietaries  are  generally  a  pretty 
safe  gnide  as  to  the  food  needed  by  an  adult  in  each  locality,  and  usually 
also  indicates  the  kinds  most  affected.  Leaving  out  minor  articles, 
such  as  spices,  salt,  &c.,  the  Spanish  soldier's  ratioa  consists  of  pota- 
toes, 1,200  grams ;  bread,  700  grams ;  fresh  meat,  224  grams ;  salt 
pork,  56  grams;  chickpeas,  113  grams;  vermicelli  or  macaroni,  28 
Siams,  and  some  white  wine,  quantity  not  exactly  determined.  The 
cost  of  this  ration  is  computed  at  0.63  peseta,  the  bread  being  worth 
0.34  peseta.  Tbe  Spanish  sailor  on  board  of  a  man-of-war  receives  the 
following :  460  grams  of  sea-biscuit,  or  690  grams  of  bread;  salt  pork, 
115  grams;  pulse  and  chickpeas,  21S  grams ;  wine,  .428  of  a  liter,  and 
an  allowance  of  .08  J  peseta  per  day  for  purchasing  vegetables,  potatoes, 
or  rice.  The  ration  given  the  prisoners  in  the  Cadiz  prison  shows  prob- 
ably the  low-water  mark  of  an  adalt's  proper  daily  food  in  this  climate. 
It  consists  of:  Bice  or  beans,  72  grams;  vermicelli  or  chickpeas,  72 
grams ;  salt  pork,  58  grams ;  potatoes,  232  grams ;  bread,  580  grams ; 
and  of  olive  oil,  29  grams.  Given  the  habits  of  tbe  people,  the  cost  of 
an  adolt  laborer's  food,  including  such  necessary  adjuncts  as  fael,  soap. 
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&c.,  can  hardly  be  lees  than  19.30  cents  per  day.    This  will  bi 
of  the  followins  dietaries:  , 
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Either  of  the  above  is  ample  for  Bastenance  in  this  climate,  I 
is  DO  allowance  either  for  wine  or  for  fresh  meat.  A  manie 
may,  probably,  by  devoting  2  pesetas  to  their  daily  food,  incliid 
.25  peseta  worth  of  wine.  If  they  can  afford  to  spend  2.50  pei 
day,  soap  and  a  modicam  of  meat  may  be  indulged  in.  The  c 
tion  for  food  allowed  to  servants  and  laborers  who  find  the 
varies  from  1  to  1.50  pesetas,  substantially  agreeing  witli  the  i 
timates.  The  cost  of  a  laborer's  clothing  is,  of  course,  most  di 
determine,  and  the  following  figures  are  given  only  as  an  ap 
tion  of  what  a  man  earning  wages  of  from  3  to  5  pesetas  per  d. 
be  likely  to  spend  for  wearing  apparel : 

Working  aiiit 

Bett«T  eait 

Three  pain  of  aboe« , . 

Shirts,  uoderwear,  ic .. 

Eata 

ToUl 

In  the  case  of  a  married  couple,  there  would  likely  be  some 
OQ  this  head,  and  200  or  225  pesetas  would  cover  the  cost  of 
for  both. 

From  the  above  consideratioDB  we  may  now  proceed  to  set 
budget  of  a  married  couple,  earning  what  may  be  termed  medini 

TBARLT  IHCOUK. 

Hnsband't  wages 

"Wife's  wages 

Kent  of  two  rooms  and  kitohsD  ., 

Food  and  fuel ... 

Clotliing 

Personal  tas 

Tobacco 

For  incidentals  or  savings 


Such  a  couple  would  get  along  comfortably  enough  as  long 
wera  no  children  to  provide  for.  The  first  child  would  probably 
saving  out  of  the  question ;  the  second  would  bring  them  tbe 
poverty,  and  three  or  more  would  speedily  transform  the  pini 
twinge.    For  laborers  with  numerous  fomilies  the  outlook  is  al 
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gloomy— at  least  whilst  tUe  cbildrea  are  yet  too  young  to  earn  anythiDg — 
but  numerous  families  are  aucoinmon  here,  aod,  I  am  inclined  to  believe, 
especially  QDOommon  amongst  the  i>oor. 

8AVIHQ8  BANKS  AMD   CO-OPBBATI-VE  SOOIETIBS. 

There  are  but  very  few  savings  institutions  in  this  consnlar  district, 
being  the  correlative  to  the  fact  already  stated  that  the  bent  of  the 
massea  is  not  towards  economy.  &.  savings  bank  existed  iu  Cadiz  up 
to  itboDt  ten  years  ago,  when  it  closed  its  doors  for  want  of  support. 
Seville  possesses  an  iuatitution  of  thia  kind,  said  to  have  been  estab- 
lished in  1S12.  It  takes  on  deposit  all  sums  from  1  peseta  to  250  pese- 
tas, the  latter  being  the  highest  any  one  may  deposit  each  week.  De- 
posits and  withdrawals  for  the  three  years  1878-1880  were  as  follows : 


It  is  not  believed  that  this  establishment  is  much  patronized  by  the 
laboring  poor ;  the  fact  that  small  deposits  (less  than  5  pesetas)  are  very 
ffw  in  number — they  averaged  only  280  per  annum  for  the  five  years 
1876-'80 — strengthens  the  impression  that  the  depositors  are  chjedy  the 
more  highly- paid  artisans,  shopkeepers,  and  small  capitalists,  the  lat- 
ter class  being  attracted  by  tlm  interest  of  4  per  cent,  per  annum,  which 
is  probably  fully  eqnal  to  the  average  net  income  yielded  by  real  estate. 

There  is  only  one  co-operative  society  in  this  district  satHciently  im- 
portant to  have  attracted  public  notice.  This  is  the  "  Sociodad  Coope- 
rativa  del  Ej^rcito  y  Armada"  (Army  and  Navy  Co  operative  Society), 
at  San  Fernando,  which  commenced  operations  on  the  1st  of  January, 
1883.  As  the  name  indicates,  it  was  started  by  and  for  the  benefit  of 
tbe  land  and  sea  forces.  The  workmen  employed  at  the  Arsenal  de  Is 
Carraea,  near  San  Fernando,  can,  however,  become  purchasing  mem- 
bers [luaociadoa  par  consumo)  and  obtain  goods  at  the  society's  stores. 
To  the  general  public  nothingcanbe  sold.  The  society  has  hardly  been 
establishetl  long  enough  to  allow  of  a  trustworthy  estimate  of  its  use- 
AilDeaa,  but  I  understand  that  it  counts  already  many  members  and 
tLat  its  stores  are  well  patronized. 

PBOTiaiONS  m  0A8B  OP   ACCIDENT  OB  SI0ENEB8. 

There  appears  to  be  no  legislation  looking  specially  to  the  safety  of 
the  work  people  employed  in  factories,  mines,  or  railroads,  though  un- 
<loabtedly  the  provincial  administrations  have  the  power  to  interfere  in 
any  case  where  the  natnre  of  the  employment  or  the  machinery  used  is 
such  as  to  endanger  the  safety  of  employes.  Railway  companies  are 
<lirected  by  law  to  keep  on  hand  at  each  Important  station  a  coach 
containing  surgical  appliances;  bnt  the  impression  prevails  that  this 
i^  a  dead  letter.  Provisions  against  accident  and  sickness  among 
the  work  people  themselves  hardly  exist  in  this  district.  Here  and 
there  large  establishments  have  a  system  of  relief,  but  I  believe  iu 
every  case  the  relief  machinery  is  controlled  by  the  employers.  An 
example  of  that  kind  is  found  at  the  Bio  Tiuto  miues,  where  a  reg- 
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liar  sick  fund  is  kept  up  by  retaining  a  small  sam  ftom  tl 
men's  wages.  These  Redactions  are  as  follows :  1  per  cent 
lalaries  over  125  pesetas  per  mouth ;  1  peseta  per  month  from 
earning  from  60  pesetas  to  125  per  month,  and  0.50  peseta  from 
3am  less  than  2  pesetas  per  day.  Tbia  entitles  the  men  to  me 
tendance  for  themselves  and  families,  and  medicines  free;  tl 
large  hospital  at  the  mines,  said  to  be  thoronghly  equipped 
iray ;  the  medical  staff  consists  of  two  Euglish  and  six  Spanish 
Bnglish  head  nurse,  and  Spanish  assistants.  The  Bto  Tinto  ( 
is  essentially  an  English  concern,  as  are  also  the  other  two  lai^ 
companies  in  the  province  of  Huelva,  namely,  the  "  Tbarnis" 
"  BuitroD,"  both  of  which  have  a  somewhat  similar  system  in  o| 

EDUCATIOHAl.  PACILITIEB. 

There  are  free  public  schools  in  all  the  cities  and  villages  of 
portance,  besides  which'  in  most  cities  the  religious  orders  ba 
eratJou  some  night-schools  for  children  who  are  at  work  daring 
It  may,  therefore,  fairly  be  said  that  no  one  here  mnst  of  nea 
without  at  least  primary  iDStruction ;  there  is,  however,  no  o! 
on  the  part  of  parents  to  send  their  children  to  school,  tlioug 
opinion  of  many,  laws  creating  such  obligation  would  be  genen 
ular.  The  result  is  that  the  educational  opi)ortaDities  are  n 
advantage  of  as  fully  as  ia  desirable ;  the  brightest  children- 
frequently  those  most  averse  to  effort  and  yet  having  a  stron 
their  own — will  occasionally  refuse  to  go  to  school  and  remain  i 
whilst  others^  perhaps  less  intelligent  but  more  submissive,  « 
the  beneflts  of  education.  It  is  not  at  all  infrequent  to  find  t 
jt  things  in  one  and  the  same  honsehold,  and  as  long  as  the  An 
natnre  remains  what  it  is,  it  appears  that  nothing  short  of  an  ot 
instruction  law  can  remedy  this.  The  following  tables,  based  o 
ftom  the  last  Spanish  census,  give  a  glimpse  of  the  state  of  e 
in  the  three  provinces  of  this  consular  district: 


A 

mODgttlMlUlM. 

AnoBBrtlMA 

PiortncwuidoltlM. 

1 
J 

p 

■« 

1.M 

1.08 

If 

■< 

31.21  1 
29.  B7  1 

90.  B3 
BO.W 
£2.(1 

1 

1 

D 
11.24 

1      1 

1    1 

i>H»i       »rr>^i 

18.74 

1 

ATtrageof  the  thtM  ptdtIdm*  . 

18.68 

2.07 

20.711 

61.  4R 

IS.  90 

3.M,     1 

ggSKi::::::::::;::-:::: 

Cl^ofSmUl* 

12.  U 
11.83 

1.8S 

HL57I 

28.M 

U.Tl 
lS.8t 

l.3t  1    H 

Am»gc  at  Uw  ikna  oiUes 

14.  ST 

2.  IS 

M.U| 

34  98 

13.K 

3.MI  ,    13 

ATena«roTthswbi>la>iinuiti7  . 

17.  M 

2.59 

"■"1 

4S.3a 

16. 13 

i«i  . 

The  above  figures  are  supposed  to  show  the  educational  stat 
Boantry  as  it  existed  on  the  3l8t  of  December,  1877.  As  compi 
the  last  ofBcial  flgurea,  namely,  those  of  1860,  they  show  impi 
as  follows ; 

Id  number  of  females  over  7  knowing  how  to  read  and  writf 
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per  cent. ;  ia  number  of  males  over  7  bnowiog  how  to  read  and  write, 
of  ].58  per  cent,  the  percentage  being  in  both  cases  applied  to  th& 
totality  of  either  eex.  It  appears  that  the  percentage  of  illiteracy  in 
tlie  three  provinces  of  Cadiz,  Huelva,  and  Seville  is  somewhat  above 
that  of  the  entire  country ;  that  it  is  also  much  greater  in  the  country 
tban  in  the  provincial  capitals,  and  that  women  make  a  worse  educa- 
tional showing  than  the  men.  Since  1877  education  amongst  the  massea 
has  nndoubtedly  ma<le  some  progress,  especially  in  the  cities ;  what 
tbts  progress  amounts  to  numerically  it  is  of  course  impossible  to  say, 
bat  the  impression  prevails  that  the  improvement  is  considerable. 

THE  BPANI8H  WOBEIHaiU.N.Ifl  POLITICS. 

To  be  an  elector  in  Spain  one  must — aside  from  the  nsnal  conditions 
of  oationallty,  sex,  age,  &c.— either  pay  taxes  amonntiiig  to  60  pesetas 
per  annum  upon  real  estate  or  income,  or  belong  to  certain  professioDS  to 
whom  the  franchise  is  conceded  de  plein  droit.  How  this  condition  of 
things  affects  the  proportion  of  voters  to  population  is  best  shown  by  the 
figpres.  Cadiz  is,  I  am  told,  a  fairly  normal  constituency,  and  with  apopn- 
lation  of  about  65,000  people  has  l,289regi8tered  electors,  of  whom  1,135 
vote  as  tax-payers  {eUctoren  contribuyenteg)  and  156  as  members  of  privi- 
l^ed  classes  (eleetorea  por  capacidades).  Very  few  workingmen  possess 
the  franchise,  but  those  who  have  it  as  a  rate  go  to  the  polls.  During 
republican  times,  in  1873~'74,  universal  suffrage  was  in  operation,  and 
the  vote  cast  in  Cadiz,  at  some  of  the  elections,  is  said  to  have  been 
very  large.  It  appears,  therefore,  that  the  working  masses  are  willing 
to  exercise  the  franchise,  but  are  either  unwilling  or  nnable  to  pay  the 
impost  required  for  Its  exercise  under  the  present  r4gim4.  The  direct 
infinence  of  the  workingmen  upon  legislation  is  probably  most  insignifi- 
cant, and  the  political  complexion  of  the  deputies  for  the  lastseren  or 
eight  years  strengthens  that  impression. 

TENDENCY   OP  LBQIBLATION  IN  BEOABD  TO  LABOB. 

The  tendency  of  Spanish  legislation  towards  labor,  as  evidenced  by 
constitutional  provision  and  statutory  enactments,  is  fairly  liberal,  but 
Bslongas  both  legislature  and  judiciary  remain  snbstanti^ly  the  tools 
of  the  administration  in  power,  it  is  not  of  the  tendency  of  legislation, 
but  of  the  attitude  of  Government,  one  has  to  speak.  That  this  attitude 
at  present  is  not  a  friendly  one  will  probably  be  conceded  by  all  who 
are  not  in  the  Gove^ment  themselves ;  but  whether  this  has  its  cause  ia 
the  supposed  republican  sentiments  of  the  masses  or  simply  in  the  alarm 
oftbepropertyboldingclasses,  brought  about  by  the  socialistic  agitation 
it)  other  conntries,  is  difficult  to  say.  Be  this  as  it  may,  repression  seems 
to  be  the  order  of  the  day  in  regard  to  anything  looking  in  the  least  dan- 
eerouB  or  suspicious.  Article  13  of  the  constitution  grants  Spanish  sub- 
jects certain  rights,  amongst  which  is  the  one  to  "  hold  peaceful  meet- 
ings" {de  reunirse pacifieameHte),  and  also  to  "  associate  themselves  for  all 
moral  purposes"  {de  atodarse  para  log  fines  da  la  vida  humana).  It  seems 
most  difficult  to  reconcile  these  texts  with  some  recent  verdicts  of  the 
Spanish  courts,  notably  one  given  by  the  supreme  tribunal  on  the  28th 
of  January  last,  whereby  several  persons  belonging  to  a  workingmen's 
society,  against  which  nothing  immoral  or  dangerous  was  proved,  were 
eondemned  to  severe  penalties.  This  case  has  attracted  especial  atten- 
tion from  the  fact  that  exculpatory  verdicts  had  been  rendered  not  long 
^0  by  the  same  tribnnal  in  cases  not  intrinsically  different  &om  the 
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one  in  question,  a  Taut  to  which  oneof  tbe  "  considerants"  of  the 
decision  makes  pretty  plain  allasiou.  As  to  what  concerns  li 
measures  of  economical  bearing  upon  the  welfare  of  the  workii 
Spain  ma;  be  saitl  to  have  entered  upon  the  stage  of  inquiry 
revision  of  some  kind  is  felt  to  be  a  uecesstty  by  all,  and  as  th 
Arrangements,  as  will  be  shown  further  on,  press  especially  hi 
the  workiug  classes,  it  looks  as  if  a  change  of  system  must  a 
«vitably  be  of  benefit  to  them.  A  commission,  created  by  i 
onlinance  of  the  15th  of  December,  1883,  for  tbe  purpose  of 
into  all  subjects  counectetl  with  the  interests  of  tbe  working  • 
reeeutly  (June  2)  appointed  its  provincial  and  municipal  sn 
sioiiM,  and  from  the  teuor  of  the  instructions  given,  as  well  as 
framework  laid  down,  it  appears  as  if  au  honest  effort  was  at 
made  to  ascertain  the  economical  condition  and  the  legislative 
the  classes  iu  question. 

TAXATION  OF  WORKING  CLASSES.  - 

^pSven  tbe  strongest  Spanish  Chauvinist  must  admit  that  the  I 
tern  at  present  in  force  bears  most  nnjusily  upon  the  toilers,  probi 
flo  than  does  that  of  any  other  nation.  The  most  cursory  glai 
tarJQ'  reveals  that  articles  of  prime  necessity  are  most  heavi 
and  on  further  inspection  4t  is  shown  that  the  customs  receif 
ft  great  part  derived  from  such  articles.  It  is  true  that  in  thj 
we  may  be  accused  of  tariff  taxes,  bat  as  a  matter  of  fact  articl 
«ral  consumption,  such  as  cereals,  provisions,  and  the  like,  are  v 
produced  at  home,  making  import  duties  upon  them  practical 
letter.  Our  tax  of  20  cents  jier  bushel  upon  wheat  has  in  real 
fluence  whatever  in  raising  the  price  of  bread,  whilst  the  Span 
4>f  6.82  pesetas  per  100  kilograms  on  wheat  and  of  8.73  peseta 
kilograms  on  flour  certainly  have  that  effect.  It  would  und 
this  communication  to  mention  all  instances  of  similar  nnfairue 
typical  ones  are  the  tax  on  codfish  of  20.50  pesetas;  that  on  but 
pesetas;  on  bntter,  56  pesetas;  on  lard  and  bacon,  15  pesetas;  o 
petroleum,  26.60  )>esetas ;  alt  per  100  kilograms.  But  these  by 
represent  the  total  imposts  on  these  articles ;  the  cousampi 
are  still  to  be  considered,  such  dues  being  levied  only  upon  a 
food,  fiiel,  and  light  (comer,  beber,  y  arder).  In  tbe  provincia 
and  the  three  cities  of  Garthagena,  Vigo,  and  Gijon,  these  coo 
dues  may  be  raised  up  to  100  per  cent,  of  the  customs  dues ;  in 
places  up  to  70  per  cent,  of  such  dues.  When  the  above  figure 
sidered  it  appears  monstrous  that  articles  of  luxury  shonid  be  i 
taxed  as  they  are.  The  convention  with  France,  whence  of  « 
most  of  these  luxuries  come,  appears  to  be  the  chief  cause  of  I 
taxation  ;  under  its  provisions  silk  stuffs  pay  10  pesetas  per 

tthe  kilogram  probably  representing  the  quantity  needed  for  s 
leavy  material],  and  champagne  pays  5  pesetas  per  hectolitej 
leut  to  about  4  centimes  per  bottle. 

FEMALE  LABOR. 

The  field  of  labor  open  to  female  competition  appears  to  be  8: 
restricted  iu  this  district,  and  large  numbers  of  female  operatic 
■one  roof  are  only  found  iu  the  Ooverumeut  tobacco  factories, 
household  service,  tbe  chief  female  employments  appear  to 
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making  to  all  its  braBches,  milliiiery,  and  general  sewing.  Sbop  attend- 
.  ants  in  Andalasia  are  almost  invariably  males;  the  only  exceptions  to 
tbis  mle  I  have  met  with  were  xmall  places  wbere  little  outside  belp  i» 
Deeded,  and  where  the  proprietoi's  wife  or  daughters  occasionally  attend 
to  castomera.  The  natural  result  of  this  state  of  things  is  that  sacb 
avennes  as  are  open  to  women  are  crowded,  and  tbat  wages  are  very 
mDch  depressed,  aa  appears  A^m  the  figures  giveu  in  the  accompanying 
tables.  It  has  undoubtedly  aiiotber  effect,  which  is,  however,  more  sus- 
ceptible of  treatmeut  by  the  moralist  than  by  the  mere  recorder  of  eco- 
nomical facts,  namely,  a  lowering  of  the  standard  of  female  morality 
amongst  the  poor  of  tbe  cities.  That  "the  wages  of  ain  is  death  "is  true 
everywhere,  but  it  taxes  human  nature  severely  to  heed  the  warning 
vhere  honest  work  cannot  always  be  got,  and  when  obtained  brings 
wages  but  just  sufficient  w  keep  off  starvation. 


BMIORATION. 

This  consular  district  furnishes  but  a  very  small  quota  to  emigration  f 
some  few  young  men  leave  the  country  each  year  to  escape  conscription, 
,  and  the  lowest  class  of  tbe  seaboard  cities  probably  swells  the  number 
I  of  emigrants  to  about  an  equal  extent.  The  whole  movement,  however, 
iaextremely  insignificant,  probably  not  amounting  tu  500  persons  annu- 
ally from  the  three  provinces,  whose  destination  In  most  cases  is  Latin 
America. 

ERNEST  L.  OPPENHEIM, 

Oontut.- 
United  States  Gorsulate, 

Cadiz,  June  4, 1834. 
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VI.  Railway  EMPLorfis. 
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YH.  Seamen's  wages. 
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YIU.  Stobe  aud  bhop  wages. 
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X.  a'grioultueai-  WAGBH. 
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XII.  GOYEBMMKNT  DBPARTMEHTS  AMD  OFFICES. 
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HEDIKA-SIDOMIA  TSLSORAFH  OFFICE. 
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XIV. 
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CATALONIA. 

REPORT  BT  COXSUL  SCBEUrH,  OF  RARCELONA. 

The  former  princedom  of  GataloniH  is  situated  at  the  nortliesstwn 
«xtremity  of  the  Spanish  peiiini^ula  lictweeii  40°  W  and  42°  45'  latirade 
north,  aud  4°  and  7°  longitude  east  of  the  meridian  of  Madrid;  is  wn- 
fined  north  by  the  Pyrenees,  atthe  east  by  the  Mediterranean,  attbe south 
by  the  former  kingdoms  of  Valencia  and  Aragon.    The  Cataloniwi  ter- 
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ritory  measares  32,328.30  sqnare  kilometers,  contains  1,088  privileged 
cities,  and  ia  inhabited  by  1,749,710  people.' 

The  princedom,  which  formerly  formed  bnt  one  territory,  Is  now 
divided  into  fonr  provinces,  viz,  Barcelona,  Tarragona,  Oerona,  and 
Lerida,  the  former  three  "littoral,"  the  last  one  "  interior." 

PBOVINOE  OF  BAROELONA. 

The  province  of  B&rcelona  is  situated  in  the  center  of  the  mentioned 
"littoral,"  and  is  the  moat  populated  province  of  Spain.  It  measures 
7,731.40  square  kilometers,  and  has  327  privileged  cities,  and  a  popula- 
tion of  835,306  persons.  To  the  activity  of  its  inhabitants  it  is  in  agri- 
culture, industry,  manufactures,  and  maritime  the  wealthiest  of  the 
Spanish  provinces.  It  is  traversed  by  the  rivers  Llobregat  and  Car- 
doner.  The  port  of  Barcelona  is  the  foremost  of  Spain,  and  one  of  the 
most  important  in  the  whole  Mediterranean.  Only  by  noticing  the 
character,  one  by  one,  of  the  17  judicial  districts  forming  the  province, 
the  variety  of  its  industry  and  agriculture  can  be  judged. 

City  and  port  of  Barcelona  [fire  judicial  parts). — luhabitanta,  350,000, 
with  several  other  cities  neighboring  from  10,000  inhubitants  and  over. 
This  district  is  principally  mercantile  and  industrial;  has  large  and 
valuablemannfactoriesof  cotton,  woolen,  silk,  hemp,  Sax, and  jute  goods; 
also,  chemical  products,  bats,  glassware, liquors,  tallow,  flour,  and  leather, 
and  several  very  extensive  machine-shops  and  foundries,  employing  ' 
several  thousand  hands,  besides  large  printing  and  lithographing  estab- 
lishments, and  anndry  others  too  numerous  to  mentiou.  Most  of  its 
products  of  all  kinds  are  sold  to  and  used  by  the  other  provinces  of 
Spain,  and  exported  to  its  colonies  and  the  Sonth  American  States. 

Mataro. — Agricultural,  industrial,  and  maritime.  Most  important 
city  Mataro,  17,405  inhabitants ;  Masnon,  4,228 ;  Sau  Giness  de  Vilasar. 
3,104.  Agricultural  products  wine,  oranges,  rye,  corn,  and  garden  stuff; 
ou  the  coast  abundant  fish.  Industries:  White  goods,  embroidering 
aoil  making  the  celebrated  Catalonia  (Spanish)  laces,  white  and  black, 
of  silk  or  linen.  Three-fonrths  of  all  the  women  and  girls  are  employed 
Id  the  latter  industry;  all  laces  made  by  hand. 

ArenysdeMar. — Agricultural,  industrial,  and  mnritimo.  Most  impor- 
t<int  towns,  Arenys,  5,000  inhabitants;  CiUlela,  3,500;  Malgrat, 3,490; 
Cauet,  3,297.  Besides  the  same  industries  and  a^icultural  products 
nteutioned  in  the  former  district  of  Mataro,  this  district  produces  a  good 
<]Uiintity  of  cork  wood. 

tfranolfer*.— Agricultural  and  industrial.  Principal  cities :  Grauol- 
lers,  5,740  inhabitant* ;  Caldas,  3,692;  San  Felin,  2,840.  Products: 
Wine,  rye,  flax,  potatoes,  and  vegetables.  Industries:  Cotton  and 
voolen  underwear  and  stockings  of  ordinary  and  coarse  qnality,  for 
home  consumption. 

Sabadell. — Agricultural  and  industrial.  Cities :  Sabadell,  18,121  in- 
habitants; Castellar,  2,U75.  Products:  Wine  in  abnndanee,  grain,  and 
garden  stuff.  Industries :  Principally  woolen  ctoth  of  fine  quality  and 
calico  (printed). 

Tarraaa. — Agricultural  and  industrial.  Cities:  Tarrasa,  11,190  in- 
habit-vnts;  Hubi,  3,836;  San  Pedro,  3,(114;  Olessa,  2,757.  Agricultural 
prmlucts:  Olive  oil  and  wine  in  great  quantities,  grain,  and  garden 
staff;  pine  forests.     Industries:  the  foremost  mauufucturing  place  ia 

'The  dates  of  these  niemorandnms  relating  to  the  XKipulation  are  takuu  rrom  thft 
■aat  oO  cial  ceusns,  IST7.  , 
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Spnin  of  fine  woolen  goods  of  all  descriptions,  besiilM  large  cotton  aod 
silk  lactones. 

Han  Feiiu  de  Liobregat. — Agricultural  and  industrial.  Martorell, 
4,331  inhabitants;  Hospitalet,  3,644;  Ecparaguera,  3,395;  MoUdb, 
2,905.  Agricnitnral  products :  Olive  oil  and  wine  in  good  quantity, 
rich  finiits  and  vegetables.    Industries :  Cotton  and  hetnp  goods. 

Villanuera  y  Geltru. — Agricultural,  iudustiial,  and  maritime.  Citiw. 
Sitjes,  3,491  inbabitasts;  Villanenva,  13,631.  Agricnltural  prodnctt: 
■Wine,  amongst  others  the  .celebrated  "  Malvasia."  ludnstries:  Hemp 
aad  cotton  goods  on  a  large  scale,  barrel  making  for  ttie  exportation  of 
nine.     (All  staves  come  from  Italy  and  tbe  United  States.) 

VUlafranea. — Exclusively  agricultural.  Cities:  Villa&anca,  6,9W 
inbabitants;  San  Satumino,  2,700.  The  entire  district  forms  one  im- 
mense vineyard. 

Iqualada. — Agricnltural  and  industrial.  Cities :  Iqualada,  11,883  in- 
babitants; Piera,  3,233.  Agricultural  products:  Wine  in  large  qaan- 
tJtf.  ludustries:  Paper  and  parchment  malking,  and  Bome  leather 
tanneries,  and  ordinary  cotton  goods,  as  underwear  and  socks,  made 
by  hand  looms. 

Manreaa, — Agricultural  and  industrial.  Cities :  Manresa,  16,325  in- 
babitaute;  Salient,  4,S45;  Moya,  2,787.  AgricultnrsI :  Wine,  abon- 
dantly,  rye,  wheat,  vegetables,  and  olive  oil.  Industries:  HempaDd 
cottou  goods  in  quantities ;  also  powder  factories. 

Berga. — Agricultural  and  industrial.  Cities:  Berga,  4,900  inhabit- 
ants; Cardona,  4,360.  Products:  Vegetables,  olives :  sheep  and bor^e 
raising.    Indnstry :  Hemp  and  cotton  goods  of  low  class. 

Vich. — Agricultural  and  industrial.  Cities:  Vich,  12,478;  Haulen, 
5,306;  Torrello,  2,^*83.  Agricultural:  Pastures  and  potatoes,  oak  lam- 
ber,  hog  and  male  raising.  Industries:  Cotton  goods,  hemp  goods  (es- 
pecially canvas),  and  leather. 

Tbc  principal  production  of  the  proTince  of  Barcelona  is  vine,  while 
iu  industry  the  cotton  manufacture,  in  all  its  branches,  is  the  foremost, 
followed  by  woolen  and  silk  manufactures.  Most  factories  in  the  dis- 
tricts of  Liobregat,  Iqualada,  and  Manresa  are  run  by  water  power; 
all  others  by  steam. 

PEOTINCB  OF  lABBAOONA. 

It  is  situated  in  the  littoral ;  measures  6,348  square  kilometers;  uid 
bas  186  privileged  cities,  and  a  population  of  330,115  inhabitants.  Id 
industry  less  uian  Barcelona,  it  is  much  richer  in  agricolture.  the 
rivers  Ebro,  Prancoli,  Cem^  G-aya,  and  others,  water  its  lands. 

Tarragona, — Agricnltural  and  maritime.  Cities:  Tarragona,  K,l^ 
inbabitants ;  Vilaseca,  3,1^49.  The  city  of  Tarragona  has  quite  com- 
mercial importance,  and  its  harbor  is  frequented  by  some  two  hnndred 
vessels  a  year.  Agricultural  products :  Wine,  olives,  olive  oil,  almonds, 
bazel-nuts.    Industries :  Alcohol  distilleries  and  barrel  manufacturing. 

Jieiu. — Agricultural,  industrial,  and  maritime.  Cities:  B«iiB,  2i,5i*^ 
inhabitants;  Laselva,  3,414;  Montroig,  2,556,  Agricnltural  prodarU 
same  as  Tarragona.  Industries :  Hemp,  cotton,  and  some  sUk  gooot. 
soap  and  leathei*. 

Tortosa. — Agriculture  and  maritime.  Cities  :  Tortosa,  24,037;  TTlItle- 
cona,  6,000;  iSiquetas,  4,000;  Alcanar,  4,100;  Amposta,  3,669.  Kalu- 
Tul  products:  Coal,  iron,  and  lead.  Agricultural:  UtI  (olive),  wine,  oats 
com,  rice,  and  garden  products.  Stock-raising:  Sheep,  goats,  and  pig«- 
Jjidustries :  Leather  and  soap. 
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Gandeta. — Agricultural.  Cities:  Mora, 3,817  inhabitants;  G-andesa, 
2,783 ;  Batea,  2,450.  Prodocts :  Fine  olive  oil,  grain,  flai.  Fine  paa- 
ttires,  with  sheep  and  goat  ramiu^,  InduBtries:  Distilleries,  potteries, 
palmetto  works,  as  baskets,  brooms,  &c. 

FaUet. — Agricnltural,     Cities:    Tinsa,  4,113   inhabitants;    Falset,  . 
3.6-11;  Comudella,  2,542.    ^ataral  prodncta,  salt  and  lead.     Agricul- 
tural :  Wine,  olive  oil,  hazel-nuts,  almonds,  and  figs,  and  fruits  of  all 
kinds.     Livestock:  Sheep  and  goats. 

Montblancke. — Agricultural.  Cities :  Moiitblanche,  4,775  inhabitants ; 
Espluga,  3,C60.  Products :  Wine,  olive  oil :  large  forests  of  pine  trees 
and  oaks.     Live  stock :  Sheep  and  goats.     Industries :  Kone. 

Vails. — Agricultural  and  industrial.  Cities :  Vails,  13,250  inhabit- 
ants; Alcover,  3,026.  Producta:  Wiue  in  abundance,  olive  oil,  hazel- 
nuts, vegetables,  flax.  Industries:  Cotton  and  woolen  goods,  and  paper 
{ordinary,  for  wrapping), 

VentireU. — Agricultural.  Cities :  Vandrell,  5,291  tubabitants.  Prod- 
ucts: Wine  abundantly,  olive  oil.  Large  pine  forests,  also  oak.  Id- 
(liistries:  None. 

The  foremost  products  in  the  province  of  Tarragona  are  wine,  olives, 
olive  oil,  almonds,  and  hazel-nuts,  while  the  industry  is  concentrated 
in  Kens  and  Vails. 

PBOTINCB  OF   GEBONA 

is  situated  in  the  littoral ;  measures  5,883  sqnare 'kilometers,  and  has 
350  privileged  cities,  and  a  population  of  299,00*^  iubabitauts.  The 
province  is  washed  by  the  rivers  Ter,  Freser,  Fluvia,  and  others.  On 
tbe  coast  of  this  proviuce  are  the  porta  of  Eosas  aud  San  Felin  de 
Quisols. 

Gerona. — Agricultural  and  industrial.  Cities:  Grerona,  15,015  inhabi- 
tants; Banolas,  4,668.  Products:  Wine,  olive  oil,  and  cork  wood.  In- 
dustries: Cotton,  hemp,  and  paper  inauufacturiug,  machine-shops,  iron- 
foundries,  and  floar  milts ;  also  cork-cutting. 

Figueras, — Agriculture  and  maritime.  Cities:  Figneras,  11,739  in- 
liabitants;  Bosas,  3,220.  Products:  Wine,  olives,  oil,  gram ;  live  stock, 
ijheep  and  cows.    Industries:  Leather,  cork,  and  flsh  preserving. 

La  Biabal. — Agricultural  aud  industrial.  Cities:  San  Feliu,  7,773 
inhabitants;  Palafmgell,  6,270 ;  Bisbal,  4,551.  Products:  Wine,  olives, 
t'il,  and  fruits ;  cork  wood  in  abundance.  Industries:  Cork-wood  fac- 
tui-ies,  potteries,  and  fish-preserving. 

Santa  Coloma. — Agricultural,  industrial,  aud  maritime.  Cities: 
Blaues,  5,299 inhabitants;  Sta.  Coloma,  5,190;  Tossa,  2,105.  Prodacte: 
Light  wines,  hazelnuts,  vegetables,  abundantly,  chestnuts,  rice,  inferior 
oil,  and  flrst-class  cork  wood.  Industries:  Worked  cork,  jMittery,  aud 
fisli' preserving. 

Oht. — Agricultural  and  industrial.  Cities:  Clot,  6,890  inhabitants ; 
Santa  Fan, 2,500.  Products^  Wine, grain, oak  wood;  Iive8tock,sheep, 
cattle,  and  pigs.  Industries:  Hemp,  wjwlen  and  cotton  goods,  and 
paper. 

Puigcerda. — ^Agricultural  and  industrial.  Cities:  Bipoll,  3,000 inhab- 
itants;  Fuigcerda,  2,400;  Abadesas,  2,300.  Products:  Rye,  con),  veg- 
etables, and  fruits;  good  pastures;  live-stock  raising,  horses,  cows, 
sheep,  goats,  and  pigs.    Industries:  Hemp,  woolen  and  cotton  goods. 

PBOTINOE   OF  LEBIDA, 

situated  in  the  interior,  is  the  largest  one  of  the  four  of  ('atalonia, 
ineasoring  12,366.90  square  kilometers,  has  325  privileged  cities,  and 
a  popalation  of  285,297  inhabitants. 
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Lerida. — Agricnltnral  and  iDdustiial,  onasmall  scale.  Cities: 
),500  iohabiUnts;  Borgan,  3,866;  Soros,  2,791.  Products 
lives,  oil,  wbeat^  fruits,  aud  vegetabiea ;  live-stock  in  abui 
rttle,  horses,  piKs,  gtiats,  and  sheep.  Natural  products:  L 
)al.    Industries :  DistilliDg  spirits,  soap,  paper,  and  leather. 

Cervera. — Agricultural  only.  Cities :  Tarreja,  3,890  iubabitai 
Bra,  3,790:  Verda,  2,170.  Products:  Dark  wine  of  superior 
ives,  olive  oil,  rye,  oats,  and  vegetables,  oak  and  pine  lumbei 
kising. 

Balaguer. — Agricultural  only.  Cities;  Balagner,  4,760  inha 
yer,  2,667.  Products:  ^ine,  oil,  grain,  vegetables,  and  frn 
razing ;  sheep,  cows,  goats,  and  pigs.  Indnstries :  SpaDtsh 
aade  of  hemp  and  jute),  potteries  and  stoneware. 

Tremp. — Agricnlturat  and  stock  raising.  Cities:  Tremp, 2,30 
ants.  Products :  Wine  only  ;  fine  pastures ;  cows,  sheep,  go 
nles. 

SaUona. — Only  agricultural.  City :  Salsona,  2,500  Inbabitan 
lets:  Grain,  rye,  wheat,  wine, and  fruits;  great  bee-culture,  » 
ve-stock  raising. 

Sort. — Agricultural.  City:  Sort,  1,200 inhabitants.  Produetc 
Bgetables,  and  fruits;  fine  pastures,  raising  horses,  mnles,  sh 
igs.  Natural  products :  Lime,  marble,  jasper,  iron,  and  coal, 
ies,  none. 

Tilla. — Agricultural.  City, Villa,  750 inhabitants.  Prodncts: 
ae  pastures,  raising  horses  and  sheep.    Plenty  ash  and  oak  In 

The  province  of  Lerida  is  essentially  agricultural  in  the  cent 
bile  stock-raising  in  the  northern.  For  want  of  good  roads  i 
lunication,  the  wealth  of  the  pine  forests  lies  unemployed. 

THE   OATALONIANa 

The  inhabitants  of  Catalonia  are  justly  renowned  as  being  i 
stive  and  laborious  people  of  the  Spanish  Peniosnla.  They  ai 
rising  and  indefatigable ;  they  love  w(»'k,  and  are  remarkably 
te.  They  are  generally  fond  of  the  good  things  of  life,  which  th 
I  obtain,  sparing  no  efforts  to  possess  themselves  of  the  meai 
ny  to  satisfy  their  desires.  Kevertheless,  among  the  popnl 
le  poorer  and  less  advanced  districts,  whose  sole  support  is  i 
•e,  more  sobriety  may  be  observed  than  in  the  more  favored 
its  of  the  industrial  provinces.  Family  feelings  amongst  eitl 
e  general.  Drunkenness  is  hardly  known  amongst  the  Cata 
e,  who  have  an  extraordinary  aversion  for  this  vice. 
A  very  ancient  civil  legislation,  differing  in  several  points  i 
iling  laws  in  the  remainder  of  the  nation,  imparts  a  feature  tt 
inizatioQ  of  family  and  property  very  characteristic  and  ade< 
e  ideas  of  the  Catalonian  people.  Property  is  very  much  dist 
id  this  circnmstauce,  considering  the  great  attachment  they  feel 
,  though  in  one  way  it  renders  difQcult  the  realization  of  largi 
kings  of  cultivation  and  utilization  of  laud,  on  the  other  hau< 
ibutes  towards  the  existence  of  a  much  larger  proportion  of 
is  well-to-do  families,  thus  helping  the  cause  of  morality,  the 
tl  ally  of  iudividaal  welfare.  Besides,  the  natureof  the  soil, ' 
ostly  dry,  discouraging,  and  hilly,  is  very  little  adapted  t 
orked  on  a  large  scale  and  by  mechanicnl  means. 
The  vinous  riches  of  the  principality  of  Catalonia  are  chiefl, 
a  contract  called  Rabagga  marta,  very  much  generalized  in  th 
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ent  districts.  By  this  contract  the  caltivator  plants  a  vineyard  which 
lie  works  dariug  the  existence  of  the  stock,  paying  the  owner  of  th& 
land  half,  a  third,  or  a  quarter  of  the  prodace,  according  to  the  condi- 
tioDS-of  saperiority  of  the  land  ceded  him.  By  means  of  this  contract 
tbonsands  of  acres  of  weedy  soil  have  been  converted  into  excellent 
TiDeyards,  and  many  thousands  of  poor  laborers  now  eqjoy  the  consid- 
eratJoDS  dne  to  semi-proprietors  and  a  relatively  comfortable  position, 
vhtch  BtimnlateH  tbem  to  work  more  earnestly.  It  is  also  owing  to  this- 
tbst  patiperism,  so  general  in  other  parts,  is  hardly  known  in  Cata- 
lonia. 

lodostry  straggles  against  many  difficulties,  springing  principally 
from  a  certain  apprehension  which  prevails  in  a  targe  portion  of  the  na- 
tion,  exclusively  agricultural,  and  therefore  inclined  to  free  trade,  be- 
cause it  does  not  affect  in  the  very  least  their  ovn  interests.  Catalonia,, 
on  the  contrary,  earnestly  defends  the  protectionist  rnle,  and  in  spite^ 
nevertheless,  of  the  continued  reductions  in  the  tariflof  import  duties, 
tbeir  industry  is  daily  increasing  in  prosperity.  "^  There  is  one  thing 
which  wonderfully  contributes  to  this,  and  that  is  the  enterprising  char- 
acter of  the  manufacturers  and  the  welt-known  aptitode  which  the  Cat- 
alans possess  to  learn  and  profitably  exercise  alt  kinds  of  works,  aa 
tbey  are  gifted  with  quick  imaginations  and  a  sagaeioos  penetration, 
combined  with  a  great  persistence  in  their  undertakings. 

The  agricnltural  laborer  is  generally  more  systematic  than  the  indus- 
trial ;  he  observes  more  respectfully  the  traditions  of  his  ancestors,  he 
exercises  with  more  precision  their  religions  practices,  and  in  his  cus- 
toms and  expansions,  in  his  feasts  and  mirth,  he  appears  very  ingenaons 
and  simple..  The  industrial  laborer  ia  more  fond  of  innovations,  and 
comes  more  easily  in  contact  with  any  new  idea,  and  he  may  be  easily 
adapted  to  the  cosmopolitan  practices  of  modern  life.  He  ia  moderato 
m  his  expansions,  and  prefers  the  coffee-bouse  to  the  tavern,  and  he  is 
deliriously  fond  of  the  theater  and  ball;  so  much  is  it  so,  that  there  is- 
hardly  a  village  in  Catalonia  in  which  there  are  a  thousand  inhabitants 
where  there  is  not  a  theater,  a  ball-room,  casino,  or  club,  or  other  simi- 
lar institDtiou, 

Primary  instruction,  though  not  obligatory^  is  very  much  extended. 
There  are  besides  in  Catalonia  several  establishments  for  professional 
education  in  trades,  arts,  and  industries,  which  have  produced  many 
excelling  pupils  amongst  the  working  classes. 

lustmction  is  admitted  as  forming  the  basis  of  the  social  and  moral 
ttate  and  welfare  of  a  people,  and  in  this  sense  Cataloniana  are,  without 
doubt,  worthy  of  eacominm. 

LABOE  OKOANIZATIONfl. 

Previous  to  the  revolution  of  1868  the  Spanish  laborer  was  a  sort  of 
slave.  The  constitntion  of  the  state  granted  him  no  rights,  political  or 
social.  Associations  were  continually  persecnted,  and  therefore  could 
only  exist  in  a  clandestine  manner.  In  any  difference  which  took 
place  between  capital  and  labor,  the  authorities  nsed  to  interfere  in  a^ 
very  impartial  manner  in  behalf  of  the  former,  and  the  transportation 
of  rebellious  laborers,  was  a  daily  occurrence.  Such  was  the  apprehen- 
sive spirit  of  the  Government  that  a  productive  co-operative  society  en- 
titled "  La  Obrera  Mataronense  "  of  which  I  shall  treat  more  extensively 
farther  on,  on  being  constituted  in  18tJ4  could  not  meet  in  Mataro  with 
any  notary  who  would  dare  to  authorize  the  society'^ contract;  tbey 
were  obliged  to  recur  to  a  Barcelona  notary.    Bnt  when  the  contract 
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'was  passed  over  to  tbe  representative  of  the  OovemmeDt  for  registn- 
tion  aa  required  by  law,  be  refused  point  blank  to  accept  it. 

Tbe  revolutiOQ  proved  very  beneficial  to  tbe  workinff  classes.  The 
constitntion  of  1869  established  perfect  equality  of  rights  between  all 
Spaniards;  with  nniversal  sufTrage  the  working  class  were  enabled  to 
enter  into  the  enjoyment  of  public  life,  and  with  the  right  ofaesociatioD 
they  acquired  perfect  liberty  of  organizatiou.  Shortly  after  the  revo- 
lation  it  was  not  rare  to  see  certain  manufacturing  districts  of  Catalonia 
sending  simple  workmen  to  the  Congress  and  Senate,  with  tbe  peculiar- 
ity that  these  representatives,  belonging  to  a  class  until  then  completely 
excluded  from  public  life,  on  more  than  one  occasion  distinguished  tbem- 
selves  by  their  knowledge,  jadgment,  and  practical  sense. 

During  tbe  same  period  much  preponderance  was  gained  by  the  Intei- 
uatioual  Association  of  Laborers.  The  numeroaa  societies  of  Isboren 
which  then  existed  joined  that  association,  accepting,  though  vithoat 
understanding  tbem,  the  anarchical  and  collectivist  principles  pro- 
<^aimed  in  tbe  assembly  of  Geneva.  Those  few  associations  which  irent 
against  the  general  movement,  devoting  themselves  to  tbe  develop- 
ment of  tbe  means  of  co-operation  and  production,  and  consamption, 
were  vitnperated  by  those  who  proclaimed  as  an  incontrovertible  piin- 
-ciple  the  distribution  of  the  land  and  instruments  of  labor  and  tbe  col- 
lective organization  of  property. 

With  these  disorders,  which  produced  no  little  confasioo  in  tbe  prog- 
ress  of  work,  coincided  the  proclamation  of  the  republic,  and,  in  bonof 
«f  tbe  Catalan  workman  it  may  be  said  that  the  excesses  whicb  stained 
the  streets  of  Alcoy,  Malaga,  and  Cartagena,  did  not  have  bd  echo  Id 
Catalonia,  where  the  proverbial  good  sense  of  the  Catalan  working  class 
-overpowered  tbe  excitement  produced  by  tbe  litntastical  and  agitative 
ideas. 

Later,  the  restoration  of  the  mouattsby  and  coinciding  derogation  of 
tbe  democratic  constitution  of  1869catne  to  limit  the  political  and  social 
rights  of  the  working  class.  TTuiversal  suffrage  was  then  abolished, 
and  liberty  of  association  was  then  left  to  the  discretion  of  the  anthwi- 
ties  representing  in  each  province  the  central  power.  For  theelecdoa 
of  deputies  to  the  Cortes  (Parliament),  and  provincial  deputies  aod 
members  of  tbe  municipal  council,  a  census  was  established  embraciDg 
only  tbe  class  of  contributors,  or  tax-payers,  either  territorial  or  sub- 
sidy, and  intellectual  capacities.  Lately  a  special  law  has  extended  tlie 
right  of  sufTrage  to  all  those  who  can  read  or  write,  or  have  served  in 
tbe  aimy  with  good  character,  but  this  law  only  refers  to  the  electioDof 
provincial  deputies. 

The  provincial  authorities  delegated  by  tbe  central  power  generally 
make  a  very  moderate  ose  of  the  rights  imparted  them  by  the  Isir  to 
prevent  or  authorize  the  founding  of  societies  of  laborers.  As  a  role 
they  approve  all  statutes  which  are  presented  to  tbem  as  long  as  they 
tend  to  a  moral  and  useful  end,  nevertheless  reserving  the  right  of 
censuring  tbe  operations  of  the  society,  and  intercediag  in  the  iatringe- 
ments  of  the  rules,  at  tbe  request  of  any  member.  On  account  of  thi« 
system  a  well  based  spirit  of  tolerance  exists,  and  though  tbe  ruling  U« 
-does  not  acknowledge  tbe  rights  of  tbe  laborer,  still  be  practices  then 
with  much  amplitude. 

STRIKES. 

The  law  contains  no  stipulations  with  regard  to  strikes  and  otierdif- 
.Acuities  which  may  arise  between  capital  and  labor.    It  is  bat  rarely 
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that  mixed  juries  are  established,  owing  to  the  difficulty  experienced  in 
adopting  a  decisive  vote  which  may  adjust  the  differences  betweeu  two 
interests  so  much  opposed  to  ea^^h  other.  The  authorities  only  interfere- 
in  strikes  at  the  request  of  either  of  the  parties,  even  then  always  con- 
triving to  reconcile  them  amicably  by  their  remarks  and  advices,  and  it 
is  only  in  case  of  distnrbauce  of  public  peace,  or  when  coaotion  against 
the  liberty  of  proceeding  is  shown,  that  the  authorities  appeal  to  the  use 
of  coercive  means. 

The  three  moat  recent  strikes  which  have  taken  place  in  Catalonia 
were  that  of  the  cotton  weavtirs  and  spinners  of  Mataro,  the  wool  weav- 
ers of  Labadell,  and  the  prints?  of  Barcelona.  The  first  lasted  fourteen 
weeks,  and  it  caused  great  suBeriug  to  about  3,000  laborers,  occasion- 
ing a  loss  to  them  of  4tlU,000  pesetas  in  wages  alone.  The  second  lasted 
about  the  same  time,  and  kept  idle  about  7,000  laborers,  occasioning  a 
loss  in  wages  of  1,600,0011  pesetas.  Both  were  sustained  by  the  resources 
voluntarily  furnished  by  the  federate  societies.  In  these  cases  the 
aatborities  found  the  necessity  of  interfering  to  suppress  some  slight 
excesses,  and  both  of  them  ended  in  concessions,  because,  as  it  generally 
happens,  also  in  these  instances  the  cause  of  the  strike  was  more  for 
the  point  of  honor  than  material  interest.  The  strike  of  the  Barcelona 
printers  only  lasted  five  or  six  weeks,  and  it  terminated  so  soon  because 
the  masters  opposed  to  the  societies  of  laborers  a  much  stronger  society 
formed  among  themselves. 

DITtSIONB  OF  LABOR  ORGANIZATIONS. 

The  societies  of  laborers  are  now  divided  in  four  groups. 

First,  the  anarchists  and  coUectivists,  pretty  nnmerous  but  badly  or- 
ganized; gifted  with  little  unity  and  affection  towards  the  "Interna- 
tional.'* 

The  second  are  the  autonomists,  a  small  dicijnnction  of  the  anarohists, 
which,  besides  being  less  numerous  than  these,  participate  in  their  de- 
fects. 

Third,  the  politjoians,  who,  differing  from  the  others  in  the  sense  that 
they  don't  have  any  political  principles,  accept  the  democratic  ideas 
and  propagate  and  sustain  the  practical  aud  harmonioas  solutions  be- 
tween capital  Hnd  work. 

And  next  and  last  are  the  co-operatives,  resolute  advocates  of  co- 
operation, as  well  in  production  as  in  consnmption. 

The  laborers  attache<l  to  the  first  three  groups,  confederated  respect- 
ively by  trades  and  localities,  pay  a  small  weekly  tax  to  sustain  the 
assistance  fond  of  each  association.  In  case  of  strike  they  usually  ren- 
der mutual  help,  the  contribution  which  each  society  forwards  for  the 
assiHtance  of  the  hands  on  strike  being  voluntary.  The  inequality  of 
sacrifice  often  gives  room  to  recrimination  and  causes  differences  to  arise  - 
between  the  societies.  For  this  reason  the  strikes  have  very  little 
•olidity. 

The  members  of  the  third  groap  do  not  accept  strikes  but  nnder  the 
title  of  a  necessary  ill,  and  they  appear  more  careful  in  provoking  them ; 
OB  the  other  hand,  the  difference  of  opinion  between  them  is  the  cause  • 
that  the  strikes  which  take  place  among  them  are  rarely  complete 
(among  them)  in  one  branch  of  production,  because  those  who  belong  to 
a  distinct  gronp  from  that  which  brought  on  the  strike  do  not  consider 
themselves  bound  to  sustain  it. 
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OO-OPXKATIVE  80CIETIE&. 

The  Bystem  of  co-operation  in  coDSumption  and  prodaction  luu  ob- 
tallied  most  honor  and  beneflt  as  being  tbat  which  deniasds  more  per- 
fect laliorioaBneas  and  intelligence. 

The  uO'Operative  aocietiea  of  consumption  are  numeroas,  especially  in 
the  Industrial  localities.  Those  in  which  knowledge  and  honesty  hare 
prevailed  In  the  direction  have  produced  most  excellent  resnlts.  With 
the  snppri^ssion  of  the  interniediary  merchant  the  associated  laborer 
obtains  at  a  lower  cost,  and  sometimes  of  a  better  qoality,  articles  of 
coDsaniption.  All  these  societies,  some  of  which  are  open  to  public 
service,  yearly  obtain  small  profits,  which  are  either  distributed  among 
the  members  or  Applied  to  some  useful  uudertakioff,  sacb  as  the  sna- 
tainmeot  of  a  school,  &c. 

The  co-operative  societies  of  production  are  much  less  numerous  thso 
those  of  consumption,  owing  to  the  neceosity  of  more  ability  in  the  di- 
rectors, and  a  special  spirit  of  laboriousness  and  discipline  in  the  men- 
bers.  Nevertheless,  some  have  prospered,  while  others  lead  a  pretty 
easy  existence. 

At  preseut  the  following  more  or  less  important  ones  exist:  In  Baree- 
lona,  mechanical  cotton  weavers,  carpenter8,cabinet-maker8,and  masons: 
in  Gracia,  boiler- makers^  in  Badalona,  rope-makers  and  hand  cotton 
weavers;  in  Roda,  mechanical  cotton  weavers;  in  Teya,  mechanical 
cotton  weavers ;  in  Yillanneva  y  Oeltin,  coopers ;  in  Canet,  hand  cotton 
wearers;  in Falalurgell, cork-makers;  in  Mataro,maaonsand mechanical 
cotton  weavers. 

The  mechanical  weavers  of  Hataro,  142  in  number,  form  the  most  pros- 
perous, the  most  aucit-nt,  and  in  every  respect  the  most  worthy  of  study 
of  all  the  co-operative  societies  in  Spain.  It  is  called  the  "Obren 
Mataronense."  It  was  established  on  Jnly  1, 1864,  and,  notwithstand- 
ing its  having  originally  been  composed  of  247  members,  so  languid  «u 
its  existence  that  at  the  end  of  the  first  year  the  uamt>er  of  mcmben 
'  dropped  to  eighty,  and  in  the  middle  of  1868  there  were  only  seven 
members  who  continued  paying  a  tax  of  26  centimes  per  week. 

With  the  revolution,  which  took  place  that  year,  disappeared  the  ob- 
stacles created  by  the  authorities ;  and  this  circnmstauce  reuniniated 
the  spirits  of  the  members,  the  number  of  which  had  increased  to  ]U3at 
the  commenuemeut  of  1809,  holding  a  capital  of  5,000  pesetas,  which 
was  invested  in  five  mechanical  looms.  The  following  year  the  society 
bad  gained  possession  of  ten  looms. 

In  18T0  the  yellow  fever  paralyzed  the  works  for  some  time ;  the  Dum- 
ber of  members  was  then  reduced  to  eighty,  and  the  weekly  tax  raiwd 
to  60  centimes.  In  1871,  protected  by  the  Franco-PruHsian  war,  cot' 
ton  manufacturing  in  OataJonia  attaiued  an  elevated  point,  of  which 
the  ObrerH  Mataronense  profited  to  such  an  extent  that,  without  in- 
creasing the  number  of  members,  they  raised  their  capital  to  11,000 
pesetas,  and  the  weekly  tax  of  each  member  to  1  peseta. 

At  the  end  of  1872  the  society  possessed  forty-five  looms,  a  prepara- 
tion machine,  two  warping  frames,  and  two  bobbins,  with  eighty  spin- 
dles each,  an  active  capital  of  63,278  pesetas  and  a  passive  of  31,1M.M. 
with  eiplity-three  members  in  all. 

In  1}<74  the  weekly  tax  was  raised  to  2  pesetas,  and  the  fonodatioo 
stone  was  laid  for  the  factory  which  the  society  noie  possess. 

On  the  16th  June,  1875,  the  inauguration  of  the  first  section  of  the 
boildiug  took  place,  and  since  that  date  the  progress  achieved  by  this 
society  has  been  wouderflil.    On  an  area  of  20,634  square  metere  is  ooo- 
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Btmcted  tbe  fine  bnildiug  oonstitnttDg  tbe  factory  of  textures  and  tbe 
djeiop  works,  and  they  are  uow  about  to  entablish  in  the  same  building 
a  BectioD  for  span  goods.  They  also  possess  two  model-houses  for  labor- 
ers, and  shortly  they  will  have  added  one  for  each  member;  attaciUed 
&i«  also  a  One  clab-boasp,  two  schools  for  cbildreu  and  adults  of  either 
MX.  They  have  also  established  a  cooperative  society  of  couniimers, 
theprodnctfi  of  wbich  are  invested  in  the  support  of  tbe  schools.  At 
present  they  mannfactare  goods  to  tbe  respectable  amount  1,600,000 
pesetaa,  they  enjoy  exteuaive  credit  in  the  market,  and  tbeir  name  is 
u  much  honored  by  the  cnptalist  as  by  the  laborer. 

The  number  of  members  is  now  li'i,  and  the  paid  laborers  wlio  work 
■rithlbem  in  the  same  factory  is  37,  and  they  receive  wages  varying 
betveen  22  and  26  pesetas,  which  is  somewhat  higher  than  what  is  paid 
at  other  factories.  Each  memlter  receives  besides  bis  regular  wages  a 
share  of  the  profits,  which  share  is  accomiilated  in  tbe  capital  of  the 
society  until  its  complete  development  may  be  achieved.  No  member 
may  negotiate  his  credit  with  a  third  party  witbont  the  consent  of  the 
society,  and  if  any  one  chooses  lo  retire,  his  accounts  are  balanced 
any  balance  due  handed  him.  If  a  member  dies,  the  others  are  all 
bound  to  render  assistance  to  his  heirs  by  contributing  12. •W  pesetas 
to  form  the  snm  of  2,500  pesetas  asaigne<l  to  each  member  us  life  in- 
sarance.  If  ihis  sum  cannot  be  completed  by  tbe  subscription  in  the 
form  mentioned  above,  then  the  deficit  is  covered  out  of  the  capital. 
This,  notwithstanding  the  deceased  member's  heirs  receive  his  integral 
share  of  tbe  profits  declared  up  to  the  time  of  his  death. 

The  co-operative  Mataroneuse  was  tbe  only  factory  that  worked  dur- 
ing the  strikes  which  afflicted  that  town.  They  have  succeeded  in  do- 
inf;  away  with  the  antagonism  between  capital  and  labor  by  converting 
tbe  working  members  into  modest  capitalists. 

Identical  results  have  been  obtained  by  tbe  laborers  of  the  factory  of 
India  mbber  textures,  owned  by  Messrs.  Matas  &  Co.,  established  in 
Gracia,  the  proprietors  having  made  an  allowance  to  the  laborers  of  a 
share  of  the  prutlts  besides  tbeir  regular  wages.  This  is  the  only  factory 
iu  Catalonia  organized  on  tbe  participation  principle. 

I  mnst  also  mention  tbe  societies  of  mutual  help  in  case  of  illness. 
Besides  those  which  exist  in  factories  like  that  of  Messrs.  Sert  Horma- 
Dos,  of  Barcelona,  organized  under  the  auspices  of  the  proprietors, 
there  are  so  many  under  the  title  of  ffermandades  and  Monte  Fios  that 
it  would  be  difficult  to  give  even  an  approximate  idea  of  them;  they  are 
formed  under  divers  footings,  and  generally  tbe  members  pay  an  insig- 
nificant monthly  tax;  in  case  of  illness  they  receive  daily  xssistance  in 
cash  besides  that  of  the  medical  attendant  of  the  society.  The  progress 
of  these  societies  is  patriarchal,  their  origin  descending  from  tbe  ancient 
organization  of  tbe  trade  corporations,  bo  much  so,  that  in  some  of  them 
^1  the  members  are  of  tbe  same  trade. 

1  have  made  no  special  mention  of  the  women  in  our  description  of 
the  Catalonian  working  class.  I  shall  be  brief  in  saying  that  iu  tbe 
rural  t^iwns  women  do  not  work  tbe  soil  like  they  do  in  other  prov- 
inces in  Spain.  They  are  limited  to  tbe  domestic  duties  or  to  small 
hoasehold  induBtries;  tbey  assist  at  the  factories  tbe  same  aa  men,  bat 
their  work  is  uot  regulated  the  same  an  that  of  tbe  boys. 

Tlie  following  is  a  statement  of  the  wages  paid  to  laborers  of  both 
sezea  in  Catalonia. 

FRED.  H.  SOHEUCH, 

United  Stateb  Consulate,  Barcelona,  1884. 
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X.   HotlBEHOLD  WAGES  IN  TOWNS  AND   CITIES. 
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COST  OP  LIVINa,  ETC. 

In  general,  the  workmen  can  obtain  board  and  lod^ng  for  30  cents 
per  day,  bat  the  usnal  castom  is  to  pa;  $2  per  mouth  for  beil,  liquid 
breakfast,  and  a  basin  of  broth  twice  a  day ;  the  remaining  food  taken 
consiHts  of  aboat  a  kilogram  of  good  bread,  purchased  at  the  cost  of  the 
workman.  On  Snndaya  and  feast-daya  the  larger  portion  of  the  work- 
ing claas  partake  of  veal  and  salt  pork. 

A  large  nnmber  of  these  workmen,  or  those  who  are  employed  baild- 
ing  hoQsee  or  in  ontdoor  work,  are  accustomed  to  breakfast  and  sap  od 
bread  only,  drinking  at  each  meal  a  quarter  of  a  pint  of  raw  rum,  which 
can  be  purchased  here  for  10  cents  the  pint.  Blacksmiths  and  others 
who  receive  higher  wages  than  50  cents  per  day  generally  prefer  wino 
to  Bpirit«. 

Tailors  and  shoemakers  nearly  invariably  are  employed  at  piece-work, 
and  can  scarcely  earn  40  cents  per  day,  as  they  often  have  to  be  with- 
ont  work  owing  to  the  competition  existing  in  ready-made  shoe  and 
clothes  bazaars.  In  fact,  owing  to  this  cause,  the  working  tailor  is  fast 
disappearing,  and  is  being  replaced  by  women  who  are  content  with  leas 
wages,  and,  by  the  assistance  of  sewing-machines,  fill  his  position  with 
advantage.  The  married  working  people  can  obtain  habitations  at  the 
average  rate  of  |2,60  per  month. 

A  full  snit  of  men's  clothes,  which  generally  lasts  twelve  months,  caa 
be  purchased  for  tl6,  and  as  the  climate  is  never  very  rigorons,  thia 
snit  serves  for  the  winter  and  is  exchanged  for  the  blouse  in  the  sum- 
mer by  the  larger  portion  of  the  working  classes.  The  poorer  class  of 
workmen  wear  wooden  shoes.  Some  use  leather  uppers  with  wood  soles. 
Those  who  gain  the  highest  wages  wear,  when  they  are  young  or  are 
natives  of  a  town  where  they  are  employed,  boots  which  cost  from  $2 
to  13  the  pair. 

There  is  only  one  building  in  this  city  (Goruuna)  that  has  been  erected 
expressly  for  the  convenience  of  the  working  classes  and  their  families, 
and  although  it  has  given  the  best  results  to  the  proprietor,  no  other  is 
in  course  of  construction.  In  this  building,  rooms  with  all  the  dco- 
essary  conveniences  can  be  obtained  for  ^3  per  month,  sufficient  to  ac- 
commodate a  family  of  from  four  to  six  persons. 

0OUPABI80N  OF  WAGES. 

At  the  present  time  there  is  a  general  increase  of  10  per  cent,  oc 
wages  which  prevailed  in  the  year  1878. 

92  a— ZJiB 88  '.t)0'^[e 


1394  LABOB  IN  EUBOPE — SPAIN. 

HABITS  OF  THE  WOBEIHa  GLASSES. 

Id  general  their  castomB  aad  behavior  are  very  good,  and,  taking  into 
«ODaiaeratiou  the  wages  obtained,  it  is  almost  impossible  to  saveanf- 
tbiag.  Kerertheless  nearly  the  whole  of  the  laboring  classes  are  men- 
bers of  benefit  societies,  which, daring  the  illnessof  themselves, wires, 
or  children  give  from  30  to  40  cents  per  day  in  money  and  medical  »d- 
vice,  with  medicine  gratis,  and  should  the  workingman  become  iocap*- 
ble  by  any  accident  while  at  his  employment  he  receives  from  10  to 
15  cents  daily,  and  in  the  event  of  death  the  amount  of  $20  is  paid  to 
the  family  to  defray  faneral  expenses,  &g. 

In  this  locality  exist  no  less  than  twelve  benefit  societies,  one  of  wbi^ 
dates  from  the  year  1846.  All  are  so  well  atlminiatered  that  rarely  ii 
it  the  case  that  a  workman  has  to  enter  a  hospital  either  for  a  longot 
short  period,  and  generally  it  is  fonud  that  haudreds  of  workmen  in 
members  of  two  benefit  societies,  the  fees  payable  being  from  30  to 
40  cents  per  month  to  each  society.  The  twelve  societies  referred  to 
have  at  least  4,0U0  members  enrolled. 

FEBLINO  BBTWEBN  EHPLOT^  AND  EMPLOYES. 

The  feeling  which  prevailed  autil  the  last  two  years  was  very  gool 
and  friendly,  bat  since  that  time  to  the  present  it  has  ceased  to  be  cor- 
dial, owing  to  foolish  predictions  which  have  disturbed  the  haiuoij 
originally  existing. 

THE   PBEYALBHCY   OP   BTBIKEB. 

Two  years  since  nearly  the  whole  of  the  blacksmiths,  carpeoten, 
stonemasons,  bricklayers,  painters,  and  laborers  of  all  classes  vent  an 
strike,  asking  that  the  working  hours  should  not  exceed  nine  honis 
daily,  or  a  rMuction  of  two  hours  each  day  from  the  accustomed  time. 
This  was  the  cause  of  a  great  paralyzatioo  in  trade,  and  the  oontracton 
sod  masters  aniting,  conceded  one  hoar  in  benefit  of  the  workmu  io 
the  morning.  Thus,  instead  of  commencing  work  at  5  o'clock,  as  wm 
the  CDBtom,  they  should  not  commence  before  6.  This  benefit  was  ac- 
cepted by  nearly  the  whole  of  the  men  on  strike,  and  without  arbiDv 
tion  or  commissions. 

The  Spanish  Oovernment  has  issaed  orders  for  the  formation  of  pro- 
vincial congresses,  to  be  formed  by  the  employers  and  workmen,  for  the 
discussion  and  satisfactory  arrangement  of  any  qoestioD  which  may 
arise  between  the  two  classes  concerned. 

At  the  present  time  strikes  prodncothe  worst  possible  results  both  to 
the  eibployer  and  workman,  on  account  of  capital  that  is  witfadran 
in  fear  of  the  exaggerated  demands  which  may  be  made  by  the  latter, 
and  neither  of  the  parties  concerned  are  willing  to  concede  anythio; 
from  what  they  consider  to  be  their  rights. 

The  generality  of  the  workmen  of  this  city  are  honest  and  lodDSUioos, 
especially  the  stone-masons,  the  greater  portion  of  whom  belong  to  the 
neighhoring  province  of  Pontevedra,  and  during  the  eight  tBontbs  of 
work  obtainable  in  this  city,  at  wages  ranging  from  60  to  60 oeots daily, 
they  punctually  discharge  their  duties.  In  the  mooths  of  Norenber 
and  December  they  return  to  their  hdmes  with  their  savings,  wfaicfa 
amount  to  from  960  to  tSO  per  workman.  These  savings  are  geaerally 
employed  in  the  purchase  of  small  plots  of  land. 
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Ninety  per  c«nt  of  thia  class  of  workmeu  kaov  how  to  read,  write, 
SDd  nnderstand  somethJDg  of  arithmetic  and  drawlDg,  which  is  taught 
dariog  the  winter  months  in  the  Fine  Art  Acndem;  of  Coninaa. 

This  class  of  workmen,  the  same  as  the  carpenters,  receive  bnt  small 
rem u Deration,  taking  into  account  that  they  are  the  only  class  of  work- 
men who  have  to  parchase  on  their  own  account  the  tools  required  in 
their  bnsiness. 

The  future  of  the  working-claaaea  of  this  country  is  indeed  very  poor, 
as  but  little  capital  ia  invested  in  industry,  and  every  year  the  quantity 
of  workiugmen  that  are  emigrating  to  I^  Plata  aud  Cuba  and  other 
foreign  ports  is  inoreasiug. 

Foreign  industry  fills  tbe  stores  and  bazaars  in  all  braqohes  of  trade, 
and  in  the  present  state  of  basiness  renders  home  competition  almost 
impossible. 

FEHAIJl  LABOR. 

Id  the  GovemmeDt  cigar  manufactory  there  nearly  four  thousand  . 
girls  and  women  employed,  cigarettes  being  made  by  the  former  and 
dgars  by  the  latter.  The  doors  of  tbe  manufactory  are  thrown  open  to 
the  laborers  at  8  o'clock  a.  m.  and  work  ceases  at  sunset;  entrance  is 
permitted  until  half-past  9  o'clock ;  after  this  hour  admittance  is  refused 
to  all.not  having  a  special  license  the  holders  of  which  have  permis- 
sion to  enter  until  12  o'clock ;  these  licenses  are  granted  to  those  having 
a  yonng  family,  when  sickness  is  in  the  house,  and  in  some  cases  to 
those  who  live  a  long  distance  from  the  manufactory,  as  many  reside  io 
villi^es  from  2  to  8  miles  distant. 

It  is  very  difficult  to  ascertain  the  approximate  amount  of  wages 
earned  by  these  women,  as  they  are  paid  according  to  tbe  amount  of 
tobacco  wbicb  they  manufacture,  and  it  very  frequently  happens  that 
many  of  them  have  not  any  work  to  do  for  days,  and  this  occurs  several 
times  in  tbe  year  owing  to  waut  of  tot>acco  or  to  the  supply  of  mannfact- 
nred  goods  exceeding  tbe  demand. 

The  labor  mistresses  have  a  .fixed  salary  of  36  cents  per  day,  while 
the  wages  earned  by  the  cigarette -makers  average  from  5  to  20  cents 
and  those  of  the  cigar-makers  from  10  to  30  cents  per  day,  according  to 
the  ability  of  tbe  laborer;  tbe  wages  are  paid  monthly. 

Dressmakers  receive  wages  of  from  20  to  30  cents  with  board  per  day, 
hours  of  labor  from  9  a.  m.  to  8  p.  m.,  while  Beamstresses  are  paid  from 
10  to  15  cents  with  board  for  the  same  hours  of  work. 

In  tbe  cotton  factory  beginners  are  paid  10  cents  and  the  experienced 
hands  from  30  to  35  cents  per  day  of  10  working-bonrs. 

There  are  many  women  employed  in  various  shops  at  chair-bottoming 
in  cane  or  rushes;  they  receive  wages  of  30  cents  daily. 

Wax-match  makers  earu  25  cents  daily,  and  generally  have  employ- 
ment all  tbe  year  round. 

The  education  of  the  majority  of  the  workiug-women  of  all  classes  is 
sadly  neglected,  bnt  few  of  them  being  able  to  read  or  write. 

J.  DB  OARBIOABTB, 

Oofuid. 

UkITBD  STiTES  OOHSULATE, 

Corunna,  June  25, 1881. 


Digilzed  by  Google 


LABOE  m  BUBOPE — SPAIN. 


REPORT  BT  OOjrSUL  ARBOIMBAU. 


In  answer  to  the  "labor  circalar"  dated  16th  Febniary,  1884, 1  b^ 
to  state  that  this  district  is  most  entirely  dedicated  to  agricaltnre,  and 
the  wages  paid  are  at  tbe  rat«  of  40  to  60  cents  per  day  for  men,  and  20 
to  26  cents  for  women,  whose  services  are  largely  reqaired  dniiQg  tbe 
raisin  season. 

Tbe  cost  of  living  will,  in  moat  cases,  consnme  the  eamingB,  aod  in 
rare  cases  from  $10  to  t20  is  saved  per  year.  The  prices  of  the  nece»- 
Banes  of  life  are  as  follows,  per  pound :  Bread  is  4J  cents ;  rice,  6  cents; 
beans, 5J  cents;  olive  oil,  2  cents;  and  salted  flsb,  6  cents.  Thesecom- 
prise  tbe  working  people's  meal.  Wages  have  increased  abont  20  pfr 
cent,  since  1878. 

The  habits  of  the  working  classes  are  good  and  trnstwortby;  good 
fueling  prevails  between  the  employer  and  employ^. 

No  strikes  have  taken  place.  The  working  classes  are  free  to  pur- 
chase the  necessaries  of  living,  &c,  as  they  choose.  , 

They  are  paid  generally  daily,  bnt  in  some  cases  weekly,  and  in  cnr- 
rency  of  silver  and  copper.    No  cooperative  societies  exist  here. 

The  general  condition  of  the  working  classes  is  poor.  They  live  in 
small  stone  bouses,  and  their  fnrnitare  consists  of  bed,  table,  a  few 
chairs,  and  cooking  utensils  of  clay.  Their  food  is  bread,  rice,  beans, 
and  salted  fish.  Ttjeir  clothes  are  generally  of  cotton  goods  and  san- 
dals in  place  ot  sines.  The  chances  for  bettering  their  condition  is 
poor.  Their  moral  and  physical  condition  is  good,  and  the  inflnence  for 
good  is  the  chnrch  and  respect  tbey  have  for  the  clergy. 

HOW  FARM  LABOBBBS  LITB. 

The  following  are  answers  from  a  &rm  laborer: 

I  am  thirt;  yean  old;  I  am  a  farm  laborer;  have  a  wife  and  child;  laam  SO  ocbU 

rr  day :  Islior  from  Biinrise  to  Hnnaet,  half  au  hour  at  9  a.  m.,  one  honr  fntta  13  te 
.  and  baU  an  hour  about  4  p.  m.,  for  foo<l.  OocMioiiatly  my  wife  earns  J5  oenu* 
day.  It  IB  a  good  year  when  we  can  »ave  (10  to  (20;  Jointly  we  earn  aboat  $1W> 
year.  I  pa;  per  annnm:  For  rent  of  rooms,  (13;  clothes,  self,  wife,  and  child,  9J&. 
tobacco,  (f>:  food,  912T.T5;  leaving  for  doctor,  &o.,  $18.25  ;  total,  1190.  Uj  meab 
consist  of  tbe  following :  For  breakfast,  bread  and  raw  oniona ;  dinner,  brakd,  rkc. 
and  beane ;  sapper,  bread  and  salted  or  dried  &sb. 

No  means  are  provided  for  safety,  nor  are  any  provisions  made  by 
employers  in  case  of  accidents,  nor  have  they  political  rights. 
No  emigration  takes  place  from  this  district. 

Pabi  2. — FBMAI.B  Labor. 

About  4,000  women  are  employed  in  this  district  for  tbe  work  of 
packing  raisins,  and  700  children  from  eight  to  twelve  years,  from  the 
month  of  Aagnst  to  December.  The  former  are  paid  abont  25  oeota  per 
day,  and  the  children  15  cents.  Their  labor  hours  are  from  Himrise  t<> 
snnset.  Oat  of  tbe  season  a  portion  of  them  dedicate  their  time  to 
making  and  repairing  fishing-nets  and  the  larger  porrion  to  agriealtari'. 
Their  moral  and  physical  condition  is  good.  When  sick  tbey  take  can 
of  themselves,  or  their  families  do  so. 
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Necessities  of  living  have  increased  abont  20  per  cent,  during  the  past 
five  years ;  wages  have  iDcreased  proportionately. 

Aboat  70  per  cent,  do  not  know  how  to  read  or  write,  and  the  chil- 
dren are  allowed  to  take  the  same  course. 

The  indastrial  branch  of  this  district  consists  of  three  saw-mills,  em- 
ploying abont  thirty  men  each,  receiving  from  60  to  75  cents  a  day. 
Stevedorps  are  paid  at  the  rate  of  11,50  per  day,  and  wharf-laborers, 
41;  four  or  five  months  of  the  year  they  an-  employed  in  the  shipment 
of  raisins,  after  which  they  follow  the  life  of  fishermen, 

JOHN  D.  ARGUIMEATJ, 

Consul. 
Okitbd  States  Consulate, 

Denia,  June  27, 1884. 
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II.  Factories,  mills,  etc. 
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IX.  SlOBE  AND  SHOP  TAOES. 
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X.  HonSBHOLD  WAGES  IN  TOWNS  AND  CITIES. 
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XI.  AGBIOULTITKAL  waqes. 
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Wagtt  paid  per  j/tar  to  tke  eorpitration  trnplogA  i»  Ifte  oKy  0/  D 
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XIII.  GOTEBNMENT  DEPABTMBniS  ASD  OPFIOBS. 
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jispo^r  sr  oosBVL-assBsiL  bmbb. 

I  bad  the  bonor  to  receive  on  the  17tb  April  last  tbe  "  labor  ciroiil&r,'' 
dated  the  iStb  Febrnary. 

Not  bavlDg  received  tbe  reports  of  onr  several  cwasols  on  the  subject, 
I  addressed  each  one  of  them  on  tbe  4th  Jnne,  asking  if  the;  had  i»- 
eeived  the  said  circalar,  and  if  so,  to  be  good  eoongh  ta  send  me  their 
reports  as  soon  as  possible,  in  order  that  I  might  make  my  general  re- 
port Dpon  the  snbject. 

The  Gonsals  at  Carthagena  and  Denia  replied  that  they  bad  not  re- 
ceived tbe  circular,  and  I  at  once  made  copies  of  the  one  in  my  posses- 
Bion  and  of  its  accompaniments,  and  forwarded  the  same  to  tbem. 

The  commercial  agent  at  Oarrnoha  did  not  answer  my  letter,  and 
altboagh  I  have  twice  written  to  him  and  to  the  consnl  at  Oarthagena. 
I  have  received  no  reply,  or  no  report  of  any  from  them,  and  the  last 
of  the  reports  of  tbe  other  consals  was  only  received  by  me  on  the  19tlt 
Joly  last. 

In  the  mean  time  I  bad  obtained  the  necessary  data  fbr  Sladrid,  and 
OB  the  receipt  of  the  report  last  above  mentioned,  I  began  to  make  my 
general  report,  and  was  engaged  npon  it  when  I  was  informed  that  tbe 
consnlate-general  had  been  abolished. 

Sotwithstanding  this,  I  deemed  it  my  daty  to  fnmish  the  report,  and 
I  therefore  continned  working  apon  it  at  snch  times  as  my  duties  aa 
secretary  of  legation  would  permit.  Mr.  Fosh^r,  in  the  mean  time,  ob- 
jected to  my  finishing  the  report  on  the  ground  that  it  interfered 
with  the  work  of  tbe  legation,  aud  I  coald  only  reply  that  if  he  would 
take  npon  himself  the  responsibility  I  would  forward  the  reports  re- 
ceived from  the  conanls  and  the  partial  report  made  by  me. 

Hencse,  I  inclose  herewith  the  reports  of  the  consals  at  Alicante, 
Barcelona,  Cadiz,  Comnna,  Denia,  Malaga,  and  Santander,  and  my 
partial  report  above  referred  to. 

ilzcdoyGoOglC 
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Id  this  coDnection,  I  beg  to  state  that  at  no  time  while  I  wae  eoiuiil- 
general  did  I  allov  the  daties  of  the  office  to  interfere  with  the  carrent 
work  of  the  legation,  and  after  I  ceased  to  be  coDSal-general  I  ooly 
worked  upon  the  labor  report  at  such  times  as  my  duties  as  secretary 
of  legation  would  permit. 

DWIGHT  T.  BEED, 

Late  Conaul-OeneroL 

Legation  of  the  0mitbd  States, 

Madrid,  September  9, 1884. 


L  Gexteral  teadbs. 

Waga  paid  ptr  week  0/  Mizlg-tkree  kourj  in  Hadrid. 


1 

..  .    i      MM 

Hteh«M.'AT«i|i. 

UlLDnf  a  TUDU. 

1 

„„,„... 

Bntohsri* 

■SSSSnlS^:::;::;;;:;: 

:;:::::::::::!    |S 

si  \t 

&S*^™:-:::;::;:::- 

IM 

S      !S 

BriTOnr 

Frinle  <MiTli|!Bt 

BtreetraUwyit 

»7» 

::::::::::.:■    !S 

^  1 

Fni-ricn 

^■^^== 

Jevelen' 

tSfSitST:.*!,;:::: 

Pollen 

1  m 

4(a 

if  ii 

■  Batobera  btq  alu  a 

t  Tbej  alu  hare  clothlog  Hid  food. 

1  Work  (rom  T  k.  m.  M  It  o'clock  aigbt, 
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Wagtt  paid  per  week  of  tixty-tkrteiumn  in  IfadHd— Continaed. 

OoonpaUont.  LoWMit.    HljtbMt   i 


Othbk  TRaDBb— CoDUimed. 
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Barbcta  (work  twelve  bonn  per  day)  . . 
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BohoaU, "  oorp«ntti«i  employte. 

II.  Faotoregb,  hills,  ETO. 

Wagtt  paid  per  veek  of  nxtg-lkreo  houri  itifaotorit*  or  mill*  in  Madrid,  Spain. 
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III.   FOITMDRlBa,  MACHIMB-8H0PS,  AHD  IHON  WOEKS. 
Tafa  paid  per  wtek  of  eUty  hvan  in  fotmdritt,  nuMftiiM-shopi,  and  iron  vtorkM  in  Jfodrid, 
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Di.itradb,  Google 


LABOR  m  EUROPE — SPAIN 
VI.  BAILWAT  BMPLOTjfcB. 


m  Madrii,'  ^pra. 


DtraotoTof  tbeoompaBT 

Chief  anfrimren  of  muf  mod  1 
CUsf  of  ttleinpli  HFTlM... 
Cblet  anirtinwr  or  diIdm.  Ac  . 
Cbll-r  of  gCDFIsI  umoDDt),  & 
tionnral  b«oreterj  of  cdDpHni 
Chiff  of  centnl  Kction,  kdo 


ru«bDiu«,  Ae.,  flnaoi^ 


Cblef  of 

ChCf  of  liUvitlcni . . . 
Cbtaf  OBKideeT  of  conatrD 
CUat  WKlnMr  of  tnusUoa 
Btt-and  <£irf  of  moroieBi 

BatKibler  of  MrrtM 

ChMbookksanr 

ElMHiDd  oblef  or  B«wnl  mi 
Ctutnl  OMhlar 


ChM  of  dtTldoa  of  ti. 
Chief  medical  0000. .. 
Sobobiaf  of  tnflo 


B,  703  SO 
a,B7TB0 
S,3S100 

3,  HBOC 


Adtnlnli 

Cblff  or  oeotlt 

PriDclpal  iDipector  ot  untnl  (orrloa. 


Ports. ---. 

Cblof  of  tctioB  It  Pkrta  . 
Chief  of  HerrUry'a  office 

SeareIaT7  of  dlreetloB 

SrcreUrr  ot  UUmUan  dlrlatoo 
Chirf  of  drooait  X  SartOa. 


Chlaf  of 

Chinf  of 

Oroncen  of  niiairakopa. 


id  Wkgea  herefl 
r  employte,  too 


■drid  uid  the  aalkrlea  ud  va«M  mM  a»  abMrt  Ik*  ^Bfc 
■e  paid  bj  (he  Bontheni  lUllroad  Coajaaj. 

to  nentkn,  wltb  lalariea  par  laava  at  trim  1144.11  to 


Doilf  aad  toeditg  v<v  paid  to  Taitaaji  tn^git. 
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IX.   Stork  and  bhop  waqbb. 
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)r«jM  jM  dp«r  tM«fc  o/  «fxlf  lo  tiakly-fcm-  iamn  I*  tlorm  to  Kadrid— CoutiDDed. 
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X.  Household  vages  m  towns  and  oitiss. 

Wagn  paid  ptr  month  to  iomiAold  ttrvanU  (iMni*  and  oWw)  In  Madrid,  ^poto. 
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XI.  AaRIOnLTDBAL  WAGES. 

Watm  jmU  per  dag  to  atrieultaral  labonrt  and  iMweiWd  (country)  lertantt  in  JTwIrM, 
^^in,  witk  «r  v<fA«iil  board  and  lodging. 
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XII.  CktBFOBATION  EHPLOT^. 

Waga  paid  per  year  to  oorporalion  onplogA  m  MadrU,  Spaht. 
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MttUg,  am4  iailf  magMpaid  to  oerporoHm  ntpley^i— CoDttnned. 
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Jnnial,  noitlkljf,  ami  dallji  i»mg*$  p^d  lo  torportHom  «M|itoiri»— CMiliniMd. 
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JmhmI,  MOHlUy,  and  dttilg  uagt  p«id  to  eorporaliom  tmplofii — Contitttied. 
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Anrntat,  monMn,  and  dotjr  tBagetpa44  lo  eorporaltOM  a 
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*  TluM  men  In  numnn  becln  work  it  Sikm.,  work  notU  8.30  (  

boiin  rest.  They  ihta  work  natll  12  n.,  tad  Aorlag  the  three  hot  mootb*  we  Klloired  U 
p.m.  They  tbtn  irotk  nntil  S.90  p.  u.,  when  thev  sre  allinred  mother  net  nntU  a  o'olook 
hour  tbey  work  notil  BDDtet-  Thirlng  nlneTDoatheinthe  ye»r  they  workfttm  HinrteA  to  i 
reelinc  ene  hour,  Tti,  from  IS  m  to  1  p.  m. 
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Wage*  paid  per  j/tarlovnplojiA  im  GoPtr»metil(t»partue»t*aiidofioe*,fc. — Coutinued. 

Lcnrart.    Hl^iMt.  ATamc*. 
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Wagti  paid  per  ftar  ioemplofii  la  Qovtmwteitt  d^artmtiiU  and  ofiem,  4^—CmitiavxL 
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kmfost  st  00s8vl  masaton. 

Halb  Labob. 

Fot  wBiges  in  geaeral  trades,  paid  to  laborers  of  every  olua,  see  Table 
1  and  other  accompanying  tables. 

OLOTHiya. 

The  poorer  class  of  laborers  in  Andalusia  are  very  badly  clad — very 
«nne,  ordinary  clothes,  with  grass  or  hemp  sandals,  and  no  stockings. 
The  better  class  of  working  people  wear  coarse  clothes,  shoes,  and  cot- 
ton bose.  A  snit  of  clothes  for  a  common  laborer  costs  abont  t3,  hat 
and  sandals  included.  A  sait  of  clothes  for  the  better  class  costs  from 
$G  to  (8,  including  hat  and  shoes.  Mechanics  live  and  dress  better. 
Poor  people  generally  live  in  the  snbnrbs,  in  small  houses  or  rooms,  the 
rent  of  which  costs  m>m  (1  to  (2  per  month, 

FOOD  AKS  FOOD  FBIOBB. 

I  herewith  annex  the  prices  of  meato  for  the  working  classes,  which 
is  of  the  very  poorest  quality ;  meat  that  is  sent  from  other  parts  of 
Spain,  but  which  would  not  be  permitted  to  be  landed  at  either  New 
York  or  Iiondon  for  purposes  of  food : 
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I  .iooordlag  to  Mam. 

f  AoBanUng  to  ■•MOD  aad  npplj. 


While  writing  on  the  subject  of  meat,  I  would  state  that  the  meat 
obtained  fhnn  the  animals  which  have  been  slain  at  bull-fights  is  always 
Botd,  with  the  permission  of  the  authorities,  at  a  given  place,  at  the  rate 
of  20  cents  per  pound,  and  is  purchased  only  by  the  poorer  classes  as 
"ball-fight  meat." 

The  national  dish  eaten  by  rich  and  poor  alike,  at  all  times,  is  the 
famous  "olla"  or  "  puchero,'*  the  delight  of  the  Spaniard,  the  stew, 
the  savory  dress,  the  pot  into  which  all  viands  find  their  way. 

The  "puchero"  proper  Is  as  follows:  Bacon  and  fresh  meat  stewed 
(father  in  one  pot,  until  the  liquor  becomes  soup ;  vegetables,  such  as 
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potatoes,  cabbage,  garbanzos,  red  pepper,  rice,  &c.,  stewed  in  a  rivtl 
pot  When  the  ateam  of  this  pncbero  becomes  savory  then  the  dish  ia 
finished.  The  sonp,  with  swimming  &t  from  the  bacon,  is  ponred  into 
one  diah  and  eaten  first.  It  is  call^  "  caldo."  The  Inmps  of  meat  and 
bacon,  called  '>  cocidb,"  are  then  turned  into  another  hoge  diab,  and 
over  them  are  poured  the  whole  contents  of  the  vegetable-stew  pui. 
This  is  the  true  "olla"  or  stew,  formerly  called  "ollaiwdrida,"  the  ver- 
itable "  pnchero"  in  which  the  Spanish  peasant's  heart  so  ^eatly  de- 
lights itself. 

The  meals  of  the  Spanish  peasantry  aie  only  two  per  diem,  vii,  the 
breakfast  at  11  or  12  a.  m.,  and  the  "cena"  or  sapper  at  6  p.  m. 

A  Spanish  peasant's  life  is  perfectly  happy  if  he  can  smoke  his  cigar- 
ette, eat,  drink,  work,  and  sleep.  As  regards  edacation — well,  his  son 
may  read  and  write,  bnt — 

I  prefer  to  miDke,  &nd  eat,  and  work,  and  ileep.  Mid  nateb  the  san  n  doim  be- 
hind the  crimaon  Sierra;  that  ia  enoogb  for  me  (nm-Me  mo  w  barfaRlr);  but  tobUI 
had  a  Blew  with  meat  in  it  every  day  of  roy  1if«;  tneo  I  sbonld  be  perfectt;  h^ip^- 

PABT  AMD  PBE8ENT  WAOES. 

Since  1878  the  present  rates  of  wages  are  abont  the  same,  asalsotbe 
oonditious  of  the  working  classes,  bat  the  prices  of  the  neoeesaij  arti- 
cles of  food  have  somewhat  increased. 

HABITS  OF   THE  WOBKING  GLASSB8. 

The  Spanish  workingmau  is  industrious  in  his  way,  bntentirely  vitb- 

ont  energy ;  he  never  does  to-day  what  can  be  pat  off  antil  to-morrow; 

his  constant  i«pl;,  when  asked  to  commence  a  ^ob  of  any  kind,  it 

"Mafiaua"  (To-morrow),  and  if  you  see  him  again  in  a  week  it  willsor- 

.  prise  yon. 

The  working  classes  have  the  greatest  sympathy  for  each  other  in  ^ 
kinds  of  misfortunes,  and  even  crimes.  As  the  civil  guard  paaaesyoor 
door  with  his  prisoner  in  charge,  his  arms  tied  with  a  strong  cord  be- 
hind him,  above  the  elbows,  on  his  way  to  the  court  which  tries  him, 
the  servants  will  all  stand  at  the  door  as  be  passes,  and  but  one  excla- 
mation escapes  from  their  lips,  "Pobre  cito!"  (Poor  fellowl] 

Many  crimes  are  committ^  in  Andalusia  by  the  lower  cusses  while 
In  the  heat  of  passion.  It  is  said  they  cannot  control  their  temper  m 
is  tbe  case  with  those  reared  in  a  colder  climate.  They  are  adepts  with 
the  knife,  wfaicta  is  called  into  requisition  npon  the  slightest  provocatioD. 
Malaga  has  the  reputation^  among  Spaniards,  of  being  the  worst  place 
in  all  Spain,  where  stabbing  cases  occur  most  frequently  and  wberf 
justice  is  slow  to  follow  the  criminal.  Bnt  what  can  be  expected  in  ut 
country  where  bull-fights  are  regarded  as  the  height  of  all  that  is  noble, 
daring, and  entertaining.  There  aremanyamongthepoor  in  A.n<lalusia 
who  will  pawn  their  shirts,  will  sell  anything  they  posses,  to  euatile 
them  to  attend  what  in  the  eyes  of  a  foreigner  ia  considered  the  toost 
brutal  of  all  exhibitions,  the  bull-flght.  The  greatest  feast  day  is  alirays 
celebrated  with  a  bull-flght,  and  tbe  iufont  child,  three  or  four  years 
old,  is  a  witness  to  the  most  atrocious  sights,  cruel  in  the  extreme,  which 
would  shock  the  taste  or  feeling  of  any  American.  It  is  this  brutal 
amusement  which  demorahzes  the  masses^  which  renders  boman  life, 
through  its  iofinence,  so  cheap  in  Andalusia.  Still,  in  honesty  I  ninft 
admit  that  no  administration  could  take  from  tbe  Spaniard  bis  natioDal 
sport. 
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Now,  as  I  have  written  at  len^  npon  some  of  the  worst  features  of 
Spanish  life,  in  the  spirit  of  jnstice  I  mast  treat  upon  mauy  good  qnali- 
ties  to  be  fonnd  amongst  all  classes  of  the  Spanish  people.  The  great 
majority  you  will  find  generous,  sympathizing,  and  warm-hearted.  Ap- 
proach the  dwelling  of  any  Spaniard,  no  matter  bow  poor  be  may  he, 
or  how  scanty  his  meal,  you  are  met  with  the  salatation,  "Gaste  nsted 
comer  f  (Will  yon  eati) 

Wine  being  cheap,  all  use  it  as  a  beverage,  but  I  have  seen  less 
drankenness  than  in  the  United  States.  Usually  the  men  are  trust 
worthy,  bat  they  do  not  save  much,  principally  because  they  hav- 
nothing  to  save ;  the  whole  life  of  the  Spanish  poor  is  simply  from  hand 
to  moa^. 

The  average  Spanish  woman  possesses  rare  qualities,  let  her  be  rich 
or  poor.  She  is  &ithfal  in  her  domestic  relations,  loving,  enduring  to 
the  last,  and  in  her  devotion  to  her  family  she  will  compare  favorably 
with  the  women  of  any  other  nation.  The  "  criada,"  or  house  servant, 
ie  rarely  honest,  viewed  from  an  American  stand  point.  Everything 
that  is  not  under  lock  and  key  is  appropriated,  whether  of  service  to 
her  or  not.  They  seem  to  think  if  not  locked  away  from  them  it  is  no 
crime  t»  take  it.  For  instance,  a  friend  of  mine  discharged  hie  cook, 
whom  hi-  had  fonnd  stealing.  She,  upon  being  questioned  some  days 
afterwards  by  an  old  comrade  regarding  the  report  that  mauy  things 
of  value  were  missing  fivm  the  house  she  bad  lelt,  naively  replied : 


PBELINQ  BETWEEH  BMPLOYBB  AKD  EMPLOY^. 

The  feeling  wbicb  prevails  between  the  employ^  and  employer  is  a 
negative  one. 

TBAUB  OBOAHIZATIOMS. 

There  are  some  few  organizations  formed  here  In  the  interest  of  the 
working  classes,  but  they  are  of  no  benefit  to  them,  as  they  generally 
proceed  on  the  "  every  man  for  himself  policy." 

STRIKES. 

Strikes  occur  at  times  in  Malaga,  but  in  almost  all  cases  the  strikers 
KoSer. 

WAGBB  AND  POOD  PUBCHASES. 

The  laborer  is  paid  in  cash  weekly,  usually  in  silver.  They  are  f^e 
to  purchase  the  necessaries  of  lifb  where  they  please. 

CO-OPEBATIVB  BOOIETIBS. 

No  co-operative  societies  exist  in  this  province. 

CONDITION  OP  THE  WOBKTNQ  OLABSEB. 

The  condition  of  the  working  classes  is  Anything  but  good,  &om  an 
American  stand-poiut,  yet  the  climate  is  such  that  they  reqnire  mach 
lees  than  the  workineclasses  in  the  United  States.  The  greater  portion 
of  the  working  people  are  ignorant,  but  of  good  physique ;  they  seem 
to  care  but  lltUe  for  their  sarronudiugs ;  tbeir  homes  are  scantily  ftar- 
nisbed,  and  tb^y  have  little  hopes  of  any  improvement  in  the  fntnra. 
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Their  food  I  have  already  described.  The  dreea  of  all  workiBgwoneii 
IB  alwayti  the  same,  varyine  only  in  the  colors ;  young  woman  dressiog 
in  bright,  gandy  colors,  and  the  elder  one?  in  sotnber  grays  and  blacka; 
particularly  do  they  affect  mourning.  The  dress  is  calico,  with  a  vide 
hem,  dragging  a  little  at  the  back,  parched  asstiff  asaboard,  BOthuit 
ecrapeeorrnstleson  the  ground  as  they  walk  along,  a  shawl  over  theit 
shoulders,  and  a  handkerchief  on  their  beads  tied  nnder  the  chin;  this 
is  at  alt  times  the  sign  that  the  wearer  is  in  service,  and  is  never 
changed.  Great  scope  is,  however,  allowed  in  the  display  of  uolorsof 
the  shawls.  On  bull-fight  or  feast  daya  yon  will  seethe  younger oow 
in  shawls  of  yellow  China  silk,  handsomely  embroidered  with  brigtiC 
scarlet  flowers,  the  cost  of  which  could  not  be  leas  than  $50  to  $60. 
These  shawls  may  represent  the  savings  of  many  years,  and  as  gmt 
oare  is  taken  of  tbem,  as  the  owhers  grow  older  they  are  handed  don 
firom  sister  to  sister,  and  from  mother  to  daughter. 

They  have  no  chance  for  laying  up  anything  for  sicknesa  or  old  »ef. 

The  moral  condition  of  the  Spanish  women  is  good;  and  I  can  aay  for 
Spain,  what  Is  not  to  be  said  of  all  countries,  that  immoral  women  *n 
never  seen  in  public  in  Andalusia. 

HOW  TEE   WOBKINa  PEOPLE  LITE. 

I  have  selected  a  representative  Spanish  workman,  and  I  give  the 
followine  answer  to  the  questions  contained  in  the  circular,  viz :  A  or- 
penter,  forty  years  old,  has  a  family  of  four  children,  from  three  to  ten 
years  old ;  bis  pay  amonnta  to  $21  per  month,  and  his  expenses  are  u 
follows,  viz:  For  rent  of  rooms,  ll.fiO;  clothing,  11.50;  food  andfhd, 
$12 ;  his  personal  expenses,  (3 ;  incidental  expenses,  13 ;  total,  |2L 
His  complaint  was  bitter  that  he  could  never  save  a  cent  fh>m  his  earn- 
ings ;  that  would  be  impossible,  and  if  sickness  unfortunately  ovwtake 
him,  why  be  must  eat  lees,  to  pay  the  doctor.  Their  me^  consist  (be- 
sides tbe  pnchero)  principally  of  flsh  and  vegetables,  both  of  which  m 
cheap.  For  breakfast,  stewed  potatoes,  flsh  soup,  sardines,  fresh,  asd 
bread.    For  dinner  pnchero,  siuad,  and  fresh  or  dried  fruit. 

SAFETY  OP  FAOTOBT  EUPLOT:^. 

TSo  means  are  famished  for  the  safety  of  employes  in  factories,  mioee, 
mills,  railways,  &c.  In  cases  of  accidents  in  .factories  and  tailwafi, 
they  nsnally  allow  $1  per  week,  with  medicines  to  the  wonnded  perwa. 
In  case  of  death  a  small  amonnt  is  allowed  to  the  familly  for  banal  ud 
mourning  expenses. 

POLITICAL  BIOHTS. 

Workmen  have  no  political  rights  in  Spain,  as  only  tax-payers  who 
own  property  are  allowed  to  vote;  legislation  gives  no  encoorageipeot 
to  tbe  working  classes. 

EHIOBATION. 

The  Spanish  people  love  -Spain  with  a  fondness  that  wonld  be  ad- 
mirable if  it  was  not  stupid ;  they  will  live  and  starve  in  their  natire 
Castile  rather  than  emigrate  and  prosper.  The  few  Spaniards  who  do 
emigrate  generally  select  countries  where  their  own  language  is  qKAea : 
the  fitct  is,  a  Spaniard  is  rather  disgnsted  with  any  one  who  cannot 
apeak  Spanish,  yet  the  Spanish  poor  never  speake  any  laagnage  bat 
their  own. 
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liTtMAt.lt  LABOR. 

There  are  aboat  10,000  femsld  laborers,  uot  inclading  hoaaehold  or 
domeetio  Bervante,  aa  followa : 

t'Mtoriea 2,000 

Shop-k«epan  And  peddlers 2,500 

AgricaltnTB 1,000 

Lanadrenea 1,000 

Fmit-pukeis I,O0O 

Board  iDg-boDse  keep«n 500 

TcMben 600 

ArtUta ; 600 

SeuoBtreBBM 4,000 

ToUl 10,000. 

The  average  wages  paid  to  female  adolts  is  aboat  2$  cents  per  day's 
work  from  snnrise  till  snnset  Tbey  are  ignorant,  yet  haughty  in 
character  and  of  strong  physical  condition.  No  means  are  provided  for 
their  improvement,  nor  is  there  provision  made  for  their  safety  in  case 
of  accident  or  when  sicb  or  disabled  from  any  canse. 

Female  labor  does  not  affect  the  prices  paid  to  men.  The  working 
elassea  have  little  or  no  edncation,  and  make  no  etfortto  improve  them- 
Belvea  or  their  children. 

The  statomeuts  of  valaes  in  the  foregoing  report  are  estimated  at  the 
par  exchange,  calcolating  the  peseta  at  20  cents  of  the  American 
dollar. 

H.  0.  MAESTON, 

OmuiU. 

Dmitbd  States  CoirsirLATB, 

Malaga,  Moj/  27, 1884. 
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Waa»»p»Ulpm'  day  imfaetorti  aai  milh  t«  ifoJufo — ContlDned. 
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VI.  Railway  miPLOTto. 


Wagapaid  per  numtX  to  railway  emplouA  (that  engaged  obvBt  ilaHout,  u  wM  u  i 
mgagtd  o»  Ift«  ngna  and  eon,  iFiHMtm,  FolfriMil  UAortn,  ^)  ta  Malaf. 


LowMt 

HIiI>ml{at>v 

U»  «»D  wou  »»A»i»«r. 

«8go 
IS  on 

US 

BIT 
UM 

UN 

I  w 

H«ddlr«tor                '''-^''  '«'*™«"- 

nn 

un 

"" 

asN 

41  « 

11  M 

m» 

SX^::::;:::;:::;:;;::::::;:;::;::::::;:;;::;:::;::;::::- 

uw 

KN 

mm 

SSl;!^.:::::::::::::::::;::::::::::::.:::;:::"::""::::::::::;:;: 
g£i:S2fJi3S^!!!^::;:;:;;::::;:::::::::::;;;:;::;:;::;::::::::::::: 

"'iflii' 
"■'mm' 

MM 

i: 

siiss^=;;;;EE;;:;;;;;E;;;;;;:;;;;;;;;;:;;;: 

IBM 

UN 

"a 

c&«;iiiii:::::::::;:::;::;::::::;::;:::::::;:::::::::::;.-:: 

11  M 

! 

A«l^tw.i^h«. 

iSlfiSJ&iir:::::::;:::::::::;:::;:;:::::::::::-^ 

■•■■i-ji- 

*  A>d  trsnUu  eipeiiM*. 


-    lABOR  IN   E0BOPB — SPAIN. 

WagM  paid  per  wnmA  to  roiliMjr  trnplofi*  i*  Jfolo^o — Conttnued. 
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Til.  SBEP-TABDS  AMD  SHTP-BDILIHBO. 

'So  ship-yards  or  ehip-bailding  at  Malaga ;  there  are,  however,  Bhip- 
carpeatera  for  repairing  ships  and  for  txwt-bnilding.  Working  hours 
fix>m  snnrise  till  sundowo,  less  one  honr  for  meals.  Begnlar  wages, 
per  day,  $1. 

Tin.  Seamen's  waqbs. 
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IX.   StOBE  and  shop  VAQ£S. 
Wage*  paid  ptr  wtonth  in  nirioaf  itoreM,  HtaIe*«I*  or  refoll,  to  rmIm  and/tmimitt,  to  Mttfi. 
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Tho  WDi-k  aa  cIi«DmalaiioH  raqDln. 

X.   HOTJSKHOIJ)  WAOBS  IN   TOWNS  AND  OITISa 
ffd^M  paid  ptr  month  to  houtehold  tenant*  {ttnent  and  «lHeM)  in  Malaga,  ineladiwf  h 
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XII.  COBPORATION  EHPI.OT^B 

W»gf  jMid  per  ftar  io  tht  wrportttion  trnphj/it  i»  tlu  oily  </  Malaga. 
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KoTE.— Oflkn  boDis  hum  U  a.  n.  tU)  4  p.  m. 

XIII.  GOTEBNMBMX  DBFASIHBNTS  AKD  OFFIOBS. 

tl'aget  fatd  per  yfor  Io  tmpiofii  in  OotnuMCKt  ildiMrM«iil«  4iKt  o^m — azolmirc  o/  trade*- 
MM  and  (otorert,  •«  Malaga. 


Oocitpatlinw.                                               Lownt. 
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WatM  paid  ptr  gear  to  ntpIojA  Ik  OoNnmml  d^artaeali  sndc^bM,  4^—Caatinoti. 
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XIY.  Tbasbs  and  labor  in  Ootbbnhent  bhplot. 
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8AHTASSEA. 


BSPOBf  Sr  OOSBVL  BiRSiaOX. 


Owing  to  the  absence  of  statiBtics  in  this  district  I  regret  saoli  fall 
and  accnrate  retom  cannot  be  given  as  I  shoold  have  desired. 

BATBB  OS   WAQBS. 

The  rates  paid  to  all  classes  will  be  fonnd  in  the  acoompanytng 
nhedales. 

COST  OP  LIVIHO. 

The  cost  of  living  is  very  difflcnlt  to  arrive  at,  as  it  varies  greatly  be- 
tween coantry  and  town.  The  ooantry  people  in  this  and  the  neighbor- 
iDg  provinoee  have  generally  f^t  small  crofts  or  farms,  and  live  otT  the 
produce  in  the  shape  of  maize,  vegetables,  pork,  fowl,  &c.  On^  the 
coast  this  is  varied  with  fish.  Owing  to  their  climatic  and  other  sor- 
Toandings  shoold  say  they  are  as  comfortable  as  most  peasantry  in 
Sorope,  althongh  fhim  all  aonrces  their  income,  as  a  family,  cannot  be 
on  the  average  over  half  a  dollar  daily. 
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In  towns  the  working  clasa  tire  about  as  followB : 

CtMt. 

Breaitfatt. — An  infbHloD  of  hnib  of  ooooft  with  Bom«  djr;  bread,  uid.  Id  muod, 
B  BBrdiue  or  two,  price . . 5 

i>i«jier.— A  "  cooido"  diih  oomponed  of  Egyptian  beans,  polafaM*,  poik,  aanMge, 
bread,  aod  a  glsu  of  wioe . .-    U 

SapptT. — Saltcnlfiah,  bKad,  and  wine !0 

Total ; ._. *5 

PAST  Aim  PBBSBNT  VAGE8. 

SiQce  1878,  date  of  last  labor  oircalar,  wages  have  iacreaaed  about 
25  per  cent.,  and  cost  of  lining  has  increased  in  a  atUl  greater  imipoitioD. 

HABITS  OF  IHS  WOBKINQ  CLASSES. 

The  working  class  here  are,  generally  speaking,  sober,  bnt  cannot 
save,  as  there  is  no  margin  between  income  and  expenditure,  and  there 
is  little  or  no  ambition  to  rise,  as  they  are  happy  with  their  lot 

The  feeling  between  employ^  and  employer  is  good,  as  most  Spaniib 
employers  on  a  big  scale  are  "  aristo  democrats"  and  treat  their  work- 
people with  conrtesy,  bnt  at  the  same  time  do  nothing  to  improve  tfa«ir 
lot,  being  qaite  content  that  they  shoald  remain  ignoiaot  and  live  in 
wretched  sarronndings. 

LABOB  ORGANIZATIONB. 

There  is  no  organization  of  labor  here,  nor  is  there  a  connt«r  one  of 
capital. 

BTBIKBB  Aia>  FOOD  PUBCHASBS. 

Strikes  are  nnknown.  The  laboring  class  ace  fk«e  to  pnrofaase  wha« 
they  lite,  and  are  paid  weekly  in  "  bard"  money.  Go-operative  socie- 
ties do  not  exist. 

CONDITION  OF  THB  WOBKINa  CLASSES. 

The  social  qaestipn  here  does  not  present  any  striking  fBatares.  Tboe 
is  no  excess  of  population :  the  climate  is  mild  and  benignant,  and  the 
people  are  contented.  Tneir  dwelling  consists  of  a  Qs£,  containing  s 
room  and  kitchen.  The  room  has  two  "  alcoves,"  that  is,  recenes  to 
contain  eacb  a  bed ;  the  passage  between  the  kitchen  and  said  nxm 
has  another  "  alcove,"  and  at  times  a  *'  water  "closet  of  the  most  prim- 
itive description,  and  almost  invariably  without  any  water  supply.  For 
snob  dwellings  they  pay  from  420  to  |35  per  year. 

ARTHUR  H.  HARBISON, 

GmwJ. 
United  States  Consulate, 

Santander,  Jum,  1884. 
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BSPOMT  BY  OONSJTL-BElfERAL  STAIfTOS,  OF  BT.  PETERSBUSg. 

Herewith  I  have  the  honor  to  transmit,  in  reply  to  the  Departmeot't 
Labor  Circalar,  the  iofortnation  which  it  has  been  possible  for  me  to 
collect  in  this  consalar  district  and  those  of  the  agencies  at  Gronstadt, 
Bevel,  and  Riga. 

I  have  experienced,  tbroagfa  the  apathy  and  indifference  of  the  com- 
mmiity  on  snoh  matters,  the  greatest  difficulty  in  procaring  the  datafor 
this  report,  and  my  experience  is  borne  ont  by  that  of  the  agents. 

On  being  informed  by  the  Central  Statistical  Bareau,  in  answer  to  an 
inquiry  of  mine  in  April  last,  that  they  possessed  no  snoh  statistics  it 
that  office,  I  at  once  applied  to  the  various  Government  departmenu 
for  particulars  of  the  wages,  &c.,  of  the  laborers  in  the  employ  of  the 
Government,  and  invoked  the  aid  of  the  legation  to  the  same  end. 

Up  to  the  present  date,  however,  no  reply  has  been  received  dtliw 
at  the  legation  or  this  office. 

Inquiries  made  simnltaoeonelyof  the  leading  employers  of  labor  met, 
as  a  rule,  with  much  the  same  fate.  The  greatest  willingness  to  oblige 
was  generally  expressed,  but  nothing,  in  most  instances,  came  of  tbew 
professions. 

The  figures  forwarded  are  the  result  of  individual  effort,  and  are  as 
foil  and  exact  as  it  was  possible  for  me  to  procnre. 

Notwithstanding  repeated  disappointments  I  have  retained  this  re- 
port, which  was  written  two  montos  ago,  iu  the  hope  of  making  it  more 
complete  by  the  addition  of  data  then  lacking  and  which  I  daily  ex- 
pected to  receive. 

I  am  compelled,  however,  to  forward  the  report  iu  ite  incomplete  state, 
lest  the  information  arrive  too  late  to  be  of  value  to  the  Department 

Any  particulars  now  omitted  which  it  shall  t>e  my  good  fortune  to 
receive  shall  be  forwarded  later  on. 

The  replies  to  the  interrogatories  are  in  the  main  as  applicable  to  the 
agencies  as  to  St  Petersburg,  the  chief  difference  being  that  the  char- 
acter and  condition  of  the  laboring  classes  is  better  in  the  Baltic  pn>T- 
inces  and  Finland  than  in  Russia  proper. 

EDGAR  STANTOIT, 

Coiuul-OeMral. 

United  Siates  Consdlatb, 

St.  Petertbuiff,  August  1,  1884. 


I. — Male  Labor. 

RATES  OF   WAGBS. 

As  fta  as  obtainable  the  rates  of  wages  are  given  in  the  accompany- 
ing tables,  special  attention  being  called  to  those  of  agricultural  laborers. 

It  is  difficnit  to  establish  an  average  rate,  in  consequenoe  of  the  dif- 
ferent methods  prevailing  both  as  to  work  and  to  payment.  In  some 
fectories  laborers,  being  lodged  and  fed,  earn  but  nominal  wages;  in 
others,  wtnUng  by  the  piece,  wages  are  larger  j  and  in  others,  agvii, 
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being  lodged  bat  not  fed,  the  wagea  earned  vary  from  tbose  earned 
onder  different  systems. 

One  or  two  examples  will  serve  to  prove  this : 

In  the  largest  rope  and  cordage  factory  in  this  city  the  laborers  earn, 
'  working  t«n  hoars  a  day,  from  28.8  cents  to  65.2  cents  daily,  with  free 
lod^Dg  and  fuel  in  the  factory. 

In  the  leading  glaas  works  in  this  vicinity  common  laborers  earn  firotn 
Nit  to  t67.20  per  annnm,  being  lodged  and  fed  at  the  works. 

Master  hands  work  by  the  piece,  and  earn  from  $57.60  to  $86.40  per 
month,  with  free  lodgjng  and  fuel,  but  they  are  obliged  to  pay  their  as- 
sistants and  apprentices,  who  receive,  the  former  from  $7.20  to  $14.40, 
the  latter  from  $3.84  to  $4.80  per  month.  Overseers,  assorters,  and 
clerfea  receive  in  this  factory  from  $16.80  to  $48  per  month. 

it  will  be  seen  from  the  foregoing  how  difficult  it  is  to  establish  an 
average  rate.  Wagea  in  almost  every  individnal  case  are  a  matter  of 
bargain,  aud  in  this  city  the  wages  of  all  laborers  connected  with  the 
building  trades  flnctuate  largely,  according  as  the  building  trade  is 
active  or  dall. 

Owing  to  the  excessive  dullness  of  the  present  season  and  the  large ' 
oniuber  of  unskilled  workmea  ont  of  employment,  laborers  of  this  class 
may  be  had  as  low  as  24  cents  per  diem. 

Ordinarily  the  average  rate'for  nnskilled  labor  and  half-skilled  work- 
men would  range  from  48  to  57.6  cents. 

COST  OP  LivmG. 

The  cost  of  living  to  a  laborer  is  as  various  as  the  wages  earned.  It 
depends  upon  the  demands  the  person  makes  upon  life  aud  its  comforts, 
Qpon  bis  being  married  or  single,  and  if  married  upon  his  family's  be- 
ing with  him  in  St.  Petersburg,  or,  as  is  generally  the  case,  in  some 
village  of  the  interior. 

Again,  the  cost  of  living  is  gr^tly  different  according  as  the  laborer 
is  independent  or  dependent,  t.  e.,  whether  working  for  own  account,  or 
whether,  having  sold  bis  labor  to  some  contractor,  he  is  working  in 
anion  with  many  others. 

As  a  rule,  the  Bussian  laborer  lays  no  claim  upon  the  comforts  of  life. 
His  wauts  are  almost  nil,  and  the  wages  earned  indicate  the  amount 
spent. 

Many  if  not  most  of  the  married  laborers  have  their  families  living 
in  villages  in  the  country,  and  the  cost  of  their  support  must  be  de- 
ducted from  the  wages  earned,  In  most  cases  also  laborers  have  fVee 
lodging  and  not  nufrequently  both  food  and  fuel  as  well.  Laborers 
whom  I  have  termed  depeudent  are  virtually  slaves  to  the  contractors, 
and  living  and  messing  together  the  expense  is  reduced  to  a  miuimum. 

With  free  lodging  and  fuel,  a  rope  manufacturer  of  this  city  esti- 
mates that  a  laborer  can  live  for  .096  cent  per  diem.  Cotton  operators 
are  supposed  to  cODSnme,  men,  $4.80;  women,  $3.34;  children,  $2.88 
per  month  for  food  and  clothing,  living  in  country  mills  iu  barracks  on 
the  premises  rent  free,  aud  paying  in  St.  Petersburg  aud  Moscow  about 
48  cents  rental  per  month. 

In  a  glass  works  the  cost  of  living  for  a  laborer's  family  is  estimated 
to  be  from  $16.80  to  $24  per  month.  In  a  steam  biscuit  manufactory 
it  is  estimated  that  a  laborer  needs  for  his  support  from  72  cents  to  2.40 
per  week. 
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The  ordiDar;  prices  paid  by  laborers  for  food,  &c.,  are  as  follom: 
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OOUPAXIBOH  OF  WAOBS. 

With  but  few  exceptions  wages  have  advanced  since  1878  fn  inslaiicet 
as  mnch  as  10  per  cent.,  though  the  average  will  probably  be  foond 
between  10  and  15  per  cent. 

.  The  conditions  of  life  prevailing  then  and  now  are  mnoh  the  same,  ex- 
cept that  the  prices  of  the  necessaries  of  life  have  advanced  proportioD- 
ately  as  the  national  currency  has  depreciated. 

HABITS  OF  V0BB3Ra  0LASSB8. 

The  nnanimons  jadgment  of  the  employers  is  that  the  Bnssian  laborera 
as  a  class  are  idle,  unreliable,  and  wastefbl.  They  are  intelligent  and 
obedient,  bat  tiiese  redeeming  qaalities  shine  forth  only  onder  the 
strictest  control. 

Tbe  principal  causes  of  their  degradation  are  drink,  to  which  ttiey  ue 
excessively  addicted,  ignorance,  and  the  absence  of  anything  ltkeh<»iw 
life. 

The  wholly  nnreliable  nature  of  tbe  ordinary  Bossian  laborer  is  evi- 
denced by  the  extensive  employment  of  balf-grown  yoaths  and  lad& 
They  are  seen  everywhere  performing  work  far  beyond  their  yeais  and 
strength.  This  is  dne  solely  to  tbe  predilection  of  the  men  for  diink, 
for  although  these  boys  do  wonderfully  well  for  their  years,  their  work 
is  equal  to  that  of  adults  neither  in  quality  nor  qnautity. 

PEBLDia  BBTWEBN  EHPLOTEB  AHB  BMFLOTft. 

The  feeling  prevailing  between  employer  and  employ^  is,  on  the  whole, 
good,  being  characterized  on  tbe  part  of  the  latter  by  an  almost  patri- 
archal conldence  in  and  dependence  on  the  former.  The  employers, 
however,  as  a  rule,  take  bnt  little  interest  in  their  workpeople,  and  do 
little  or  nothing  to  improve  their  condition  and  are  generally  indiffer- 
ent as  to  what  becomes  of  them. 


OBaAHIZED  OONBIXION  OF  LABOB  AHS  FSBTALBNOT  OF  STBIXBS. 

Labor  organizations  are  unknown,  and  it  is  doubtful  whether  tradet 
unions  and  similar  societies  would  bo  permitted  to  exist.  Btrikee  are 
practically  unknown,  and  in  those  isolated  instances  where  they  have 
occurred  have  been  pat  down  at  once  by  the  direct  action  of  the  polioe 
authorities. 
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FREEDOM  OF  FUBCHASE. 

Laborers  may  parctiaae  the  uecessariea  of  life  where  they  please,  em- 
ployers seldom  if  ever  imposiDg  conditions  iu  this  respect.  Wages  are 
paid  either  weekly  or  monthly  in  paper  ronbles ;  agricnltural  laborers 
often  receive  their  wages  iu  advance.  Co-operative  societies  do  not  ex- 
ist among  the  laboring  classes, 

OONDITIOH   OF  THE  WORKINa  CLASSES. 

Tbe  general  condition  of  the  working  classes  is  one  of  poverty  and 
Taot  Their  manner  of  life,  their  homes,  food,  clothing,  &c,  are  ex- 
tremely primitive  not  to  say  wretched.  A  little  fi'sgaliCy,  with  the 
utter  lack  of  wants,  would  admit  of  their  saving  somethiag,  even  from 
their  wretched  wages,  bnt  drink  absorbs  every  superfluous  copeck. 

They  have  few  &  any  cbauces  of  bettering  their  condition,  and  the 
JDflnences  sarronnding  them  are  ^nerally  bad.  Their  physical  condi- 
tion is  Car  better  than  their  moral  one. 

They  come  to  the  city  on  the  approach  of  snmmer  in  large  numbers 
seeking  employment.  In  the  absence  of  a  home,  their  families  having 
been  left  behind  in  the  villages,  they  herd  together  in  miserable  hov- 
els, live  mostly  on  black  bread,  herrings  and  cucumbers,  and,  spending 
their  evenings  in  drunken  bouts,  become  demoralized  in  every  sense  of 
the  word. 

Crowded  into  small  nnventilated  qaarters,  living  on  insafficient  and 
indigestible  food,  surrounded  by  and  dwelling  in  dirt  and  filth,  they 
fall  easy  victims  to  disease,  and  are  sconrged  by  typhoid  fever  in  all  Its 
forme. 

Linen  trousers  and  shirt,  the  latter  worn  outside  the  former,  with 
high  boots,  in  which  the  trousers  are  tucked,  or  bast  shoes,  form,  with 
the  addition  of  a  sheep-skin  coat  in  winter,  their  principal  clothing. 

Beyond  this  and  food  enough  to  keep  body  and  soul  together,  they 
are  absolutely  without  wants,  and  this  very  Wautlessness  of  the  masses 
reacts  most  detrimentally  on  the  trade  and  manufacturing  industries  of 
the  country. 

The  BuBsian  laborer's  habit  of  leaving  to  seek  work  in  cities,  where 
be  often  remains  for  years  without  returning,  is  the  cause  of  infinite 
harm,  both  to  his  family  and  himself.  The  healthy  influences  of  home- 
life  are  lost  to  both,  whilst  those  of  immorality  and  dissipation  smother 
and  obliterate  all  better  feelings. 

Some  of  the  larger  factories,  mostly  those  under  the  management  of 
foreigners,  have  taken  paius  to  improve  the  condition  of  their  work- 
people by  building  suitable  dwellings,  establishing  schools,  &c.,  but  the 
vast  majority  of  employers  are  indifferent  to  the  condition  of  their  work- 
people, who  live  and  die  in  a  state  of  wretchedness  and  poverty. 

'nie  Finns  and  other  laborers  of  the  Baltic  provinces  are  in  all  respects 
SQperior  to  the  Buasians. 

The  following  examples,  taken  from  actual  life,  will  fUruisb  some  little 
idea  of  the  manner  in  which  the  Bussian  laborer  lives  under  the  most 
bvorable  circumstances: 

Married  laborers  live  in  separate  Io<1gitig8,  consisting  of  two  rooms, 
Thicb  they  receive  rent  free  from  the  proprietor.  Each  honse  contains 
two  lodgings.  Here  they  feed  themselves  and  cultivate  the  gardens 
allotted  to  them. 

Unmarried  men  dwell  together  in  one  large  room,  a  square  fathom 
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BUI«rflcial  space  being  allotted  to  eacli  person.  These  men  are  Ted  b; 
the  employer  at  a  cost  of  $3.36  to  $3.84  per  month. 

The  proprietor  says  of  these  people,  "A  few  save  their  ws^es,  and 
those  who  do  not  are  given  to  drink.  Their  physical  conditioa  la  good, 
their  moral  one  the  reverse." 

A.  HOUSE  PORTER'S  8TA.TEHEKT. 

An  apper  dooruik,  or  house  porter,  mates  the  following  statements  in 
reply  to  the  questions  put  to  liim : 

Qoestioo.  Hoir  old  aiejoal — Answer.  Twenty-nine  yeare. 

Q.  What  IB  your  ocunpatton  t — A.  I  am  upper  house  porter,  and  have,  with  two  u- 

nstanta  or  under  porters,  tlie  charge  of  the  house — i.  e.,  we  must  keep  the  street  twfnn 
the  house,  tbe  sidewalk,  the  courtyard,  &c.,  in  gond  order  ;  must  carry  woodta  all  tlM 
tenants,  remove  thti  uccamulaCed  dirt  aad  hsLkb  from  tbe  lodgings;  mast  keep  vatcli 
on  bouse  and  tenauts  and  all  tvho  enter  or  leave  it ;  must  see  lliBt  all  teuaule  sre  anp- 
plied  with  passes ;  njuHt  report  to  the  police  all  arrivals  and  departures,  &e, ;  miut 
remove  from  roof  ami  courtyard  aod  uidew.ilks  all  sno.w  and  Ice,  &,a. 

Q.  What  wagesdoyon  leceivel^A.  I  receivefrom  laudlordtlli  pecmonth.andtl.fl) 
from  tenants,  making  $19.^0  per  month,  witb  free  lodging. 

Q.  How  many  hours  do  yon  work  a  day  I— A.  I  work  with  my  aiwiMtaut*  Id  tnmi 
night  and  day.  The  unmber  of  boiirs  is  difficult  to  determine,  but  1  BUppoM  bam 
ten  to  twelve,  with  two  hours  for  meals.     . 

Q.  Have  you  a  family  t — A.  I  have  a  wife  and  two  children,  tbe  eldest  eight,  Iht 
youDgeat  an  infant. 

Q.  (.'an  yo<i  support  your  family  on  such  wages. — A.  No. 

Q.  Wbatdo^our  total  earnings  amount  tol— A.  My  total  income  varies  from  t^ 
to  92bH,  according;  an  the  crops  from  my  laud  iu  the  country  are  good  or  bad. 

Q.  What  use  do  you  miike  of  this  money  I — A.  Clothing  for  self  and  family,  tS7.G0; 
food  for  self  anil  family,  &-tt),40;  send  to  village  to  support  parents,  %Ti  ;  taxes  on  Und 
in  villa>;e,  f^l.QO;  ya8aiiarl,9fj  conts;  school  money,  9f>  cents;  total,  S£i9.5-2. 

Q.  Of  what  kind  of  food  do  yoar  daily  meals  consiHtt — A.  Breakfast,  teased 
white  bread  ;  dinner  and  supper,  soup  and  meat  four  days  in  the  week;  the  othn 
days  are  foat  days,  when  neither  meat  nor  fut  ore  eaten ;  ou  auch  days  our  meals  eon- 
sist  of  bread,  tiab,  &c. 

This  man  ucunpies  with  his  family  and  assistants,  or  four  adults  and  two  childrui, 
one  small  room  withtwo  windows. 

Similar  questions  put  to  a  packer  In  a  gloss  factory  elicited  the  following  replies: 

Age,  forty-two  ye»rs ;  has  wife  and  ft  ve  children  in  village ;  earns  |l'i  per  montli ; 
with  free  lodging  for  self;  works  eieveQ  hours  dally,  with  one  and  a  half  haun  for 
meals.  Total  income  about  $'^64,  about  (120  of  which  is  the  product  of  the  laud  cnl- 
livaCedbyhis  faniily.  His  eipHnseaure:  clutbirig  for  self  and  f;imily,  i:)8.40;  food, 
including  what  laud  produces,  (102. 1-J;  taxes  on  land.  $19.20;  school  moaey.ll.N;  - 
passport,  96  cents;  sends  tamily  in  viUago,tlO;  sundries  (unexplained), (^.40;  toUl, 
fSfi4,     Meals  sameas  at  Dvornik. 

Same  questions  propounded  to  a  motal-turner  in  an  iron  fuandry  eticitsd  the  fbUo«- 
ing  replies: 

Age,  forty -five  years ;  has  wife  and  two  children  ;  earns  72  cents  daily ;  workselevee 
hours  daily ;  wife  earns  t^.40  per  month  by  sewing.  Total  annual  Inoome  is  t£>fU. 
His  expenses  are:  Bent,  934.56;  food,  (100;  clKtbing,  $34;  taxes,  (9140;  soadiiM. 
t^.4i;  toUl,  1364. 

None  of  the  foregoing  laborers  save  anything,  moat  parents  being 
supported  in  their  old  age  by  their  children. 

^All  of  these  men  are  more  or  less  illiterate ;  neither  knew  how  much 
his  clothing  and  necessary  expenses  came  to,  having  apparently  never 
made  a  calculation  of  income  and  expenditure,  nor  would  eitherofthea 
concede  that  any  part  was  spent  at  the  tavern. 

MEANS  FOB  SAPETT  OP  EUPLOY&S. 

Uniform  and  regular  provisions  for  tbe  safety  of  the  employed  do 
not  exist,  the  means  fiirnished  being  in  each  instance  dependent  on  the 
character  of  the  individual  employer.    Generally  every  precaution  is 
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taken  against  fire,  as  maeh,  hovever,  if  not  more,  in  the  interest  of  the 
employer  than  of  the  employed. 

Injured  and  sick  laborers  are  treated  gratis  in  all  large  works,  many 
of  which  have  their  own  medical  man  and  apothecary.  Ordinarily  such 
laborers  receive  fnll  pay  whilst  incapacitated  from  work,  and  in  some 
itrstances  the  permanently  disabled  are  pensioned,  and  the  heirs  of  those 
laborers  who  may  have  be«u  killed  in  the  performance  of  their  duty  re- 
ceive for  life  a  larger  or  smaller  percentage  of  the  deceased's  wages. 

As  already  stated,  it  is  extremely  rare  that  the  employer  interests 
himself  in  the  moral  or  physical  condition  of  the  employed.  The  rela- 
tions existing  between  them  are  pnrely  those  of  master  and  servant,  bnt, 
notwithstanding  this  indifference  of  the  master,  are  of  a  most  amicable 
nature. 

FOLITICAIi  BIGHTS. 

Th^  working  classes  possess  no  political  rights  and  exert  no  in&nenoe 
whatever  on  the  legislation.  The  laborer  as  a  rule  pays  a  head  tax  of 
about  tl.44  and  about  93.6  cents  for  passport.  The  land-owning  peas- 
ant has  also  certain  variable  dnes  to  pay  to  the  commune.  Passports 
are  obligatory,  and  the  dues  paid  therefor  entitle  the  holder  to  free  treat- 
ment in  hospitals. 

In  latter  years  the  tendency  of  legislation  has  been  to  ameliorate  the 
condition  and  lighten  the  burdens  of  the  working  classes. 

CAUSES  OF  EUiaBATION,  ETO. 

Umigjation  from  Bnasia  is  wholly  nnimportant,  being  mostly  confined 
to  Jews,  who  have  been  indaced  to  leave  their  homes  by  religions  per- 
secQtion. 

Migration,  however,  from  one  portion  of  the  country  to  the  other  is 
of  constant  occurrence,  and  is  caused  either  by  lack  of  employment  or 
the  exhaustion  of  the  soil. 

II. — Feuai^e  Labob. 

It  is  impossible  to  ascertain  the  number  of  women  and  children  em- 
ployed in  the  district  of  St.  Petersburg. 

WAQES  PAID  TO  PEHALE  ADULTS. 

Agricnltnral  laborers  earn  from  14.4  to  33.6  cents  a  day.  Charwomen 
'earn  28.8  cents  a  day  with  food,  and  48  cents  if  finding  themselvea. 
Women  working  by  the  piece  in  cigarette  factories  earn  from  tl.92  to 
43.36  per  week,  the  average  being  {2.40.  The  average  daily  wage  of 
an  ordintiry  unskilled  female  is  from  19.2  to  24  cents. 

HOUBS  OP  LABOB. 

In  mUls,  when  working  night  and  day,  they  work  in  six-hour  changes ; 
otherwise  13J  hoars  daily,  t.  «.,  from  5  a.  m.  to  8  p.  m.,  with  1^  hours 
for  meals.  Agricoltoral  laborers  work  from  sunrise  to  sunset,  with  3 
hoars  for  meals. 

As  a  mle  their  physical  condition  is  wretched,  and  their  moral  one  no 
better. 

The  Streglitz,  ^Tarva,  and  some  few  other  large  mills  do  what  they 
can  for  the  improvementof  employ^,  bat  in  the  great  m^jori^  of  cases 
no  attention  is  paid  to  their  improvement  whatever. 
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HBANS  FBOTIDED  FOB  SAFETY. 

In  a  feir  of  the  better  mills,  ladders  are  attached  to  all  storieo,  and 
machiDery  which  Is  dangeroas  ia  railed  in.  No  more  precaation  » 
taken,  however,  than  in  the  case  of  male  operatives,  and  in  general  the 
precautionary  measnreH  taken  are  imperfect  and  unreliable. 

SAKIIABT  MEASUBEa. 

The  Streglltz  and  Narra  cotton-mills  have  a  lazaret  and  apothecai7 
on  the  premises,  where  the  disabled  sick  receive  iree  treatment  All 
hands  receive  dnring  their  sickness  or  disability  one-half  of  their  wages. 
The  same  mle  governs  women  dnring  their  confinement,  who  are  not 
permitted  to  work  from  definite  dates  before  and  after  their  oonfinfr 
ment. 

Bach  provlsiona  are  fonnd,  however,  only  in  the  best  and  largest  mills. 
As  a  general  rule,  as  little  is  done  for  the  sick  and  disabled  as  is  pos- 
sible, 

00MPABI80K  OF  WAQES. 

The  wages  of  women  have  increased,  thoagh  in  a  lesser  degree  than 
those  of  men,  whilst  the  cost  of  the  necessaries  of  life  has  advanced 
as  mnch  for  the  one  as  for  the  other.  As  far  as  can  be  ascertained  the 
employment  of  women  has  had  no  effect  on  the  wages  of  men,  and  the 
effect  on  social  and  industrial  conditions  is  unknown  to  me. 

SDUOATIOK  OF  WOMEN  AND  CHILDREN. 

The  great  mass  of  women  employed  in  factories  are  entirely  without 
edacation,  and  their  children  are  equally  lacking  therein.  In  a  fev 
mills,  which  may  be  called  model  ones,  schools  are  established,  and  ef- 
forts are  made  to  impart  the  knowledge  of  reading,  writing,  and  a  little 
arithmetic  to  the  employes,  but  in  general  no  eftbrtof  the  kind  is  made 
by  employers.  Children  are  largely  employed,  and  were  formerly  orei- 
worked.  Since  May,  1884,  children  under  twelve  may  not  be  employed, 
and  those  under  flfteeu  for  not  more  than  eight  hours  out  of  tweutv- 
four,  and  must  be  tanght  to  read  and  write  at  the  employer's  expense. 

This  is  the  law,  but  I  am  led  to  believe  that  in  most  cases  it  is  a  dead 
letter. 

Family  circles  and  home  life  as  existing  among  the  laboring  classes 
in  America  is  unknown  here.  Men  wander  trom  their  villages  seeking 
work,  remaining  away  the  entire  summer,  and  often  for  years.  In  the 
villages  several  families  are  crowded  together  in  one  house,  and  family 
life  under  such  ciroumatAnces  cannot  develop  the  charms  which  endeai 
it  to  our  hearts.  The  influences,  therefore,  of  employment  in  factories 
are  less  felt,  thoagh  doubtless  tlie  effects  on  the  individual  are  mnch 
the  same. 

As  before  stated,  the  moral  standard,  both  of  males  and  fJemales,  is 
low.  The  physical  appearance  of  the  laborers  is  not  good  nor  healthy, 
yet  their  powers  of  endurance  and  their  insensibility  to  heat  and  colil 
are  simply  wonderful. 

Women  and  children  invariably  become  old  before  their  tjme,  the 
change  in  appearance  from  a  girl  of  eighteen  to  a  woman  of  twenty-flve 
being  so  great  as  to  render  the  person  unrecognizable. 
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IX.  Stobb  ash  shop  WAQBS. 
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X.  HODSBHOLD  WAQBB  IN  TOWNS  AND  CITIES. 
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LABOR  IN  EUROPE — RUSSIA. 
Wagt»p«id  per  tctelt  o/tlxlf  koitrt  fn  Slga — Continued.' 
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II.  Factories,  hills,  £TC. 
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Til.  ShIP-TABDB  and  SHIP-BUILDraO. 
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X.  Household  wages  m  Towns  aitd  cities. 
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LABOB  IN  EDBOPE — ^BDSSIA. 
Wage*  ptM  per  wmK  q^  MTM^I-twa  ft««n — ContiiiDed. 
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IIL  FOUMDBIBS,  UAGHimi-SEOFS,  AND   IRON  WORKS. 
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Maay  of  tbeni  are  loilged  fi-ee  on  the  premiaes. 

Tbe  above  are  all  emplojed  at  one  of  the  largest  indastrial  establish- 
mentB  in  Odessa,  \iz,  an  engineering  establishment.  The  overseers, 
engineers,  &c.,  are  generally,  in  the  sonth  of  Kussia,  either  English  or 
GOTmans.  They  receive  far  better  wages,  and  are  nearly  always  Jodged 
on  the  premises.  The  men  themselves  are  fairly  contented.  Strikes  do 
not  occnr,  and  workmen  do  not  seem  to  regard  their  masters  as  ene- 
mies. They  will  work  well,  but  require  constant  supervision.  As  a 
body  they  axe  far  from  economical,  and  lose  mnch  time  in  holiday-mak- 
ing and  the  consequences  arising  therefrom.  Edncation  is  at  a  disconnt 
with  them,  bnt  they  are  qnick  to  learn,  and  once  their  native  obstinacy 
be  overcome  tbey  freqaeutly  turn  oat  good  workmen.  Children  under 
ten  years  of  age  are  not  allowed  to  work  in  factories,  && 

All  boilers  are  periodically  inspected  by  German  officials. 


y.  Mines  and  xmtaa. 
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YI.  Railway  ehplot^s. 
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VII.  SHIP-TABDS  and  BHIP-BUILDnTG. 
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YIII.  Seamen's  vagbb. 

Waf«*  paid  to  Mamtn  (offMrM  and  man) — ditHngnitking  bttieeea  oeu«,  eaaat,  «ad  rixr 
navigation,  and  betuMn  tail  and  tttam — iw  Odetta,  Tkt  Rmttian  SUam  2f«vit»liaa  Cm- 
pan  ft  ismc*. 
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Tbe  officers  and  mtmy  of  tbe  meo  employed  by  tbis  compaoy  hare, 
S8  a  rule,  aerved  in  the  Imperial  navy,  and,  as  a  body,  may  be  regajtl«I 
Ml  good  seamen. 


LABOR   IN   EDBOPE — KUS8U. 
IX.  Stosb  and  shop  ■wa.qrb. 
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•  With  fnU  baud  ud  lodsliis. 

Men  of  this  clase  have,  generally  speaking,  received  a  very  fair  edn- 
cation,  and  ma;  be  regarded  as  extremely  sober,  industrlons,  and  eco- 
nomical, striving  to  save  money  in  order  in  time  to  purchase  a  business. 
Gases  of  robbery  from  employers  very  rarely  ocenr.  Moat  of  the  largest 
grocery  stores  are  owned  by  Bussians;  the  smaller  ones  by  Jews; 
bakeries  by  Germans ;  and  confectioneries  by  Frenchuien  or  Italians. 
The  largest  tailor  stores  are  owned  by  Frenchmen,  nearly  all  the  smaller 
ones  belong  to  Jews,  and  the  ready-made  clothing  without  exception 
are  owned  by  the  latter.  The  hands  are  also  nearly  all  Jews  and  Jew- 
esses. A  clever  workman  can  earn  on  piece-work  from  1.60  to  2  roubles 
per  diem.  The  general  wages  paid  are  &om  1  to  2  roubles  for  trousera 
and  vest,  and  &om  1.25  to  2.25  roubles  for  coats,  jackets,  &c.  As  far  as  I 
have  been  able  to  learn,  there  is  only  one  public  institution  where  tail- 
oring is  taught  gratis,  and  that  is  the  "Serotski  dom,"  or  orphan  asy- 
lum, whilst  there  are  several  otiiers  which  t«ach  different  handicrafts^ 
carpentery,  &o.  Vacancies  are  filled  up  as  they  occur.  There  are  two 
trade  guilds — the  first  class,  costing  260  roubles,  and  the  second  clasSf 
160  roubles  per  annum.  Every  workman  or  artisan  must  pay  a  yearly 
tax  of  1  rouble,  and  men  who  employ  labor  on  a  large  scale  of  25  rou- 
bles, to  the  "trading  administration."  Apprenticeships  are  also  ander 
the  control  of  this  administration,  which  arranges  disputes,  or  assists 
in  getting  oCfenders  punished  by  law,  and  draws  up  apprentice  contracts 
to  be  afterwards  confirmed  by  the  chief  notary.  Examinations  of  ap- 
prentices also  take  place  before  this  administration,  which,  upon  being 
satisfied  as  to  the  efficiency  of  a  candidate,  grants  diplomas. 

The  money  accraing  from  these  taxes  is  divided  tbus:  One-quarter 
to  the  town,  one-quarter  to  the  crown,  and  one- half  to  the  administration 
for  the  payment  of  clerks  and  other  expenses. 

X.  HOUBBHOLD  WAnSS  IN  TOWNS  AND  GITIEB. 
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Honsebold  servants  are,  generally  speaking,  very  bad,  and,  from  an 
American  point  of  view,  dear.  They  all  have  to  be  taaght  their  duties, 
and  reqnire  constant  supervision.  On  the  other  hand,  thry  are  fiiiiy 
honest  and  hardworking,  and  pnt  np  with  food  and  accommodatton  wLieh 
no  American  servant* would  accept.  They  seldom  stay  long  in  one  sit- 
nation.  They  are  engaged  by  the  mouth,  but  this  term  is  not  bindiDir 
upon  either  party,  and  the  engagement  can  be  closed  at  half  an  houi's 
notice.  The  character  system  is  not  in  vogae  here,  masters  never  giv- 
ing and  servants  never  requiring  one.  They  are  princip^ly  engaged 
through  the  nnmerons  registry  offices. 


XI.  AOBICULTUBAL  WAOES. 
Wagmpaiit  par  Aqp  (o  afriattUral  laborer*  a*i  hontAold  (Mmtry) 
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The  peasant  rarely  pays  rent,  and  the  redemption  doea  for  the  land 
now  owned  by  him,  which  in  many  parta  he  still  owes  to  the  State,  an 
in  bad  years  either  partially  or  entirely  remitted.  Very  little  suffices 
for  his  daily  food ;  black  bread  and  soar  cabbage,  sonp  dnring  the  win- 
ter, and  bread  and  watermelons  or  cncnmbers  during  the  snmmer,  fonn 
the  staple  articles  of  his  food.  His  clothing  costs  him  bat  little,  and 
one  rarely  if  ever  meets  with  a  case  of  real  misery  or  want  of  the  first 
necessaries  of  life.  He  is  ignorant  and  snpcratitioas,  and  easily  led; 
economy  is  not  one  of  his  characteristics,  and  a  considerable  portion  of 
his  wages  find  their  way  into  the  pockets  of  the  Jewish  keeper  of  tfas 
village  public  house.  Holidays  are  religiously  kept  np,  and  macbtime 
and  money  are  lost  in  consequence. 

As  a  rale  the  peasants  are  loyal  and  &irly  contented,  and  one  hean 
ess  grumbling  than  in  other  countries. 

XII.  OORPOBATION  BUFLOT^S. 
Wagt»  paiiper  veek  of  (JiHjF-*lz  kourt  to  the  corporation  emplogA  to  tie  tUg  «/  Olatm. 
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Xni.  00VI:BNM£NT  DBPABTKEnTB  JUTD  0FFI0E8. 
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There  are  no  QoTemment  dock- yards,  &c.,  in  Odessa,  bat  at  Klcolaieff 
and  Sevastopol  wages  are  about  10  per  cent,  less  nnder  ordinary  circnm- 
stances  than  is  paid  by  piivate  flrms  to  similar  skilled  workmen.  This 
may  be  accoonted  for  by  the  fact  that  the  men  are  not  so  well  looked 
afber  and  oenseqnently  less  work  is  got  ont  of  them. 

The  mivjority  of  the  labor  is  performed  by  soldiers  and  sailors  on  act-  ' 
Ive  service. 

XY.  PBINTSBS  AlfS  PRINTING)  OFFIOBS. 
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The  hoars  are  firom  7  a.  m.  to  noon  and  from  2  p.  m.  to  7  p.  m.  Mas- 
ters and  men  in  this  branch  of  indastry  seem  to  agree  very  well.  As 
yet  there  are  do  workmra«'  clnbs  or  other  societies  for  aiding  sick  work- 
men, &o.,  bat  a  few  months  ago  some  of  the  leading  printers  made  a 
move  in  the  matter  and  elected  a  commission  to  gather  information  re- 
speeting  the  working  of  sach  iostitntions  in  other  conntries.  This  com- 
mission has  not,  I  believe,  up  to  the  present  made  its  report. 
92U— LAB 93 
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The  men  themselTes,  as  far  aa  I  have  been  able  to  learn,  are  aober, 
htffdworkiDg,  and  iar  more  economical  than  other  classes  here.  Han} 
GermaoB  are  employed  in  this  trade. 

FULTON  PAUL,  C<mnL 
Ukited  States  Oonsulatb. 

Odeaaa,  S^tember  16,  I8S1. 


ST.  FETBBSBXTBO. 

aSPOBT  B7  CO/rSITL-eXlTBSAL  BTASTOS. 

BeferriDg  to  my  dispatch  Xo.  181,  of  Angnst  1, 1831, 1  have  the  honw 
to  traoBinit,  by  way  of  snpplement  to  that  dispatch,  snch  data  uid  sta- 
tictics  relative  to  the  wages  in  Bnssia  aa  have  since  been  .received  at 
this  ofBce. 

I  hope  the  informatiou  will  arrive  time  enongh  to  be  inclnded  in  the 
Department's  report 

EDaAK  STANTON, 

(lonaul-Qefterai. 
United  States  Consulate, 

St.  Peterthwrg,  November  7, 1884. 
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VI,  Bail  WAT  kmplotAb. 
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TH.  Ship-tabdb  and  SHXP-BTnLsnfa. 
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Froftiaor,  witbont  lodging,  per  umnm $1,440  OO 

Lectnrer  (most  Twtd  four  taonn},  per  unmm 480  00 

OTMXABIUIIS  AXD  POLTTBCmnOAI.  SCHOOLS. 

DitMtor,  with  free  lodirins ; 

SalKy 1576 

T»Weinoney 384 

196000 

^iMy .777..: «43S 

Tftblemoner S88 

79000 

Teuher  of  religion  (12  leMona  per  week) 432  00 

Tuchen  of  MlBiicea,reMlre  together  for  1S4  lessons 6,273  60 

Writing  master,  for  5  weekly  teaaons 190  00 

Ualiets,  6 reoelTe  together 8S4  00 

AMiatant  luhen,  2  reoeire  together S88  00 

SiQginff  »nd  gymnafltio  teachers  reoeire  together 240  00 

Hiyaic?.!!...:. .„. 144  00 

Bookkeeper 96  OO 

ToUl  sahtriet  of  a  gynmasliim  of  eight  olMaps ^•^'^  ^ 

As  a  member  of  the  committee  for  examining  school  text-books,  (480^ 
or  ae  lectnrer  at  the  university,  the  director  is  at  liberty  to  iuoreaBe  hia 
income.  In  conseqaenoe  of  the  inadeqnacy  of  the  salaries  it  frequently 
occurs  that  two  or  more  offloeo  are  united  In  one  and  the  same  person. 
The  director  la  also  paid,  according  to  the  number  of  lessons  he  gives, 
135  per  lesson,  and  can  give  twelve  such  lessons  per  week.  The  teach- 
ers of  the  sciences  receive  |36  per  lesson.  For  Uie  first  fifteen  lessons 
i^9.20.  Foj  other  lessons  which  they  may  give  to  one  or  more  schol- 
ars from  tI7.28  to  933.60.  They  may  also  give  private  lessons.  These 
were  formerly  much  sought  for,  and  cost  firom  96  cents  to  $2.40  the 
lessDD,  but  the  demand  has  fallen  off  iu  conseqnence  of  most  children 
being  sent  to  public  schools  or  to  boarding  schools.  Boarding  schools 
are  connected  with  many  Buseian  gymnasiums,  the  director  exercising 
a  general  and  teachers  the  spedal  superintendence  iu  consideration  ot 
eapedal  remuneration. 

In  the  schools  belonging  to  foreign  denominations,  where  the  directors 
receive  from  $1,680  to  $2,400,  teadiers  are  permitted  to  carry  on  a  pri- 
vate boarding  school,  i.  e.,  the  scholar  boards  with  the  teacher  and  pre- 
pares his  lessons  under  the  teacher's  supervision. 

In  the  church  schools,  the  teachers  receive  f^om  $28.80  to  $57.60  per 
lesson  per  week  for  the  year.  The  latter  sum  la  attained  by  scientifically 
educated  teachers  after  twenty  years'  servioe.  In  all  schools,  as  in  aU 
Qov^nment  ofllces,  teachers  are  entitled  to  a  pension  after  twenty-flvo 
years'  service. 

The  diceetor  of  a  gymnasium,  for  instance,  who  began  teaching  in  a 
public  institute  in  bis  twenty-fourth  year  receives  from  hie  forty-ninth 
year  a  pension  of  $676.  If  he  is  continued  in  office  by  the  school  au- 
thorities for  five  years  more,  he  receives  his  pension  in  addition  to  his 
salary,  aud  this  arrangement  continues  until  he  resigns  or  is  retired. 


Digiized  by  Google 


LABOB   IN   EUBOPE — BU8SLL 


IHmitor  irlth  tn*  lodging : 

8*lMT ,' IBM 

Tkble  money 381 

Totol 1,M 

Teacher  of  leligion  with-free  lodging ; 

8al»ry 3U 

Tkble  money KH 

Totol 57* 

TMoherB&nd  tuhenwith  free  lodging EK 

Elementary  t«BChen 9U 

Singing  maatsr lU 

Oymniutio  trainer  ftud  teaeber  of  trade , Ul 

UXllKNTAnT  SCHOOL  or  TWO  OUMW. 

Dtreotot: 

SaUiy ») 

Table  money _ IM 

Total m 

TsMher  of  religion «$ 

Teacher  of  flnt  alaM HD 

Teuhei  of  aeoond  olau >.  144 

Female  teaohen  in  gltla' diviaion W 

III.  FouiniBixa,  suoHiNB'-aHOPS,  Aim  nton  voBUk 

jr-jim  hour*  i«  /oHMdrist,  mooUii 
BtiM*ia»  admirallf  at  Kolpirtt. 
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Wages  vary  from  27  ceuts  to  $2  a  day.  Tlie  vorkmen  receive  noth- 
iDg  beside  their  wages.  Wages  are  aboat  the  same  aa  io  187S.  The 
workmen  are  diligeut.  Trades-OQions,  strikes,  &c.,do  not  exist  lab- 
orers purchase  the  necessaries  of  life  wherever  they  choose.  Wages  are 
paid  in  carrent  money  (paper)  once  a  month.  Except  in  the  form  of  » 
artel  co-operative  societies  do  not  exist.  The  conditioa  of  tiie  workmen  i*, 
generally  speaking,  satisfactory.  Laborers  injnred  or  falling  ill,  are 
treated  in  the  hospital  at  the  works.  On  disablement,  a  regular  hand 
receives  a  pension,  half  of  which  passes  to  his  &mily  at  his  deoeaae. 
There  is  also  a  school  for  the  workmen's  children,  who  are  not  leoeived 
in  the  works  antil  they  have  finished  at  the  school.  Women  are  not 
employed. 
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XIV.  TBADBS  AKD  LABOB— GOTEEMIENT  EMPLOY. 
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Temporftr;  workmen,  who  come  in  from  the  oonntry  in  spring  and 
eammer,  do  not  expend  for  the  neoesBaries  of  life  more  than  &om  6  to 
10  roobles  ($3  to  V5)  per  month.  Workmen  living  in  the  city  spend 
more.  The  ooantry  laborera  have,  in  most  instances,  families  to  whose 
aapport  they  mnst  contribute.  Clothing  for  the  year  costs  a  city  work- 
man fix)m  $7.60  to  tl2.€0.  Single  workmen  living  in  artels  spend  from 
ti  to  $1.50  per  month  for  lodging.  Married  meD  pay  from  $2  to  (3  per 
month  for  lodging.  Wages  have  increaaed  since  18TS  from  10  to  IS 
per  cent. 

Married  men  are  geoerally  indostrioos,  and  some  are  saving.  The 
relations  prevailing  between  employer  and  employed  are  good. 

Traden-unioDB,  &o.,  do  not  exist,  nor  do  stn-ikes  occor.  Workmen 
parchase  their  necessaries  wherever  they  please,  their  wages  being  paid 
in  paper  roubles  twice  a  month. 

Co-operative  societies  do  not  exist. 

The  condition  of  the  permanent  workmen  at  the  admiralty  is  satis- 
factory, both  as  to  clothing  and  living. 

Permanent  workmen  disabled  in  Oovemmeut  service  receive  firom 
$16  to  $70  pension  per  annum. 

The  admiralty  has  a  school  for  the  working  people's  children. 

The  lowest  wages  paid  to  women  is  15  cents ;  the  highest,  2S  cents : 
the  average,  20  cents.  They  work  ten  hours  daily.  Their  physical 
condition  is  satisfactory,  their  moral  one  nnknown.  Wages  and  prices 
of  the  necessaries  of  life  have  risen  during  the  last  five  years  from  10  to 
IS  per  cent.    Their  wages  do  not  affect  those  of  the  men. 
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YIT.  ShIP-TABDS  and  SHIF-BUILDINa. 

Woffn  faid  Qottmrneitt  tK^loj/A  j>«r  daj/  of  tsa  Maur*  i>  A^-j/ardM — d 
(w«*a  iron  and  leood  iMji-tiitMiii; — fii  CyoMtuU, 
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The  workmen  are  ^Derallj  diligent  Good  workmen  are  tdwajs  in 
demand.  Trades-unions  and  strikes  are  unknown.  Workmen  leoeiTe 
their  wages  onoe  a  montli  in  paper  money,  and  boy  tlieir  DecessariM 
-where  they  please. 

Go-operatiTe  societies  do  not  exist. 

The  condition  of  the  workingman  is  one  constant  strnggle  with  want 
Every  precaution  is  taken  against  accident,  bnt  ii^ared  workmen  luv« 
no  claim  on  the  factory  either  for  pension  or  otherwise. 

The  factory  sapporte  a  school  for  the  children  of  the  working  people. 
No  women  are  employed. 


Master  workmen,  their  assistants,  and  the  lalwrers  are  paid  by  tbe 
piece,  and  earn  from  930  to  9300  a  year,  working  ten  honrs  a  day. 

Women  are  also  employed,  and  receive  the  same  amount  per  piece  as 
the  men,  but  the  latter,  being  more  skillfol,  earn  more  on  the  whole. 
The  laborers  are  employed  and  paid  singly  and  receive  their  wagee  once 
a  month. 

Trades-nnioQS,  co-operative  societies,  and  strikes  are  unknown. 

In  case  of  accident  or  illness  the  laborers  receive  for  the  space  of 
two  months  from  one-third  to  two-thirds  of  their  pay  for  piaoewoib. 
In  all  other  cases  they  get  a  pension  &om  the  laborer^  fond.  In  cose 
of  total  disability  the  laborer  receives,  if  he  has  been  a  conbribator  to 
the  fond  less  than  ten  years,  once  and  for  all,  a  sum  the  amount  of 
which  is  determined  by  the  members,  with  whose  consent  the  following 
pensions  are  also  paid: 

f^m  ten  to  twenty  years,  one-eighth  to  one-sixtb  of  salary ;  twenty 
to  twenty-five  years,  one-sixth  to  one-fonrth  of  salaiy  j  twenly-flve  to 
thirty  years,  onefonrth  to  one-third  of  s^ary;  thirty  to  thirty-flve 
years,  one-third  to  one-half  of  salary:  thirty-five  to  forty  yean,  one- 
half  to  two-thirds  of  salary ;  forty  and  more  years,  two-thirds  to  thiee- 
fonrths  of  salary. 

The  fund  is  fiarmed  by  voluntary  contaribntions  of  the  laboren,  at 
the  rate  of  2  per  cent,  of  their  earnings,  by  contribations  from  the  mura- 
&otory,  and  the  interest  on  a  donation  of  17,000  roables  from  the  Em- 
peror. The  fond  was  formed  in  1869,  and  now  amonnta  to  35,000 
lOQbles  (912,500). 
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OONDITION  AUD  wages  OP  LABOBBBS  IN  THB  DCPKBIAL  ^OBOBLAZH 
KANnFAOTOBT  AT  ST.  PBTEBBBUBG. 

The  laboiers  are  divided  into  two  dfuses — those  working  by  the  piece, 
and  those  working  by  the  month. 

The  wages  in  both  cases  are  paid  by  the  factory  at  the  end  of  each 
month.  The  former  are  not  lodged,  the  latter  receive  lodging  and  foel 
from  the  works.     • 

A  normal  working  day  consists  of  tea  hoars.  Work  begins  at  7  a.' 
m.  and  ceases  at  7  p.  m.,  with-  two  hoars  (12  to  2}  for  meals.  Bat  since 
the  laborers  work  only  by  daylight,  the  day  aotaally  ends  at  sanset ; 
th.u»  in  October  and  November  work  often  begins  at  8  a.  m.  and  eoda 
at  3  p.  m.,  in  which  case  the  men  work  nniDtermptedly,  with  but  half 
an  hour's  intermission. 

Female  labor  has  but  recently  been  inttodooed,  and  that  only  on  a 
small  scale.  The  women  earn  96.60  a  mouth,  with  tree  lodging  and 
ftiel. 

Trades  unions,  co-operative  societies,  Emd  strikes  are  onkuown.  Funds 
for  pensioning,  saviog,  ftc,  do  not  exist  In  cases  of  disability  the 
vorks  generally  contribate,  once  and  for  all,  an  amoant  varying  from 
«7.dO  to  $50. 

The  monthly  wages  vary  greatly  according  to  the  occupation  and  re- 
sponsibility of  the  workmen. 

General  laborers  receive  from  $6  to  $8  per  mouth  with  free  lodging 
and  fael ;  formers,  Tamisbers,  and  firemen  get  from  #9  to  tl3,  with  trea 
lodgings  and  ftael^  machinists  receive  &om  (12.60  to  $17.50  per  month. 

The  difTereuoe  is  still  greater  among  laborers  workiug  by  the  piece. 
The  amount  earned  varies  from  tl50  to  (600  a  year.  There  are  in- 
stances of  a  laborer  earning  (325  in  a  month,  his  year's  earnings  being 
in  this  case  (6.37,  and  instances  where  but  50  cents  were  earned  in  a 
month,  the  annual  wages  being  in  this  case  (237. 

The  largest  amount  paid  for  a  year's  wages  daring  the  last  ten  years 
was  (846.50;  the  smallest,  (85.  Three  of  the  best  workmen  earned 
together  in  ten  years  (20,090;  three  of  the  worst  in  the  same  period, 
tl,751.60.     I 

Wages  at  the  Imperial  Works  are,  in  general,  higher  than  at  other 
porcelain  and  delft;  factories. 

Wofft*  paid  lo  artitam  and  labortn  In  tk»  nrvlea  of  tkt  GomthmmI  in  St.  Fettrtburg, 
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The  cost  of  living  for  the  laboring  classes  varies  fh>m  30  to  45  cents 
a  day.  Since  1878  wages  have  increased  about  20  per  cent.  The  la- 
borer's condition  is  not  a  bright  one,  owing  in  part  to  frivolity  and  partly 
to  a  lack  of  good  management. 

Laborers  are  inBcribed  in  a  contract  book,  and  if  they  fail  to  abide  by 
the  contract  are  noted  in  a  book  kept  for  that  parpose,  and  are  dia- 
missed  after  the  third  inscription. 

Trades  unions,  strikes,  and  co-operative  societies  are  onknown. 

Laborws  mt^  purchase  the  necessaries  of  life  wherever  they  please  ; 
wages  are  paid  in  current  money  twice  a  mouth. 
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The  ooDdition  of  the  laborer  is,  «  already  Btnt«d,  no  fovorable  one. 
They  lire  in  small  lodgings,  and  are  clad  mostly  in  cloth  and  fan  u 
compelled  by  climate.  The  "bloe  bloase"  received  no  snch  attention 
here  as  is  generally  given  to  it  in  Western  nations. 

All  posnble  pieoaations  are  taken  against  accidents.  If  soch  bip- 
pen,  the  patients  are  at  once  placed  in  a  hospital  at  the  OoverDmenfs 
«zpense.  On  recovery  he  is  reinstated,  or,  if  incapacitated,  is  provided 
for  in  some  other  way,  or  receives  a  pension,  although  a  law  pensioning 
laborers  does  not  exist. 

The  Government  looks  after  the  welfore  of  the  laborers.  They  are 
free  ihim  all  taxes,  excepting  mnnioipal  and  passport  dues. 

Women  earn  about  25  eents  a  day ;  they  work  t«n  hoars  dally. 

They  are  oarefnlly  watched,  and  a  larit?  of  morals  is  saffloient  to 
canse  their  discharge.  Snch  cases  are  rare,  since  the  women  employed 
are  generally  the  wives  of  the  laborers  at  the  admiralty. 

No  means  exist  for  improving  their  condition,  bnt  the  Government 
does  what  it  can  to  increase  their  wages. 

The  GUivernment  cares  equally  for  male  and  female  laborers. 

The  Government  does  all  it  can  to  provide  for  laborers  incapacitated 
for  work. 

Women's  wages  have  increased  about  20  per  cent.,  as  have  also  the 
prices  of  the  necessaries  of  life.  The  employment.of  the  laborers'  wivei 
only  in  the  workshops  has  a  favorable  infloenoe  on  the  &mily  Ufa 

The  female  laborers  and  their  children  stand  on  a  low  level.  There 
is,  in  St  Petersburg,  a  school  where  the  children  of  soch  laborers  are 
educated  free. 
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Beferring  to  the  labor  circular  of  the  State  Department  of  Febmaiy 
15th  last,  and  complying  with  it«  instructions,  I  have  the  honor  here)^ 
to  report  on  the  state  of  labor  iu  this  country,  as  follows : 

IHTBODUOTION. 

An  eminent  German  economist  said  that  the  social  statistics  of  tbe 
continent  of  Europe  are  in  a  deplorable  state,  and  he  was  right.  In  tbU 
regard,  however,  Russia  holds  the  last  place,  as  the  Government  takee 
no  pains  of  collecting  any  information  as  to  the  condition  of  the  working 
people,  and  the  statistical  data  collected  by  the  Governmeut  officials  ate 
upon  the  whole  of  a  emRli  value,  and  very  often  unreliable.  Of  oonne 
under  such  circumstances  it  is  difficult  to  give  an  accurate  idea  of  the 
actual  condition  of  the  working  people  iu  the  Kingdom  of  Poland,  as 
every  statistical  information  mnst  be  privately  collected  by  the  inter- 
ested parties  themselves,  which  encounters  nnmerona  obsbudee.  The 
most  important  of  those  obstacles  are  the  following : 

(1)  It  is  impossible  to  collect  simultaneomdy  the  required  statistied 
data  from  all  industrial  factories  and  of  all  occupations,  bnt  snch  a  woA 
must  be  continued  during  whole  years,  whereby  at  the  dose  of  the  wwk 
the  data  collected  at  its  beginning  become  superannuated  uid  show  io- 
accnrately  the  present  state,  and  give  at  the  same  time  no  idea  of  the 
former  one,  owing  to  its  incompleteness. 

(2)  The  present  revolutionary  movement  in  Boseia  compels  her  poliee 
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aothorities  to  keep  a  strict  eye  over  the  leaat  and  most  innooent  inter- 
ooaraes  of  peraons  of  the  higlier  cUtwea  with  the  working  people,  and 
persons  of  a  too  iuqaisitive  eharaoter  may  Idodt  in  this  case  maea  on- 
pleasantness,  whioh  can  be  easily  understood  by  those  who  will  consider 
the  foot  that  the  administrative  aothorities,  opon  a  bare  suspicion  and 
withont  trial,  can  imprison  everybody  for  four  years  or  exile  to  Siberia 
for  five  years.  In  Poland  this  affair  involves  the  Bossian  Government's 
fear  of  the  national  movement. 

The  Polish  literatnre  is  very  poor  in  the  works  of  economical  state  of 
this  conntry,  as  the  Polish  commnnity  occapies  itself  too  little  with  the 
matters  of  this  kind. 

Let,  therefore,  these  few  words  explain  the  £ragmeQtary  incomplete- 
ness of  my  report,  thoagh  nuder  the  stated  oircnmstanoes  it  ooald  not 
be  otherwise  prepared. 

Pabt  L — Male  Labob. 

bates  of  waoe8. 

There  exist  in  Poland  two  kinds  of  wages,  viz,  wages  per  time  and 
wages  per  piece-vork.  As  regards  the  wages  per  time,  they  are  paid 
per  mouth,  week,  day,  and  sometimefi  per  honr.  The  reasons  compel- 
lins  employers  to  choose  one  of  the  stated  kinds  of  wages  ore  varioas, 
ana  on  them  I  will  write  a  little  later. 

The  monthly  wages  before  all  are  paid  to  those  laborers  who  oversee 
others  and  work  also  themselves,  or  to  such  laborers  who  sell  not  a 
common  labor  but  a  skilled  one.  On  hiring  such  a  laborer  per  month, 
bis  employer  endeavors  to  secnre  him  for  a  relatively  longer  time,  which 
ia  to  mean  that  either  it  ia  difflcnlt  to  find  like  skilled  laborer  or  that 
it  is  impoesible  to  fill  his  place  by  another  who  would  know  likewise 
exactly  the  habits  and  reqniremeutti  of  a  given  factory.  Therefore  the 
wagps  of  laborers  of  the  above  two  categories  are  sometimes  very  high, 
as,  for  instance,  in  one  of  the  plated-ware  factories  the  so-called  work- 
master  receives  t90  per  month,  besides  lodging  and  fuel;  his  assistant 
or  second  workmaster  receives  $30  per  mouth,  with  lodging  and  fuel; 
carvers  (ciselenrs),  $30  to  136,  with  lodging ;  engravers,  fi^m  $30  to  $36 ; 
the  latter  are  very  often  brought  from  Fruuue  or  Germany.  In  photo- 
graphing establishments  the  laborer  uatued  "laborant"  receives  $B0 
per  month.  Other  laborers,  who  iniiHt  evetr  possess  a  certain  artistic 
taste,  receive  considerably  lower  wages,  viz,  "  ijosenr,"  instructing  per- 
sons to  be  photographers,  what  attitude  they  have  to  assume,  receives 
only  $20  per  month;  chief,  "retoucher,"  performing  all  important 
works  of  the  '■  retouche,"  verit]yiug  all  other  works,  and  who  occnpies 
himself  with  coloring  of  photographs,  receives  $25  per  month ;  copier, 
from  $6  to  $20;  asaistaut  "Iaborant,''$15;  common  ^'retoucheurs"  from 
$12.50  to  $15,  and  even  less. 

Even  in  factories  where  the  wages  per  piece  exist,  employers  pay 
monthly  wages  to  those  workmen  who  perform  more  difScalt  and  con- 
sequently better-paid  works,  as  this  mode  of  paying  labor  is  by  for 
cheaper.  In  printing  establishments  compositors  employed  iu  compos- 
ing letters  of  the  common  text-books  receive  wages  per  piece.  The 
laborers  who  compose  labels  and  perform  difBcalt  printing  works,  the 
paymeut  of  which  per  piece  would  be  dearer,  receive  monthly  wages. 

As  to  printers  in  general  there  is  a  circumstance  compelling  employ- 
ers to  pay  wages  per  month  to  their  compositors.  There  exists  in  this 
country  the  preliminary  censorship  to  which  all  newspaptr  artides  are 
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not  sent  in  manusoripts,  but  in  proof-sheets.  If  a  oensor  Htrikes  oat  la 
episode,  the  editor  mast  also  either  alter  or  leave  it  oat,  althoogh  eveo  the 
TOiy  aathors  of  snch  articles  correct  them  io  proof-sheets,  irhieh,  how- 
ever, caoses  great  diffleolties  in  paying  oompositors  per  pieoe,  Mtd 
especially  in  tiiiose  printing  offices  in  which  are  usually  printed  varioiu 
journals  and  peiiodioals,  and  therefore  almost  every  printing  eatablish- 
ment  has  at  least  one  compositor  paid  per  month.  The  printing  irf 
periodicals,  and  especially  of  newspapers,  requires  much  speed,  there- 
fore their  printers  endeavor  to  seonre  servioes  of  an  able  oomBositM  for 
a  longer  time  by  means  of  monthly  wages,  as  a  new  compositor  wosid 
lose  a  great  deal  of  time  in  reading  frequently  illegibly  written  mann- 
scripta ;  all  this  greatly  oontribntes  to  maintain  monthly  wages  even  for 
nnskilled  laborers.  I  give  here  the  rates  of  wages  of  such  laborers,  vix, 
lithographic pres8erareoeivet26, $20,  tl8,  andsometimesonlyClS^per 
montb.  These  wageadepend  npon  thedegree  of  ability.  Oompositors  re- 
ceive 917.50  and  even  $12.50  per  month ;  sometimes,  though  very  seldom, 
they  receive  (9.  Monthly  wages  are  also  paid  to  cfaitdren  in  some  of 
the  local  factories;  for  instance,  in  a  lithographing  establishment  they 
receive  from  $1.50  to  $3.50  per  moi^b;  in  larger  book-binderies,  bom 
$2.25  to  $3,  and  sometimes,  thongb  rarely  ever,  $4.50.  A  factory  of  not 
too  great  dimensions  has  many  times  changed  its  mode  of  paying  wages. 
In  the  beginoiag  there  were  introduced  weekly  wages;  some  time  after, 
wages  per  piece,  and,  finally,  monthly  wages:  the  latter,  however,  are 
now  prevailing  and  paid  to  male  and  female  laborers. 

There  is  yet  one  more  category  of  workmen  paid  by  month,  to  which 
belong  the  so-called  factory  apprentices.  During  a  certain  time  they 
receive  no  wages ;  they  obtain  them,  however,  later,  and  in  the  beginning 
they  labor  as  apprentices  for  learning  a  trade.  lu  some  of  the  local 
factories,  which  are,  properly  speaking,  bat  large  workshops,  the  ^ 
prentices  have,  besides  wages,  board  and  lodging.  As  such  apprentices 
are  the  cheapest  laborers,  therefore  many  manufacturers  seek  after 
them,  endeavoring  always  to  make  with  their  parents  an  apprentice- 
ship contract  of  a  few  years. 

Monthly  wages  prevail  in  this  category  of  workmen  for  thia  reason, 
that  they  do  not  require  as  frequent  angmentation  as  the  weekly  wages, 
notwithstanding  the  progress  in  learning.  The  averagw  wages  of  ap- 
prentices amonnt  to  $2.50  per  month,  They  work  very  often  longer 
than  the  skilled  laborers,  and  the  difference  of  working  time  is  some- 
times three  hours.  After  the  termination  of  their  factory  work  they 
must  afterwards  clean  machinery,  put  factorj'  in  order,  sweep  its  rooms, 
&C.,  and  not  nnf^oently  they  must  even  begin  their  work  earlier  by 
lighting  fire,  &&  In  one  of  the  largest  local  iron  factories  they  begin 
to  work  by  one-half  of  an  hoar  earlier  than  other  workmen.  Id  awtdl- 
known  here  and  abroad  factory  of  perfumery  and  American  drops 
against  toothache  the  adult  laborers  work  during  eleven  hours,  wh&e 
the  apprentices  are  at  work  during  fonrteen  hours.  The  cheapness  of 
the  labor  of  apprentices  well  proves  the  fact  that  in  some  factories  they 
are  employed  after  the  working  hours,  and  are  paid  for  their  labor 
per  piece,  which  enables  them  to  earn  one  and  a  half  times  their  naoal 
amount  of  wages;  this  is  practiced  in  those  factories  in  whiah  tbar 
apprentices  are  not  boarded.  Id  those  branches  of  industries  in  which 
there  still  exist  the  trades  corporations,  mauuEaoturers  pay  lower  wages 
to  theadult  workmen  from  previous  apprenticeswbo  have  not  awredODt 
their  apprenticeships,  and  in  this  manner  they  drive  away  UieirdMra' 
workmen.  Up  to  the  present  moment  the  printing  worluiea  stng^ 
with  their  employers  for  non-adiuissioa  to  labor  of  those  appientieM^  bet 
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it  U  deemed  that  the;  will  be  defeated.  Hannfactarers  for  securing  the 
cheapest  labor  of  apprentices  dnrinfi;  a  longer  time  take  sometimes  re- 
ooarae  to  varioiis  abuses,  as,  for  instance,  they  make  an  oral  agreement 
irith  parents  to  keep  their  boy  in  apprenticeshipdi]  ring  three  yeara,  while 
they  register  him  for  four  years,  assuring  his  parents  at  the  same  time 
that  it  is  only  the  cnstom  to  do  so,  bat  that  they  will  strictly  adhere  to 
the  oral  agreement.  During  this  apprenticeship)  the  boy  most  work 
hard,  or  otherwise  his  employer  will  not  release  him  as  a  jonmeyman  of 
ft  trade.  Finally,  to  the  last  category  of  workmen  paid  by  month  belong 
those  wbo,  not  being  artisans  by  trade,  are  only  tbeir  assistants.  To 
the  same  category  twiong  also  porters,  doorkeepers,  watchmen,  ooitch- 
men,  &c.  The  non-artisans  ornnskilled  workmen  {lerform  the  most  or- 
dinary dnties.  They  heat  ovens,  wind  cranks,  &c.  They  are  also  paid 
by  day,  and  their  monthly  wagee  Snctnate  between  t4.60  and  tl5. 

Now  let  ns  pass  to  the  weekly  wages  which  chiefly  prevail  in  work- 
shops and  are  exceedingly  various  and  dependent  on  branches  of  indoa- 
try,  as  well  as  on  other  circam stances.  The  lowest  wages  of  this  kind, 
known  to  me,  are  37^  cents,  and  the  highest  ones  are  14.50  per  week. 

The  pecnliar  characteristics  of  these  wages  is  that  workmen  receive 
fixed  weekly  wages  even  for  such  a  week  in  which  there  were  a  few 
holidays,  tbongh  some  mannfhcturers  by  rednclng  proportional  amoucta 
for  holidays  from  weekly  wages,  change  them  into  the  daily  ones, 
One  of  the  largest  tanneries  of  this  country,  with  the  beginning  of  the 
year  1883,  has  introdaced  dally  wages  instead  of  the  weekly  ones.  The 
d^ly  wages,  however,  or  the  so-called,  here,  "lohn,"  are  most  gener- 
ally practiced.  Factories  executing  piece-works  must  always  have  a 
certain  number  of  workmen  paid  |>er  day,  aa  otherwise  in  case  of  need 
SQCh  factories  would  be  nnivble  to  execnte  orders  of  unexpected  and 
pressing  works.  The  following  are  the  rates  of  wages  paid  for  this 
kind  of  labor,  viz,  locksmiths  in  factories  of  hermetictd  iron  doore  re- 
ceive 60  cents  per  piece — they  can  even  earn  $1.25 ;  blacksmiths  receive 
fiO  cents;  in  plat^-ware  factories  the  average  daily  wages  or  "lohn" 
are  75  cents ;  in  hydraulic  factories  professional  laborers  receive  76, 60, 
45,  and  37J  cents  per  day ;  their  assistants,  or  unprofessional  laborers, 
receive  36  and  32^  cents;  in  tanneries  laborers  working  in  pits  or  water 
receive  ttom  60  to  60  cents ;  laborere  in  yards,  from  26  to 30  cents: 
joiners,  ttom  37}  to  62}  cents ;  In  cupenter-fhotories  joinere  receive  60 
cents;  carpenter  workmeo  tn  workshops,  37}  oents-'in  open  places,  30 
cents;  appranticefl,  16  cents;  wit!)  room-paintwa,  professional  work- 
men In  the  winter  season  receive  from  60  to  67}  cents,  and  their  onpro- 
fesfflonid  awiRtants,  from  30  to  42}  cents ;  apprentices,  7}  to  16  cents ; 
and  during  the  snmmer  season  t^ey  receive  doable  wages,  and  for  dan- 
gerous labor  professional  workmen  receive  20  cents,  and  their  assist- 
ants 10  cents  more  besides  their  nsnal  wages. 

Of  the  wages  paid  per  hour  I  have  bnt  little  to  say,  as  they  are  ap- 
plied only  to  some  exceptional  cases — for  example,  to  the  night-work, 
or  to  the  additional  working  hoars,  if  workmen  are  paid  per  day,  though 
in  some  factories  where  even  the  daily  wages  exist  the  additional  lawu' 
is  paid  per  piece.  To  compute  the  amount  of  wages  to  be  paid  per 
hoar  it  is  necessary  to  divide  the  daily  wages  by  the  number  of  hours 
of  actoal  labor,  and  not  by  the  length  of  a  working  day,  as  workmen 
are  never  paid  for  the  break&st,  dinner,  and  vespers  intermptions. 
Nevertheless,  many  manu&cturera  do  just  the  reverse ;  for  instance, 
when  tiie  length  of  a  working  day  is  of  twelve  hours,  ont  of  which  ten 
hoDTB  an  of  actntd  labor,  they  divide  the  daily  wages  by  twelve  and 
not  by  ten.    This  action,  however,  does  not  prevent  those  manofoctorers 
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from  rednoiof;  wazea  of  tfaeir  workmeu  as  sood  as  the  intermptiont 
during  a  vorking  day  iocrease. 

Betarnins  to  the  wages  paid  per  piece,  I  will  not  diacnes  them  at 
large,  as  the  particulars  stated  by  me  might  become  nnintelli^ble  to 
those  who  are  not  acquainted  with  a  gives  &ctoi7,  and  therefore  I  mo&t 
content  myself  with  a  few  general  remarks  of  the  nature  of  these  wages. 
There  exist  in  some  of  the  local  factories  the  so-cfJled  price-lists,  iini- 
versally  known  to  workmen,  and  every  one  knows  what  wages  he  can 
expect  for  his  labor ;  there  are,  however,  also  many  factories  having  no 
snch  price-lists,  and  besides  they  never  inform  workmen  of  their  in- 
tended lowering  of  wages,  and  asnally  the  latter  leani  it  in  the  time 
of  settling  accoants  with  their  employers.  When  manafaotarers  obtaiii 
orders  for  a  new  and  sometimes  entirely  unknown  work,  they  in  this 
case  bargain  usually  with  workmen  for  the  amount  of  wages  to  be  paid. 
This  kind  of  wages  opens  for  many  employers  a  wide  field  of  abases, 
and  they  not  unfrequently  cheat  their  laborers  by  meuis  ot  false  calcu- 
lation, tslse  weight,  or  measure.  The  difi'erence  between  daily  wages 
and  daily  earnings  is  often  very  great,  as,  for  instauoe,  the  daily  wages 
or  "  lolin"  of  locksmiths  iu  factories  of  hermetical  doors  are  50  cents, 
while  per  piece-work  they  earn  $1.25  j  room-painters  in  summer  reodve 
(1  to  $1.16  SB  daily  wages,  and  their  assistants  from  60  to  85  csents, 
while  per  piece  the  former  earn  $2  and  the  latter  $1. 

The  wages  per  piece  are  also  paid  to  laborers  taking  a  given  work  ta 
their  homes,  and  this  kind  of  labor  being  practiced  in  many  Eactories 
cannot  be  paid  otherwise.  The  same  wages  are  likewise  paid  to  work- 
men when  they  are  overwhelmed  with  work  whereby  the  intensity  of 
labor  increases.  The  local  workmen  generally  prefer  these  wagra  as 
enabling  them  to  earn  more,  aud  as  they  consider  themselves,  acoocding 
to  their  own  opinion,  freer  and  independent  of  their  overseers  and  en- 
ployers.  This  opinion  of  workmen  cannot  stand  a  criticism  for  many 
reasons,  and  especially  for  the  two  following,  viz:  The  high  wages  per 
piece-work  are  only  momentaiy,  as  employers  will  either  shortly  lower 
them  to  such  a  degree  that  workmen  will  be  unable  to  earn  by  them  as 
much  as  by  their  daily  wages,  or  introduce  a  new  kind  of  wages,  of 
which  I  will  speak  below. 

This  new  kind  of  wages  consists  simply  in  the  combination  of  daily 
wages  with  wages  per  piece,  namely,  workmen  receiving  daily  wages 
are  moreover  obliged  to  work  per  piece.  In  some  factories  workmen  in 
this  case  reoeive  Uieir  daily  wages  even  though  they  did  not  earn  them 
at  all.  In  some  other  factories  they  receive  no  wages  if  they  did  not 
earn  them.  In  some  factories  workmen  reoeive  as  much  as  Uwy  earn, 
and  in  others  tiieir  earnings  cannot  exceed  by  one-half  or  one-fifth  part 
of  their  daily  wages,  and  if  they  exceed,  the  surplus  is  never  paid  t» 
them.  In  the  workshops  of  the  Warsaw-VieDna  Bailwavt  where  the 
condicion  of  workmen  is  better  than  in  other  workshops,  t^e  workmen, 
up  to  the  year  18S2,  in  case  of  their  small  earnings,  leceived  their  whole 
daily  wages,  and  in  case  of  greater  earnings  they  teoeived  their  whole 
earnings ;  at  present,  in  the  first  ease,  they  reoeive  no  daily  wages,  and 
in  the  second  case  they  reoeive  only  one-half  of  their  daily  wages; 
thu«fore,  if  their  daily  wages  amount  to  50  oente,  they  oanoot,  eveo 
with  the  greatest  effort,  receive  more  than  75  cents.  By  this  neans 
employers  for  lower  wages  can  obtain  greater  quantity  of  labor,  as  whea 
to  wages  per  piece  are  low  the  workmen  are  obliged  to  work  hard  in  order 
earn  something  more  than  their  daily  wages.  The  wages  per  pieoe-woik 
do  not  secure  a  freedom  to  workmen  during  their  working  time;  aa  a 
proof  thereof  may  serve  the  following  fact :  In  a  plated-ware  ikotory  a 
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workman  paid  per  piece  was  making  a  ferralefor  hisownstick.  When, 
it  yras  perceived  he  was  ordered  to  pay  a  flue  of  50  oenta,  while  sach  a 
ferrule  in  shops  costs  only  10  cents. 

In  workshops  of  smaller  artisans  the  apprentices  receive  no  wages^ 
bnt  instead  of  them  they  have  board  and  lodging.  The  apprenticeship 
on  sach  conditions  lasts  fonr,  and  even  six,  years,  if  masters  give  also 
cdothes  to  their  apprentices.  The  worst  apprenticeship  is  with  shoe- 
makers. The  shoemaker  apprentices  must  tend  children,  run  errauds, 
cnt  wood,  and  perform  many  oDber  services  having  no  coiiuectioua 
with  their  trade.  They  work  late  at  night,  and  sometimes  even  after 
midnight,  and  on  Sandays  and  holidays  they  are  at  work  almost  tiU 
the  very  noon.  After  such  a  long  and  hard  labor,  they  are  at  last  per- 
mitted to  sleep  on  a  miserable  litter,  Id  an  unhealed  room,  and  during 
eevere  frosts.  The  treatment  of  the  apprentices  is  barbarous ;  they  are 
anmereif^lly  beaten  aud  terribly  reviled.  The  age  of  workmen  has  a 
great  inflnence  apon  their  wages,  as  in  manyfactoriesof  this  country  the 
old  workmen  receive  lower  wages  than  those  of  middle  age. 

Disappointed  profits  of  a  manufacturer  have  sometimes  an  iuduence 
npon  wages,  even  though  they  were  fixed  in  advance. 

It  is  not  to  be  believed  that  the  above  enumerated  wages  reach  id 
their  totaUties  the  haiids  of  workmen;  unfortuuately  the  tines  for  com- 
ing too  late,  eating  daring  work,  haughtiness,  &c.,  considerably  dimin- 
ish them  -f  in  this  case  manufacturers  readily  iiue  their  workmen  evea 
with  50  cents  for  every  transgression,  and  the  money  thus  obtained 
they  sometimes  pat  in  their  own  pockets.  The  spoiling  of  materiaU 
by  workmen  in  confectioneries  is  frequently  punished  by  the  stopping 
of  the  value  of  ready  produce  out  of  their  wages. 

Among  carpenters  and  masons,  the  so-called  assistant  workmastera 
open  credit  for  their  workmen  with  the  keepers  of  the  ale-houses  situ- 
ated near  the  place  of  workmen's  occupation,  for  which  they  obtaia 
from  the  keepers  a  certain  percentage,  and  as  the  workmasters  bind 
themselves  to  make  all  payments  of  wages  in  the  very  ale-houses,  there- 
fore every  money  due  to  ale-houses  is,  before  all,  deducted  from  wages- 
of  workmen. 

COST  OF  LIVINO. 

The  answers  made  to  the  first  question  give  ns  only  an  idea  of  the 
rates  of  wages  paid  to  the  workmen  of  this  conntry,  but  they  do  not  en- 
able as  to  judge  of  their  welfare,  as,  with  low  prices  for  the  necessariea 
of  life,  workmen  receiving  even  nominally  low  wages  may  be  more  sat- 
isfied with  them  thau  with  high  wages  and  similar  prices  for  the  neces- 
saries of  life,  &c.  Therefore  an  answer  to  the  second  question  will  only 
give  ns  a  better  idea  of  the  actual  condition  of  the  local  workmen.  The 
workmen  of  this  country  do  not  purchase  their  necessaries  of  life  from 
the  wholesale  merchants  hut  from  the  retailers,  and  therefore  the  prices 
of  the  latter  should  be  considered.  The  common  white  bread  is  the 
every-day  food  of  the  local  workmen.  At  Warsaw  this  bread  is  of 
different  qualities,  and  consequently  of  various  prices.  A  loaf  of  3 
pounds  costs  T|,  7,  fif,  6^,  6,  and  even  5}  cents.  The  poorest  work- 
men generally  nse  the  cheapest  quality  of  bread,  osnally  sold  on  market 
places  by  the  so-called  hucksters.  This  bread  never  has  the  prescribed 
weight,  is  more  brown  than  other  qaalities,  not  baked  enoagh,  and 
mixed  with  varioas  other  substanceB,  such  as  soda,  lime,  &c.  The 
same  relates  to  all  other  qualities  of  bread  except  the  two  dearest 
qaalities.  By  this  adulteration  of  bread  the  poorest  workmen  suffer  the 
most,  as  they  only  nse  such  adulterated  qualities  of  bread.    The  well-to- 
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do  working  families  use  bread  of  7  cents  per  3  ponnds.  In  the  oaanti7 
towns  bread  is  by  for  worse  than  at  Warsaw.  Some  of  the  poorest  wwk- 
men  live  apon  the  black  bread,  which  they  porchase  eiUier  fiom  B<ddiers, 
having  osnally  the  beet  qaality,  or  from  the  hncksterg.  This  bread  is 
cheaper  by  one-half  of  a  eent  per  ponud  than  the  white  br^Ml  of  the 
most  inferior  qoalit^. 

Meat.  This  important  article  of  food  is  very  little  consumed  by  the 
common  workmen,  but  the  professional  workmen  nse  it  in  considerable 
quantities  and  almost  every  day,  except  fastinf^  days.  If  Ihe  poorer 
workmen  nse  meat  they  commonly  nse  only  its  most  inferior  qualities, 
such  as  heads,  lights,  udders,  &c.,  as  well  as  a  little  tainted  meat,  while 
the  well-to-do  workmen  use  better  qi&lities  of  beef.  The  prices  of  meat 
are  as  follows :  Ox  bead  coste  fh>m  3  to  3j  cents  per  pound ;  heart  and 
liver,  from  4J  to  fi  cents  per  pound ;  the  somewhat  better  and  at  the 
same  time  cheaper  qualities  of  beef  cost  M,  Si,  and  6  cents  per  pound ; 
a  whole  udder  costs  from  12^  to  16  cents.  Milk  at  Warsaw  costs  5  oents 
per  pint,  which  price  makes  it  too  dear  and  inaccessible  for  a  pom 
workman ;  in  the  coantiy  its  prices  are  lower,  and  reach  4,  39,  H,  3}. 
and  2  cents  per  pint.  It  is,  however,  adulterated  by  means  or  potash, 
lime,  Ac-,  and  also  diluted  with  water. 

Tea  is  but  little  used  among  workmen ;  they  prefer  beer  to  it  One 
pound  of  a  tolerable  tea  costs  SO  cents  and  can  be  had  only  in  the 
grocer's  shop,  while  the  little  provisions  shops,  where  the  poorest  work- 
men make  tor  cash  or  on  credit  their  pennyworth  purchases,  seU  only 
something  like  tea  but  not  a  genuine  one,  as  it  is  impossible  to  name  so 
a  mixture  of  samp  herbs  with  already  once  boiled  and  afterwards  dyed 
tea.  This  mixture  infuses  well  and  gives  a  liquid  of  a  very  dark  color. 
It  is  sold  at  2i  cents  per  half  an  ounce,  when  a  pound  of  the  infused  tea 
can  be  bought  for  5  cents. 

Oofibe  is  still  less  used  than  tea  among  poor  workmen,  and  if  pur- 
chased in  the  little  provisions  shops  its  cheapest  quality  oau  be  loA  at 
1  cent  per  half  an  ounce  ■,  it  is  already  ground  and  frequently  adulterated 
by  an  admixture  of  chicory.  Potatoes,  as  the  cheapest  article  of  food, 
are  mostly  used  by  the  poorest  workmen.  In  order  to  have  tbem 
cheaper  they  purchase  them  by  korzec,  or  at  least  its  fonrtli  part;  all 
other  workmen  purchase  this  article  by  gallons,  on  market  places  or  in 
little  shops.  In  the  latter  case  the  workmen  are  exceedingly  fleeced  by 
the  shopkeepers,  as  the  market  price  of  a  gallon  is  ftom  4}  to  5  cents. 
while  In  the  shops  it  is  sold  fix)m  6  to  6}  cents.  But  what  are  the  pow 
workmen  to  do  if  they  wantcrediti  At  present  the  market  price  of  po- 
tatoes is  $1.30  per  korzec. 

Of  the  various  spiritnoos  beverages  only  beer  aud  brandy  are  oniva- 
sally  used  by  workmen,  and  of  the  former  only  the  kind  known  here  as 
the  Bavarian  beer  is  extensively  consumed.  This  beer  is  never  pur- 
chased by  workmen  in  barrels,  but  in  bottles  or  jugs,  to  be  dnink  on 
the  spot  in  ale-houses.  A  bottle  of  such  a  beer  costs  from  3  to  1  oente, 
and  a  Jug  fr^m  2  to  2^  cents.  It  is  also  subject  to  many  adulteratione. 
The  common  brandy  is  the  beverage  which  the  local  workman  drinkj 
every  day,  whether  he  receives  guests  at  his  home  or  goes  with  a  friend 
to  an  ale-house,  or  desires  to  warm  himself  or  sharpen  his  appetite.  The 
brandy  intoxication  occurs  almost  exclusively  among  the  most  indigent 
workmen;  all  other  working  classes  get  usually  drunk  by  beer.  The  so- 
called  "alembic"  brandy  is  exclusively  used  by  workmen.  A  littte 
glass  of  such  a  brandy  costs  from  1^  to  2^  cents,  and  a  pint  costs  from 
32  to  10  cents.  The  local  workmen  seldom  purchase  brandy  at  nwe  in 
a  greater  quantity  than  one^ighth  of  a  pint.    If  they,  howev«r,  indis- 
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pensably  waut  more  for  holidays,  or  some  domestic  festivities,  they  lua- 
all;  parcbase  a  certain  qnantity  of  pnre  spirit,  mix  it  with  water,  and 
thaa  prepare  themselves  the  require<)  quantity  of  braody. 

As  regards  the  olothlag,  tbe  workmeu  of  this  coaiitry  differ  in  noth- . 
ing  from  ttie  rest  of  population,  except  in  the  coarse  materials  and 
awkward  cat.  Tliey  purchase  their  clothing  iu  the  Jewish  shops,  which 
are  numerous  in  certain  streeta  of  Warsaw.  Speaking  the  truth,  such 
clothes  being  a  frippery,  are  exceedingly  cheap.  A  long  winter  over- 
coat, costing  tL5  at  the  tailor's  shop,  can  be  had  with  the  Jewish  deal- 
ers in  old  clothes  for  $6;  a  summer  overcoat  for  tL.50 ;  trousers,  from 
75  cents  to  tl ;  waisteoat,  60  cents,  &c.  For  heads,  workmen  use  caps, 
costing  from  15  to  50  cents,  and  for  their  feet  they  use  boots  with  long 
legs,  which  can  be  bought  very  cheap.  At  one  of  the  Warsaw  market- 
places a  pair  of  good  boots  costs  about  $3.50 ;  the  well-to-do  workmen, 
and  especially  the  young  ones,  qhc  on  holidays  tbe  aocalled  gaiters, 
which  cost  tVom  (2.25  to  $2.50.  The  linen,  at  Warsaw,  the  poor  work- 
men can  have  very  cheap,  thoagh  it  wears  out  likewise  veiy  fast,  and 
sometimes  after  tlie  first  washing.  A  shirt  costs  from  30  to  37^  cents^ 
a  pair  of  di  awers  from  22^  to  25  cents.  Instead  of  socks,  tbe  workmen 
universally  use  the  footctouts. 

Lodgings  at  Warsaw  are  very  dear,  and  notwithstanding  it  they  do 
not  satisfy  even  the  least  requirements  of  hygiene  and  comfort.  The 
lodgings  occupied  by  the  poorest  classes  are  especially  neglected  here. 
A  small  room  with  a  kitchen  stove  which  can  serve  tor  a  family  costs 
$2.50  per  month,  and  cheaper  it  can  be  found  nowhere.  In  the  locali- 
ties near  the  banks  of  Vistula,  crowded  with  nomeroas  factories,  for 
tbe  above  price  can  be  had  a  room  only  in  a  garret,  with  the  ceiling 
falling  towards  its  floor,  and  with  a  deepened  little  window,  so  that 
such  room  is  almost  dark  even  by  twilight.  The  walls  of  this  room  by 
the  Alightest  knocking  bereave  themselves  of  their  plaster ;  the  floor  is 
fall  of  holes,  and  the  room  has  no  double  windows,  the  lack  of  which 
makes  workmen  suffer  much  in  winter.  Court  yards  being  nnpaved  are 
fall  of  dirt,  and  in  summer  fall  of  dust.  In  tbe  old  part  of  this  city, 
crowded  with  smaller  artisans,  the  lodgings  reach  still  higher  prices. 
For  $2.50  there  can  be  had  a  room  without  windows,  ami  the  daylight 
enters  it  through  a  glass  door,  looking  into  the  street ;  hence  it  is  cold, 
and  instead  of  a  permanent  stove  there  is  ilsually  introduced  a  little 
irou  kitchen  with  two  fire-pans.  Enormous  heaps  of  sweepings  are 
lying  in  the  streets,  and  near  the  Warsaw  cita<lel  the  drunken  soldiers 
roam  in  bands,  thereby  preventing  workmen's  wives  from  walking  out 
of  their  rooms  iu  the  evening.  A  somewhat  better  room  costs  commotdy 
$5  per  month,  which  price  is  too  high  for  a  working  family,  consequently 
such  a  room  contains  very  often  more  than  one  family.  As  the  new  city  . 
ofliers  for  $5  a  room  with  a  separate  kitchen,  it  is  therefore  inhabited  by 
the  well-to-do  workmen. 

The  lodgings  in  the  environs  of  Warsaw  are  not  cheaper,  as  the 
continued  building  of  new  factories  attracts  numerous  workmen  and 
thereby  enhances  their  rents.  ' 

COMPARISON  OF  WAGBa. 

It  is  impossible  to  prepare  the  required  comparison,  as  nobody  here  is 
engaged  in  collecting  such  information,  and  as  the  official  data  in  this 
respect  cannot  be  relied  upon.  The  official  blank  forms  which  are  dis- 
tribated  by  tbe  authorities  among  the  local  manufacturers  to  he  filled 
op  by  them,  state  only  the  number  of  workmen  and  the  aggregate 
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amoant  of  wages  paid  to  them  daring  a  year,  and  as  there  is  an  enor 
moos  difference  between  the  highext  and  lowest  wages,  conseqneutly  it 
is  difflcnlt  to  infer  anything  from  the  aggregate  amounts  of  wagra.  Be- 
•  sides,  the  statistical  data  collected  in  the  indicated  way,  are  entirely  in- 
aeceiutible  to  the  public. 

Being,  however,  by  chance  in  possession  of  the  similar  official  stMisti- 
cnl  data  of  the  iudustries  of  Warsaw  for  1882,  I  beg  to  give  them  be- 
low, though  tbey  do  not  directly  nnawer  this  (laestion.  lu  the  follow 
ing  table  the  total  nninber  of  workmen,  and  the  aggregate  wages  piitl. 
I  have  taken  from  the  at>oTe-mentioned  official  source,  and  the  AY&»ge 
yearly  wages  are  based  ou  the  two  preceding  oolnmns : 


NomlMr  or  ,T.tii!  irtgcs 

'iST 

Kffl^ ;;;:::;:::::;:::::::::::;::::::::::::::::::::::::::;::: 

5S 
1 

at 

II 

17*  TW 

•lino 

"^i 

jS'=e^;e:eeee^eee^ 

tnii 

S".3l'ai;;:::;-.;:;;::;:::::::::-.'.-.;'.:::::;:::;::::;:;::;:::: 

ss 

mlsa'S.ibiiii :::::::::::::::::r.::;;::;::- 

tM«l 

aSS" ;;;::;:::;:::::::;::;:::::::::::::::::::;;:::::::::;;;;: 

gjj 

BlU^lDM 

7, 

1= 

lE^-"--:;----;;;;;;;:;;;;;;;;:;;:;;;:;:;:!;;;;;; 

Ij    Is 

■s: 

Some  of  the  data,  for  instance  tbose  relating  to  the  bakers,  strike  at 
once  with  their  niilikelihood  as  to  the  amount  of  wages  paid,  wbidi 
probably  were  falsely  stated  by  the  bakers.  Besides,  there  are  doi 
stated  all  the  existiofr  fuctories  as  well  as  their  workmen.  The  nambri 
of  the  latter  is  uaual!j-8tate<l  inaccuratfly  by  manufacturera  in  orderlo 
avoid  the  ])ayment  of  burdensome  taxes.  Finally,  in  view  of  the  gieit 
difference  between  the  highest  and  the  lowest  wages,  it  is  very  difficolt 
to  infer  anything  from  their  averages. 

According  to  the  foregoing  table,  in  factories  of  enveloiies,  theavw- 
age  wages  amount  to  226  roubles,  niid  as  the  children  of  13  to  14  ymn 
receive  there  but  10  copecks  (u  vents)  per  day,  supposing  even  tliat 
tbey  work  all  the  year  round  uninterruptedly,  their  high  wages  «ill 
amount  only  to  36  roubles  50  copecks,  which  are  exceedingly  below  Uk 
stated  average. 

Taking  the  total  number  of  workmen  of  all  factories,  as  well  as  Ibr 
total  wages,  and  computing  their  averages,  we  will  have  tiie  folloviof! 
'  figures: 
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From  the  above  two  tables  it  follaws  that  (1)  the  waf^s  of  workmen 
at  Warsaw  were  continually  mcreaaing  since  1877  to  1882,  iuvlasively, 
and  (2)  that  tbe  waf^es  are  exceedinfrly  low,  and  consequently  the 
oUnoHt  misei^  mast  prevail  among  woikmen. 

The  fore^iug  tables  do  not  include  all  workmen  really  employed, 
and  besides  tliey  exclude  entirely  alt  small  artisanti  and  apiirentices 
lalxHing  in  Tarious  small  workshops.  In  1883  there  were  4,551  work- 
shops, with  10,298  artisans  and  17,573  apprentices;  iu  the  previons 
year,  1881,  there  were  4,402  workshops,  with  9,537  artisans  and  16,686 
apprentices. 

Let  ns  now  pass  to  the  country  and  look  on  tbn  working  ratio  of  the 
town  of  Petrokow : 
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By  these  figures  we  see  that  here  likewise  the  conditio^  of  workmen 
is  not  better,  on  which  I  will  write  more  amply  in,  the  ninth  article. 

HABITS  OP  THE  WOEKING  CLASaES. 

In  order  to  dcet  acquainted  with  the  habits  and  manners  of  the  work- 
men of  this  country,  it  is  neoessary  to  examine  their  social  and  family 
life.  It  is  publicly  said  that  the  local  workman  is  a  drunkard,  of  a 
boorish  behavior;  that  he  beats  his  wife,  torments  his  children,  &o.; 
but  Ml]  tbis  is  a  downright  falsehood.  It  is  true  that  he  treats  bis  wife 
without  gallantry,  but  he  does  not  bent  lier :  on  the  contrary  he  carefully 
atteuds  her  during  sickness,  ant)  generality  valuiis  her  as  an  economic 
force  which  w;*shea  his  linen,  prepares  his  meals,  mends  his  clothes,  &c. 
He  cares  also  about  his  children,  endeavors  to  send  them  to  schools, 
and  he  is  very  sorry  if  he  cannot  do  it  and  if  his  misery  compels  him  to 
wt  his  children  to  work  in  factories.  Fathersare  generally  more  severe 
toward  their  children  than  mothers,  and  therefore  the  latter,  in  case  of 
disobedience  of  children,  or  their  wild  pranks,  usually  apply  with  com- 
plaints to  their  fathers  for  assiRtance. 

The  illegal  coqjugal  life  exists  among  workmen,  as  the  marriage  cere- 
mony is  too  expensive,  and  besides  the  loss  of  time,  it  costs  about  $7.5<), 
which  for  a  common  and  unprofessional  workman,  earning  only  (9  per 
month,  mustreally  be  expensive.  In  the  said  t7.50are  not  yet  included 
the  expenses  of  wedding  feasts.  The  second  cause  of  the  illegal  con- 
jugal life  is  tbe  non-admission  of  divorce  in  the  Uhurch,  hence  tbe  ill- 
matched  workmen  separate,  and  being  unable  to  contract  the  secoud 
marriage,  they  illegally  live  like  husband  and  wife.  According  to  my 
approximative  calculation,  nearly  o  per  cent,  of  the  poorest  workmen, 
being  unmarried,  live,  however,  ille^lly.  The  social  life  is  sufficiently 
deve]o|>ed  among  workmen  j  they  visit  one  another  even  with  their 
wives  and  children,  but  their  visits  have  a  somewhat  different  character 
from  those  of  other  classes  of  society. 

Their  visits  take  place  only  on  Sundays  and  holidays,  white  daring 
working-days  they  are  impossible ;  the  more  so,  as  workmen  always  con- 
siilpr  as  a  necessity  to  regale  their  guests  with  brandy,  beer,  and  meat. 
Tbe  gaesta,  on  their  part,  feel  themselves  likewise  under  obligations  to  . 
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regale  tbe  master  of  tbe  lionse,  and  for  this  parpose  they  give  bim  oni 
of  their  own  pockets  tbe  money  necessary  for  a  regalement,  bat  the 
master  of  a  bonse  must  also  regale  tbera  simnltaneoasly  with  Bomething. 
It  happens  sometimes  that  a  gaest  gives  first  bis  moiiev  for  nch  a 
regalement  before  the  master  had  offered  something;  in  this  case  tbe 
latter  mast  likewise  contribate  to  it. 

The  nsaociatioa  of  the  young  working  x>eople  of  both  sexes  is  unre- 
strained; girls  with  bachelors  walk  alone  and  pay  visits  witbont  timi 
parents.  Should,  however,  a  girl  go  alone  to  a  bachelor's  lodging  she 
would  be  held  in  bad  repute. 

BBLATI0N8  OF  EMPLOYERS  A.ND  WOBKKEN. 

Every  agreement  between  workmen  and  employers  ia  always  made 
orally,  and  if  one  of  the  parties  desires  to  break  it,  it  is  necessary  to  Id- 
form  thereof  the  other  party  iit  least  two  weeks  iu  advance.  Bat  iu 
case  a  workman  proves  to  be  a  thief,  his  employer  has  tbe  right  to  dis- 
miss him  at  once  without  any  previous  warning.  Usually,  howerer, 
employers  dismiss  workmen  willfully  and  without  warning.  In  some 
measure  the  laws  of  the  country  agree  with  this  practice,  as  workmen, 
for  the  breadi  of  a  contract,  are  responsible  both  before  the  civil  and 
penal  laws,  while  employers  arc  responsible  oDiy  before  the  civil  law; 
and  besides,  if  in  an  'actiou  between  workmen  and  their  employers  there 
exist  no  written  documents,  the  laws  consider  employers  as  being  in 
their  right.  Ttie  laws  of  the  country  do  not  protect  workmen  ;  on  ttu- 
contrary,  they  are  always  on  the  side  of  employers.  There  exist  but 
few  labor  regulations  iu  favor  of  workmen.  As  regards  the  relations 
of  employers  to  their  apprentices,  I  beg  to  say  that  I  have  already  de 
scribed  them  in  tbe  fiist  article. 

If  in  some  of  the  local  factories  the  minds  of  workmen  revolt,  thtAr 
hatretl  is  usually  directed  either  against  their  work-masters  or  over- 
seers, but  very  seldom  against  their  employers. 

LABOB   OBQAHIZATION. 

In  Poland  there  exist  all  three  kinds  of  production,  viz,  co-operation, 
manufactures,  and  factory.  They  very  often  coincide  in  one  and  tbe 
same  time  in  difflcrent  branches  of  industry,  and  esi>ecially  in  those 
countries  which,  in  comparison  with  other  countries,  have  bat  late 
enough  taken  the  road  of  capital  and  now  pro^t  by  their  experienc*. 
That  it  is  so  in  this  cnuutry,  the  following  figures  will  prove:  In  18^1 
there  were  at  Warsaw  14,081  factory  workmen,  while  all  workshops 
employed  29,C25  workmen.  In  the  following  year  there  were  14,814 
factory  workmen  and  .'(a,424  workshop  workmen.  From  the  number  of 
workshops,  as  well  as  from  that  of  tiictories,  it  is  necessary  to  deduct  a 
great  number  for  manufactares.  and  theu  it  will  be  evident  that  tbe 
local  industry  is  bnt  just  now  entering  upon  tbe  road  of  tbe  factory  de 
Tclopmeut.  In  tbe  whole  kingdom  of  Pol»ud,  nearly  3  per  cent,  of  iu 
population  occupy  themselves  with  various  industries,  of  whom  L3 
per  cent,  are  factory  workmen  and  1.7  percent,  artisans;  in  this  calcula 
tion  it  is  necessary  to  diminish  the  percentage  of  tbe  factory  workmen. 

STRIKES  AND  THEIR  EPPEOTtt. 

The  penal  code  of  Poland  forbids  conspiracies  among  workmen,  if 
they  have  in  view  the  obtaining  of  higher  wages  fh>m  employers  by 
means  of  compnlsion.  and  especially  if  like  conspiracies  are  committed 
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before  tbe  (txpiratiou  of  »  contract  between  employers  and.tbeir  work- 
men. Tlie  accoiDpliceH  of  such  conspiracies  or  strikes  are  punished  by 
imprisonmeDt  for  one  to  three  weeks,  and  their  leaders  from  three  weeks 
to  three  months. 

Tlie  strikes  in  this  country  being  unfreqaent,  begin  bnt  just  now  to 
manifest  themselves,  and  as  yet  they  are  not  systematically  carried 
on.  Of  late  years  tbe  greatest  of  the  strikes  in  this  country  were  the 
following:  In  1883  there  broke  out  a  strike  iu  the  workshops  of  tbe 
Warsaw-Vienna  Knilway,  caused  by  the  oppression  of  workmen  by  one 
of  their  enfiioeers.  On  that  occasion  the  workmen  demanded  higher 
wage?*  and  a  reform  of  the  existing  relief  fundt*.  'f  hey  obtained  only 
the  latter.  Two  of  them  have  bet.'n  delivered  into  the  hands  of  justice 
rttr  knocking  down  one  of  ;hi-ir  engineers,  but  aa  yet  tbeir  ease  has  not 
been  tried.    Aliout  1,000  workmen  itnrticipated  in  this  strike. 

In  April,  1883,  a  gigantic  strike  broke  out  at  Lycardow,  iu  a  flax 
textile  factory.  The  lowering  of  wages  was  its  principal  cHuse.  The 
workmen  demanded  the  iucreasing  of  wages  and  the  abolition  of  fines. 
The  troops  were  sent  to  that  place,  and  some  seven  workmen  killed. 
This  strike  resulted  in  the  restui'ation  of  the  former  high  wages. 

FREEDOM  (IF  Pl^BOHASE. 

Many  factories  have  established  their  own  shops  of  necessarien  of 
life,  in  which  workmen  can  make  tbeir  purchases  without  being  con- 
strainetl  by  any  conditions  on  the  part  of  their  employee  to  do  so. 
However,  among  carpenters  and  masons  there  exists  a  certain  mode  of 
comiielling  workmei  to  pnrchnse  their  provisions  in  one  and  not  in  an- 
other shop. 

In  small  factories  and  workshops  tbe  wages  of  workmen  are  nsnally 
paid  every  week,  but  in  larger  factories  they  are  ]>aid  every  fortnight. 
By  this  occasion  some  employers  withhold  their  workmen's  wages  for 
every  last  three  or  six  workiitg  days  in  order  to  prevent  them  from  go- 
ing to  labor  elsewhere.  Factories  with  monthly  wages  pay  nsnally  their 
workmen  on  the  tirst  day  of  each  month,  and  about  the  middle  of  every 
month  they  give  them  a  certain  advance.  The  payment  of  wages  is 
made  in  metal  and  paper  money  of  tbe  country;  tbe  payment  in  cou- 
IK>iiB  is  forbidden  by  the  law  of  1883. 

CONDITION  OF  THE  WORKING  PEOPLE. 

Of  the  general  condition  of  the  working  people,  it  is  already  possible 
to  infer  from  what  I  have  hitherto  said,  and,  therefore,  I  need  not  en- 
ter here  into  a  longer  description.  I  think,  however,  that  this  nnestion 
will  be  perhaps  better  answered  if  I  given  few  monthly  budgets  of  some 
of  the  local  working  families: 

(I)  A  locksmith,  a  father  of  a  family,  earns  80  cents  per  day,  and,  aa 
he  is  permitted  besides  to  earn  SO  per  cent,  above  bis  daily  wages,  there- 
fore, with  high  wages  per  piece  and  plenty  of  work  be  could  earn  (1.20 
per  day ;  in  fact,  however,  he  earns  on  tiie  average  only  almnt  25  per 
cent,  above  bis  daily  wages,  and  eonseijnently  bo  has  but  $1  per  day. 
From  an  average  month  of  thirty  days,  deducting  fonr  days  for  Snn. 
day6,andon  the  average  abont  three  days  for  holidays,  sickness,  absence 
during  workiug  days,  occasioned  by  his  ]M?rsonal  business,  &c.,  there 
will,  therefore,  remain  but  twenty-three  working  days.  For  these 
twenty-three  working  days,  at  $1  each  day,  he  will  receive  $23,  and  as 
factories  deduct  compnlsorily  fl  i>er  cent,  for  the  relief  funds,  returned  to 
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workmen  on  leaving  factorieii,  tlierefore  his  net  income  will  anoant 
to  (21.62.  His  wife  earua  also,  making  at  home  cigarettes  of  a  tobtoca 
giTCn  to  lier;  for  every  one  hundred  cigarettes  she  receives  7}  cents, 
but  she  Dinst  give  her  own  mouth-piecee,  cigarette  pa|)er,  and  hesides 
she  mast  incar  the  expenses  of  pnrchasing  glycerine  for  smearing  ker 
bands  during  work,  starch,  wrapping-paper,  aud  threads  for  bimling 
cigarettes.  This  work  yields  to  her  abont  122.50  |>er  month.  In  order 
to  earn  this  it  is  necessary  to  make  30,000  cigarettes.  The  mouthpieces 
cost  tI.12J,  cigarette  paper,  tl.50,  wmpping  paper,  threads,  glycerine, 
and  starch  12^  cents,  all  together  costs  t2.76,  and  there  remains  tl9.i5. 
At  this  work  she  is  assisted  by  three  adult  sisters  of  her  hnaband,  sod, 
who  have,  therefore,  lodging,  board,  and  washing;  and  the  eldest 
of  them  received  besides  t2  per  month.  Deducting  these  (2  froid 
(Id. 76,  we  will  obtain  only  tl7.7J>.  Consequently,  for  the  maintenance 
of  a  fiimily,  we  have  (21.62  +  $17.75,  or  (39.  The  family  consists  of 
fother,  mother,  two  sons  from  eight  to  len  years  old,  and  three  adult 
Bisters.  As  the  mother  during  the  whole  day,  is  engaged  in  making 
cigarettes,  she  is  unable  to  cook,  wash,  and  iu  general  to  occupy  herself 
with  ber  faonsehold,  which  compels  her  to  keep  a  servant,  a  ten  years 
old  housemaid,  who  receives  (1  per  month,  and  befiideM  this  she  obtains 
from  time  to  time  various  gifts.  They  occupy  a  loilging  near  the  fac- 
tory where  the  workman  is  employed,  consisting  of  one  room  with  ttro 
windows  on  the  Brat  Uoor  in  a  wooden  bouse.  IVir  which  they  pay  (3  per 
month.  This  room  is  quite  spacious,  but  too  little  for  such  a  uiimeroos 
family;  hence,  there  prevails  a  terrible  straitness.  The  children  are 
sent  to  school,  which  is  attended  by  an  expense  of  50  cents  per  month. 
The  father  of  the  family,  conjointly  with  another  workman,  subscribes 
for  a  newspaper,  the  cost  of  which,  together  with  the  ex|>eiiBes  for 
Bch(H)l  books,  stationery,  &c.,  of  his  children,  amount  to  50  ct^nts  [ler 
month.  And  consequently  the  housemaid,  lodging,  school,  and  news- 
paper will  cost  (5  per  mouth.  The  remaining  (34  must  cover  the  ex- 
penses of  all  other  necessaries  of  lite,  viz,  food,  clothing,  fuel,  and  light. 
For  coal,  wood,  and  matches  they  expend  (2.50  per  month ;  clothes, 
shoes,  boots,  and  linen  washing  cost  (1.50  per  month,  and  light  also 
(1.50,  as  the  making  of  cigarettes  lasts  till  midnight.  DoctoPs  assis- 
tance and  medicines  the  family  obtains  gratis  from  the  factory.  There 
remain  therefore  (23.50  for  the  living  and  other  anforseen  exiwnses. 
The  cost  of  living  of  the  whole  family  is  as  follows : 

BleBi].7pouni]Bperftsy,  BtSlcenta $4  90 

Wbt^aC  brrad  for  cbllilreD  and  Ki't^^tti ....    ij  00 

Meat.SpoiiudHiierilBj-,  at  7  cuuta 6  30 

Tea,  Upoun<lH,'at$l t  50 

Sajfar,  1  ]>oiiud,at»i  ceuts 8  S5 

Coffee  and  chicory 7S 

Hilk,  1}  qiiBTtB  per  day,  at  5  centa 9  ft 

Bacon,  oue-balf  paoud  per  day,  at  10  cents ISO 

Floor,  grita,  con dimeutii,  &.c 6  Ti 

Total «» 

The  above  calculation  shows  that  this  family,  with  the  combined 
labor  of  a  few  persons,  can  maintain  itself,  but  with  great  difficulty,  of 
which  every  one  cnn  bo  convinced  by  the  sight  of  the  terribly  worn  out 
house  furniture,  whereas  there  are  no  funds  for  the  purchase  of  anew 
one.    Thus  lives  a  somewhat  substantial  working  family. 

(2)  1  take  now  a  working  family  in  which  both  the  husband  and  liis 
wife  earn  their  livelihooil.  The  father  of  the  family,  being  emptojed 
io  the  local  railway  workshops,  receives  60  cents  per  day,  and  as  he 
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can  earn  50  per  cent,  above  his  daily  wages,  therefore  he  will  have  75 
cento  per  day,  or  tl7.2S  per  month  of  twenty-three  working  days.  De- 
(iDcting  6  per  ceut.,  or  $l.03J,  for  the  safety  liiiid,  there  will  remain 
only  |l<t.2]^.  His  wife  is  engaged  iu  linen  washing,  for  whioh  she  re- 
ceives $1.25  per  week,  or  15  per  month.  Oonsequently  their  total  in- 
come amounts  to  Clti.21^  +  (5,  or  ttil^Sl).  They  occapy  a  lodging 
in  a  cellar,  for  whioh  tliey  pay  (3  per  month.  For  fuel  and  light  they 
expend  monthly  $3.  For  the  remaining  tL6,  the  father  must  dress  and 
nonrinh  himself,  his  wife,  and -four  children.  The  eldest  daughter,  of 
nine  years,  frequents  gratis  a  school ;  all  the  other  children  remain  at 
home.  Thfy  eat  meat  every  day  ;  Ibr  breakfast  they  drink  oottee  and 
tea  alternately,  as  tJie  exclnsive  nse  of  coffee  would  be  too  expensive ; 
in  the  evening  they  drink  tea.     Besides,  they  use — 

Bread,  6  pounds  per  day,  at  (Iceuta )4S0 

Meat,  Sjpoutida  per  day,  at  6|  crabi '. 3  90 

Tea.  cuff«e,  aod  uhicory '. 90 

SafiHr,  oiiF-hulr puand  per  day,  at  tjj  cents I  'J^i 

Wlieat  liread 50 

Milk,  one  qnart  ever;  other  day,  at  Scents 75 

Bacon,  one-tialf  poniiil  per  day 1  60 

Floor,  grita,  aud  clothing 3  07^ 

Total 16  00 

Under  sncb  conditions  it  is  possible  to  lead  bnt  a  miserable  life,  as  it 
is  diStcnlt  to  make  both  ends  meet. 

(3)  The  fiither  of  thiit  fumily  is  a  delivering  tramway  workman ;  his 
duty  is  to  conduct  horses  to  their  reB|>ective  stages.  For  this  service 
he  receives  DO  cents  per  day,  or  t9  per  thirty  working  days,  as  he  is 
obligeil  to  be  at  work  even  during  holidays.  This  family  consists  of 
both  parents,  a  seventeen  years  old  daughter  employed  iu  a  laandry 
(slie  earns  her  clothes),  twelve  years  old  daughter  laboring  iu  an  en- 
velope factory  (where  Hhe  earns  her  shoes),  and  of  two  younger  daugh- 
ters of  teu  and  three  years.  Together,  six  persons.  Let  uu  now  see 
the  budget  of 'this  family: 

LodfFLDg,  in  which  lives  thU  family,  together  with  another  family,  costs 11  SO 

Hluck  lireail,  lupoiiudH,  at  1  ueiit  (ler  pound !l  DO 

Mfat,  Upoiiudnpcrday,  at  6cent« 3  70 

On  ntfwtving  wagea  every  fortnight,  It  is  neceenary  to  eotertAiu  the  iminediate 

overseen,  whiJti  expense,  together  wUb  Qnea  for  coming  too  late  to  work, 

oniouut  per  month  to 50 

ToUl 7  70 

Therefore,  for  other  articles  of  food,  as  well  as  for  fuel,  light,  clothes, 
shoes,  and  lioots,  there  remains  only  |1.30.  Therefore  the  whole  family 
has  always  tattered  clothes,  only  occasionnlly  lights  a  candle  in  the 
evening,  and  constantly  makes  many  similar  economies. 

These  three  budgets  qnoteil  by  me  are  not  of  my  contrivance,  but 
they  are  the  true  budgets  of  the  families  knowu  to  me,  and  they  easily 
convince  everyone  that  the  workman  of  this  conntry  leads  a  difficult 
life  and  that  his  decried  drnnkenness  is  bnt  the  most  evident  falsehood, 
as  he  has  no  money  for  getting  drnnk.  However,  if  he  drinks,  he  does 
so,  for  the  most  part,,  out  of  despair,  when  at  home  his  children  and  his 
wife  call  for  fiKMl  and  bis  earnings  cannot  afibrd  it  In  general  the 
workman  of  this  country  has  many  good  sides ;  he  thirsts  after  learning ; 
he  likes  to  read  books,  to  attend  scientific  public  lectures;  he  takes  an 
interest  in  public  affairs ;  desires  the  education  of  his  children ;  en- 
deavors to  send  them  to  school ;  he  is  ready  to  sustain  every  sacrifice 
in  this  regard;  he  endeavors  to  be  always  of  the  most  delicata  in  con- 
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duct  towards  everj'body,  &c,  aud,  in  a  word,  as  to  civilizatum,  he 
stands  very  high.  Alas !  all  impedes  faim  in  his  efforts  to  rise.  The 
wbole  popnlar  Polish  litcraturp  is  of  no  value.  Every  co-operative  so- 
ciety is  prohibited.  For  some  time  past  there  were  beinfr  given  at  War- 
aaw  poblio  lectures  for  workmen,  and  as  those  lectores  were  always 
attended  by  enormous  crowds  of  working  i>cople  they  were  prohibited, 
and  it  is  no"w  positively  forbidden  to  reuow  them.  Workmen  of  }sTg,H 
factories  are  forbidden  by  the  police  antborities  here  to  read  newspapers 
in  factories  even  duntig  their  leisure. 

There  is,  however,  only  one  objection  to  be  made  against  the  work- 
men of  this  country.  When  some  unforeseen  circumstances  compel  then 
to  lower  their  standard  of  life  they  forthwith  and  exceedingly  rapJdl.T 
fall  from  their  moral  level  into  a  precipice  out  of  which  they  cannot  get 
at  all. 

Part  II. — Female  Labor. 

WOUBN   AHS   CHILDREN   EMPLOYED. 

Owing  to  the  present  bad  state  of  the  Kocial  statistics  of  Poland  it  is 
difficult  to  answer  this  question,  the  more  so  as  no  luithority  collects 
the  required  data. 

It  is  true  that  the  statistical  blank  forms  sent  out  to  the  factories  of 
this  country  have  the  column  for  inserting  the  number  of  workmen,  but 
have  none  for  the  sex  aud  age  of  workmen,  therefore  it  is  im possible 
to  get  from  them  the  required  information.  As  regards  the  number  of 
children  employed  in  factories,  I  liave  to  sa^',  that  in  the  beginniiigof 
the  year  1833  the  Goveniment  collected  here  the  statistical  datainthi^ 
respect,  but  after  their  collection  the  respective  blank  forms  and  ma 
teriats  have  been  immediately  forwarded,  to  St.  Petersburg,  where  they 
are  till  now  kept  iu  a  concealment.  1  can  therefore  make  only  a  gen- 
eral lemark  that  the  number  of  womeu  aud  children  employed  in  Sto- 
ries is  constantly  increasing  every  year. 

As  soon  as  the  results  of  the  one-day  census  of  Warsaw  of  1383  will 
be  printed,  they  will  enable  everybody  to  obtain  this  iuformation,at  least 
of  the  city  of  Warsaw  alone.  In  the  same  year  the  census  of  Petrikow 
was  likewise  taken,  which  has  demonstrated  that  in  that  town  there 
were  six  female  hciid-dressers,  one  female  potter,  seven  female  tailors, 
four  women  making  artiflcial  flowers,  twenty  mdliners,  nine  female 
bakers,  two  women  making  gingerbrea<l,  thirty  laundresses,  three  glove- 
making  women,  eighty-six  seamstresses,  and  four  wad-making  womm. 

WAUES  OF  ADULT  FEMALE  LABORERS. 

As  everywhere  so  it  is  in  this  country  that  the  wages  of  women  are 
lower  than  those  of  men,  for  instance,  iu  factories  of  artificial  flnwen 
the  so-called  assistant  girls,  who  are  able  to  assist  all  skilled  laborers  is 
making  various  kinds  ol  dowers,  but  by  themselves  and  iudependeutly 
they  are  unable  to  make  them,  receive  from  $1.50  to  92  jier  month  wiil 
sometimes  only  $L  for  nine  working  hours  a  day.  If  they  remain  per- 
manently in  a  factory  they,  besides  tlieir  wages,  obtain  also  lodging  anil 
board,  aud  in  this  case  their  working  day  is  unlimited,  aud  they  must 
very  often  labor  during  litteeu  to  uighteeu  hours  per  day  of  twcuty-l'uur 
hours.  The  skilled  girls,  who  by  themsehvs  and  independently,  make 
dowers,  receive  wages  according  to  the  abilities.  Their  ability,  ho«- 
ever,  is  moasured  with  the  daily  qaantity  of  ready-made  flowers,  the 
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aeatness  of  work,  the  workmaDsbiv  of  prodace,  and  the  kind  cf  flowers. 
Usually  their  wages  anouDted  to  from  ks  to  $5  per  month  for  nine  work- 
ing hnura  a  day,  the  tnaximam  monthly  waf^ee  reach  t7.50  or  (9,  though 
they  are  infreqaent.  Especially  well  paid  women  are  those  who  know 
bow  to  make  roses,  twine  Sowers,  wreath  garlands,  nosegays,  &c.,  and 
who  neatly  eye  all  kinds  of  flowers.  For  iuxtance,  the  work  woman  who 
is  ahle  to  make  all  kinds  of  flowers,  except  roses,  will  never  receive  more 
than  t3  per  month,  without  lodging  and  bo^rd,  whileawork\romaii  .who 
ffeJl  shapes  roses  can  receive  about  •7.30  per  month.  Workwomen  en- 
dowed with  8i>eeial  artistical  abilities  reoeive  15,  sometimes  $10  and 
even  (12.50  per  month,  with  lodging  and  board. 

The  workwomen,  who  twine  tlowers,  receive  17.50  to  $9  per  month, 
without  lodging  and  board.  Some  workmen  make  flowers  per  piece  at 
home.  The  most  skilled  workwomen,  making  flowers  during  the  night 
till  2  o'clock,  can  hardly  earn  15  cents  per  night.  The  maximum 
monthly  wages  of  workwomen  reach,  therefore,  some  $9  for  thirteen  to 
fifteen  working  hours  per  day.  If  a  workwoman  desires  to  work  at  lier 
liome,  she  first  must  be  employed  dnring  a  longer  time  iu  a  factory  and 
gain  the  coutidence  of  her  umployers.  Washerwomen  in  laundries  are 
paiii  pel-  day,  and  their  wages  amount  to  30  centfl  per  day.  The  work- 
women smoothing  linen  are  paid  per  piece,  namely,  2  to  2J  cents  per 
«lay-shirt;  those  who  smooth  nigbl-shirts,  cauls,  drawers, towels,  &c,, 
receive  from  50  to  60  cents  i>er  day;  and  those  starching  linen,  receive 
30  cents  per  day.  In  one  of  the  largest  book-binding  establisbments  at 
Warsaw,  the  workwomen  receive  $2.50  to  $3  per  month,  and  seldom 
14,50,  ior  eleveu  working  hours  a  day. 

Fiictories  of  paper  bags  and  capsules  pay  tbeir  workwomen,  laboring 
at  home,  per  piece,  5  to  12J  cents  per  1,000,  wbich  enables  tbem  to  earn 
17.50  per  month,  though  there  are  also  workwomen  who  earn  oulv 
•2.50. 

lo  factories  of  paper-boxes,  stands,  &c.,  the  girls  eighteeu  years  old 
receive  (I  per  week,  from  which  are  deductefl  all  holidays;  the  girls 
printing  laliels  receive  $5  per  mouth,  for  nine  and  a  half  working  hours 
a  (lay  ;  for  any  additional  time  they  receive  3f  cents  per  working  hoar. 

In  photographing  est ablisbm outs,  the  "retouching"  women,  laboring 
exclusively  on  glass,  receive  $15  to  $17.50  per  month;  the  workwomen 
•-titiiug  out  the  ])hotographical  cards  and  pasting  tbem  u^ion  the  Bristol 
paper,  receive  $4,  $5,  aud  $10  per  mouth.  The  "retouching"  work- 
women, who  finish  tl^e  visiting  photographs,  receive  $ll.fiO  to  $12.60  per 
month,  and  the  women  taking  out  stains  from  photographs,  receive  $4 
to  ^  per  month. 

Ill  factories  of  perfumery  and  toilet  soaps,  workwomen  earu  from  90 
cents  to  $1.50  per  week,  and  if  they  labor  per  piece,  they  earn  $2.50, 
but  must  pay  their  assistants,  whom  tbey  usually  hire  for  themselves. 

Iu  factories  of  house  bent  furniture,  the  workwomen  polishing  chairs 
receive  37J  cents  per  day. 

In  tanneries,  the  women  laboring  during  the  whole  day  of  ten  work- 
ing hours  in  the  court  yards  aud  in  the  open  air,  receive  15  cents  per 
'lay. 

nOURS  OF  FEMALE  LABOK. 

To  this  question  I  have  given  a  few  answers  in  the  article  on  wages. 
I  will,  however,  repeat  and  complete  them  here.  Among  the  Qower- 
making  girls  tbe  so-called  '*  couslant"  apprentices,  or  those  who  live 
with  tbeir  employers,  rise  before  7  o'clock  in  tbe  morning,  and  their 
working  time  is  nsnally  nnlimited.    From  8  o'clock  in  the  morning  they 

,0(>glc 
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labor  nntil  8  o'clock  id  the  evening,  sometimes  till  It  o'clook,  and  aone- 
timeslonger.  ThelengthoftheirworkiQKtimedependsapon  tbeftmoaot 
of  work  00  hand.  However,  tbey  never  cease  to  work  b«jfor«  8  o'clock  in 
the  eveniug.  Their  uverag«  sleeping  time  is  from  13  o'clock  id  the  m0it 
to  7  o'clock  in  the  morning.  There  are  no  Hzeil  dinner  honra,  and  work- 
women usoally  dine  at  their  leisure  honrs.  The  esternal  girl  a)>pi«a- 
ticea  have  strictly  fixed  working  days;  they  labor  from  9  o'clock  in  the 
momiu);  till  6  o'clock  iTi  (he  evening,  if  there  are  no  dinner  hoars,  and 
they  labor  to  7  o'clock  if  there  are  dinner  interruptions. 

Daring  quite  as  many  hours  are  also  at  work  the  akilled  girls  and  their 
assistants.  During  the  busy  season  workwomen  are  at  work  one  or  two 
hours  longer,  for  which  they  receive  no  additional  wages.  In  iHandries 
the  washerwomen  begin  their  work  at  6  o'clock  in  the  morning,  and 
cease  to  work  at  8  o'clock  in  the  evening;  having  no  fixed  dinner  hoan, 
they  usually  eat  when  the  statt.  of  their  labor  allows  it.  As  the  woit- 
women  smoothing  linen  are  paid  per  day  and  have  their  work  allotted, 
it  is  therefore  diScnIt  to  determine  the  number  of  hours  of  their  lalior, 
which  at  all  events  is  of  some  twelve  working  hours.  Workwomen 
paid  per  piece,  if  they  wish  to  earn  more,  end4>avor  to  labor  as  long  as 
possible,  and  conseqnently  the  length  of  their  working  day  is  of  nine  to 
flfteeu  hours,  according  to  quantity  of  work. 

In  bookbinding  establishments  the  labor  begins  at  7.30  o'clock  in  the 
morning  and  ends  at  8  o'clock  in  the  evening,  which  gives  eleven  work- 
ing hours  pt'r  day.  The  night  labor  lasts  from  S  o'clock  in  the  evening 
to  5.30  o'clock  in  the  morning.  In  factories  of  paiver  bags  anil  carmules 
there  are  ten  and  a  half  hours  of  true  labor  and  one  and  a  half  of  dinner 
hours. 

In  factories  of  paper  boxes,  stands,  &c,  the  labor  lasts  dnring  nine- 
aml-ahalf  hours,  not  iucludingoneand-a-faalf  hours  for  dinner.  Some- 
times when  tbere  is  plenty  of  work  the  working  day  is  longer  by  three 
hours.  lu  pbotogriiphing  establtHhments  the  working  day  doriug  the 
winter  season  lasts  from  9  o'clock  in  the  morning  to  4  o'clock  p.  m.,Rntl 
if  the  day  is  dark  it  lasts  till  3  o'clock,  while  in  the  summer  season  it 
lasts  till  5  o'clock  afternoon  uninterruptedly,  therefore  the  minimnin 
working  day  is  of  six  and  the  maximum  one  is  of  eight  faonrii,  and  in  the 
latter  case  workwomen  are  ])ermitted  to  eat  during  their  labor  time. 
Some  workwomen  in  summer  lalx>r  two  or  three  hours  longer  and 
thereby  they  earn  the  additional  wages  -per  piece. 

In  factories  of  perfumery  and  toiletHOiips  the  labor  begins  at  7  o'clock 
in  the  morning  and  lasts  till  7  o'clock  in  the  evening,  with  one  hour  din- 
ner interruption.  Frequently,  however,  the  working  day  is  longer  by 
two  or  three  hours. 

In  tanneries  the  working  <lay  begins  at  6  o'clock  in  the  morning  and 
ends  at  like  hour  in  the  evening,  with  half  an  hour  interruptions  fot 
breakfast  and  vespers  and  one  hour  for  dinner.  Insammer  when  there 
is  much  work  the  labor  lasts  even  during  twenty-foor  hoars. 

MORAL  AND  PHTSIOAL  CONDITION  OF  FRMAI.B  W0BEBB8. 

The  factory  workwomen  are  generally  held  in  bad  opinion,  even  by 
other  workwomen^  a  seamstress,  for  instance,  looks  upon  the  f^cto^ 
workwoman  as  bfing  a  debased  woman;  and  it  is  realty  so.  A  yoon^ 
girl  of  about  twelve  years  enters  into  a  factorj-j  there  she  hears  tb« 
bawdy  discourses  of  men,  laboring  together  with  women  or  over 
seeing  the  latter.  On  her  going  ont  of  a  fketory  she  is  not  nnfyeqnently 
Marched  by  men,  who  sometimes  touch  her  willihlly,  fn  a  very  nid« 
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manner,  jeatiog  with  her  »t  the  same  time.  The  girl  oomea  to  her  ma- 
turity anil  ber  sexual  inatinct  ia  coustautly  excited.  No  sooner  than 
she  grows  ripe  than  all  lies  already  in  wait  for  her,  and  her  own  blood 
becomen  her  enemy. 

A  workmaster  will  give  her  work  by  which  she  can  earn  little  if  she 
will  not  become  bis  mistress ;  iatbe  latter  case  her  wages  will  be  higher 
if  she  labors  per  piece.  When  Kucb  a  girl  enters  onoe  npon  this  road 
aatei)  ouly  separat^^  her  from  the  worst.  Uf  late  yeara  the  town  of 
Lodz  has  dietingnished  itself  iu  tliis  reupect,  as  a  considerable  number 
of  workwomen  coiue  from  that  town  to  Warsaw  as  prostitutes,  all  being 
young  girls  of  sixteen  to  twenty  years. 

Last  year  at  Lodz  a  manager  of  a  factory  intended  to  commit  a  rape 
upon  a  young  workwoman,  and  aa  the  girl  resisted,  be  expelled  her  to- 
gether with  ber  father,  employed  iu  the  same  factory,  and  consented  to 
receive  them  again  jnst  in  the  moment,  when  the  girl,  in  the  presence 
of  all  male  and  female  laborers,  asked  partton  and  kissed  the  very  tip  of 
his  lM>othy  his  order.  It-is  easy  to  understand  what  influence  bare 
similar  adventurers  upon  the  morals  of  the  factory  workwomen.  Let 
us  wld  to  this  their  misery,  and  we  will  be  persuaded  that  almost  every 
workwoman  must  become  a  clnndestine  prostitute.  And  it  is  really 
so.  Workwomen  of  tobacco  factories  increase  tbeir  earnings  by  means 
of  prostitutioti.  Seam  stresses,  flower-making  girls,  and  milliners,  be- 
iug  out  of  employment,  are  forced  into  ways  of  shame,  and  at  the  close 
of  each  season  a  considerable  nnmber  of  them  eiit«;r  their  names  on  the 
list  of  uablic  prostitutes.  The  physical  state  of  workwomen  presents 
itself  very  sadly  if  we  examine  the  sanitary  couditions  under  which  tbey 
labor.  Flower- making  establishmenrs  being  nsually  the  moatcommon 
private  dwellings,  are  unfit  to  contain  a  greater  number  of  laborers. 
There  are  no  veutilating  arrangement^^,  nor  any  sanitary  measures  ob- 
sorve<l.  In  winter  the  workwomen  of  such  establisfaments  are  hardly 
permitted  to  open  windows  of  tbeir  almost  unfaeiited  factory  rooms.  In 
summer,  nutwithMtaniling  a  burning  heat,  they  are  forbidden  to  oiwu 
the  windows  looking  into  the  streets,  in  order  to  prevent  the  dust  from 
sinking  on  flowern;  when  the  female  laborers  make  tbe  crimHOD  red 
flowers  a  kind  of  dust  from  smsh  flowers  gets  into  their  eyes  and  ears, 
and  during  one  or  two  dayit  tli^y  continually  apit  a  crimson  red  dust. 
Tbe  rooms  of  tbese  establishments  are  damp,  and  always  contain  a 
greiiter  number  of  laborers  than  their  spaue  and  sanitary  condition 
would  permit. 

Tlie  air  is  full  of  a  dust  from  varions  stuffs,  a  bad  smell  of  flre-paus, 
a  dust  arising  from  the  striking  of  flowers,  a  disagreeable  odor  of  ani- 
line dyes,  &c.  In  winter  the  rooms  of  flower-making  establishments 
are  eitiier  unhealed  at  all  or  only  occasionally.  The  bad  smell  of  fire- 
pans  causes  headaches.  The  continual  stooping  over  work  is  attended 
with  breast  and  neck  coioplaiuts.  The  eyes  suffer  from  the  selection 
of  color  sbatles.  Consumption  is  the  common  disease  among  seam- 
stresses and  dower-making  girls. 

Workwomen  of  tobacco  factories  are  likewise  liable  to  the.same  dis- 
ease, as  tliey  continually  breathe  tobacco.  Some  ten  or  more  years  ago 
the  police  authorities  onlered  tbe  introduction  of  respirators  for  the 
use  of  workwomen  in  tobacco  fiuitories.  Complying  with  this  order, 
they  purchased  one  respirator  for  a  certain  number  of  laborers,  but  it 
was  good  fur  nothing,  as  workwomen  could  use  the  respirators  only  by 
tnrns,  and  besides  they  had  an  aversion  to  apply  to  tbeir  mouths  an 
object  which  was  bes{>awled  by  others,  consequently  tbe  respirators 
sooD  disappeared  from  tobacco   maunfactones.     The   iron-smoothing 
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women  iu  Isundries  labor  iu  tbe  midst  of  a  terrible  beat.  To  this  let  ub 
add  tbecontinoal  standing  on  their  legs  during  their  whole  workiog 
day  and  a  bad  smell  occuiriiig  freqneutly  in  laundries.  It  is  therefore 
no  wonder  that  they  all  have  corns  on  their  feet,  longer  and  more  fre- 
quent monthly  courses  than  other  women,  and  that  they  have  crooked 
lingers  from  holding  the  smooth ing-irona,  pains  in  their  arms,  and  par- 
ticularly in  the  right  one,  and  that,  the  consumption  and  cold-catcfaJD^ 
are  the  most  common  phenomena  among  them. 

Workwomen  fvolisbing  the  bent  fnrniture  are,  during  their  entire 
working  time,  almost  literally  drunk,  being  under  the  inllnence  of  spir- 
its used  in  polishing,  and  they  also  feel  great  paina  in  their  ahoalders 
from  strong  hand-rubbing. 

Photographing  workwomen  complain  of  pains  in  their  heads,  ejes. 
neckx,  &e.,  caused  by  continual  stooping. 

In  perfumery  factories  workwomen  suffer  from  constant  headaches,  a* 
even  a  fifteen -mi  nntes'  sojourn  in  such  factories  canses  headaches,  while 
the  odor  of  spirits  intoxicates.  The  openin^of  windows  is  forbidden  io 
order  to  prevent  perfumery  from  becoming  vapid. 

MEANS  PHOVIDED  FOE  IMFBOVEMEHT. 

If  there  is  in  this  country  as  yet  nothing  done  for  the  improvement  of 
the  condition  of  workmen,  therefore,  what  then  can  be  said  of  work- 
women in  this  respect  T  Nobody  here  occupies  himself  with  this  matter. 
The  workwomen  do  not  belong  to  the  trade  guilds,  hence  it  follows  thai 
in  case  of  some  unexpected  emergencies  they  receive  no  relief,  except 
the  married  workwomen,  who,  during  sickness,  obtain  it  from  the  fat- 
tones  in  which  their  husbands  are  emjiloyed. 

HUANS  PROVIDED  FOB  SAFBTV. 

The  local  factories,  especially  the  smaller  ones,  are  for  the  most  part 
built  in  such  a  manner  that  in  cose  of  tire  it  is  easy  to  escape  fiom  them 
through  their  windows  if  it  is  imposaible  to  do  so  through  their  doors, 
though  sometimes,  I'u  sweetmeats  factories,  for  instance,  the  windows 
are  supplied  with  a  thick  wire  net  in  order  to  prevent  workwomen  from 
throwing  sweetmeats  out  of  the  windows.  As  regards  the  securing  of 
workwomen  from  thediingers  arising  from  the  labor  about  machinery,  it 
is  to  be  observed  that  there  are  iu  this  country  no  means  provided  For 
their  safety  and  no  special  laws  enacted. 

PB0TI8I0N8  IN  BEOARD  TO  »ICK  AKD  DISABLED. 

As  no  factory  legislation  exists  in  this  country,  consequently  einploj- 
ersmakenoprovisionsiu  regard  to  the  sick  and dixableil  workwomen.  In 
case  of  an  accident  they  only  give  immediate  medical  help,  the  expeoMv 
of  which  are  usually  paid  by  employers.  Sometimes  they  pay  even  tlip 
expenses  of  curing  of  their  workwomen. 

INCBEA8E   m  WAGES. 

Daring  the  last  five  years  the  wages  have  gcnernlly  increased,  as  ii 
is  proved  by  the  figures  given  in  the  article  on  the  wages  of  workmen. 
The  wages  of  workwomen  have  likewise  increased.    As  to  the  prices  of 
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the  necessaries  of  life  the  following  priue-lfgt  of  Fetrokoir  will  show 
their  increase  dnriug  tbe  last  ten  years,  viz : 
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EDUCATION  AMONG  WOMEN. 

The  last  one-day  censns  of  Warsaw  for  1882  states  that  this  city  in 
that  year  had  201,602  women,  of  whom  9,348  were  able  only  to  read; 
80,(Ht4  conld  read  and  write,  and  111,590  woraeu  who  coald  neither  read 
nor  write. 

Tbe  latter  namber,  of  course,  represents  the  poorest  classes  of  the 
popnlation,  who  for  the  most  part  become  workwomen. 

Generally  the  edacational  condition  of  women  in  this  conntry  is  worse 
than  that  of  men;  as  for  the  male  apprentices,  there  exist  the  Sunday 
working  schools,  while  for  the  female  apprentices  there  are  in  this 
country  no  such  schools. 

To  render  the  foregoiiiK  report  on  the  male  and  female  labor  more 
complete,  I  beg  to  submit  the  following  statistical  tables  embracing  the 
largest  factories,  mills,  workshops,  &c.,  of  Poland,  and  showing  the 
rates  of  wages  paid  to  their  workmen,  viz : 
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III.  FOTJNDSIBS,  UACHINB'BHOPS,  AND  IRON  WORKS. 
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IV.  6LASS-W0BKKS8. 
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IX.  Agbioultubu.  wages. 
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XI,    GOTEBNaBNT  SEPABTXEnTS  AND   OFFICES. 
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XI.  TBADES  AMD   LABOB,  GOTEBNUENT   EKPLOT. 
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JOSEPH  &A.WIOZ, 

United  States  OoHstn^ATE, 

Warsaw,  June  3, 1881. 
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SIPOETST  OOSSVL-aSUXSAL  BTBSS.' 


Tlie  wages  paid  to  laborers  in  Rome,  as  generally  throngboat  Ttaly^ 
are  calculateil  by  the  day.  It  mast  be  antteretood  tbat  Itatiau  artisans 
from  early  buybood  follow  one  trade  only ;  on  becoming  masters  tbej 
have  a  full  knowledge  of  every  branch  ot  tbeir  trwle.  For  ezamiile, 
masons  aue  at  one  and  the  same  time  masons,  bricklayers,  plasterers, 
roofers,  slaters,  &c.  In  other  words,  the  division  of  labor  as  practiced 
in  the  United  states  does  not  exist  here. 


I.  Oeneeai.  trades. 
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*TbiR  valnable  report  waa  ooljr  rroeiTed  at  the  Department  on  Febratfry  5,  I88&, 
too  late  for  mention  In  the  Seoretarya  letter.  The  delay  In  Ita  prepamtlon  aud  tram- 
miMloD  waa  dne  to  the  absence,  on  acconntof  sickneBi,  of  eomeof  IhefoioeattlMooii- 
aiilate-i^neral,  and  to  the  pmiuotlons  of  Conenl-General  Rlobmoiid  to  Lisbon,  and  of 
Cnnial  Bjera,  of  Zurich,  to  Rome.  That  no  fatilt  ean  be  foDud  n  Itb  Conaal- General 
Bjere,  in  tbieoonneotion,  is  oleart]  apparent  from  the  fact  that  be  prepared  the  labor 
report  for  Zarioh  before  leaviog  that  poet,  and  the  preaent  report  for  Itair  after  Ua 
anival  at  Home.  ConanI -General  Byers  espreaaee  hia  aokDOwledgmeDta  to  Mr.  Wood, 
-■'-•- -^ "— -tftUa report.  > 


Mnanlat  cleric,  for  valuable  co-operation  in  the  preparation  of  tt 
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Aotemaal  ifcowiof  Ika  laagm  par  dojr «/  front  lem  to  tuMtt*  ioart,  »ara*i,  ^— CooUnsad. 
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GBNEIIAI,  TBADB  HOTES. 

Jlftuon*. — Contrary  to  general  n»age,  masons  id  Bone  work  mostly 
dnriitt;  the  cooler  mouths,  Tliis  ta  tiuC  so  miioh  on  account  or  the  ez- 
ccH-->ive  lieiit  as  tlie  common  cuittom  for  workmen  to  visit  their  ttooKM 
diii'iiii;  the  two  or  three  hnttest  rnnnllis  of  the  year.  It  mnst  alao  be 
Bail!  tliiit  tlieir  work  continues  without  interrnption  throngb  the  rest  of 
tlie  yeiir.  This  exoclnti  in  sntntner  ocvaHious  an  increase  in  wagn;  in 
former  years  Ihia  increase  was  couHiderahle,  but  it  is  diminishing  froa 
year  to  year,  as  mnsuna  are  l>feoitiing  more  iwrmanent  residents. 

AnphaUen. — The  great  use  nnw  l>eirig  made  of  attpltaltnm  has  etrated 
the  new*  trado  of  asphalter.  Work  being  done  at  night  to  avoid  nni- 
sance  from  smoke  and  smell,  wagt-s  rule  higher  than  in  eorrespODdlng  , 
trades. 

Slaters  and  rno/era. — Blating  and  roofing  is  done  by  maaous.  Still 
mnie  imiRons  apply  tliem^wlves  to  cement  work,  which  covers  a  gnM 
part  of  roof  buildings,  terraces,  &a.  Tliia  is  not  a  specialty,  but  r«jnina 
con.sJd«-nible  qniekueoa  iu  execution  to  prevent  the  cement  or  itawm- 
positinn  fnim  drying. 

BraaH-vfnrken. — Oas-fitters  are  skilled  mecliauics,  working  in  br»«», 
bronze,  and  other  metals  used  for  gas-l)xtiire.t;  they  also  do  plumbiD*. 
Pump-makers  also  execute  all  plumbers'  work  in  their  liiie  and  noeive 
thi'  fiiine  wages. 

Brewera. — I-'orefnen  alone  are  practioal  brewers;  they  receive  |(L9W 
per  il)iy.  Att«:ndants  receive  from  (0.33^  to  90,lti|.  They  are  oomraoa 
laborers,  more  nr  less  ex|KTt. 

Cutters. — Ontlery  is  noc  a  special  trade.  Bepairiug  and  some  wv 
mou  muunfacturing  is  done.    This  trade,  known  in  Italian  u  eolld 
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linaio,  eomprism  evrrytliinpr,  IVom  work  done  by  o  skilled  mechanic  from 
making  a  spur  or  fine  cutciug  tools  dowu  to  the  sbariteatug  of  raion 
And  kuives. 

Honethaera. — HorBcatioeing  in  not  a  special  trade.  As  niready  stated, 
Xtaliiiit  artisans  arts  skilleil  in  every  bninrb  of  tl#Jr  tra«le.  Where  no 
«pcciHl  trade  ia  referred  to  it  should  bo  nnderetood  that  the  work  iadone 
by  artisans  in  corresponding  trades.  Fur  exiimple,  a  blaiiksinith  is  at 
oue  nud  the  same  time  honseshoer,  nnil-inaker, common  lock-maker,&c. 
lu  some  cases  e-itra  witges  are  paid  when  nrlisaus  are  employed  on  work 
pariicularly  trying  or  dangerous. 

Oabinet  maierg. — The  nearest  corresponding  trade  is  the  stepettaio 
«Dtl  ebani^ta;  thehighestwagesarepaJU  tomolders,  veneerera, iulayers, 
■an<]  the  like. 

Slereiorea. — ^Tbere  are  no  stevedores  at  Rome.  At  seaports  in  dis- 
«harging  ships  they  generally  receive  about  OBJ  cents  per  day,  but  when 
the  whole  cargo  is  dincburged  at  one  place  rhe  work  in  usually  done  by 
contract,  and  retnnnunition  varies  from  $0.19^  to  $U.29  per  ton,  the 
tiigber  rate  being  for  discharging  railway  iron  or  the  like,  aud  the  lower 
rate  for  gr^n  and  coals  or  other  more  nianageuble  goods. 

Tapetten. — Artistic  tapestry  is  now  supported  mainly  by  tlie  Pope, 
by  royalty,  and  by  art  patrons.  In  the  words  of  AlessandroOastellaui, 
the  lateeminent  antiquarian  and  art  collector,  witnout  tlie  assistance  of 
tlio  state  artistic  tapestry  woald  soon  become  a  k>st  art. 

II.  FAOTOniES,  MILLS,  BTO. 
Daitg  vagt*  to  waoltn  millt. 
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My  informant  couhi  not  designate  an  average  of  wages  in  woolea 
mnnnracturcs,  they  being  too  variable.  The  lowest  wages  are  paid  in 
cunntry  towns,  the  highest  in  Rome. 

Ullier  trades  connected  with  manufnctnrett,snch  as  smith,  carpenters, 
machinists,  &c,  are  paid  the  rates  as  set  forth  in  special  table  of  geo- 
'Cral  trades. 

PLOVB-MILLS. 


(Day  afteDioil  (wtlra  honn.] 
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Tbis  iDill  niD8  night  and  d»y,  being  served  by  two  gangs.  It  is  Bee- 
ond  to  none  in  Rome.  Three  hundred  and  tn^cnty  workmen  are  en- 
plnyed  under  tje  direction  of  one  of  the  owners,  Sigiior  Micliele  Pftnt»- 
Dell»,  who  courteously  aflbrded  every  facility  for  collectiag  iuformatioa 
on  the  spot.  * 

OASWOEKS. 
W«gei  paid  ptr  tlof  o/  timttw  Aoiin  at  the  gai-vorkt  of  llu  Jnffl^Bama*  Ctmpa»§. 
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Wages  in  these  works  are  ail  fixed,  with  the  exception  of  those  paid 
to  machinists.  No  workman  is  allowed  to  leave  his  post  daring  the 
twelve  hours' coiitinuoas  attendancQ  reqnired  per  day.  The  company 
gratuitously  furnishes  each  workman  with  a  plentiful  ment dinner,  to  ba 
eaten  on  the  spot.  Iteflners  nre  chiefly  old  omi)loy^8,  who,  for  age  or 
infirmity,  are  unable  to  do  other  work.  For  gooil  conduct  a  bounty  of 
(U.I'JS  per  week  la  given  to  firemen's  foremen.  The  company  also  pay 
a  pension  of  $i  per  week  to  the  widows  of  workmen,  which  ceases  oa 
tiieir  remarriage.  Qoslighterstake  turas  inextiuguishing  one-half  the 
lamps  at  midnight  and  the  other  half  at  daybreak.  They  are  also  boanil 
to  clean  the  lamps;  their  presence  is  uever  roqaired  at  the  gas-worka. 

For  thin  information  I  am  indebted  to  the  Chevalier  Carlo  Pouchaio, 
manager  of  the  company, 

III.  FoUKbBIES,  HACHIKE-SHOFSi  AHD  IBOM  WOEKB. 


Muhineidiiutns... 


iDgiBn-drlTW  [metiDg  u  flraoiaa)... 


Machine  adjusters,  when  reqnired,  have  the  care  of  the  engine  at 
vork  in  the  shop.  Most  of  the  above  workmeu  are  assisted  by  boys» 
vbo  receive  from  11}  to  3S,0  cents  per  day. 
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rv.  Glass-woreebs. 
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GlasH-ronking  is  an  insigniflcant  indnstry  iu  the  district  of  Borne. 
Tbe  cliief  factory  is  nt  PogRio-Mirleto,  about  45  mites  distsiu  t  from  Unme, 
and  cmidoys  ubouC  30  bauds;  tbe  prodocta  of  the  factory  aro  window- 
glass,  lamp-cliiiunies,  cases  for  clocks,  && 

BUJOLIOA  AND  EABTHEN  WAKE. 

Tbere  are  also  fonr  estnblisbments  io  tbe  district  of  Rome,  matia- 
factariiig  majolictvware  and  Hne  enrtbeiiware,  employiag  50  workmen. 
Wages  paid  per  day  of  ten  hours  are  as  follon-s : 
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There  are  also  several  manufactories  of  common  earthenware,  some 
of  tbem  producing  kitchen  hollow  wore  remarkable  fox  great  resistance 
to  the  most  intense  charcoal  fire. 

In  this  iudnstry  the  following  wages  are  paid  per  day  of  ten  hoars : 
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V.  Minks  ahd  viHina. 
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Tbe  totnl  nnmber  of  men  omplnycd  is  238,  of  tliis  namber  1C8  are  sct 
naily  employed  in  tbe  uiuos  at  L»  Tolfa,  aud  70  in  tbe  reflniog  wotii 
at  Civita  Vecdiia. 

Waget  saii  <■  niiM  awf  giwrTiM  al  ZTroII,  18  wUltt  ^^a^tfnm  Btmt. 
[Work  •■ISDda  tnm  nlM  la  tvd*»  ho«t«  »•«  ^VJ 
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Work  is  also  done  by  ^iie  Job  and  by  tbe  cabio  meter.    OartiDg  it  ffot- 
erally  done  by  coatnust  at  so  much  per  load  aud  iter  mile. 

YI.  BilLWAT  EMFLOT^a. 

TTii^ri  paU  per  MOitfh  to  railirag  tmplofi*  ((tow  tmtiagti  •^mii  tlaiiont,  aa  w«fl ««  UMi(» 
gaged  on  tba  mqinn  and  oar*.  Uuvmrni,  railroad  labortn,  fo.)  kg  Us  JIawm  MIr*U 
Comfimg  (^Fa-rovie  Bomant),  im  Itamt. 
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ffagei  paid  ptr  WMitk  to  railway  employtt  f  s  £mh — Contlonod. 
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Wage§paidptr  awiA  to  raitteag  emploj/A  tn  AOn«— ContiDoed. 
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VTI.  Ship-yabds  and  sniP-BUiLDiNa. 

Waffmpatd  t»  ihip-jaritt  (wood  tUp-bnilMng)  per  ntik,  efteentg-t»«  tear*,  at  Oktrtrt^ 
Aneo»a,  Italy. 

(Iltporled  bj  A.  P.  ThiuhIdI,  ooimdIu  BeeDtl 
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Yin.  Seaxen's  WAQES. 

irc^paU}Mr«oattlaMiMwii  (ojioer*  and  mm),  at  Uaperf  o/^wimi*,  Umlf. 

[Bsportod  by  CouDbr  nguil  Tiiiiimlnl.  af  Antnok.] 
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With  reference  to  the  above  statement  it  may  be  imid  tb&t  tnoDthl; 
wages  Are  agreed  npon  id  ocean-going  ebips  only,  all  consting  trade 
being  id  sliares;  furtijermore,  tlie  above  wnges  are  for  local  flog,  whetlier 
under  eteam  or  aail.  Tbe  Peniuaulur  and  Oriental  OompaDy'a  vessela 
employ  a  great  uaniberof  meu  beloDging  to  tbe  port  ol*  Anooati,  and 
tbe  wages  paid  are  (1C.89  for  able-bodied  seameD,  and  (I1.S7  lar  Mdi- 
naty  seamen. 
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IX  Stube  and  shop  WAQBS. 

Genernll;  in  this  district,  as  tUronghout  Italy,  there  cannot  be  found 
a  price  or  even  nn  avenige  of  wages  paid  in  stores  or  sbops.  Tho  em- 
ployes are  totiilly  at  tli^  mercy  of  their  employers,  who  giro  them  what 
tbey  please.  In  some  cases,  even  in  the  tnrgest  houses,  part  board  is 
given,  The  iuforintitiou  collected  under  the  head  of  store  and  shop 
wnges  was  found  to  be  unreliable,  masters  and  employes  making  differ- 
ent etatemeuts ;  therefore  it  is  not  reported. . 

. .;, .    i :  "  X.  Household  wages  ik  towhs  aitd  cities.    -  ,   [  •■ , 

IFaget  paid  per  vtOMlh,  icilh  board  and  lodging,  to  houttkoli  terranli  in  £<)«>. 


■"" 

HlgL«t 

Avme^ 

I^tawanl  ■ml  bnUu 

Sficmnl'a  clerk 

-:""-:!rr.!r!;- 

2  to 

BT 
(BO 

*m 

1  U3 

ta 

in 

17  « 

aw 

11  u 
!M 

»IB3 

IDSD 

3W 

in 

IS  4* 

11  M 

■  't^- 

XwtnjuMa: 

rtinu.  iM^r,  uh^'al  kiiiUt 

•  Wltboat  boud  and  Migfai, 


I  With  lodglDS  ODlr. 


XI.  Agbicttltubai.  waoes. 

There  are  no  fixed  wages  for  agricaltaral  laborers ;  it  all  depends  on 
•greementa  between  mnsters  and  biborers,  agreements  which  are  gen* 
erully  broken  to  suit  convenience.  Land-owners  do  nothesitate  to  tak». 
advantage  of  the  general  destitution  of  the  suffering  country  people^ 
they  only  pny  for  labor  when  it  is  required,  and  bargains  are  usually 
made  throagb  snbmanagers ;  the  latter  frequently  compelling  p^sants- 
to  accept  provisions  instead  of  money. 

The  only  possible  answer  to  be  niaide  as  to  wages  paid  to  agricnlturat 
laborers  would  be  by  calculating  them  for  the  whole  year  on  the  basis 
given  in  the^  following  table. 

Itwlying  to  qneulions  put  by  a  parliamentary  committee  of  inquiry 
into#he  condition  of  agriculture,  es]>ecially  referring  to  the  manner  or 
lodging  agricultural  laborers,  the  following  information  wus  obtained : 
Thirty-five  commuues,  especially  in  the  consular  district  of  Borne,  re- 
ported a  total  lack  of  shelter;  inSScotumuues  there  were  straw-covered 
■belters.  To  the  question,  "Onwbatdo  tIiepeopIesIeep1"forty-sixcom- 
mnoes  answered,  "On  the  bare  gronnd,  or  on  straw."  One  hundred 
and  fifty-three  communes  reported  tliat  they  slept  on  a  kind  of  stran- 
bug.    Uuly  75  commuues  reported  that  they  sleep  on  tegular  t>eda. 
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It  may  be  remarked  that  prefeotares  are  the  exocutlve  offloea  of  thi 
proviucial  governmeats.  There  f  s  one  prefecture  in  each  of  tlie  aixtf-ntM 
proviqcea  into  which  the  Kiagdoin  is  uilm  in  intra  Li  rely  divided.  Soon 
prefectures  have  also  nubprefecturea  or  branch  ofUcea,  Ooancilooi 
{com^lieri)  are  dependent  on  the  ministTy  of  the  interior,  aud  areap^ 
pointed  anil  i>aiil  b.v  the  central  QoverumeiiL  Ali  other  offliuuls  in  tbi 
prefectures  are  paid  b;  the  respective  provinces. 

XII.  COBPOBATION  ZUPLOrfiS. 
Waget  paid  ptr  fiMT  i»  Ui»  wrporatiim  rmpl^nit  in  U«eltjr  o/  B«m». 
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Wagt§  paUptr  $Mr  la  tla  earparmUan  tmptogii  la  llu  Mtg  tfB9m» — Continued. 
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Tecbnical  clepartmeat  (for  streets,  roads,  Bqnarea,  pnblic  milks,  ud 
Iiydraulic  service).  In  tbis  department  tliemnuicipality  employs  archi- 
tects and  ciril  eugineei's,  to  wbom  a  totul  of  $25,035  vras  paid  iu  1SS3, 

Niglit  aehooh. — Niglit  schools  are  kept  by  teactient  of  day  ecliools,  to 
^liom  a  bonnty  ia  p»id  for  this  extra  service,  beinj^  $7.12  per  tnonth  t« 
male  teacbers,  and  |3.90  per  month  to  female  teachers. 

The  Boman  mauicipality  aUo  owns  trfo  theater  buildings  and  rahn- 
dizes  one  opera  company. 

(yostodians  at  these  city  theaters  receive  $231.G0  per  year. 

XIU.  GOTXONIfBNT  DEPABTHEKTS  US  OFFICEa. 

The  salaries  in  the  following  Table  XIII  represent  tbe  amonnta  act- 
nally  paid,  deductions  for  iiension  and  Qovernment  income  tax,  aod 
the  addition  of  perqaisites  having  beeo  calculated.  A  small  peroentagt 
of  tbe  respective  salaries  is  held  back  each  year*tosecnreapeiuioa&r 
employes  after  honorable  discbarge  or  retirement  from  otBce. 
Ministers  are  all  paid  alike;  other  employ^  are  for  their  respeetin 

'  ranks  eqnalized  in  eacb  Governmeat  depnrtment,  with  tbe  exception  of 
tbe  navy  and  war  departments ;  but  even  in  these  they  differ  ouly  is 
rank,  whicb  is  military,  otherwise  their  fanctions  nod  salaries  vha 
employed  in  administrative  offices  do  not  dilfer  fh>m  those  of  the  en- 

'  ploy^  of  other  departments. 
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Moat  of  the  ministries  have  separate  bnreaas  depending  only  on  tbe 
minister  or  secretary -general,  and  for  wliicb  they  are  responsible.  The 
personnel  of  these  dependent  bureaus  is  not  iocloded  in  tbe  foregoiag 
Table  XIII. 

These  bureaus  are  as  follows : 

Ministry  of  the  Interior. — Council  of  state,  prefectures,  bnreaa  of  pris- 
one,  syiihilitic  hospitals,  police  service  (state),  stat«  archives. 

Minatry  of  Finance. — (Collection  of  taxes,  tobacco  monopoly,  salt  mo- 
nopoly, stamps  and  stamped  paper,  provincial  treasuries,  the  mint,  state 
domains,  state  lottery,  cnatoms  duties  and  octroi,  auditor's  department 
(corte  dei  conti). 

Ministrjf  of  War. — Pharmaceutical  bureau,  bnrean  of  military  justice, 
bureau  of  artillery  accounts,  engineer  corps :  (a)  bureau  of  geometry, 
(b)  technical  bnreaa  of  artillery  and  engineering,  (o)  bureau  of  geograph- 
ical engineering  and  topography. 

MinUtry  of  the  Ifavj/. — Pharmaceutical  bureau,  bnreau  of  port  offloif^ 
{Capilanaria  di  porto.) 

MinUtry  of  Public  Works. — Post-office  department,  telegraph  depart- 
ment (Oovemment  monopoly). 

Miniatry  of  Public  Ijutruction. — Bureau  of  school  education,  bnrean 
of  superior  public  instruction,  bnreau  of  royal  nniversities,  bureau  of 
forestiy. 

Miniatry  of  6raee  and  Juitiee. — Department  of  justice. 

With  few  exceptions  tbe  employes  in  the  foregoing  dependent  minis- 
terial bureaus  correspond  in  pay  with  tbose  of  similar  rank  mentioned 
in  Table  XIII.  In  other  words,  the  organic  law  of  March  13, 1881,  pro- 
vides for  the  equalization  of  all  State  employes  of  like  title.  Employ^ 
iu  OovemroeDt  service  are  only  appointed  after  examination,  from  ex- 
military  and  civil  aspirants,  who  have  passed  through  a  certain  line  of 
stndies.  Once  appointed,  like  ofBcers  of  the  army  and  navy,  they  are 
irremovable  except  for  bad  coudnct.  They  follow  a  regular  career;  bnt 
are,  however,  transferable  from  one  ministry  or  dependent  bureau  thereof 
to  another  without  in  any  manner  aSectiug  their  position,  rank,  or  pay: 
the  right  of  precedence  is  given  to  seniority  in  the  same  rank.  To  flit 
vacancies  in  a  superior  rank  a  double  number  are  called  to  pass  exam- 
ination ;  from  these  successful  candidates  the  best  are  chosen.  For  ad- 
vancement in  the  same  class  for  example,  from  un<ier  secretary  to  vice 
secretary  and  from  vice  secretary  to  secretary,  seniority  alon  e  is  required. 
In  some  ministries  and  dependent  bureaus  for  administrative  purposes 
tbe  Government  has  necessarily  changed  the  title,  but  not  the  meauing 
of  a  given  employment.  For  example,  clerks  are  also  called  writers, 
copyists,  and  reckoners  (computinte) ;  a  head  of  division  may  be  called 
director  of  division,  chief  of  compartment,  &c., 

DBPAfiTUENT  OP  JU8TI0B. 

utUetypm-year, 
U  departmmi. 


WtM- 

WlfM. 

OHHtXtTHUMtdm. 

n.moo 

2,110  Ot 

0»rt.<ir.p|Wl. 

1,11SW 

92  A — LAB 96 


1522  LABOE  IN  EUBOPB — ITALY. 

WagMpmdbg  On  nAiiMiy  gf  ftraet  a*i  jtMlioe,  ^'— CoDtJnned. 


Ws« 

Cturtf  of  onwl-CDDtlaued, 

i.iHoa 
s.nBoo 

1,8G1  DO 
MS  00 

Sii 

ss 

MSM 

m  M 

OTSSO 
S7S00 

W3  10 

3BB  OO 
1,M1  00 

^''^i's^^ 

^A'^^"^""^'"'^= 

I.UIW 

'-Jls".;-. 

■"FfrSr^i;-. 

J^srr::. ::.  1 

"•n-ssr-'.-r?:.".-^:.... 

Kla^»Mt.™y: 

RcdstnnafMiorts: 

iriN 
niB 

MM 

s: 

MM 

TlnlcUu 

^;s?dS?°"*^' 

FMtors  ijDdgu  al  chn  puoe) ; 

The  classes  of  professors  and  teachers  being;  very  nameroos  it  is  diffi- 
cult to  state  tlieir  salary  even  approximately.  Some  baviDg  appar 
ently  a  small  salary  teach  in  several  schools,  and  thos  have  a  larger 
income  than  others  ivhose  salaries  are  greater. 

In  some  cases  professors  and  teachers  are  salaried  for  two,  three,  w 
foar  honrs  per  day,  and  have  the  remainder  of  their  time  for  priv«« 
taition  or  literary  work, 

Tbe  following  are  the  professors  and  teachers  having  a  fixed  stJu; 
and  who  are  directly  dependent  on  the  Ministry  of  Pabuc  lostmctiaD: 

DEPARTMBHT  OF  EDtJGATIOK. 
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Wa$M  paid  ptr  jwor  by  Ae  mbtUlrg  of  jnttlto  inttrvMon,  4e.—CoiMavti. 
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Senatora,  members  of  the  Ohamber  of  Deputies,  and  the  presidents  of 
both  hoases  receive  no  remuneratiOD  for  their  official  serrioes.  Lodgiagf 
is,  however,  provided  for  the  presidents  of  both  hoases,  but  this  is  rarely 
taken  advantage  of.  Both  senators  and  deputies  are  by  virtae  of  their 
office  entitled  to  travel  free  on  all  railways  throaghoat  the  Kingdom, 
and  also  on  the  vessels  of  all  steamship  lines  sabsidized  by  the  Gtovem- 
ment 

The  salaries  paid  to  employes  of  the  Seoate  and  Chamber  of  Depnties, 
inclnding  perquisites  and  indemnities,  are  as  follows : 
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HOW  TH£  BOICAn  'WOBJE-PBOFLE  LITE. 

The  cost  of  living  is  perhaps  nowhere  so  elastic  and  variftble  as  in 
Italy.  Living  may  be  had  for  10  to  60  cents  and  over  per  day  by  per- 
sona of  the  laboring  clasBes,  and  from  30  centa  and  upwards  by  the  mid- 
dle classes.    The  upper  classes  aa  elsewhere  vary  in  their  expensM. 

Instances  may  be  cited  of  schools  where  children  live  on  12  oents  per 
day,  schooling,  board,  and  lodging  all  included.  Single  women  in  the 
city  of  Kome  are  to  be  found  earning  and  living  on  from  10  to  13  eeoB 
per  day,  while  in  Che  Campagna  peasant  laborers  are  oooanoaally  u> 
be  found  living  on  even  less. 
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The  lowest  cost  of  living  totb«  taborinf;  classes  in  the  city  of  Borne 
and  its  environs  would  be  as  follows: 

Sreak/aat :  A  loaf  of  coarse  wheat  bread,  nnsalted,  weighing  12 
onncea,  2  cents;  finit  in  sammer  and  cored  cheese  in  winter,  1  cent; 
total,  3  cents. 

i>i»iier  at  noon-day:  Une-half  loaf  of  bread  as  above,  1  cent;  a  atew 
made  from  scraps  of  tripe,  lungs,  and  the  like,  or  soap  prepared  with 
garlics  or  onioos,  pork  fat,  or  lard  thickened  with  maccarooi';  some- 
times bean  soup  thickened  aud  seasoned  with  garlics,  olive  oil  or  grease, 
3  cents ;  total  4  cents. 

Supper :  Same  as  breakfiwt,  or  varied  with  salad  and  bread ;  total  cost 
3  cents. 

Lodging :  Single  person,  at  60  cents  per  mouth,  per  day,  2  cents ; 
grand  total  of  cost  of  living  and  lodging  per  day,  12  cents. 

Clothing  ia  a  small  item  of  expense,  and  laborers  earning  only  12 
cents  per  day  will  always  undertake  odd  jobs  to  procure  extras  or  an 
occasional  glass  of  wine.  Lodging  ia  always  in  commou,  several  per- 
sons occupying  one  room. 

On  the  average  wages  of  60  cents  per  day  a  workingman  aud  &mily, 
say,  of  &ye  persons  in  all,  can  aud  do  live  about  us  follows  in  any  of  the 
cities  and  towns  of  this  consular  district,  with  the  exception  of  Borne, 
where  16  per  cent,  must  be  added : 

Breakfast  (for  laboring  classe-s):  Bread,  2  ponods  4  ounces,  7  cents; 
curd  cheese,  -salt  fleb,  fmit,  &c.,  5  cents. 

At  noon,  for  those  at  home,  inaccaroui,  rice  or  vegetable  soup  made 
from  garlics,  onions,  aud  scraps  of  vegetables  chopped  fine  and  fried  in 
oil  or  grease,  called  sofritto  ;  over  this  hot  water  is  poured,  which  makes 
broth ;  when  it  is  brought  to  the  boiling  point,  either  maccaroui,  rice> 
beans,  bread,  or  vegetables  are  put  in  for  thickening;  cost  for  a  family 
of  five,  about  11  c^uts.  Blale  members  of  the  family  working  out  of 
doors  eat  bread  with  stewed  tripe,  or  cheap  meat,  and  potatoes  placed 
in  the  middle  of  a  loaf,  from  which  the  center  has  been  removed.  The 
family  at  home  eat  soup  as  above,  and  perhaps  preserve  a  portion  to 
be  eaten  cold  at  the  evening  meal. 

The  evening  meal  consists  of  soup,  bread,  aud  salad,  or  vegetables 
boiled  or  made  iuto  salad ;  hIso  perhaps  a  little  wine.  On  Sundays 
maccaroni,  seasoned  with  meatgravy  and  bits  of  meat,  is  also  used. 
Occasionally  the  very  convenient  dish  called  poiento  is  prepared.  This 
is  a  kind  of  mush,  made  thick;  when  boiling  it  is  stirred  until  it  be- 
comes of  a  consistence  that  will  keep  shape  like  a  loaf  of  bread.  It  is 
eaten  with  salt  fish,  cheese,  sausage,  stewed  meat  or  tripe,  and  the  like; 
it  i^  also  much  used  by  the  middle  classes,  who  often  eat  it  either  with 
stewed  sausage  and  small  game  or  stewed  game  alone.  Polenta  is, 
however,  only  the  daily  food  of  the  Lombardo-Venetians,  as  beans  are 
the  staple  article  of  food  in  Tuscany  and  the  Bomagna,  and  maccarooi 
of  Central  and  Southern  Italy. 

Details  of  the  food  of  artisans  and  employes  cannot  be  given  with  any 
degree  of  exactness.  Board  can  be  had  at  from  20  cents  per  day,  without 
wine,  up  to  $1  a  day,  including  wine.  The  medium,  however,  will  aver- 
age 40  cents  a  day,  which  includes  wine  and  three  meals  when  in  pri- 
vate houses  aud  two  meals  in  restaurants.  Good  board  can  be  expected 
for  this  price.  For  a  family  of  several  persons  living  in  this  way  the 
price  would  be  cheaper. 

Id  the  city  of  Borne  single  rooms  are  rented  on  an  average  at  from  t2 
to  t4  pOT  month.  In  better  quarters,  on  first  fioors,  they  average  from. 
45  to  914  and  over.  The  half  of  these  rates  may  be  set  down  for  pro- 
viacial  towns.    Famished  rooms  average  at  fraax  (4.50  to  920  a  month. 
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PBIOBS  OF  THE  HE0BS8ABIE8  OF  UPK. 

The  following  etatement  vill  show  the  co8t  of  the  necessaries  <rf  life 
in  Are  cities  of  the  coDsalar  district  of  Borne  in  the  spring  of  1884,  ocn- 
pared  with  the  cost  of  the  same  in  the  spring  of  1878 : 
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The  flgorea  set  down  in  the  foregoing  statement  are  the  lowest  prices 
for  good  articles,  and  where  reliable  information  was  not  obtainable^ 
the  prices  were  not  filled  in.  Prices  for  dry  goods  cannot  be  satia&c- 
torlly  given  ;  they  vary  in  nearly  every  town  or  city,  some  using  do- 
mestic dry  goods  and  others  English,  Freucb,  and  German,  or  a  miztnie 
of  alL 

Since  the  last  report  on  labor  made  to  the  Department  in  187S,  there 
is  very  little  change  in  wages  in  general  trades.  In  some,  as  in  the 
bailding  trades,  there  has  b^n  an  advance  of  10  per  cent ;  in  others  aa 
advance  of  about  5  per  cent. 

HABITS  OP  THK  WOBKINO  CLASSES. 

Both  men  and  women  are  sober  and  indnstrions,  and,  as  a  rale,  trust- 
worthy and  moral.  They  are  generally  strong,  powerfiil  workers,  and 
capable  of  endnring  great  fatigue.  The  worldng  classes  earn  compar- 
atively little,  and  a  certain  percentage  of  their  earnings  goes  for  the 
pDTcbase  of  lottery  tickets,  the  lottery  being  a  state  institution ;  but 
since  the  spread  of  savings  banks,  and  especially  the  establiameut  of 
post-office  savings  banks  thronghont  the  Kingdom,  the  savings  of  the 
working  classes  have  been  constantly  on  the  increase. 

KUIOBATION. 

Hen  are  frequently  hot  tempered,  and  quarrels  often  end  in  bloodshed, 
without  the  ezcnse  of  drunkenness.  Italian  laborors  emigrate  in  large 
numbers  for  a  short  term  of  years  to  work  on  public  works.  They  are 
geoerally  esteemed  and  preferred  to  others  for  steadiness,  strength,  and 
skill.  They  give  very  little  trouble  to  the  authorities  when  in  foreign 
coontries,  and  the  women  lead  moral  lives.  The  respect  eigoyed  by  tibe 
Italian  in  the  United  States  makes  that  country  very  attractive  to  him. 
The  foregoing  observations  relate  especially  to  the  lower  classes  <^ 
workmen,  the  upper  and  middle  classes  being  the  same  as  in  other  conn- 
tries.  Skill,  steadiness,  and  sobriety  are  the  characteristics  of  the  great 
mass  of  Italians. 

PXBLINa  BETWEEN  EHFLOYEB  AND  EUPLOT^. 

There  are  very  few  large  factories  in  Italy.  Indeed,  factory  life,  as 
distinct  from  otber  employments,  is  comparatively  unknown  in  Italy. 
The  habit  of  workmen  to  reopect  their  anperiors  and  employers  en- 
genders a  reciprocal  feeling  in  these  latter  for  their  employes. 

CO-OPEBATIVE   SOCIETIES. 

There  are  numerous  oo-dt>erative  societies  and  associations  for  mntual 
Bid  in  every  town  and  city,  which  have  effected  a  great  improvement 
in  edacation,  and  have  secnied  certain  privileges  from  the  Government 
condusive  to  the  general  welfare  of  workmen.  There  are  no  counter 
organizations. 

STBIEES. 

Strikes  are  rare,  and  are  seldom  or  never  marked  by  violence.  The 
strikers  nominate  a  committee  to  treat  with  the  mastersor  the  authorities. 
The  latt«r  never  interfere  except  to  keep  order  and  promote  arbitration, 
and  in  some  cases  the  oi^eratives  resume  work  while  their  grievances 
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Are  being  diacasaed.  Strikes  have  always  been  of  short  daratioii,  and 
have  been  generally  devoid  of  inflnence  for  good  or  evil.  They  have 
Aometimea  taken  place  to  compel  the  retirement  of  a  tyrannical  overseer 
or  foreman,  and  in  this  they  generally  succeed.  Advancement  in  wages 
ia  effected  by  mutual  agreement,  which  is  sometimes  promoted  by  the 
conciliatory  intervention  of  the  authorities. 

In  cities  and  villages  the  working  classes  are  entirely  free  to  pnrcfaase 
their  necessaries  wherever  they  choose.  When  employed  on  agriealt^ 
vral  and  public  works,  such  as  mining,  railways,  &c.,  the  employers  pro- 
«are  the  necessaries  of  life.  With  the  exception  of  agricultural  laboren, 
the  Government  interferes  for  the  protection  of  the  working  classes.  As 
a  rule,  laborertt  are  paid  weekly,  and  in  the  corrency  of  the  coantry,  say 
paper  money,  silver,  and  copper  coin. 

Railway  companies  have  the  only  cooperative  society  in  Italy  afford- 
ing facilities  for  purchafiing  food.  A  small  sum  is  subscribed  at  die  start, 
and  the  railway  company  puts  up  an  equal  amount.  This  assodation 
works  well,  and  the  employes  get  goods  considerably  cheaper  thaa  they 
otherwise  could.  Complaints  have  been  made  that  persons  not  in  Tail- 
way  employ  purchase  through  some  regular  employ^,  and  that,  contrary 
to  law,  the  co-operative  railway  associations  procnre  and  sell  artiolee  of 
Inxnry.  This  has  had  a  bad  effect  on  general  trade,  as  the  railv^  co- 
operative association  does  not  pay  octroi — taxes  and  Domerona  other 
charges  which  weigh  npou  the  traders  and  dealers. 

ATBB8E  TO  aiTTTrO-  IKFORKATIOM. 

Information  regarding  the  home  life  of  Italian  workmen  and  the  use 
they  make  of  their  muney  cannot  be  obtained.  In  England,  Germany, 
and  other  countries  of  Northern  Europe  this  iuformatiou  might  be  ob- 
tained, but  in  Italy  it  is  hardly  possible,  and  is  ntterly  unattainable  ia 
Home.  The  Romans  are  distinguished  for  pride  and  independenoe,  and 
will  not  answer  questions  about  private  affairs.  Attempts  have  twen 
repeatedly  made  to  obtain  answers  in  the  manner  suggested  by*tbe  State 
Department  circular,  but  they  have  been  coldly  received  and  evaded. 

AOOmENTS. 

In  cases  of  accidents  or  misfortunes  to  a  workman  by  fault  <^  his 
employer  he  is  entitled  to  compeuaation.  Fire  is  rarely  the  cause  of 
death,owJDg  to  solidly  constructed  buildings,  in  which  little  wood  isnsed; 
also  because  of  the  comparatively  small  use  of  fire  in  stoves,  chimney 
places,  &c. 

MOBAL   AND  PHYSICAL  WELL-BEINO  OF  EHPLOTfiS. 

Employers  may  be  aaid  to  have  nothing  to  do  either  with  the  manl 
or  physical  well-being  of  their  employ^.  Adults  take  care  of  their  own 
morals,  and  would  not  tolerate  interference  on  the  part  of  masters.  The 
Government  and  police  authorities  take  a  certain  care  of  children  and 
of  the  hygienic  ooodition  of  premises,  factories,  Ac 

POLITIOAL  BIOHT8. 

Every  male  subject  over  21  years  of  age  who  is  able  to  read  a  littia 
4Hid  write,  if  of  good  character,  can  vote.  Demagogues  are  doing  their 
best  to  rise  through  inflaeociDg  the  ignorant  masses  with  piomiaM  to 
l^n  their  votes. 
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TAXATION. 

The  working  classee  eamtug  nuder  tl20  per  year  are  Dot  taxed  directly, 
bat  share  in  indirect  taxation,  each  as  customs,  octroi,  salt  tax,  and  tax 
on  tobacco  (both  GloTemmeiit  monopolies),  &c.,  so  that  they  actnally  pay 
a  lar^e  portion  of  the  state  revenue. 

LABOB  LEGISLATION. 

Legislation  is  very  favorable  to  the  working  classes.  Several  proj- 
ects of  law  proposiDg  to  protect  and  benefit  Die  working  classes  are 
now  before  the  Italian  Parliament. 

OAUSEB  OP  BMIGBATIOH. 

Destitntion,  lack  nf  occupation  at  home,  a  desire  to  go  for  a  few 
years  abroad  to  earn  money  sufficient  to  purchase  a  piece  of  land 
are  the  incentives  to  emigration  among  artisans  and  laborers.  There 
is  only  one  influence  working  upon  emigrants  in  choosing  a  country 
for  their  new  home,  and  that  is  the  desire  to  go  where  they  will  be 
best  appreciated  and  best  paid.  Workmen  generally  expect  to  reach 
their  limited  ambition  in  the  way  of  savings  in  from  five  to  six  years ; 
they  are  therefore  only  to  a  small  proportion  permanent  emigrant  set- 
tlers. They  are  useful  in  the  United  States,  being  said  to  work  well 
and  coDscientionsly  in  the  construction  of  railways  and  public  works. 
They  carry  away  a  considerable  amount  of  the  money  earned  in  foreign 
conotries,  but  are  said  to  rarely  leave  behind  peiBous  in  hospitals  or 
prisons,  or  destitute  old  persons  and  childreu.  These  emigrants  are 
said  to  be  generally  examples  of  patience,  steadiness,  and  sobriety,  to 
whomsoever  they  may  come  in  contact. 

FEMALE  LABOB. 

That  which  has  been  said  of  male  labor  very  nearly  applies  to  female 
labor.  Women  are  employed  in  many  trades  like  men,  eveu  in  agri- 
culture and  building. 

The  number  of  ttemales  employed  in  the  consular  district  of  Borne  in 
1S83  was  768,267,  classified  as  follows : 

HBimfftotiiras 157,612 

Comtoerce  Mul  tranipoitation 6,294 

Profeasioaa 12,817 

AgricoUnre 541,364 

SeivkDta,  domMtio 00,280 

Total 768,267 

Hotel  and  boarding-house  keepers  were  included  under  the  head  of 
oommerceand  transportation.  No  females  were  employed  in  mines. 
Wages  paid  to  females  are  included  with  those  paid  to  man  in  the  va- 
rious tables  accompanying  this  report. 
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WAGES  PAID  TO  FEMAI.K  XMFLOT£s. 

The  following  are  wa^  paid  exeloairely  to  femaleB  in  oertain  ape- 
oial  trades  and  occapabona.  Keitber  boatd  nor  lodging  are  iodaded  in 
these  flgares : 


LoweA 

HlKh.it. 

LowMt 

mchM. 

BwkblDdan iwrirMk. 

77 

Stwluf .ii>MiU»  opatMon, 

S«!Sr-.:::::::.:S:::: 

The  general  ednoation  of  women  is  lower  Qian  that  of  men,  a«  tbe 
latter  receive  instniction  during  their  term  of  military  service. 
S.  H.  M.  BYEB8, 

GOHSULATE-OBNEaAIi  OF  THE  UNITED  STATES, 

Some,  January  16,  ISSfi. 


OEVOA. 

XXPORT  BT  COSaVL  FUITOBM*. 

BTKTEDOBEB  AND  FOBTEBS  OF  QBROA. 

In  thia  conaalar  district  by  far  the  greater  mfyority  of  the  wwking 
olasB  find  constant  employment  at  the  different  ports  along  the  two 
jRiviere,  which  extend  many  miles  east  and  west  ftvm  Genoa.  Theae 
laborers  are  employed  in  loading  and  anloading  vessels,  removing  the 
cargoes  to  warehooses,  fi^igbtin^  by  tracks  to  different  parts  of  the 
dty,  loading  the  merchandise  on  catii,  &c.  This  work  is  very  heavy,  hut 
the  pay  of  the  laborer  is  more  than  that  of  the  average  worklngman.  it 
is  noticeable  that  ^m  the  moment  a  vessel  enters  the  harbor  the  pnlse 
of  this  class  of  labor  is  felt  from  the  water's  edge  to  the  most  remote 
inland  comer  of  the  district.  It  will  also  be  seen  by  a  visit  to  the  docks 
that  these  worklngmen  are  remarkable  for  their  stardiness;  in  fact  it  is 
no  exaggeration  to  say  that  they  are  prodigies  of  strength  and  endur- 
ance. Their  steady  habits  are  in  keeping  with  the  above  qoalificatioDS, 
and  for  these  reasons  they  command  what  people  term  here  big  wagM, 
and  work  is  always  to  be  had  for  them.  Their  wants  are  simple,  their 
love  for  home  great — this  latter  a  rule,  and  not  an  exceptiOD— and 
therefore  the  porters'  families  are  always  well  cared  for  and  oomfortabl^ 
provided  with  the  necessaries  of  life.  His  pay  runs  from  91  to  |1.U 
per  day. 
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THB  COST  OP  LIVING  TO  THE  LABOEIHa  CLASS. 

The  prices  paid  for  food  per  pound  are  as  follows :  Bread,  4}  cents ; 
meat,  15  to  22  cents ;  cod-flsb,  14  to  16  cents ;  vegetables,  4  to  6  cents ; 
rice,  4  to  5  cents ;  meal  and  macaroni,  6  to  6  cents ;  cheap  grade  of 
macaroni  and  not  the  first  quality  of  other  articles ;  cheese,  26  to  30 
cents;  wine, 30  to  M  cents;  olire  oil,  80  to  00  cents;  charcoal,  1  to  1} 
cents. 

Little  other  ftael  than  charcoal  is  need  either  In  summer  or  winter. 

The  average  dail;  expense  of  a  family  composed  of  husband,  wife,  and 
say  four  children,  is  from  70  cents  to  85  cents. 

House  rent  ranges  with  these  people  at  a  rate  of  about  96  to  (7  per 
month. 

Glothiog  for  the  entire  family  costs  betweent  $30  and  $40  per  year. 

It  is  in  place  here  to  say  that  the  lodgings  of  the  laboring  class  are  in 
that  old  part  of  the  city  where  little  air  can  be  obtained,  on  account  of 
the  very  narrow  and  winding  streets ;  the  workingmau  seeks  those  places 
on  account  of  the  low  rates.  (Within  a  few  years  buildings  iu  more  airy 
qnartem  will  be  erected  for  the  laborers.)  The  interior  of  a  working- 
man's  dwelling  is  very  plain.  Not  a  piece  of  fumitnre  can  be  seen  only 
what  is  absolntely  necessary,  The  apartment  consists  of  three  or  four 
rooms  and  kitchen. 

DAILY  MEULLS. 

The  laborer  leaves  home  early  in  the  morning  and  retams  only  in 
the  evening.  About  uoou,  in  some  shop  near  where  his  work  Is,  he 
purchases  and  partakes  of  a  mixtnre  called  minettra,  a  sort  of  soup 
composed  of  bread  or  macaroni,  vegetables,  oil,  and  cheese ;  or,  for  a 
change,  at  times,  a  portion  of  meat  with  potato,  or  a  dish  of  stockfish 
with  bread  and  potato.  (It  is  well  to  say  here  that  few  but  dock  labor* 
era  indulge  in  meat  very  often.)  In  summer  bis  drink  is  mild  wine, 
which  he  never  abuses. 

At  his  home  the  wife  and  children  have  coffee  and  millt  in  the  morn- 
ing, changed  to  minestra  at  times,  with  bread.  During  the  day  they 
eat  about  one-half  pound  of  bread  each.  When  the  father  returns  in 
the  evening  the  family  partake  of  minestr?-,  one-fourth  pound  of  bread 
each  and  a  glass  of  wine.  Fish,  and,  once  in  a  great  while,  a  little  meat 
IB  snbstitnted  for  minestra. 

To  the  wages  of  the  husband  mast  be  added  also  the  many  dimes  earned 
by  the  mother  or  daughter,  who  both  vie  with  one  another  in  adding 
to  the  general  fund.  (This  is  especially  so  among  the  female  portion  of 
the  laboring  class.)  At  the  ages  of  fourteen  or  fifteen  girls  will  make  at 
sewing  from  20  to  50  oeuts  pvr  day. 

The  children  of  all  classes  must  go  to  school  till  they  can  pass  exami- 
nation in  at  least  the  three  first  elementary  classes.  The  workingmen 
all  incline  to  this  order  of  things,  and,  on  the  whole,  are  pleased  at  sach 
a  law. 

PAST  AND  FBBSBNT  WAGES. 

Wages  have  increased  about  20  per  cent,  in  the  larger  cities  of  this 
province,  and  about  15  per  cent,  in  the  country  since  1878. 

Bent,  food,  and  clothing  are  about  the  same  as  in  1878;  if  anything, 
of  a  change,  they  are  rather  lower. 
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,THB  HABITS  OF  THEWOBKINa  CLAB8. 

It  is  tbe  daty  of  the  laboring  claas  to  be  pnnctaal  at  their  work  Id 
the  morniog.  No  excuse  but  that  of  sickness  will  be  accepted.  Kdow- 
iog  this  to  be  binding  apou  him,  the  workingmaa  falSlla  his  obligatioDB 
foithfally.  The  lateuess  of  the  hour  after  dinner  preveuts  him,  even  if 
he  bad  inclioatioos  to  do  so,  from  going  into  excess  of  demoralizioR 
nature.  It  is  notorious  that  religion  exercises  a  great  indnence  on  tbe 
female  portion  of  tbe  laborer's  honsehold;  its  spirit,  therefore,  is  more 
or  less  instilled  in  tbe  father.  Added  to  these  the  workingman  flods 
much  pleasure  in  his  family  circle,  and  tbe  result  is  that  all  tends  to 
decorum  and  good  order.  My  personal  observation  is,  that  no  steadier 
or  more  reliable  workingmen  can  be  found  on  the  face  of  the  earth  than 
the  day-laborei-  of  Genoa.  Strong  drink  is  unknown  to  him ;  his  only 
indulgence  is  wine,  and  this  be  never  allows  to  overcome  htm.  His 
amusements  are  simple,  and  usually  consist  of  an  excursion  to  the  in- 
terior on  some  holiday  or  state  occasion, 

PEELINB  BSTWSEN   E1IFL0Y£  AND   EUFLOTEB. 

^e  employ^  and  employer  are  always  on  good  terms.  The  former 
strives  bard  to  have  it  so,  and  the  latter  appreciates  the  efforts  of  his 
workman.  Qeneralty  speaking,  the  employer  displays  a  kind  and  mod- 
erate temper ;  be  is  cool,  deliberate^  slow  to  Sod  fault,  but  very  cautions 
and  watchful.  The  employ^,  by  intuition,  knows  the  other  well ;  he 
is  keen  in  reading  character,  and  like  a  mirror  before  him  he  sees 
that  his  best  policy  is  to  do  his  best  and  in  the  right  direction.  Xo- 
vbereiu  the  world  can  be  found  a  more  oautious,  independent,  and 
deliberate  people  than  the  Genoese.  High  and  low  born  have  these 
'  characteristics.  They  are  slow  to  make  enemies  and  cautions  in  mak- 
ing friends.  A  stranger,  therefore,  labors  under  much  disadvantage 
wben  attempting  to  seek  information  of  any  kind.  Less  caution,  more 
freedom,  and  a  willingness  to  impart  information  positively  known  to 
them  might  create  better  feelings  all  around.  Whether  caused  by  this 
conservatism,  or  by  the  facilities  presented  for  gaining  a  fair  living  by 
honest  toil,  fair  prosperity  is  disceruible  on  everj-  side.  Unlike  South- 
ern Italy,  Genoa  has  few  beggars. 

THE  OBQANIZED  CONDITION   OP  LABOR. 

There  are  many  workiograen's  societies  here,  and,  in  fact,  it  may  be 
said  that  no  art  or  trade  exists  without  its  society.  The  aims  of  these 
institutions  are  to  give  assistance  to  the  members  thereof  when  sickness 
enters  a  family,  or  wben  one  of  the  members  is  out  of  employment.  In 
the  last  case  but  little  help  has  heretofore  been  given,  for  the  amoout 
taxed  each  member  for  this  purpose  is  so  small  he  can  hope  for  bn( 
slight  retnma  wben  needy.  But  the  hearts  of  the  members  go  out  in 
another  form,  and  by  solicitation  and  from  their  individual  purses  tJMf 
push  tbe  needy  one  along  till  the  door  of  labor  is  opened  to  bim  agaiu. 
Tbe  points  mentioned  were  the  primary  motives  of  these  societies,  but, 
as  in  our  own  country,  they  are  now  mounted  on  tbe  wings  of  polilica. 
The  leaders  of  these  diderent  institutions  have  what  is  called  tbe  Worker 
Federation,  a  sort  of  head  council,  and  from  this  council  all  orders  are 
issued  to  the  other  societies.  Of  late  this  organization  is  felt  in  the 
political  atmosphere,  and  the  color  of  its  banner  is  republican,  which, 
of  course,  is  in  opposition  to  the  system  of  government  existing  here. 
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In  carryiiig  out  the  conditionB  Jbr  which  they  were  firat  oTganized^ ' 
these  societies  have  proved  beneficial,  but  the  fatare  mnst  reveal  their 
auccesees  or  disasters  in  the  political  field. 

CoiiDter  orgaiiizatioDS  of  capital  do  Dot  exist  here. 


Strikes  occur  occasionally,  bat  the  strikers  are  quiet  and  orderly. 
The  aim  always  is  for  an  increase  of  wages  and  a  decrease  in  the  houra 
of  labor.  The  leaders  of  the  workingnien  enter  into  all  negotiations 
with  the  uierohant,  manofacturer,  or  company,  and  in  this  manner  all 
disagreements  are  settled,  bat  asually  by  the  workinftmen  coming  to 
former  or  old  terms.  The  strikes  are  asually  short,  and  bring  distresa 
on  the  majority  of  the  strikers.  The  only  noticeable  advantage  of  strikes 
is,  that  their  frequency  has  opened  the  eyes  of  the  Government,  and 
legislation  is  now  talked  of  which  will  redace  the  boars  of  labor.  Tosnm 
the  profit  and  loss  incident  to  these  disturbances,  you  can  only  find  on 
one  side  unenvied  notoriety  and  distrnst  for  the  workingman,  loss  of 
time  to  both  employer  and  employed,  and  short  allowances  for  the  family 
of  the  last  named  on  the  other  side.  Although  there  were  two  utnkes  in 
Genoa  this  last  winter,  neither  were  of  a  prgportion  to  afiect  business. 

The  Government  has  never  interfered,  only  so  far  as  to  watch  that  no 
outbreak  of  a  serioas  character  was  contemplated. 

PBEEDOM  IH  FOOD  PURGHABB8. 

The  workiag  i>eople  are  free  to  purchase  anything  that  money  will 
bay  when  and  where  they  choose.  They  have  no  restrictions  whatever. 
They  are  paid  by  the  day,  week,  or  once  in  two  weeks,  according  to  the 
labor  and  contract  agreed  apon.  Silver  and  paper  carreacy  are  on  par 
with  gold.    One  kind  purchases  as  much  as  another. 

COOPEEATIVE  SOCIETIES. 

Little  can  be  said  on  this  subject.  This  consulur  district  has  a  few 
co-operative  societies,  which  furnish  everything  necessary  in  a  house- 
hold from  10  to  15  per  cent,  less  than  the  same  articles  can  be  purchased 
in  a  general  store.  Bat  as  the  workman  must  pay  from  $5  to  tl2  an- 
nnally  for  this  privilege,  but  few  avail  themselves  of  the  co-operative 
system.  It  is  not  often  they  can  invest  these  sums  at  one  time.  (The 
above  rates  are  graded  according  to  the  importance  of  the  society.) 

The  credit  system  is  not  practiced  here  to  any  extent;  not  more  than 
a  week  is  given  ta  any  one.     Pay  as  you  purchase  is  the  rule. 

THE  OENERAI.  OONDITIOIf  OF  THE  WOBEmG  PEOPLE, 

Most  of  the  |>oiuts  in  this  proposition  are  answered  above,  as  tar  as  I 
am  able  to  give  them;  in  addition,  I  will  add  that  the  Genoese  work- 
man asually  marries  when  between  the  age  of  twenty-five  and  thirty 
years.  The  wife  has  a  great  infinence  over  the  husband.  Shelavigbes 
her  fnll  affection  on  him,  and  this  is  generally  nobly  reciprocated.  Such 
mutual  affectiou  does  uot  prevail  in  any  other  class  of  society  here.  Work 
and  religion  tones  the  lower  society;  idleness  in  the  higher  order  seeks 
for  vain  pleasures,  and  is  snccessful,  often  creating  misunderstandings 
and  trouble.  But  in  either  high  or  low  society,  that  modest  bearing  and 
esteem  and  respect  for  the  female  sez  on  the  part  of  man  sinks  far 
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below  that  displayed  toward  our  American  womea  at  home.  In  no 
coDDtT?  in  the  world  are  the  gentler  aex  treated  with  the  oonsideiatioo 
they  deserve  as  in  the  United  8tat«8. 

[Die  wife  of  the  workman  is  generally  the  trnstee  for  her  .hnsbaod's 
earnings.  She  is  conseqnently  the  general  manager  of  the  hooBehold, 
and  in  this  sphere  she  makes  the  little  home  as  attractive  as  possible 
for  him  who  needs  all  her  kind  attention.  The  spiritnal  wanta  of  the 
&mily  are  also  well  provided  for,  for  G«noa  boasts  of  eighty-seven 
Catholic  chnrchee. 

By  steady  labor,  good  health,  and  close  financierinK  the  laborer  saves 
a  little,  bnt  how  much  he  will  not  inform  yon.  It  is  safe  to  say,  how- 
ever, that  his  annual  deposits  mnst  be  very  light  from  the  facts  ajid 
figures  given  above. 

SAPBTT  OF  SMFL0T£S. 

In  the  two  riviere  at  Genoa  are  many  small  towns  and  villages,  in 
which  are  large  mills,  flactories,  &&  These  establishments  are  all  as 
nearly  Dre-proof  as  stone  and  briok  and  iron  can  make  them.  Even  the 
floors  are  of  stone  or  concrete.  Very  few  accidents  are  ever  reported. 
Tbe  exits  are  by  the  ordinary  doors — no  escapes ;  in  case  of  sadden 
danger  only  by  ladders  in  tbe  care  of  the  fire  department.  But  in  case 
of  fire,  water  is  very  abundant,  and  all  tbe  floors,  no  matter  how  high 
they  may  be,  can  be  flooded  almost  in  an  instant.  The  high  elevationa 
from  which  tbe  snpply  of  water  comes  does  this  work  in  time  of  need 
without  much  of  man's  assistance. 

Very  few  are  employed  in  mines,  railroads,  &c.,  who  are  not  thor 
oughly  drilled  to  their  calling.  All  possible  means  snggested  by  pni- 
deuce  and  experience  are  utilized  for  the  prevention  of  accidents,  sod, 
as  stated  above,  few  are  ever  recorded  in  this  province. 

In  case  of  acddent  or  sickness  it  is  customary  in  nearly  every  case 
for  the  employer  not  only  to  continue  the  wages  of  the  afflicted  ooe 
but  also  to  furnish  medicine  and  doctor  ^e«.  Added  to  this  the  labor 
societies  also  leacb  out  a  benevolent  hand.  In  case  of  permanent  dis- 
ability or  death  the  employer  is  first  to  subscribe  to  a  purse  for  the 
family ;  and  not  only  this,  but  he  takes  it  upon  himself  to  pass  the  sah- 
scription  list  around,  and  in  so  doing  raises  a  generoos  snm,  enough  to 
keep  the  sufferer  and  household  from  want  for  many  a  long  montL 
The  relation  between  the  employer  and  employed  is  f^endly. 

Steady  habits  find  constant  work  and  constant  toil  finds  but  litfle 
room  for  immoral  acts.  Mill  and  factory  hands  will  average  physieallf 
with  all  other  classes,  and  their  morals  are  as  good  also. 

POLITICAL  BIGHTS  OF  WOBKUtaMEK. 

The  laboring  class  are  now  allowed  to  vote  for  deputies  to  the  Na- 
tional Parliament  and  also  for  aldermen  in  the  oommDnity  where  they 
reside.  I  am  informed  that  tbeinfineuce  of  the  workingman  is  not  yet 
thoroughly  felt  in  the  law-making  power,  bnt  his  strength  is  develop- 
ing at  no  slow  pace. 

The  laborer,  unless  his  wages  exceed  1151.44  per  annum,  conbibates 
nothing  to  the  support  of  the  General  Government.  The  law  is  that 
any  snm  earned  or  made  which  amounts  to  800  franca  or  ovm  a  tax  of 
13  per  cent,  must  be  paid  thereon. 

There  is  what  is  called  a  municipal  or  license  tax  here  whhA  each 
man  has  to  pay  in  accordance  with  the  rates  of  wages  he  receives.  TbiB 
tax  runs  from  (7  to  |12  per  year.  .  , 
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Aa  remarked  heretofore,  the  Italian  GoverntneDt  iB  now  atadyiaff  on 
B  proposed  law  wbioh  will  regulate  labor,  and  also  one  tot  the  lilii^ 
of  workmeo  in  case  of  accident. 

BinOBATIOH  IND  ITB  OLVBBa. 

The  emigration  from  this  consular  district  is  insignificant,  and  there- 
fore little  can  be  said  on  the  subject.  The  majority,  however,  of  the 
few  who  go  forth  to  seek  homes  elsewhere  are  induced  to  trySoath 
America.  More  is  said  of  that  country  than  of  the  United  States.  A 
great  deal  of  tratBc  is  the  order  of  things  between  C^enoa  and  the  States 
of  tbe  Biver  Plate.  The  emigrant  takes  notice  of  this  and  beuds  his 
Bt«pa  to  a  climate  equally  aa  warm,  if  not  as  healthy,  as  his  natire 
Italy.  Those  who  emigrate  are  nanally  common  laborers,  and  it  is  said 
that  places  for  work  are  provided  for  them  upon  their  arrlTal  at  their 
destination. 

Past  II. — ^Fekai^e  Labok. 

The  number  of  women  and  children  employed  in  this  district,  in  in- 
dastrial  pnrsaits,  not  including  ordinary  household  duties,  or  domestie 
servants,  classifying  the  same,  ia  as  follows : 
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WAOBS  PAID  TO  FEUALB  ADITLTS. 

Females  are  generally  employed  in  cotton  mills,  paper  mills,  woolen 
factories,  &c  Most  of  them  are  unmarried.  Their  ages  will  ran  firom 
fourteen  to  twenty-five  years. 

The  wagea  run  about  as  follows,  per  week:  Minimum,  92  cents; 
maximum,  92.31j  average,  91.32.    Their  hours  of  labor  are  ten  per  day. 

HOBAX  AND  PHTStOAL  CONDITIOIf  OF  FEUAI.B  EUPLOT^S. 

The  moral  and  physical  condition  of  the  female  employ^  are  classed 
as  good.  Inducements  are  held  out  by  the  employers  to  have  this 
state  of  things  exist  by  rewards  for  merit,  steadiness,  and  morality. 

nCPBOTEMEHT  IN  THE  CONDITIOIT  OF  FBMAXB  EHPLOT^S. 

All  female  employes  are  able  to  read  and  write,,  and  are  fairly  well 
versed  in  tbe  other  elementary  branches  of  edacation.  In  every  town 
and  village  are  free  public  schools,  and  here  many  of  them  learned 
what  they  posiicas  in  education.  They  have  their  aocieties,  also,  and  in 
tbem  ate  discussed  many  questions  which  no  doubt  is  of  much  moment 
to  tbem.  I  know  of  no  other  aid  for  improvement,  only  self  aid,  for 
this  working  class. 

Those  of  them  who  are  married  and  have  families  of  little  ones  an 
92  A— I-AB 97  Otlt^^ 
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materially  assisted  in  Oiis  way.  There  are  sobools  open  from  9  a.  m. 
mi  6  p.  tu.  for  tbe  infanta  in  every  factory  town,  and  in  these  schools 
the  children  are  not  only  tanght,  hut  food,  and  clotfttitfr  are  fbmi«bed 
them^M.  The  mother,  therefore,  can  go  to  her  work  with  a  light 
heart,  as  she  is  snre  her  little  one  will  be  well  taken  care  of  dnring  tb« 
day.  The  children  are  all  at  their  own  homes  at  night  These  iofaotile 
inntitntions  are  supported  by  tbe  eommoiiity,  with  a  little  aid  fiwn  tbe 
GoTemmeut  once  in  awhile. 

8APETT  OP  PEKAX^B  EHFLOT^ 

As  stated  to  a  similar  qaestion  on  male  labor  (wbicb  see),  all  wwking 
eatabliBbments  are  well  provided  by  water,  and  accidents  are  scaroely 
known  In  any  mill  or  liactoiy. 

SASITABT  AKD  SICE  PBOTIBIONS. 

In  this  entire  district  tbe  natural  inclination  of  tbe  land  and  tbe 
abaodance  of  water  are  looked  upon  as  two  sanitarians  Tantly  in  front 
and  ahead  of  man's  power,  and  those  two,  land  and  water,  are  left  to 
work  oat  all  the  sanitary  measures  with  but  very  little  of  man's  assist- 
ance. In  case  of  sickness  tbe  employers  continue  to  pay  the  invalid 
her  regular  wages  and  ftirnish  medicine  and  medical  advice  gratis.  In 
cases  of  general  disability  purses  arQ  raised  by  the  employers  who  per- 
sonally appeal  for  contributions.  The  result  follows  that  the  patient  is 
provided  tbr. 

PAST  AKD  PRESENT  WAQES  AND  PBICES. 

The  wages  now  paid  for  female  labor  shows  an  increase  of  ftvm  10  to 
16  per  cent,  over  that  of  five  years  ago ;  on  the  other  band  the  necessi- 
ties of  life  are  about  the  same,  with  a  downward  tendency. 

Tbe  employment  of  women  has  no  perceptible  effect  on  male  wages, 
fiir  the  men  are  all  engaged  at  quit«  difTerent-work — labor  thatreqaires 
strength  and  endurance — and  therefore  more  renmnerative. 

Tbe  efTects  of  female  labor  adds  to,  rather  than  detracts  from,  her 
social  standing  among  tbe  right-minded  of  her  class,  for  by  honest  bnl 
she  adds  to  the  general  home  exchequer. 

PEUALB  BDUOATION. 

The  answers  to  these  questions  must  be  formed  by  the  preceding  ones. 
No  satisfactoiy  ones  could  be  obtained  than  what  are  already  given. 

AQBIOULTITBAL  LABOR. 

Of  the  laboring  class  in  tbe  rural  districts  little  can  be  said,  fst  tbe 
fonns  are  all  very  small  and  require  but  little  labor  beyond  tbe  owner's 
time.  Tbe  natural-  inclinations  and  depressions  of  the  district  is  the 
cause  for  this  patch-work.  Nearly  tbe  entire  province  is  a  series  of 
cities,  small  towns,  and  villages,  all  dott^  along  the  moantain  slopes 
and  sea-side.  Tbe  farm  hand  is  a  mere  speck  compared  with  other 
labors,  and  his  pay  is  not  so  much.  But  those  of  tbem  who  till  the  soil 
can  live  cheaper  than  those  in  cities,  so  at  tbe  close  of  each  year  he  wiD 
make  probably  as  good  a  showing  as  the  city  workman,  in  a  flffll™^*' 
point  of  view.  ,  -  , 

t.oogi 
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BXAOHINa  ATXBAaES. 


In  fltlln;  out  the  accompaayiiig  tables  a  trne  average  vas  alined  at 
in  making  sach.  Where,  therefore,  the  average  is  found  to  be  more  or 
leas  than  one-bnlf  the  minimnm  and  maximnm  It  mnst  be  taken  for 
gntDted  that  more  than  two  rat«s  of  wages  were  paid  the  workmen 
claasifled  under  the  different  heads, 

ACXNOVIJaiOMBNT. 

I  hereby  give  my  vioe-consnl,  Mr.  Frederioo  3oeml,  credit  for  nearly 
all  that  is  commeudable  in  this  report,  for  after  vain  endeavors  to  even 
Aire  other  hands  I  was  compelled  to  fall  back  on  this  gentleman  for  aid. 
At  the  neglect  of  his  own  businesB  he  worked  for  me,  and  found  the 

e roper  persons,  by  hiring  them,  to  give,  as  nearly  penect  as  they  can 
e  made  f^m  statistics  and  thorough  iuvestigationt  the  tabular  state- 
ments accompanying  this  report. 

JAMES  FLETCHEB, 
Cotuul. 
TTnited  States  Ooksulatb, 

Qmoa,  Italy,  Jane  30, 1884. 
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IX.  Stork  axd  shop  waobb. 
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BXFORTST  OOlraUL  BASSAXO.' 


Id  compliance  with  the  requirements  enumerated  id  circular  dated 
Febrnary  IS,  1884,  npon  the  trades,  indastries,  and  labor  existiog  within 
this  coosalar  district,  I  have  the  honor  to  report  as  follows : 


BATES  OF  WAaSS. 

The  rates  of  wages  pnid  to  all  classes,  compared  with  those  paid  in 
the  year  1878,  are  generally  higher  for  the  employer,  inasmach  as  the 
laborers,  besides  demanding  and  receiving  more  money,  giv&  their  em- 
ployers less  time  per  day.  This  has  had  the  effect  of  changing  the  sys- 
tem of  coDtractiiig  for  labor  in  nearly  all  mechanical  industries  from 
daily  wages  either  to  piecework  or  by  the  hour. 

CONDITION   OF  LABOBEBS. 

The  tendency  of  all  working  classes  is  to  support  or  &vor  organized 
societies  for  their  matnal  beueflt,  but  in  this  part  of  Italy  few  of  such 
society  organizations  are  strong  enough  to  dictate  terms  to  their  em- 
ployers, consequently  the  condition  of  the  laborers  is  worse  than  it  was 
before  these  organizations  existed,  for  the  employer  takes  letis  interest 
Id  their  welfare  and-  is  more  exacting  in  making  terms  for  their  labor. 
As  a  rule,  they  avoid  as  much  as  possible  employing  those  who  favor 
or  support  society  organizations.  • 

COST  OF  LIVINa  TO  THE  LABOBINa  CLASSES. 

The  Italian  laborers  regalat«  their  daily  expen&ea  according  to  the 
amount  they  earn.  There  are  few  men  who  can  lay  by  anything  &om 
Uieir  wages  if  they  do  hot  earn  over  3  lire  per  day  or,  say,  18  lire  per 
ve«k.  If  a  mau  earns  leas  than  3  lire  and  has  a  wife  and  one  or  two 
children  to  support,  he  has  to  contract  debts  where  he  can,  which  are 
seldom  if  ever  paid.  If  the  man  be  single  and  haa  no  one  to  claim  his 
assistance  be  will  spend  ail  he  earns  for  his  own  comforts  and  pleasures. 
I  asked  a  machinist  in  Leghorn,  wbo  earns  on  the  average  21  lire  a 
veek,  with  which  be  has  to  support  a  delicate  wife  and  has  two  small 

*  Becoived  at  tbe  Department  too  late  to  be  noted  In  the  Seoretorj'a  letter.  Held 
■t  tbe  eoDcaUte-genenil  *t  Borne.  . 
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cbildreu  besides,  bov  be  was  able  to  live  npoo  this  anm  and  not  ran  into 
debt.  He  said,  *'l  pay  for  the  rent  of  two  rooms,  9  lire  per  moDlb, 
Bread  wine,  vegetables,  coal  and  occasionally  a  little  meat  for  nay  wife, 
abont60  lire  per  montb,  and  the  remainder  goes  for  olotbes."  Those  who 
earn  less  than  15  lire  per  week  seldom  taste  tneBt,  and  they  eat  tbe 
cheapest  kind  of  dark  bread. 

This  may  be  considered  as  a  rule  for  tbe  mechanics  and  laboreiB  of 
STcrnge  ability,  but  for  those  whose  wages  are  leas  than  an  average  of  12 
lira  per  week,  and  who  depend  upon  this  to  support  themselvea  aad  fami- 
lies, they  cannot  aftbrd  morethanoneroomatarent  of  5  lira  per  month, 
and  their  food  and  clothing  must  be  of  the  cheapest  kind.  Women, 
girls,  and  boys  who  work  in  factorieB and  places  where  tkey  caD  beent- 
ployed,  nsnally  live  in  their  families ;  otherwise  their  wages  wonld  bardly 
pay  for  the  food  they  eat.  A  manufacturer  of  cotton  and  lineo  clotfaa 
by  baud  looms,  at  Pisa  and  Navaccbio,  who  employs  about  fonr  hun- 
dred hands,  told  me  that  they  nearly  all  work  by  the  piece  or  by  meas- 
orement,  and  their  average  earnings  per  day  is  80  centimes  of  a  lira. 
They  are  chiefly  women  and  girls  who  live  with  their  families,  tbe  male 
members  being  agricultural  laborers. 

HABITS  OF  THB  WOBKina  CLASSES. 

There  is  generally  so  much  confidence  reposed  in  tbe  working  claaae* 
that  they  are  obliged  to  be  honest  and  tnistworthy  in  onler  to  obtain 
employment.  If  a  man  or  woman  be  found  wanting  in  tbls  qaality  it 
la  difficult  for  him  or  her  to  obtain  employment  with  boneat  employers, 
and  therefore,  as  a  rule,  those  who  depend  upon  their  earnings  for  tbeir 
support  are  prudent,  saving  [;eople  and  are  good  citizens.  Theiraimis  to 
satisfy  their  employers  in  order  to  preserve  their  places.  This  class 
will,  when  strong  and  healthy,  manage  to  lay  up  something  yearly  for 
old  age  or  sickness.  They  have  their  pavings  bank  book,  which  is  their 
sheet-anchor,  and  they  will  make  great  sacrifices  in  comforts  and  suffer 
for  the  necessaries  of  life  before  they  will  redact  their  deposit  in  the 
bank. 

All  laborers  and  those  working  in  machine-shops  and  factories  are 
f>ee,  as  far  as  I  can  ascertain,  to  purchase  the  necessaries  of  life  wher- 
ever tbey  may  choose.  They  receive  their  wages  weekly,  and  thetr  em- 
ployers impose  no  conditions  nn  them  relative  to  the  manner  in  which 
they  shall  spend  their  money. 

LAWS  AND  ITSAQBB  BETWBEN  KUPLGTEBS  AlfD  BBIPLOT6& 

The  owners  of  mills,  factories,  and  mines  of  every  description  are 
nnder  no  obligation  towards  tbe  workmen,  other  than  to  pay  them  their 
stipulated  wages,  but  it  is  customary  for  them  to  assist  pecuniarily  those 
who  have  been  disabled  by  accident  whilst  in  their  employ.  This  is 
done  according  to  the  nature  of  the  accident  and  the  circumstances  at 
tending  it.  In  cases  where  workmen  are  disabled  or  killed  by  gross 
neglect  of  the  employers  or  their  servants,  the  employers  are  responsi- 
ble forall  damages.  Thisrulealso  applies  to  railroad  corporations;  eon- 
Bequently,  in  order  to  avoid  litigations  or  questions  npou  this  subject, 
the  companies  employ  surgeons  to  attend  to  all  cases  of  accident  or  ill- 
neas  of  the  employes  coutracted  in  service,  and  report  to  the  chief  offi- 
cers the  causes  and  efiecta. 
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The  Italian  law  gives  all  those  who  can  read  and  write  their  names, 
the  right  to  vote. 

The  workiugmen  being  in  a  large  majority  wonld  control  the  QoTem- 
meot  if  they  bad  strong  inflnential  men  to  lead  them,  bat  fortunately 
for  the  coantry  their  employers  are  usually  conservative  men,  and  tbey 
bave  sufBcient  power  and  influence  over  a  great  many  to  keep  tbeiB 
from  following  the  advioe  of  nnscrnpnlons  advisers.  The  party  aow  in 
power,  however,  baa  to  make  important  coDcessiona  to  them  and  legislate 
as  far  as  possible  to  lighten  tbe  burden  of  tbeir  taxation,  whilst  tha 
tame  party  is  anmerciful  to  oapttulists,  merohaute,  and  those  who  have 
independent  means. 

At  the  present  time  there  are  bnt  few  workingmen  wbo  pay  any  direct 
tax,  yet  they  all  contribnte  heavily  towards  the  sopiwrt  of  tbe  Govern- 
ment by  levying  a  duty  on  all  they  eat  and  drink  and  on  tbe  clothes 
they  wear.  This  tax,  called  the  octroi,  the  Oovernment  imposes  through 
the  communes,  and  thereby  throws  the  odium  of  it  on  to  the  city  and 
town  governments.  As  will  beeasily  seen,  the  burden  of  this  tax  falls 
the  most  heavily  ui)on  tbe  fathers  of  large  families,  and  they  are  most 
samerons  amongst  the  working  clasBes. 

EinOBATIOIt  OF  THE  WOBKmO  PEOPLE. 

The  causes  which  lead  to  the  emigration  of  the  working  people  are 
several.  This  emigrating  class  is  generally  composed  of  the  most  igno- 
lUDt,  but  tbe  moat  industrious  aua  hard  workiug  in  tbe  country.  A 
large  majority  of  the  emigrants  are  from  tbe  rural  district  of  Lucca, 
vhere  wages  are  low,  if  not  the  lowest  iu  this  consular  district,  and  they 
live  miserably.  Their  occupation  in  the  summer  months  is  farming,  but 
after  the  harvest  iu  the  autumn,  there  being  but  little  for  thein  to  do, 
thousands  of  them  go  to  Corsica  and  Sardinia  to  work  as  farm  laborers 
and  wood-cutters.  This  little  change  for  tbem  gives  them  a  desire  to 
Bee  more  of  tbe  world  and  ameliorate  their  condition.  Many  of  tbem 
have  relatives  and  friends  in  foreign  countries,  and  they  iuvite  tbem  to 
joiu  them,  offering  to  lend  tbem  tbe  money  for  their  journey.  The  fatber 
of  a  funily  of  sous  learns  that  by  emigrating  he  can  avoid  theoouscrip- 
tioa  for  tbem,  and  tbia  alone  is  a  strong  inducement  to  go, 

MININO  AND  MANUFAOTUBINQ. 

As  this  consular  district  extends  over  the  richest  mineral  terntoiy  of 
Italy,  I  think  it  advisable  to  speak  of  this  most  important  industry, 
both  for  labor  and  the  employment  of  capital. 

The  iron  minefl  of  tbe  island  of  Elba  are  very  rich  and  extensive, em- 
ploying a  large  capital,  bnt  their  influence  on  labor  is  small,  as  they  are 
worked  principally  by  convicts. 

Tbe  manganese  mines  of  Orbetello,in  tbeMaremroa  district,  are  rich 
and  extensive.  These  were  formerly  worked  by  convicts,  but  experience 
proved  that  free  labor  at  higher  wages  was  more  profitable,  and  the 
convicts  were  sent  away.  These  mines  could  give  employment  for  thou- 
sands of  men,  but  the  low  price  of  oro  at  tbe  present  time  has  obliged 
the  owners  to  reduce  the  production,  and  only  between  two  and  three 
hnndred  are  employed. 

The  rich  miues  of  copper  and  qnickailver,  situated  in  the  bills  and 
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monntainB  between  Volterra  and  tba  Maremma  district,  employ  Ikrge 
capital  and  a  great  man;  men. 

Boracio  acid  ia  produced  io  great  abundance  at  the  town  of  Laiderello, 
near  Pomarance.  This  indaBtry  is  one  of  t^e  moat  important  in  that 
section  of  the  conntry,  and  employs  thonsanda  of  people.  The  whole 
town  and  territory  around  it  ia  owned  by  the  I^rderel  family.  They 
have  bailt  a  charoh,  hospital,  bath-honsee,  and  factories  for  making 
the  linen  and  cotton  cloths  that  are  ns«l  by  the  working  people. 
Everything  that  ia  mannfactnred  there  ia  sold  to  those  who  are  em- 
ployed in  ^e  huaineaa  at  coat  pricea.  They  employ  teaohera  to  ednoate 
the  children  of  the  working  people,  and  a  doctor  to  attend  to  the  aick, 
gratis. 

At  Monte  Bofolo  there  are  coal  and  lignite  mines  that  are  riah  eooagh 
In  qaantity  to  snpply  the  whole  Kingdom  of  Italy,  but  the  qaalit^  ii 
too  poor  to  be  used  profitably  consequently  they  are  now  oloMd. 

The  ailver  and  lead  mines  at  Serravezza  employ  s  good  many  men 
and  are  important. 

Marbles  and  bailding  stone  of  variona  colors  and  qnalitiee  are  found 
in  abundance  in  the  moontains  and  hills  along  the  coast  of  the  Medi- 
terranean, firom  the  border  of  Boman  states  to  the  river  Magra  near 
Spezia. 

The  most  important  of  these  are  the  marble  quarries  at  Carrara, 
Massa,  Seravezza,  and  the  mountain  extending  towards  Lucca.  The 
extensive  production  of  these  ia  the  life  of  the  commerce  in  this  cod- 
■nlar  district.  It  ia  difficult  to  ascertain  the  number  of  people  employed 
in  this  industry,  as  it  varies  according  to  the  season  and  the  demand 
for  the  production.    Ten  thousand  may  be  near  the  average  number. 

Since  the  year  1878  the  demand  for  marbles  has  steadily  increased, 
Dot  only  for  home  consumption  but  for  all  the  countries  of  Europe,  and 
.  more  labor  being  required  upon  it  than  foroierly  to  prepare  it  for  trans- 
portation, the  demand  for  workmen  has  greatly  augmented  in  oonse- 
quence.  This  has  enhanced  the  price  of  labor  in  all  branches,  except 
forskilled  workmen  in  the stadioa.  Of  theeethereisasuperduity.  Mnch 
of  the  labor  upou  the  marble  that  was  formerly  done  at  the  place  of  des- 
tination is  now  done  at  the  deposits  of  the  quarries  and  the  saw-mills, 
In  order  to  save  in  the  cost  of  transportation. 

The  quarries  in  the  vicinity  of  Lucca  are  yet  imperfectly  developed, 
but  the  mountains  there  are  full  of  the  finest  marbles  of  all  colors. 

The  manufacturing  industry  of  thia  district  is  yet  in  its  iufoncy.  On 
the  river  Serchio,  near  Lucca,  there  are  several  factories  for  mannfact- 
aring  woolen  goods  of  various  deacriptions,  Jute,  and  for  spinning  and 
reeling  cotton  and  linen  thread.  At  San  Ouiliano  there  is  also  a  small 
factory  for  weaving  cotton  cloths. 

These  constitute  all  the  factories  rnn  by  water  power  there  are  in  thia 
consular  district  that  are  worthy  of  note.  Of  these  the  jnte  factory 
is  the  most  iuiportaut,  employing  about  one  thousand  people,  of  which 
nine  hundred  are  women. 

OHAS.  P.  BAESABD, 

ConiuL 

United  States  Consulate, 

Leghorn,  Jviy  28, 1884. 
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XV.  PKlHTKSa   AND  PBIHTIira  OBVICES. 
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I  bave  the  honor  to  ockDOwIedge  the  receipt  of  the  dreolar  of  the 
DepartmeDt  ot  the  15th  of  February  last,  concerning  the  oonditicn  of 
labor  in  different  oonntries,  and  to  report  as  followa : 

AaBIOULTUBB  IK  LOHBABDT. 

The  peasantry  are  poorly  housed  and  fed.  The  honses  are  graersUy 
bt^y  bailt,  poorly  ventilated,  damp,  small,  and  deetitnte  of  comforta. 
The  diet  oonaists  principally  of  insufflcieutly  cooked  Indian  meal  and 
not  salted.  The  prevalence  of  pellagra,  vhicb  affects  31  per  cent,  ot 
the  popnlation,  is  atlxibated  to  bad  lodging  and  food. 
lAnd  laborers  are  in  three  classes : 

1.  Those  Tho  hire  land  at  aboat  450  liters  of  "wheat  per  beetsn 
(2.4711  acres)  per  year,  and  pay  in  addition  a  yearly  rent  of  #5.79  per 
room ;  also  a  rent  extra  for  garden  and  stable  in  a  fixed  qnanti^  of 
eggs  and  poultry.  These  pay  also  one-half  the  taxes,  and  tarn  overto 
the  landlord  one-half  the  product  of  wine  and  cocoons.  For  eztis 
work  they  receive  19.3  cents  per  day. 

2.  This  class  lives  (by  long  cnatom)  npon  the  estates,  and  receive  free 
of  compensation  their  dwelling,  fuel,  25  per  cent,  of  the  rice,  meal,  and 
flax,  and  also,  as  extra,  some  meal  for  bread,  rice,  milk,  butter,  and 
poultry. 

3.  Day  laborers  who  receive  Irom  28.9  cents  to  57.9  cents  per  day  ac- 
oording  to  the  season  and  the  demand. 

I.  THB  OBimBAIi  TBASBH. 

The  wages  paid  in  the  various  trades  are  quite  uniform  tbronghoDt 
northern  Italy.  The  followiug  list  of  wages  paid  in  the  city  of  Milan 
has  been  prepared  with  much  care.  These  prices  apply  in  the  main  to 
a  day  of  eleven  hours. 
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BnttoD  makan 

Talacisph  maaiaiifan 


■  And  dUuMT.  t  Btatad  balow  lapaTataly, 

COST  OP  LIVINO. 

Having  refereDce  to  the  division  of  this  sabjeot  adopted  Id  the  circa- 
lar,  I  woald  state ; 

1.  The  average  cost  of  the  rent  and  daily  meals  of  a  workman  is  20} 
cents,  as  follows:  Break/tut,  bread,  3^  cents  j  dinner,  bread,  3^  cents; 
sansages  or  cheese,  2  oentsj  supper,  soup  of  rice  and  vegetables,  4 
cents ;  bread,  3^  cents ;  lodgtng,  5  cents.  Any  surplus  of  earnings  is 
spent  for  closing,  shoes,  Sunday  amusements,  &c. 

The  above  refers  to  single  persons.  Fatoiliee  spend  in  proportion. 
Children  of  ten  years  gain  an  average  of  6  ceuta  per  day  and  older  ones 
more.    Married  women  earn  from  6  to  10  cents  per  day. 
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PABT  Aim  rSBMKST  WAOBS. 

Since  1878  wages  have  advanced  10  per  cent.;  otherwise  then  a  oo 
flhangein  oondinoos. 

HABITS  OP  THB  WOBEmO  OLAaSBS. 

The  working  olasses  are  geoerally  steady  and  there  are  few  dnink- 
ards.    Wages  being  so  low  saving  is  impossible. 

FEBLma  BBTVBEN  SWfLOYt  AND  BMPLOTEB. 
A  good  feeling  exists  between  employ^  and  employer,  which  oMtrib- 
ntes  to  the  general  prosperity. 

LABOB  OBOANIZATIONB. 

The  labor  aasociationa  of  MUan  include  moat  of  the  workmen,  niese 
aocietieB  are  social  and  political  in  their  aims  and  seldom  dictate  wages 
to  employers.    There  are  no  counter  organizations  of  capital. 

STBIBBa. 
Strikes  are  rare  and  none  have  oocnrred  for  sever^  years. 
POOD  PUBOHASBS. 

Work-people  are  fi%6  to  boy  the  necessaries  of  life  where  tbey  dioose. 
They  are  paid  every  Saturday. 

OO-OPBBATITB  BOOIBTIBB. 

There  are  oo-operative  societies  which  enable  workmen  to  bny  the 
necessaries  of  lif^  at  wholesale  prices.  The  reaalt  has  been  good  and 
has  affected  general  trade. 

OBHBBAL  OOITDITION  OP  THE  WOBKING  0I.AB8E8. 

The  condition  of  the  working  people  as  regards  food  is  poor,  as  ap- 

giars  from  what  has  been  already  stated.  Their  homes  are  misenble. 
any  &mUie8  have  only  one  room  and  very  few  have  more  than  two. 
Thns  often  in  one  and  the  same  room  we  hnddled  together  from  torn  to 
eight  persons,  of  both  sexes,  single,  married,  and  children.  In  snch  a  stats 
ofthings  one  can  imagine  the  moral  condition  of  the  people.  They  are 
better  off  physically  than  one  woald  expect  from  their  poor  living.  Their 
olotbes,  linen,  &c.,  though  inferior  in  material,  are  saitable  for  their 
work,  and  neat  and  clean  on  Sundays.  The  general  condition  will  re- 
main mnch  the  same,  without  any  chance  for  the  better,  with  few  ex- 
oepttooB.  As  a  mle  they  can  lay  up  nothing  for  old  age  or  sickness. 
Wnen  disabled  for  work  they  aro  helped  by  mutual  aid  societies,  which 
I  shall  refer  to  hereafter.  Only  in  a  few  chsch  is  the  employer  respon- 
sible for  accidents. 

FOLITIOAI.  BIQHTB  OF  THE  WOBEIBOKBN. 

Since  last  year  a  law  has  been  passed  giving  to  workmen  who  ou 
read  and  write  the  right  to  vote,  and  which  will  sorely  give  them  in  the 
fntnre  a  considerable  representation  in  ParliaraeDt.  Tht^  already  have 
one  deputy  from  Milan. 

OAUSBB  OF  BKIOBATIQH. 

Nearly  80  per  cent,  of  the  emigrants  are  peasants,  the  balance  work- 
men, bonse  servants,  &c.,  and  this  has  some  infiaenoe  <m  wages.  Thtj 
leave  to  better  their  condition.    Many  thousand  persons  have  within  tlw 
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last  fonr  ^ears  gone  to  the  United  Statoa  from  Piedmont,  Lomba^d]^ 
and  Venioe,  and  they  are  for  the  moat  part  a  steady,  hard  working  and 
Bober  class. 

FEMALE  LABOO. 

Statistics  are  wanting  as  to  the  nnmber  of  women  and  children  em-^ 
ployed  in  the  indnstriee  of  Lombardy.  It  is  well  known  that  womenr 
are  largely  oconpied  with  field  labor  in  this  ooantry.  In  passing  throngtar 
Lombu^y  more  women  than  mao  are  seen  tilling  the  land.  These  wo^- 
men  belong  to  the  families  of  the  tenants  and  are  not  hired.  The  larg- 
est  employment  of  women  is  in  t^e  silk-spinning  establishments.  These 
are  paid  pf^y  by  the  day  and  according  to  skill,  and  partly  by  the  qaan- 
tity  of  wqfk  done.  The  average  wages  per  day  is  about  40  cents.  In 
Hilan  a  considerable  namber  of  females  are  employed  in  the  manufact- 
are  of  clothing,  gloves,  battons,  porte-monnaies,  and  fancy  articles. 
Kearly  all  these  are  paid  by  the  quantity  produced.  The  establish- 
meata  are  open  fh)m  early  in  the  morning  until  dark  and  employes  can 
work  the  namber  of  hoars  they  cboose.  Those  who  go  oat  to  sew  re- 
ceive 19.3  cents  per  day  and  board.  Sewing  women  in  dress-making- 
establishments  have  19.3  cents  per  day  n-ithout  board.  The  price  has 
not  advanced  during  theiast  Ave  years  for  female  labor.  Education  is 
nov  within  the  reach  of  all  and  nearly  all  children  avail  themselves  of 
it.  The  adult  popnlation,  however,  are  very  deficient,  and  many  of  both 
sexes  are  nnable  to  read  or  write. 

II.  Wages  paid  is  faotoeieb  and  mellb. 

Avtrage  Kogei  paid  per  wetk  9/ tlxlf'tix  Jtoun  in  /ael«ri«t  aid  nilU. 


WAQES  PAID  IN  CWVEBiniENT  aiGAE  FAOTOBT  IN  MILAN. 

Hours,  eight  in  winter  and  nine  in  summer.  One  hundred  and  ninety 
men  and  1,300  women  are  employed.  Males  earn  from  38.6  cents  to  S6.8 
cents  per  day.  Femtdes  make  from  19.3  cents  to  42.6  cents  per  day. 
The  director  states  that  the  hands  are  industrious,  orderly,  and  saving. 
Those  at  regular  wages  are  pi^d  also  daring  sickness.  For  the  women, 
there  is  a  matoal  aid  society  to  meet  cases  of  sickness  each  member  eon- 
tribating  20  cents  per  month,  and  receiving,  in  case  of  sickness,  12  cents 
pw  day  for  the  first  nine^  days,  and  7  cents  per  day  for  the  following 
ninety. 
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WAOXS  OP  RAILWAY  EMPLOY^. 

The  Alta  Italia  Bailway  Company,  whoae  system  oomprises  all  the 
lines  of  Northern  Italy,  have  their  central  administrstioD  office  at  Milan. 
ThiaoompanyhaTe  kindly  fnrnistied  me  vith  their  pay-roll,  from  which 
I  eztraot  the  following; 
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XMFOSr  BY  OOSaUL  BAVBBWOUT.' 
SXF-LASA.T10V. 

I  have  the  honor  to  scbmit  to  the  Department  of  State  the  following 
answers  to  the  "  Labor  Gircalar"  of  February  15,  ISSl,  which  aoBven 
embrace  the  fullest  and  most  reliable  information  that  I  have  been  tble 
to  obtain  npon  the  matters  therein  referred  to : 

Owing  to  the  peculiar  relations  between  employer  and  emplQf6  in 
this  proTiDce  and  city,  and  to  the  condition  of  the  laboring  maflms  here, 
it  has  been  fonnd .  impossible  to  follow  out  the  instmctions  tuid  to  ooa- 
form  strictly  to  the  reqaisites  of  the  scbednles  annexed  to  the  ciroolar. 
When  I  can  All  ont  the  fbnns  relating  to  wages — highest,  loweat,  and 
average — in  the  manner  desired  by  the  Department  I  will  do  so,  other- 
wise I  will  be  compelled  to  formnlate  my  answers  in  accordance  with 
the  information  received. 

Past  I.  MAi.fi!  lasob. 

RATBB  OP  WAQEB. 

As  will  be  seen  by  what  follows  in  the  forms  hereto  annexed  the  rates 
of  wages  in  all  branches  of  labor  in  Naples  is  very  low.  To  this  &ct  is 
dne  mnch  of  the  misery,  poverty,  and  degradation  among  the  woridag 
olasses.  It  is  trne  that  the  cost  of  living  for  these  classes  is  also  very 
low,  the  necessaries  of  life  oonsnmed  by  ^em  being  of  the  simplest  and 
obeapeBt  character,  and  that  for  the  most  part  their  food  la  nntritioaB ; 
bnt  among  them  there  is  a  total  absence  of  ambition  and  desire  of  bet- 
tering their  condition,  and  fhrther,  the  amonnt  of  wages  they  reoeiTe  is 
not  in  proportion  to  tne  work  done  bv  them. 

COBT  Of  LIVtNQ  TO  THff  LABOBINa  OLASSBS. 

Taken  from  an  American  point  of  view  the  cost  of  living  to  the  latMff- 
ing  classes  in  Naples  and  its  environs  is  low.  Necessaries  of  life  can 
be  bought  at  small  cost  These  classes  subsist  upon  a  variety  of  food 
that  is  very  abundant.  The  soil  is  rich  and  produces  in  a  single  year 
two  or  three  crops  of  vegetables  and  fmit,  and  the  grain  necessary  for 
bread  and  macaroni  comes  fWim  the  province  of  Pnglia,  in  Bastaro 
Italy,  in  quantities  sufficient  to  satisfy  entirely  home  consamptioB. 
Meat  with  the  laboring  classes  is  a  luinry,  and  it  may  be  said  tut  it 
is  rarely  indulged  in.  When  used  it  is  worth  from  41  to  60  oenta  per 
Ictlogram. 

^Foodprioea. — ^The principal  articles  of  food  are:  Macaroni,  worth  ftom 
10  to  12  cents  per  2^  pounds;  fish,  worth  about  15  cents  per2^poaDds; 
bread,  worth  from  7  to  9  cents  per  2^  pounds.  Vegetables  of  the  fol- 
lowing varieties:  Tomatoes,  in  summer,  2  cents  per  2^ pounds;  in  win- 
ter, 20  cents;  caulidower,  2  cents  apiece;  cabbage,  1  cent  a  head; 
pepperSjthreefor  Icent;  carrots,  2  cents  per  bnnoh;  tomipfi  and onioiis, 
2  cents  per  bunch;  salad,  1  cen^  for  two  beads;  potatoes,  fh)m  1  to  3 
oeots  per  2^  pounds;  peas,  in  summer,  6  cents  per  2}  poaoda;  In  vfn- 
ter, 28 cents  per  2J  pounds;  beans,  about  7 cents  per S^pooods.  PmitB, 
'Beoeived  at  the  DepartoieDt  too  Ute  for  mmtloD-lii  tho  SaontuT^  lattar. 
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oonsisting  of  apples,  plains,  peaches,  berries,  pears,  melooa,  flga, 
oranges,  lemons,  Indian  figs,  and  other  varieties  of  &nit  peoallar  to 
this  region,  wiatti  firom  4  to  10  cents  per  2\  poauds.  Wine,  worth  from 
7  to  Ifi  oentB  per  liter  or  quart. 

Under  the  head  of  fknit  ahontd  be  incladed  the  ohestnnts  or  castagae, 
and  the  valanta,  grown  In  IfU'ge  quantities  in  the  province  of  Salerno, 
at^oining  Ufaples. 

OloMng, — A  ITeapolitan  workingman  seldom  if  ever  indulges  in  a 
new  snitof  clothes,  or  in  entirely  new  clothing  of  any  kind.  His  cloth- 
ing cM>mes  to  him  in  a  second-hand  condition  from  many  soaroes.  The 
mildness  of  the  climate  renders  it  nnneoeSHary  for  him  to  provide  him- 
self with  mach,  even  in  the  winter  months.  It  is  estimated  that  his 
clothing  will  cost  him  from  $5  to  $10  a  year.  The  working  women  are 
macb  more  lavish  in  their  expenditnres  cpon  personal  d^s  than  the 
men. 

The  late  cholera  epidemic  has  rendered  the  pnblic  generally  very  fa- 
miliar with  the  quarters  in  which  the  working  classes  live,  namely  the 
Mercato,  Porto,  Fendino,  and  Vicaria.  There  in  the  "bas8i|*  dwell 
these  people  in  a  Booial  condition  often  that  defies  belie!  The  rent  of 
a  room  for  living  purposes  or  of  a  small  number  of  rooms  varies  from 
one  dollar  per  month  up  to  six. 

PAST  AKD  PRESENT  WAGES. 

I  have  been  unable  to  find  that  there  has  been  any  change  in  the  rate- 
of  wages  which  prevailed  in  1878  and  |that  which  now  prevails,  or  that 
the  tsondition  of  the  people  has  in  any  degree  changed.  The  rate  of 
wages  now  paid  to  the  ordinary  city  laborers  is  that  prescribed  by  the 
"  consigho  comunale "  of  Naples  at  the  session  of  October  29, 1878, 
to  which  reference  is  made  in  another  part  of  this  reporb 

HABITB  UF  THE  VOBKINQ  OLASSBS. 

As  a  general  rule  the  Keapolitau  workmen  are  steady  and  obedient. 
They  are  not  guilty  of  excesses  as  a  habit ;  drunkenness  is  rarely  seen. 
At  the  period  of  the  new  wine  there  is  rather  more  drinking  than  usual 
and  also  on  the  principal  church-festival  days,  bat  open  drunkenness 
is  an  exception,  and  I  can  say  that  during  a  residence  of  nearly  two  years 
in  Ifaples  I  have  not  seen  over  three  men,  in  or  out  of  the  wine  shops, 
that  have  shown  any  signs  of  the  evil  effects  of  wine  or  spirits.  The 
principal  cause  affecting  their  habits  fbr  good  is  their  religion.  The 
men  and  women  are  devoat  and  firm  in  their  religious  belief.  The  in- 
flnence  which  the  priests  have  over  them  is  still  very  great  and  increased 
perceptibly  daring  the  late  epidemic.  In  one  respect  the  workmen  are 
not  tniBtwortby ;  tbey  need  careful  watching  while  at  work  to  force 
them  to  a  strict  attention  to  what  they  have  in  hand.  They  are  prone 
to  idle  away  their  time  in  preference  to  completing  their  work  and  re- 
ceiving what  is  due  to  them ;  yet  when  they  work  they  labor  well  and 
industriously. 

FBELINO  BSTWEBN  BUPL0Y£  AND  BHFLOTES. 

This  question  is  one  that  is  difBoult  to  answer.  From  appearances 
the  feeling  would  seem  to  be  in  general  friendly,  and  there  are  oases 
where  it  has  developed  into  a  sinoere  attachment.  I  have  lately  been 
told  by  one  of  the  brgest  iron  workers  in  Sonthem  Italy,  a  gentleman 
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wbo  bas  Id  hw  employ  seven  handled  workmen,  that  between  him  ana 
bia  employ^  the  feeling  ia  in  general  extremely  good,  and  that  among 
those  in  bia  employ  there  has  been  formed  a  aodety  for  mntnal  ai^ 
into  the  treaaaiy  of  which  the  men  pay  every^week  2  cents  ^h^  in 
order  to  establish  a  fiind  for  the  snpport  of  sick  or  ii^ared  mernbuB. 

OBGAmZBD  OOiroiTIOH  OP  LABOB. 

In  this  province  there  ia  no  organized  condition  of  labor  or  ciqtital, 
and  there  are  no  laws  affecting  Sie  same. 

FBEVALEIfCT  OF  STRIKES. 

Strikes  among  the  Keapolitan  workmen  are  very  rare.  When  tbey 
oocnr  matters  are  pot  to  rights  by  closing  the  works.  I  am  told  that 
among  the  workmen  here  the  principles  of  socialism  have  taken  root, 
and  that  the  aatborities  keep  a  vigilant  watch  apon  the  leaders  of  the 
movement. 

POOD  FXJBOEUBBS. 

The  working  people  are  free  to  pnrchase  where  and  in  what  manner 
they  desire.  Payments  gener^ly  are  made  at  the  close  of  the  week. 
The  kind  of  cnrrency  generally  nsed  is  silver  and  paper. 

OO-OPEBATITE  SOOIETIBS. 

Go-operative  societies  have  had  an  existence  in  Naples  in  an  imper- 
fect form  lor  a  few  years,  the  object  of  which  has  been  to  raise  wages 
and  diminish  (he  number  of  working  honrs.  There  has  been  a  partial 
sncceas  among  the  ironworkers,  hat  the  movement  as  yet  is  neither  a 
snccess  nor  have  the  organizations  been  established  on  firm  basi^ 
There  has  been  no  appreciable  efiect  on  trade  by  reason  of  the  forma- 
tioD  of  the  societies. 

OENERAI.   CONDITION  OF  THE  WOBEma  PEOPLE. 

This  qneatton  has  been  answered  in  gi«at  part  in  the  answer  to 
qaeataon  TSo.  1.  It  is  said  that  the  Neapolitan  workman  has  no  hopee 
whatever  of  the  bettering  of  his  social  or  financial  condition.  He  gen- 
erally dies  in  the  same  station  of  life  as  that  in  which  he  began  work. 
His  earnings  are  not  snfflcient  for  more  than  the  aotnal  wants  of  the 
day  on  which  they  are  received,  and  no  provision  can  generally  t>e  made 
by  him  for  old  age  or  sickness.     His  physical  condition  is  exoellent. 

The  yeapotitao  workmen  are  strong,  powerful,  and  by  natme  a 
healthy  set  of  people.  Their  moral  condition  oannot  be  spoken  of  in 
ench  tiattenng  terms.  The  lotteries  have  somewhat  a  demoralising 
effect  npon  them.  This  system  has  the  protection  of  the  Government, 
and  fh)m  the  drawings  it  earns  yearly  aboat  60,000,000  francs.  Bvei; 
Neapolitan  indalges  in  this  species  of  gambling,  from  the  highest  to  the 
lowest  class.  Sams  of  money,  vaiying  from  2  cents  to  $1,  are  usually 
invested  therein  by  this  class,  with  a  result  varying  from  the  loss  of  the 
investment  to  a  gain  of  25,00U  francs.  This  may  be  considered  one  of 
Uie  evil  infiuences  snrronnding  the  workman.  Die  inflaenoe  of  the 
ohorch  and  his  attachment  to  hie  &mily  may  be  oonsideced  the  best 
that  Borronnd  him. 


Joy  Google 
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A  FIANO-HAXXB'S  BTATEMBNT. 

DnriDg  an  interview  with  one  of  the  repreaentatives  of  the  middle 
olaaa  of  workmen  in  this  city  I  ^ined  the  following  information.  This 
man  had  passed  through  all  the  grades  of  his  trade,  that  of  pianoforte 
workman,  ap  to  the  pout  where  he  was  independent  and  controlled  his 
own  bnsinesa  With  reference  to  the  time  when  he  was  an  ordinary 
workman  he  said : 

I  sm  betwMn  thirty-fiTe  and  forty  yB&ra  of  aee.  I  am  a  pianoforte  wortmaii,  and 
baTe  a  family  conaiiting  of  my  wife  and  foni  children,  ranging  &om  two  yean  to  At- 
teen  jean.  My  wages  per  day  are  3  franca.  The  average  wages  paid  to  workmen  ot 
my  olaas  are  from  t^  to  3  francs  (50  to  tiO  cents).  Hy  working  boon  in  the  wintsi 
tMtKin  at  7  a.  m,  and  in  anmmer  at  6  a.  m.,  and  I  work  for  about  eleven  hours.  I  am 
al^wed  half  an  honr  for  breakfast  at  noon ;  my  morning  and  evaning  meals  are  at 
borne.  My  wife  works  at  sewing ;  but  it  is  not  possible  to  estimate  what  her  work 
ironld  be  per  day.  as  it  depends  upon  the  piece,  so  many  sons  being  received  per 
meter  of  work.  It  is  with  great  difScnlty  that  I  live  npon  what  I  cam.  My  obil- 
dren's  schooling  oosts  me  ahont  6  cents  per  month.  I  cannot  estimate  what  it  casta 
me  to  clothe  my  family  and  self.  My  food  consists  of  macaroni,  fresh  fish,  codfish, 
and  beans,  with  bread  and  wine,  and  occasionally  meat.  I  am  unable  to  save  any- 
tbinKforthefntnra ;  but  in  case  of  sickness  or  fnjnry,  I  receive  from  a  society  of  mntnal 
aid  S  francs  per  day  during  the  period  of  sickness  or  disablement. 

8AFBTT  OP  EMPLOTfiS. 

As  a  general  role,  the  employ^  in  factories  and  mills  are  not  cared 
for  by  the  employer  in  case  of  accident.  Oatside  of  what  aid  they  re- 
ceive from  their  societies,  do  provision  is  made  for  them  in  such  event. 
Sonoe  of  the  railroad  companies  have  resident  physicians,  who  care  for 
the  injured.  Beyond  this  there  are  no  consideratione  given  by  the  em- 
ployers to  the  employes.  The  relations  between  these  two  classes  are 
friendly. 

POLITIOAI.  BiaHTB  OF  WOKKISBKSV. 

The  tendency  of  legislation  in  Italy  is  not  adverse  to  the  working 
classes.  The  Italian  electoral  law  of  January,  1882,  extends  the  power 
of  voting  to  those  who  have  reached  the  age  of  twenty-one  years  and 
knoV  how  to  read  and  write,  and  likewise  to  the  following  classes: 

MrBt,  Those  who  pay  annually  a  direct  tax  of  not  less  l£an  19  francs 
and  18  centimes. 

8eo»nd.  Those  who  personally  cultivate  agricultural  lands  and  pay  a 
rental  of  500  franos. 

Third.  Those  who  caltivate  the  soil  as  sharers  in  the  products,  or 
who  pay  the  entire  rent  in  kind,  or  partly  in  money  and  partly  in  par- 
tieipataon  in  the  prodacts,  the  soil  cnltivated  by  them  in  each  of  the 
oases  under  this  number  being  taxed  in  a  som  not  less  than  80  francs. 

Fourth.  Those  who  pay  for  their  habitations  or  working  places  a 
rental  at  the  fbilowing  rate : 


In  tbeoommaiiM  having  loMthkn  2,900  iDhabitanto 160 

2,500  to  10,000 800 

10,000  to  50,000 «0 

50,000  to  150,000 330 

Hote  than  160,000  inhabitants 400 

The  Italian  working  people  are  exempt  ftt>m  direct  t^ation.    Those 
who,  however,  pay  a  rentu  of  nbont  400  franos  are  snl^ect  to  taxaticai. 
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OAUBEB  OP  EKiaSA.TIOH. 

In  my  diapatoh  TSo.  13,  of  October  16, 1883,  the  cotues  leading  to  the 
emigratioD  of  the  working  people  were  ftilly  dlBonssed.  Vot  the  aiost 
part  the  emieratioD  Ilsb  been  oanaed  by  the  desire  on  the  put  at  the 
emigrants  to  better  their  condition,  ariaing  firom  deslitatioa,  high  prkea 
of  living,  and  a  lack  of  assured  work.  Many  are  called  to  Amerioa  by 
Aeir  prosperoos  relations.  The  occapation  followed  in  the  UnitAd  States 
by  those  leaving  this  province  ia  generally  that  of  railroad  oonstraotioD. 
Some  of  them  come  back  to  their  native  land  and  pass  the  winter  and 
in  the- Bommer-time  either  retom  to  their  former  place  of  work  or  seek 
new  fields  of  operations. 

Fast  II.  Fsmale  labob,  numbeb  of  woken  and  ohildken  eh- 

PLOTBD. 

To  give  even  an  approximate  answer  to  all  of  the  qoestions  nnder 
this  head  ia  impossible  by  reason  of  the  lack  of  offldaf  statistios  apon 
which  to  base  the  same.  Qenerally  it  may  be  said  that  die  work  of 
the  women  and  children  in  this  province  is  devoted  to  the  following 
branches  of  business : 

Medianioal,  a  very  few  engaged  in  the  Boyal  Arsenal;  teachers  is 
the  public  schools ;  laandresses ;  agricnltnial  workers :  coral  workers ; 
sewing  women ;  workers  in  the  tobacco  factory ;  workers  in  the  cos- 
strnctionof  baildings;  fraitvendersandhncksteo^;  in  telegraph ofBees: 
money  changers ;  water  sellers  and  carriers ;  household  servants  and 
nurses. 

The  proportion  of  numbers  which  ia  to  be  assigned  to  each  class  can- 
not possibly  be  given.  There  is  nothing  to  which  one  can  look  for  inch 
information. 

The  mazimnm  wages  per  day  paid  to  female  adnlts  is  about  40  cents ; 
the.minimom,  10  cents ;  the  average,  30  cents. 

The  hours  of  labor  for  females  are  ftom  ten  to  twelve  daily. 

MORAL  AKD   PHTSIOAL  OOMDITIOK  OP  PEUALK  EHPLOTAs. 

Pkgneal  oondition.~-The  physical  condition  of  the  women  is  ezoellent. 
Their  moral  condition  is  open  to  tiie  same  criticism  as  in  the  case  ot  the 
meo. 

Improvement. — No  means  are  provided  by  the  employers  for  the  im- 
provement of  soch  employ^ 

So  means  are  used  for  the  safc-ty  of  the  employ^  in  case  of  Die  or 
other  dangers. 

PBOTIBIOKB  IK  OABK  OP  SIOKIHtas. 

The  same  answer  must  be  made  to  this  question.  In  most  of  the 
trades  there  is  a  society  of  mutual  aid,  maintained  by  the  employ^  bj 
weekly  contribotions. 

PAST  AND  PEESKNT  WAOBS. 

There  has  been  no  appreciable  difEerenoe  in  the  wages  of  women  dur- 
ing the  past  five  years,  and  their  employment  has  had  oo  effeot  opos 
the  rates  of  wages  paid  to  men.  as  they  seldom  engage  in  the  same  por- 
suits.  This  is  particularly  noticeablein  work  done  aboat  boildiitgi, in 
which  women  are  largely  eng^i^  in  the  carrying  of  stone. 
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The  prices  of  the  neoessariea  o(  life  are  aboat  one-third  higher  tfaaa 
tliey  were  five  years  ago,  dae  in  great  meaaare  to  taxation,  firam  whtdt 
the  working  classes  saSer  indirectly. 

VmUUB  BDtTOATION. 

It  is  eonfldently  stated  that  from  70  to  80  per  crat.  of  the  wwking 
classes  in  this  proTinoe  oao  neither  read  nor  write.  Such  is  the  case 
among  the  adults.  Among  the  children  there  is  a  differenoe.  These  at 
present  have  the  benefit  of  both  the  municipal  and  parochial  schools, 
at  which  they  can  be  tanght  to  read  and  write  at  a  total  expense  of  from 
3  to  3  francs  a  month.  The  Neapolitan  working  people  have  within 
themselTes  no  social  circle.  The  word  "  home,"  as  understood  in  tba 
United  States,  Germany,  and  England,  is  unknown  here.  It  does  not 
exist  in  the  Italian  langnage.  With  the  Neapolitan  working  man  and 
woaan  Hfe  is  a  perpetual  straggle  for  existence. 

GENEBAL  XBASE  WAGES. 

In  preparing  the  answers  required  by  No.  1,  of  "  denerol  trades,  * 
forms  hereto  annexed,  it  has  been  fonnd  impossible  to  follow  ont  the  i  ;i  - 
stroctions  therein  contained  with  respect  to  the  heading,  >' Building 
trades."  Many  in  this  list  of  occupations  have  no  existence,  either  in 
name  or  in  fact,  in  the  Neapolitan  syxtem.  The  mason  (muratore)  does 
all  of  the  work  that  the  brick-layers,  hod-carriers,  and  roofers  attend  to 
in 'America.  In  Naples  the  municipality  has  regulated  a  turiff  of  wages 
for  the  workmen  engaged  In  the  construction  of  buildings  in  the  city 
and  a4Joini°9  Tillages,  and  to  this  tariff  it  will  be  necessary  to  refer. 
From  this  I  extract  the  fbUowing  descriptions  of  employment  and  the 
wages  therein  which  are  fixed.  The  hoars  of  employment  are  ten  per 
day. 
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The  work  of  preparing  the  roof  for  the  reception  of  the  asphalt  cot- 
«riDg  is  done  by  the  masons,  and  the  asphalt  workers  (asphaldste)  com- 
plete the  labor.  There  are  no  plumbers,  as  a  cluaa,  in  Naples,  there  be- 
ing DO  such  system  c^  wat«r  pipes  or  water  supply  as  exists  in  the 
United  States.  Bakers  and  confectioners  and  their  assistants  in  this 
Oits  are  divided  into  foar  classes,  with  the  following  rates  of  compen- 
ution:  Chief,  919.30  per  moath;  ordinary  workers,  from  tll.68  to 
119.30  per  month ;  boys,  96.80  per  month ;  porters,  40  cents  per  day. 
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Tbe  work  of  the  blfwsbsmitfa  is  genorally  done  by  the  job.  l%e  fig- 
ares  iadicaled  on  the  fomi  ore  the  asaal  rates  for  day-work,  llie  nte 
indicated  for  the  brewers  is  that  of  the  chief  brewer;  the  ordinar; 
workers  receive  from  f  5  to  $8  per  month.  They  do  not  work  steadily, 
mach  depending  opon  the  season  of  the  year. 

There  are  no  cutlers  as  a  class  in  Naples.  Ootleiy  sold  in  this  city 
comes  from  Campobasso  and  Eogland. 

Among  the  engravers  there  are  thefollowing  claues,  with  the  follow- 
ing rates  of  wages  per  day: 


IC-p.,.™. 
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Onlnw 
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On  brass  and  copper,  paid  aocordiog  to  cleveraess  of  worker. 

Day  laborers  amongthe  gardeners  receive  £roiu  23  cents  to  39 cents  per 
day ;  boys  of  fifteen  or  si  xteen  years  of  age  receive  teom  15  cents  to  24 
cents  per  day.  Among  this  class  it  is  very  hard  to  fix  a  standard  of 
wages.  Special  work  and  a  scarcity  of  laborers  woold  raise  the  rate. 
Entire  families  work  in  the  gardens  and  fields  abont  N'aplea  and  po<^ 
so  to  speak,  their  eamingfi. 

In  Naples  lithographers  are  divided  into  the  following  olaases,  wiUi 
the  following  rates  of  compensation  per  day : 
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Hi^lMt. 

A-mtt. 

D«al|tiwn 

tl  K 

1» 

": 

Sail-makers,  as  a  general  mie,  receive  a  fixed  rate  of  wages,  indi- 
cated in  the  forms. 

Tfulors  generally  work  by  the  job  and  at  their  homes.  The  unoont 
of  work  is  governed  by  the  season  of  the  year. 

OiaAB-HAESBS. 

The  manipalation  of  cigars  in  Italy  is  a  Oovemment  monopoly.  In 
Naples  there  is  a  large  establishment,  employing  2,700  operativea.  The 
chief  officer  in  charge  is  adirector,  who  hasdiretSy  ander  him  one  or  two 
technical  officers  and  an  office  for  the  a^jnstmentof  acooonta  of  material 
and  money. 

For  admission  to  the  work  of  the  mannfaotory  the  women  shooM  be 
fourteen  years  of  age  and  not  over  twenty-five,  and  the  men  not  ten 
than  eighteen  nor  more  than  thirty.  The  Ubor  is  raoompensed  aoetffd- 
ing  to  Uie  job,  althoagh  there  are  men  and  women  in  varying  uaDben 
in  the  several  establishments  in  the  Kingdom  reoompensra  atfiied 
rates  by  the  day,  and  these  work-people  are  espedally  charged  with  tt- 
tention  to  tbe  cleanlinesa  of  tlie  works  and  with  the  exeontion  of  snob 
special  labors  as  cannot  otherwise  be  paid  for. 

Of  the  3,700  operatives  allnded  to,  2,i00  are  women  and  300  ace  men. 
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Of  tiie  fonuer  2,000  are  jobbers  and  the  bolaDce  are  assUtaDts,  at  a  daily 
Btipend  of  from  20  to  32  cents,  which  amount  is  paid  to  them  evea  when 
Uiey  are  ill.  The  jobbers  receive  aboat  30  ceiits  daily.  The  300  men 
are  all  seaistauts,  at  a  fixed  daily  pay,  two-thirds  of  whom  work  by  the 
job.  They  receive  their  pay  likewise  when  they  are  ill,  bat  only  for  a 
period  of  two  months.  Their  daily  pay  varies  from  40  to  80  cents,  the 
average  being  from  70  to  90  cents. 

Over  the  work-people  there  are  officers  charged  with  the  snpervising 
of  the  work  and  its  varioas  steps,  one  class  of  whom  receive  from  $20 
to  $35  a  month,  and  others'  daily  pay  at  60, 80, 44,  and  36  cents. 

Draymen  and  teamsters  in  Naples  have  no  fixed  wages  or  prices ;  thej 
take  what  they  can  get.  The  flgnres  placed  in  the  column  as  "  highest 
wages  "  indicate  what  is  nsnally  paid  for  an  ordinary  days'  work. 

OAB  Aim   OABRIAGB  DBIVKBS. 

The  cab  and  oarriage  system  in  Kaples  is  pecniiar  to  the  place,  and 
mncb  might  be  written  on  the  snbject.  The  coachmen  can  be  divided 
into  two  classes,  those  who  own  the  vehicle  and  horse  and  those  who 
hire  from  a  principal.  The  municipality  has  fixed  a  tariCF  by  the  conrse 
and  by  the  hoar  within  the  city  limits.  The  prices  are  14  cents  for  the 
fomier:  for  the  latter  30  cents  for  the  first  boar  and  24  cents  for  the 
sacceeding  hours.  Some  of  the  men  would  consider  that  they  had  done 
a  good  day's  work  on  the  receipt  of  $1 ;  others,  having  superior  vehicles 
and  horses,  would  look  upon  the  same  sum  as  the  result  of  a  poor  day's 
work. 

MDinCIPAI.  XMPLOT^S. 

It  will  be  noticed  that  the  officials  connected  with  the  prefecture  and 
ibnnicipality  have  a  fixed  rate  of  salary,  augmented  in  many  cases  by 
length  of  service.  In  addition  to  this  there  are  certain  perquisites  and 
advantages  which  enhance  greatly  thftir  income. 

The  snms  under  the  head  of  the  form  entitled  "  Beamen's  wages" 
refer  solely  to  the  traneatlautic  steamships.  I  foand  it  impossible  to 
lesm  from  the  same  source  of  information  anything  concerning  the 
wages  upon  the  coast-line  steamships.  The  agents  were  unwilling  to 
eiTe  it. 

FRANK  G.  HAUGHWOUT, 

Ootuitl. 

JJSITED  BtATEB  OoKSITLATE, 

JfapJM,  Deomber  22, 1884. 
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X.  HOUSEHOUl  WAOEB  IN  TOWNS  AND  OITIKS. 
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XIII.  QOTBBimBNT  DEPABTMBNTS  AND   OPPIOEB. 
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XIV.  Trades  and  labob — Govxbnkknt  Bicn.oT. 
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FZEDXOHT. 

BSPOST  BT  OOlfSUl,  DS  ZXTK.  OF  TVMIjr. 

PaTanftnt  to  labor  circniar  of  Department  of  StAte,  dated  Febraary  16, 
aod  received  at  thio  consulate  Hay  10, 1884, 1  now  liave  the  honor  to 
trADsmit  herawith  iDcIosed  my  report  on  the  latKH*  and  wages  paid  in 
Piedmont: 

I.  Oenbbai.  tbadeb. 
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II.  FaOTOBISS  Ain>  KILLS. 
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V.  Bailwat  employes. 

V«yM  jmW  10  tkt  mplos^  of  Ae  AUa  ItaUa  Bailmt  Compaay. 
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VIIL   AORIOITL-nmAL  WAGKB. 
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COST  OP  LITIKG  TO  THE  LABOBIKG  CLASSES. 

Kent  per  year,  Rt  the  rate  of  (t6  iier  roam  for  the  avernf;e  of  three 
rooms,  iiicladinir  kitdu-ii,  948.  The  workmen  of  Inrin  and  vicinity  an 
fiir  better  comlilioned  than  those  of  any  other  gtortion  of  Italy,  bec^inw 
there  are  ani|i)e  aceomniodatitiuB,  buth  in  the  interior  and  the  Bnbarbfi 
from  the  fourth  story  np  to  the  sixth,  genemlly  all  rooms  being  occu- 
pied by  lalwring  classes,  which  are,  us  a  rnle,  commodiooMly  bnilt,  so 
as  to  meet  hygientu  n<<quireQieuts  with  plenty  of  light  aad  veDtihitioD. 
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The  generality  of  the  laboring  classes  and  their  families  partake  in 
the  morning  of  a  certain  vegetable  s<>n)>,  while  the  wife  and  children  of 
the  biglier  onler  take  coffee  iinri  milk ;  for  their  dinner  they  have  soup 
with  bresid  and  cheese  or  iHitHtoen  or  oodtlMh  ;  for  their  aupgier,  vhieb 
is  the  main  meni,  they  hare  bmad,  wine,  HOine  macaroni,  or  some  sh-w. 
with  vegetables,  bnt  very  seldom  a  roa.'it.  As  a  rule  they  are  t«mper 
ate, iutlustriouH,  and  very  punctual,  owinc,  I  suppose,  to  their  military 
training  and  severe  discipline,  as  cvurybody's  sou  must  serve  his  "  vol- 
ontariat." 

Married  women  are  sehlom  employed  in  the  factories  or  ontfide  oeca- 
pations,  but  fln<l  enough  sewing  and  other  remnnerative  needle-wwk 
at  home.    The  children  of  the  last  three  geuer^tious  are  regnlariy  at- 
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teofltnK  their  elementary  sehoots,  learning  being  obligatory,  aad  both 
malett  aud  females  haring  flntshed  their  schooliag,  soon  go  oat  in  search 
of  work. 

PAST  AND  PRESENT  WAGES. 

Althnagh  the  rent  and  provisloDS  are  hanlly  higher  than  in  1878,  the 
wases  ill  Pietlinoiit  fiictnrtea  were  Btill  raised  nbout  15  per  cttnt.,  owing 
to  tlie  efforts  of  the  workingmeu  associations  to  better  their  condttiou. 

HASITS  OP  THE  WOESINQ  CLASSES. 

The  habita  of  the  working  cla^iRes  are  certainly  more  steady,  and  they 
are  more  reliable  in  Piedmniit  than  those  in  ^outlieni  Italy ;  ami,  as  ttr 
tbeir  saving  |)rop«nHitiet),  they  are  so  t>iir(«imoniou.f  as  to  be  nick-iiamed 
the  .lewK  of  Italy.  They  have  ito  uaeof  Htroiiger  drhtks  or  liquors  than 
wine,  whicli  lieiiig  plenty  and  of  easy  accexs  for  every  purse,  gives  them 
a  sober  character.  They  like  singing,  dancing,  and  excursions  auder 
the  blue  sky,  aud  seldom  indulge  in  "tree  fights." 

PEELING)  BETWEEN  EXPLOTEE  AND  EMPLOY^. 

The  feeling  between  employer  and  emp1oy6  can  in  truth  be  termed 
good,  since  the  hitter  try  their  best  to  please  the  former;  there  being  an 
overabnmlance  of  em]do\4s,  they  ininitively  know  that  any  uegliKeiice 
or  carelessness  on  their  ]mrt  would  result  in  their  removal,  and  that  is 
why  orders  of  the  foreman  iu  f^tctories  are  as  puncitually  executed  as  of 
a  cajitain  in  the  army;  as  to  the  employers  working  on  a  well-laid  plan 
for  the  future,  if  tht>y  want  to  sacce^ttl,  they  must  be,  and  following 
their  interests  they  are  aUo,  willing  to  be  both  just  and  humane  towards 
tb«  emptoyds,  and  although  there  Hre  uo  facilities  for  rising  from  a  sub- 
altern to  an  independent  positiou  without  capital,  S|>end  their  lives  in 
theservtcc  of  the  same  employer;  such  relations,  if  they  do  not  in  renlity 
raise  the  tower  classes  to  ease  and  comfort,  assuredly  prevent  them  from 
degmding  themselves  to  the  hel[de8s  condition  to  whioh  mai^ses  of 
Southern  Italy  are  reducnl,  where,  beyond  agricnlture,  there  are  few 
industries  to  provide  them  with  an  honest  livelihood. 

TBADB  OSaANIZATIONS. 

The  condition  of  labor  is  so  far  organized  in  Piedmont  tbat  every 
trade  hits  its  society,  with  regularly  constituted  heads  and  execativea, 
holding  tlieir  nnual  meetings.  All  workmen  are  guided  by  certain 
pritici[ilesof  HOlidaiity,  not  at  all  inimical  to  cH]ntal,  nlthough  the  exact 
shade  of  some  societies  more  or  lexs  exploited  by  politicians,  cannot  al- 
ways be  assigned  toacleailydt'finedculor,  especially  when  their  general 
tendency,  surpassing  the  repuldican,  often  verges  toward  I'ominunism. 
As  a  rule,  the  practical  results  of  these  societies  never  go  beyonil  ftiid- 
ing  eni])h)ymeut;  few,  indeed,  ana  those  that  can  help  the  distressed  or 
provide  for  the  superannuated. 


Strikes  are  not  very  momentous,  and  usually  end  in  insignificant 
reductions  of  the  hours;  but  seldom,  if  ever,  in  the  nugnientatiitn  of 
wages.  The  Oovemment  wilt,  it  is  undenttoml,  endeavor  to  remedy  tlie 
evil  by  opportune  legislation,  and  prevent  tliWr  recurrence  hyjireflxing 
the  hours  of  the  day's  work  in  the  several  industrial  establishments. 

lo  the  beginning,  when  crowds  of  visitors  began  to  flock  to  the  Turin 
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Exhibition,  tlie  cabmen  atrnck  for  higher  fore,  bat  in  a  couple  of  dajt 
they  resamed  work  at  old  fignres  o»  a  simple  admonitory  letter  &«m 
the  mayor. 

FOOD  PUBOHASES. 

The  "  Alta  Italia  Railroad  and  several  other  companies  have  pro- 
vision stores,  established  npon  the  plan  of  monthly  sabscriptioDS  of 
their  employes,  that  are  enabled  to  sell  to  their  members  at  lower  price* 
than  they  conld  purchase  them  elsewhere,  especially  as  the  railnnd  fit 
oilitates  the  transport  A*ee. 

Altbongh  there  are  several  of  this  sort  of  co-operatave  stores  estab- 
lished by  the  above-described  trades  unions,  yet  do  workman  in  Pied- 
mont is  restricted  by  any  organic  law  from  making  his  ptirchases  an;- 
where  he  pleases. 

MOBAI.  CONDITIONS  OF  THE  FIEDHONTESB  WOKKIHQ  CLASSES. 

Very  little,  if  any,  is  laid  up  for  old  age  by  the  workmen.  With 
their  mode  of  living  the  Piedmontese  are,  of  all  Italy,  nndonbtcdly  the 
most  saving  and  orderly ;  they  make,  as  well,  the  most  quiet  and  hspp; 
family- fathers  with  appreciating  wives  aud  obedient  children,  to  which 
religion  contributes  in  no  little  degree  her  wholesome  influence. 

SAFETY  OF  EHPLOY^H. 

In  cases  of  accidents  employes  are  usually  well  cared  for  by  tbe  em- 
ployers and  even  provided  for  in  cases  of  complete  disability;  ttaereare 
also  several  benevolent  societies  where  workingmen  And  relief. 

POLITICAL  BIGHTS  OP  LABOB. 

The  workingmen  take  part  in  the  election  of  members  to  tbe  Cham- 
ber of  Deputies  aud  of  mnuicipal  officers ;  in  some  districts  the; 
cast  quite  an  important  vote,  in  others  it  is  almost  lost  in  the  dtd. 
In  Piedmont  they  are  far  Irom  exercising  any  influence  on  legislatioo; 
the  Oovemmeut  has,  though,  in  hand  the  projects  both  for  factory  Ian 
and  for  remedying  the  evils  of  casualties.  All  Italians  having  au  in- 
come  of  800,  francs  pay  13  per  cent,  taxes ;  there  are  besides  manicipal 
taxes,  payable  by  everybody  and  varying  from  30  to  60  firancs. 

EUIOBATIOH. 

There  is  a  brisk  exodus  kept  up  &om  Piedmont  to  South  America, 
which  dates  back  to  the  time  when  Garibaldi,  leading  his  brave  Italians, 
helped  the  Uruguayans  in  their  struggle  for  independence.  The  cli- 
mate is  as  temperate  as  their  own.  No  woudor,  therefore,  that,  flndiDK 
all  places  densely  crowded  at  home,  they  go  to  a  land  mach  assimilated 
to  their  native  land,  and  where  labor  is  better  rewarded. 

women's  wages. 

I  had  occasion  to  mention  above  that  women,  as  a  mle,  only  eDgig« 
in  foctory  and  other  outside  work  till  they  become  married,  and  that 
fit>m  that  time  they  always  try  to  busy  themselves  aud  earn  sometbing 
at  home.    They  are  paid  a  little  above  one-half  of  man's  wages. 
A.  J.  DB  ZBTK, 
Vict  and  S^ulg  Contml 
United  States  Consulate, 
21win,  Jidy  17, 1881. 
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VENBTIA. 

BBPORT  BI  OOKSVL  SOtSB,  OF  TSNIOS* 
AGBIOnLTrRE  AHB  AGBIGDLTURAL  WAQES. 

In  the  tardy  developtneot  of  Italian  indastry  tLe  state  of  labor  and 
the  situation  of  tbe  laboring  classea  in  the  Venetino  territory  remain 
Btill  below  thoae  of  the  neighboring  regions  of  Lombardy  and  Piedmont. 
Farther  removed  from  tbe  great  lines  of  commnnication  with  tbe  centers 
of  modem  progreas,  and  longer  burdened  with  foreign  occnpation,  the 
tioautry  recovers  slowly  from  the  destruction  of  its  ancient  prosperity 
and  the  political  vicissitudes  which  followed.  Tbe  limited  proportion 
of  arable  land  for  ita  overcrowded  rural  population  and  the  want  of 
capital  and  enterprise  to  create  regular  industry  on  a  large  scale  left 
nu  visible  resource  for  the  inhabitants  of  the  town,  for  whom  a  possible 
means  of  occupation  has  long  been  a  perplexing  problem. 

This  mass  of  unemployed  labor  on  tJiie  one  hand  and  the  scanty  prod- 
uct of  its  ill-directed  cultivaiioo  on  the  other  naturally  keep  wages  at 
the  lowest  living  rate,  and  so  long  as  a  large  portion  of  the  community 
are  thus  reduced  to  the  chance  of  uncertain  occupation  they  must  re- 
main at  that  point  or  fall  still  lower.  The  prevalence  in  the  rural  dis- 
tricts of  diseases  caused  by  iusafBcieut  or  improper  food,  and  tbe  ex- 
tension of  pablic  aesistence  to  an  unexampled  degree,  both  show  this 
to  be  the  case  here,  while  ^om  time  to  time  an  outbreak  of  despair 
throws  a  painful  ligbt  on  the  aitttation  ot  groups  of  population  reduced 
to  the  imposHibility  of  existence.  The  great  diversity  of  sitnation  anil 
modes  of  living  due  to  the  nature  of  the  oountry  exaggerate  the  differ- 
ences of  condition,  but  the  certainty  of  scanty  gain  and  consequent 
privation  is  the  same  everywhere.  Despite  the  few  industrial  establish- 
ments, mostly  in  their  commencements,  and  the  special  indnstries  of 
Venice,  agricnlture  is  the  main  interest  of  the  region,  and  the  wages  of 
tbe  cultivator  fix  a  staudaril  which  admits  no  great  variation,  what- 
ever be  the  terms  od  which  he  tills  tbe  soil  or  the  means  by  which  other 
labor  seeks  to  earn  a  share  of  its  products.  An  estimate  of  the  daily 
retribution  of  the  farmer  or  his  defendent  in  any  regular  sum  of  money 
is  rendered  difBcult  by  the  endless  variety  of  contracts  by  which  laud  is 
held  and  farm  bands  engaged,  and  the  rarest  of  these  tbe  simple  payment 
of  rent  or  salary.  Different  proportional  divisions  of  tbe  product  and 
all  kinds  of  servitudes  and  compensations  enter  into  these  agreements, 
according  to  tbe  nature  of  the  product  or  service  or  the  traditional 
usage  of  the  district.  The  proportion  of  hired  laborers  on  any  terms  is 
very  small,  the  land  being  cut  up  into  a  multitude  of  small  holdings  by 
tenants  or  peasant  proprietors,  who  draw  but  a  painful  subsistence  from 
the  narrow  parcel  by  the  united  labor  of  the  family.  There  is,  how- 
ever, a  marked  gradation  in  this  respect  in  descending  from  the  moun- 
tain valleys  of  Belluno,  where  each  garden  plot  supports  the  cottager, 
who  generally  owns  it,  to  the  low  lands  of  the  Po  and  Adige,  and  the 

'This  intorMtintt  report  was  i«ceiTed  at  tbe  DepartmeDl  of  8tAt«  Febmar;  b,  1S85, 
and,  CDDMqnf Qtly.  too  late  to  be  referred  to  iu  the  Secretary's  letter,  whicb  waa  com- 
pleted DU  Deeeoiber  li,  1H84. 

"This  report,"  writes  CoDsal  Nojes,  "was  called  for  by  the  labor  circnlar,  dated 
Febrnar;  I.'i.wliicb,  however,  was  not  received  at  this  consiilate  until  July  !13.  I  beg 
to  call  special  attMDtion  to  the  fact  that  the  'Trade  guild  circular,'  dated  May  id, 
and  received  Jane  16,  1884,  was  duly  reported  upon  from  thin  office  before  the  labor 
circnlar,  dated  one  mouth  earlier,  was  nceivsd.'' 
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fsw  (Treat  estates  of  the  patrician  families  of  Venice,  rented  to  intelli- 
gent indnstrialfi  or  cultivated  on  a  graud  scale  by  the  niost  imitroved 
metboila.  Takin;:  tlie  middle  jilaiu  and  foot-bills,  wliicli  coubtin  the 
greater  )iortioii  of  tbe  arable  laitd,  as  an  arerageof  tbv  region,  tlie  uam- 
berof  caltivatorsiu  mtzzHdria  or  onobares  ittentimateiiatTM  iNrrwnt; 
of  suiidl  pmprii'lora  working  tlieir  own  farms  at  15,  and  of  hired  Ubor- 
ere  ut  only  7  percent.  An  estimate  of  the  aui.ualgainsof  oneof  Ibtee 
'last  may  be  regarded  as  tbe  lowest  grade  of  paid  labor  to  be  foanUia 
the  territory,  gaining  but  nbout  2U0  lire  in  day's  work  »nd  an  allow- 
ance in  rations  of  50  to  tiO  lire.  Where  there  is  the  smallest  funiily  to 
Bnpiiort  on  8ui;b  lesounws  the  result  may  be  imagined.  Tbe  iiivariable 
article  of  food  is  polenta,  generally  without  saUor  other  t'ondiii)ent,atid 
ofteiier  than  not  niisalable  from  mould.  Tbe  women,  if  able,  add  a  pit- 
tance by  working  in  the  field  iu  summer  for 20  to  40  centimes  a  day  mid 
spiu  ill  winter  lor  still  smidler  gain.  The  chitdrea  beg  ou  tlie  roadside 
unless  attached  to  some  Deigbboriiig  faniily  for  tbetr  share  of  pidriita; 
for  the  old  or  disabled  there  is  tbe  hospital.  1  find  iu  an  official  |>nbli' 
'  cation  the  following  statement  of  the  actual  situation  of  a  family  of  tbi« 
kind,  consisting  of  an  able-bodied  tuau  and  woman,  with  three  childrai, 
live  in  all,  the  yearly  gains  were : 
Farm  wnrlc; 

Mail  ill  anmmer.  IEiOa»j8 |Jl  « 

Miinin  winter,  SO  (lay* S» 

Wnmnn  in  aitnimer,  90  days M  fi 

Wumnnin  wiiitjrr,  todays 9S 

Loom  work  (niM),  20  days 5» 

8)iiuDin({  (woiuau),  &0  daya So9 

Ou  tbis  income  the  expenses  of  tbe  family  were  as  follows : 

Fon(1.  luiliAD  meal,  rarely  beauBaDd  kaltfiab t^S 

ClolhiiiK 9M 

Hnnwi  runt 6  If 

PeimleDm i M 

UediclueBDd  other  extras SI 

Sin 
Oiring  for  the  food  of  each  person  daily,  2.7  cents;  other  expenses  I 
cent,  and  a  tlnal  deficit  of  t9.55  which  must  be  covered  by  tbe  raadiiide 
gatherings  of  tbe  children,  and  tbe  scanty  snccor  of  the  local  board  of 
aasistance,  which  may  amount  to  from  16j  to  9(toents  per  mouth,  mostlf 
disjiensetl  iu  medicines. 

In  tbe  elevated  pastures  of  the  monntaio  districts  where  cattle-gmttiiK 
is  the  chief  resource,  ninl  the  soil  yields  more  gmdgingly,  wages  Id 
money  «>r  provisions  are  something  lower,  but  the  wants  are  fewer,  aod 
the  Rcanfy  pn  duct  of  the  field  is  more  than  supplemented  hy  the  over- 
plnx  of  the  herd  and  the  dairy.  Since  the  introduction  of  asaodated 
dairies,  however,  there  is  less  waste  of  material  of  tbis  kind,  and  thf 
very  {Kwr  use  goats'  milk  wlilch  is  the  next  best  substitute,  and  costs 
little  or  nothing.  A  hide  resource  is  often  fonnd  in  the  busy  Ininber 
trade  of  the  neighboring  forests,  wherean  active  and  robust  laborer  on 
make  from  29  to^tScentsuday ;  iu  remote  and  difficuttspots  asmnchw 
57  to  77  cents. 

Iu  the  plain  small  pro|)erty  holdings  are  less  frequent,  and  tbe  land  i» 
generally  leaseil  in  rather  larger  parcels.  Here agricnltnre  tends  to  br 
come  au  industry,  ami  not  always  a  pros)ieroa8  one  as  attestrd  by  tbe 
constant  shining  of  truants  ou  these  small  fiirms.    Tbe  prevaUing  Ahb 
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of  contract  is  mfzzadria,  or  vorking  on  8ban>B.  In  vei^  fHTorable 
arcamBtances  tlie  iBrnitr  paj's  his  rt-nt  and  clears  from  3  to  6  (ipr  cent., 
conntiui;:  tbe  lalior  of  liimwlf  and  laoiily  nt  tbt;  rate  nf  conimim  bands. 
TooDf!  ami  old  lend  tliemKelveR  to  iLe  comiuon  work,  not  nnly  in  the 
Sfid  lint  in  tbe  various  sinatl  imluKtrieR  ttiat  can  be  turnnj  to  profit. 
Tbe  ^rdeu  plot,  tbe  cow-buUKe,  tbi']ii)!,  tbe  goat,  or  calf  on  tbe  madHide, 
gleaiiing  and  lattgotgalberinp,  tbe  ditdnfi;  and  tbe  loom,  witb  odd 
-  days'  vork  at  a  nei^bbor's  (tall,  add  eadi  n  pittance  to  tlie  meaner 
badget.  Tbe  inasa  of  tbe  silk  product  of  tbe  ref^ion  coinea  from  tbe 
mudeat  indue trj'  of  tbesu  omall  tt-nnnts  vho  andertnke  tbe  innnHfremcat 
of  ttie  worma,  batcbi'd  fi'ooi  an  ounce  or  two  of  seed  fiiniisbed  by  tbe 
laudlord,  wbo  lakeu  balf  tlie  crop  of  cocoons  in  return  for  bin  outlay 
and  fur  tbe  room  and  fuel  wbicli  lie  provides  also.  VVitb  a  favomble 
seHsoii  tbe  si>ecnlHtion  is  eitcelleut  for  both  partiex,  and  saves  tbe.  doubt- 
fal  balance  fur  the  year ;  but  of  all  tbe  farmer's  ventures  it  is  tbe  most 
QDi-ertain. 

The  g:\\Q  of  a  laboring  adnit  in  all  tbis  re^on  rantres  from  70  centimee 
to  1.6tl  lire.  Tbe  aver»(te  is  not  above  10  cents.  Witmen  receive  from 
W  to  70  centimes  when  young  and  nctive,  otbernlse  from  25  io60. 
Tliere  is  little  difference  iu  this  reajtect  between  tbe  tenant  faimer  and 
tbe  hired  laborer,  and  in  twtb  cases  the  tl<:nre  stated  is  an  eatiuiiite  of 
the  resulting  sam  of  i\  vtiryiiig  system  of  mixed  compensation,  wages 
ftml  rent  being  very  rari-ly  paid  in  moni>y  alone. 

A  form  of  contract  used  on  n  large  farm  near  Yicenza  may  serve  tm 
an  ezample.  It  tixes  tbe  wages  of  ibecommon  fleld-band,  ^^asuocoeda 
falce,^  to  reap  and  gather  at  CO  centimes  in  moitey  for  each  working 
day  from  sunrise  to  sunset,  an  allnwance  of  6  lieetaliters  (12.76  bnsbels) 
ot  vrbeat  and  14  beutiiliteni  (38.9  bucliels)  of  Indian  ct>rn,  tiO  fnegotB 
or  fascines  of  woo<l,  and  the  i)rivik'ce  of  keeping  twenty  cbickena. 
Ibis  would  be  equivalent  to  about  1.30  lire  a  day  for  285  working 
days  iu  tbe  year,  the  ordinary  allow^nice.  This  is  rather  above  the 
average,  but  as  he  pays  rent  (not  stiitcd]  for  his  house  tbe  net  re- 
sult fulls  to  the  common  level.  Tbe  teamster's  contract  on  the  same 
pro|)erty  is  much  more  complicated  ;  80  francs  (I  II.5!j]  i>er  annum  with 
flietl  gratifications  for  each  liiad  of  grain,  wine,  wood,  &c..  iixiemnities 
for  meals  on  Ber\'ice  abroad,  &<;.  The  details  ate  omitted,  as  no  uertuiu 
equivalent  conid  bo  determiiieil,  but  bis  salary  is  SH|i|>osed  to  tie  about 
the  same  as  that  of  tbe  farm  laborer.  Fruit  tenders,  gunleiiers,  and 
iDiinagers  of  stock  and  material  get  rather  more.  In  burvesling  all 
bands  receive  a  supplement  of  jmy,  75  centimes  to  1  lira  and  a  liter 
ot  wini'.  Outside  laborers  employed  for  tbe  occat<ion  are  paid  from  3 
to  3  lire  [38  to  57  cents).  These  outt^iders  (iloceiitizM)  form  tbe  most 
miserable  class  of  the  rural  population.  TboUfjb  getting  Iwtter  wages 
when  occupied — from  1.25  to  1.75  lire  (24  to  Si  cents)  a  day — they  cud- 
ttot  count  on  more  tbau  200  days'  work,  or  94d.25  to  $07.  -0  a  year, 
wbieli,  with  a  family  (and  tbe  mttta^ine  is  nirely  single),  is  absolately 
iDBUlticient.  Their  normal  condition  of  idleuess  and  want  make  them 
apermanent  element  of  dtsoider,  subject  in  turn  to  disease,  crime,  and 
imprisoument  or  emigration. 

MINES  AND  miners'  WAQES. 

FormiDg  a  caste  apart  In  tbe  valleys  of  Bellnno  some  hnndreda  of 
these  monntaioeers  are  employed  in  tbe  copper  mines  of  VHl4rim|>erinft 
near  Agordo.    Trained  for  their  occupation  and  enrolled  by  the  state, 
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their  BitnatioD  is  assured  for  life  and  good  condaot,  with  the  promise 
of  apeosion  when  disabled  or  Bnperannnated,  Their salariesare  modest, 
from  .60  to  1.90  lire  (0  to  67  ceots]  for  the  common  miners ;  from  $1.93 
to  (4  a  week  for  chiefs  and  foremen,  bat  saffioient  for  their  require- 
mente  in  a  region  where  tin-  necessaries  of  lite  are  few  and  cheap.  !%« 
proof  of  this  as  well  asnf  iheir  order  and  trngality  is  the  fitot  that  many 
of  them  own  the  hoa&u  and  lot  In  which  they  live,  purchased  with 
their  economy. 

IHDUBTKIES  OF  TEKIOE. 

The  artisans  who  ply  the  rarioas  minor  trades  in  the  midst  of  these 
mralcommnnities,  generally  capableoffamishingonly  the  simple  objects 
reqaired  for  their  nse,  have  the  advantage  of  even  this  slight  d^tee  of 
skill.  The  weaver  if  very  dexteroQs  can  gain  from  2  to  2.25  lire  (38  to 
43  cents!  a  day,  the  mason  and  shoemaker  2  to  2.60,  the  smith  ttom  2  to 
3  (38  to  57  cents),  providiug  himself  with  coal  and  iron.  Bis  sitnstioD 
ia  tolerable  for  his  modest  surroundings,  and  on  tbe  whole  he  is  bet- 
ter off  than  his  colleague,  tbe  art  workman  and  accomplished  mechanic 
of  tbe  city,  who  with  infinitely  more  effort  adds  little  to  bis  gaios^tro- 
portionately  to  his  superior  capacity  and  more  difficult  conditions  of  ex- 
istence. The  most  successful  command  from  6  to  10  francs,  while  their 
assistants  with  skill  bttle  infenor  do  not  reach  the  smaller  som.  Want 
of  fortune  limits  rigorously  the  home  demand  for  their  products,  and 
the  eager  research  for  their  ancient  models  on  the  part  of  foreign  una* 
tenrs  certainly  cansesan  unjust  depreciation  of  their  real  merits.  With 
such  drawbacks  added  to  the  chances  of  tashion  these  elegant  products 
have  been  so  far  the  main  reliance  of  Venetian  industry.  They  can  of 
coarse  employ  only  a  special  and  Umit«d  class,  leavinc  the  mass  of  nn- 
skilled  labor  unprovided  with  regular  occupation  in  a  great  measure. 
The  arsenal  and  tobacco  manufactory  employ  a  certain  namber,  but 
theaeestabliahments  admit  little  change  in  their  personnel  and  promise 
no  extension  for  the  present.  The  new  cotton  mill  and  one  or  two  other 
industries  on  a  much  smaller  scale  areas  yet  in  their  beginnings,  so  that 
a  large  residue  of  the  necessitoos  population  depend  on  precariuns  ooai- 
pation  in  theserviceof  tbeport,  or  on  the  shifting  crowd  of  transient  vis- 
itors, or  lastly  on  all  sorts  of  petty  traffic  among  themselves.  For 
these  pensioners  of  chance  steady  gains  are  out  of  the  qaestion  and  their 
increasing  struggle  for  bare  subsistence  keeiw  the  price  of  labor  for  all 
as  nearly  as  possible  on  that  line. 

A  notice  of  the  industries  of  Venice  would  not  be  complete  without 
mentioning  the  hardy  race  of  fishermen  who  people  the  islands  of  tbe 
lagoon.  Ko  class  of  tbe  population  is  more  deserving  or  more  ill-re- 
quited, plying  their  toilsome  and  dangerous  trade  at  bU  seasons  on  the 
treacherous  coast  of  Dalmatia,  their  eamingsare  precarious  and  scanty. 
Money  is  scarce,  and  wages  uunsnal  among  them,  their  custom  being  to 
divide  tbe  catch  on  a  system  of  their  own,  so  that  the  daily  gain  can 
only  be  roagbly  averaged.  It  is  estimated  that  in  ordinary  seasons  tbe 
padrone  or  skipper  of  a  boat  of  4  to  10  tons,  with  three  to  eix  hands, 
makes  at  most  3  lire  (58  ceuts)  a  day,  giving  I  or  2  each  to  his  crew. 
Another  branch  of  the  tmde,  tbe  cultivation  of  the  "  valli "  or  fish  pre- 
serves in  tbe  wide  sludlows  of  the  lagoon,  is  often  lucrative.  These 
spaces  are  leased  at  an  average  of  1,200  lire  to  the  hectare,  and  often 
gire  a  profit  of  8  per  cent,  or  more,  subject,  however,  to  great  variatioDS. 
About  10,000  persons  in  tbe  province  live  in  different  ways  on  these 
flsberiea. 
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THE  008X  OF  LITINO  TO  THE  LABOBIVa  OLASSBB. 

Tbe  proverbial  facilities  for  cheap  liring,  bo  ofteD  resorted  to  formerly, 
are  fast  dlsappeariiig,  and  the  cost  of  the  uecessaries  or  comforts  for  all 
claHses  are  tending  to  the  level  of  other  countries.  Evidently  such  an 
aggravation  most  bear  with  double  weight  on  the  laborer  whose  in- 
come cannot)  be  brought  to  correspond  with  it,  even  by  the  force  of 
necessity.  Fortunately  much  that  is  indispensable  to  life  in  colder 
coQutries  is  here  comparatively  needless ;  little  shelter  is  required  by 
the  nature  of  the  climate,  and  comforts  are  indifferent  for  an  interior 
so  little  frequented.  The  climate,  besides,  makes  sobriety  an  easy 
habit  and  a  condition  of  health.  The  constitutional  patience  and  en- 
darauoe  of  the  Italian  peasant  do  the  rest  and  make  him,  if  not  the 
most  fortunate,  yet  generally  the  most  contented  of  proletairea. 

It  is  difBcult  to  fi^  tbe  limit  of  cost  where  subsistence  Is  possible  for 
tbe  labprer  here.  Tbe  example  has  been  cited  of  a  family  whose  aver- 
age expense  per  day  fell  short  of  4  cents  a  head.  Those  who  forego 
salt  provisions  and  use  polenta  or  Indian  meal  alone,  aud  there  are  many 
snch,  may  still  save  something,  but  these  are  extreme  cases  and  too 
often  end  in  disease  sind  prematnre death.  In  general  the  Venetian  makes 
polenta  the  haee  of  his  subsistence,  and  each  addition  to  this  staff  of 
life  marks  a  degree  of  well-beiug;  an  occasional  dish  of  salt  meat  and 
a  liter  of  wine  for  holidays  is  the  ordinary  fare  of  the  fanner.  His 
clothing  is  often  provided  in  part  from  the  castoff  garments  of  his  pa- 
trons ;  if  not  he  rarely  spends  more  than  $5.79  to  $9.65.  Fuel  he  gathers 
from  the  edge  of  the  forest  or  the  refuse  of  tbe  l^rm  when  it  is  not  fur- 
nished him  as  an  allowance  or  perquisite.  Medical  attendance  and  medi- 
cine he  only  spends  for  if  comparatively  well  off;  provisiou  is  always 
made  by  the  authorities.  The  town  laborer  has  generally  the  same  or- 
dinary; he  gains  more,  but  tbe  higher  price  of  necessaries  and  tbe  temp- 
tations around  bim  are  qnite  sufficient  to  absorb  the  diSerence. 

Tbe  skilled  artisan  and  gondolier  of  Venice,  with  a  very  much  larger 
margin  of  casnal  jiro&ts,  conforms  also  to  this  aniversal  household  re- 
gime from  choice  and  habit,  adding  to  it  frequently  a  mess  of  the  cheaper 
sorts  of  fresh  fish.  But  his  wages  vary  constantly  with  the  cbaoces  of 
occupation  or  the  migration  of  tourists,  and  as  he  generally  spends  his  af- 
fluence on  his  personal  indulgence,  while  he  is  often  very  much  better 
off  than  the  average  of  his  claMs,  his  family  sometimes  fares  worse. 
With  or  without  a  family  be  stiends  from  $116  to  tld3  a  year,  according 
to  the  season  and  circumstances.  In  justice  to  bim  it  should  be  ob- 
served that  he  is  heavily  taxed  for  license,  tools,  maintenance  of  gon- 
dola, &c. 

In  addition  to  the  statement  above  given,  of  the  yearly  economy  of 
the  hired  laborer  on  a  mountain  farm,  another  may  be  added  here  show- 
ing the  annualbalanceof  a  small  tenant  farmer  in  the  wealthy  province 
of  Vicenza,  which  may  be  taken  as  a  fair  average  of  the  situation  of 
the  independent  laborer  in  most  brauebes  of  industry  tbroughont  the 
conntiy. 
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PAST  AND  PRB8BNT  WAGES. 

The  adVHDce  in  wages,  and  on  tbe  whole  an  ftdTance  must  be  ad- 
mittetl,  liaa  been  less  sensible  dnring  the  period  under  oooMtderation 
thnii  in  those  wliicli  preceded  it  since  annexation  to  the  new  kiDeilon. 
It  has  been  an  iiiten'al  of  retarded  profrrcss  and  of  disconra9:eineiit  for 
the  sangniiie  anlicipntions  of  a  better  ftitnre  for  Venice.  The  difflcaltf 
of  renewing  former  treaiies  of  commerce,  and  the  tendency  to  protec- 
tionist reaction  in  neighboring  countries  have  slackened  the  cnrrent  (rf 
exports  which  gare  so  much  promise  in  its  beginning.  The  special  in- 
dostripB  of  the  place  are  snftVtring  from  nverproiluction,  while  indiffer- 
ent harvi'ata  and  innnilation  have  diminished  the  call  for  profltable  la- 
bor. As  a  result  industry  of  every  kind  is  rather  in  a  state  of  Bafft\rance, 
and  wages  in  tbe  less  prosperous  districts  Lave  remained  stationary,  or 
in  some  cases  declined.  Reports  on  this  point  vary  greatly,  and  even 
where  an  advance  is  noted,  it  seems  confined  to  favored  localiti**,  in- 
tervening districts  of  tbe  same  region  showing  noimprovement.  Toward 
Verona  and  Yicenzii,  the  most  fertile  and  prosperous  pnrtmn  of  the  ter- 
ritory at  all  times,  the  farm  hand  nnw  gets  fiom  1  to  1.5U  lire  and  very 
exceptionally  2  lire  (38  cents),  while  iii  other  neighborhoo<U  tbe  old 
rates  of  70  centimes  to  1  lira  remains  unaltered.  Taking  tbe  general 
average,  however,  farm  wages  are  eiitimated  to  have  giiined  from  10  to 
20  per  cent,  in  the  western  half  of  the  territory,  which  forms  fiart  of  the 
Lombard  plain.  Gtfectively,  the  workman  receives  more,  being  paid 
iu  currency  at  par  instead  of  the  paper  from  10  to  15  ]>er  oeut.  belov, 
bnt  as  tbe  change. has  hud  little  effect  on  prii;e8,  his  relative  coudilioo 
remains  tbe  same.  In  Venice  it  is  to  be  buped  that  the  introduction  of 
new  branches  of  indnstry  will  eventnally  improve  tbedemandand  retri- 
bution of  labor,  but  their  effect  is  not  i>erceptible  as  yet. 

HABITS  OP  THE  WOBKINa  0I.AB8BB. 

Pew  commnnities  could  be  fonud  where  anormal  condition  of  bopelew 
want,  of  iiiHufficieut'or  unwholesome  sul)8idtence,  or  of  enforced  idlenMs 
would  be  endured  with  such  patient  ivaignatiou  and  so  little  diwinier. 

Tbe  constit ntioual  debility  induced  by  lOinmte  and  the  babit  of  pri- 
vation doubtless  lessen  the  energy  that  nd^bt  revolt  aicainat  such  on- 
natnnd  conditions,  while  the  tieueral  ignoi-auce  of  a  belter  state  has  io 
a  great  measure  barred  access  to  the  suggextiona  of  disctmtenl  or 
socialistic  speculation.    AU  tbe  habits  of  the  Veuetian  are  iufluenoed 
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by  tfae  nntuhalant  jnertia  which  forms  the  base  of  his  temperament; 
his  vork  ia  neither  rapid  nor  carefal;  bis  movemeiitB  neither  autive 
nor  n>KulHr;  his  pleasures  never  boisterons  nor  bis  psMionii  violent; 
tfaonxh  he  will  often  deprive  himself  of  bread  rather  than  forego  bis 
scanty  ration  of  wine,  he  is  not  given  to  drunkenness,  and  bis  wonly 
disputes  rarely  lead  to  assanit  and  battery.  Gallantry  is  bis  principal 
instinct,  biitas  this  generally  ends  in  marriage  it  baa  its  good  side; 
inordinate  eating  is  a  coreted  enjoyment,  but  snch  abuses  are  necessa- 
rily rare;  the  lottery  is  a  weakness  also,  but  Is  not  with  Lini  uie 
be80tte<l  psssion  sofrefjnent  in  Sontbem  Italy;  gaming  is  rare  other- 
wise. The  Venetian,  in  town  or  country,  is  generally  free  from  vices 
or  bud  passions.  He  is  economical  from  necessity,  and,  far  from  the 
temptations  of  the  town,  is  much  attached  to  his  family,  docile  and 
amiable. 

Bnt  this  negative  merit  of  temperament  csrries  with  it  the  want  of 
qaalitifS  still  more  necessary  to  saccessnil  industry.  Enterprise,  aotiv- 
it}',  coiiHcieDtions  work,  scrupulons  fulfillment  of  contracts — in  all  these 
points,  whetlier  from  constitutional  indolence  or  insufKcient  hope  of 
rewanl,  the  laborer  here  is  bnt  indlflerenlly  reliable;  some  of  these  de- 
ficiencies mnttt  in  justice  be  charged  to  the  conviction  that  no  amount 
of  zeal  or  effort  can  find  adequate  compensation  or  secure  a  clientele  in 
the  sliiftiug  mass  of  strangers  wbo  mostly  employ  bini.  With  tl>e  am- 
ttuiino  tlie  fault  is  ofteuer  due  to  the  apsthy  of  ignorance.  In  Venice 
one  is  struck  by  the  eztraordinury  number  of  small  wine  shops,  but  the 
fact  is  explained  by  the  peculiar  circumstances  of  the  place.  Tbe  houses 
having  no  cellars,  it  is  impossiktle  to  preserve  wine  for  family  use,  and 
tbe  shoiM  are  merely  deposits  for  general  distribution  of  supplies  from 
tbe  maiuland  renewed  every  few  days. 

FEELINO  BETWEEN  EUPLOYEB  AND  EMPLOY^ 

The  continnsl  shifting  of  tenants,  and  tbe  frequeut  movements  of 
tbe  artisan  from  one  workshop  to  another,  allow  few  permanent-  con- 
nections of  tbe  kind.  Tbe  employer,  without  a  steady  mn  of  work  to 
rely  on,  cannot  maintain  a  |>eriimuent  corps  of  aids,  and  these  in  their 
torn  feel  no  personal  attachment  where  they  are  only  called  for  the 
necessities  of  tbe  moment.  The  tenant  farmer  rarely  sees  his  propri- 
etor, and  regurds-the  agent,  with  nhom  he  dents,  us  his  natnral  enemy 
and  oppressor.  He  himself  needs  little  ontoido  assistance  to  cultivate 
bis  few  acres  in  ordinary  times,  and  when  forced  to  resort  to  it,  his  own 
narrow  circumstances  leave  him  little  room  for  generosity.  In  the  few 
establishments  of  sufficient  importance  to  require  a  body  of  permanent 
operatives,  the  managers  make  ]>raiaewoithy  efforts  to  promote  tbe 
well-being  of  their  dependents  and  conciliate  their  good-will,  as  well  as 
to  create  the  feeling  of  social  unity  and  sperit  de  corps  necessary  for 
their  efficient  actiun.  Those  of  the  semi-artistic  laboratories  of  Venice, 
and  Marauo  also,  which  have  acquired  consistence  nud  reputation,  are 
not  without  a  certain  fraternity  of  art,  and  something  of  the  sympathy 
of  masier  and  pupil,  which  animated  the  ancient  studios.  It  is  iiiere 
princj|iidly  [bat  one  may  Und  that  fixity  of  occupation  and  atluchmeut 
to  it  indispensable  to  effort  or  success.  It  is  to  be  regretted  that  the 
inchoate  Ktate  of  indostry  here  should  make  this  the  exception,  leaving 
master  and  operative  iu  the  generality  of  eases  to  the  ludiffereut  regard 
of  a  chance  connection. 
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OBOANIZATION  OP  LABOB. 

It  is  obvious  that  such  relatious  imply  and  proceed  fh>m  a  general 
\raut  of  that  permaoeut  aesociution  of  effort  which  is  a  priocipal  force 
of  modero  industry,  nod,  in  fact,  snvh  orfcanization  of  labor  for  efficient 
and  economy  ia  only  to  be  found  iu  the  special  establishments  alladed 
to  above,  modeled  on  the  pattern  of  older  foandatious  of  the  Bame 
nature  in  other  coantries.  Apart  from  such  eases  where  the  use  of 
machinery  enforcett  a  corresponding  regularity  in  the  operations  of  tb« 
whole  force,  and  the  mass  of  operatives  makes  disciphoe  indispensable, 
the  employment  of  labor  is  left  to  the  control  of  tradition,  nsage,  orthe 
necessities  of  the  moment.  The  artisan  plies  his  craft  snrroanded  by 
bis  "  compagnons,"  all  following  the  same  simple  process,  and  fashioaiiig 
the  same  product  with  such  skill  or  talent  as  they  may  possess,  withont 
a  thought  of  specialty  or  division  of  labor.  With  the  same  simple 
directness  the  farmer  or  the  weaver  spends  the  anxious  toil  of  the  fsmily 
-OQ  the  instrument  of  common  subsisteuce,  and  shares  the  product  with 
hia  landlord,  or  sells  it  from  hand  to  hand  iu  the  nearest  market  towu. 
Where  help  is  employed  it  is  oftener  for  the  job  in  hand,  and  the  help 
obtaiaable  is  not  of  a  kind  to  recommend  itself  for  a  more  permanent 
■engagement.  To  remedy  this  defect  as  well  as  the  incorrigible  km- 
■ekaUuux  of  the  laborer,  payment  "a  cottitne,'"  or  by  the  piece,  is  the 
effectual  means,  and  this  is  t>eGoming  more  and  more  the  universal  cus- 
tom even  in  industrial  establishments  where  it  is  not  usual  in  othei 
oountries. 

Much  of  this  occasional  hired  labor  is  furnished  by  bands  of  wander- 
ing peasants,  who  descend  from  the  neighboring  highlands  at  harvest 
lo  search  of  the  occupation  wanting  for  them  at  home. 

If,  from  auotherpointof  view,  the  ezproaaton  "  organization  of  labor  "^ 
should  be  referred  to  any  association  for  concerted  action  to  defend 
themselves,  or  extort  concessions  from  capital  or  employers,  it  may  br 
said  at  once  that  no  permanent  organization  of  the  kind  i  s  known  here, 
except  perhaps  a  federation  of  journeymen  printers  of  the  Kingdom,  so 
inconsiderable  in  number  and  resources  that  in  eleven  strikes  darint; 
the  past  fifteen  years  it  has  only  obtained  30  centimes  advance  (9J  cents] 
of  days'  wages,  about  the  natural  gain  of  industry  in  general.  In  fact 
the  present  state  of  labor  hardly  permits  such  manuevers.  Stmggling 
for  existence  iu  all  its  branches,  there  is  no  margin  of  profit  tO'  be  dia- 
pnt«d  for.  To  save  the  industry  itself  from  siuking'employersand  em- 
ployes must  make  common  cause.  For  the  capitalist,  on  bis  side,  coalition 
would  be  without  colleagues  or  purpose.  He  already  commands  an  nu- 
limited  mass  of  labor  on  hisowo  terms ;  more  than  living  wages  he  can- 
not afford,  and  has  no  competitors,  as  each  considerable  industrial  en- 
terprise is  nearly  unique  of  us  kind. 

PBETALBNCB  OF  STBIEES. 

Occasionally  the  capitalist  or  his  agent  abuses  his  position  and  en- 
croaches on  the  inviolable  limit  of  subsistence  for  the  operative,  wbo. 
driven  to  despair,  reacts  or  refuses  lohger  to  strive  for  the  impossible. 
Some  difficulties  of  this  kind  have  occurred  recently,  but  the  nMCs- 
sities  of  the  case  are  generally  so  obvions  that  both  parties  abandon 
withoutdelay  the  useless  attempt.  In  a  case  of  the  kind  during  the 
past  year  at  Treviso,  the  lessee  of  a  large  estate  iu  the  neigbboriiood, 
pursued  and  insulted  by  his  infuriated  laborers,  after  an  exposure  in 
court  of  his  vexations  and  extortions,  was  forced  to  abandon  his  lease. 
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Within  the  last  few  days  the  prastnued  discorery  of  a  systematic  spolia- 
tion of  operatiTea  in  certain  public  works  on  the  Adige  led  to  the  eni- 
cide  of  one  of  the  contraetors,  and  it  is  a  strong  proof  of  the  gentle  and 
anresistiuf;  nature  of  the  popalatiou  that  no  disturbauoe  had  taken  place 
at  the  time.  These  momentary  revolts  of  the  operative,  when  they  oc- 
cur, are  easily  appeased  and  generally  at  his  expense. 

No  strikes  either  serious  or  prolonged  have  ever  happened.  Since 
1878  bnt  nine  are  recorded  for  the  territory,  and  several  of  these  arose 
from  the  petulance  of  work  women  or  questions  of  regulation.  That  of 
the  Venetian  gondoliers,  to  oppose  the  introductioD  of  omuibns  steam- 
ers, was  the  only  one  of  sufficient  importance  to  attract  attention  away 
from  the  immediate  locality.  None  of  these  strikes  was  attended  with 
Tiolence  or  ii\jiiry,  but  one  lasted  a  week  or  engaged  as  many  as  one 
hundred  laborers,  and  all  either  failed  or  were  compromised. 

Neither  arbitration  nor  the  public  force  was  required  in  any  case,  and 
snch  trifling  incidents  scarcely  deserve  mention.  In  fact,  no  strikes 
iu  Italy  have  ever  taken  an  alarming  character,  nor  can  do  so  while  the 
dissemination  of  laborers  and  their  scanty  gains  put  it  out  of  their 
power  either  to  ooucoct  action  in  great  masses,  or  to  bear  the  expense 
of  a  prolonged  cessation  of  work. 

POOD    PUBCHASB8. 

While  it  wonld  be  difficult  to  find  a  legal  sanction  for  any  dictation 
of  the  kind,  yet  in  reality  the  rural  laborer  is  rarely  free  iu  this  respect. 
We  have  seen  that  the  farm  Land  receives  liis  pay  in  the  smallest  pos- 
sible proportion  of  cash,  supplemented  by  a  medley  of  provisions  and  al- 
lowances. The  herdsmau,  the  teamster,  the  dairyman,  &c.,  are  subjecte*! 
to  a  still  more  complicated  regime.  The  contract  of  the  tenant  farmer 
with  his  landlord  is  always  a  sort  of  partnership  of  labor  and  fixed 
capital,  where  mouey  payments  do  not  enter,  so  that  in  the  wages  of 
rural  labor  they  may  be  said  to  be  the  exception,  and  hardly  represent 
the  small  remnant  of  special  necessities  which  cannot  be  supplied  iu 
product.  The  natural  result  of  such  usages  is  that  the  laborer  is  always 
in  ruotiing  account  with  bis  employer  or  furnisher,  generally  iu  his  debt, 
and  dependent  on  him  for  the  necessaries  which  he  is  forced  to  accept 
on  any  terms  which  it  may  please  his  creditor  to  impose.  The  history 
ia  an  eld  one,  and  the  extreme  scarcity  of  ready  money  in  the  region 
revealed  by  the  facts  themselves  aggravate  its  repetition  here. 

The  town  laborer  generally  receives  his  pay  iu  cash  and  spends  it  at 
bis  will.  Here  the  habit  of  running  accounts  and  compensatioTi  in  kind 
is  aucalled  for.  The  Italian,  besides,  is  prudent  and  sparing,  and  one 
of  bis  first  precautions  is  to  keep  out  of  debt.  His  connection  with  his 
employer  is  as  loose  and  casual  as  it  is  tyrannical  with  the  rustic.  His 
credit  is  doubtful,  and  his  extravagances  would  find  no  indulgeuce  save 
with  the  bureau  of  charity.  His  labor  is  paid  mostly  by  the  piece  and 
in  the  currency  of  the  country,  coin  or  paper,  now  at  par,  with  no  ap- 
parent preference  for  either. 

OO-OPEBATITB  SOCIETIES. 

The  Venetian  workman  is  at  his  first  essays  in  the  difBcnit  art  of 
ftnancial  combination,  and  circumstances  do  not  favor  him.  The  dis- 
semination and  transient  grouping  of  his  class  make  it  unsafe ;  his 
own  want  of  preparation  and  cultivation  make  him  ouapt  for  snch 
long-headed  and  far  reaching  projects.  Much  movement,  however,  has 
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taken  place  within  the  last  few  years  for  the  formatiOD  of  workiDgmen'a 
societies  in  the  towns,  bat  almost  exclusively  for  purposes  of  motnal 
assistance.  The  co-operative  form,  requiriug  n  more  practical  realiza- 
tion and  more  ready  capital,  has  oiily  been  attempted  in  very  excep- 
tional cases,  and  cannot  be  said  to  de^wnd  on  the  unaided  resources  or 
management  of  the  operatives.  A  store  has  been  implanted  in  con- 
nection with  the  iVieudly  society  of  the  woollen  mills  at  Schio,  but 
it  is  a  part  of  the  general  system  of  benevolent  institations  created  by 
the  direction  of  that  establishment  for  the  benelit  of  its  employes  and 
guaranteed  by  the  fnnds  of  the  establisbment.  The  same  may  be  said 
of  a  combination  among  the  chiefs  of  the  several  manufactories  of  glass 
beads  at  Mnrano  for  famishing  provisions  at  a  redaced  price  to  their 
workmen,  and  on  a  smaller  scale  in  that  of  common  blown  glass  at  the 
same  place.  The  employ^  of  the  railway  station  opened  a  oo-operative 
store  on  their  own  aocoant  a  few  months  since;  of  course  its  bucomb 
is  still  a  problem  until  the  resolt  of  the  year's  exercise  can  be  known. 
Oo-operative  production  has  not  been  attempted  in  any  regular  form, 
though  two  of  the  friendly  societies  here  possess  some  material  for  the 
purpose,  a  few  presses  belonging  to  that  of  the  printers,  and  a  small 
boat-yard  presented  to  the  ship  carpenters  by  a  liberal  benefactor. 

But  if  independent  co-o]>eration  is  as  yet  beyond  the  means  of  the 
laborer,  friendly  societies  for  mutual  assistance  have  been  innltiiilied, 
perhaps,  to  excess,  each  corps,  or  rather,  each  local  group  of  artisans, 
joining  their  enthusiasm  and  their  smull  contributions,  with  exaggpn- 
ted  confidence  in  the  future  benefit.  Apart  from  a  considerable  number 
of  unfortunate  beginnings,  there  are  now  thirty-three  in  Venice  and  the 
environs,  and  many  more  in  the  centers  of  the  territory.  No  complete 
account  of  their  situation  exists,  and  a  detailed  examination,  were  it  pos- 
sible, would  be  tedions  and  unsatisfactory.  One  only,  not  among  the 
proper  working  class — that  of  the  engineers  and  architects — has  aeca- 
mulated  a  capital  of  $35,898,  and  two  others  of  td,flUO.  The  flrtit  of 
these  was  founded  in  1859,  and  may  be  said  to  have  given  proofs  of  so- 
lidity, though  formed,  like  the  two  others  (of  physicians  and  commercial 
agents),  of  class  not, likely  to  strain  its  resources.  The  rest  possess 
'  sums  of  from  a  few  hundred  up  to  $3,860,  and  do  not  reach  an  aver- 
age of  14i  members.  On  such  slender  assurance  they  promise  aid  in 
sickness,  indemnities,  pensions,  survivances,  &c. 

To  intelligent  friends  of  the  movement  here,  it  offers,  in  its  present 
fragmentary  state,  no  guarantee  of  consistence  or  success.  A  conctn- 
sive  expression  of  this  opinion  occars  in  the  recent  n>i>ort  of  »  parlia- 
mentary commission  on  the  subject.  After  stating  the  want  of  an  ac- 
count of  the  situation  of  such  societies  since  1878,  and  the  discouraging 
character  of  what  is  known,  the  report  goes  on  to  quote  and  adopt  the 
couclusions  of  au  inquest  of  that  date : 

(t)  Tbat  the  geaerality  of  theae  «ocietiee  have  Gzed  their  rates  of  cootribation  uil 
ABBistaDcw  on  no  calculation  to  warrsDt  the  STBt«m  adopted.  •  •  •  ^3]  Jbut 
thuae  whose  liCuatioii  haa  bneii  teobnically  analyEed  are  deatinei],  if  oat  niadi6ed,  W 
oertein  failure. 

OENBBAI.  CONDITION  OP  THE  WORKINO  PBOPLK. 

Dwellings. — In  every  estimate  of  the  relative  well-being  of  the  Tenitian 
laborer,  it  should  be  borne  in  mind  that  the  climate  makes  life  in  theopeo 
air  preferable  most  of  tbe  year,  and  even  with  the  middle  classes  flresare 
very  rarely  used  at  any  season.  This  is  often  doubtless  for  reasons  oC 
economy,  but  it  proves  that  life  is  supportable  wi^ont  them,  and  xt- 


LABOB  IN  EUBOPE — ITALY.  1587 

lieves  the  poor  from  a  heavy  Item  of  ezpenee.  It  explaios  also  the  pos- 
aibility  of  Axisteuce  ia  the  ill-closed  aud  deuaded  walU  whieh  he  gen- 
erally inhabits.  The  farm  honseB  of  the  well-to-do  caltivator  are  often 
models  of  Bolidity  aiid  even  of  elegance ;  the  unfortunate  are  camped 
rather  than  lodged  in  hovels  of  every  grade  of  misery  and  dilapidation 
down  to  the  hats  of  cane  and  rushes,  where  the  fever-stricken  marsh- 
prowlers  of  the  lower  lagoon  sometimes  barbof  themselves :  but  in  the 
home  of  architecture  good  coiistruotion  is  the  mle,  and  the  dwellinff 
even  of  the  laborer  is  generally  solid  and  convenient.  The  want  of  the 
appliances  for  comfort,  and  the  dampness  consequent  on  its  never  being 
heated,  certainly  give  It  a  cheerless  feeling,  but  to  this  he  is  insensible, 
and  it  serves  well  enoogh  for  the  scanty  use  he  makes  of  it.  In  Venice 
and  the  smaller  cities  the  workman  often  has  his  lodging  in  abandoned 
palaces  of  the  noblest  architecture,  and  neither  finds  it  more  cheerful 
nor  remains  in  it  more  willingly. 

An  account  of  the  ordinary  food  of  the  population  has  been  already 
given  in  answering  query  No.  2, 

Clothing. — The  clothing  of  the  laborer  is  the  ordioary  mixture  of  cot- 
ton and  woolen  goods  in  coaimou  use  elsewhere,  but  neither  so  solid  or 
so  well  made  as  those  worn  by  the  workman  in  England  or  America. 
He  affects  no  special  fashion  in  the  cut  of  his  dress,  and  is  only  distin- 
guishable from  his  comiteer  in  the  rest  of  Western  Europe  hy  his  taste  tor 
gay  colors.  The  last  traces  of  picturesque  local  costume  are  still  seeu 
in  the  rough  friese  caimtes  and  woolen  caps  of  the  Ohioggia  ttshermea 
and  the  showy  handkerchief  loosely  knotted  on  the  bead  of  the  Bcl- 
lunese  peasant  girl.  The  town  workman  wears  the  inferior  half-woolpu 
cloths  now  fabricated  at  low  prices  here  in  imitation  of  the  French 
nouveati,  and  follows  completely  the  fashion  of  the  day.  Underclothing 
of  coarse  cotton  or  woolen  netting  is  considered  indispensable  for  de- 
fense against  the  extreme  dampness  of  the  air,  and  is  always  worn  it'  it 
can  be  afforded. 

In  the  present  state  of  affairs  the  chances  of  bettering  their  condition 
are  slender  for  the  mass  of  the  laboring  population,  since,  as  has  been 
seen,  an  adequate  subsistence  for  the  time  being  is  beyond  the  reach  of 
the  majority.  For  the  simple  manual  or  the  small  farmer,  it  is  good 
fortune  when  he  finds  the  means  of  supporting  life  to  the  end  of  the 
year,  avoiding  debt  at  the  expense  of  privation.  The  artisan,  especially 
if  occupied  with  objects  of  taste  and  fashion,  may  always  profit  by  his 
superior  talent,  but  this  talent  rarely  goes  with  the  thrift  to  use  it 
wisel.v,  and  his  life,  as  it  is,  offers  so  much  of  easy  enjoyment  tliat  there 
is  little  incentive  to  foresight  or  economy.  Generally,  he  enjoys  his 
present,  which  is  tolerable  enough.  Sickness  is  too  rare  and  old  age 
too  far  off  to  give  him  much  concern. 

Savingt  banks — The  statistics  of  the  various  savings  banks  and  similar 
institutions  give  a  significant  indication  of  the  economical  habits  of  the 
people,  compared  with  those  of  other  regions  in  the  same  stage  of  civili- 
zation. The  statement  of  tht;  principal  of  these  establishments,  grouped 
together  for  the  past  year,  1883,  are  as  follows: 
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AnaljziDg  these  figures  in  relatiou  to  the  populatioo  of  the  respect- 
vu  regions,  they  are  as  follows : 
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The  difflcalties  of  existence,  as  well  as  the  extreme  rarity  of  large:,eQl- 
tivation  by  hired  labor  or  of  great  agglomerations  of  laborers  of  soy 
kitid,  do  not  tend  to  prodnce  community  of  feeling  between  employen 
Hnd  employes,  and  the  general  looseneBs  of  such  relations  ia  the  same 
ill  town  and  country.  In  the  larger  indnstnat  establishmeats,  bowever. 
there  19  a  sincere  effort  to  promote  the  well-being  of  the  operatives,  at- 
tested by  constant  prooft  of  active  benevolence.  The  institutions  cre- 
ated by  the  administration  of  the  woolen  milts  at  Scbio  are  remarkaUe 
examples  of  the  kind.  Hospital  schools  and  asylums,  library  and  read- 
ing rooni,gj'mnBsinm  andbaths,  aclub,  andan  amateur  theater,  besides 
those  of  more  material  necessity,  the  savings  bank,  the  friendly  society, 
and  the  co-operative  store  are  provided  by  the  care  and  expense  of  the  di- 
rection and  maintained  from  the  funds  of  the  establishment.  An  artide 
of  the  statute  provides  that  the  first  repartition  of  earnings  after  provid- 
ing for  interest  of  capital  and  before  declaring  a  dividend,  shall  al  waya  be 
appropriated  to  the  maintenance  of  these  instjtntious,  and  in  fact,  dar- 
ing several  recent  years,  this  appropriation  figures  in  the  balance  of 
the  establishment,  thougli  no  dividend  was  declared.  These  humane 
provisions  are  more  or  teas  imitated  in  smaller  establisbmeuts,  as,  for 
instance,  iu  the  glass  manufactories  of  Marano,  already  noticed,  and  in 
that  of  sulphur  matches  of  Siga,  Baschiera  &  Co.,  where  the  directors 
accord  t20  as  a  marriage  present  to  each  young  girl  at  her  wedding 
and  a  subsidy  of  96  to  each  woman  for  her  confinement.  Such  proofs  (^ 
active  sympathy  from  the  chiefs  of  theae  little  communities  pFodnce  a 
gi'ueral  good  feeling,  attested  by  the  quiet  tenor  of  their  operations 
thus  far. 

Proper  arrangements  fbr  the  safety  of  the  operatives  are  rigoronaly 
exacted  by  the  authorities,  and  are  always  subject  to  the  examination 
and  iipproval  of  n  commission.  Public  sentiment  is  strong  on  this  snb- 
iect,  and  in  case  of  accident,  which  can  be  attrihated  to  negligence  or 
insufficient  preoantion  on  the  part  of  employers,  tbey  are  liable  to  crim- 
inal and  civil  action. 

In  regard  to  the  provision  for  workmen  iu  cnse  of  accident  the  Gov- 
ernment, in  the  tutelary  spirit  of  European  legislation,  bas  aaaumed  the 
charge  of  insurance  to  the  laborer  by  founding  (law  of  Jnly  8, 1883)  a 
bureau  and  fund  for  the  purjtose.  A  royal  decree  of  May,  iu  the  pres- 
ent year,  publishes  the  definitive  regulation,  and  ordains  the  commeiice- 
meut  of  its  operations.  Its  principal  dispositions  may  be  reeamed  as 
follows : 

losorance  is  confined  to  accidents  of  labor  RcoIu«i«eIy,  and  ptovidcafM 
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cases  of  death  and  of  incapaeity,  permanent  or  temporary,  caased  by  such 
accidents.  Tlie  contract  of  insurance  way  be  individual  (for  oue  per- 
son), collective  (for  several),  or  colUctire  combined  (assnmed  by  an  em- 
ployer to  cover  the  risks  of  bis  vrorkuieu  and  his  civil  responsibility  to- 
gether). The  insurance  may  be  for  one  year  or  a  term  of  years,  and  the 
indemnity  is  proportioned  to  the  amonnt  of  premium,  limited  for  the 
suiiillest  simple  premium,  in  case  of  de^th  or  permanent  incapacity,  to 
$193;  for  temporary  incapacity,  to  #1.93  per  day,  witli  reduction  after 
ninety  days;  and  finally,  the  eventnal  profits  of  each  five  years' operation 
are  distributed,  one  half  to  those  who  have  received  indemnities  daring 
the  period,  the  other  half  to  replace  tbe  guarantee  of  government. 

OAUSES  VHICH  LEAD  TO  EUIGBATION. 

Definitive  emigration  is  almost  always  tbe  refage  of  extreme  destitu- 
tion, and  is  only  resorted  to  at  the  last  extremity.  It  has  been  acconi- 
pADied  iu  several  receut  cases  by  such  abuses  and  distress  tfaat  it  is 
now  rendered  more  difficult  by  the  precautions  of  government.  In  tbe 
choice  of  their  destination  emigrants  are  inflaeiiced  primarily  by  the 
representations  of  agents  interested  in  enrolling  them  for  a  giveA  i>oinC. 
When  guided  in  tbeir  choice  by  inclination  alone,  there  is  mncb  to  at- 
tract them  to  Montevideo  and  the  Argentine  Kepublic — !similarit.v  of 
climate  and  language,  the  instinctive  sympathy  for  a  latin  race,  tbe 
siinpte  mode  of  life,  and  above  all  the  force  of  example,  and  the  assur- 
ance of  aid  and  sympathy  from  compatriots.  In  ri'cent  years  consider- 
able unmbers  have  gone  to  the  United  States  and  Brazil.  For  the  latter 
country  there  bas  been  dariu;;  the  last  few  years  an  active  recruiting 
agency  in  operation  among  the  rural  population. 

There  is  also  a  constant  temporary  emigration  across  tbe  frontier 
for  more  remunerative  labor  iu  surrounding  countries  as  well  as  for  em- 
ployment ou  the  Servian  and  Turkish  railways.  From  these  excursions 
of  a  season  or  a  term  of  years  the  emigrant  who  finds  his  condition 
better  than  in  Italy  generally  brings  back  a  portion  of  his  gains  to 
relieve  the  pennry  of  hie  home.  Many  families  in  the  difficult  existence 
of  the  mountain  districts  only  retrieve  the  inevitable  deficit  of  the  year 
with  the  supplement  of  such  outside  earnings. 

The  emigrants  of  both  categories,  permanent  and  temporary,  are,  with 
few  exceptions,  either  simple  day  laborers,  or  small  farmera  reduced  to 
the  expedient  by  the  impossibility  of  subsistence,  or  ruined  by  some 
visitation  of  the  elements.  The  artisan,  whatever  his  circumstances, 
very  rarely  emigrates.  HIm  is  much  less  liable  to  extreme  misfortunes, 
and  the  life  he  is  accustomed  to,  however  precarions,  offers  him  so  many 
compensations  that  he  does  not  often  renounce  it  willingly, 

FEMALE  LABOR. 

The  employment  of  women  iu  occupations  requiring  business  capacity 
and  education,  so  frequent  in  other  parts  of  Europe,  is  nowhere  seen 
in  Italy,  a  difference  certainly  to  be  regretted,  since  many  branches  of 
useful  labor  which  offer  support  and  independence  to  large  classes  of 
women  elsewhere  are  thus  t-losed  to  them  here  where  they  are  not  less 
necessary.  The  shop  girl,  the  waitress,  the  female  clerk  and  accountant, 
the  telegraph  employ^,  and  the  government  clerk  are  mikuown  here. 
To  tbe  learned  professions  no  access  is  accorded  them.  Apart  from  tbe 
strictly  feminine  occupations,  the  female  takes  no  share  in  the  labors  of 
daily  life,  except  in  the  lowest  social  grade,  where  she  aids  mm  in  the  ' 


1590  LABOE   IK  EUROPE — ^ITALY. 

field  aa  his  helpmate  io  all  the  toils  of  existence,  or  when  yoaug  and 
vigoroDS,  AS  the  least  ezpenBtve  beast  of  harden.  There  are  many 
causes  for  this ;  the  pr^adicee  and  usages  of  a  sontbem  race,  the  aa- 
cJeut  tsedasioD  of  the  sex,  the  want  of  sufBcieDt  occupation  for  the  male 
population ;  above  all,  the  indoleuce  aud  incapacity  of  the  women  tliem- 
selves.  Heretofore  they  have  had  no  sphere  of  action  beyond  the  hoaae- 
hold  or  the  convent.  But  what  society  and  legislation  refnsed  the  re- 
quirements of  progress  begin  to  effect  by  force  of  necessity.  At  pteseot 
the  only  stated  and  regular  outside  employment  for  women  is  in  the 
few  industrial  eetablishmenta  on  modern  systems  more  or  less  reoentlf 
implant«d.  In  sach  a  state  of  things  it  is  impossible  to  enumerate  or 
classify  them  with  any  approach  to  exactness  or  to  assign  them  any 
fixed  conditions  of  time  or  salary.  Aa  a  general  rule,  however,  their 
wages  follow  those  of  men  in  their  variations,  but  are  less  snbjeiit  to 
ditt't-rences  in  individual  opacity,  averaging  in  the  mass  atioat  half  the 
amount.  Commencing  at  7  centsor  even  atocents  for  the  fkggot  gathers 
or  water  carrier  on  the  farm,  they  rarely  exceed  28  cents  per  day  for  .the 
skilled  workman  in  the  city,  averaging  about  11^  cents,  which  is  in  fact 
the  ordinary  gain  of  the  mfyority  of  capable  women  in  the  towns ;  else- 
where the  average  would  not  be  above  8  or  9  cents,  and  scanty  aa  the  sam 
apiHiars,  there  is  probably  less  sufTering  than  in  many  other  countriet 
with  better  wages.  Marriage  is  more  general  here  among  the  workiog 
clastt,  and  these  women  are  very  rarely  alone,  so  that  their  labor  is  often 
in  reality  only  a  side  resource  or  even  a  supply  for  extras  of  dress  and  or- 
nament. In  tLe  factory  they  are  generally  employed  for  ten  hours  a  day. 
At  home  their  hours  of  labor  are  as  diCQcnlc  to  fix  aa  their  rate  of  wages, 
turning  to  the  loom  or  needle  when  fVee  from  domestic  cares,  whiling 
away  the  long  afternoons  in  sanntering,  gOAsip,  or  stringing  beads  in 
groups  on  the  doorstep,  the  hours  pass  uncounted,  and  the  gain  oon- 
cems  tjiem  little,  and  this  desultory  occupation  is  the  prevailing  fonn 
of  female  industry. 

MOBAL  AND  PQTSIOAL  CONDITION  OF  FEMALE  LAB0BEE8. 

From  an  English  or  American  point  of  view  their  moral  and  pbysieal 
condition  would  not  stand  high.  No  great  care  has  Iteeu  taken  with 
them,  either  for  edocation  or  the  formation  of  character;  few  of  diem 
can  read  or  write,  and  those  who  possess  such  aocomplishmeDta  make 
little  use  of  them. 

Their  physical  condition  are  those  already  described  at  length  for  tbe 
population  in  general,  with  the  difference  that  their  scant  wages  and 
dependence  on  the  other  sex  do  not  permit  them  the  lion's  share  in  the 
division  of  necessaries.  Yet  absence  of  care  with  constant  life  and 
movement  in  tlie  open  air  get  the  better  of  such  drawbacks,  and  the 
superior  development  of  the  sex  here  is  proverbial.  The  flimsy  and  tat- 
tered drees  for  all  seasons,  the  nnhealtliy  color,  sometimes  tell  of  priva- 
tion, but  the  fine  form  and  careless  grace  of  manner  bear  no  trace  of 
suO'eriug.  But  that  the  agents  of  disease  still  do  their  work,  however 
insidiously,  is  proved  by  the  unnatural  proportion  of  pnlmonary  and  in- 
testinal complaints  in  the  sanitary  statistics  of  the  city  and  region. 

The  abundance  of  public  and  private  charity  is  a  privilege  of  Italy. 
Indejiendently  of  the  hospitals  and  asylums  maintained  by  the  aduin- 
isttation  in  every  considerable  center  of  pojmlation,  and  of  the  fund  ae- 
cuuiolatal  by  the  bequests  and  endowments  of  successive  centarits, 
amonutiog  at  present  to  (S,523,642,  with  an  income  from  interest  and 
othL'i'  sooToes  t849,069,  and  an  actual  disposable  stun  of  $l,ill,5W, 
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the  managemeiit  of  which  reqaires  an  impprtant  body  of  admiuistration 
in  itself,  there  are  other  pioas  and  benevoleDt  foandations  for  shelter- 
ing the  aged  and  abandoned,  for  tho  edncation  of  indigent  children, 
f  onng  girls,  &c.,  some  of  which  were  described  in  my  recent  report  in 
answer  to  the  "Trade  guild  circular."  Apart  from  theae  refugees  of 
poverty  special  funds  have  been  bequeathed  by  charitable  testators  for 
the  annual  distribntion  of  small  sums  to  the  deserving  as  rewards,  en- 
conragetnents,  marriage  portions,  &c.  A  cbaracteristic  trait  of  man- 
Ders  is  also  the  custom  among  the  wealthy  of  celebrating  every  impor- 
tant family  event  with  largesses  to  the  poor,  sometimes  of  considerable 
amount.  It  is  remarkable  that  this  large  current  of  beneficence  should 
eB'ect  so  little  permanent  good,  and  tlie  fact  suggests  the  possibility  that 
it  may  defeat  ita  own  end.  It  ehoald  be  added  that  the  Government  is 
earnest  in  promoting  the  extension  of  common  schools,  the  maintenance 
of  which  is  obligatory  on  the  finances  of  every  commune,  unless  inability 
be  proved. 

Ill  the  great  industrial  centers  these  general  provisions  for  the  relief 
of  ignorance  and  waut  are  supplemented  by  those  implanted  within  the 
establishments  for  the  special  benefit  of  the  operatives.  Thus  the 
arsenal  atVenicecontainselementary  and  technical  schools  for  the  com- 
plete education  of  the  children  of  its  personnel  under  naval  discipline ; 
the  mills  at  Pordenone  elementary  schools  for  both  sexes ;  iu  those  of 
Svhio  the  provisions  for  this  purpose  are  remarkably  ample.  The  child 
is  received  at  fifteen  days  old  in  a  general  nursery,  where  it  remains  for 
three  years  ;  &om  this  it  passes  to  an  infant  asylum,  and  at  seven  years 
old  to  the  elementary  school,  provided  with  playground,  gymnasium, 
and  appliances  for  health  and  instruction.  At  twelve  years  the  child  is 
&4lmitted  to  work  in  the  mill,  or,  in  case  of  exceptional  aptitude,  he  may 
be  transferred  to  the  higher  industrial  school  at  Yianza,  a  creation  of 
Senator  Kossi,  of  which  details  are  given  in  the  report  on  technical  ed- 
ncation and  "  trade  guitda."  In  the  elementary  school  there  were  at  last 
accounts  three  hundred  and  seventy  cblidren. 

SAFETY  OF  FBUALE  BKPLOY^S. 

It  does  not  appear  that  any  special  provisions  are  made  by  employers 
for  the  safety  of  their  operatives,  male  or  female,  beyond  those  required 
by  municipal  regulations,  which  are  strict  in  this  respect,  but  these  are 
always  subject  to  the  discretion  and  sorveilance  of  the  authorities.  In 
large  establishments  one  or  more  fire-engines  with  their  appliances  form 
part  of  the  machinery.  Workmen  at  large,  apart  firom  these  special 
cases,  ure  protected  only  by  the  oridinary  public  precautions  against 
accidents,  enforced  by  the  authorities  of  European  towns  much  more 
rigoronsly  than  is  usual  iu  America. 

Sanitary  provittions  also  are  a  special  subject  for  municipal  regula- 
tion, but  are  little  attended  to  in  any  quarter.  On  this  point  Italian 
negligence  is  proverbial,  and  industrial  establishments  are  no  exception 
to  Ihe  rule.  Public  assistance,  however,  in  case  of  sickness  is  ample 
and  efficient.  TSo  populous  district  is  without  its  hospital,  and  every 
commune  salaries  a  physician  for  gratuitous  medical  attendance  on  the 
poor.  For  subsidiary  expenses,  medicines,  family  necessities,  &c.,  the 
friendly  society  is  a  resource  which  the  workman  here  as  elsewhere, 
strives  to  create  for  himself  for  relieving  his  distress  without  compromis- 
ing hisdignity  and  independence.  In  many  cases  where  theseinstitutions 
are  wisely  managed,  or  where,  as  has  been  seen  in  the  establishments  at 
Bchio,  Hurano,  and  others,  they  are  counselled  and  subsidized  by  the 
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beaeToleui  Interest  of  intelligent  cfaieft,  they  giro  effeetoal  hdccot;    i 
but  eveu  shoald  the;  fail  in  tbeir  mission,  the  bureau  of  pnblicassisl-    I 
anoe  is  always  ready  to  extend  tbe  helpiug  hand  of  a  civilized  oodihD' 
nity  to  the  unfortunate  laborer. 

AOKNOWI.KDQMBNTS. 

In  concluding  this  report  I  have  to  express  my  obligation  Ut  Sigta 
A.  Sommariva,  director  of  the  copper  mines  of  Val  d'  Iniperino;  to  8ip- 
or  G.  Castellani,  director  of  tbe  Yenezia  a  Mnrano  Glass  and  Moeiit 
Works;  to  Signer  L.  Baschiera,  chief  of  tbe  extensive  maiin^toreof 
sulphur  matches,  and  to  Count  Dante  Serego  AUegbieri  SiDdaoo,oftlH 
city  of  Venice,  for  dounments  and  communications,  as  well  as  to  the 
director  of  the  Gotouificio  of  8anta  Marta  in  Venice,  for  usefbl  iofonu- 
tion  accorded  viva  voce. 

BIPLAKATOET. 

I  would  say  further,  that  not  baviDg  been  able  to  obtain  eiact » 
counts  of  the  number  of  laborers  employ&d  in  different  special  categorks 
from  the  varions  industrial  centers  contemplated  here,  it  has  not  been 
possible  to  arrive  at  the  averages  recommended  iu  the  ciranluoftk 
Department,  In  all  cases,  however,  the  true  average  is  very  nneh 
below  the  mean  of  the  figures  given,  the  larger  of  those  figures  Rpr*- 
senting  tJie  pay  of  foremen  or  of  a  few  skilled  specialists. 

McWALTBE  B.  NOTES, 

OmmL 
Uhitbd  States  Oorsulate, 

Venice,  September  19, 188i. 
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COST  OF  PILOTAOS. 

PilotB  Tor  the  port  are  divided  into  two  sections  which  cruise,  the  first 
withoat  the  port  hetween  the  principal  mouth  of  the  Po  {Punto  maUtro 
del  Po)  and  the  light-house  at  the  mouth  of  the  Piave ;  the  second  sec- 
tion stations  within  the  lagoon  between  the  entrance  at  Mala  Mocco  and 
the  Maritime  Railway  station.  Taking  a  pilot  without  the  lagoon  is 
optional,  but  within  is  obligatory  on  all  vessels  of  more  than  100  tons. 

For  these  the  charge  is  •5.79  without,  with additional  for  every 

ton  over .    The  inner  pilotageis  tl.82,  and per  additional 

ton.    For  steamers  or  ships  in  ttro  charges  are  one-third  leas. 
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BSIVBT  sr  aOSaVL  WBL8H,  OF  FLOMBKOB. 

KnowiDg  tbat  the  relative  condition  of  the  indaatrial  classes  in  the 
United  States,  as  compared  with  the  indnetrial  classesin  other  countries, 
is  at  this  time  a  snbject  of  maeh  interest  to  the  people  of  the  United 
States,  I  venture  to  sabmit  to  the  Department  the  following  statements, 
as  the  rpsnlt  of  investigation. 

The  tables  appended  will  show  the  salaries  and  wages  given  fivm  the 
highest  civil,  military,  and  naval  officer  to  the  ordinar;  anedocai«d 
day -laborer. 

These  tables  are  collected  from  official  and  reliable  sources. 

The  question  as  to  whether  it  would  not  be  beneflcial  to  control  by 
law  the  right  of  employing  women  and  children  has  been  open  siDoe 
1875,  and  attempts  have  been  nnsaccessfully  made  to  pass  a  law  to  con- 
trol snch  labor. 

Both  on  the  11th  Febmary,  1877,  and  the  25th  July,  1879,  eiroolan 
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were  addressed  by  tlie  minister  of  agricultaro,  lodastry,  and  commerce 
to  tbe  prefects  of  the  Kingdom,  but  the  replies  to  the  circulars  were  not 
sncb  88  to  indicate  that  the  employers  would  be  wilUug  that  a  law  con- 
trolling female  and  children's  labor  should  go  into  force. 

The  OoTernment  then  decided  to  submit  the  question  to  the  different 
chambers  of  coiomerce  in  a  circular  dated  November  20,  1883.  viz:       ^ 

1st.  Whether  the  employment  of  children  should  not  be  entirely  for- 
bidden until  the  age  of  uiue  years  had  been  reached. 

2d.  That  they  then  Bhould  only  work  a  half  day,  five  or  six  hours  per 
day  unril  the  age  of  twelve  or  fourteen  years. 

3d.  Whether,  after  that  ace,  it  would  not  be  beneficial  to  prohibit 
their  emi>Ioyment  on  Sundays  and  at  uight-time  until  the  age  of  six- 
teen. 

The  opinions  expressed  by  the  different  chambers  of  commerce  may 
be  described  as  follows ; 

Ist.  To  prohibit  entirely  the  employmeutof  children  at  manual  tabor 
nntil  they  may  have  arrived  at  the  age  of  ten  years;  to  forbid  their  em- 
ployment on  Snudays  or  at  night-time  until  they  may  have  arrived  at 
the  age  of  fifteen  years. 

2d.  To  organize  committees  in  the  provinces  to  superintend  the  exe- 
cution ot  the  law. 

It  is  to  be  hoped  that  flucb  action  will  be  taken  that  the  employment 
of  children  may  be  controlled,  and  then  many  at  present  unavoidable 
abuses  done  away  with. 

In  regard  to  enijiloyment  throughout  Italy  at  present,- women  work 
at  spinning  and  weaving  (silk,  cotton,  and  wool),  in  hemp  and  paper 
mills,  and  in  this  district  principally  in  making  straw  plaits  and  bmids. 
They  are  also  largely  employed  in  the  fields  and  ve^^etabte  gardens  or 
truck  patches. 

Une  finds  children  working  at  all  trades,  but  few  are  under  ten  years 
of  age. 

The  average  hours  of  work  are:  Fifteen  hoars  from  the  twenty-four  in 
the  summer,  with  two  hours  for  meals  allowed  from  the  fifteen;  twelve 
hours  from  the  twenty-four  in  the  winter,  with  one  hour  and  a  half  for 
meals  allowed  from  the  twelve. 

Except  iu  foundries,  where  the  necessity  exists,  and  night  and  day 
hands  are  employed,  night  work  after  9  o'clock  is  the  exception. 

tJandays  are  iiuivfrsally  useil  by  the  working  classes  as  days  of  rec- 
reation; and  the  more  imiwrtiint  holidays,  with  what  are  called  name 
diiys,  or  the  dpy  of  the  saint  the  children  take  tlieir  names  from,  are 
strictly  observed,  particularly  iu  the  south  of  Italy. 

In  and  in  the  neighborhood  of  Florence  women  are  paid  from  10  to 
22  cents  per  day,  chililren  from  10  to  40  cents  per  week,  or  for  odd  jobs 
10  to  IT  cents  per  day;  the  ordinary  labor  of  men  is  valued  at  from  30 
to  CO  cents  per  day. 

In  woolen  mills  the  bands  employed  are  males  to  females  as  60  to  10. 
In  cotton  mills  women  predominate  in  the  same  ration  In  the  straw 
trade  80  women  are  employed  to  every  20  men. 

In  regard  to  the  general  health  of  the  working  cla,sse8  in  Tu.^cany  it 
can  be  said  to  be  good.  Howi-Ver,  certain  trades  produce  certain  dis- 
eases, just  as  in  the  United  States*or  elsewhere,  and  herein  the  cities 
and  towns  a  lack  of  proper  uourisbment  may  odd  to  the  tendency  to 
dixease. 

Drunkenness  prevails  but  to  a  slight  extent  among  the  working 
classes.  The  prevailing  vice  is  gambling,  tiambling  is  nourished  by 
92  A-LAB 101  ,,,,.,1, 
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the  Italian  OoveromeDt  iQ  ita  weekly  lotteries,  which  are  alwftys  kt- 
tractive  to  the  poor. 

The  predominating  religion  is  the  Boman  Catbotio,  and  ia  Tnscaoy 
the  working  claases  pay  mach  attention  to  their  religious  datiee,  «l- 
thongli  awearing  and  obscene  laognage  are  dreadfally  prevalent. 

The  food  of  the  workmen  is  simpleiu  the  extreme  and  its  staple  Uuoagfa- 
ont  Italy  is  the  polenta,  which  corresponds  to  our  Indian  meal.  A  cap 
of  bad  coffee  in  the  early  morning  serves  tillnoon,  when  a  meal  of  bread 
beans,  cooked  in  olive  oil  or  hog's  grease,  or  polenta,  boiled  or  fried,  with 
asmallatlowauceof  wine,  iseaten.and  theprauzo,  or  dinner,  is  taken io 
the  evening  when  work  is  finished,  and  is  of  very  much  the  same  nature 
as  the  noon-day  meal,  with  the  exception  that  some  salted  flsh  or  poik 
is  added,  with  cabbage  or  other  greens. 

I  append  a  table  showing  abont  the  amount  of  food  eaten  by  an  adult, 
and  the  approximate  cost  thereof. 

Freeh  meat  is  but  seldom  eaten,  even  by  the  skilled  mechanic.  Vege- 
tables and  fruit,  however,  are  at  times  so  plentifnl  as  to  be  accessible  to 
the  poorest.  Macaroni,  which  is  popularly  snpjiosed  in  America  to  be 
the  stitple  food  of  Italy,  is  in  reality  only  accessible  to  the  compait- 
tively  rich. 

The  fartners  and  farm-laborers  in  Tuscany,  in  many  cases,  arrive  at  t 
great  age,  and  are  generally  very  healthy.  Id  the  cities  the  avenge 
life  is  lower. 

A  dispatch  sent  the  Department  under  date  of  the  13th  December, 
1883,  and  numbered  47,  will  have  given  an  insight  into  the  death-rate 
And  the  prevailing  diseases  in  this  district. 

The  table.  No.  3,  will  show  the  approximate  namber  of  people  emplttycd 
in  tbe  several  industries,  and  with  soldiers,  Gkirertiment  and  railvay 
employes,  and  prisoners  they  constitute  about  one- sixth  of  the  popnlatioa 

Tbe  laboring  classes  are  generally  well  and  neatly  clad,  taking  osaallj 
the  thrown-off  clothes  of  their  superiors  and  arranging  them  to  fitthan- 
-selves.  The  local  costumes,  which  were  very  picturesque,  are  thiiigi 
of  the  past,  except  in  some  few  localities  in  the  south. 

The  working  classes  are  not  well-housed;  indeed,  they  are  miaenbl; 
boused,  living  in  the  country  in  damp,  badly  ventilated  hovels,  and  a 
the  cities  crowded  together  in  large  but  badly  ventilated  and  disincd 
hoasesintheworstquarters.  With  all  these  drawbacks  they  are  oleanlj, 
and  may  also  be  said  to  be  healthy. 

The  working  classes  cannot  be  said,  as  yet,  to  be  edacated,  bat  mon 
attention  is  given  each  year  to  the  educatiou  of  the  masses. 

Enlisted  or  drafted  men  in  the  army  are  not  allowed  to  leave  the  ool«t 
until  able  to  read  and  write,  and  a  system  of  schools  throughout  tba 
country  is  about  to  be  adopted  for  the  compulsory  education  of  all  chil- 
dren. Steps  in  this  direction  have  to  be  taken  cautiously'  by  the  Qot- 
ernment,  as  strong  prejudices  exist  in  the  minds  of  the  people  agaiiut 
a  liberal  education,  and  in  the  minds  of  some  against  any  edactiion 
whatever,  except  that  which  is  inculcated  by  the  Church. 

WM.  L.  WELSH, 

Uhitkd  States  Cohsttlatb!, 

flormce,  Italy,  FebTuary  11,  J884. 
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CATAHIA. 

SBPOSTfiT  aONSUL  WOOpCOOK. 

Id  response  to  tbe  labor  circalar  of  the  Department,  of  date  Feb- 
ruary 15,  1884, 1  hare  the  Iioiior  to  forward  liercwitli  my  report. 

This  consular  district  comprises  Oatauia,  Licata,  Syracuse,  and  Ter 
raiiova. 

On  receiving  the  said  circular  I  promptly  fornarded  to  the  consnltr 
ageuts  of  Licata,  Syracuse,  and  Temmova  tlie  necessary  blaukN,  ami 
directed  tbeni  to  prepare  and  forward  to  mo  their  reports.  Licata  nnJ 
Syracuse  Ijave  complied.  I  have  not  yet  heard  from  Termnova.  Tlie 
inclosed  tabular  statements  show  the  rates  of  wages  paid  the  variona 
classes  of  laborers  in  Catania,  Licata,  and  Syracuse.  Shoold  1  reeeite 
a  report  from  Terranova  I  will  promptly  forward  it. 

The  rates  of  wages  paid  laboiera  iii  this  part  of  Sicily  (as  the  esliilHts 
show)  are  geuerally  very  low.  The  average  is  about  40  cents  a  day  of 
ten  hours. 

Tlie  food  they  consume  is  cheap.  They  live  frugally.  Tbeir  food 
mostly  consists  of  bread,  macaroni,  soup,  rice,  cheese,  vegetiibleB,  fir«b 
and  salt  flali,  fruit,  a  very  suiall  amoiiut  of  meat(aud  thatof  Iheclwjtp- 
cut  kind),  and  a  little  wine.  Mr.  Verderame,  agent  at  Licata.  rematij 
iu  his  report  that — 

In  tbe  niootha  of  October,  NovcTnlirr,  December,  JanDaiy,  Pelimni?,  iDd  Htnb, 
tbeiv  fi^iil  cotiaUts  of  breitil,  clieew,  rice,  ilrieil  bf hub.  pons,  anA  irrueDii ;  in  Apnl  *>>1 
Mny,  of  bren^,  gret-n  beaiiH,  ddiI  miTCiironi ;  aail  iu  Jaue,  Ju^-,  Angoit,  uxl  inf 
tauibtT,  of  brtud  nail  fruits  of  evorj  kind. 

The  average  price  of  their  fooil  is  as  follows:  Bread  from  S  to  3 
cents  per  ponud;  rice,  3  to  o  cents  per  poand;  macftroni,  3  ta  4  oenU 
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per  poand ;  flheese,  16  to  18  cento  per  pound ;  dried  beans,  1  to  li  cents 
per  pound ;  green  peaa  and  beans,  1  to  1  j  cents  per  ponnd ;  fruit,  3  to 
i  centa  per  pound ;  meat,  2  to  25  cents  per  ponnd. 

Their  homes  generally  consist  of  two  rooms  on  the  groand  floor,  for 
wbich  they  pay  a  rental  of  from  (l  to  tl.50  per  month. 

Clothing  here  cost«  from  15  to  25  per  cent,  less  than  in  tbe  United 
States.  The  clothing  of  tbe  laboring  classes  is  generally  coarse  but 
good.  In  this  warm  climate  less  clothing  is  required  than  in  the  more 
uortbem  latitudes. 

Tbe  prewent  rates  of  wages  vary  but  little  from  those  of  1878.  They 
are  a  small  i>er  cent,  higher,  and  the  expenses  of  bring  have  increased 
iu  the  same  ratio. 

The  habits  of  the  working  classes  are  generally  good.  Mr.  Verderame, 
the  Licata  agent,  in  his  report  to  me  says:  "They  are  laborious,  re- 
ligious, paraimouious,  and  respectful  toward  their  employers."  From 
what  I  have  seen  of  the  people,  I  believe  this  statement  to  be  correct. 
They  are  very  induatrious,  uncomplaining,  and  temperate.  I  have  been 
in  this  consulate  since  the  first  of  last  October,  and  in  this  city  of  over 
100,000  inhabitants  I  have  not  seen  over  a  half  dozen  intoxicated  men, 
and  these  were  mostly  English  siiilors.  This  is  attributable  to  the  fact 
tbat  the  people  do  not  drink  spirituous  liquors,  but  the  native  wiues, 
and  of  these  moderately  and  at  their  meals. 

A  kindly  feeling  generally  prevails  between  the  employ^  and  em- 
ployer. I  have  noticed  that  the  employers  are  often  very  exacting,  and 
demand  much  from  tbe  employes,  hot  (I  suppose  from  tbe  force  of  habit 
and  education)  the  employes  ubeomplaiuingly  and  respectfully  accede 
to  their  demands. 

Organizations  among  the  laborers  here  are  as  yet  almost  nnknown. 
They  are,  however,  commencing  to  organize. 

Strikes  among  them  rarely  occur.  I  have  known  of  but  one  strike 
among  the  working  classes  since  I  have  been  here.  This  occurred 
among  tbe  bakers.  It  contiunedbut  two  or  three  days,  aud  was  settled 
by  the  intervention  of  the  local  police,  without  any  material  gain  to  the 
strikers. 

The  working  ])eople  are  not  restricted  by  their  employers  in  their 
purchases.  They  are  free  to  purchase  wherever  they  choose.  Ko  con- 
ditions are  imposed. 

Tbe  laborers  are  paid  weekly,  generally  on  Saturday  evening  or  San- 
day  morning.    They  are  usnally  paid  in  cop)>er  coin. 

There  are  no  co-operative  societies  here.  Each  post-office  is  by  the 
Government  made  a  bank  of  deposit  for  the  people,  and  the  payment 
of  all  deposits  is  guaranteed  by  the  Oovernment. 

This  postal  savings  bank  is  tbe  favorite  of  the  workingmen.  Here 
they  deposit  their  savings,  which,  from  the  low  wages  they  receive,  are 
small.  The  spirit  of  economy  and  saving  manifested  by  them  is  admir- 
able and  worthy  of  commendation. 

The  condition  of  the  working  people  is  better  than  one  would  sup- 
pose could  exist,  considering  the  adverse  circumstances  that  surround 
them.    This  is  owing  to  their  industry,  economy,  and  sobriety. 

They  are  generally  renters.  It  is  very  rarely  the  case  that  tbe  laborer 
owns  the  house  iu  which  he  lives.  His  home  consists  of  one  or  two 
rooms  on  the  groand  floor.  Usually  these  rooms  are  overcrowded. 
^Neatness  and  cleanliness  generally  prevail.  There  are,  however,  many 
flagrant  exceptions,  in  which  filth  and  squalor  prevail. 

The  food  of  the  workmen  is  spoken  of  above. 

Their  clothing  consists  of  their  work  clothes,  whicli  are  cheap  audi 
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floarse,  but  generally  aafflcient,  and  of  an  extra  anit  for  festal  days,  which 
is  neat  and  comely  in  appeaarnce. 

Tfaey  are  devoatly  religions  (Boman  Cattaolic),  superstitions,  and  nen- 
ally  very  ignorant.  Of  the  peasantry  of  the  country,  of  those  over 
forty  years  old,  at  least  90  per  cent  cannot  read  or  write.  Of  the  work- 
ing claasea  of  Catauia  of  that  age  and  upwards  60  per  cent,  cannot  read 
or  write. 

Physically  they  are  hardy  and  robust.  Aa  a  class  they  are  honest 
and  trustworthy,  bnt  otherwise  morally  (viewed  from  an  Americao 
standpoint)  there  ia  much  need  of  improvement. 

As  to  the  "  ohaucea  for  bettering  their  condition,"  these  consist  main- 
ly in  edncating  them.  The  Italian  Government  seems  totake  this  view 
of  it,  and  is  making  laudable  efforts  in  this  direction.  The  young  of  Uie 
rising  generation  are  already  much  in  advance  of  their  parents  educa- 
tionally. 

The  ability  of  the  working  classes  to  accumulate  for  aickness  and  old 
age  ia  very  limited.  This  is  apparent  from  the  low  rates  of  wages  and 
expenses  of  living,  aa  shown  iu  the  inclosed  e^Lhibits  and  in  this  report 

Little  or  nothing  is  done  by  the  employers  in  factoriea,  mines,  mills, 
railroads,  &c.,  for  the  work-people  iu  case  of  accident. 

All  citizens  who  cannot  read  and  write  are  denied  the  elective  fnn- 
cbise.  A  large  proportion  of  the  working  olaases,  then,  cannot  vote. 
Those  who  can  are  generally  controlled  by  the  employer.  They  do  not 
seem  to  comprehend  the  power  of  the  elective  franchise  which  the; 
might  exercise  for  their  own  amelioration.  They  take  little  or  oo  inter- 
est in  the  elections. 

There  is  but  little  emigration  from  this  part  of  Sicily.  The  coo- 
enlate  has  been  besieged  by  quite  a  number  of  yonng  men  wishing  to 
migrate  to  the  United  States,  thinking  that  our  Government  would  give 
them  a  free  passage.  On  being  informed  to  the  contrary  they  were  bil^ 
terly  disappointed.  In  answer  to  the  qnestion  why  they  wished  to  emi- 
grate, the  invariable  reply  was,  on  account  of  the  low  wages  and  tbe 
poor  prospect  for  a  young  man  to  better  his  conditiou,  and  on  account 
of  the  military  aervice  required  of  them.  On  arriving  at  twenty  oae 
years  of  age  every  young  man  ia  obliged  to  serve  a  term  in  the  army. 

The  working  people  pay  but  little  tax,  except  in  the  way  of  duties  im- 
posed on  everything  that  ia  brought  into  the  city. 

The  women  of  this  district  are  not  generally  employed  in  industrial 
pnrauita.  Their  labor  is  mostly  confined  to  the  household  and  as  serv- 
ants. They  do  not,  as  in  other  parts  of  Europe,  labor  in  the  fields  ot 
do  work  that  properly  belongs  to  men.  Aa  a  class  they  are  more  igno- 
rant than  the  men. 

There  has  been  but  little  increase  iu  their  wages  during  the  past  five 
or  six  years. 

ALBERT  WOODCOCK, 

OmmL 

United  States  Oonsitlatb, 

Oatanioj  Jims  SO,  ISSi. 
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XII,  CORPOEATIOH   EMPLOY^H. 
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SKPOMT  BT  aorravL  woRiaiiroToir. 
EXPLANATOBT. 

I  bave  tbe  honor  to  aabmit  the  statistics  and  obBerrations  that  follow, 
vhich  contain  the  fullest  attainable  ioformatiou  relating  to  labor  and 
vages  in  tbe  Maltese  islands.  Tbey  are  in  response  to  tbe  "  Labor 
(Mrcalar"  dated  February  IS,  1884,  received  at  tbis  consalate  from  tbe 
Department  of  State  on  tbe  28tb  of  April  last.  Upon  its  receipt- 1  be- 
gan a  careful  searcb  for  sncb  information  on  tbe  subject  as  the  islaod 
afforded,  addressing  inquiries  by  letter  and  in  person  to  those  perfloni 
firom  whom  I  believed  tbe  most  reliable  and  trustworthy  intelligence 
conld  be  gotten.  In  instances  where  the  rates  of  wages  conflicted  in 
two  or  more  rei>orts  received  from  different  sources,  I  made  penonal 
investigation  and  arrived  at  results,  which  by  verification  I  know  to  be 
anqueationably  accurate  and  reliable.    Tbe  delay  in  tntDsmitting  theM 
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reports  has  been  nnavoidHble,  owing  to  the  non-receipt  of  certain  im- 
portant and  aseful  statistics  from  one  of  the  departments  (local)  nntil 
the  present. 

I  beg  farther  to  add,  in  explanation,  that  owing  to  the  peculiar  and 
nnnsnal  circnmstances  and  conditions  which  are  embraced  in  the  snb- 
ject  of  labor  and  WAgea  in  the  Maltese  islands,  I  have  not  been  able  to 
follow  the  exact  forms  given  as  gnides  in  the  Lnbor  Circalar  of  Febra- 
ary  16.  I  think,  however,  my  reports  cover  all  the  ground  of  your  in- 
qniries,  and  in  as  succinct  a  manner  as  the  subject  will  justly  warrant. 
Values  in  all  cases  have  been  reduced  to  and  given  in  dollars  and  cents. 
I  have,  at  the  close  of  the  reports,  given  credit  to  every  person,  firm, 
and  institution  that  has  Favored  me  with  assistance  and  flgnres,  and, 
excepting  in  one  instance,  my  requests  for  statistics  and  intelli{;enc6 
bas  been  met  with  a  cheerful  nnd  willing  compliance  very  gratifying 
and  thankworthy.  I  have  not  failed  to  express  my  warmest  obligations 
for  courteous  favors  received  from  the  gentlemen  named,  and  I  have  to 
reqnest  that  a  few  extra  copies  of  this  report  may  be  forwarded  to  me 
for  distribution. 

POPULATION. 

The  population  of  the  Maltese  islands — Malta,  Gozo,  and  Comino — is 
150,000,  and  the  area  of  the  three  measures  117.361  statute  square  miles. 
Malta  has  a  population  of  1,443.12  to  the  square  mile,  and  Qozo  and 
Comino  together  a  population  of  1,276.25  to  the  square  mile.  Nine- 
tenths  of  the  entire  population  follow  occupations  more  or  less  labo- 
rious, earning  wages  and  salaries  incladed  in  the  following  tables.  It 
is  of  interest  to  note  thiit  the  plethora  of  population  (considering  the 
limited  producing  capacity  of  the  iaiauds,  which  is  said  to  be  only  efH- 
cient  enough  to  support  one-third  of  the  inhabitants],  is  inoreaaing  at 
the  rat«  of  1,000  persons  a  year.    (In  1883  the  increase  was  1,145.) 

HABITS  OF  THE  MALTESE  WOBEING  PEOPLE. 

The  Maltese  are,  as  a  whole,  of  frugal  habits,  steady  and  obliging, 
bat  without  much  push  or  originality.  If  I  might  be  permitted  a 
pleasantry  I  should  say  that  the  Maltese  could  hardly  be  exi>ected  t6 
exercise  much  push  in  an  island  leas  than  60  miles  round  its  coast,  where 
the  shores  are  often  precipitous  and  the  water  very  deep.  Dr.  J.  B. 
Sammut,  of  Malta,  a  native  resident,  says  the  workingmen  of  the  island, 
especially  in  the  interior,  are  honest.  That  they  are  industrious  there 
can  be  no  doubt.  In  no  country  do  the  working  classes  toil  harder  or 
longer.  Actual  necessity  has  much,  doubtless,  to  do  in  this  tireless 
round  of  labor  lirom  the  cradle  to  the  grave,  and  in  no  country  is  the 
pay  for  mannal  work  less  remunerative.  Were  it  not  for  the  small  cost 
of  living  and  the  absence  of  all  taxes,  the  Maltese  laboring  man  would 
be  the  poorest  paid  and  poorest  being  on  earth,  other  conditions  being 
equal. 

Mr.  David  Bobb,  chief  engineer  of  the  Malta  dock-yard,  writes  me 
concerning  the  many  Maltese  in  his  employ  as  follows : 

With  regard  to  the  habits  of  the  working  cIoaseB  id  the  dook-jard,  I  hare  alwaja 
foaod  tbem  very  atead;  indeed;  with  the  exception  orboliduvB  they  hardly  ever  loss 
time,  certainly  never  from  theeSoctsof  strrmgdrinkB;  thnse  of  them  who  can  afford  it 
drink  the  natnral  wines  of  the  conntry,  bnt  to  a  very  limited  extent.  They  ore  aa  a 
rnle  very  reliable  and  very  grateful  for  any  favors  conferred  on  them  or  their  famillea. 
They  Are  also  Having  when  they  get  a  o^ance,  bnt  tbey  marry  very  yonng,  conse- 
qneotly  they  have  large  familiea  to  sapport  on  email  pay,  so  that  they  have  bnt  little 
opportnnity  to  aconmulate  muub  monxy.  Their  food  is  the  simplest  kind.  Bread  is 
with  tbem  the  ataff  of  life,  and  It  ia  woudnrful  how  well  it  supports  them ;  this,  with 
atitllevegetablea,  frnit,  orflsh,  is  their  daily  food.    They  cao  hardly  afford  meat;  when 
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they  do,  tbej  senerall;  make  Boiip  for  the  fuuily.  To  s  man  they  ell  proica  tke 
Roman  CstboUc  faith  aod  are  much  attaohM  to  the  church  auditBoffice-bearen;  tbc 
prieata  hftve  great  power  over  them,  anil  I  dare  say  this  will  be  observed  iu  Halts  morr 
BO  than  in  any  other  part  of  the  world.  They  are  a  Teir  law-abiding  people  and  ei- 
ceedJDf^ly  renpectful  to  Ibeir  employee  at  alt  tioiea.  They  are  rery  murh  attached 
o  their  children  as  well  aa  to  their  ialaiid,  niid  although  there  are  many  opportonitin 

,f  ..:„!....  -  u,.i..~  ..  i,i„i...  ™f^.  ^r :,.  „.i,.. ..  „r  .i,„  „„rlA,  they  prefrr 

n  that  magmfictnl 

Mr.  Geoeate,  vlio  bnilt  the  Malta  Bailway,  thus  mentions  the  work- 
iiigmeu : 

The  Maltene  I  have  always  fouDd  particnlaily  steady  and  Raving  and  not  at  all 
wasteful.  They  reqnire  a  good  deal  of  supervision  and  to  be  treated  nith  a  firm  liand. 
I  have  coDfltructed  this  line  with  Maltese  labor,  and  I  employ  Maltese  to  work  it,  anil 
I  have  been  aatiafied  with  the  result. 

Capt.  George  h.  Carr,  B.  N,,  superinteadeiit  of  \wn»  at  Malta,  who 
has  had  considerable  experieace  with  the  water-side  class  of  Maltese 
laborers,  says : 

The  laboring  classes  receive  from  3G  cents  to  4^  cenls  per  day,  and  the  ooat  of  living 
may  be  stated  at  26  cents  per  day  on  the  average.  I^borera  as  long  as  they  are  ab1« 
to  work  support  their  aged  pnreutK,  &.t:.,  apending  all  their  earninga  on  their  familin, 
80  there  ia  little  or  no  cliance  of  aaving.  Aaarule  they  are  very  hard-working,  steady. 
and  sober.  The  Malt-ese  make  very  good  dremeii,  and  are  much  sought  afler  by  cip- 
taiuB  of  merchant  ateamiirs;  they  prefer  them  to  Enropi-ana  on  ocoount  nf  their  («ia' 
perat«  habits.  The  Maltese  sailor  ia  very  much  deteriorated  since  the  introdnction 
ofsf  ■ 


Mr.  John  Horn,  in  vhose  fonndry  and  machine  shop  are  employed  a 
immber  of  Maltese,  speaks  of  the  laborers  as  follows : 

The  habits  of  the  working  classes  are  very  temperate,  frugal,  aud  regular,  attend 
punctually  to  their  employment,  are  civil  and  obliging  to  their  employera  (eepedilly 
when  they  imaRine  there  are  any  favors  to  be  obtained  thereby),  bnt  are  ratha  in- 
clined to  impertinence  where  they  think  there  is  no  occasion  for  or  no  nio  to  be  had 
from  civility.  Un  tbe  occasions  of  certain  religious  festivals  they  wiirnnt  work  nn- 
lesa  they  are  urgently  required,  and  then  they  obtain  permission  to  do  so  from  their 
clerical  masters.  They  are  slovenly  in  their  work,  reqnire  strict  snperviaion,  and 
seem  to  be  always  in  a  btirry  to  complete  a  job ;  in  other  words,  they  have  not  anS- 
clent  patience  to  work  neatly.  They  seldom  try  to  excel  in  their  work,  bnt  are  quite 
•atistled  so  long  u  their  master  does  not  complain. 

Captain  Tresidder,  a  royal  engineer,  whose  t«n  years'  experience  id 
Malta  as  an  employer  of  Maltese  laborers  of  all  classes,  ^ves  his  state- 
ments and  opinions  great  weight  and  worth,  accompanies  his  list  of 
wages  paid  a  large  variety  of  workingmen  with  the  following  remarks: 

b"  to  the  "pick"of  tbe  trade*,  and  nnder  tb» 
a  might  call  the  "normol"  rates.  Under  ihf 
uvou  ui  "ngrjuuibunu  jauurrrB"  i  nave  included  all  who  do  work  of  any  kind  in  the 
Aelda  and  farm-honepa.  There  are  no  special  distinctions,  snch  as  cartels,  plow- 
men,  Ac;  these  are  "laborers.  "There  are  nodairyinaids.  specially  m  called;  no  do- 
mestic servants  are  ever  emploved  in  this  class  of  life.  With  my  list  of  wages  paid 
employes  of  tbe  civil-engineer  ciepartment  it  Is  to  bn  observed  that  in  Malta  and  En|- 
land  the  same  tradea  are  sametimes  known  by  different  names,  and  •Mneliines  tb» 
same  names  express  different  trades.  For  instance,  in  England  one  who  dreaias  stone 
is  colled  a  mason  ;  in  Malta  tbe  same  man  is  called  a  atonecotter ;  and  a  m«aan  is 
Malta  is  one  who  sets  stones.  A  niiuer  in  England  la  one  who  excavates  coal  and 
ores;  in  Malta  he  is  one  who  excavates  rock,  and  wonid  be  known  in  England  as  an 
excaTStor  or  qnarrymaa,  aocording  to  the  pnrnose  of  his  work.  In  Malta  the  tm 
carpenter  applies  to  a  man  who  works  iu  wooa  in  almost  any  way.  Painting  and 
glazing  is  done  by  the  carpenter;  whether  heprepares  limbers  for  roof-brams  or  mal>** 
tables  and  furniture,  he  is  stilt  called  carpenter.  In  the  same  way  a  smith  In  Mails 
does  forging,  shoe'ng,  vise-work,  as  locks,  &.c,  plumbing,  gas-Blling,  &e.  Ofconrw, 
ia  general,  a  good  forge  band  would  not  be  the  best  man  for  making  kettle*;  bat. 
whether  he  made  crowbars  or  saucepans,  (hey  would  call  him  "  smith."  Similarly  I 
have  Borae  carpenters  I  employ  only  on  heavy  work,  fixing  shoring  in  excavatloiu. 
preparing  centers  for  arches,  Ac,  and  others  who  make  office-desks,  drawing-baatdi, 
patterns  for  castirge,  really  cabinet -aiakers.     The  habits  of  the  men  arogood. 
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OLASSIPIGATION  OF  THE  MAI.TE8B  VOBEINa  GLASSES. 

The  vorkinir  classes  of  tbe  Maltese  islands  may  be  briefly  enamer> 
ated  and  classified  as  follows: 
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There  are  l«,00ft  persons  employed  in  agricultoral  parsuits,  of  whicli 
12,500  are  men  and  3,500  are  women. 

In  the  foregoing  enumeration  I  Lave  omitted  noting  tbe  smaller  classes 
of  industrions  people,  like  tbe  weighers  and  measurers,  gardeners,  sbep- 
herds,  bookbinders,  dyers,  coopers,  tinmen,  baski-t-malcers,  calkers, 
ropemakets,  &c.,  whose  aggregate  numbers  are,  bowe%'er  considerable. 
As  I  have  before  stated,  fully  uine-tenths  of  the  entire  population  of 
the  Maltese  islands  labor  for  wages. 

CONDITION   OF  THE  WOBKINa  OLASSBS. 

The  Maltese  laborer  in  town  and  coantry  asnally  goes  bare  footed, 
and  seldom  indulges  in  other  clothing  than  shirt,  tronsers,  and  vest, 
and  a  brimless  woolen  cap,  which  he  wears  even  in  the  hottest  Bun, 
HiBSttitforfestivaldaysis  the  same  as  mentioned,  only  cleaner,  and  with 
acoat(butnotaIway8)in  addition.  The  luxury  [Ifancy  "agony"  would 
be  a  uioie  tmthful  term  to  apply]  of  shoes  is  indulged  in  on  festa 
days.  Their  clothing  is  of  the  coarsest  material,  made  from  the  cotton 
grown  in  the  island  by  the  squaw-resembling  Maltese  women.  If  the 
Maltese  pleasures  in  the  way  of  entertainments  are  circumscribed,  their 
temptations  to  spend  their  hard-famed  wage-s  are  likewise  limited.  No 
"shows,"  "circuses,"  or  "grand  combinations"  come  to  these  wave- 
waahed  and  sea-girdled  shores.  Keligioiis  festas  in  honor  of  patron  and 
other  saints,  when  the  inhabitants  flock  in  great  numbers  to  the  villages, 
are  the  wildest  gaycties  the  country  people  partake  of,  and  tbe  drain  on 
their  pockets  on  such  occasions  seldom  ezcee<ls  a  few  farthings  spent  for 
rain  bo  w-bued  sweets  (candies)  for  their  olive-skinned,  big-eyed,  lately 
washed  children  that  toddle  solemnly  by  their  sides.  All  Maltese  men 
and  boys  smoke  small  black  cigars  made  of  the  rankest  sort  of  Virginia 
tobacco,  the  cost  of  which  is  one  penny  for  eight  cigars.  The  Maltese 
countryman  has  a  clean-shaven  face,  but  the  coal-heaver,  cabman,  and 
the  city  laborer  nourish  a  moustache  of  more  or  less  fierceness. 

The  rents  for  houses  and  rooms  vary  largely  according  to  loi-atious  in 
cities.  Tillages,  or  in  the  country.  For  instance,  my  cook  paid  C4.86  per 
tnoDth  in  Valletta,  for  two  small  unfurnished  rooms,  but  moving  across  a 
half-mile  wide  bay  tntoasuburban  village  be  got  a  small  stone  bouse  with 
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two  rooms  for  $2a  month.  Hia  vagea  from  me  are  (15  per  month  without 
food.  Deduct  tbe  peooy  a  day  he  pays  for.being  ferrieil  across  the  bu- 
bor  and  bis  earnings  net  biui  C12.((0  per  month.  Unt  of  thU  sam  he  U 
Bopposed  to  Happly  himself  with  food,  wine,  sud  cigars,  sapport  hia 
family  of  four,  and  give  liberally  to  the  church.  His  wife,  however, 
assists  in  increasing  the  income  of  the  family  by  doing  washing  and 
ironing  at  20  cents  per  dozen  pieces.  This  particular  cook  dresses  well 
and  is  fat,  and  it  has  been  for  two  years  a  mystery  to  my  household 
how  he  accomplished  it.  The  problem  has  been  ^olv^  at  last.  Hug 
cook — like  all  other  Maltese  cooks — gets  a  commission  on  everythingbe 
buys  in  market,  in  shop,  from  street  vendors  of  ftnit,  even  on  the  car- 
riage he  may  be  sent  to  hire  for  my  use.  The  lace-seller  who  comes  to 
my  house  has  to  pay  tribute  to  bim ;  the  milk  and  butter  man  contribntei; 
be  hiresa  scnllton  to  scrub  floors  for  a  sixpence  and  taxes  the  fellov 
a  penny  for  getting  him  the  job.  Sellers  of  charcoal,  kind  ling- wood, 
brooms,  door-mats,  and  of  everything  of  ose  in  the  house  sabsidiu 
him.  He  is  of  much  more  importauce  than  I  am  even  in  my  own  home, 
and  though  the  trade«meu  bow  and  cringe  and  argae  with  me,  thej 
"divide"  with  the  cook  alone. 

Wages  at  present  in  Malta  do  not  vary  materially  from  those  pud  id 
1878,  when  the  last  Labor  Circular  was  issued  by  the  Department  of 
State.  The  same  conditions  prevail  now  as  then.  Change  seldom 
comes  to  Malta.  The  feeling  between  employ^  and  employer  is  satis 
fikctory.  The  coal-heavers  a  few  months  ago  refused  to  coal  steamers 
on  Sundays  because  of  the  sacredness  of  the  day,  and  on  account  of 
their  desire  to  be  able  to  attend  divine  services. 

Although  it  is  uot  prominent,  or  even  apparent,  the  chiefest  vice  of 
the  Maltese  city  laborer,  like  the  coal-heaver,  is  said  to  be  gambling. 

The  working  people  are  f^ee  to  purchase  the  necessaries  of  life  when 
and  where  they  choose ;  no  conditions  in  this  regard  are  imposed.  The 
English  employer  pays  bis  help  in  British  money  and  settles  every  Sat- 
urday night.  The  Maltese  employer  pays  in  both  British  and  Sioiliao 
money.    Co-operative  societies  do  not  exist  in  Malta. 

EUIOBATION. 

The  Maltese  are  so  strongly  attached  to  their  islands  that  they  can- 
not be  induced  to  emigrate  in  any  broad  sense.  An  occasional  botch 
of  young  meu  leave  for  distant  fields,  but  their  numbers  are  inaignifl- 
cant  and  their  rare,  iufreqnent  successes  abroad  do  not  encoorage 
others  to  follow.  If  they  are  not  able  to  lay  up  earnings  against  old 
age,  that  fa«t  does  not  trouble  them,  for  they  know  their  fellow- 
countrymen  will  not  see  them  in  distress  without  aftording  protection, 
or  their  mother  church  let  them  starve.  The  Maltese  are  a  strong  and 
hardy  race,  live  mostly  oat  of  doors,  and  the  phj'sical  ills  that  afflict 
them  arc  not  great  in  proportion  to  their  numbers.  The  women  are 
very  prolific  alter  marriage  and  have  large  families,  bat  they  "age* 
very  fast,  und  many  mothers  of  thirty  appear  to  be  fifty  years  old. 
Once  married  in  the  island,  the  Maltese  remains  here  and  the  few  who 
emigrate  are  young,  unmurried  men.  The  causes  that  lead  to  emigra- 
tion  are  threefold:  adcsire  for  change,  a  hope  to  bettertheirconditioo, 
the  impossibility  of  accumulating  any  considerable  means  at  home. 
Tbey  are  not  dissatisfied  with  their  country  or  their  rulers.  The  p(di^ 
leal  rights  of  the  Maltese  are  not  numerous  or  important.  Only  the 
workingman  who  pays  430  per  annum  rent  for  his  house  or  landed 
property,  or  receives  that  amount  from  a  tenant,  may  vote.    BdaoaUoD 
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or  iotellig^etice  has  DOthing  to  do  in  cooBiderinK  the  qaaliflcatioDS  of 
voters.  The  privilege  is  based  on  money  and  an  age  of  over  twenty-one 
years  in  the  voter. 

POLITICAL  RIGHTS. 

The  voter  votes  only  for  members  of  the  council  of  the  local  govern- 
ment, whose  acts  and  conclusions  can,  however,  be  annulled  by  tbe 
Imperial  Government  of  Great  Britain  should  it  deem  its  colonial  inter- 
ests in  Malta  imperiled  or  abused.  Of  the  12,000  voters  in  the  Maltese 
islands  only  4,089  exercised  the  franchise  in  the  last  election  of  January 
11, 18S4.  Hence  it  will  be  seen  that  the  laboring  men  of  the  islands  do 
not  value  very  liighly  or  exercise  very  numerously  their  political  prerog- 
atives. It  is  perhajis  better  thus,  on  account  of  the  ignorance  and  per- 
sonal indifference  of  the  great  majority  of  the  voters  of  the  laboring 
classes.  Where  the  voter  is  ignorant  his  vote  cau  be  of  no  real  value 
to  his  country. 

As  to  the  social,  moral,  and  edncational  conditions  of  tbe  Maltese 
people  I  beg  to  respectfully  refer  to  my  dispatch  No.  61,  dated  March 
15,  1884,  which  was  published  in  the  volume  of  Consular  Beports  for 
May,  1884. 

It  is  possible  that  the  report  of  wages  paid  railway  employes  at  the 
Cape  of  Good  Hope  in  1880,  which  Mr.  Oeneste,  the  builder  of  the  road, 
has  fhraisbed  me  with,  and  which  I  iuclose,  marked  A,  may  be  of  inter- 
est in  couuectiou  with  this  subject 
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There  being  do  United  States  oodsdI  in  Tanis,  I  ventnre  to  insert  the 
wages  paid  railway  employes  in  that  regency,  as  follows: 
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These  coal  men  work  in  gangs,  ten  in  a  gang,  and  work  aboat  100  too* 
a  day,  disclLarging  vessels.  They  average,  with  oomtant  work  (which 
they  seldon  get),  from  $3.04  to  tl.86  a  man  per  week.  No  steBm-povcr 
is  ased  in  baodling  cosj,  all  the  coal  being  carried  in  baskets  to  wd 
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from  the  aliips  and  the  lighters  and  the  ahore.  Lives  are  freqaeotly  lost 
amoDg  the  coal-carriers  by  the  laborer  falling  into  the  sea  of  the  har- 
bor while  crossing  the  narrow  plank  from  ship  to  lighter. 

8AILMAEER8 

earn  from  75  cents  to  83  cents  per  day  of  10  hours  on  an  average, 
though  when  the  dock-yard  la  rnn  to  its  fnllest  capacity  then  the  oat- 
aide  sailmakers'  daily  earnings  are  slightly  in  advance  of  these  figures. 
The  dock-yard  laborer  earns  leas  per  day,  >.  e.,  from  60  to  70  cents,  b.ab 
his  work  is  generally  steadier.  The  dock-yard  is  a  Ooverument  eatab- 
lishment,  and  the  workmen  employed  in  it  work  sixty  honrs  per  week 
in  the  summer  and  fltty-foor  hours  in  winter,  and  for  overtime — not  ex- 
ceeding three  hours — they  are  paid  8  cents  per  hour. 

The  following  list  of  wages  paid  workmen  of  various  trades  throngh- 
oat  the  island  was  compiled  by  Mr.  James  Duncan,  a  Scotch  merchant 
and  shipper  of  twenty-five  years'  standing  in  Malta: 
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WAaBS  IN  oozo. 

In  the  Maltese  island  of  Oozo  the  prices  paid  for  labor  are  as  nearly 
as  possible  as  follows : 

The  agricultural  laborers  earn  abont  the  same  wages  as  the  field- 
hands  in  Malta,  averaging,  say,  from  34  to  42  cents  per  long  day's  work. 

The  lace  workers  of  Glozo  (who  made  by  hand  most  of  the  celebrated 
Malta  lace  that  is  manufactured  in  the  islands]  number  about  4,500 
women  and  girls,  all  working  at  tbeir  own  homes  in  the  courts  of  their 
houses  or  in  the  open  air  outside.  They  work  by  the  piece  for  the  shop- 
keepers of  Valletta,  who  contract  for  the  lace,  the  latter  fumiabing  pat- 
terns and  providing  the  silk,  linen,  and  cotton  material  needed.  They 
earn  from  48  cents  to  •1.21  each  per  week,  and  work  on  an  average  of 
ten  honrs  per  day  the  year  round.  It  is  scarcely  possible  for  women  to 
engage  in  an  occupation  requiring  more  persistent,  steady,  patient  ap- 
plication than  Malta  lace  making.  The  lace-worker's  eyes  early  show 
the  trying  effects  of  their  pursuit,  and  I  conclude,  from  personal  obser- 
vation, that  fully  one- fifth  of  the  women  and  girls  engaged  in  this  indus- 
try have  eye  diseases  of  one  kind  or  another.  Their  small  earnings  are 
all  expended  in  the  cost  of  living  and  an  occasional  cheap,  high-colored 
frock  and  a  black  silk  faldetta  for  feata  days.  They  eat  and  drink 
bread,  fish,  and  wine,  very  seldom  Indulging  in  meats  and  vegetables, 
excepting  in  the  shape  of  sonp-like  stews  hotly  seasoned.    The  cost  of 
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living  seems  almost  ridicalons — vere  it  not  so  pitifal — one  poor  womui 
telling  me  sadly  that  owing  to  tbe  high  price  of  food  she  could  not  save 
bat  a  penny  a  day  ont  of  her  earnings  of  8  pence.  Fruits  are,  however, 
generous];  plenty  in  Gozo,  and  grapes,  pricklj-pears,  pomegranates,  Ac, 
grow  almoHt  wild  and  are  exceedingly  cheap. 

The  hardest  stone  in  the  Maltese  islands  is  fonnd  in  Ooso,  aud  is 
known  as  "zoncor."  It  is  largely  used  in  the  city  of  Valletta  for  the 
steps  of  the  stairs  that  climb  the  steepest  streets.  Gozo  contaioB  about 
17,U00  inhabitants,  the  great  m^ority  of  whom  are  "bread-wiDoers.* 
The  wages  earned  by  them  are:  Quarrymen,  from  (1.58  to  92.19  per 
week;  stone  dressers,  from  tl.91  to  (2.19  per  week.  These  fignrea  are 
for  baudliDg  the  usual  soft  stone  of  the  island;  for  haid  stone  (zonoor) 
the  wages  are^exactly  double. 

Stone-carriera  are  paid  8  cents  per  foot  of  stone  according  to  distaDce; 
hard  stone,  double  price.  Builders'  masons  earn  firom  (2.92  to  C3.65 
per  week ;  carpenters,  (1.68  to  (2.12;  gardeners,  (1.21  to  (1.16 :  tailon, 
(1.21  to  (1.16;  shoemakers,  73  cents  to  (1.21.  AH  working  from  6  a. 
m.  in  summer  and  7  a.  m.  in  winter  rill  sunset.  The  bakers  of  Goio 
earn  7  cents  per  bushel  of  Soar  for  kueadiug,  and  for  baking  6  cents 
per  bashel,  which  is  often  done  during  six  hoars  night  work.  Slaagh- 
terers  receive  for  killing  pigs  12  cents  each,  and  for  oxen  24  cents  each, 
inclnding  dressing.  Cigar-maker^  usually  girls,  are  paid  2  and  3  cents 
per  100  cigars  and  they  can  earn  from  12  to  18  cents  a  day  if  they  are 
indnstrions.  Farriers  are  paid  12  cents  per  pair  of  shoes,  and,  for 
trimming,  8  cents  per  animal.  These  farriers  will  go  ta  stables  or 
fields  to  do  their  jobs,  carrying  their  tools  with  them.  The  Uozo  boat- 
men av(«rage  earnings  of  from  12  cents  to  16  cents  per  voy^e  to  Val- 
letta, and  seldom  make  more  than  one  trip  a  day.  The  wages  of  flsher- 
meii  are  exceedingly  uncertain,  but  withal,  renumerative — say,  from  75 
cents  to  95  cents  per  day  averaged  by  the  year. 
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For  courtesies,  facilides,  statistics  and  other  aids  freely  afforded  me 
in  preparing  these  reports,  I  beg  to  express  my  many  thanks  to  the 
following  gentlemen: 

Hon.  Walter  Hely-Hntchinson,  C.  M.  C,  lieutenaDt-govemor  and 
chief  secretary  of  the  Malta  government. 

Hon.  George  L.  Gair,  captain  royal  navy  and  enperiDtendoat  of  pcntB 
in  Malta. 

Mr.  F.  A.  B.  Genest,  G.  B.,  general  manager  of  Malta  Bailway. 

Mr.  James  Duncan,  shipping  merchant. 

Mr.  Thomas  Yell  a,  clerk  in  cnstom-house. 

Mr.  Pascal  Grech,  ship  aud  boat  builder. 

Gapt.  T.  J.  Tressider,  royal  engineers. 

Mr.  John  Horn,  proprietor  of  iron  works. 

Mr.  David  Bobb,  royal  navy,  chief  engineer's  office. 

Mr.  George  A.  Page,  proprietor  of  Malta  Standard. 

Mr.  J.  Segond,  manufacturer. 

Mr.  M.  A.  Grockford,  merchant. 

Messrs.  Hornby  &  West,  merchants. 

Bev,  Gaoou  Dion  B.  Pationiott. 

Mr.  G.  Breed  Eynaud,  shipping  merchant. 

JOHN  WOETHINGTON, 

ConnL 

Uhitbd  States  Gonsulatb, 

Malta,  October  15, 1884.  ,^  , 
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OIBRAIiTAR. 

BgPOBT  BT  CONSUL  aPBAetrM. 

In  reply  to  the  Department  circa]ar  letter  dated  the  16th  Febraai; 
last,  and  received  on  the  24th  nltimo,  I  beg  to  state  that  the  only  mann- 
fbctaring  industry  that  Gibraltar  has,  or  ever  had,  is  cigar  and  cigarette 
making,  which  formerly  afforded  employment  to  a  considerable  number 
of  men,  women,  and  children ;  bat  owing  to  the  langiiisbing  state  of 
the  tobacco  trade  from  the  rigoroas  and  vexations  restrictions  imposed 
by  the  local  government,  this  branch  of  indnstry  has  greatly  declined, 
so  that  a  comparatively  small  nnmber  now  earn  bnt  a  scanty  and  pre- 
«arions  livelihood  by  what  was  once  a  flourishing  bnsiness.  It  is  troe 
that  the  scale  of  wages  in  this  employment  has  been  at  all  times  rather 
low,  bnt  at  present  I  believe  it  to  be  merely  nominaL 

There  is  no  agricnltaral  employment  in  Gibraltar,  and  it  would  be 
■difficult,  if  not  impossible,  to  fix  apon  any  definite  scale  of  charges  here 
for  meet  of  the  labor  or  work  done  by  different  tradesmen  and  artisans 
as  elsewhere,  for  in  Gibraltar  tradesmen,  artisans,  and  laborers  are 
-commonly  engaged  in  job  work. 

Goal-heavers,  whose  services  are  only  required  for  the  occasion,  are 
paid  according  to  the  amount  of  labor  performed.  The  following  charges 
may  be  considered  aa  the  actual  ones  paid  in  the  coal  trade,  viz :  Thirty 
«ent8  per  ton  for  discharging  coal&om  steamships  when  by  steam  winch, 
and  36  cents  per  ton  when  by  whips.  The  foreman  gets  (1  besides  for 
«very  100  tons  of  coal  discharged. 

The  coal  merchants  pay  18  cents  per  ton  for  receiving  coal  on  board 
their  hulks ;  31  cents  per  ton  are  charged  for  coaling  steamships  from 
the  between-decks  of  hnlks,  and  38  cents  per  ton  when  from  the  hold. 

The  foreman  also  receives  (1  per  100  tons  for  coaling  steamships. 
TThe  laborers  average  trora  75  cents  to  $1  per  diem. 

The  most  seriona  item  in  the  poor  man's  expenses  here  is  house  rent, 
vhich  hae  always  been  excessive,  owing  to  the  overcrowded  population 
-of  this  small  town.  "  V^ 

The  usual  food  of  the  ordinary  classes  consists  of  bread  and  butter 
and  coffee  or  tea  in  the  morning,  a  Spanish  soup  either  of  meat  or  of  oil 
and  vegetables  with  macaroni,  during  the  day,  and  fried  fish  and  bread 
for  supper.    The  poorest  classes  subsist  chiefly  upon  flah  and  vegetables. 

The  present  rates  of  wages,  compared  with  those  which  prevailed  in 
1878,  have  hardly  experienced  any  material  change,  for,  notwithstanding 
that  general  depression  exists  in  trade,  the  coal  traffic  rather  increases, 
■and  employs  many  laborers. 

The  cheapness  of  wine  and  spirituous  liquors  is  somewhat  of  a  temp- 
tation to  inebriety  among  the  working  classes  here. 

Strikes  are  hardly  known,  as  the  laborer  is  entirely  helpless,  and  on- 
able  to  remove  elsewhere,  with  a  view  to  better  if  possible  hisconditioD 
or  seek  other  emplt^ment,  so  that  he  is  almost  at  the  mercy  of  bis  em- 
ployer. 

No  co-operative  societies  exist  at  Gibraltar,  nor  are  there  any  foctories    - 
■established  within  its  fortress  or  boundaries. 

The  principal  occupation  at  this  port  of  the  working  classes,  who 
may  be  justly  regarded  as  the  most  indigent,  and  whose  moral  and  soci^ 
conditiongenerally  leaves  greatroom  for  improvement,LSintheooal  trade. 

They  are  composed  chiefly  of  Maltese,  Spaniards,  Portuguese,  and 
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other  inhabitants  of  soutbera  climes.  With  the  exception  of  the  Gib- 
raltar natives  and  the  Maltese,  they  reside  ontflide  this  fortress,  in 
the  snrronncting  Tillages  in  Spanish  jnrisdiction,  but  are  permitted, 
tbrongh  the  indulgence  of  the  British  authorities,  to  enter  and  work  io 
the  coal  trade  at  this  port  under  temporary  day  permits ;  at  least  1,200 
of  this  class  of  laborers  are  constantly  employed  in  this  work,  and, 
although  free  to  purchase  the  necessaries  of  life  wherever  they  cboow, 
it  is  more  than  probable  that  they  are  somewhat  subjected  to  some  con- 
ditions by  their  respective  foremen,  who,  holding  exclusive  privilege  of 
hiring  them,  have,  doubtless,  the  means  of  obliging  tfaem  to  patronize 
certain  drinking  establishments  for  some  private  benefit  to  themselves. 

These  laborers  are  paid  immediately  after  they  flolsh  tJieir  wort,  b; 
their  respective  foremen,  in  copper  coins. 

Being  generally  burdened  with  a  numerous  family  to  maintain,  they 
can  hardly  earn  sufficient  to  meet  their  most  pressing  necessities ;  it  is 
therefore  rare  for  any  of  them  to  succeed  in  laying  ap  anything  for  old 
age  or  sickness.  This  circumstance  induces  those  Gibraltar  natives, 
who  reside  here,  to  seek  employment  in  the  GoTemment  works,  and  a 
thelocal  colonial  service,  in  which  occupation  tbey  receive  regular  wages, 
and  at  times,  when  serving  for  a  certain  number  of  years  with  a  frood- 
conduct  badge,  succeed  in  retiring  with  a  pension.  The  difSculty  of 
entering  sach  employment  becomes  greater  every  year,  as  the  number 
of  applicants  increases. 

The  civil  hospital  of  Gibraltar  is  the  only  establishment  affording  re- 
lief to  the  sick,  poor,  and  indigent.  This  it  does,  to  a  limited  ext^it,  bfr 
sides  a  gratuitous  issue  of  medicines.  Accidental  injuries  ok  promptly 
attended  to  without  any  formal  application  for  admission.  There  u  uo 
extensive  provision  made  for  the  aged,  infirm,  and  disabled,  most  of 
whom  are  dependent  upon  private  charity. 

A  private  asylum  exists,  which  was  founded  iu  lS50bythetraBt«esof 
the  late  Mr.  John  Gavino,  an  old  Italian  resident,  who  was  United 
States  consul  at  Gibraltar  In  1804.  He  bequeathed  the  whole  of  his 
large  and  valuable  property  for  charitable  purposes,  and  this  interest- 
ing monument  of  his  piety  and  benevolence  maintains  about  thirty  aged 
pauper  men  and  women,  besides  twenty  orphan  children. 

Education  in  Gibraltar  is  well  attended  to.  The  Government  allow* 
a  grant  &om  the  local  revenue  equivalent  to  the  amount  subscribed  by 
voluntary  contributions.  All  religious  denominations  here.  Episcopa- 
lian, Catholic,  Methodist,  Presbyterian,  and  Hebrew,  have  their  schools, 
both  male  and  female,  and  all  are  under  Government  inspection. 

In  addition  to  the  foregoing  there  are  numerous  private  schools  for 
the  education  of  the  better  classes,  besides  an  infant  school,  where  chil- 
dren are  admitted  Irom  the  age  of  four  years,  and  which  is  said  to  be  of 
great  benefit  to  the  poorer  classes  of  mothers  in  relieving  them  from  the 
cares  aud  anxieties  incident  to  the  management  and  superintendence  of 
helpless  children. 

With  very  few  exceptions  female  labor  is  limited  to  the  ordinary  honse- 
holdduties  or  as  domestic  servants,  therefore  there  are  no  opportuuitie* 
offered  females  to  engage  in  industrial  pursuits  like  in  manufacturing 
and  large  commercial  towns  beyond  cigarette  aud  cigar  making,  aa 
already  mentioned. 

As  regards  those  females  who  are  employed  in  millinery  shops  and 
such  kind  of  occirpation,  being  generally  relatives  of  the  proprietors  of 
these  establishments,  they  have  uo  fixed  wages^  but  are  treated  as  mem- 
bers of  the  ffemily. 
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I  retnm  herewith  the  tabniar  forms  which  aooompanied  the  cironlar. 
Most  of  them  are  filled  up,  while  the  others,  being  inapplicable  to  Gib- 
raltar for  the  infonuatiou  requirecl,  remain  in  blank. 

HOBATIO  J.  SPKAGUE, 

Contul. 
ITinTED  States  Consulate, 

Qibraltar,  Kay  6, 1881. 


I.  Uenebal  tbades. 
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VII.  Bhip-tabbs  and  ship-buildiho. 
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X.  Household  waoes  in  xowns  and  cirms. 

Wage*  paid  per  monA  or  gear  to  koMckoMMrRii*ti(lmnu  and  citiMX*  GOraUflr. 


LavMt 

BtftaMt. 

i_. 

•1>M 

'" 

IVM 
•  M 

UM 
t  M 
3M 

moo 

"" 

UM 
SM 

ns 

SM 

^-^1. 

LABOR  IN  EUBOPE QIBBALTAS.  1643 

XII,   COBFOBATIOH   BUPLOYflB. 
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POBTUGAL. 

LISBON. 

BEPORT  BY  OONSUL-aSSERAL  FRANCIS. 

Tbe  wages  of  labor  and  the  cost  of  living  largely  illastrate  the  soeui 
and  material  sitaation  of  a  people. 

In  Portugal  the  favorin|r  advao  tages  of  a  genial  climate  moBt  be  takes 
into  account  aa  an  important  factor.  The  cost  for  necessary  clothing 
and  fuel  ia  mnoh  less  Uiao  in  the  colder  climates. 


Bi.TBS  OF  WAGES. 


But  wagea  here  are  very  low  in  comparison  with  the  earnings  of  work 
people  in  the  United  States  or  Enf^land.  I  subjoin  a  list  of  the  average 
wages  in  Torious  occupations. 
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■Honn  oT  labor,  w 

Except  as  otherwise  noted,  laborers  receiving  the  wages  named  find 
themselves. 

OLASSIFiaATIOIf  AnZ)   HOUBS  OF  LABOR. 

The  hoars  of  labor  may  be  stated  as  from  Bumise  to  sonset,  witti  two 
hoars  allowed  for  meals  and  rest  Small  as  is  the  daily  pay,  it  U  eir 
comscribed  still  more  by  the  nnmerons  holidays,  embracing,  witii  Son- 
days,  not  less  than  sixty-seven  days  of  the  year,  when  work  ia  to  a  greM 
extent  suspended.  It  may  be  said  to  the  credit  of  the  Portngaeee  woik- 
ing  classes  that  aa  a  rule  they  are  temperate  and  industrious.  Wages 
being  so  low,  all  the  members  of  .a  laboring  roan's  fomily  capable  (rf 
service  must  necessarily  contribute  to  its  sapport  by  diligent  and  often 
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very  hard  work.  Women  do  their  fall  share,  inclading  stevedore  toil 
at  the  docks,  as  veil  as  field-work  ifl  ferming.  As  appears  by  the  census 
«t  1880,  oat  of  a  total  popnlation  of  4,500,000  in  the  Kingdom  proper, 
only  185,000  belong  to  the  class  known  as  mechanics  and  mannfactur- 
ing  citizens.  Seven  thousand  workmen  are  employed  in  the  mannfact- 
nring  establishments  of  Lisbon.  As  a  ^bole  the  laboring  people  are 
poor;  a  considerable  proportion  of  them  very  poor.  They  seem  content, 
however,  with  the  little  they  can  get  in  compensatioD  for  their  toil, 
thankfiil  if  they  are  able  to  achieve  for  themselves  the  hnmblest  living, 

FBIOES  OF  THE  NEO&SBASIES  OP  LIFE. 

The  average  prices  in  Lisbon  of  the  leading  commodities  that  coosti- 
tate  the  necessities  of  life  are  as  follows : 
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It  should  be  stated  that  the  statistics  here  presented  represent  prices 
at  Lisbon  and  the  adjacent  conntry.  Elsewhere  in  this  Kingdom  the 
figures  in  respect  of  labor  especially  are  even  lower  than  the  rates 
named,  while  as  regards  provisions  the  prices  are  also  somewhat  lower 
for  meatfi  and  the  products  of  the  soil. 

BENTS. 

Bents  for  the  poorer  classes  are  comparatively  cheap  in  Lisbon. 
Small  rooms  where  these  people  live  rent  for  C5  to  CIO  per  annum.  A 
family  of  five  or  six  persons  may  secnre  very  restricted  accommodations, 
to  which  tfaeyare  accustomed,  for  t26  to  C30  per  annum.  But  the  space 
is  suggestive  of  a  "hole  in  the  wall." 

HABITS  OF  THE  WOBEIHa  CLi.SSES. 

I  must  say  of  the  working  classes  here  that  their  quiet  submission  to 
the  inevitable  illustrates  a  peacefal  disposition  in  apparent  content  under 
oircnmstanoes  of  very  meager  subsistence,  and  that,  too,  withont  hope 
to  inspire  ambition  for  any  material  improvement  of  their  situation. 
JOHN  M.  FRANCIS, 

€on8ul-QeneraL 
United  States  Consulate, 

LUbon,  May  6, 1884. 
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TKE  AZORES. 

RXPORT  BY  OOSSUt,  DABNST. 

I  bave  the  honor,  in  answer  to  the  labor  cirenlar  issned  bj  tlie  De- 
partment of  State  nnder  date  of  Febmary  35, 1384,  received  by  me  Hay 
14,  to  sabmit  the  following  report,  which,  relating  to  the  island  of  Fayal, 
maj*  be  taken  as  tolerably  correct  for  the  m^or  part  of  the  nine  isIaodA 
of  the  group ;  any  differences  in  wages  at  the  other  islands  being  as  a 
role  against  the  laboring  class,  for  the  reason  that  there  has  been  lew 
emigration. 

Fabt  I. — mat.w.  Labor. 


Mlliinil— m  fayat,  fc. 
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COHFABISON  OF  WAQES. 

iKo  labor  rejiort  was  reqaested  of  this  consnlate  in  I87S,  or  mid^bat 
it  may  be  eately  stated  that  at  Fayal  no  notewoitfay  change,  in  Ntber 
respect,  tiaa  taken  place. 

HABITS  OF  THE  WOEKINO  CLASSES. 

The  habits  of  the  Fayalese  working  classes  are  fair:  they  are  tem- 
perate, and,  althongh  making  use  of  wine  and  spirits,  dmnkenneas  is  bf 
no  means  common.  The  agriciiltoral  popnlation  is  decidedly  a  8t«adj 
one,  and  necessarily  AnigaL  When  abroad,  in  coontries  where  good 
wages  are  to  be  had,  they  are  very  saving,  and  those  who  retnni,  or  a 
large  majority  of  them,  bring  with  them  good  results  of  their  labOTind 
thrift.  As  is  to  be  seen  by  the  foregoing  tables  of  wages  and  statement 
of  cost  of  living,  the  laborer,  with  few  exceptions,  lives  fix>in  band  to 
month,  nnable  to  lay  np  means  for  his  old  age;  and,  therefore,  when 
nnUt  for  work,  if  not  supported  by  relatives,  most  resort  to  charity. 
The  mechanic  does  a  little  better  as  a  rale. 

FEELINQ  BETWEEN  EUPLOYED  AND  BHFLOYXR. 

This  is  generally  pleasant,  and,  in  the  rural  districts,  the  laboring 
classes  are  qaiet,  primitive,  and  respectful  in  their  manners,  tnatine 
their  BDiieriors  in  social  position  with  a  deference  that  savors  <^  fendsl 
times.    This  state  may  not  be  condacive  to  the  prosperity  of  the  laborer. 
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who,  by  asperity  of  manner,  tnigbt,  perhaps,  ocoasioaally  increase  his 
pay,  but  it  canses  work  to  run  smooUily,  and  permits  the  cottiTatioii  of 
the  poorer  lands  that  most  otherwise  remain  anemployed.  Bo  organ- 
ised condition  of  labor  exists  at  this  place. 

PBETALBNOY  OP  STBIKES,  ETO.. 

Strikes  may  be  Baid  to  be  almost  anknown  in  Fayal;  for,  during  an 
experience  of  a  long  term  of  years,  bnt  two  have  been  known  to  m&— 
one  among  ship- carpenters,  some  twenty  years  since,  the  other  by  the 
lightermen,  at  a  more  recent  date.  Both  classes  are  small,  and  the 
strikes  were  of  no  great  importance. 

FREEDOM  OF  PURGHABE. 

With  rare  exceptions,  and  those  where  advances  are  made,  the  work 
log  classes  porcbase  where  they  please.  They  are  paid  in  Portugnese 
and  Spanish  dollars  (silver)  and  their  parts. 

CO-OPERA.TITB  SOCIETIES. 

Onlyoneof  theseexistsat  Fayal :  it  was  started  in  1873,byaboatforty 
five  members  (principally  mechanics],  has  had  a  prosperons  career,  and 
has  doubled  its  membership.  The  payments  are  weekly,  of  one-flfth  of  a 
Spanish  dollar  on  the  share,  and  no  one  member  is  permitted  to  hold 
more  than  five  shares.  The  money  thns  accnmnlating,  is  capitaliased 
with  the  annnal  dividends.  Any  member  wishing  to  withdraw,  receives 
bis  fund,  with  thirty  days'  notice,  but  cannot  rejoin.  There  is  no  djmi- 
nation  of  price  to  the  members,  bat  they  are  benefited  instead  by  the 
annual  profit,  and  now,  at  the  expiration  of  ten  years,  the  director  tells 
me,  that  a  abate  represents  a  capital  of  abont  170  Spanish  dollars. 

The  establishment  is  one  of  the  largest  in  the  city,  and  deals  io 
almost  every  article  but  dry  goods. 

The  extension  of  this  association  would  have  been  greater,  bat  for  the 
difficulty  encountered  by  the  poorer  classes  in  deducting  even  the  small 
amonnt  required  from  their  weekly  wages,  and  for  tbe  want  of  faith  in, 
or  appreciation  of,  the  benefit  deriv^.  Started  withoat  funds,  and 
relying  on  credit,  tbe  society  has  now  015,000  of  working  capital.  As 
ye^  limited  as  it  is,  it  can  have  had  no  efl'ect  on  general  trade. 

GBNERAI.  CONDITION  OF  THE  WOBEINa  PEOPLE. 

The  mechanic  of  Horta  lives  in  a  tiled  stone  honse,  whitewashed  within 
and  without,  and  for  which  he  pays,  if  not  the  owner  thereof,  an  annual 
rent  of  from  C25  to  950 ;  it  is  simply  furnished — the  chairs  being  often 
of  American  manafactare — and  has  no  conveniences,  nnle^  it  be  a  cis- 
tern, which  provides  water  for  the  greater  portion  of  the  year. 

His  ordinary  clothing  in  winter  is  made  of  light  woolens,  frequently 
of  cheap  caseimere  manafactured  in  Portugal ;  and  in  summer  of  cotton 
goods,  or  hand-made  Fayal  anbleached  linen — the  latter  a  strong,  dnra- 
ble  article.  The  climate  of  the  Azores  is  so  equable,  rarely  below  65° 
FahTKnfaeit,  or  above  SO'^,  that,  regarding  clothing,  the  people  have  un- 
osual  advantages ;  bat  the  Azorean  mechanic  is  fond  of  dress,  and,  on 
holidays,  is  well  got  up,  often  in  black  broadcloth. 

Comparing  his  earnin^is  with  the  expense  of  living,  it  will  be  noted 
that  be  has  little  chance  of  bettering  his  condition,  unless  assisted  by 
other  members  of  his  family. 
92  A— LAB 104 
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The  moral  condition  of  this  class  is  fair ;  tlie  physical  not  so  good  u 
might  be  desired,  with  a  downward  tendency,  which  may  be  attributed 
to  want  of  free  ventilation  iu  their  houses,  to  too  mnch  cigaretie 
smoking;  and,  lastiy,  to  carelessncsH  regarding  syphilitic  disorden. 

The  agiicultural  lalwter,  in  the  conntry,  lives  lu  a  small  tiled  or  strav- 
thatched  stone  cc^ttage,  often  a  mere  cabin,  containing  a  couple  of  on- 
floored  rooms  and  a  small  kitchen,  whence  the  smokeescapes,  not  throagb 
a  chimney,  but  throngh  the  roof. 

His  clothes,  unless  he  lives  on  the  nplands,  are  generally  of  cotfan 
and  coarse  linen,  winter  and  summer,  and  he  seldom  wears  shoes.  The 
bread  he  consnmes  is  always  maize,  and  meat  he  does  not  eat  more  than 
two  or  three  times  iu  the  year. 

If  he  has  a  family,  the  wife  is  perhaps  able  to  assist  by  weaving  linni 
cloth ;  his  daughters,  occasionally,  by  plaiting  straw,  and  his  boys  by 
working  on  farms  or  public  works.  But  while  the  children  are  yooitg 
he  mnst  depend  on  his  own  strong  arm.  It  is  next  to  impossible  to  lay 
up  anything  for  his  old  age.  As  a  rule  he  is  qaiet,  contented,  and  well 
behaved;  he  is  away  from  temptation  and  its  expenses,  which,  indeed, 
he  cannot  afford.  If  farming  on  bis  own  account,  as  is  oil«n  the  case, 
in  a  small  way,  he  is  quite  resigned  if  bis  crops  are  destroyed,  expKM- 
ing,  in  his  simple  way,  the  belief  that  the  Almighty  never  errs.  He 
has  a  tolerable  amount  of  religious  belief,  pretty  freely  leavened  t^ 
superstition. 

MEANS  FOB  THB  BAJ-ETT  OF  EUPLOTlfea. 

There  are  no  factories,  mines,  mills,  or  railroads  in  Fayal,  and  tbe^n- 
ployment  of  labor  being  chiefly  of  a  temporary  character,  there  is  but 
little  opportunity  for  the  development  of  the  above  considerations  and 
relations. 

POLITIOAI.  BIQHTS. 

All  married  men — mendicants  excluded — and  all  males  who  have  at- 
taiued  their  m^ority,  are  entitled  to  vote  in  the  elections  for  snch  of  the 
local  authorities  as  are  not  appointed  otherwise ;  and,  also,  for  the  dep- 
uties who  represent  the  various  districts  in  the  central  goremtnent  at 
Lisbon ;  but  the  working  classes  can  scarcely  be  said  to  have  political 
opinions  of  their  own,  and  are  led  by  politicians  who,  as  elsewhere,  work 
on  tbe  various  passions  of  humanity  to  accomplish  their  ends. 

The  laborer  who  owns  no  proi>erty  pays  no  industrial  tax,  bat  may 
be  "called  opon  annually  for  a  day  or  two  {by  the  munioipality)  of  free 
work  on  the  roads. 

If  he  pays  a  rent  of  over  (10  per  anoom  on  the  cottage  he  lives  in  be 
pays  a  tax  on  the  rent  of  about  12  per  cent. 

The  mechanic  pays  an  iud  nstrial  tax  of  about  90  cents  per  aoniua,  and 
the  tax  on  rent  of  honse  or  on  the  honse  if  he  owns  it. 

I  know  of  no  legislation  that  particularly  regards  labor  and  the  work- 
ing people. 

OAUSBS  OP  BKIQBATION. 

Two  causes  operate  strongly  in  indocing  the  1ab<Hing  clisswi  of 
Azoreans  to  leave  the  piotoresqae  islaods  of  which  they  are  with  leasoB 
so  fond : 

One,  the  knowledge  that  doing  their  beat  they  can  ooly  make  et>d* 
meet,  with  no  warrantable  hope  of  accnmnlatiag  means  for  times  <tf 
need.  The  other,  the  fear  of  the  conscription  laws  of  which  they  enter- 
tain a  singular  dread,  and  which  cause  large  numbers  of  young  men  to 
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leave  annaally  in  a  clandestine  manner.  Ifo  passports  are  issued  to 
lads  unless  a  reaponaible  bondsman  be  produced,  and  the  latter  is  liable 
to  be  called  upon  for  the  payment  of  a  sum  should  the  lot  fall  on  his 
pTot6g6,  which  has  varied  much  in  the  last  few  years,  but  which  may  be 
estimated  at  some  t2U0. 

From  the  islands  of  Fayal,  Flores,  Corvo,  St.  George,  Pico,  and  Gr»- 
ciosa  the  emigration  is  almost  eotirely  to  the  United  States,  but  fiY>m 
St.  Michaels,  Terceira,  and  Santa  Maria  it  is  chiefly  to  Brazil  and  to  the 
Saodwicb  Islands.  To  the  shipment  of  great  numbers  of  lads  on  Amer- 
ican whatiog  ships  in  bygone  years  may  be  attributed  the  flow  of  emi- 
gration to  the  Uuited  States.  Tbe  islands  that  famish  the  emigratits 
boand  to  other  countries  have  not  been  nearly  as  much  in  relation  with 
tbe  United  States,  and  are  only  now  fairly  beginning  to  discover  the 
advantages  of  our  country.  Tbeir  relations  with  Brazil  date  back  many 
years  to  a  time  when  the  emigrants  were  carried  with  the  condition  of 
being  bound  for  a  certaiu  time  to  whoever  wishing  their  services  would 
pay  their  passages. 

The  emigrants  leaving  these  islands  are  principally  of  tbe  agricnltural 
class. 

Part  II. — Ii'eiialb  Labor. 

Id  the  entire  absence  of  statistics  on  wbich  to  base  a  ealcnlation  it 
would  be  impossible  to  give  even  an  approximated  truthful  estimate  of 
the  number  of  women  and  children  employed  in  Fayal,  A  great  deal 
of  work  is  done  by  them,  especially  in  some  of  the  rural  places,  but  they 
generally  work  for  their  families,  bringing  wood  and  water,  often  fVoni 
great  distances,  and  assisting  the  men  in  the  field  work.  Some  are  em- 
ployed on  the  roads,  the  rates  of  wages  of  which  are  given  under  the 
head  of  public  works,  and  those  rates  may  be  accepted  as  a  standard, 
viz.  Minimum,  tlO;  maximum,  (18;  average,  C14,  to  adults. 

As  yet  no  women  are  employed  as  clerks  in  any  of  the  public  depart- 
ments', but  they  have  charge  of  the  primary  schools  for  girls,  receiving 
about  the  same  pay  as  tbe  meo. 

lu  tbe  city  of  Ilorta  and  enviroos  a  ^ood  deal  of  sewing,  embroider- 
ing, &c.,  is  done  by  tbe  female,  bnt  it  ts  almost  all  job  work,  and  often 
done  at  odd  moments  or  in  the  evenings  when  household  duties  are  over. 
At  times  when  a  demand  arises  quite  a  little  business  is  done  in  straw 
goods,  the  plaiting  being  done  by  the  peasant  women  and  girls  who  sell 
their  work  by  the  piece.  In  1879  the  value  of  straw  hats  and  braid  ex- 
ported to  the  United  States — ail  go  that  way — amounted  to  $59,113.67, 
and  this,  deducting  cost  of  straw,  was  the  work  of  the  women  and  girls. 

Tbe  census  of  ISTS  tells  us  that  aboutoneseventh  of  the  female  popu- 
lation reads  and  writes,  the  proportion  diCferiDg  but  little  from  that  of 
the  male. 

Although  tbe  woman  of  the  Fayalese  laboring  classes  is  often  some- 
what of  a  drudge  and  occasionally  rather  hardly  treated,  sbe  cannot  be 
said  to  be  worse  off  than  her  Earopean  sisters,  and  certainly  leads  a 
happier  life  than  do  those  who  live  in  coantries  where  tbe  dreadful  curse 
of  intemi>erance  is  common. 

It  may  not  be  amiss  to  state  that  by  the  last  census,  taken  in  1878, 
the  population  of  Fayal  was  as  follows :  Male,  10,892;  female,  14,070. 
Total,  24,962. 

S.  W.  DABNET, 

Conaul 

United  States  Conbdi^te, 

Fayal,  Azores,  July  7, 1884.  ^^  , 

'  D,„iz...,CjOog[c 
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TURKEY. 

SBFORT  BX  OONSUL-BESERAL  HEAP.  OF  OOSaTAKTISOPLE. 

Fabt  I.— Male  Labob. 

BATES  OP  WAOBS. 

The  rates  of  wages  vary  greatly  in  the  several  provinces  and  tbe  dif- 
ference will  continne  until  tlie  difficalty  and  cost  of  travel  betwe«ttb(s 
are  reduced  by  the  construction  of  roads.  This  beeps  a  large  portioD  of 
the  working  class  sedentary.  While  wages  are  comifaratively  liigb  io 
the  capital  and  other  large  cities  tbey  are  extremely  low  in  diatant  vil- 
lages and  the  coantry  districts. 

C06T  OF  LiVisa. 

The  costof  living  of  the  laboring  classes  varies  with  the  districts,  bn 
as  they  are  very  frugal,  temperate,  and  saving,  what  they  expend  on 
food  and  clothing  is  extremely  moderate.  A  common  laborer,  such  u 
a  heavy  porter,  farm-hand,  or  gardener,  stevedore,  and  workmen  of  tliai 
class,  is  satisfied  with  coarse  bread,  dried  salt  fltih,  commonest  cheew. 
cnrdled  milk  (yaourt),  and  cheap  vegetables  and  fruit.  Ue  seldom  tastM 
meat,  and  then  only  mutton ;  sometimes  rice^  a  cap  of  coffee  as  large  m 
an  egg-shell  is  a  luxury.  The  workingman  is  seldom  intemperate,  and 
vhen  he  is,  it  is  in  large  tovns  where,  he  is  corrupted  by  contact  witA 
tbe  dissolute  popniatton  common  in  large  sea-ports.  Here  bis  food  oosu 
him  fironi  3  to  4  piastres  per  day  (13.2  to  17.6  cents).  It  costa  less  ia  tbe 
country. 

It  consists  of: 

Cento. 

Bread X3 

CheoMor  ysoDrt X3 

Fiab  or  niDtton ....     3.] 

Frnit  and  TegeUblea ±t 

Bloflordiied  beuu 11 

FBESBHT  AlfD  PAST  BATES. 

These  have  not  varied  appreciably ;  wages  may  be  somewhat  higtaef 
in  certain  cases  at  present  than  they  were  in  1876,  bat,  speaking  gea- 
erally,  they  are  about  the  same,  and  the  condition  of  the  laborer  hu 
not  changed, 

HABITS  OF  THE  WOBKIHa  OLABBBS. 

The  habits  of  the  working  class  are  steady  and  industrious,  llieir 
trustworthiness  varies  with  the  class  of  laborers;  but  the  laboring-mat 
in  Turkey,  particularly  the  Musselman  and  Armenian,  are  very  raUafale. 
They  are  sober  and  saving,  and  an  intoxicated  man  of  those  natKMiati- 
ties  is  rarely  seen.  Their  habits  are  corrupted  iu  some  respeeta  by  ooit- 
tact  with  foreigners,  bat  in  other  respects  tbey  can  give  the  foreigiMr 
long  odds  in  the  natter  of  (Sorruption. 

FEELma  BETWEEN  EHPLOYti  AND  EHPLOTBB. 

It  is  difficult  to  say  what  the  ieeliog  is.  In  towns  wbera  there  is  oom- 
petition  for  work  employers  are  hard  on  their  labors,  bot  in  a  ooantiy 
wbera  obedience  to  authority  has  become  second  ni^ire,  this  is  not  n- 
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sented  by  the  laboriBz  cloas,  bat  ia  taken  as  s  matter  of  coarse.    Id  the 
coantry  the  relatioos  oetweea  the  employer  and  his  laborer  iHutake  of    ' 
n  patriarchal  character. 

OBaUflZKD  CONDITION   OP  LABOB. 

There  are  aotae  corporatfona  or  guilds  of  laborers  bat  they  have  no 
appretnable  effect  on  the  adTanceinent  or  welfare  of  tbeir  members. 
Tbey  are  intended  to  prevent  overcrowding  the  market,  and  in  that 
respect  may  benefit  the  members.  There  are  no  counter  organizations 
of  capital. 

The  constitntioD  of  trade  corporations  in  Turkey  baa  prol>ably  been 
handed  down  from  the  middle  ages.  To  give  a  succinct  idea  of  them 
the  corporation  of  porters  (hamals)  id  the  capital  wilt  be  taken  as  an 
example ;  it  is  a  large  and  important  one.  Each  quarter  of  the  town 
and  the  snbnrba  has  its  own  porters.  They  are  all  under  one  chief  who 
is  recognized  by  the  Government  and  buys  his  place.  He  pays  their 
taxes,  which  he  afterwards  collects  from  each  porter;  they  can  only 
take  loads  in  the  quarter  to  which  tbey  belong,  and  each  day  their  earn- 
ings are  shared  by  all  belonging  to  the  same  quarter.  In  ca»:e  of  sick- 
ness or  disability  tbey  assist  each  other,  and  as  they  come  mostly  from 
distant  provinces  in  Asia  they  are  assisted  by  the  corporation  to  defray 
the  expenseaof  a  visit  to  their  homes  once  in  two  or  three  years.  Other 
trades  have  similar  corporations,  but  the  guild  of  porters  is  probably 
the  most  powerful  one. 

FBSTALENCY  OP   BTBIKBS. 

Strikes  ai^  of  extremely  rare  occarreoce.  I  am  aware  of  but  two,  and 
they  were  of  small  importance,  in  the  last  six  years-.  One  was  a  strike 
of  the  Government  dock-yard  laborers,  for  their  arrears  of  pay,  they 
DOt  having  received  any  for  seven  months ;  and  the  second  was  a  strike 
of  cigarette  makers  of  the  tobacco  r^gie,  Government  monopoly,  for  an 
increased  rate  of  compensation  and  theexclnsion  of  women  from  this  class 
of  work.  Both  strikes  were  successful,  the  Government  laborers  were 
paid,  at  least  in  part,  and  the  cigarette  makers  obtained  higher  pay  and 
women  were  excluded  from  the  factories. 

FOOD  PUECHASING. 

The  working  people  are  everywhere  at  liberty  to  purchase  wherever 
tbey  choose.  The  country  Is  afflicted  with  a  wretched  mixed  carrenoy 
of  debased  silver,  and  the  laborer  is  paid  with  this  coin  and  at  irregular 
periods. 

COOPEBATITE  SOCIBTIE8. 

The  only  associations  among  the  native  workmen  that  might  be  called 
co-operative  are  the  corporations  or  guilds  mentioned  in  answer  to  in- 
terrogatory 6.  They  are  not  instituted  to  provide  food  and  other  nec- 
essaries of  life  at  a  lower  or  more  regular  rate  than  could  be  obtained 
in  the  regular  retail  market,  but  are  intended  to  secure  the  trade  or 
avocation  from  being  overcrowded.  The  members  pay  a  small  annual 
sum  to  the  head  of  the  cor]>oration,  which  is  ostensibly  for  the  relief  of 
the  members  wbo  may  have  sicknfsa  or  «cciileiits.  But  the  fnnd  is 
seldom  used  for  this  purpose,  the  members  of  the  corporation  consider- 
ing the  payment  as  a  tribute  to  secure  their  membership.  There  is  a 
constant  struggle  going  on  between  the  chief  of  rhe  corporation  and 
its  members — the  first  to  increase  their  number  and  his  income,  and  the 
second  to  prevent  the  increase,  which  would  reduce  their  profits.  ^,,q|,- 
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A  co-operative  society  bas  been  organized  liere  by  forei^en,  bnt  it 
does  not  affect  the  native  worliiiig-people,  aud  does  not,  therefore,  totat 
witbio  tbe  8cot>e  of  these  inqairies. 

OBNBBAI.  CONDITION  OP  THB  VOBKina-FEOPLE. 

Viewed  from  our  standpoint,  the  condition  of  the  working  rlnnnnn  in 
Turkey  is  wretched.  They  live  in  hovels;  their  food  is  of  the  pfatinest 
and  cheapest  description;  their  clothes,  however,  although  coarse,  an 
substantial  and  durable;  their  chances  of  bettering  their  eonditioa  or 
of  laying  up  for  old  age  and  sickness  are  scanty.  As  regards  their 
moral  condition,  they  are  generally  quite  illiterate  and  extremely  igno- 
rant, and  are  satisfied  with  the  forms  of  religion.  In  the  country  dis- 
tricts a  man  taking  to  the  road  in  hard  times  and  living  by  rapine  does 
not  necessarily  become  an  outcast  from  society,  bat  rather  a  bero,  in 
the  estimation  of  those  from  whose  ranks  be  came,  and  if  he  retams  to 
peaceful  pnrsnits  bis  antecedents  are  not  against  him  in  public  opinion, 
except,  perhaps,  with  the  authorities,  and  even  they  show  large  in> 
dulgence  to  a  repentant  transgressor. 

BAPETY  OF  EUPLOT^S. 

No  precautions  are  taken.  Employers  do  not  concern  themselves  with 
the  moral  or  physical  well-being  of  their  employes.  The  general  rela- 
tions prevailing  between  them  may  be  stated  as  good,  bnt  witb  a  large 
degree  of  indiftereuce  on  the  part  of  the  employers. 

POLITICAL  RIGHTS. 

They  have  no  more  political  rights  than  the  rest  of  the  population, 
who  have  none.  Like  all  others,  diey  have  certain  legal  rights.  They 
bare  to  pay  a  small  tax  for  a  license,  but  there  is  nothing  else  in  Otto- 
man legislation  that  affects  the  working  class  as  such. 

CAUSES  WHICH  LEAD  TO  EMIGBATION. 

There  is  no  emigration  of  the  working  classes,  as  we  understand  it. 
There  is  migration  from  one  province  to  another,  cansed  by  religioiu 
prejudice.  When  Bulgaria  and  Boumelia  obtained  their  aatonomy, 
and  a  quasi  iu  dependence,  particularly  the  former,  the  Mussulman  pop- 
ulation Itft  those  provinces  in  large  numbers,  rather  than  be  under 
Christian  government,  where  they  1'elt  themselves  at  a  disadvantage, 
and  came  to  Constantinople,  whence  they  were  sent  to  the  Asiatic  prov- 
inces. Tbe  same  removal  of  the  Mussulman  element  took  place  in  tbe 
Dobroudtcha  (Roumania),  the  provinces  ceded  to  Greece,  and  the  por- 
tion of  Armenia  ceded  to  Bnssia  The  great  majority  were  agricalCor- 
lats,  88  they  came  ftY>m  provinces  where  agriculture  is  the  prinoipal 
occupation  of  the  people.  Thi«  migration  took  such  large  proportiona. 
after  the  Rnseo-Turkish  war,  that  it  created  serious  alarm.  The  people 
flocked  in  from  tbe  ceded  provinces  in  vast  nombers,  in  a  state  of  abject 
destitution.  They  were  packed  in  the  mosques  and  nuoooopied  bnild- 
ings  of  Constantinople  and  its  environs,  and,  for  a  long  time  the  former 
were  rendered  unfit  for  use.  Tbe  number  of  refogees  has  been  esti- 
mated at  nearly  a  quarter  of  a  million  ;  diseases  of  every  kind  Mlowed 
iu  their  train.  Their  sufferings  were  great,  although  the  Saltan  did  bM 
utmost  for  their  relief    Many  sold  their  children  to  eeoare  them  hornet. 
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Part  n. — Female  Labor. 

EUPLOYUENT  OP  FEHAXEB. 

KothiDf;  can  be  said  in  aDswer  to  this  interrogatoiT,  as  there  is  no 
possibility  of  making  even  an  approximate  estimate  of  the  namber  of 
women  and  children  employed  in  industrial  pursnits,  or  even  as  domes- 
tic servants. 

Some  women  are  employed  in  raising  silk- worms,  and  in  weaving  the 
celebrated  silks  of  Bronssa  and  the  carpets  of  Smyrna,  which  are 
woven  on  hand  looms;  and  a  large  namber  are  engaged  in  agricaltaral 
labor,  particularly  where  the  men  are  mostly  absent  on  military  service, 
or  in  The  larger  towns,  where  they  find  work  as  porters,  teamsters,  and 
drivers,  &c.  In  a  country  like  this,  where  mechanical  appliances  are 
rare,  maaaal  labor  is  in  demand  to  perform  work  which  wonld  else- 
where be  done  by  macfainery. 

Women  are  not  employed  in  the  other  pursnits  mentioned. 

WAGES  OP  PEUALES. 

All  that  can  be  stated  Is  that  women  are  employed  in  the  rural  dis- 
tricts, on  tbeir  own  farms,  in  all  kinds  of  agricultural  labor,  but  tbey 
do  not  hire  out  fur  this  work.  They  are  frequently  compelled  to  do  the 
work  of  men.  They  are  employed  as  domestic  servants  at  wages  less 
than  one-half  of  those  paid  to  men.  In  silk  and  woolen  factories  they 
are  paid  by  the  piece,  at  low  rates;  their  work,  however,  is  generally 
at  home. 

OOHPARISON  OP  WAOEB. 

The  wages  of  female  servants  have  increased  daring  the  last  few 
years,  but,  as  a  general  rule,  they  have  remained  the  same.  As  they 
do  not  hire  out,  with  rare  exceptions,  for  other  than  household  work, 
their  employment  as  servauts  has  no  effect  on  the  wages  of  men.  There 
has  been  a  considerable  increase  in  the  price  of  the  necessaries  of  life, 
especially  in  towns. 

STATE  OF  FEMALE  EDUGATIOIT. 

The  education  of  female  children  of  the  working  classes  is  generally 
neglected,  and  bat  little  more  care  is  taken  with  that  of  the  male  chil- 
dren of  the  same  classes.  Women  being  rarely  employed,  even  in  the 
silk  and  woolen  factories  (as  they  work  b;  the  piece  and  do  it  at  home), 
tbey  are  not  exposed  to  the  iufluences,  for  good  or  for  evil,  incident  to 
the  agglomeration  of  large  numbers. 

Taking  the  population  of  the  northern  Asiatic  provinces  as  the  type 
of  the  Turkish  people,  there  are  few  races  superior  to  them  physically. 
The  southern  provinces  are  inhabited  by  a  widely  different  people,  the 
Arabs,  and  they  are  also  physically  a  fine  race.  Intellectually,  they  are 
inja  state  of  dense  ignorance,  owing  to  the  absence  of  schools  for  the 
poorer  classes,  and,  in  the  case  of  the  Arabs,  to  their  total  indifference 
to  education.  Morally,  they  are  on  a  level  with  other  Oriental  peoples. 
Q.  H.  HEAP, 

Consul- Qeneral. 

UnTBD  States  Consulate  Oenbbal, 

ConttanHnople,  June  26,  18S4. 
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AMERICAN   WAGE    STATISTICS. 

The  following  circalar  letter  waa  addressed  to  peraoos  in  Tarioas 
TepresentatiTe  indaBtrial  centers  in  the  United  States,  for  sqcIi  wage 
and  food  statistics  as  would  enable  the  Department  to  institnte  com* 
parisoDS  between  American  and  Earopean  conditions.  The  commani- 
eations  herewith  given  were  the  only  answers  received,  and  the  Depart- 
ment hereby  returns  its  thanks  to  the  gentlemen  who  so  freely  and 
promptly  furnished  the  information  requested. 

DBPA.RTHSMT  OV   STATB, 

WoAkixglon,  Julg  2i,  1694. 

Sib:  On  ieqa«at  of  the  precideiit  of  the  WorklDgmen's  ABSemblyof  the  8t>l«  of 
Haw  Tork,  u>d  of  the  pre«ldeiit  of  the  Worklac women's  Leagae  of  WashinrtoD,  the 
incloeed  circnlftr  naa  prepared  and  tranamltted  to  the  csouHarB  of  the  United  States, 
io  the  ieveral  countries.  The  anawera  thereto  are  now  heiDg  prepared  in  the  Depart- 
meat  for  pnblication,  and  as  it  is  importaat,  for  pnrpoHeB  of  comparisoD,  to  seenre  the 
ntea  of  waj(e«  at  present  prevailiug  in  the  priDCipal  trade  oeDtera  of  the  United 
Statea,  I  thprefora  take  the  liberty  of  reqneBting  jou,  In  fartheraaoe  of  this  very  im- 
portant wot1[|  to  fill  out,  as  far  as  yon  oonvealeatly  can,  the  within  blanks,  showing 
the  wages  paid  in  yoar  city. 

It  is  not  expected  that  yon  will  do  more  than  flll  out  the  blanks  from  information 
whioh  ft  ii  thought  yon  already  possess,  or  caa  readily  seoure.     I  will  therefore  feel 
tbankfnl  if  yon  will  give  the  matter  your  immediate  atteution. 
I  am,  sir,  yonr  obedient  servant, 

FRED-K  T.  FRELINGHUTSEN. 


WAQEB  IK  KBW  YORK. 

Nkw  YoKK.Angiul  9,  IBH*. 

DXAB  Snt:  I  have  just  reoeived  yonnt  of  Jnly  19,  requesting  information  as  to  rate 
of  w^(es,  condition  of  labor,  and  coet  of  living.     . 

Icheerfntly  inclose  blank  sent  fur  that  purpose,  filled  ont  with  the  latest  data  at  band. 

Wben  I  called  the  attention — last  June,  a  year  ago— of  yonr  Department  to  the  im- 
portance of  mvestigating  tbe  condition  of  labor  abroad,  I  recognized  the  necessity  of 
those  enjoying  the  coufldence  of  organized  labor,  tu  bn  supplied  with  the  latest  relia- 
ble facta  bearing  upon  the  question,  in  order  that  workingmen  here  might  act  intelH- 
gentlv  apon  the  qncstion  of  free  trade  and  protection,  shonld  the  issue  be  raised ;  and, 
in  order  to  accomplish  that  end,  I  issned  tbe  inclosed  circnlar  last  year.    You  then 
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wrote  me,  in  uiBwer  to  m,v  reqneBt  aslciDE  the  co-operation  of  joar  Depmrtment,  thu 
th''  State  DepartmeDt  intended  to  cover  the  suns  gronnd.  I  (noamd  a  targe  aDMBBt 
of  data,  vhloh  fa  at  joar  oervice,  if  yoa  think  the  aame  of  value,  aa  I  have  no  tiow  to 

— '- 'V  flgures  in  shape      m— -■!--  '■--  .--i---j  —sh  t .t_» 

I  am  yonrs,  tmly 


GEO.  BLAIR, 
CAoiniuui  Warkimffmen't  AtmmUg  of  Ua  Sfatt  tf  Hmm  Flri. 
Eon,  V.  T.  FazuMaHirrBBM. 


CORBUPONDBHOB  AND  CIRCUL&K  KKFKRBKD  TO  UF  m.  BLAJB'B  LXmK. 

Niw  ToRK,  Juif  10,  nm. 

Dkas  Sir  :  The  inclosed  ciroalar  has  been  sent  to  some  of  oar  leading  oon*nli  ii 
Enrope  with  tbe  view  of  seonnng  reliable  information  npon  qaesUona  with  wludi 
American  workmen  need  to  t>e  familiar.  I  have  Just  received  an  Answer  from  oar 
ooosnl -general  at  Vienna,  Hon.  James  Kiley  Weaver,  in  which  he  atatea  that  no  sock 
loforraation  oun  be  niven  unless  authorized  bj  the  State  Department,  and  raneats 
that  I  call  ;our  attention  to  tame,  belipving  that  joa  would  not  hesitate  to  leoa  jronr 
offleial  aid  in  collecting  the  facta  indicated  in  my  oircnlar,  aa  I  am  collecting  Umss 
&ots  bt  my  own  expense  and  for  use  at  onr  national  convention.  Its  importance  yea 
no  doubt  comprehend  at  thia  time  to  American  Lnterests. 
Yoon  truly, 

QEO.  : 


CIRCULAR. 

Smw  You,  Am  4,  USS. 

Hod, , 

UniUi  Slalet  Omni, 
Dkar  Sir:  Being  anxions  to  secure  reliable  information  with  tefbnnce  to  tbeavs- 
age  earnings  of  skilled  and  unskilled  labor  in  the  looalit*  ooder  your  ji — '~ 
you  will  confer  a  favor  to  the  cause  of  American  labor  in  whoae  intonsta  I 
ing  these  facts,  by  anawerlDg  the  following  questioua :     , 
Average  earnings  of  unskilled  labor. 
AvBTage  eamiDgs  of  miners. 
Average  earnings  of  cotton  operatlvea. 
Averi^  earnings  of  iron  worlcers. 
Average  eaminga  of  building  trades. 
Average  earnings  of  bakers,  and  honra  of  labor. 
Average  earnings  of  sboemakem. 
Average  weekly  bouts  employed. 
Average  dajs  employed  during  y6ar. 
Co«t  of  ordinary  rooms  for  norkingman'a  family. 
Percentage  of  workmen  who  own  their  own  honaes. 
Cost  of  maintaining  tbe  average  workman'a  family. 
Cost  of  clothing  in  year  locality. 

You  will  perceive  my  intention  is  to  compare  the  coat  of  living,  &o.,  with  ooi  ««B 
labor,  and  thus  ccntribnte  to  tbe  qnestion  of  ttee  trade  and  proteetion  some  very  *a^ 
nable  facts- 
Yon  rs  trnly, 

GEORGE  BLAIR, 
Chairman  ExteuUvt  CottMiUn  WorlciMmaK'i  AMwemblg  ShOa  af  Acw  Ywrk, 

13  TorJb  AInst,  Smt  Yark  CUg. 

At  the  date  of  Mr.  Blair's  commaDicatioD  the  cooBnls  were  engaged 
in  preparing  statistics  od  varioiia  other  sa^jectA,  in  answer  to  Deput- 
ment  circulars,  hence  the  delay  in  sending  oat  tbe  labor  circolar  to  wbtcdi 
ttie  reports  in  these  volames  are  replies. 
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Comtil  0/  tie  Cniitd  Slate*  at : 

SiK :  At  thn  mlicitiLtion  of  repreaentstives  of  some  of  tbe  leading  tr»de  and  induft- 
trial  orguizBtioDB  of  theUnited  States,  the  Beoretanr  of  Stat«  ha*  directed  the  prep- 
aration of  thin  circular  with  the  view  of  Becarioji,  turonKh  the  oonsulor  oEGcera,  tbo 
falleat  attainable  mformatio a  coacemlng  thecouditioD  of  Iftl)ortbTonghout  the  world, 
espeoiallf  in  Europe, 

Part  I.— Male  labob. 

1.  The  rate  of  wa^  paid  to  laborers  of  every  class — mecbanioal, mining, factory, 
pnblio  works  and  railways,  domeatio,  agricultural,  Ac. 

2.  The  cost  of  living  to  the  lalnniiK  clasws,  viz :  tbe  prioes  paid  for  the  neoeaaariea 
of  life,  clothing, rent,  &o.  In  tbiscoutieciiun,  not  only  should  tbe  prices  of  tbe  uec- 
eaaaries  of  life  from  an  American  stand-point  be  given— as  per  accoin[ianying  forms — 
bat  the  prices  of  tbe  articles,  and  their  nature,  which  are  actaally  oooaumed  by  the 
vrork  people  aud  their  families,  should  also  be  given. 

'■3.  Comparison  between  the  present  rates  of  wages  and  those  wbioh  prevailed  in 
1878  (and  since  that  time),  when  tbe  last  labor  circular  was  issued  from  the  Depart- 
mentj  and  betv  een  the  conditions  which  then  prevailed  and  which  now  prevail. 

4.  The  habits  of  tbe  working  claues— whether  steady  aud  trustworthy,  or  other- 
-wise ;  saving,  or  otherwise— aud  the  oaoses  wbioh  principally  affect  their  habits  for 

5.  The  feeling  which  prevails  between  employ^  and  employer,  and  the  effects  of  this 
feeling  on  Che  general  and  particular  prosperity  of  the  commnnity. 

6.  The  organized  condition  of  labor;  tbe  nature  of  organization  and  its  effect  on 
tbe  advancement  and  welfare  of  tbe  laborers.  In  this  connection  it  would  be  well  to 
refer  to  connter  organizations  of  capital,  aud  on  the  local  or  general  laws  bearing  on 
ancb  organisations. 

7.  The  prevalenoy  of  strikes,  and  how  far  arbitration  enters  into  tbe  settlement  of 
diaagreements  between  tbe  emptoyeis  and  employ^,  and  tbe  manuer  and  uature  of 
BQoh  arbitration.    The  effects  of  strikes  on  the  advancement,  or  otherwise,  of  labor, 


and  the  general  effect  thereof  on  the  industrial  interests  affected  thereby. 

8.  Are  tbe  working  people  free  to  purchase  the  necessBries  of  life  wborever  they 
obooee,  or  do  the  employee  impose  any  conditions  in  this  regard  T  How  often  and  in 
'what  kind  of  earrency  is  tbe  laborer  paidT 


Eractieal  working;  whether  thoy  are  prosperous,  or  otherwise;  to  what  extent  they 
ave  fulfilled  the  promises  held  out  at  their  formation  of  euabling  the  work-neoplu 
to  purchase  the  necessaries  of  life  at  less  cost  than  through  the  renpilar  anil  usual 
business  channels ;  whether  the  establishmeut  of  co-opeiative  societies  boa  had  any 
appreciable  effect  on  general  trade,  &c, 

10.  The  general  condition  of  the  working  people:  how  they  live;  their  homes; 
their  food;  their  clothes;  tbeir  chances  for  bettaring  their  condition;  their  ability 
to  lay  up  something  for  old  age  or  sickness  ;  tbeir  moral  and  physical  condition,  and 
the  iuflnoQces  for  ^ood  or  evil  by  which  they  are  surrounded.  In  this  connection 
consnls  are  requested  to  select  representative  workmen  and  their  families  and  secure 
the  infurmatiun  direct,  somewhat  after  tbe  manner  of  tbe  following  questions  and 
answers  (reducing  tbe  money  to  dollars  and  cents),  taken  from  toe  Department 
publication  "  Showing  the  State  of  Labor  in  Europe  in  I)J78." 

"QnestioD.  How  old  are  yont — Answer.  I  am  thirty -sis  years  old. 

"Q-  What  is  your  business T— A.  I  am  a  bouse-carpenter. 

"Q.  Haveyou  a  familyf— A.  I  have  a  wife  and  three  cbildren;  the  oldest  is  11  and 
the  young(«t  3  years  old. 

"Q.  What  wages  do  you  receive  per  day  t — A.  I  receive  3  oiarks  and  30  pfennige. 
Tbe  avi^rage  wages  paid  to  house-carpenters  is  from  2  marks  80  pfennige  to  3  marka 
per  day  (tio  tr  *" ' 

"Q.  How  1 

ttie  evening.     In  tbe  winter  season  we  begin  our  work  with  gas 

"Q.  How  much  time  are  yon  allowed  for  your  mealsT — A.   Vtd  u»vd  ubh  au  uuur 
for  breakfast,  at  D  o'clock  in  the  morning;  one  hour  for  dinner,  at  qood;  and  half  an 
hour  at  4  o'clock  vespers.    We  take  our  supper  after  the  day's  work  is  done. 
"  Q.  Can  yon  support  your  family  upon  such  wages  t— A.  What  I  must  do  I  a 
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da.    Pkrtof  the  time  my  vifesarDaBOpfeDDige(lSoeDta)ftd*T,  and  withovjoint 
euniDK*  we  mknue  to  IlTe, 
"  Q.  Wbst  do  tbe  anited  eaminga  of  yonraetr  kod  wife  Mncmot  to  in  ft  ycMrt— 1. 


With  general  good  health  we  earn  abont  1,060  marka  (9^)  per  year. 

"  Q.  Will  you.  explain  In  detail  the  niee  yon  make  of  thU  money  t — A.  Oh,  ye*.  I 
pay  per  ananm— 

Far  Tent  of  two  roomi  in  fourth  Htory,  S06  marks pO  M 

For  olothluK  for  lelf  and  family,  160  marks WW 

For  food  and  fael  per  day,  1.75  marki  (43i  centa),  or  per  year,  638  marka ISS  IS 

Thia  makea  an  aferage  for  each  member  of  my  l^mily  per  day  of  36  pfen- 
ulfte  (Bi  oenta). 

For  reeidence  tax,  4  marks 9t 

For  school  tax,  three  children,  13.50  marks 3H 

For  dnea  to  mechanical  aid  society.  7.^  marka 1  73 

For  tax  on  eamlncsof  self,  6  marks 1  9 

Leariog  for  school-booka,  doctor's  bills,  and  Incidentals,  16.30  marks 3  91 

Per  annum,  1,1^  marks SSS  DC 

"Q.  Of  wkatktndof  fooddofonrdailymealsconslatt— A.  For  breaktet,  bread  sod 
coffee ;  for  dlaner,  HOQp  and  the  meat  of  which  the  aonp  la  made,  and  one  kind  of 
TCKelablea ;  at  4  o'clock,  beer  and  bread ;  aad  for  supper,  white  bread  and  potatoes. 

"Q.  Are  yoa  able  to  save  any  portion  of  j'oor  earaiogs  for  dajs  of  sickness  or  old 
age  T~-A.  Baving  is  only  possible  to  a  man  who  bae  no  family.  In  esse  I  am  tnyaelf 
siok,  I  receive  one  mark  per  day  from  the  mecbanica'  aid  association  of  which  I  an  a 
member.     I  do  not  think  of  old  age,  for  I  expect  to  work  DUtil  I  die." 

11.  What  are  the  means  forniahed  for  Che  safety  of  employ6s  ia  lactorlea,  nines, 
mills,  on  railroads,  Ac,  and  what  are  the  pro  vision  a  made  for  the  work-people  incase 
ofacoidentf    What  are  the  general  considerationa  eives  by  the  einpioyers  to  tbe 

'moral  and  physical  well-being  of  tbe  employ^a!     What  are  the  general  relations 
which  prevail  between  the  employer  and  the  employed  f 

12.  What  are  the  political  rights  enjoyed  by  workingmen,  and  what  ar«  their  in- 
flnencee,  throngh  snch  rigbta,  on  lojii^rationT  What  ia  the  share,  compaiMivsly, 
borne  by  tbe  working  people  in  local  and  general  taxation  t  What  is  the  tendeftcy 
of  legislation  in  regard  to  labor  and  the  working  people  1 

13.  What  are  the  caunes  which  leail  to  the  emigratiou  of  the  working  people,  and 
which  loflneDce  their  selection  of  their  new  homeaT  What  are  the  principal  occnpa- 
tloue  of  tbe  emigrants,  &o.  f 

Past  II. — Female  laboe.* 

1.  state  the  niiniber  of  women  and  children,  or  the  closest  possible  approximatkni 
thereto,  employed  in  your  district  in  iDdnstrialpuisnita,  not  inclnding  ordinary  boose- 
ir  donieatio  aervantfl,  claosifyiug  the  ssmesomewbat  as  fullows:  (b)  Uai 

[tnical ;  (6)  Commercial,   including  Iranspoi " —   '  '  •»--'-- 

.    ..      ...   iclndiQg  government  officials  and  clerks,  teai 

iatSiboto)  and  board iug-ho use  l(eeper8..{oumalista,laundreages,m . 

bankers, bcukera,  lectnrere,  public  apeakers,  &ji. ;   (d)  Agriculture;  (f)  Hining;  <J) 
All  other  poranita. 
3.  What  are  the  miuimnm,  maximum, and  average  wages  paid  to  female  adnltaf 

3.  Their  honre  of  labor. 

4.  What  ia  the  moral  and  physical  condition  of  such  employ&f 

5.  What  are  the  means  provided,  and  by  whom,  for  the  improvement  of  tbeae  em- 

6'.  What  are  tbe  means  pnvided.  in  case  of  fire  or  other  dangers,  for  their  safety  T 
7.  What  are  the  provlaiona  made  b;  the  employers  in  regara  to  sanitary  measarc^ 
and  for  the  care  of  the  sick  and  disabled  T 

6.  Has  there  been  xny  increase  durinc  the  past  five  yeara  in  the  wagn  paid  wmdmii. 
and  in  the  price  of  tbe  neceasaries  of  lite,  or  otherwise  T  What  are  the  effi-cta  of  tk« 
eaiployiuent  of  women  on  tbe  wages  of  men,  and  on  general  social  and  indnatrial  con- 
dihoost 

9.  What  is  the  slate  of  education  among  the  women  employed,  and  amutig  tbHr 
children ;  and  what  are  the  general  effects  of  employment  {in  facloriea.  milla,  etana. 
dec.)  on  the  family  circles,  especially  as  concerns  tbe  Fhildrtn  of  such  employ  6a,  and  on 
their  moral  and  physical  cmdition,  and  on  their  children  T 
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compftnying  si  ,  ,   - -   - . „„ . 

tbe  reports  In  answer  bereto  will,  it  is  expected,  embntoe  ever;  phMe  of  the  labor 
qnestion  which  may  be  oatculsted  to  give  a  comprebeDsire  view  of  tlie  conditions 
which  HDiTound  and  affect  foreign  l»bor,  and  give  nutterial  to  compare  aach  oondi- 
tioDB  with  those  which  prevail  iu  the  United  8t*tea. 

While  this  cii'cular  applies  more  directly  to  Enrope  than  to  the  other  continent,  it 
will  be  mailed  to  conaular  officers  elsewhere,  and  replies,  modiSed  to  suit  the  differ- 
ent conditions  which  prevail  in  Africa,  America,  Asia,  and  Australasia,  aT«  expected 
for  the  pnrjiose  of  securing  as  complete  a  history  of  the  present  condition  ol  labor 
throughont  the  world  as  is  poxsible  with  the  liuiitod  means  at  the  command  of  this 
Department  and  the  officers  abroad. 
I  am,  air,  vour  obedient  servant, 

JOHN  DAVIS, 
A$ii$lani  StcTelarf. 


1.  The  rates  of  waii^  and  all  other  values  mast  be  given  in  dollars  and  oents,  and 
the  weights  in  poands,  the  consuls  stating  in  foot-notes  what  the  original  standards 
of  cnrreucy  and  weights  were  and  their  oqiiivaluuts  in  American  money  and  weights, 
being  mnst  careful  in  taking  Into  consideration  the  fractional  valuea  or  eqniralento. 
For  instance:  Consuls  sometlniee  estimate  the  pound  sterlinK  at  IS  and  the  fhino 
at  ^  oi'Qts,  while  the  Treasnry  valoationi,  whicli  are  the  standard  for  all  reductions 
into  American  money,  estimates  the  pound  sterlinK  at  (4.86  and  the  Arauc  at  19.3  cents. 

2.  Ai  Id  arsra^es.— In  the  "  Keports  on  the  State  of  Labor  in  Europe  in  l(f7d  "  (and 
in  nearly  all  lalior  computations  since  that  time  the  same  rule  has  prevailed)  consuls 
prepared  their  tabulated  statements,  showing  Che  rates  of  wages,  a*  follows :  Minimum, 
^VM-a^Maiimom;  the  aMm^c  being  represented  by  thenMROf  theminimaiaandthD 
maximnm,  a  iDoet  erroneous  and  misleading  rale  of  oompntatioo.  For  instance :  Let 
as  aappoee  100  men,  say  bricklayers,  engaK«d  iu  the  building  of  a  house ;  33  of  these 
are  paid  at  the  rate  of  (3.50  per  man  per  week;  16  others  are  paid  at  the  rate  of  |8  per 
man  per  week ;  and  the  remainder  at  the  rate  of  (3.90  per  man  per  week ;  adding  the 
highest  and  the  lowest,  |6  and  «3.50=|9.S0— one-half  of  the  dividend,  (4.TS,  would 
not  be  an  average.    The  true  average  would  be  as  follows  i 

33  men,  at  >3.50  per  man  per  week |11&  50 

15  men,  at  16.00  per  man  per  week 90  00 

63  men,  at  13.90  per  man  pra  week SOS  80 

100 Me  30 

Or  11,08^%  p«r  man  per  week. 

Where  anoh  arbitrarv  eompntation  is  iraprootleable,  oonsnla  will  take  the  wages 
paid  to  the  great  m^onty — what  ma;  be  called  the  general  run  of  wages — as  on  ap- 
proximate average- 
While  the  forms  herewith  ate  arranged  fbrMMMiM>,iii(Kr<insM,  and  average  rates,  the 
Department  will  regard  the  tttmrrngt  ooIkmii  as  tbe  standard  of  wages  prevailing  in 
each  district,  while  the  miutmnm  and  maximum  oolnmns  will  be  regarded  as  baring 
exceptional  rates— the  extremes  as  distinct  from  the  general  or  average  wages. 

3.  In  order  that  tbe  reports  may  tie  confined  to  snch  reasonalite  compass  as  the 
magnitude  of  the  subject  will  permit,  and  to  reduce  their  treatment  to  the  most  com- 
prehensive and  sequential  order,  it  is  snggested  that  the  statistics  for  each  oonsnlar 
district  be  embraced  in  one  report,  wherever  this  can  !«  done  with  advantage.  The 
circniar  and  forms  intended  for  coosalor  agents  will,  therefore,  be  mailed  to  the  oon- 
anls,  who  will  forward  the  same  to  the  agents  in  their  respective  districts,  together 
with  snch  directions  as  they  may  consider  neceisary  for  the  statistiosl  canvass  of  the 
agencies.  The  agency  reports  will  be  forwarded  to  the  consuls,  who  will  then  make 
Dp  a  general  report  for  tbeir  districts.  This  suggestion  is  offered  in  Its  most  disore- 
tionsry  senM,  eonsnls  being  the  best  judges  as  to  the  practicability  of  complying 
therewith,  or  forwarding  their  own  and  agents'  reports  in  severalty. 

In  the  several  conntries  in  Enrope  in  which  there  are  consalatea-genet»l,  consul* 
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will,  ID  their  turn,  forward  thereto  thervportE  for  their  dist riot*.  CoDsola-gciicnl— 
iaadditiun  lo  the  preparation  of  reports  for  their  own  districts,  viz :  Londuu,  Timu, 
Paria,  Bremen,  Fraiilcfurt,  HaUrii],  Borne,  A theos.  Bet ne,  Lisbon— will  prepare  atat*- 
nienta  from  the  repoila  of  the  Bevernl  coqbuIs  withiii  their  Juriwliotion,  which  vill 
ahow,  as  in  the  forma  forwarded  herewith,  the  rates  of  waices,  prices  of  food,  &<■..  for 
each  conntry,  aa  is  shown  for  each  diHtrict  ID  consular  reports,  to  eoable  the  Seen- 
tary  of  Stale  to  prepare  his  letter  tranamiltiug  the  whole  to  CoDgrees. 

It  is  the  deaire  of  the  peparticeiit  to  have  these  reports  completed  aa  apecdilj  M 
possible,  so  that  (he  resalto  maybe  siven  lo  the  public  before  the  statistics  loss  th«it 
value  fur  comparative  purposes,  and  it  la  expected  that  the  consnlar  corps  will  n- 
Bpoiid  cheerfully  to  the  deaire  of  the  Dopsrtment  in  this  ref^ard. 

Full  credit  should  be  givcti  to  vvery  person,  firiu,  or  institntion  who  or  which  aib 
in  orfaoilitaCeH  the  preparutiou  of  theee  reports. 

The  accompanying  tabular  forms,  nauibered  1  to  15  iDOlnsive,  are  prepared  with  the 
view  of  facilitating  the  labors  of  the  consals,  and  alio  with  a  view  to  nnifonnity.  It 
ia  thought  that  these  furms  are  varied  and  plaatio  enouKb  to  accommodate  all  trades 
and  callings,  provision  being  made  for  as  many  additions  thereto  ■■  may  be  called  fci. 
Consnlaarere(|neBted,  aa  far  as  possible,  to  so  prepare  tbeir  atatistios  that  the  printer 
mill  not  be  obliged  to  divide  the  "nmniDg  faeada"  of  tbeir  tables  or  insert  ''pastm' 
(folded  aheelsl. 

Instead  of  referring  to  intero|;atoriea  by  nnmbers,  consnls  will  qnote  the  iat<«TOg»- 
tory.  making  a  beading  thereof,  Mod  then  uiawer  the  same. 

The  ex  pen  MS  actually  necessary  for  the  preparation  of  these  reports  will  be  allowed 
on  the  presentation  of  the  regular  vouchers  therefor. 

Tbe  foregoing  circular  was  accompatjied  by  sizteeo  prepared  f<Hiiw,Tix: 
1,  general  trades :  2,  factories  and  mills:  3,  foundries,  jnachiD&Bbopo,  and 
iron  worka;  4,  glass  and  pottery  works;  5,  mines  and  mining;  6,  rail- 
way employes;  7,  ship-yards  and  ship-building;  8,  seamen's  wages;  9, 
shop  wages;  10,  household  wages  in  towns  and  cities;  11,  agricoltiinl 
wages;  13,  corporation  employes;  13,  government  departments  and 
oflQces;  14,  trades  and  labor  in  goTemment  employ ;  IS,  printers  and 
printing  offices. 

It  was  intended  that  the  foregoing  circolar  sbonld  embrace  every 
phase  and  condition  of  labor  in  foreign  countries,  and  it  is  confldoitlj 
asserted  that  the  answers  thereto  embrace  more  information  concerning 
the  wage  worlcere  of  the  world  than  has  heretofore  been  compiled  or 
published,  and  that  they  will  remain  a  basis  and  a  standard  for  all 
future  investigations  into  the  qaestion  of  foreign  labor  from  ao  AiDcr 
loan  stand-point. 
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III.   FODNDBIES,  MACHINB-BHOPS,  AND  IRON  WOBES. 


VI.  Railway  employ^. 
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YIL  Ship>ta1u>8  and  smp-Bunjinto. 
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IX.  Stobe  and  shop  waqeb. 


X.  Household  wages  in  towns  aitd  orriEs. 

Wagmpaid  pv  month  to  kontthtld  wrvanti  (towM  »>td  dUm)  te  JTmp  r«Hk  Oi^ 


XY.  FbinTEBS  and  PBINTIHa  OFPIOES. 


FtDof'tflBdan .. 


Nxw  Yom,  ^ivif*(  S,  1884. 


WAGES   IN  THE   UNITED   STlTEfl. 
ZINO  AND  IRON   TVOKSB. 


lBm.t..' 

L.««t.[ 

OxiiU  o/iitH  diporimmt. 

*«M 

i 

fmacetata 

tt  12 

QtTinai  niechuio 
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[OfflwattheDeUwueBlTarlron  SUp-BhIUIdk  and  Englns  Work*.] 

Chester,  Fa.,  July  31, 1884. 
Sib:  In  Teaponse  to  yonr  circalai  lettter  of  tlie  32d  iDstant,  I  iucliwe  faerenith  the 
ratvs  of  TTAgeB  per  week  paid  by  me  at  these  works  to  the  different  classes  of  work- 
Dien,  also  prices  of  the  necessaries  of  life  at  this  place  at  the  pteseDt  tltne,  and  remaio. 
Very  respectfuUv,  yours, 

JOHN  ROACH. 
Bod.  Frederick  T.  Frelinohctben, 

Bteretary  of  Stall,  JfatUnslon. 
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YII.  Ship-yards  akd  ship-buiij)ino. 

Wagetpttidper  VMJt  tftlxtg  kauri  in  ikip-ysnli  (iios  iklp-iuilding)  Im  CImItT,  Pa. 
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Tqk  Wbbterm  Ihddstrial  Lkaoub  of  Amkuca, 

.  CUoo^,  lit.,  Amgml  2,  ltS4. 
Sir:  Inclosed  find  labor  clronlai'  reooiTed  from  ;oa  noder  dst«  of  Jnly  S2,  with  Ifat 
inibrmatloa  iwlced  for  filled  out  as  required. 

Mecliatiicul  trades  in  tbis  city  are  uousualtr  dull  at  present,  hence  the  figtura  n- 

ported  are  lower  tLan  the;  would  be  if  Ibe  trades  were  brisk  aod  •■  fhlly  employed 

as  tbey  usually  are  iu  thiscit;.    But  few  trades  are  fully  emi)lo;ed,  and  aomB  not  batC 

The  prices  of  the  neceasariea  of  life  are  taken  ftom  dealeiB  in  workingmen'sdistiictt, 

and  represent  tirst-cloM  prime  goods. 

Yonrs,  very  reapeotfully, 

JMO.  F.  SCAMLAir, 

Hon.  P.  T.  FaKUNOHUTBRN. 
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YI.  Railway  employ^. 
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Womkn's  iKDtJSTitiAL  Lbaode, 
fFaihingioH,  D.  C,  Julg  31,  1663. 

Sir:  Having  learned  that  tlie  Workiugmea's  AeBembl;  of  New  York  baa  requested 
informatiOD  throOKb  year  Department  and  tbe  United  States  codbuU  in  regard  to  the 
condition  of  laboring  men  in  Enrope,  a«  preBident  of  tbe  Women's  National  IndnstriM 
League,  and  Authorized  by  the  league,  I  have  the  honor  to  inclose  herewith  a  list  of 
InteTrogatories  in  regard  to  the  oondition  of  laboring  women  and  ohildien  in  Enrope, 
which  I  respectfall;  request  ma;  be  sent  to  the  United  State  ooninls  in  Europs  for 
examination  and  a  report  thereon. 

The  Senate  Committee  on  Labor  and  Education  is  now  investigating  the  subject 
fully,  both  as  to  male  and  female  laborers,  and  the  answers  to  these  interrogatories,  if 
obtained,  will  macb  facilitate  and  add  to  the  valne  of  such  committee's  examination 
and  report.  Being  authorized  b;  snch  committee  to  procure  data  in  regard  to  work- 
ing women,  for  their  use  (bat  without  any  guarantee  as  to  expenses  Incurred),  I  make 
thie  reqnBst  to  you,  believing  that  your  Department  will  cheerfully  aid  in  proouring 
all  aacb  information  as  may  oe  acceptable. 

With  oonsideMtlona  of  the  higheat  respect,  I  remain  your  hnmhle  servant, 

CHABLOTTE  SU^H. 

The  Hon.  Skobktabt  of  Stats. 

(Haro  foDowed  interrogatories  aa  glren  In  olronlar.) 
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SlfOLiaB  FACTOBT  AND  WOBKSBOP  ACT,  ISTa 

ITnaimttted  to  Uie  Daputmant  bj  ths  amsnl  ml  Bndltoid.] 

CHAPTKlt  16. 


Be  it  en&at«d  by  the  Qqmq'b  most  Exoelleut  Majesty,  hj  MaA  with  the  «d*iae 

eonient  of  the  lords  gpiritiiftl  aod  temporal,  kadoommoiu,  in  this *  »..•• — 

UMmbled,  aud  by  the  aulLorily  of  the  ume,  na  follows: 


PKEUIflKART. 


I.  This  mat  mkj  be  cited  as  the  faetorj  and  workahop  mot,  1878. 

9.  Tbia  aet  Mhall  eome  into  operatloa  od  the  Itl  day  of  Jaonary,  1879,  whioli  day  k 
in  thla  aot  referred  to  •>  the  oommeDoemeat  of  thi*  aot ;  Proei^d,  That  at  any  tnw 
after  the  paaaing  of  thia  act,  aay  appointment,  reenlatlon,  or  order  may  beBade,«aj 
notice  iaaoed,  form  prescribed,  and  aot  done  wbwh  appeara  to  a  aearetaiT  of  atui 
neoeaaarr  or  proper  to  be  made,  leaned,  pteaeribed,  or  done  for  the  pnrpoae  of  briBfiai 
thia  aot  into  operation  at  thetsommenoemeat  thereof.^ 

PAKT  I.— OKECKBAL  I^W  KKU.TUfO.T0  rAOTOHIH  AHD  WOKXIHOPS. 

3.  A  fitctOTj  and  a  worluhop  ahall  be  kept  in  a  oleanly  atate  and  free  frona  aSarli 
aii^Dg  ttom  any  drain,  priTV,  or  other  nntaanoa. 

A  fiMtory  or  workaht^  ■ball  not  be  ao  overaowded  while  work  la  eairied  on  t^awli 
as  to  be  Injariona  to  the  health  of  the  penons  employed  therein,  aad  ahall  ba  VMti- 
lated  la  anoh  a  manner  aa  to  reader  hannlCM,  aoikr  aa  la  praetleabla,  all  tte  kmm, 
▼apora,  dnat,  oi  other  impnrltiea  generated  In  the  coorae  of  the  DtanntSactiuiiig  preeaa 
or  nandlcraft  carried  on  therein  uaat  may  be  injnrloaa  to  the  health. 


A  factory  or  workahop  in  wbtob  there  le  a  conbareniion  of  this  aeetiaa  ahall  k* 
oeamed  not  to  be  kept  in  oonbimity  with  thla  act. 

4.  Where  tt  appeara  to  an  inapeotor  nnder  thla  aot  that  any  aot,  negleot,  or  debaU 
in  relation  to  any  drain,  wateroloaet,  eartholoaet,  privy,  aahpit,  wataa'  aupplr,  aai- 
aanee,  or  oUier  matter  Id  a  factory  or  wockabop  la  pnniahabie  or  remedi>blo  ondar  Ik* 
law  relating  to  pnbllo  health,  bnt  not  nad»  tbia  act.  that  inapeetor  ahall  (tre  boIim 
In  writing  of  aneh  aot,  neglect  or  defanlt  to  the  aanitary  anthority  in  wbaaa  illatiiil 
tbe  Acto^  or  workahop  ia  altaatr,  and  it  aball  be  the  duty  of  the  aaoitaiy  •otbotitT 
to  makesuoh  inquiry  into  the  anbject  of  the  notice,  and  take  aneh  aotton  tlM«aea,M 
to  that  anthority  may  eaem  proper  for  the  pnrpose  of  enforcing  the  law. 


ahall  have  effect :  (1)  £7ery  hoist  or  tearle  near  to  which  any  peraoa 
or  to  be  employed,  and  every  fly-wheel  directly  connected  with  the  atbau.  «  •■wn-i 
other  mechanical  power,  whether  la  theeoglnehoiiBeoTnot,BndeTery  partftf  aetaa 
engine  and  water  wheel,  ahall  be  aecDreli- fenced ;  and  ('2)  erery  wh««Vt>oe  not  «tl^ 
wise  secnred  shall  be  secnrely  fenced  close  to  the  edoe  of  tbe  wheel-taoe ;  and  {T 
every  part  of  the  mill  gearing  Hhalt  either  be  aeciirely  fenced  or  be  In  aoob  paastioa  <i 
of  aach  consCriiotion  as  to  he  equally  tafe  to  every  peraon  employed  in  the  faeiory  a 
it  woald  be  if  it  were  aecurely  fenced ;  and  (4)  all  fencing  shall  Im  oonatantly  ■uii' 
talned  In  an  efficient  stute  wbile  tbe  parts  required  to  be  fenced  are  In  motioa  otm 
for  the  purpose  of  any  maoufaetnriog  procesa. 

A  factory  in  which  tbereis  a  conLravention  of  this  aeotioa  shall  be  deeated  not  H 
be  kept  in  oonformicy  with  this  act. 

e.  Where  an  inspector  considers  t bat  la  a  factory  any  part  of  the  maohineiy  of  u; 
kind  roovad  by  steam,  water,  or  other  rneohanioal  power,  to  which  the  fbr^oiog  pn- 
viaions  of  this  act  wiih  respect  to  the  fencing  of  machinery  do  not  ap[dy,  want  »■ 
ooraly  fenced,  and  ia  so  dangerous  as  to  be  likely  to  caiue  bodily  liijory  to  any  pema 
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employed  la  the  factor;,  the  following  provlsioDS  shftU  apply  to  the  fencing  of  stidh 
niMhinery : 

(1)  The  inspector  shall  serve  on  the  occnpier  of  the  faotoiy  a  notice  raqniring  hliii 
to  fence  tbe  part  of  the  rnachinety  wliicb  the  Inspector  bo  ileema  to  be  dangerana. 

(aj  The  occnpier,  within  seven  days  after  the  receipt  of  the  notice,  may  a-  rve  on 
the  inapeclor  a  rpqnisitlou  to  refer  the  matter  to  urbitTation;  and  thereupon  th« 
matter  shall  lie  referred  tn  arbitration,  and  two  skilled  arbitrators  shall  buappointod, 
the  one  by  the  inspector  and  the  other  by  the  occupier;  and  the  provisiuna  of  tha 
companies  clahses  consolidation  act,  1845,  with  respect  to  tbe  settlement  of  disputes 
by  arbitration  shall,  salijecl  to  the  express  provisions  of  this  section,  apply  to  Iba 
said  arbitration,  and  the  arbitrators  or  thrir  umpire  shall  give  the  decision  nithiB 
twenty-one  days  after  the  last  of  the  arbilratora,  or,  in  the  ohbb  of  the  umpire,  ftfi«r 
the  umpire  is  appointed,  nr  within  sncb  further  time  as  the  occupier  and  Inspector, 
by  writinj;,  allow ;  and  if  the  decision  is  not  so  given  the  matter  shall  be  referred  to 
the  arbitration  of  an  umpire  to  be  appointed  by  the  Judge  of  the  county  ooart  withla 
the  Jurisdiction  of  which  the  factory  issitnate. 

(3)  If  the  arbitrators  or  their  umpire  decide  that  it  is  nnneoessary  or  Impoasible  fa* 
fence  the  machinery  alleged  in  the  notice  to  be  dangerons,  the  noUoe  shall  be  oan- 
celled,  and  the  occnpier  shall  not  be  reqnired  to  fence  in  pnienance  thereof,  and  the 
eipenaea  of  the  arbitration  shall  be  paid  as  the  expenses  of  the  Inapeetors  under  thi> 
act. 

(4)  If  the  occnpier  does  not,  within  the  said  seven  days,  serve  on  the  Inspector  * 
leqnisition  to  refer  the  matter  to  arbitration  or  does  not  appoint  an  arbltratjir  wttbln 
•even  days  after  he  serred  that  reqoisliion,  or  if  neither  the  arbitrators  nor  the  am* 
pin  decide  that  It  is  unnecessary  or  impoesible  to  fence  the  machinery  alleged  la  tha 
notice  to  be  dangerons,  the  occaplor  shall  secnrely  fence  the  sftld  machinery  in  aa- 
eordanca  with  the  notice,  or  with  .the  award  of  the  arhitrfttors  or  nmpire  if  It  modi- 
fles  tha  notice,  and  the  expenses  of  the  arbitration  shall  be  paid  by  the  ooonpler,  aol 
aball  ba  reooverable  from  him  by  the  iospeotor  in  tbe  eonutv  oonrt. 

(5)  Wbera  the  occnnier  of  a  factory  fails  to  comply  within  a  leaaonable  time  witk 
the  Taqnlramenta  of  tnla  aectlon  aa  to  seenrely  feuolng  the  said  maohiDei?  In  aooord- 
±^>.  ^L ^i..  ^^  Award,  or  fails  to  keep  the  aaid  maehinen  aeoanly  fbnoad 

'-   't  falls  constantly  to  maintain  anoh  fencing  in  an  alBolent 

laehlDerr  .     .  .    .     •         ...  .....  .        . 
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(6)  Fortbepni 

"maahlnery"  shaii  iv  ueoineu  to  luoiuun  maj  oriTiug  Birkp  vr  oauu. 

7.  Where  an  inspector  oonslden  that  In  a  factory  or  workshop  a  vat,  pan,  or  other 
strootnie,  which  la  oaed  in  the  prooeas  or  handicraft  carried  on  in  auch  factory  oe 
workshop,  and  near  to  or  over  wnlcb  childien  or  yonoK  persona  are  liable  to  pass  or 
to  be  employed,  is  so  danserons,  by  reason  of  Its  being  oiled  with  hot  liquid  or  molten 
metal  or  otherwise,  as  to  be  likely  to  be  aoanseofbiMlly  injury  to  any  child  or  yoaiij 
person  employed  In  the  factory  or  workshop,  he  shall  serve  on  the  occupier  of  tha 
uotory  or  workshop  a  notice  reqniring  him  to  fence  sooh  vat,  pan,  or  other  struotnre. 

The  provisions  of  this  act  with  respect  to  tbe  fenoine  of  macbtnery  which  an  1q- 
■peotor  oonsidera  not  to  be  seonrely  fenced  and  to  be  dangerona  shall  apply  in  lika 
manner  as  if  they  were  re-enacted  In  this  section,  with  tbe  anbstitntion  of  the  vat, 
pan,  or  other  strnctnre,  for  machinery,  and  with  the  addition  of  workshop,  and  if  tha 
occnpier  of  a  fiwitary  or  workshop  fails  constantly  to  maintain  the  fencing  reqnired 
nnder  this  section  In  an  efficient  state,  while  such  vat,  pan,  or  other  structure  Is  s» 
Hied  or  otherwise  dangerous  as  aforesaid,  the  factory  or  workshop  shall  be  deemed 
not  to  be  kept  in  oonfonnitj  with  this  act. 

B.  Where  an  inspector  observes  in  a  factory  that  any  grindstone,  worked  by  steam, 
water,  or  other  mechanical  power  Is  in  itself  so  faulty,  or  is  9xad  in  so  faulty  a  man- 
ner aa  to  be  likely  to  cause  bodily  injury  to  the  grinder  using  the  name,  he  shall  serve 
on  the  occnpier  of  the  factorj;  a  notice  roquirinit  him  to  replace  such  faulty  grind- 
stone, or  to  properly  fix  the  grindstone  flxed  in  tbe  faulty  manner. 

Tbe  provisions  of  this  act  with  respect  to  the  fencing  of  machinery  which  an  In- 
spector considers  not  to  be  secnrel.v  fenced  and  to  be  dangerous  shall  apply  in  like 
manner  aa  if  they  were  re-enacted  in  this  section  with  the  necessary  modiDcationa. 

Where  the  occnpier  of  a  factory  fails  to  keep  the  griuilstone  mentioned  in  the  notioa 
or  award  in  suth  a  state  Bnd  flxfd  In  such  manner  as  not  to  be  dangerous,  the  factory 
shall  be  dermrd  not  to  be  kept  in  coufomiity  with  this  act. 

t).  A  child  shall  not  be  atloned  to  clean  any  part  of  the  machinery  in  a  faototy 
while  the  same  Im  in  motion  by  the  aid  of  steam,  water,  or  other  mechanical  power. 

A  young  person  or  woman  shall  not  be  allowed  to  clean  such  part  of  the  machineiT 
in  a  factory  as  is  niili-gpariug  while  the  same  is  in  motion  for  the  purpose  pf  propet- 
ling  any  part  of  the  manufacturing  machinery. 

A  child,  young  person,  or  woman  shall  not  be  allowed  to  work  between  tlia  flxad 
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and  traTereing  part  of  any  aelf-aatine  machine  wtiilo  the  machine  u  in  motioB  by  tbe 
aelloD  of  steam,  water,  or  other  mecnaniool  power. 

A  child,  70Q11K  person,  or  woman  allowed  to  clean  or  to  work  in  eoBtrarenUoa  of 
tiUs  section  shall  be  deemed  to  be  employed  contnry  to  the  proTisiooa  of  this  act. 

(3)  Ei»pli>]fmail  and  n«al  homri, 

10.  A  child,  yoang  persOD,  or  woman  shall  not  be  employed  in  »  factory  or  a  work- 
ehop  except  during  the  period  of  employment  herein-aner  mentioned. 

11.  With  renpect  to  the  employment  of  youne  persona  and  women  in  a  t«xt)}e  bc- 
ioiy  the  following  legnlations  ah  all  be  observea: 

(1)  The  period  of  employment,  except  on  Saturday,  shall  either  begin  at  6(/ck>ck 
in  the  mnmiag  and  end  at  6  o'clock  in  the  evening,  or  begin  at  7  o'clock  in  tba 
tnoming  and  end  at  7  o'clock  in  the  CTening.  ; "_'  ~ 

(ti)  TbB  period  of  employment  on  Satnrday  shall  begin  either  at  6  o'clock  or  at  T 
o'clock  in  the  momtpg. 

(3)  Where  the  period  of  employment  on  Saturday  begins  at  6  o'clock  in  the  DKint- 
ing,  that  period,  (a)  if  not  less  than  one  hour  is  allowed  for  meala,  Khali  end  at  1 
O'olook  in  the  afternoon  as  regards  employment  in  any  manufactnring  proecM,  and 
Kt  half-past  1  o'clock  In  the  afternoon  as  regards  employiiieni  for  any  ptirpoae  wbst- 
ever;  and  (b)  if  less  than  one  hour  is  alloned  for  meals,  shall  end  at  half  an  bmu 
after  noon  aa  regards  employment  in  any  manufacturing  process,  and  at  1  o'clock  in 
the  afternoon  as  regards  employment  for  any  purpose  whatever. 

(4)  Whnre  the  period  of  employment  on  Saturday  begins  at  7  o'clock  in  the  motn- 
ing,  that  period  shall  end  at  half-past  I  o'clock  in  the  a^moon  as  regard*  any  man- 
ofooturing  process,  and  at  2  o'clock  in  the  afiemoon  as  regards  employment  for  suj 
pnrpose  wjiatever. 

(5)  There  shall  be  allowed  for  meals  daring  the  said  period  of  employment  in  tb« 
factory,  (a)  on  everyday  except  Saturday  not  less  than  two  hoars,  of  which  one  hour 
at  the  least,  either  at  the  same  time  or  at  different  times,  shall  be  before  1  o'clock  id 
the  aftertjoon ;  and  (ft)  on  SatunJav  not  less  than  half  an  hour. 

(6)  A  young  pentoa  or  woman  shall  not  be  employed  continuously  for  moi«  thu 
four  hours  and  a  half,  wlthoat  an  interval  of  at  least  half  an  hoar  for  a  meal. 

13.  With  respect  to  the  employment  of  children  in  a  textile  factory  the  foUowiog 
legulations  shall  be  observed : 

(1)  Cbildreu  shall  not  be  employed  except  on  the  system  either  of  employment  in 
mominK  and  afternoon  sets,  or  of  employment  on  alteruate  days  only. 

(2)  T^e  period  of  employment  for  a  child  in  a  momiug  net  shall,  except  on  Satur- 
day, begin  at  the  same  hour  as  if  the  child  were  a  youug  person,  and  end  at  1  o'clock 
in  the  ahemoon,  or.  If  the  dinner  time  begins  before  1  o'clock,  at  the  beginning  of 
dinner  time. 

(U)  The  period  of  employment  for  a  child  in  an  afternoon  set,  shall,  except  on  Sal- 
iirday,  begin  at  1  o'clock  iu  the  afternoon,  or  at  any  later  hour  at  which  tne  dinner 
time  terminates,  and  end  at  tbe  same  hour  as  if  the  child  were  a  young  peraon. 

(4)  The  period  of  employment  for  any  child  on  Saturday  sball  begin  and  end  at  the 
aame  bonr  as  if  the  child  were  a  young  person. 

(5)  A  child  shall  not  be  employed  in  two  successive  periods  of  seven  days  in  a  mani- 
Ing  set,  nur  In  two  snccessire  periods  of  seven  days  in  an  afternoon  set,  and  a  child 
shall  not  be  employed  on  two  successive  Saturdays,  nor  on  Saturday  in  any  week  if 
on  any  other  day  io  the  same  week  hie  period  of  nDiployment  haa  exceeded  five  boort 
and  a  half. 

(6)  When  a  child  la  employed  on  the  alternate  day  aystem  the  period  of  employ- 
ment for  such  child  and  the  time  allowed  for  meals  shall  be  the  aame  as  if  tbe  child 
were  a  yonng  person,  but  the  child  eball  not  be  employed  on  two  sacceseire  daya,  and 
■ball  not  be  employed  on  the  same  day  of  the  week  in  two  sncceesive  waeka. 

(7)  A  child  shall  not  on  either  system  be  employed  continuously  for  any  Imger 

Csriod  than  he  could  be  if  he  were  a  yonng  peraon  without  on  interval  of  at  least 
alf  an  honr  for  a  meal. 

13.  With  respect  to  tbe  employment  of  yonng  penons  and  women  in  a  non-taxtile 
factory,  and  of  young  peraon*  in  a  workshop,  tne  following  regulations  ahall  ba  ob^ 

(1)  The  period  of  employment,  except  on  Satnrday,  shall  (save  aa  in  thia  act  apeo- 
iaUy  excepted)  either  begin  at  6  o'clock  in  tbe  morning  and  end  at  6  o'clock  in  the 
evening,  or  begin  at  7  o'olock  In  the  morning  and  end  at  7  o'clock  In  the  evoniag* 

(!i)  The  period  of  employment  on  Saturday  shall  (save  aa  is  in  this  act  •pceially 
«xoeptcd)  begin  at  6  o'olock  in  the  morning  or  at  7  o'olock  in  tbe  morning,  and  cm 
at  3  o'olock  In  the  afternoon. 

(3)  There  shall  be  allowed  for  meala  daring  the  said  period  of  empfoyment  ia  the 
faetory  or  workshop,  (a)  on  every  day  exoept  Saturday  not  lew  tbaa  on*  hmu  aad  a 
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lialf,  of  which  ODe  honr  at  the  lenst,  either  at  the  same  time  or  at  difTcreDt  tiiuea,  shall 
be  before  3  o'dook  in  the  afternoon ;  aud  [b)  on  Saturday  not, leaa  than  half  an  boor. 


(4)  AyonDK  peraon  or  a  woman  in  a  non-textile  factory  and  a  young  penoD  ii 

workshiy)  ehall  not  he  employed  coutinnonr'-  ' "■—  "—  "• '" — '  -- 

terval  of  al  least  half  an  honr  for  a  meal. 


14.  With  respect  to  the  eniplovment  of  children  in  anon-textilefaotoryanda  work- 
■bop  the  following  regnlationi  shall  be  observed  : 

(1)  Children  shall  not  be  employed  except  either  on  the  system  of  employmeot  in 
moniiDg  and  afternoon  sets,  or  (in  a  factory  or  workshop  in  which  not  less  than  two 
bonrs  are  allowed  for  mrala  on  every  day  except  Saturday)  on  the  syBtein  of  employ- 
ment on  alternate  days  only. 

(2)  The  period  of  employment  for  a  child  in  a  morning  set  on  every  day,  including 
Satnrday,  Hbntl  begin  at  6  or  7  o'clock  in  the  morning  and  end  at  1  o'clock  in  the  aOer- 
Doen,  or,  if  the  dinner  time  begins  before  1  o'clock,  at  the  beginning  of  dinner  time. 

(3)  The  period  of  employment  for  u  child  in  an  afternoon  ««t  on  every  day,  iacla- 
ding  Satnrday,  shall  begin  at  1  o'clock  in  the  afternoon,  or  at  any  honr  later  than 
half-past  12  o  clock  at  which  the  dinner  time  terminates,  and  end  on  Saturday  at  2 
o'clock  in  the  afternoon,  and  on  any  other  day  at  6  or  7  o'clock  in  the  evening,  accord- 
ing as  the  period  of  employment  for  children  in  the  morning  det  began  at  6  or  7  o'clock 
in  the  morning. 

(4)  A  child  shall  not  be  employed  in  two  enccessive  periods  of  seven  days  in  a  morn- 
ing set,  nor  in  two  successive  periods  of  seven  days  in  an  afternoon  set,  and  a  child 
shall  not  be  employed  on  SaCurilay  In  any  week  in  the  same  set  in  which  he  has  been 
employed  on  any  other  day  of  the  same  week. 

(5)  When  a  child  is  employed  on  the  alternate  day  system,  (a)  the  period  of  employ- 
ment for  such  child  sbair,  except  on  Saturday,  either  bi-ffin  at  G  o'clock  in  the  morning 
and  end  at  6  o'clock  in  the  evening,  or  begiii  at  7  o'olook  in  the  momiug  and  end  at 
7  o'clock  in  the  evening ;  (b)  the  period  of  employment  for  such  child  Bhall  on  Satur- 
day begin  at  6  or  7  o'clock  in  the  morning,  and  end  at  2  o'clock  iu  the  afternoon  j  (o> 
there  shall  be  allowed  to  snch  child  for  meals  dnring  the  said  period  of  employment 


n  any  day  except  Satnrday,  than  two  hours,  and  on  Saturday  than  half  a 
noar;  oni  (d)  the  child  shall  not  be  employed  in  any  manner  on  twosuocesslve  da^ 
aad  shall  not  be  employed  on  the  name  day  of  the  week  in  two  sacceesive  weeks. 


(6)  A  child  shall  not  o'n  either  syatem  be  employed  continuonsly  for  more  than  five 
houn  without  an  interval  of  at  least  half  an  hour  for  a  meal. 

15.  With  respect  to  the  employment  of  women  in  workshops,  the  following  regnla- 
(iooa  shall  be  observed: 

(1)  In  a  workshop  which  is  conducted  on  the  syatem  of  employing  theirein  children 
and  young  persuns,  or  either  of  them,  a  woman  shall  not  be  employed  exoept  dtiring 
the  same  period  and  subject  to  the  same  restrictions  as  if  she  were  a  young  person : 
and  the  regulations  of  this  act  with  respect  to  the  employment  of  young  persons  In  ft 
workshop  shall  apply  accordiugly  to  the  employment  of  women  in  that  workshop. 

(S)  In  a  workshop  wliich  isconductedon  the  system  of  not  employing  therein  either 
children  or  youug  persona,  (a)  the  period  of  employment  for  a  woman  shall,  except 
on  Satunlay,  begin  at  6  o'clock  in  tne  morning  and  end  at  9  o'clock  in  the  evening, 
and  shall  on  Saturday  begin  at  G  o'clnck  in  the  niorning  and  end  at  4  o'clock  in  the 
afternoon ;  and  (i)  there  sball  be  allowed  to  a  woman  for  meals  and  absence  from 
work  dnring  the  period  of  employment  not  less,  except  on  Saturday,  than  fonr  hours 
and  a  half,  and  on  Saturday  than  two  hoars  and  a  half. 

A  workshop  shall  not  be  deemed  to  be  conducted  on  the  system  of  not  employing 
therein  either  children  or  young  persona  until  the  occupier  has  served  on  an  inspector 
notice  of  his  intectiou  to  conduct  his  workshop  on  that  aystem. 

16.  Where  persons  are  employed  at  homo,  that  is  to  aay,  in  a  private  hoaee,  room, 
or  place  whicn,  thongh  used  oh  a  dwelling,  is  by  reaaon  of  the  work  carded  on  there 
a  factory  or  workshop  witbiti  the  meaning  of  this  act,  and  in  which  neither  steam, 
water,  nor  other  mechanical  power  is  used  in  aid  of  the  mannfacturiug  process  carried 
on  there,  and  iu  which  the  only  persons  employed  are  members  of  the  same  family 
dwelling  there,  the  foregoing  regulations  of  this  act  with  respect  to  the  employment 
of  children,  young  persons,  and  women  shall  not  apply  to  anon  faotory  or  workshop, 
and  in  lien  thereof  the  following  regulations  shall  be  observed  therein : 

(1}  A  child  or  young  person  thalt  not  be  employed  in  the  faotory  or  workshop  ei- 
eept  dnring  the  period  of  employment  hereinafter  mentioned. 

(2)  Theperiodof  employment  for  a  young  person  shall,  exoept  on  Saturday,  begin  at 
6  o'clock  in  the  morning  and  end  at  9  o'cloolc  in  the  evening,  and  shall  on  Satnrday 
begin  at  6  o'clock  in  the  morning  and  end  at  4  o'olook  in  the  afternoon. 

(3)  Th«r«  shall  be  allowed  to  every  voung  person  for  meals  and  abeenoe  from  work 
dnring  the  period  of  employment  not  less,  except  on  Saturday,  than  fonr  hoars  and  ■ 
half,  and  on  Satnrday  than  two  bonrs  and  a  half. 

(4)  ^B  period  of  employment  for  a  child  on  every  day  either  shall  begin  at  8 


ogle 


1674  APPENDIX  TO  LABOB  IN   ECBOPE. 

o'clnck  in  the  oiorniDg  and  end  at  I  o'clock  !□  the  aflemoon,  orahall  heginkt  I  o'eliwk 
in  the  alleTiioon  and  end  at  S  o'clock  Id  the  evening,  or  on  Saturday  at  i  0*0(1x11  ia 
the  afternoon  ;  and  for  theporpoge  of  the  proviiiionB  of  thia  act  recpectinit  edncatioD, 
anc&  child  ahall  be  deemed,  according  to  ciicnmiitancea,  to  be  employed  in  a  moniui{ 
or  aftemoou  set. 

(5)  A  cliild  ehall  not  he  employed  before  the  honr  of  I  in  the  afternoon  in  two  aoo- 
cesdive  periods  of  seven  da^a  noi  after  that  honr  in  two  ancccBiuve  period*  of  Kin 
daya  and  n  child  ahall  not  be  empioyed  on  Saturday  in  any  week  before  the  hour  of 
1  in  the  afternoon,  if  on  any  other  dav  in  the  same  week  he  haa  been  employed  be- 
liDTe  that  hour,  nor  Bf\er  that  hour  if  on  any  other  day  of  the  aame  week  be  haabMn 
employed  after  that  hour. 

(6)  A  child  ahall  not  be  employed  continnoualy  for  more  than  Ave  hoors  witboat 
•n  interval  of  at  least  half  an  hour  for  a  meal. 

17.  With  reepect  to  meals  the  fallowing  regnlationH  ohall  (aave  aa  In  thia  aet^»- 

.i_ii ._  J*,  . 1. '  in  a  factory  and  wf"*""*"  — 

rsons,  and  women  e 
e  honr  of  the  day. 
!,«;  a  i^uiiu  juuu^jii^inuu,  or  womanshaUnotdnring  any  part  of  the  timea  allowed 
tor  meals  in  the  factory  or  workahop,  be  employed  in  the  factory  or  the  workahap,  at 
.    be  allowed  to  remain  in  a  room  in  which  a  manufactnrinfc  proceaa  or  handiciani* 
then  being  carried  on. 

IH.  The  period  of  employment  on  Satnrday  for  a  young  p«inon  or  woman  in  a  dod- 
textfle  factory  or  woikshop  may  be  of  the  same  length  as  on  any  other  day  if  the  period 
fif  employment  of  ench  yonng  peiaou  or  woman  has  not  exceeded  eight  houn  m  any 
day  of  the  aame  week,  and  if  notice  baa  been  afBzed  In  the  factory  or  workahop  Md 
•erved  on  the  inspector. 

19.  The  oooDpier  of  a  faotroy  or  workahop  maf  fhim  time  to  time  flx  witUo  tfa« 
llmita  allowed  by  thia  act,  and  ahall  (aaveaa  la  in  tlila  act  specially  excepted)  qieeifr 
In  a  notice  affixed  In  the  factory  or  workahop,  the  period  of  employment,  the  tJma 
allowed  for  mcala,  and  whether  the  ohildren  ore  employed  on  the  aystem  of  atauiMg 
and  afternoon  acta  or  of  alternate  days. 

Tbe  period  of  employment  and  the  times  allowed  for  meala  in  the  factory  or  work- 
afaop  ahall  be  deemed  to  be  the  period  and  timea  apeoiBed  in  the  notlee  afluced  is  Ikt 
Atotorr  or  workshop ;  and  all  t&e  ohlldreu  in  the  factory  or  workahop  shall  be  ■*• 
ployed  either  on  the  system  of  morning  and  afternoon  aets,  or  on  the  ayatAm  of  altar- 
naM  dajB  aocordinE  to  the  system  for  the  time  being  apecifled  in  anch  notioe: 

Provided  that  a  change  In  anch  period  or  times  or  system  of  cmplKTment  shall  bM 
be  made  until  after  the  oocapier  has  aerved  on  an  inspector  and  affixed  in  the  beiory 
or  workshop  notice  of  his  intention  to  make  such  change,  and  shaU  not  be  mad* 
fiftener  than  once  a  quarter,  nnleaa  for  apeclol  oanse  aitowed  in  writing  by  u  ia- 

20.  A  child  under  the  age  of  ten  yeara  shall  not  be  employed  In  a  botoiy  st  • 
workshop. 

ai.  A  ohild,  youDK  person,  or  woman  shall  not  (aare  aa  la  in  this  oet  qieeUllyu- 
Mpted)  be  employeaon  Bouday  In  »  factory  or  workahop. 

(d)  BalUagt. 

23.  Tbe  occupier  of  a  fiutoiy  or  of  a  workshop  shall  (save  aa  is  in  this  oet  gfeiiiBf 
excepted)  allow  to  even  child,  yonng  peraon,  and  woman  employed  therein  tbebl- 
lowiDB  holidays ;  that  is  to  say : 

(1}  The  whole  of  Christmaa  day,  and  the  whole  either  of  Oood  Friday  or,  Ifltisai 
specified  by  the  ocoopier  la  the  notioe  affixed  In  the  factory  or  workshop,  of  the  D«it 
public  holiday  under  the  holidays  extension  act,  IKTii  and  in  addition 

■(S)  Eight  half  holidays  In  every  year,  but  a  whole  holiday  may  be  allowed  in  Um 
of  any  two  such  batf  bolidays. 

(3)  At  least  half  of  tbe  said  half  holidays  or  whole  holidays  afaoll  be  allowed  te- 
tween  the  I^th  day  of  Uarch  and  the  1st  day  of  October  in  every  year. 

(4)  Cessation  from  work  shall  not  be  deemed  to  be  a  half  holiday  or  whole  holiday, 
nuleas  a  notice  of  the  half  holiday  or  whole  holiday  has  been  affixed  in  the  factory  <« 
workahop  for  at  least  the  whole  period  of  employment  of  young  persona  and  woiwa 
OD  the  last  previous  work  day  bnt  one. 

(!>)  A  half  hnlidiiy  shall  comprise  at  leant  one  half  of  tbe  period  of  employment  (t 
young  persons  and  women  on  some  day  other  than  Saturday. 

A  cbild,  jToung  perxnn,  or  woman  who  (a)  on  a  irhole  holiday  fixed  by  or  in  pons- 
ance  nf  this  seclion  for  a  factory  or  workshop,  is  employed  in  the  factory,  or  (t)  •>> 
a  half  hnliday  fixed  inpnrsuaoce  of  this  section  for  a  factory  or  workahop  is  empl'T'd 
in  the  factory  or  workshop  during  the  portion  of  the  perii>d  of  euiployntrct  ■wigi'^ 
for  each  half  holiday,  shall  be  deemed  to  be  employed  contrary  to  the  proviaioBi  et 
thiiact. 
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If  in  ft  factory  or  vorkahtm  snoh  whole  holidays  t 
tectipn  are  not  fixed  in  conformilv  Iherewith,  the  o. 
ahail  be  liable  to  a  fine  not  exceeding  five  pounda. 

(5)  Education  0/ ekildrtH. 

23.  The  parent  of  a  child  e 
ohild  to  atteod  soma  recoguiz 
pal«at),  ma  followB; 

(1)  The  child,  irbea  emploved  in  a  morning  or  afternoon  aet,  aball  in  every  week, 
dtirinK  any  part  of  wbich  he  Is  so  employed,  M  caused  to  attend  on  each  work  day  for 
at  least  one  attendance. 

(•i)  The  child,  when  employed  on  the  a1t«mate  day  system,  shall  on  each  work  day 
preceding  each  day  of  employment  In  the  factory  or  workshop  be  caased  to  attend  for 
at  least  two  atteudanoeB. 

( Jj  An  attendance  for  the  parposes  of  Ibis  section  shall  be  an  att«Ddsnee  as  defined 
for  the  time  being  by  a  seeretarj  of  state  with  the  consent  of  tbe  edncatiun  depart- 
ment, and  be  between  the  bnnrs  of  8  in  the  morning  and  6  in  the  eyening:  Pronided 
ttot  (a)  a  child  shall  not  be  required  by  this  act  to  attend  sobool  on  Saturday  or  on 
any  holiday  or  half  holiday  allowed  nnder  this  act  in  tbe  factory  or  workshop  in  which 
the  child  is  employed ;  (b)  tbe  non-attendauce  of  tbe  oLUd  sball  be  exonsea  on  every 
day  on  wtalob  he  is  certified  by  the  teaeher  of  the  sebool  to  hare  been  preveuted  from 
attending  by  atokncaa  or  other  nnavoidable  eanse,  alao  when  the  sohoot  is  eloaed  dTiring 
tbe  ordinary  holidays  or  fur  any  other  temporaiy  eanse ;  and  (o)  where  there  U  not 
within  thedtstanoeof  two  nilles,measnredaaoordrng  to tbenearest  road,  from  thereal- 
denoe  of  tbe  ohild  a  recognized  efficient  aohool  vbicn  the  ehUdcan  attend, att«ndanea 
at  a  Mhool  temporarily  approred  in  writing  by  an  inspector  nnder  thii  act,  althongh 
not  ft  reoognlMaeBcientsenool,  shall  for  the  pnrpoeee  of  thte  act  be  deemed  attendanoc 
at  a  recognised  efflotent  Hbool  antll  anoh  reoogniaed  efficient  school  as  afbreaaid  ii 
satablisbed,  and  with  a  view  to  snoh  establlahmeat  the  inspeelor  shall  immediately 
report  to  the  edncatlon  department  every  oase  of  the  approval  of  a  aehool  by  him 
nnder  this  section. 

A  child  who  has  not  in  any  week  attended  school  for  all  the  attendanoes  reqnlred 
by  this  section  shall  not  be  employed  in  the  following  week  nntll  he  has  attended 
•oboe]  for  the  deficient  naniber  of  attendanoes. 

The  ednoation  department  shall  from  time  to  time,  by  tbe  publication  of  Hats  or  by 
notioee  or  otherwise  as  they  think  expedient,  provide  for  giving  to  all  penons  inter* 
eated  Information  of  the  aobools  In  each  school  district  which  are  recognised  efficient 

24.  The  oceapler  of  a  faotory  or  workshop  In  which  a  ohild  is  employed  shall  on 
Uondfty  In  every  week  (afler  the  first  week  in  which  each  child  began  to  work 
therein),  or  on  some  other  day  appointed  for  that  purpose  by  an  inspector,  obtain 
from  the  teftober  of  tbe  recOKnited  efflolent  school  attended  by  the  child,  a  oertifloate 
(according  to  tbe  prescribed  form  and  directions)  respecting  the  attendance  of  enoh 
child  at  s^ool  in  acoordance  with  this  act. 

The  employment  of  a  child  witliont  obtaining  an cb  certificate  asisreqoirid  by  this 
section  ahftll  be  deemed  to  be  employment  of  a  child  contrary  to  the  provisions  of 
this  Bot. 

Thn  oecnpier  shall  keep  every  each  certificate  for  two  months  after  the  date  thereof. 
If  tbe  child  BO  long  continnea  to  be  employed  in  bis  factory  or  In  workshop,  and  shall 
piodnce  the  same  to  au  Inspector  when  required  during  that  period. 

25.  The  board  authority  or  persons  who  manage  a  recognised  elBcient  school  at- 
tended by  a  child  employed  In  a  factory  nr  workunop,  or  some  person  antborlsHl  by 
snob  board  anthority  or  person,  may  apply  in  writiug  to  the  occupier  of  the  factory 
or  workshop  >.o  pay  a  weekly  sum  specified  in  tbe  applioatinn,  not  exceeding  three- 
pence and  not  eiceuding  one-twelftli  part  of  the  wages  of  the  ohild,  and  after  that 
application  the  oecnpier,  so  long  an  he  employs  the  child,  sball  be  liable  to  pay  to 
the  applicants,  while  the  child  attends  tbeir  school,  the  said  weekly  sum,  and  the 
•am  uiay  be  recuveruil  ss  a  debt,  and  tlie  occupier  may  deduct  the  sam  so  paid  by 
him  from  the  wagrs  payable  for  the  services  of  the  child. 

'X.  When  a  child  of  tbe  age  of  thirteen  years  has  obtained  from  a  prrson  antbor- 
iied  by  the  edooatinn  department  a  certificate  of  having  attained  such  standard  of 
proficiency  in  reailiti^,  writing,  and  aritbmntic,  or  such  standard  of  previous  dne 
Bttenilance  at  a  ceriihed  efficient  school,  as  bereinartrr  mentioned,  that  child  shall  be 
deetncd  to  be  a  young  person  for  the  purposes  of  this  act. 

The  standards  of  pruliciency  and  due  attendance  for  the  purposes  of  this  section 
shall  be  such  as  may  lie  trorn  time  to  time  fixed  for  the  purposes  of  this  act  by  a  see- 
rotary  of  state,  with  the  coniwnt.  of  the  edncatlon  department,  and  the  standnnls  m 
fixed  shall  be  published  In  the  London  Oa^Mtte,  and  shall  not  have  effect  until  the 
expiration  of  at  least  six  months  after  such  pnblication. 

oogic 
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(6)  Certificate*  of  JUnm  for  eBtplogment. 

27.  Ill  a  fttctorf  s  child  or  a  young  person  under  tbe  age  of  lixteeD  yeara  afaAD  not 
bo  employtid  for  more  tban  seven,  or  if  the  certifying  snrgeon  for  the  district  recide* 
more  than  three  miles  from  the  factory  thirteen,  work  daya,  unless  the  oceopier  (4 
tbe  factory  has  obtained  a  certificate,  in  the  prescribed  form,  of  the  fitnon  of  vath 
child  or  ^ouog  peison  for  employment  in  that  factory. 

A  c«rl]ficate  of  fitntss  for  employment  for  the  purpoaea  of  this  act  shall  b«  zTAitltd 
by  the  certifyioK  anrgeoa  for  the  district,  and  shall  be  to  the  effect  that  he  iW  aktt*- 
fied,  by  tbe  production  of  a  certificate  of  birth  oi  other  aofflcient  eridence,  ihMt  tb* 
person  named  in  tbe  certificate  of  fltness  is  of  tbe  age  tberein  specified,  and  baa  br«a 
personal!;  examined  by  him,  and  is  not  incapacitated  by  disease  or  bodily  inGrmulj 
ibr  working  daily  for  the  time  allowed  by  law  iii  tbe  factory  named  Id  the  certiScaM. 

28.  Id  order  to  en  able  occupiers  of  workshops  to  better  secure  the  observBDtn  ofthi* 
act  and  prevent  the  employment  in  their  workshops  of  cbildren  and  yoong  paaooa 
under  tbe  age  of  sixteen  years  who  are  unfitted  for  tliat  omplnyment,  an  occnpirr  nf 
a  workshop  is  hvreby  anlhoriied  to  obtain,  if  he  thinks  fit,  from  tbe  cartifjing  anr- 

Eon  for  tbe  district,  certiGcatea  of  tbe  fitness  of  children  and  of  young  peraooa  aoder 
B  age  of  sixteen  years  for  employment  in  bis  workshop,  id  like  manner  aa  if  thai 
workshop  were  a  factory,  and  the  certifying  surgeon  shall  examine  the  childiva  and 
yoTiDg  persons,  and  grant  certificates  accordingly. 

29.  Where  an  inspector  is  of  opinion  that  a  child  or  a  young  per«oa  ander  the  age 
of  sixteen  .vears  is  liy  disease  or  bodily  infirmity  incapacitated  for  working,  daily  for 
the  time  allowed  by  iaw  in  the  faotor;  or  workshop  in  whiob  he  is  employed,  he  may 
Mrre  written  notice  theieof  on  the  occaiTier  of  the  factory  or  workshop,  reqalrinr 
that  the  employment  of  sach  child  or  young  person  be  dUcoationed  from  the  period 
named  therein,  not  being  less  than  one  nor  more  than  seven  days  after  tbe  aervioe  of 
__.!.  — ,.      ..,..._..■       ,  .,,  .    .      .  -r      .  .^..  ^.  .      jj.j^  nai      '  ■  -^       -- 


■nob  notice,  and  tbe  occnpier  shall  not  continue  after  tbe  period  named  insnch  aotiM 
to  employ  auch  child  or  young  person  (not withstanding  a  eerti(icat«  of  fitaeea  baa 
been  previously  obtained  for  such  child  or  young  person),  unless  the  oertifpng  aor- 
g«on  for  the  district  bos.  af[«r  tbe  service  of  the  notice,  personally  exatniiied  BDck 
flbild  or  yonng  person,  and  has  certified  that  saoh  child  or  young  person  is  not  ao  in- 
capacitated OB  aforesaid. 

30.  All  faotoriee  and  workshops  in  the  occupation  of  the  same  occupier,  and  in  tbf 
district  of  tbe  same  certifying  surgeon,  or  any  of  them,  may  be  named  in  the  eertifi- 
cate  of  fitness  for  employment,  if  the  surgeon  is  of  opinion  that  he  can  truly  giTe  the 
certificate  for  employment  therein. 

The  certificate  of  birth  (which  may  be  produced  to  a  certifying  surgeon)  ahall 
either  be  a  certified  copy  of  tbe  entry  in  the  register  of  births,  kept  iu  pnranaooe  of 
tbe  acts  relating  to  tbe  registration  of  births,  of  the  birth  of  the  child  or  yonng  prr- 
aon  (whether  snob  copy  be  obtained  in  pursuance  of  the  elementary  education  *ct, 
1B76,  or  otherwise),  or  be  a  certificate  from  a  local  authority  within  the  meaning  of 
the  elementary  education  act,  1UT6,  to  tbe  effect  that  it  appears  /rom  tbe  retnrria 
transmitted  to  sncb  authority  in  pursuance  of  the  said  act  by  tbe  rrgistrar  of  births 
and  deaths  that  the  child  was  bom  at  tbe  date  named  in  the  certificato. 

Where  a  certificate  of  fitnees  for  employment  is  to  the  effect  that  the  certifying 
surgeon  has  been  satisfied  of  tbe  age  of  a  chihl  or  yonng  person  by  evidence  atiitt 
than  the  production  of  a  certilicale  of  birth,  an  inspecter  may,  by  notice  in  writing, 
annul  the  surgeon's  certificate,  if  he  has  reasonable  cause  to  believe  that  tbe  real  age 
of  the  child  or  young  person  named  iu  it  is  less  than  that  mentioned  in  the  twrtificate, 
,  and  thereupon  that  certificate  shall  be  of  no  avail  for  the  porpoaea  of  this  act. 

When  a  child  becomes  a  young  person  a  fresh  certificate  of  fitneas  mnat  be  obtained. 

Tbe  occupier  shall,  when  required,  produce  to  an  inspector  at  the  factory  or  work- 
■hop  in  which  a  child  or  yonng  person  is  employed,  tbe  certlfioate  of  fitncaa  of  watk 
child  or  young  person  for  employment,  which  he  ia  required  to  obtain  nnder  tliia  act. 

(7)  ^oeidoiti. 

31.  Where  thare  oeenrs  in  a  factory  or  a  workshop  any  accident  which  either  (•} 
k  peraon  employed  in  the  factor;  or  In  the  workshop,  or  (1) 


Moaea  bodily  injury  to  a  person  employed  In  the  factory  or  in  the  workshon,  and  i* 
ptodnoed  either  by  machinery  moved  by  steam,  water,  or  other  nMohanlca]  powtc, 
or  through  a  vat,  pan,  or  other  slructure  filled  with  hot  liqold  or  molten  metal,  or 
other  iuhstance,  or  by  explosion,  or  by  escape  of  gas,  ateam,  or  metal,  and,ia  of  aaeh 
a  natnre  aa  to  prevent  tbe  person  injured  by  it  from  returning  to  hia  wnrk  in  tb* 
Eaotory  or  workshop  within  forty-eight  bonis  after  the  ooenrtence  of  the  ■imHwil. 
written  notice  of  the  accident  shall  forthwith  he  aent  to  theii ''    '' 
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tifyioK  surgeon  for  tbe  district,  stating  the  reaidence  of  tbe  person  killed  or  injnred, 
or  the  place  to  which  he  may  have  been  removed,  and  if  an;  such  notice  ig  nnt  sent 
the  occnpier  of  the  factory  or  workshop  shall  be  liable  to  a  fine  not  exceeding  6 
pounds. 

It  any  sech  accident  lis  aforeasid  occurs  to  a  person  emptoyed  in  an  iroo  mill  or 
blast  funiBce,  or  other  factory  or  workshop  where  the  occnpier  is  not  the  llctaal  em- 
ployer of  tbe  person  killed  or  iniared,  tbe  actnal  employer  shall  immediately  report 
tbe  same  to  the  occupier,  and  in  defanlt  shall  be  liable  to  a  due  not  exceeding  S 
poDnds. 

A  notice  of  an  accident,  of  which  notice  Is  required  by  section  63  of  the  explosivea 
act,  1975,  to  be  sent  to  a  government  inspector,  need  not  be  sent  to  the  certifying 
snrgeon  in  pursuance  of  this  section. 

^.  Where  a  certifying  snrgeon  receives  in  pnrsnauce  of  this  act  notice  of  an  acci- 
dent in  a  factory  or  a  workshop,  he  shall  with  the  least  possible  delay  proceed  to  the 
factory  or  workshop,  and  make  a  full  investigation  as  to  the  nature  and  cause  of  tbe 
death  or  injury  caused  by  that  accident,  and  within  tbe  next  twenty-foar  hours  send 
to  the  iuspector  a  report  thereof. 

The  certifying  surgeon,  for  tbe  pnrpose  only  of  an  investigation  under  this  section, 
sball  have  the  same  powers  as  an  inspector,  and  shall  also  have  power  to  enter  any 
room  in  a  building  to  which  the  person  killed  or  injured  has  been  removed. 

There  shall  be  paid  to  tbe  said  surgeon  for  the  investigation  such  fee,  not  PXoeeding 
tvn  or  less  tbau  three  shillings,  as  a  secretary  of  state  considers  reasonable,  which 
fee  shall  be  paid  as  expenses  incurred  by  a  secretary  of  state  in  tbe  exeoation  of  this 

Part  II. — Special  frotibionb  belatino  to  particular  clabsbs  op  factoriks 


(1)  Special  pnmiiunu  for  bxtlU  In  ortain  /ooloria  and  isorJI:iAo|it. 

33.  For  ibe  pnrpose  of  securing  the  obaervancoof  tbe  requirements  of  this  act,  as  to 
cleouliness  in  every  factory  and  workshop,  all  the  inside  walls  of  the  rooms  of  a  fac- 
tory or  workshop,  and  all  the  cuilingn  or  tops  of  such  rooms  {whether  such  walls, 
ceilingH,  or  topH  be  plastered  or  nut),  and  all  tbe  passages  and  staircases  of  a  factory 
or  workshop,  if  they  have  nut  been  painted  witb  oil  or  varnished  once  at  lesst  within 
seven  years,  shall  be  limewaahed  once  at  leEwt  within  every  fourteen  months,  to  date 
from  the  period  when  last  limewasbud ;  and  if  they  have  been  so  painted  or  Tarnished 
shall  be  washed  with  hot  water  and  soap  onoo  at  leotit  within  every  fourteen  months, 
to  date  from  th«  period  when  last  washed. 

A  factory  or  workshop  iu  which  there  is  a  contravention  of  this  section  shall  be 
detained  not  to  bo  kept  in  uonfonuity  with  this  act. 

Where  it  appears  to  a  secretory  of  state  that  iu  any  class  of  factories  or  workshops, 
or  |iarts  thereof,  tbe  regulations  in  tbis  section  are  not  required  for  the  purpose  of  so- 
«aring  therein  the  observance  of  the  requirements  of  this  act  as  to  cleanliness,  or  are 
by  reason  of  special  circumstance  inapplicable,  he  may,  if  he  thinks  fit,  by  order 
made  under  this  part  of  this  act,  grant  to  such  class  of  factories  or  workshops,  or 
parts  thereof,  a  special  exception  that  the  regulations  in  this  aeotian  shall  not  apply 
thereto. 

34.  Where  a  bakehouse  is  situate  in  any  city,  town,  or  place  containing,  accord- 
ing to  the  last  published  census  for  the  time  being,  a  population  of  more  Uian  Ato 
thousand  persona,  all  the  inside  walls  of  the  rooms  of  such  bakehouse,  and  all  the 
ceilings  or  tops  of  such  rooms  ( whether  such  walls,  ceilings,  or  tops  be  plastered  or 
not),  and  all  the  passages  and  staircases  of  snob  bakehouse,  shall  either  be  painted 
with  oil,  or  varnished,  or  be  lime  washed,  or  be  partly  painted  or  varnished  and  partly 
limewasbed;  where  painted  with  oil  or  varuished  there  shall  be  three  coats  of  paint 
or  vamisb,  and  the  paint  or  varnish  sball  be  renewed  once  at  least  in  every  seven 
years,  and  shall  be  wasbed  witb  hot  water  and  soap  once  at  least  in  every  six  months; 
where  limewasbed  the  lime  washing  sball  be  renewed  once  at  least  in  every  six  months. 
A  bakehouse  in  which  there  is  any  contravention  of  this  section  shall  be  deemed  not 
to  be  kept  in  conformity  with  this  act. 

35.  Where  a  bakehouse  is  sitnated  in  any  city,  town,  or  place  containing,  accord- 
ing to  the  last  published  census  for  the  time  being,  a  population  of  more  tluin  five 
tbonsaud  iiersons,  a  place  on  tbe  same  level  with  the  bakenouse,  und  forming  port  of 
the  same  building,  shall  not  bo  used  as  a  sleepiug  place,  unless  it  is  constructed  as 
follows;  that  is  to  say,  unless  it  is  efiectually  separated  from  tbe  bakoliouse  bv  a  par- 
tition extending  from  the  floor  to  tbe  ceiling ;  and  unless  there  be  an  external  glazed 
window  of  at  least  9  superficial  feet  in  area,  of  which  at  least  4^  Buperflcial  feet  are 
made  to  open  for  ventilation.  Any  person  who  lets  or  occupies. or  continues  to  let  or 
knowingly  soffera  to  be  occupied  any  place  contrary  to  this  section  shall  be  liable  to 
a  fine  not  exceeding,  for  the  first  ofi'eaBe,  20  shiUings,  and  for  every  aubsequeotofilenae 
£5. 
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361  If  iu  s  fttctory  or  workshop  wh«re  griodiog,  Klazlng,  or  poliahmfc  on  *  «bMl,  tr 
•ny  proMM  i»  carried  on,  b;  which  duat  is  geoorkted  and  iobaled  by  the  workoi  ts 
an  IdJ  II  riouB  extent,  it  AppekTS  tuitit  ioapector  that  Bach  inhalation  con  Id  be  tokinal 
extent  prevented  by  the  u»e  of  a  fan  or  other  mecbanlckl  meani,  the  inapvctor  hit 
dirrct  a  fan  or  other  mechanical  means  of  a  proper  oonstrnetlon  for  prcTentiag  mid 
inhalation  to  be  provided  T<ithiD  a  resaonabfe  time ;  and  if  the  same  la  not  prrmded, 
maintained,  and  uaed,  the  factory  or  workshop  aball  be  deemed  not  to  bekeptinooa- 
formitj  witb  this  act. 

37.  A  child,  yonng  person,  or  woman  shall  Dot  lie  employed  In  any  partofftlketMy 
In  which  wet-apinniiiK  is  carried  on,  unless  sufflcient  means  be  employed  and  eostia- 
ned  for  protecting  the  workers  from  being  wetted,  and,  where  hot  water  ia  oaed,  (be 
preventing  the  escape  of  att^am  into  the  room  occnpied  by  the  workera.     A.  Tmetotj  ta 

'  which  there  is  a  contravention  of  this  section  shall  be  deemed  not  to  be  kept  in  m«- 
fitnnity  with  this  act. 

(2)  Bpedal  rtttrieUoni  m  to  t^plogPitHt,  meelt,  md  eal^toala  o/  Jfltum. 

38.  A  child  or  yonng  person  shall  not,  to  the  extent  mentioned  in  the  fiist  •cbedole 
to  Uiis  act,  be  employed  in  the  faotoriea  or  workshops  or  parts  thereof  named  in  that 
■cbednle.    Notice  of  the  prohibition  in  this  section  ahall  he  aJBxed  in  «  fsctocy  «r 


workshop  to  which  it  applies. 

39.  A  child,  young  person,  or  woman  shall  not  be  allowed  to  take  a  meal  or  to  re- 
main during  the  timesallowed  formenlniothe  parte  of  faotoriea  or  workshopa  to  ^bith 
this  section  applies ;  and  a  child,  young  person,  or  woman  allowed  to  take  •  mriat  orte 
remain  in  contruventiou  of  this  sectioo  shall  be  deemed  to  be  emploved  oontrary  to  the 

{iTovisioEiB  of  this  act.  Notice  of  the  prohibitioD  in  this  aeotion  ahall  be  >ISxed  in  a 
notory  or  workshop  to  which  it  applies.  This  section  applies  to  the  parta  of  &cto- 
rlea  or  workshops  named  in  the  second  schedule  to  this  act. 

Where  it  appears  to  a  secretary  of  state  that  by  reason  of  the  nature  of  tha  pt«- 
oess  in  any  class  of  factories  or  norhsbopa  or  puts  thereof  not  named  in  the  aaid 
sohednle,  the  taking  of  meals  therein  is  specially  injurions  to  health,  he  may,  if  be 
thinks  tit,  by  oriler  made  under  this  part  of  this  oot,  extend  the  prohibition  in  this 
section  to  the  said  class  of  factories  or  norkshopaor  partn  thereof.  If  the  prohibition 
in  this  aeotion  is  proved  to  the  satisfaction  of  a  secretary  of  state  to  be  no  longer 
necesaary  for  the  protectioQ  of  the  health  of  children,  yonng  peraons,  and  womaii  in 
any  class  of  factories  or  workshops  or  parts  thereof  to  which  the  prohibition  hsa  b 
extended  by  an  order,  he  may,  by  an  order  mode  under  this  part  of  this  act,  reee 
the  order  of  extension,  withont  prejudice  nevertheless  to  the  aubeequent  making  of 
another  order. 

40.  In  print  worka  And  bleaching  and  dyeing  works  the  period  of  emplovment  for  a 
ohild,  young  person,  and  woman,  and  the  limea  allowed  ntr  meals,  shall  tia  the  aamn 

■  as  if  the  B^d  works  were  a  textile  factory,  and  the  tegalationa  of  thia  act  with  re- 
spect to  the  employment  of  children,  yonng  persons,  and  women  in  a  textile  factory 
■nail  apply  accordingly,  as  if  print  works  and  bleaching  and  dyeing  works  were 
textile  factories ;  save  that  nothiug  in  this  section  shall  prevent  the  continnona  em- 
ployment of  a  child,  young  person,  or  woman  in  the  said  works  withont  an  interval 
of  half  an  hour  for  a  meal,  for  the  period  allowed  by  this  act  in  a  non-textile  beloiy. 

41.  Where  it  appears  to  asecretarj-of  state  that  by  reason  of  special  circamatanoea 
affecting  any  class  of  workaliops  it  is  expedient  for  protecting  the  health  of  the  chil- 
dran  and  of  the  young  persons  under  the  age  of  sixteen  years  employed  therein,  to 
extend  thereto  the  prohibition  in  this«eotiou  mentioned,  be  may,  by  order  mode  niHlcr 
this  part  of  this  act,  extend  to  such  class  of  workshops  the  prohibition  in  thia  act  of 

.  the  employment  of  children  and  young  persons  under  the  age  of  sixteen  year*  with- 
oot  a  certificate  of  the  fitness  of  such  child  or  young  person  for  employment,  and 
thereupon  the  provisions  of  this  act  with  respect  to  certificates  of  fitness  for  employ- 
ment snijl  apply  to  the  class  of  workshops  named  In  the  order  In  like  manner  as  if 
they  wen  factories.  If  the  prohibition  is  proved  to  the  satisfaction  of  the  secretary 
of  state  to  be  no  longer  necessary  for  the  proteoUon  of  the  health  of  the  children  and 
the  young  persons  under  the  age  of  sixteen  years  employed  in  any  clasa  of  workabope 
to  which  it  has  been  extended  under  this  section,  he  may  by  order  made  nnder  this 
part  of  this  act  rescind  the  order  of  extension,  withont  pr^adice  nerertbelesi  to  the 
subsequent  making  of  another  order. 

(3}  fipacial  azo^NoM  relaxing  0MMra[  loie  <■  c«rtaiH /aeloritt  aad  »erfa>eye. 

a  PXRIOD   OF   EMPLOTKEKT. 

42.  In  the  factories  and  workshops  or  ports  tbeT«of  to  which  this  esoeption  applies 
the  period  of  employment  for  yo^ng  persons  and  women,  if  so  fixed  by  the  oecapier 
and  apeoifleil  in  tlie  notice,  may,  except  on  Saturday,  begin  at  8  o'clock  In  the  mom- 
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inj;  snd  end  at  8  o'clock  in  the  eveDinK,  and  on  SHtorday  may  begin  at  B  o'clock  is 
the  niomiDg  and  ead  at  4  o'clock  in  the  afleroooii,  or  nbere  it  begins  at  7  o'clock  la 
the  morning  may  end  at  3  o'clock  in  the  ofieiDOon;  and  the  period  of  employment  Tor 
a  child  iu  a  morning  set  may  begin  at  the  ume  honr,  and  the  period  of  employment 
for  a  child  in  an  afternoon  >et  may  end  at  the  samo  liour. 

This  exception  applies  to  the  facloriea  and  workshop*  and  parts  thereof  specified  in 
Part  1  of  the  third  schedale  to  this  act. 

Where  it  is  proved  to  the  satisfaotiiin  of  a  secretary  of  state  that  the  castoms  or 
exigencies  of  the  trade  carried  on  in  any  rlass  of  non-textile  factories  or  n-orksbops  or 
pans  thereof,  either  generally  or  -when  sitnate  io  aoy  psrticnlar  localiCy,  reqniM  th» 
eiteoUoQ  ther«to  of  this  exception,  and  that  the  exteniioD  can  be  made  without  in- 
jury to  the  health  of  the  children,  yoang  persons,  and  women  affected  thereby,  ho 
may  by  order  made  under  this  part  of  this  act  extend  this  exception  accordiDgly. 

i'i.  Where  it  is  proved  to  the  satisfactioa  of  a  secretary  of  state  that  the  castoms  or 
exigeDoies  of  the  trade  carripd  on  in  any  class  of  non-textile  tactories  or  workshops 
or  parts  thereof,  either  generally  or  when  aitnate  in  any  particnlar  locality,  reqnire 
that  the  special  exception  hereafter  in  this  section  meDtioned  should  be  granted,  and 
thmt  soch  grant  can  b«  made  without  injury  to  the  health  of  the  children,  yonng 
persons,  and  women  affected  thereby,  be  may  by  order  made  nnder  this  part  of  thS 
act  grant  t«  sncb  class  of  factories  or  workshops  or  parts  thereof  a  snecial  exceotioii. 
that  the  period  of  em|)loymeDt  for  yonug  persons  and  woi 
■  the  occnpier  and  speciHed  in  the  notice,  may  un  any  day  e 
o'clock  in  the  morning  and  end  at  9  o'clock  in  the  eveiiiug,  anif  iu  such  caae  the  period 
of  employment  fur  a  child  in  a  morning  set  shall  begin  st  V  o'clock  in  the  morning, 
and  Iho  period  of  employment  for  a  child  in  an  afternoon  set  shall  end  at  8  o'clock  m 
the  evening. 

44.  The  regntations  of  this  act  with  respect  to  the  employment  of  yonng  persons  in 
textile  factories  Hhall  not  prevent  the  employment,  in  the  part  of  a  textile  factory  la 
which  a  machine  for  the  miinufaotnre  of  lace  in  moved  by  steam,  water,  or  other  me< 
ebautcal  power,  of  any  male  yonug  person  above  the  Bg«  of  sixteen  years  l>etween  4 
o'clock  in  the  morning  and  10  o'clock  in  the  evening,  if  he  is  employed  in  accordanoe 
with  the  ibilowing  conditions,  namely:  (a)  wliniv  such  young  person  is  employed  oa 
any  day  before  tlm  beginning  or  after  the  end  of  the  ordinary  period  of  employment 
in  the  factory,  there  snail  be  allowed  him  for  meals  and  aboHuce  from  work  between 
(he  above-men tioued  hours  of  4  in  the  morning  and  10  in  the  evening  not  less  than 
nine  hours;  (ft)  where  such  young  person  is  employed  on  iiny  day  before  the  begin- 
nicg  of  the  ordiuBTy  period  of  emjifoymunt  'n  the  factory,  he  shall  not  be  employed 
OD  Uie  same  day  after  the  end  of  that  period;  (o)  where  such  yonug  person  is  em- 
ployed on  any  day  after  the  end  of  the  onlinaiy  period  of  employment  in  the  factory, 
be  shall  not  be  employed  next  morning  bsfore  the  beginning  of  the  ordinary  period 
of  employment.  For  the  purpose  of  this  eKception  the  ordiuary  period  of  employ- 
ment in  thefiiotoTy  means  the  period  of  employ  muut  for  young  persons  under  the  ag» 
of  sixteen  years  or  women  in  the  factory,  or  if  iioue  are  employed  means  such  period 
M  can  under  this  act  be  fixed  for  the  employment  uf  such  yonng  persons  and  women 
'in  the  factory,  and  notice  of  such  period  shall  be  afUxed  iu  the  factory. 

45.  'I'he  regutstions  of  this  act  with  respect  to  the  em  ploy  meat  of  young  porsans  in 
non-textile  factories  or  workshops  shall  not  prevent  the  employ lueut,  in  the  part  of  a 
bakehoDse  in  which  the  process  of  baking  bread  is  carried  on,  of  any  male  yoong 
person  above  the  age  of  sixteen  years  between  b  o'clock  In  the  morning  and  9c^clocE 
intheeveuing,  if  he  is  employed  in  accordance  with  the  following  oooditions,  namely: 
(a)  where  snch  young  person  is  employed  on  aov  day  brfure  the  beginning  or  after 
the  end  of  the  ordiuary  period  of  employment  in  the  liakeliuase,  there  shall  lie  allowed 
hiui  fur  meals  and  absence  fh>m  work  between  tbaabove-meutioned  hours  of  5  in  the 
morning  and  9  in  the  evening  not  less  than  seven  houtu;  (6)  where  such  yonng Mr- 
son  is  employed  on  any  day  before  the  beginning  of  the  ordinary  period  of  employ- 
ment In  the  bakebonse,  he  shall  nut  be  employed  after  tbe  end  of  that  period  on  the 
same  day;  and  (a)  where  such  young  prrson  is  employed  on  ahy  day  after  the  end  of 
the  ordinary  period  of  employment  in  the  bakehouse,  he  shall  not  be  employed  next 
murniuK  before  tbe  begiuuing  of  the  ordiuary  period  of  euiployment. 

>'or  the  purpose  of  tliis  exception  the  oritinsry  period  of^employment  in  the  bake- 
bonse means  t4)e  period  of  etupluymeot  for  yoong  penons  under  the  age  of  sixteen 
year*  or  women  in  tbe  bakebonse,  or  if  none  are  employed,  muaus  such  period  as  can 
under  this  act  be  fixed  for  tbe  employment  of  such  young  persona  and  women  iu  the 
bakehouse,  and  notice  of  such  period  shall  be  affixed  in  tbe  bakehouse. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  stale  that  the  exigencies  of 
the  trade  carried  on  in  bakehouses,  either  generally  or  when  situate  in  any  particular 
locality,  require  that  the  special  exception  liereafter  in  this  section  mentioned  should 


maie  yonog  persona  aneciea  tnereoy,  di 
a«t  gruit  t«  Dakebousea,  or  to  bakebov 
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uid  Dpwaj 
AS.  Whe 


«eptioD  permitting  th«  emplormeDt  of  male  joaoK  persons  of  lixteeu  je*T«  of  ag« 
■ "  '  ipward  08  if  thev  were  no  longer  young  person*. 

Where  it  is  proved  to  the  satisfaction  at  n  secretary  of  state  that  the  ctinoisa  m 
vxigeDeiBH  of  the  trade  carried  on  in  an;  class  of  non-tpxtile  factories  or  norkshopa, 
either  generally  or  when  aitnate  in  anj  particular  localitv,  require  some  other  day  in 
the  Teek  to  be  Buhatituted  for  atttnrday  as  regards  tlie  hour  at  which  the  period  of 
«inploTmcnt  for  childreu.  yonni  peraouB,  and  women  is  required  hy  this  act  to  end  on 
Saturoay,  he  may  by  order  made  under  this  part  of  this  act  grant  to  such  class ■( 
factoriea  or  vorksliops  a  special  exception,  anthoTizing  the  occupier  of  every  socb 
factory  and  workshop  to  ■ubBtitute  by  a  notice  affixed  in  his  factory  or  wark^bop 
some  other  day  for  Saturday,  and  in  such  case  this  act  shall  apply  in  sncb  factory  <w 
workshop  in  like  manner  as  if  the  subatitnted  day  were  Saturday,  and  Satorda;  were 
•D  ordinary  work  day. 
47.  In  the  process  of  Turkey  red  dying,  nothing  in  part  1  of  tbia  act  ebaU  prermt 

the  employment  of  young  persona  and  wonieoon  Satn"* .-■■■-...        .....  ._  ■_ 

the  afternoon,  but  the  additional  numb 

part  of  the  week's  limit  of  work,  which  shall  in  no  case  bo  exceeded. 

43.  In  any  of  the  textile  factories  to  which  this  exception  applies,  if  tbe  period  of 
employment  for  young  persons  and  women,  as  fixed  by  the  occupier  and  specified  ia 
the  notice,  begins  at  the  hour  of  7  in  the  morning,  and  the  whole  time  bet«e«a 
that  hour  and  0  o'clock  is  allowed  for  meals,  the  regulations  of  this  act  *ritb  r«apeel 
to  the  employment  of  children,  young  persons,  and  women  shall  not  prevent  >  child, 
yonng  person,  or  woman,  between  the  lat  day  of  November  and  the  last  day  of  llafcb 
next  following,  being  employed  conlinuously,  without  an  interval  of  at  least  half  aa 
hour  for  a  meal,  for  the  same  period  as  if  the  factory  were  a  non-textile  faetot;. 

This  exception  appliea  to  the  textile  factoriea  specified  in  Part  7  of  tbe  tbird  M^ied- 
nle  to  this  act. 

Where  it  is  proved  to  tbe  satisfaotion  of  a  secretary  of  state  that  in  miy  cImb  «t 
textile  factories,  either  generally  or  when  situate  in  any  particular  locality,  the  cos- 
toiuary  habits  of  the  persons  employed  therein  require  tbe  extension  thereto  of  this 
exception,  and  that  the  manufacturing  process  carried  on  therein  is  of  a  he^tbt 
character,  and  the  extension  can  be  made  without  injury  to  the  health  of  the  cbi£' 
dren,  young  persons,  and  women  alfected  thereby,  be  may  by  order  made  under  this 
part  of  this  act  extended  this  exception  accordingly. 

4tl.  Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  the  caatou 
or  esigencios  of  the  trade  carried  on  in  any  class  of  non-textile  factories  or  woik- 
ahope,  either  generally  or  when  rituate  in  any  particular  locality,  require  that  tbe 
special  exception  hereafter  in  this  section  mentioned  should  be  granted,  be  may  by 
order  made  under  this  part  of  this  act  grant  to  such  class  o[  factories  or  workshops  » 
special  exceptlou,  authorizing  the  occupier  of  any  such  factory  or  workshop  to  kIIow 
all  or  any  of  the  half  holidays,  or  whole  holidays  in  lien  of  them,  on  different  davi 
to  any  of  the  children,  yonng  persons,  and  women  employed  in  his  factory  or  woi^. 
shop,  or  to  any  seta  of  sncb  children,  yonng  persons,  and  women,  and  not  on  the  buds 

5C 
the  regulations  of  this  act  with  respe  _     _  ,        „  . 

women  shall  not  prevent  him,{l)  If  ne  keeps  his  factory  or  workshop  closed  od  Skt- 
.  nrday  until  sunset,  from  employing  young  persona  and  women  on  Saturday  ttoa  ftftor 
snnset  nntil  9  o'clock  in  the  evening;  or  (!)  if  he  keeps  his  factory  or  workshop 
closed  on  Saturday  both  before  and  alter  sunset,  from  employing  yonn^  petsoaa  and 
vomen  one  hour  on  every  other  day  in  the  week  (not  being  Sunday),  in  addition  to 
tbe  hours  allowed  by  this  act,  so  that  anch  hour  be  at  the  twginnuig  or  end  of  the 
period  of  employment,  and  be  not  before  6  o'clock  in  the  morning  or  anei  9  o'eloek  ia 
tbe  evening ,  or  (3)  if  all  the  children,  young  persons,  and  women  in  his  factory  or 
vrorkahop  are  of  the  Jewish  religion,  from  giving  them,  if  so  apecified  in  a  noticfl 
affixed  in  the  factory  or  workshop  as  by  this  aot  provided,  any  two  public  holidays 
under  the  bolidaya  extension  act,  1875,  in  lieu  of  Christmas  day  and  Good  Friday, 
but  in  that  case  such  factory  or  workshop  shall  not  be  open  for  traffic  on  ChristUM 
day  or  Good  Friday. 

51.  No  penalty  shall  be  incurred  by  any  person  in  respect  of  any  work  done  ca 
Sunday  in  a  factory  or  workshop  by  a  yoang  person  or  woman  of  the  Jewish  religi^ 
■object  to  the  following  conditions: 

(1)  The  occupier  of  the  factory  or  workshop  shall  be  of  the  Jewish  religion. 

'  ')  The  factory  or  workshop  sbM  be  closed  on  Saturday  and  sball  not l>e  open  for 
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word  Satarday  vera  nobRtitated  fnr  Sundaj,  nnd  Id  ttie  proviaiona  thereof  TMpeotlog 
Satnrday  the  \Ton1  Biindniy,  or,  if  tbe  oci:a|>ier  so  specify  in  the  notice  the  vrora 
Friiiay,  went  tiubiitituted  fui  Saturday. 

h  MSAi.  Rouaa. 

52.  The  proviaions  of  thin  act  tthldi  reqnire  tlinl:  all  the  children,  ynanK  persona, 
«nd  n-onieii  I'm  ployed  in  A  factory  urworkshniieliall  have  the  limoHalloircilfor  meals 
at  the  aaiiin  hour  of  tlie  day  shul]  not  apply  in  the  casts  neutiooeit  in  Purt  2  of  the 
third  Hchednle  ro  thin  net. 

Tlie  proviainiiB  of  IhiH  net  which  reqnire  that  a  chilil,  young  persnn,  and  womna 
tliall  nor,  diirini;  any  part  oflbe  limes  allowed  liir  menlH  in  afuetury  ortrurlohop,  be 
emptoynl  in  the  factory  or  the  workshop,  or  be  alloired  lu  reiiiuin  in  a  room  in  which 
a  uinniifnclnriof(  proeesa  or  liBiidii:rnft  ia  bciiiK  carried  on,  slinll  not  apply  in  tha 
can-H  and  to  the  cxtnnt  inentioneil  in  Pnrti  S  of  the  third  bche«lnle  to  thin  act. 

Where  it  ia  proveil  lo  the  niiliHtncIlon  of  a  ai-cretnry  of  iiEate  that  iu  any  olaaa  of 
fii-toriea  or  ivurhNhujiB  or  |>nrtti  (hereof  it  is  iiocesxary,  by  reason  uf  the  continuona 
nature  of  tiie  prorens,  or  of  sjteriul  circuiiistancen  ntTeclinj;  snch  nlaiiS,  to  extend 
thereto  rhc  txceptiona  iii  Ibis  M'l-tion  or  either  of  tlioin,  and  that  ancb  exionsinn  can 
Uo  niado  nilbont  iujnry  to  Ili«  health  of  the  children,  young  persons,  and  women. 
alTecrrd  thereby,  he  may  by  order  made  iiuder  this  part  uf  this  act  extend  the  same 
accordiusly. 

e  OVBRTIUK. 

53.  The  regnlatinna  of  this  act  nitii  reapect  to  the  employment  of  yonng  persona 
And  women  sTinll  not  prevent  tbe  rrnpioymeiit  in  tbe  factories  and  workahopa  or  parte 
thereof  Co  which  thi:i  exception  appliejtof  yoinic  persons  and  of  women  during  a  pe- 
rioil  of  employment  be^innin);  nt  6  o'clock  in  the  moruinjc  and  endinK  <^''  <^  o'clooii  in 
Ihu  eveiiini;,  oi  beitinniii);  nt  T  ri'dork  in  tbu  ninruint;  nud  ending  at  1)  o'clock  iu  the 
evening,  or  lieginniii;^  at  8  o'ciock  in  tbe  morning  mid  ending;  at  1  (J  o'clock  iu  the 
cvrnini;,  if  they  nreeinploynl  in  accorilaiice  with  tlie  I'ollowiiiK  eonditiolis,  namely: 

(1)  There  shall  be  allowed  to  every  sntli  yontiK  pxrsoti  and  woman  for  rueals  dur- 
inj:  the  peri  ml  of  employmKiil  not  less  tliaa  two  liours,  of  which  half  au  hour  shall  be 
af^er  &  u'clock  in  the  KTuning. 

('i)  Any  snch  yonng  penon  or  woman  Hhail  not  he  so  employed  on  the  whole  for 
more  than  Ave  days  in  any  one  week,  nurfor  more  than  forty-eight  days  iu  any  twelre 
months. 

This  exception  applini  to  the  fnctorles  and  worlcshops  and  parts  thereof  speci Bed  In 
Part  3  of  the  third  .icbeilnle  to  this  net. 

Whera  it  ia  proved  to  the  milisfuct  ion  of  a  serretnry  of  state  th  nt  inany  class  of  □on- 
textile  factorien  or  workshops  or  parlJi  iheroof  it  is  necessary,  by  reason  of  tbe  mate- 
rial which  is  the  Huhjnct  ot^ihe  mannfui;turiiiK  pnicens  or  handicriift  therein  being 
liable  to  bespoile^t  by  r lie  weather,  or  liy  reason  of  preasof  work  arising  at  certain  re- 
cnrrint;  eeasouH  of  th^  year,  ot  by  ivaaon  of  tbe  liuhilily  of  the  hnainess  to  a  sudden 
preaa  of  ordera  ariaing  from  unforeseen  events,  to  employ  yonng  persunii  and  women 
iu  manner  authorized  by  this  exceplion,  and  that  bucIi  employment  will  not  injure 
the  health  of  the  young  pcriMiiis  and  women  affected  thereby,  he  may  by  order  made 
nniler  thia  part  of  thia  act  extend  this  exoeptioa  to  such  factories  or  workshops  or 
ports  th'-reof. 

M.  If  in  any  factory  or  workshop  or  part  (hereof  to  which  this  exception  applies,  the 
process  in  which  a  child,  yonnz  ]iersnn,  or  woman  is  einptuyed  ia  in  an  incomplBt« 
atiite  at  the  end  of  the  period  of  employment  of  snoh  child,  youns  person,  or  woman, 
the  provisions  of  this  act  with  respect  to  the  period  of  em|ib>ymenl  shall  not  prevent 
such  child,  yonng  peraon,  or  womau  from  being  employed  for  a  further  period  not  ex- 
ceeditii;  thirty  minntea: 

Provided  that  sneh  further  periods  when  added  to  the  total  numberof  hours  of  the 
periods  of  employment  of  such  child,  young  person,  or  woman  in  tliat  week,  do  not 
raise  that  totnl  above  the  unmlier  otherwise  allowed  under  thia  act. 

This  except  inn  applies  to  the  factories  and  workshopa  specified  lupart  4of  the  third 
achi'iliile  to  thia  act. 

Where  it  is  proved  to  the  satisfaction  of  asrcretaryof  state  Ihst  inany  claaaof  nott- 
textile  faetbries  or  workahopa  or  parts  thereof  the  time  for  the  coniplrtiun  of  a  process 
cannot  hjr  reoanu  of  the  nature  thereof  he  nccnrstvly  Himl,  and  that  the  extension  to 
auch  class  of  factorieanr  workabopeor  parts  tliereof  of  this  exception  can  he  mads 
withont  injury  to  the  health  of  the  chiblren,  yoniig  persons,  and  women  affected 
thereby,  he  may  by  order  made  under  thia  part  of  this  act  extend  this  exception  ao- 
«urdingly. 

Wi.  Nothing  In  this  net  shall  prevent  the  employment  of  young  persona  and  women 
•0  tu  MS  Is  necessary  for  tbe  purpose  only  of  preveQiing  any  damt^  which  may  Miss 
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from  sponta  n  eon  B  com  li  nation  In  tlie  process  ofTnrlieT  red  djt\og,  orfrtMD  anjezDv 
ontinnrv  ntiuoaplicric  iufliirtice  In  tlio  proceas  of  opfu^air  bleaching. 

5<!.  The  legiiiuIiuDS  of  tliU  act  with  respect  to  the  emplujni«tjt  of  yoniij!  pmno* 
and  iToineu  Hhall  uot  prevent  tlie  eniptoynieiit.  in  the  factories  anil  warkBbop* and 
parttt  thereof  to  nliich  this  excrptioii  upplirs,  of  women  during  a  period  of  eiuploj- 
meut  beginDiu);  at  (i  o'clock  in  tlie  muruiiig  and  ending  at  S  o'clock  in  the  etrniDE. 
or  befcinuiug  at  7  o'clock  in  the  niorniTiK  nnil  euding  at  0  o'clock  ia  tbe  eveoiuK.  if 
the;  are  euiphi.ved  in  ucconlnnce  with  the  following  cimdiiiauB,  uauelj-:  (1)  Tbrit 
shall  tie  allowed  to  every  Hiich  woman  fur  mculadiinn;;  the  period  of  etupIojtDpni  dm 
less  than  two  hours,  of  which  lialf  an  honr  shall  be  after  5  o'clock  in  the  evmioi:; 
and  (-2)  any  saeh  woman  aliall  not  be  en  employed  on  the  whole  for  mnte  than  li** 
days  iu  any  one  week,  nor  fur  move  than  uiuety-oix  days  in  any  twelve  months. 
-  This  exception  apiilicH  to  tlie  factories  and  workshops  and  parte  tbetvof  speciGcd 
in  Part  &of  tho  thiidachednle  to  tLiiH  act. 

Where  it  is  proved  to  the  autisfacli'inoraaecrelary  of  state  that  in  any  claaaof  noa- 
textile  factories  or  workabops  or  parrs  thereof  it  ia  necessary,  by  reason  of  the  penth- 
shle  uatnre  of  tlio  attieloe  or  tpalcriaU  which  are  the  subject  of  the  mannraelariof 
prucesa  or  haniUcrart,  to  employ  women  in  manner  authorize  d  Uy  this  exception,  aoS 
that  such  eniployiiieut  will  uot  injure  the  health  of  tbe  women  eaipJoyed,  he  may  b; 
order  ma<le  naderthis  pact  of  this  act  extend  this  exception  toeoch  factories  or  woik- 
ahopa  or  pari  a  thereof. 

57.  Where  it  appears  to  a  scoretary  of  state  that  factories  driven  by  wfttcr  power 
are  liable  lo  l)e  atojipeil  by  ilrotlglit  or  Qooil,  he  may,  by  order  made  under  this  pail 
of  thia  act,  grant  to  such  fucturirs  a  special  exception  periiiiltlDg  tbe  employment  of 
vouDg  persona  and  women  during  a  period  of  employment  from  li  o'clock  in  the  mom- 
Ing  uuiil  7  o'cluck  in  the  afternoon,  on  hqcIi  conditions  as  he  may  think  proper,  but 
■o  OB  that  no  perKon  sbiiU  be  ilRprived  of  the  meal  hours  by  this  act  provided,  nor  tw 
■DemployedonUatiint;iy,  and  that  as  regHrds  factories  liable  to  bestuppeO  bydroofht. 
such  upeciat  exception  shall  uot  extencl  to  more  than  ninety-six  daj-s  m  any  period  of 
twelve  moutha,  and  as  reganla  factories  liable  to  be  stopped  by  doods,  each  aprtiil 
exception  shall  not  eitend  lo  more  than  forty-eight  days  in  any  period  of  twe !<• 
niontha.  Thia  overtime  shall  not  extend  in  any  case  beyond  the  time  alrc«d;loM 
during  the  previous  twelve  months. 

d  MIOHT  WOBK. 

[)8.  Nothing  in  this  act  shall  prevent  the  employment,  in  factories  and  workabopa  t» 
which  thia  exception  applies,  of  male  young  persons  during  tbe  night,  if  tbej  ai« 
employed  in  accordance  with  (lie  futlowing  conditions: 

(I)  Tbe  period  ofemplnynient  shnli  not  exceed  twelve consecntiTe  boora,  Mod  ahal) 
begin  and  euil  at  tbe  hours  specified  iu  the  notice  in  this  act  mentioned. 

(9)  The  provisions  of  Fart  1  of  this  act  with  respect  to  the  allowance  of  time*  ftr 
meats  to  yonn^  persons  during  the  period  of  employment  shall  be  ol»erved  with  tk 
necessary  modi  Sea  tlnus  a«  to  tbe  I'our  at  which  the  times  allowed  fbr  mealaarv  fize^ 

(3)  A  male  young  person  employeil  during  any  part  of  the  night  shall  not  be  «■>■ 
ployed  during  any  part  of  the  twelve  houra  preceding  or  succeeding  th«  period  of 
employment. 

(4)  A  male  young  person  shall  not  be  emploved  on  more  than  aii  tiigbta,  or  in  thi 
ease  of  blaat  furnaces  or  paper  mills  abveu  nifthta  in  any  two  weeks. 

Ttie  proviaionB  of  this  act  with  respect  to  the  period  of  employment  on  Satarday. 
and  with  teepect  to  tbe  allowance  to  yonng  persona  of  eight  half  belidajs  in  ^rtrj 
year  or  of  whole  holidays  in  lieu  of  them,  shall  not  apply  to  a  male  yoong  penon  em- 
ployed in  day  and  night  turns  iu  pursuance  of  this  exception. 

This  exception  applies  to  the  factories  and  workshops  specified  in  Part  6  of  the  tbiid 
•obedule  to  this  act. 

Where  it  is  proved  to  the  aatiafaotion  of  a  secretary  of  stato  that  in  any  claa*  ef 
non-textile  factories  or  workuhopa  or  parts  thereof  it  is  neeeasary,  by  reaaoa  of  ttv 
nature  of  the  buainess  requiring  the  process  to  be  carried  on  tlironghont  the  Diekl, 
to  employ  male  young  persons  of  sixteen  years  of  age  or  upwards  at  nigbt,  and  Utat 
■neb  employment  will  not  injure  the  health  of  the  male  young  person  employed,  be 
may  by  order  made  under  thia  part  of  Ibis  act  extend  thia  exception  toanoh  faotarita 
or  workshops  or  parts  thereof,  ao  far  as  regards  young  peisons  of  the  age  of  aixtcca 
years  or  upwards. 

SiO.  In  a  factory  or  workshop  in  which  the  process  of  printing  newapftpera  ia  car- 
ried on  on  not  more  than  two  nights  in  the  week,  nothius  in  tllti  act  ahall  preveat 
tbe  employment  of  a  male  young  person  of  sixteen  years  of  age  and  upwards  at  night 
during  not  more  than  two  nights  in  a  week,  aa  if  be  were  no  longer  •  yonng  prvrBi 

GO'.  Iu  glass  wnrka  nothing  in  this  act  ahall  prevent  any  male  joung  penon  tnm 
working  according  to  the  accuatonicd  houra  uf  toe  works,  if  he  La  employed  in  nccord- 
ance  with  the  following  conditions,  namely  : 

(1)  The  total  nnmber  of  hours  of  the  periods  of  employment  ahall  not  exceed  nxn 
in  any  one  week. 
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(S)  The  periods  of  erDjiIoyment  for  anynnch  yanng  iwraon  slifkll  not  exceed  fnnrteeD 
houra  in  four Kcparate Inrns  prr  ireek,  or  twelvs  lioiin  in  live  sepamte  turns  por  wfiek, 
or  ten  lionro  in  a\x  sepiiratc  luitm  per  week, or  any  less  iiiimborof  h'Xirs  iii  ttie  ncmis- 
tomed  iiiiuiber  of  sepnrate  turns  per  neeif,  so  tbat  saob  niimbeT  of  turns  do  not  ex- 

(3)  Siicli  yonng  pcraou  shall  not  work  in  any  turn  ivitboat  an  interval  of  time  not 
le«9  than  one  fnll  turn. 

(4)  There  sliul)  be  allowed  to  such  ynnng  person  dnring  onch  tnm  (so  fur  as  ia  prac- 
ticubie)  the  tiko  tiuiesfur  meali  os  are  required  by  thia  nut  to  benliowed  in  any  other 
noQ-lezIiltt  factory  or  workhhnp, 

(4)  Speeiit(  ejetplioafor  dommlie  and  certain  othrr  faeforlti  and  worlvAopi. 
61.  The  provisions  of  thin  act  whiub  r«late_ 

(1)  To  triocleanlineiiH(iotIudiiiBlimewn8hin';,  painting,  varaishing,  and  trashing), 
or  to  Ihe  freedom  I^nni  effluvia,  or  to  the  ovfrcrowding,  ur  ventiJatiuu  of  a  factory  or 
worksiiop. 

(2)  To  all  children,  yonng  personn,  and  womon  employrd  in  a  factory  or  workshop 
having  thn  tlnii's  allowed  for  mealH  at  the  snnie  hnnr  of  the  day,  or  dnring  any  part 
of  the  tiuiPB  allowed  tor  inealK  in  a  factory  or  norksliop  being  employed  in  the  foo- 
tory  or  worbHlio[)  or  being  allowed  to  ri'inalii  in  any  room. 

(5)  To  the  affixing  of  any  notice  or  abstract  In  a  factory  or  norkibop ;  or  specify- 
ing liny  matter  in  the  notice  so  affiled. 

(4)  To  the  allowance  of  any  hotiilnys  to  a  child,  yonng  pernon,  or  n-oman. 

(^)  Ti>  the  sending  notice  of  nccidents;  shall  not  spply,  (o)  where  persons  are  em- 
ployed at  bnnie,  that  is  ta  say,  to  a  private  house,  room,  or  place  nhicb,  tbuugb  used 
oa  a  dwelling,  is  by  reason  of  the  work  carried  on  there  a  factory  or  wnrksbop  within 
tfae  meaning  of  this  act,  and  in  which  neither  steam,  water,  nor  other  niPCbanioal 
power  is  used,  and  in  which  the  only  persons  employed  are  members  of  the  same 
family  dwelling  there;  or  (b)  to  a  workshop  which  is  conduoted  on  the  system  of  not 
employing  children  or  yonng  per«on-i  therein,  and  the  occupier  of  which  has  served 
on  an  inspector  notice  of  his  intention  to  oondnut  his  workshop  on  that  system.  And 
the  provisinna  of  tbix  act  with  recpeot  to  certificates  of  titness  for  employment  shall 
apply  to  any  snch  private  bonse,  room,  or  place  as  aforesaid,  which  by  reason  of  the 
nature  of  the  work  carried  on  there  Is  a  factory,  as  if  the  aanie  were  a  workshop 
witbln  the  meaninc  of  this  act,  and  not  a  factory. 

Where  the  occupier  of  a  workahop  has  served  on  an  Inspector  notice  of  his  luteo- 
tion  to  condnct  that  workshop  on  the  system  of  not  employing  children  or  yonng  per- 
Bons  therein,  the  workshop  shall  be  deemed  fur  all  the  purpiieus  of  this  act  to  be  con- 
dncted  on  the  said  system  until  the  occupier  changes  It,  and  no  change  shall  be  made 
nntil  the  occupier  has  served  on  the  Inspector  notioe  of  bis  intention  to  change  tbe 
ayalem,  and  until  the  change  a  child  or  yonng  person  employed  in  the  workshop  shall 
be  deemed  to  be  employed  contrary  to  the  provisions  of  this  act.  A  change  in  the 
said  system  shall  not  be  made  oftener  than  onoe  a  quarter,  Qiileos  for  special  cause 
allowed  In  writing  by  an  inspector. 

Nothing  in  this  section  sbull  exempt  a  bakehonse  fhim  tbe  provisions  of  this  act 
with  respect  Ui  cteanliut^es  (ioclading  limewosbing,  painting,  vamlshiog,  and  wash- 
ing), or  to  freedom  from  effluvia. 

6!i.  The  regnlntions  of  this  act  with  respect  to  the  employment  of  women  shall  nut 
apply  to  flax  scutch  mills  which  are  conduoted  ou  the  system  of  not  employing  either 
obildreu  or  yonng  persona  therein,  and  which  are  worked  intermittently,  and  for 
periods  only  which  do  not  ezoeed  in  the  whole  six  months  in  any  year.  A  nax  sca'eh 
mill  shall  not  be  deemed  to  he  conducted  on  the  svetem  of  not  employing  therein 
either  cbildreo  or  young  persons  until  the  occupier  naa  served  on  an  inspector  notice 
of  his  iutentioD  to  conduct  snob  mill  on  that  system. 

(5)  Supplemental  m  to  epteial  provieieiii. 

63.  Wherv  it  appears  to  a  secretary  of  iitnte  that  tbe  adoption  of  any  special  means 
or  provision  for  the  olunnllness  or  ventilation  of  a  factory  or  workshop  is  required  for 
the  protection  of  the  health  of  any  child,  young  person,  or  woman  emphiyeit,  in  pur- 
ennnce  of  an  exception  under  this  part  of  this  act,  either  fur  a  longer  period  than  is 
olberwisc  allowed  by  this  aot,  or  at  nijibt,  hu  may  by  order  mitde  under  this  part  of 
this  act  direct  that  the  adoption  of  such  mcHns  or  provision  shall  be  a  condition  of 
snob  employment;  and  if  it  appears  to  a  secretary  of  state  that  the  adoption  of  any 
such  means  or  provision  is  no  longer  required,  or  is,  having  regard  to  all  the  clrcum- 
Btances,  Inexpedient,  he  may,  by  order  made  under  this  part  of  this  act,  rescind  tbe 
order  directing  ancb  adoption  without  prijudica  to  the  subsequent  making  of  another 

04.  Where  an  exception  hae  been  granted  or  extended  under  this  part  of  this  act 
by  an  order  of  a  secretary  of  stale,  and  it  spneare  to  a  secretary  of  state  that  such 
exception  is  ii^utiona  to  the  health  of  the  onildien,  yonng  peteons,  or  women  em- 
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ployed  in,  or  is  no  lon^r  Deoeasary  for  ths  OBifyin^^  on  of  thB  boBinen  in,  the  cUm  of 
uctoriM  or  vorkBhops  ur  purti  thereof  In  wliiuh  tba  ssiil  exception  was  wt  gratitMl  or 
exieDilcd,  he  nifty  by  mi  onler  made  uiiiter  Ihii  part  of  thia  act  resciud  the  Krant  or 
exteiidim,  withuiit  prejudice  to  the  aubaeriiiirut  making  of  another  onlrr. 

65.  Wliere  n  seureliiry  of  stale  has  power  tu  iimke  aa  order  ouder  this  put  of  thji 
act,  the  folluwJDp  provisions  Bhull  apply  to  that  order: 

(1)  The  onter  Hbnll  bu  nnder  the  band  of  tbe  HecrGtary  of  atnte  and  sbsll  bo  pnU 
llsued  iu  tie  Loudon  Giizelte,  and  shall  come  into  uperatiou  at  the  date  uf  (ach  pnli- 
Ilcntinn  in  the  London  Gazette,  or  at  any  later  date  mentioned  iu  the  order. 

(2)  The  ordur  may  be  temporary  or  pcrmauent.  conditional  or  nDcomlitioDal,  snd 
vhetlier  eiteudinfc  a  prohibitioa  or  ezccptiou,  j^funtitij;  an  eiceptiuu,  directing  the 
adoption  of  uuy  means  or  proviaiona,  or  rescind  iog  a  previous  onlcr,  or  affecting  lay 
other  tliinir,  may  do  so  either  vholly  or  jurtly. 

(3)  The  order  sbnil  be  laid  as  aoon  an  may  be  before  both  houses  of  FarliamcDt,  *rd 
If  either  house  of  Parliumeul,  within  the  next  forty  days  after  the  same  ba*  bees  » 
laid  before  inch  boii«e,  resolve  that  suob  ordi-r  oiiffht  to  be  •unullrd,  tbe  tanni  kbi'.l 
after  tbe  date  of  sucU  resolution  ba  of  no  effect,  without  prejudice  to  tbo  vjliililyJ 
anything  done  In  the  meantime  under  such  order  or  lo  the  uiakiux  of  any  bo*  onler. 

(4)  Tbenrder,  while  it  U  iu  furee.ahalr,  no  fur  as  is  consistent  with  the  tenor  lIierH.r. 
apply  as  if  itfonnad  part  of  the  enactment  wbicb  provides  for  tbe  extension  or  grul 
or  otherwise  for  making  the  order. 

66.  An  occupier  of  a  factory  or  workshop,  not  leas  tbao  serrn  days  before  beaTiiit 
himself  of  any  special  exception  under  this  part  of  tbis  act,  shall  serve  on  an  inspeclM. 
and  (except  in  tbe  case  of  a  factory  or  workshop  to  wbich  the  prnvisiona  of  ttawitl 
with  respect  to  tbe  afflxiug  of  notices  do  not  apply)  affix  in  bis  factory  or  vorkabop 
notice  of  bis  Intent  ion  so  to  avail  himself,  aud  whilst  he  avails  faimaelf  of  tbe  exop- 
tion  shnli  keep  tba  uolice  so  atHxed. 

Before  tbe  service  of  aiicb  notice  on  the  inspector  tbe  specikl  exeeption  ahaJl  not  l<* 
deemed  to  apply  to  the  factory  or  workshop,  aud  after  the  service  of  sach  notice  on 
the  iuHpcctot  111  sbatl  not  be  c<impetent  in  any  proceedin);  nnder  this  act  for  tbe  occii- 
pier  to  prnva  that  snch  speoial  exception  dues  not  appl]  to  his  factory  or  worksbois 
unless  bu  has  previously  served  on  an  inspector  notioe  that  ho  no  longer  iotendiia 
aviiil  himself  of  such  s[)CQiu1  exception. 

The  notice  so  served  and  afflxed  shall  specify  tbe  hours  for  tbe  beginninf;  and  rti>l 
of  the  period  of  employmeut,  anil  the  times  to  be  allowed  fur  meals  to  every  cliil<l, 
young  person,  ntid  noiuan  where  they  differ  from  the  ordinary  hours  ur  limcai 

An  occupier  of  a  factory  or  wiirkshup  shall  enter  iu  the  prescribed  register,  and  n" 
port  to  an  iuspKclnr,  the  prescribed  particulars  respecting  the  em|tIoymrn(  of  afbiiil. 
young  person,  or  woman  in  pursuance  of  an  exception,  but  snch  entry  and  TcportDsni 
not  be  made  iu  the  case  of  a  factory  or  workshop  to  which  the  provisions  of  thia  arl 
with  respect  to  the  affixing  of  notices  do  not  apply,  except  ao  far  aa  may  be  tno' 
time  to  time  prescribed  by  a  secretary  of  state. 

Where  tbe  occupier  of  a  factory  or  worksbnp  avails  himself  of  an  exMptioo  sndrt 
this  part  of  this  act.  and  a  condition  for  avaiiiug  himself  of  snch  exception  (wbrtbri 
■pecilied  in  tbia  part  of  tbis  act,  or  in  an  order  of  a  seoretary  of  state  made  under  tliii 
part  of  tbis  act)  is  uot  observed  In  that  factory  or  workshop,  then  (1)  if  auchconditioB 
relates  to  the  oleanlineaa,  Teutilntioo,  or  overcrowding  of  the  factory  or  work»bo|>i 
tba  factory  or  workshop  shall  i>e  deemed  not  to  l>e  kept  in  oonformitj  with  this  ad: 
■nd  I'i)  in  any  other  oaae  a  child,  young  person,  or  woman  employed  in  Ihefsclofji' 
worksiiop,  in  allegi'd  porsnance  of  tbe  said  exception,  shall  be  deemed  to  be  enpk^<d 
contrary  to  tbe  provisions  of  this  act. 

Pa»T  III.— ADUIKISTItATION,  PEMAtTIKfi,  AKD  LKOAL  FROCEKDIKOa. 


67.  A  secretary  of  atate  from  ti 
nnmbers  aud  salaries,  mav  appoin 
time  to  time  fix)  and  aucn  olerka 

ention  of  thia  act,  and  may  assign  to  tbem  their  dutiea  and  award  them  their  a> 
and  may  caustitute  a  principal  inspector  with  an  offlca  in  London,  and  may  rcgulsl' 
the  cHsei  and  manner  in  which  the  inspectors,  or  any  of  them,  are  toesNaleand  fft- 
form  tbepowersanddnliesof  inspectors  nnder  tbis  aol,  aud  may  re>noveMiehinqiM<- 
ors,  olerka,  and  servants. 

The  salaries  of  the  inspectors,  olerlca,  and  servants,  and  tbe  expense*  incnned  bt 
them  or  by  asecretary  of  state  In  theexecntlonof  tlUs  act,  shall  Ix  paid  ontolwoaq' 
provided  by  Parliament. 
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A.  pereon  who  ia  the  ocoapter  of  a  faotory  or  workatiop,  or  is  direutlj  or  Initlreolly 
iutereHlMl  therein  or  io  aoy  proDesi  <ir  biiniuess  o^irieil  ou  therein,  or  iu  a  pateDtcoii- 
aecteal  theruwilh,  or  ia  employed  iti  or  uliout  a  fkutory  or  workabop,  shall  uot  act  as 
uii  ioHpector  nnilur  thia  act. 

An  iuapactor  iiuder  tliiaact  Hhall  not  bs  liable  to  serve  in  any  paroohial  or  manicipal 
office. 

Siich  annual  roport  of  the  proceedioga  nf  the  [napectors  as  the  secretary  of  etate 
from  time  to  time  directs  shall  be  laid  bufnre  both  hoiise>i  of  Piirliamant. 

A  reference  in  this  act  to  an  inspector  refers,  [idIl'ss  It  is  otherwise  expresaeil,  to  nn 
iiiapector  app<>inte<l  in  poraiiance  of  this  sectlou,  and  a  notice  or  other  dnoiiment 
n-(|nired  by  this  act  to  l>e  sent  to  an  inspector  shall  be  sent  to  sncb  liispeotot  as  a 
H«cretary  of  state  from  time  to  time  direota,  by  declaration  piib1i.-ilie<l  in  the  London 
Gazette  <ir  otherwise,  as  he  thinks  expedient  for  making  the  same  known  to  all  per- 
HoiiH  Inlercab  d. 

im.  An  inspectur  under  this  net  sbnll,  for  llie  purpose  (if  the  execution  of  this  act, 
li^ive  ]>owHr  to  do  all  ur  aily  of  the  following;  thin;^,  namely: 

(1)  'I'o  enter,  insiieut,  and  examine,  at  nil  reasonable  times,  b;  day  and  niffht,  a 
factory  and  a  workahop,  and  every  )iart  therrof,  when  be  hns  reasonable  canae  to 
iH'lieve  that  any  ]>eraoii  is  eni]>1oyi!d  tliercin,  and  to  enter  by  day  any  place  which  he 
li;iB  rvasoiiabte  canse  to  believe  to  be  a  factory  or  workshop. 

(,'£)  Til  lake  with  him  in  either  cnse  a  constable  into  a  factory  in  which  he  baa  rea- 
Hi  111  able  caniie  to  apprehend  any  acriona  obslrnction  in  the  execution  of  bis  duty. 

(:l)  To  require_tbii  production  of  the  registers,  certificalea,  nnliceti,  and  documents 
kt'|>t  in  pnrsnance  of  thia  act,  anil  to  inspect,  examine,  and  copy  tlie  aame. 

(4)  To  [iinke  such  examination  and  inquiry  aa  may  be  ueceaaary  to  nacertuin 
whetber  the  cnectmenla  for  the  time  bcin^  in  force,  relating  to  public  health  and 
the  euactnientu  of  thia  ocl,  are  complied  with,  so  far  as  respecti  the  factory  or  work- 
(tliop  and  the  persons  «m|doyed  therein. 

(5)  To  enter  any  scliovl  iu  which  he  baa  reasonable  oanae  to  believe  that  children 
eniployml  in  a  factory  or  workshop  are  for  the  time  beiu)(  educated. 

(6)  To  examine  either  alone  or  in  the  presence  uf  any  other  person,  as  ho  think*  flt, 
will]  rotpcct  to  matters  under  this  act,  ever.v  person  whom  he  liiids  iu  a  factory  or 
tvurkehop,  or  auch  a  school  aa  aforesaid,  or  whom  ho  boa  reasonable  cause  to  believe 
to  be  or  to  have  been  within  the  preceiling  two  nmntha  employed  in  a  fuctnry  or 
trorkKbop,  and  to  require  such  pentou  to  be  so  exatnineil,  and  to  sign  a  duclaratioa  of 
the  trnth  of  the  matters  respecting  which  he  in  su  exaiuiaeil. 

(7)  To  exercliie  such  other  powers  as  may  ha  ouceaiuiry  for  carrying  thia  act  into 
etr.-«t. 

The  oocnpier  of  every  factury  and  workshop,  his  ogenta  and  servants,  aball  faralab 
the  means  retiuired  by  an  inapecCoraa  necr'ssary  for  an  entry,  inspection,  examination, 
luiinlry,  or  the  exercise  of  his  powers  nnder  ibis  act  Iu  relatioit  to  such  factory  and 
wrknbop. 

£very  person  who  willfnlly  delays  an  inspector  in  the  exercise  of  any  power  nnder 
thia  section,  or  who  fails  to  comply  with  a  requisition  of  an  inspector  m  puraiianoe 
of  thia  section,  or  to  prodnoe  any  oertiScate  or  ducninent  which  he  is  required  by,  or 
in  purstiunee  of,  this  act  to  produce,  or  who  conceals  ot  prevents  a  child,  young  per- 


n  from  appearing  before  or  being  eiamineil  liy  an  inspector,  or  nttenipta 

or  prevent  acbild,  younE  pentoii,  or  woman,  slinll  bodeem*^  to  obstruct 

I  inspector  in  the  execution  of  bis  (tuties  under  this  act:  Providrd  hIwam,  That  uo 


one  shall  lie  required  under  this  section  to  answer  any  qnestioa  or  to  give  any  e 
deuce  tending  to  criminate  himself. 

Whore  an  iiiapecEor  is  obstructed  in  the  execution  of  bis  duties  nnder  this  act,  the 
person  obstrnciing  him  aball  be  liable  to  a  tine  not  exoeeiling  £i>;  and  where  na 
inspector  is  no  obstructeil  in  a  factory  or  workshop,  the  oocnpier  of  that  fuclory  or 
workshop  shall  be  liable  to  a  fine  not  exceeding  £5,  or  Nrbfre  the  oHluse  Is  cmriinit- 
ted  at  night,  £in;  anil  where  an  inspector  is  so  obstructed  in  a  factory  or  worksbnp 
within  themouniiigorseotion  16  of  this  act,  the  occupier  sliall  be  liable  to  a  flue  nut 
exceeding  £1,  ur  where  the  olTunse  is  coinmilttul  at  night,  £5. 

6a.  An  liispeirtnr  before  entering,  in  pnrsiiuiice  ofthe  powers  conferred  by  this  net, 
withont  the  consent  of  the  occupier,  am  room  or  place  aolually  used  as  a  dweHing 
as  well  OS  fur  a  factury  or  workshop,  shall,  on  an  affidavit  or  stntutury  deolarulluii  of 
fools  and  reasons,  nbtnin  written  authority  so  lo  du  from  n  secretary  of  slate,  oi  such 
warrant  iv*  is  liereinaftor  meulioned  from  a  Justice  of  the  peace. 

Tlio  afflilavit  ur  statutory  decluratiou  above  mentinncd  ma.r  bo  lnsp«cte<l  or  pro- 
duced Iu  evidence  iu  nil  re<ipnots  thu  same  as  an  liifonuntlon  on  oath  before  a  Justice. 

A  Justice  uf  tho  pence,  If  s:iMsried  by  infnrniatinn  on  oath  that  tberi  Is  reasousble 
canse  to  snpposi- that  any  eiiaetment  of  this  act  is  uoniravencHl  in  iiny  suub  rnoni  or 
place  OS  nfiiresuid,  may  in  his  diKcri!tion  grnnr-  n  wiirrnnt  under  his  hand  iiuthoiiEing 
the  Inspector  named  thoiein  at  any  lime  wilhln  the  periwl  niiineil  therein,  but  not 
exoeediuj;  ono  mouth  from  the  date  thereof,  to  enter,  in  pursuance  uf  this  act,  the 

C'.ooolc 
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room  or  pinoe  named  In  Clie  watrsnt,  nnd  ex^roise  thureln  thn  powers  of  inapoetiMi 
ftutl  eiainiuation  uuiifoiTrid  by  tlii«  aot,  and  the  liuei  atiit  prnvisioiu  of  thii  act  wilh 
i«specC  to  obHlrnctiou  of  an  inspector  bIihII  apply  ncciirilhiKly. 

HI.  £ver<r  iiiKiiector  iiudeTIbiHOct  »1iu1t  be  fiirnUhetlwilhltieprrBCTilifderrlificat* 
of  kisaproinlnieiit,  and  on  applj-ins  lor  ailuiiFHimi  to  afaiitory  or  noiluJiop  alutU,  if 
reqiiirect,  prwlnce  to  ilie  occngiier  llie  snid  crrliticato. 

EvtTj  perKDii  ^vlio  lorgcN  or  cminterreita  any  Hiiub  ccrtiflcnte,  or  makfannpof  anj 
foTfit^l,  coiinli-rfeitcd,  nr  fuW  ccrtiK(;nie,  or  )it<rsonateB  the  iDspei-lor  naiord  in  iny 
bukIi  certificotf,  or  tolKely  prrtendH  to  lit  on  iu«prclor  under  iLis  act,  thM  hr  liiWu 
In  Ire  inipriMued  fur  a  period  not  exceeding  tbreu  moulha,  niih  or  vithont  liud 
labor. 

(2)   Cirtifging  laTi/tmii. 

1\.  WbM'e  tLereJHDocertifrtnf!  tinrgeon  rmiclrnt  ivilliin  tbrrn  miles  of  a  fictOT7  »r 
'woi'l<~1inp,  tlie  poor  lair  niii'tii.'nl  otHcrr  hIihII  bu  fur  the  time  being  tbe  certifyiii);  bof- 
geon  uniliT  this  ait  for  sn<'1i  fiiclory  or  uorknlinp. 

72.  Snliject  to  hucL  n-gnlnliiins  na  may  bo  from  time  to  time  made  by  a  UMirtaryof 
atHle,  an  iiiKppctnr  may  iroin  tiino  to  ti"  o  appniut  a  niitHcjent  iiiimbeT  of  itnl.v  rtga- 
terril  inrdii'nl  piaclitloncrH  to  be  cprtifjing  MirgtKins  for  tbe  purposes  of  this  act.  sail 
way  fioni  lime  to  time  revokn  any  sncb  appointment. 

Kvcry  appninlmrnt  and  ri'vocaiioii  of  appoiiitnient  of  n  certifying  EurgeoD  nu;  br 
omiullfd  liy  n'-ecTetary  of  aliito  n)Hin  appfnl  t"  bim  for  that  pur)>o«e. 

A  Mirgeiiii  nbii  ia  tlie  occnpierof  n  f.iclory  or  iTorkshon,  or  ib  direGlly  or  Indirrtll; 
inteivatid  tlten-in,  or  in  nny  prueesH  or  InisiiieitH  nii-rieit  on  tbfri-in,  or  in  a  intriit 
conni'Cled  Ibin^vilb,  shall  not  be  a  certifying  snrgcon  for  that  factory  or  norkrbi  p, 

A  Bri'retnry  of  stnte  may  frnin  tinio  to  lime  make  in  leg  fur  llie  gnida'  ce  of  crrrifiin^ 
■nrgeims,  and  for  tbe  purtiriilnm  to  iMtrritiHtercd  rcHpeetiiig  tbeir  vUits,aDdfurtlir 
fvrniH  of  crrtiHcntcH  and  otlicr  dncnmrnla  to  be  nnW)  by  tbem. 

73.  A  certiHi-ate  of  fitiiciw  for  employment  abnll  not  be  granted  for  the  pnrpoanaf 
tbis  net.  cxFriit  npon  persoiiHl  examination  of  Ilie  pemon  named  therein. 

A  certifying  snrgeon  abal)  not  eiai!  lue  a  cbibl  or  yonng  jirrson  for  tbe  pnrpowsnT 
a  ci'rtilicate  of  litneHs  for  employment,  or  sign  nny  sueb  cerliticate,  clsPirhen-thaDal 
t]ic  lui-lory  or  norkubnT)  wlirre  such  cbild  or  young  )ierMin  ih  or  in  abont  to  l<e  ra- 
pIoy<'(l,  nil  Jens  Ibo  nnmb'^r  of  children  and  ynnng  ]>eminH  employed  in  that  facloryot 
woi'kHlnip  nre  leas  than  five,  or  nnleas  for  «ame  special  rcasou  alluned  in  writing  by 

If  a  certifying  snrgeon  rrfnuea  to  grant  for  nny  person  examined  by  him  a  rertif - 
calo  of  fitiieHH  for  employment,  lie  shall  nhen  reqnireit  give  in  writing  and  »igu  Ifc" 
rcunimH  for  snch  refusal. 

74.  Wilh  respect  to  the  frra  to  be  paid  to  crrtifvingenrgeons  in  mpect  nf  then- 
aminatlon  of,  and  grant  of  cerlilirniCH  of  fttnew  for  employment  for,  ebildrrn  and 
yoniig  iwrsons  in  fuctoricH  or  worksbotw,  the  following  provisiovs  Hbull  lia**  rlT-cl: 

(I)  The  occupier  may  agree  with  the  certifying  enrgeou  as  to  the  amount  of  bw  b 

(^)  Tn  Ihe  n^iNpnce  of  any  snch  agreement  tbe  fees  Rhall  lie  those  aame^  in  tb«  f"l- 
lowing -scale :  When  the  exatiiinaiinn  is  at  a  factory  or  norkidHip  not  cxcrrding  «>"> 
mile  fnini  tbe  Mir;;eoii'H  residence,  '2».  6>f.  for  eucb  visit  nnil  6<f.  for  eocll  penon  aflrr 
llie  liist  five  examined  nt  that  visit;  nhen  tbe  examination  is  at  a  factory  or winh- 
allnp  more  than  nne  mile  frimi*tlie  anr^con's  n-aidence,  Ibo  above  fees  aiwl  aDS'li'i- 
tlolial  6tf.  fi'rrnch  cnni'plrtebiiif  milcover  and  aliovolhemilu  ;  nheu  tbeexainiiuiioa 
ifi  not  at  Ihe  factory  or  norkshnp,  lint  at  tbe  leaidenre  of  the  siirgenii.  or  al  VMir 
pinco  appointed  l>y  the  iinrgi'iin  for  the  purpose,  and  whii'li  place,  as  nelE  ■■  tbrilic 
and  lionr,  appointed  lor  tbu  purpose  sbnil  be  published  in  tbe  prescribed  loanucr,  U. 
for  eni-b  person  examiuitl 

(3)  The  occupier  shall  pay  tbo  fees  OD  the  completion  of  tbeoxaroinntion,  nrif;!!* 
cerlilicates  nre  grnnled  nt  the  time  nt  n'bich  tbe  surgeon  signs  the  cefti&cslES,  or  at 
any  other  lime  <litecled  by  nn  iiiKpectiir. 

(4)  Tbo  oecnpirr  niny  deduct  lbs  fee  or  nny  part  thereof,  not  exceeding  in  anyta* 
tbn'rpence.  from  tbe  wageH  of  tbe  person  for  whom  Iha  certiflcaio  iran  gRmiHt. 

<3}  A  F-ecrehiiy  of  etnte  may  from  time  to  time,  if  bo  tbiuk  it  espcdieut,  alter  uj 
fees  fixed  by  thisBectiou. 

(3}  ifUocIIaiHMl. 

'  75.  Every  person  »hal),  witliin  one  month  after  he  begins  to  occupy  a  factory,  tn* 
on  nn  Ini-pcclnr  a  niiltei'  iiolici*  conlBluitjg  tbo  name  of  the  factory,' Ibe  place  vbrn 
it  is  situate,  tlie  addreim  to  nbith  bodcBtirB  bis.letleiB  to  be  addreiu^d,  ibenali"'*' 
the  ivork,  Ihe  uutiiru  and  amount  of  tbe  moving  {Hiuer  thereiu,  and  the  name  of  it* 
firm  under  which  tbe  biiHiucsnnf  tbe  factory  i«  to  bo  carried  on,  and  in  dcfantt  stall 
be  liable  to  a  line  uot  ekcuediug  live  pouuds. 
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76.  Where  an  inspeotor,  hy  notice  iu  nrJIing,  nsmea  a  pDblic  clnck,  or  Bonie  othor 
clock  opeu  to  )iiiblic  vieir,  fur  llie  pitrpoae  of  rr^iilaling  tlio  perind  orniipUiymi'ut  in 
a  factory  or  irorkaliop,  Iliu  pi-riod  of  cnipldj-nitiit  anil  liiiieo  nltoned  for  iiiculu  fot 
cliililren,  yonng  persons,  anil  'ivoitien  in  lliut  fdclory  or  ivorkahup  hIiiiII  lie  rc)iii1ateil 
by  that  clock,  which  Hball  Ire  specified  iu  I  lie  notiui- nfflxcd  iu  thu  fiittury  or  workxhop. 

77.  Tlie  occnpiur  of  every  fnctor.v  nnd  wurkuliiip  t"  wlil^li  this  Hei-liiin  upplirs  hIid)1 
keep  io  the  prescribed  form  niid  with  Ihu  prescribed  particulars  re(;iiiters  of  the  chil- 
dren and  yoiiiift  persons  employed  in  thiit  lactory  ur  worknboji,  and  of  their  euiploy- 
meiit,  aiidof  orber  matters  under  this  aol. 

I'bu  occu]>ier  of  afuclory  or  iv«rk(ihoi>BliHll  Heiid  t<i  an  Inspector  siicli  extracts  from 
any  ref;istcr  kept  in  piirsnanoe  of  this  act  hh  the  ius|iector  from  lime  to  time  requirea 
fur  tlie  execution  of  bi^  duties  nudi-'r  this  act. 

This  section  applien  to  every  factory  ami  worlubrip  in  which  a  child  or  .Tonnt;  per- 
•OD  under  the  age  of  sixteen  years  is,  fur  the  time  b«iiig,  pnihihiieduudertlJiHact  Ironi 
bein^  employed  withont  a  ucrrilicatji  of  fitness  fur  eni)ilDyinent. 

Where  by  reason  of  the  number  of  children  anil  young  pcrsi ins  em vloyeil  in  a  factory 
or  workniiEip  to  which  this  srcliim  does  nut  lor  the  time  beiii<r  npiily,  or  otherwise.  It 
aeeiiia  ez|>e<lient  to  a  secreliiry  of  state  so  to  ilo,  he  may  order  the  occnpierof  that 
factory  or  workshop  to  keep  a  register  nnilur  this  secliim,  tvilli  power  to  rrscinil  anch 
ordt^r,  and  while  such  order  is  iu  force  this  Mciiuu  shall  apply  to  that  factory  or  work- 
in  the  event  of  a  contravention  of  this  section  In  a  factory  or  wnrkMiop,  the  ocoa- 
pier  of  Ihu  factory  or  workshop  nhuU  be  liable  to  a  linn  uot  exccedinc  fnrty  slnlliuga. 
76.  There  shall  be  alHxed  a^  the  entrance  of  a  factory  and  a  workshop,  and  in  anch 
other  parts  thereof  as  an  inspector  fur  the  time  Iwing  dirccl«,  anil  i>u  constantly  kept 
BO  atfized  in  the  prescribeil  I'orni  and  In  such  position  as  to  Iw  rskiily  reud  by  the  |ier- 
BODS  emploveil  in  the  lactory  or  wnrkslinji,  (I)  tha  prescribed  alisiracC  of  this  net; 
(3)  a  tintici)  of  the  name  anil  aildress  of  the  ii lew ri boil  itmiwctor;  (3)  a  noili'o  of  tho 
naiii«  aud  address  of  the  certifyiiiR  Burf;eon  for  tli«  ilistrict;  H}  a  iintieeof  the  clock 
(if  any)  by  which  the  period  of  employmL-ut  anil  times  fur  meuU  in  the  factury  oi 
workshop  an  re|;ii1ated ;  (5)  every  uolico  and  docnmeuc  leqiiired  by  this  aol  to  be 
affixiid  in  the  factory  or  workshop. 

Iu  thetwent  of  a  contraveutimt  of  thiB  section  in  a  fsotory  or  workshop,  the  occn- 
pier  of  the  fsctory  or  wurkshup  shall  be  liablu  to  a  fttiD  not  eKciHilinj;  forty  sbillintn. 
79.  Any  ootico,  order,  requisition,  Banmuiiia,  nnd  docnineut  under  thia  act  may  bo  ia 
nriting  or  print,  or  partly  in  writing  and  partly  in  print. 

Any  notice,  onler,  requisition,  bu lOos,  aud  itoeiiment  required  oc  anthorlzcd  to 

be  served  or  sent  for  tlie  pnr|i0B0S  of  this  net  may  be  Hen'ed  mid  sent  liy  di-livering 
the  same  to  or  at  the  residence  of  the  pen>oii  on  or  to  wlioin  U  is  to  be  served  or  aen^ 
or,  where  that  person  is  the  occupier  of  a  factory  or  workubop.  Iiy  ileliveriuf;  the 
Auu)e  or  a  trne  C"py  thereof  to  his  Hf-eiit  or  to  some  person  in  sueli  tiictory  or  work- 
•hnp ;  it  may  also  be  served  or  sent  by  post  hy  a  prepaiil  letter,  and  if  served  or  nrnt 
by  post  hlmll  be  deemed  to  Imve  bi*ti  served  unil  received  respectively  at  the  time 
whon  the  letter  coutaininu  Ihe  same  wniihl  bo  delivered  in  the  oniiniiry  eoursa  of 
post,  and  in  proving  inch  service  or  i<eudiiiK  it  Nhnll  Iw  snfflcient  lo  prove  that  it  waa 
pniiirrly  aitilressi'd  and  put  in  tbo  ]>OKt;  atnl  where  it  is  rrqnii'ed  to  lie  served  on  or 
sent  to  the  Dccnpiitr  of  a  factory  or  workshop,  it  shall  lie  iteemrd  to  be  pnqierly  od- 
drcBsed  if  aililreiisi'd  to  the  oecu])ier  of  siieli  factory  or  workshop  fit  the  factory  or 
wo^k^hop,  with  the  addition  of  the  proper  postal  address,  but  without  namiu}{  the 
person  who  is  Ihe  occniiier. 

i^'O.  Any  act  lor  the  lime  being  iu  force  rcluting  lo  weighls  and  measures  shall  ex- 
tend to  weights,  nieasni-ps,  scales,  balaiicrB,  sleelyarilf,  and  wrighiii);  machines  used 
in  a,  factor)'  iir  workHhop  in  uheckiug  or  ascerlaniing  lht>  wh^iich  of  any  person  cm- 
ployed  Ihei-ein,  in  like  maiiu«>r  us  if  tliey  were  used  iu  the  sale  iif  ){nods,  and  as  if  such 
factory  or  n  orkhhoj)  were  a  place  where  goods  are  kejit  lor  siile,  and  such  net  ahall 
ap]dy  ncGorillngly,  aud  every  iuii]ii-clortif,  or  other  pi-n,o]i  aulhoriKed  to  iuspector 
examine,  weights  and  meaNun-s,  nhall  insjiect,  stamp,  mark,  search  for.  aud  exaniiue 
the  saitt  weights  nnd  measures,  senlcs,  but.-iures,  Ktei^lyards,  and  weighing  machinee 
accordingly,  uiid  for  that  purpose  shall  have  the  same  powers  suit  dntii-s  as  he  has  in 
relntion  lo  weights,  measures,  scales,  balances,  Bteelyurds,  and  weighiug  maahines 
Used  in  the  sale  of  ^ooda. 

(<)    fiBM. 

81.  If  a  factory  or  workshop  is  not  kept  in  conformity  with  this  act,  the  occupier 
thereof  ahall  he  liable  to  u  fine  not  exceeding  leu  pounds. 

The  conrt  of  Knuimary  jurisdiction,  in  addition  io  nr  instead  of  inflicting  such  flue, 
may  order  cerlaiu  nieann  to  1m  ndnjileil  by  the  ix^cupii-r.  within  the  lime  named  in  the 
OTiler.  for  the  pnrposc  of  briufiinj!;  his  factory  or  wiirk^hop  into  ci-nfurmity  wilh  this 
act;  the  court  may,  upon  upplivutiun,  enlarge  the  time  so  named,  but  if,  after  the  ex- 
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Clrttion  of  IliD  time  aa  originally  named  or  enlan^d  by  BnlMeqnrat  order,  Ibe  order 
I  not  complied  with,  tlie  occupier  ahnll  be  lialilu  to  a  Hue  uut  uxceeding  one  pnenrt 
for  aver;  da;  that  such  non-cuuiplLince  comiiiuee. 

Sa,  If  any  person  ih  hilled  ur  siill'eTfl  any  boililj  injnry  in  cnnneqnence  of  thnoccDptn 
of  a  fHctory  baviiiK  nei^lected  to  leiice  auy  iiineliitierj  re(|nire(l  liy  or  in  pnrBnHDFc  of 
this  net  to  be  secnrely  fenced,  or  Laving  negleitiil  to  maintain  sncb  feiidni;,  or  is 
couaeijueDco  of  tbe  OL'Uopier  of  a  factory  or  wuTkithop  Lnvinc  ni'iileotpd  ti>  feucc  any 
Tat.  pan,  or  otber  Btnitture  required  liy  or  in  puniiiauce  of  this  act  to  Imi  •ecnrclj 
fenced,  or  having  neulected  to  maintain  such  feiiciug,  Ibe  occupier  of  the  ffti-Iory  «r 
iTorkuhop  shall  he  liable  to  a  line  not  eiceeding  one  bundrrd  piHiiida,  the  wlmleor 
any  part  of  which  Biay  he  applied  fur  the  benefit  of  the  injured  peraoo  or  bis  family, 
or  other  wine  as  a  n-cretiiry  of  state  delerniines: 

Provided  that  the  occupier  of  a  factory  nball  not  be  liable  to  a  fine  nnder  tbiaarc- 
tion  if  au  iuforniution  against  hliu  for  not  fencing  the  part  nf  tlie  iiinchLnprj',  or  tb* 
vat,  pan,  or  olher  BtTucture,  by  which  the  deutli  or  bodily  injury  nas  inflivlrd,  baa 
been  beard  and  dismlEsed  previous  to  the  time  when  the  death  or  btMlily  injury  wa» 
inflicted. 

t£l.  Where  a  child,  vnung  person,  or  womon  is  emplored  in  a  factory  or  workslmp 
._. ■_  .. ,  =__     ..f'this  a-   "  -  -         =-    '-     '-- >    >    -     ■ -■■ 


be  liable  to  a  fine  not  exceeding  three,  or  if  tbe  ofl'ense  vtaa  coiumittnl  itnring  tha 
night,  live  puiiuds  for  each  chilil,  young  pcrBan,  or  woman  so  emplojnl;  and  nbrra 
a  child,  young  person,  or  woman  is  so  employed  in  a  fitctory  or  workshop  wilhin 


meaning  of  section  sixteen  of  this  act,  the  occupier  aball  bu  liable  to  a  fine  not  ci- 
ccediiig  one,  or  if  Ihe  offense  wua  committed  during  the  night,  two  itouuds  fur  each 
child,  yonDg  person,  or  woman  so  eiuidoyed. 

A  child,  .loung  poreon,  or  woman  wlio  ia  not  allowed  times  for  meals  and  abaenc* 
fivm  work  DB  required  by  tblB  act,  or  dnring  any  part  of  tbe  times  allowed  for  meali 
and  ab«ence  from  work  in,  in  contravention  of  the  provisious  oi  this  act,  etnployrd  ia 
the  factor;  or  norksliop  or  allowed  to  remaiu  in  any  room,  shall  bo  deemed  to  beeoi- 
ployed  contrary  to  the  provisions  of  this  act 

64.  The  parent  of  a  child  oryonug  person  shall,  (1)  if  aiich  child  ar  yoangprreon  it 
employed  lu  a  t'aclory  ur  woikithop  contrary  to  the  ]irovii<ioiis  of  thin  act,  l«  liable  to 
aline  not  exceeding  twenty  shillings  fur  each  oQ'ense,  nuleiM  it  appears  lo  the  trmn 
that  such  offense  was  committed  wilhont  the  conHi-nt,  cot.nivni>iv,  or  wilftil  dcfaall 
of  anch  parunt;  and  (2)  if  he  neglrcis  to  cause  such  child  to  nttfud  school  in  accord- 
ance wilh  this  act,  he  liable  to  a  line  not  exceeding  twenty  shilliiigs  for  earli  oApdm. 

85.  Every  person  who  forges  or  couulerieits  any  cerlilivate  for  tbe  purpoaen  nf  tbii 
act  (for  the  forgery  or  counlerfeiting  of  wbicb  no  other  puiiiiihnieut  ia  providnt),  or 
who  gives  or  signs  any  such  cerlilicale  knowing  Ibe  same  tn  Ira  false  in  any  material 
particular,  or  who  knowingly  utters  or  makes  use  of  an;  cerliflcntesofurged,  connlcr- 
ftliod,  or  false  aa  aforesaid,  or  who  knowingly  utters  ur  niBkrs  nse  of  as  applyin*  to 
any  person  a  certiticatewbich  does  not  soapjily,  or  whoperw>tiati-sany  peraon  namnl 
in  a  certificate,  or  who  wilfnlly  connives  at  the  forging,  conn t4-rret ting,  Kiving.aii^B 
Ing,  tittering,  making  use,  or  pereonating  as  aforesaid,  shall  Im  liable  to  a  fine  not  ex- 
ceeding twenty  pounds,  or  lo  Imprisonment  for  a  term  liut  exceeding  thrve  montka 
wiib  or  without  hsrd  labor. 

Every  person  who  wilfully  makes  a  false  entry  In  any  rfgieler,  notice,  certiGcale, 
or  document  required  by  IhiH  act  lo  be  kept  or  served  ur  sent,  or  who  wilfnlly  make* 
or  signs  a  false  declaratiiin  under  this  act,  or  who  knowingly  makes  nao  of  any  lath 
false  entry  or  declaraliim,  sLiiIi  he  liable  to  a  fine  tint  exceeding  twenty  poiindo,  M 
to  inipriiuinment  for  a  term  not  exceeding  three  months  witbur  uithont  hard  labor. 

8ft,  Where  an  offense  for  which  the  occupier  ofa  factor;  or  workshop  ialialite  nitder 
this  act  to  a  flue,  has  in  fnct  been  committed  by  souie  agent,  servant,  wnrkoian,  ar 
other  person,  such  ngent,  servant,  workman,  or  other  person  ahall  be  liable  tn  ifaa 
■Bine  fine  as  if  be  wera  tbe  occupier. 

W.  Where  the  occupier  of  afartury  or  workshop  iBcliarge<l  wilhanoffemeapiiMt 
this  act,  he  b1)h11  be  entitled  upon  Information  duly  laid  by  him  lo  have  any  other 
person  whom  be  charges  as  the  actual  offender  brought  befure  the  court  at  Ilie  time 
appointed  fur  henrini;  the  charge;  and  if,  aflerthe  commission  of  the  nffeuiwi  haa  hrva 
proved,  the  OGcii|>ier  uf  Ihe  fuelury  or  workshop  proves  to  the  satisfaction  of  tliecvart 
that  he  lia<1  used  due  diligence  to  enforce  tbe  execution  uf  the  act,  and  that  the  said 
other  (lerson  hud  conimiiitd  tlie  offense  in  qnestion  without  his  knnwledge.  c»n»eDi, 
or  connivance,  the  said  other  person  shall  be  summarily  eoitviuled  of  anch  uflcnie,  and 
the  occnpier  shall  be  exempt  from  any  tiuo. 

When  It  Is  made  to  ap|<eitr  to  the  laliBfaction  of  aa  inspector  nt  the  titae  nf  dis- 
covering the  offi-nae,  that  the  occupier  of  the  fuotoi^  or  wurhshnp  had  naeil  all  da* 
diligeuue  to  enforce  the  execution  uf  this  act,  and  also  by  whiit  petwin  anch  oRrm* 
had  l>een  committed,  and  altio  (but  it  had  been  committed  without  the  knovleilgv, 
consent,  or  connivance  of  the  occupier  and  in  ciintraventiou  uf  Lis  orders,  lti<-ti  Ibe 
inspector  shall  proceed  agaiust  the  penon  whom  he  believes  to  be  the  aotiuil  offender 
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in  the  flrat  infltance,  wlthont  tint  proceeding  Bgaiuat  tha  ooonpier  of  the  fbolory  o: 
worhihaji. 

H8.  A  (HinHin  sliall  iiot  l>e  liable  in  respvcC  of  a  repetition  of  the  same  hind  of  offenn 
from  (lay  to  day  to  any  larger  nmoiiut  of  line"  "' •-<-!-• =-     o_.  .1  >._  .i.i. 


(5)  L^al  proe«rHtig$. 

SO.  All  offenseB  under  thia  net  aliall  be  prosecuted,  and  all  fines  nnder  this  not  shall 
be  rrcorrrcil,  onsnmmarycDnviuiinii  befuro  a  coartofsummnryjuhsdictiuuia  manlier 
provided  by  the  Htimiuiiry  JnriMtictiiin  aots. 

A  eiiinmary  onler  may  bo  miiile  f<>r  rlie  pnqKisra  nf  this  sot  by  a  court  of  sammar)* 
Jariniiictiou  in  manner  prnvidrd  by  1  bo  miniiunry  jiirixdiction  acts. 

All  tiuea  iinpowil  in  iiiirHniincnoftbiKictsball,  nave  as  otherwise  ezprcBely  provided 
by  this  act,  bt  paid  into  the  PKclin^ner. 

The  court  oF  mnnmary  jnrisdioliun,  trhen  hearing  and  deteriDlninK  kcnue  arising 
nniler  this  act,  nhall  liedmslilutwl  uirlier  of  tnoor  miirejiistlces  of  the  pence  sit  ting 
at  some  ciinrl  or  pnblia  place  nt  which  JniitiCi!B  arci  for  the  time  being  nccnstonied  to 
ftwriiibli)  for  the  purpone  of  holdhig  {H-tty  scssioas  or  of  some  msgiRtrate  or  officer 
sit  ling  alone  or  nilti  others  at  some  court  or  other  place  appointed  fur  Ihe  puUlio  nd- 
nilnistration  of  justice,  and  fur  the  time  being  etnponeretl  bylaw  to  do  aloue  any  act 
•Hthorixed  to  be  done  by  niore  than  one  justice  ot  the  peace. 

Where  a  proceeiling  )h  taken  before  a  court  of  Bnmmary  jiirisiliction  nlth  reapect 
to  an  offense  aKAlnst  ihisoct  nllfged  to  liecomrnill.eil  in  or  with  reference  to  a  factory 
or  wurkshup,  the  occupier  of  that  factory  or  workshup,  aud  the  father,  son,  or  brother 
of  eurh  occnpicr,  sbnil  not,  be  rinuliHed  to  net  aa  a  member  of  such  court. 

SKI.  If  any  t)erHun  ft-ela  aggrieved  by  a  conviction  or  onlBr  made  by  a  court  of  sum- 
mary JuHwliciion  on  rtcteniiiuing  an  iiiformiition  or  couiplalnt  under  this  act,  he  may 
appritl  therpfroui;  huhject,  in  England,  to  the  coodiliona  and  regulatiouH  following; 

(1)  The  appeal  ahnll  be  innde  l»  the  next  practicable  conrt  of  general  or  quarter 
seesione  having  Juiiwllct ion  in  the  county  or  place  in  which  the  declHionof  the  conrt 
was  given,  holdeu  not  less  than  tweutj-uue  dayn  after  the  day  on  which  such  decision 
waa  given. 

i'i)  The  appellant  shall,  witliin  ten  days  after  the  day  on  which  the  decision  of  the 
court  WHS  given,  scrvn  notice  on  the  other  party  and  on  the  clerk  of  the  court  of  sum- 
maryJnriwTictlon  of  his  intention  toanp'ni,  andof  the  guneml  grounds  of  mich  appeal. 

CI)  The  appellant  simll,  within  three  days  after  snch  notice  is  served,  enter  into  a 
recognizance  before  a  conrt  of  sinnniaryjuriwliction,  with  or  without  a  mirety  or  sure- 
lieeaathecourt  may  direct,  conditioned  to  appear  at  the  said  aesaiuus  and  to  try  sucb 
ap)ieal,  and  to  abide  the  Jndgment  of  the  court  thereon,  and  to  pay  such  costs  as  may 
be  awarded  by  the  conrt,  or  the  ap|>el1ant  may,  if  the  court  of  sninmary  Jurisdiction 
thinks  it  expedient,  inMeail  of  entering  into  a  recogniEaiice  give  iinch  othrr  security 
by  deposit  of  money  wilb  Ihe  clerk  of  tba  court  of  summary  jurisdiction  or  otberwiao 
as  the  rnnrt  dreni  an  HI  c  lent. 

(4)  Where  the  appellnnt  is  in  cusIodV  a  conrt  of  summary  jurisdiction  may,  if  they 
think  fit,  on  the  R|ipelliiut  entering  into  such  recognizance  or  giving  auoh  other 
•ecurily  as  aforfBaid,  releuse  bim  from  oiatody. 

(5)  The  court  of  iijipeal  may  adjuuru  Ihe  hearing  of  the  apjieal,  and  upon  the  hear- 
ing thereof  may  conlirm,  revetMt,  or  modify  the  decJBion  of  the  court  of  summary 
Jurisdiction,  or  remit  I  he  matter  to  the  court  of  nummury  Jurisdiction  with  the  opinion 
of  iliB  court  of  appeal  thereon,  or  make  such  other  order  in  the  matter  as  the  oonri 
thinks  jM  St. 

(6)  Tlie  conrt  of  appeal  may  alao  make  auch  order  aa  to  costs  to  be  paid  by  either 
party  aa  Ihe  cimrt  ihinhsjust. 

(7i  Whenever  a  d<  ciaioii  is  reversed  by  the  conrt  of  appeal  the  clerk  of  the  peaoe 
•hall  Indorse  on  the  conviction  or  onler  appealed  a^niust  a  memorandum  that  the 
■amo  hna  been  ijuashed,  and  whenever  any  copy  or  ceitificate  of  such  conviction  or 
order  is  mode,  a  copy  of  anch  memurnndnm  bhail  be  sdded  thereto,  and  shall  be 
aiifflclent  evidence  that  the  conviclinn  or  order  has  been  qnasheil,  in  every  cane 
where  such  copy  or  certificate  would  be  sufficient  evidence  of   such  convictiou  or 

(9)  Every  notice  in  writing  rp<iiiire<1  by  this  section  to  be  given  hy  an  appellant 
may  be  Bigne<I  by  him  or  by  hia  ngent  on  his  behatf,  and  may  be  Iransuiitteil  in  a^ 
registered  letter  by  the  post  in  Ihe  ordinary  way,  and  shall  be  deemed  to  have  been 
served  at  the  time  when  it  would  l>e  delivered  in  Ihe  ordinary  course  of  pnat. 

HI.  The  following  pro viKioiiH  shall  have  efieut  with  reapect  to  summary  proceedinga 
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iahnble  at  dlscretinn  by  iniiirisonment,  or  ie  a  biraeb  of  tbr  proridftna  of  tbi*  aet 
wiib  I'pnpect  to  Iinliilays.  witbiii  tltnw  itiuntbs  After  Ibe  cnaimixalaa  of  the  ofFeiMt. 

(U)  TliutlescriiHiuu  uf  au  ofleuae  ID  tbu  wordsuf  thin  act,  or  io  aiDilIu- wonU,  dull 
1m  oil fil dent  iu  law. 

(:*}  Auy  exception,  exemption,  proviso,  eiente,  or  qaaliUcation,  wlietfaer  it  doeaat 
not  uceunipBiiy  tlio  deMriptiiin  ul  ibo  otl'i-iiiiu  in  thin  nit,  ni;iy  \n3  proveil  by  tbe  de- 
feudaiit.  Iiiit  need  not  lie  upeci tieil  or  iie);utivi-d  in  tbe  iufornmtioD,  anil  if  ao  ipivi&fd 
or  iircDiiTed  no  proof  <ii  reiiition  to  tbu  matters  ao  BjieciCled  or  negatived  ^all  be 
reqiiiieil  on  tiie  purt  «f  tbe  intoTmnnt. 

(4)  It  nhall  lie  miflSeieut  to  nlJi'iru  Ibnt  a  factor;  or  workabop  ia  a  factory  or  irork- 
abop  u  itliiu  the  nii'aiitTi);  of  Ibin  net.  nitliiuit  more. 

(.'i)  If.  hIihII  be  aiiQIeieiit  to  Btate  the  nunie  of  tbe  oslenaililo  occnpier  of  tb«  factoij 
or  worksliop  or  I  be  (ille  of  llie  tirni  liy  irbkb  tbe  occupier  employ iDg  peraoua  in  tbe 
(U'tory  or  workabop  In  iiannlly  kuowu. 

(li)  A  coiivii'liiin  or  onlcr  made  in  any  matter  ariKlD);  nuder  tbla  act,  eitbrT  orie- 
inally  or  on  Bpjieiil,  i^biill  not  bu  qnaHbcd  for  want  of  form,  and  a  coiivictiou  or  order 
niMde  by  a  court  of  anrnmiiry  jiirirdietion  ai;niiiH(  ivbitli  n  pernnn  is  aotbotized  by 
Ibix  net  to  appeal  sbiill  uor  be  removed  by  certiorari  or  olberwiae,  eitlieral  the  in- 
alance  of  tlie  trnwn  or  of  any  priviile  jiersoii,  into  a  anperior  court,  except  for  the 
pnr|>o«e  of  (be  benriiig  un<l  iletenninHtJuu  of  a  H|i«ciul  cune. 

9-^.  If  a  periioii  in  found  in  a  fai'tory,  exttept  at  uieal  tiuiea,or  nbilo  all  tbe  inacbitt- 
«ry  of  Ibe  factory  ia  Ktupped,  or  fur  tlie  sole  piirjiuM'  of  i>riii|!inK  (iiod  to  tlie  perwEK 
-Nipliiypd  ill  iho  facliiry  between  tliti  lioii-   "'  '  -  ■''  "  -'  ■     '-  --  -■-    -■' —  "^ 


iicrKnit  abalt,  until  tlie  coutrary  in  proved,  be  drruied  ftir  tbe  pnr|>i>Heii  of  ibia  act  to 
nave  been  tlii'n  eni]iliiye<l  iu  ibo  liictory;    t'roririal,  'Mint  yonix,  plu.vgroDiida,  and 
I  to  tbe  public  vieiv,  acboid-roonis,  waitiiiR-roonid,  and  other  nMUos  belong. 


lug  ro  tiiB  factory  in  wbicb  no  machinery  is  nsed  or  mannlHcturin^  process  csnird 
on,  Kbull  not  be  taken  to  be  any  part  of  lli«  factory  nitbin  tbe  nienninir  of  tbi*  eo- 
acDiieiit:  and  t b la  enactment  Hb all  not  apply  to  a  tactury  or  nurkitbop  to  wbirh  tba 
provinions  of  tbia  act  with  respect  to  tbe  iitllxinK  of  uoiicea  do  not  apply.  Whei«  a 
«Uild  or  young  iN'titoii  la,  in  tbe  opinion  of  tba  court,  nppareiitly  of  tbe  age  alk|^ 
by  the  inforainnt,  it  abnll  lie  on  Ibedefeiidnut  to  prove  that  tlie  cbild  or  yoiinc  iwtmw 
la  not  of  tbut  age.  A  dvctarntion  iu  vriling  by  a  eertifyiug  aurtjFOii  for  tbe  ilintrict 
tbnt  bu  baa  perwinally  examined  a  iwranii  eniployeil  in  a  factor)'  or  workHbop  id  tbat 
dUtrlct,  and  lieliovea  bitn  to  be  under  tbu  a^e  Ket  forth  in  tbe  declaration,  ahall  be 
admlHHible  In  evlileuio  of  the  age  of  that  jur^iin. 

A  cu]iy  of  n  cimviuiion  for  an  ollense  agninitt  this  act  purport!  ne  to  be  eerlifled  ao- 
der  the  band  of  tbe  clerk  of  Ibo  jieiLUc  bavins  tbu  cnst'-  ly  of  siicli  conviction  la  be  a 
trne  ciipy  abnll  be  receivable  aa  t>videiiee,  anil  every  sjcb  clerk  of  tho  peace  ahall, 
apoii  the  nrittrn  rrqncat  of  an  innpect^r  anil  payment  of  a  fee  of  one  abilliag,  deliver 
to  liiiu  a  copy  of  tbe  conviction  so  cei'tilied. 

Part  IV.— Defi.vitions,  savings,  application  to  ficoTi.ANii  an-d  Ixkij^xd,  amo 


91).  Tbe  expn>«siou  *' textile  factory  "  in  tbla  net  meana  any  premlofs  n-beninoi 
wiibin  tbe  cliHto  or  cnriilage  of  which  atenin,  nuter,  or  other  nicchnatcal  power  ii 
nM'd  to  niove  or  work  nn.v  machinery  enipbiyed  :i>  preparing,  man u factoring,  or  fin- 
iiibing,  or  in  any  ]iniV('»B  incident  to  llie  ittannl'uctnieof,  collon,  nool.  hair,  a)lh,dai. 
lienip.  Jute,  Ion-,  china-grat-n,  coronnni  fiber,  or  nihcr  like  material,  either  aeparaiel; 
or  niixed  to^jetber,  or  mixed  witb  nny  other  material,  or  any  fabric  made  iberrof^ 
Protittrd,  Tbut  print  worka,  blenching  nnd  dyeing  norka,  lace  warehoiisen,  paper 
millH,  flnx  Bcutcb  milla,  rope  uorka,  and  bat  worka  ahall  not  be  deemed  tu  be  textile 
fuctoriea. 

The  expresKtnn  ''  non-lesllle  factory"  In  thm  net  mPdtia  (1)  any  wnrkn,  warrfamiaes, 
tHnincea,  millx,  foniiflries,  or  phiris  nnmed  in  Fnrt  1  of  the  lonrth  acbeilnle  to  tbisari, 
t,i)  flisoany  prcniiHi'a  or  ptneea  nnuied  in  rnrlij  of  the  haidacbednle  wherein,  or  within 
tbe  close  or  ciiriibige  or  pn-clnutH  of  nhich,  slentn,  water,  or  oilier  mechanical  pov-rr 
in  uanl  iu  aid  of  the  mniinfacturing  procena  cnrrii'd  'on  thetr,  (:t)  alito  any  ptemiar* 
wherein,  or  within  the  close  or  curtilage  or  precinola  of  which,  any  manual  labor  ii 
exercised  by  way  of  trade  or  fur  pnrpnara  of  gain  in  or  inciilental  to  tbe  followint 
piirpoaeB,  or  any  of  them  ;  that  is  to  nay,  (a)  in  or  incidental  to  tba  mukiog  of  anj 
artieleor  part  nf  any  nrriele,  or  (bf  in  or  incidental  to  tbe  altering,  repairing,  ona. 
lurnting.  or  lininhing  of  nny  nrticle,  or  (o)  in  or  ineiilental  to  the  adapting  formlpcf 
any  nrticle,  and  wlietclii,  or  nil  bin  lbecl«BeorcnrIilugeorpn'eiiictaorwhicb,a>-ipaB. 
water,  or  other  mechanical  power  is  used  in  aid  of  the  man  afoctii ring  pruccaa  o«rr>Ml 
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The  exprowlon  "factory"  in  tliUnct  means  textile  factory  and  uon-tex  tile  factory, 
or  eithar  of  such  (lescriiitiiiitB  of  faclorieii, 

Tlie  oxpreHsioii  "  morksbop"  in  tliis  act  means  (1)  any  premises  or  pi acca  namcil  in 
Pnil  2  of  tlie  fiMirtli  Acbe<liile  to  tliix  a<;t,  wliicii  are  liot  a  factory  witliin  tbe  uicHuiDg 
of  tills  act,  (2)  also  nny  premises,  room,  or  place  not  beiiiK  a  fuctory  nitlilii  tlio  mraii- 
ingof  this  act,  in  wbici)  preniitiea.  Tomn,  or  place,  or  wit.liin  the  cbise  or  tiirlliiiRe  or 
precincts  of  wlticli  preniiiies,  any  waiinal  lalior  is  eiLcrclscil  by  wny  of  trade  or  for 
purposes  of  );ain  in  or  incidental  to  llie  folbnviiif;  piirpiiws  or  any  of  tln-m;  tbat  is  to 
tay\  (o)  in  or  inciilental  to  the  makinir  of  aii.v  article  or  part  of  any  article,  or  (ft)  Id 
or  iiieiiiental  to  tbe  alteriuf;,  repnti'iit)(.  ornnhieuiing,  nr  Uuishin;;  of  nny  article,  or 
(e)  in  or  incidental  to  tbe  aileptiii)!  fur  sale  of  any  aiticlf.  and  t»  wbicb  ornvemliich 
premis(«,  rooui,  or  pluce  the  employer  of  ilio  perxouHn'orfcinK  thi^iciu  hiis  the  rigbt  of 
access  or  control. 

A  part  of  a  factory  or  norttshop  may  for  the  pnrposes  oF  this  act  be  tnhen  to  be  a 
aeparate  fuctory  or  i\'orliBbop ;  and  a  place  solely  used  ns  n  (Iwcning  sbatl  not  be  , 
de**tneil  to  form  ]>Brt  of  the  foctiiry  or  workshop  for  tbe  pnriiows  of  this  act- 
Where  A  place  Hituale  within  the  cInHe,  cnrtila)!e,  or  pretincis  roriiiinfr  a  factory  or 
worlisbop  i»  solely  used  for  somo  purpoup  other  than  tbe  niaiiiifactiiriilK  procoM  or 
baildicrafl  carrinl  on  in  the  factoiy  or  irorksliop,  such  place  shall  not  be  deemed  to 
f«rni  part  of  that  factory  or  worltHliop  for  the  pnT|f(iaes  of  this  act,  bnt  shall,  if  other- 
nise  it  wonid  be  a'fuctory  or  norkiihup,  be  deemed  to  lie  a  sepuraCe  factory  or  irork- 
sbop,  and  be  regnlated  iiccnrdingly. 

Ai>y  premises  or  place  nhall  not  beexclnded  from  the  definition  of  a  factory  or  work- 
shop iiy  reason  only  that  such  premises  or  place  are  or  is  in  the  open  air. 

This  act  nhall  not  apply  to  each  workitbopn,  other  than  bnkebnnses,  as  are  con- 
ducted on  tho  system  of  not  employing  nny  child,  ynnug  prison,  nr  \Tonian  therein, 
but  enve  as  eforesnid  applii's  to  all  fuclnries  and  worksbopH  as  brforo  drtliu'd,  incln- 
ei  vo  of  factories  and  vorkshops  lieUinging  to  tlie  crown:  Froriilal,  That  in  OHse  of 
any  public  enieritency  n  secretary  of  slate  may  exempt  n  factory  or  workshop  belong- 
ing to  the  crown  from  tbie  act  to  tbe  extent  and  dnrinft  Ihe  period  namrd  by  him. 

The  excreine  by  any  cliild  or  ynnii);  pei'snn  in  any  recognized  etUcieiit  schiKil  tlnriUK 
a  portion  of  the  school  hours  of  any  munnal  lalioi  lor  tliu  purpose  of  instructing  such 
child  or  yoiiUK  person  in  nny  art  or  handicraft,  sbull  not  lie  deemed  to  bu  an  exerciM 
of  manual  lubor  for  the  purpose  of  gain  within  tbe  meaninx  of  this  act. 

114.  A  child,  yonng  person,  or  woman  who  works  ui  a  fiu:tory  or  workshop,  whether 
for  wut-es  or  not,  either  in  a  mikunfauturiiig  promiHri  or  hanilicraft,  or  in  cleaning  nny 
part  of  the  factory  or  wor)i!<hiip  used  for  any  raauu'f»ctiirtng' process  or  handicraft,  or 
in  cii-aninu  or  oiling  any  part  of  the  miLchinerv,  or  in  any  other  kind  of  work  wbnt- 
soevt^r  incidental  to  or  connected  with  the  mannfoct tiring  process  or  hanilicmft,  or 
connected  with  the  article  made  or  otherwise  tho  subject  of  the  m»nuf]iutnring  pro- 
cess or  handicraft  therein,  HTkall,  save  as  is  otherwise  provided  by  this  act,  he  deemed 
to  lie  employed  therein  within  the  meaning  of  this  ai't. 

For  the  purposes  of  thin  net  an  apprentice  shall  be  deemed  In  work  for  hire. 

9-'i.  The  expression  "  certilicd  ellicient  school "  in  this  att  means  a  pnUlic  elementary 
Bcliool  within  tbe  mennitig  of  the  elementary  education  ads,  IHTO  and  lr7;t,  and  any 
workhouse  school  in  Kuglaud  crrlllied  to  be  efficient  by  the  local  government  boanf, 
aoil  niso  any  eti'inenlary  school  wliiuli  Is  not  conducted  for  private  protit  and  is  open 
at  oil  reustinaUle  timra  lo  tlio  inspection  of  Her  Majesty's  inspectors  of  schools,  nnd 
requires  the  like  attrndnnce  from  ils  srlHilurs  as  is  required  in  a  public  eleaientarj 
scliool,  and  keeps  such  registerx  of  those  attendances  an  may  be  for  the  time  beiii|; 
T«iiuired  hy  the  education  dejiartment,  and  is  eortided  by  the  education  dp]inrlmeiit 
to  lie  an  efficient  school;  and  the  expreMiion  "recognized  eRIeient  school"  means  a 
Cerlilled  efficiuiit  school  m  above  dellned,  and  also  atiy  schotd  which  the  ednctitiou 
department  hHvn  not  refasi^d  to  take  into  considerntion  nnder  the  elementary  educa- 
tion act,  It^O,  as  a  school  giving  cDicienl  elementary  education  to  and  snilable  for 
tbe  cliildreu  of  a  Hchoul  district,  and  whicli  is  recognized  for  the  timo  lieing  by  an  in- 
Bjrector  nnder  this  set  as  giving  efficient  elementary  edncullnn,  and  the  inspector 
bIiaII  itnuiediately  report  to  tbe  education  deportmeut  every  school  so  recognized  by 
him. 

96.  In  this  act,  unless  the  context  otherwise  requires,  the  expression  "child"  means 
a  pemon  under  the  age  of  fourteen  years;  the  expression  "young  person"  means  a 
person  of  tbe  age  of  fonrteen  years  and  under  the  age  of  (.■ighteen  years;  the  itx- 
prersion  "woman"menns  a  woman  of  eighteen  years  of  age  nnduiiwarda;  the  ex< 
pressinn  "  parent"  means  a  parent  or  guardian  of.  orimnuiu  having  tbe  legal  cnst^Hly 
of,  or  Ihe  control  over,  or  having  direct  benclit  from  tlie  wages,  of  a  child  or  young 
person  ;  the  expression  "treasury"  means  tlie  commissioners  of  Her  Majesty's  treua- 
ury;  the  exfiression  "secretary  of  state"  menns  one  of  Her  Slajesty's  principal  see- 
retsries  of  stale;  tbe  expression  ''education  department"  means  the  lords  of  Ilia 
eommitte«  of  the  privy  council  on  education ;  the  expresHion  "sanitary  authority" 
means  an  Drl>au  or  roral  sanitary  authority  within  the  uieaniug  of  the  public  health 
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aet,  1675,  maA  any  commisHJons,  board,  or  vestry  in  the  melropolii  tiarlng  Ibe  Uk* 


powers  as  biicIi  iirbiiD  Rsuitary  nntliority ;  t)l"  expression  "  iierBOu"  >pclnil«*  •  \>iiAj 
of  [lemoiiB  coqiorale  or  iincar]iorale ;  the  expression  "iveek"  mraas  the  perio-l  b^- 
tweeti  Diiiluiglit  on  Saturday  nijilit  nud  riiidiiii^lit  ou  the  siicceotliiic  Saturdaj  biehl; 
tlie  ei]ireMiiiiii  "iiigbf  liieaim  ihu  ptriiiil  bet.werii  !)  o'clock  iu  Ibe  ovetiiDt;  awlC 
o'clock  hi  thri  Micciw<iing  morning;  tlie  vxpresslou  " prescrilied"  nieana  prvscrilwd 
fur  tlie  time  lieiDf;  by  a  seureliiry  of  srste;  the  expression  "summary  jnri^ictioa 
acts"  means  the  act  of  the  session  of  Iho  elevi'iitb  anil  tu-HDh  yean  of  the  t*isD  irf 
Her  prrsent  Mnjcnly,  chnpler  i'f,  entitleil  "An  act  to  fiicilitate  the  perf->nii*Dc«  of 
the  dniica  of  jnoticrs  of  tliu  J1eac«^  out  of  MSHiona  ivithin  Kiiglaod  anil  W*Im  »ilb 
respect  to  summary  convietioiia  and  orders,"  and  any  aita  ainnndiiig  Ibe  Mm*} 
the  expresnion  "court  of  siiminury  Jiirisilietiiin"  means  any  Jnslice  or  Jiuticmof  <b« 
peacp,  Dietnipolilun  police  iimt:istr«tc,  atipt-iidinry  «r  uihcr  iua);tstrat4-,  or  nffirrr,  bj 
-whatever  nuDie  called,  to  whutii  Jiirimliction  is  k>^~*!Ii  by  tbe  siiiiiRiary  InriMlidioa 
acts  or  any  acts  Ihen-in  rfferred  to;  the  ex  preHsion  "mill-gearing"  cooipn-lieudaevcrf 
shaft]  whether  DpriKht,  o1ili<)ne,  or  horizontal,  and  every  wheel,  dniui,  or  pnlbty  1^ 
'wliii'li  tbo  motion  of  tlie  limt  moviii);  iMiwer  in  conmmnicattMl  to  any  machine  appct- 
laiuliig  to  a  Tnannfnclnrini;  procemi.  The  fiicturies  and  workshops  named  iu  the 
fourth  schedule  to  this  act  are  in  this  act  referred  to  by  tho  uamvs  therein  assigord 
to  them. 

6PKCIAI.  EXEUFTIO-V   OF  CKIITAIN  TRADES. 


97.  The  exercise  in  a  private  house  or  private  room  by  tho  family  dwelling  IberriB, 
or  by  any  of  them,  of  m:inual  laliur  by  way  of  triide  or  for  por)i"eeH  nf  gain  iu  nr  in- 
Cideutnl  to  any  of  the  banilierana  specilieil  in  the  tirtli  nchcdule  to  tliis  art.  altalt  doI 
of  itself  constilnte  isncli  honse  or  iiHmi  u  workshop  within  the  meaninx  of  this  act. 

When  it  is  proved  to  the  aniiffactinn  of  a  secretary  of  stale  that  by  ivobou  oT  lbs 
light  charai'ter  of  the  haudicralt  carried  oi  in  any  privatu  h'lniw  or  private  itnin  by 
the  family  dwelling  therein,  or  l>y  any  of  them,  it  Is  expedient  to  extend  this  Mviiaa 
to  that  fanndicraft.  he  may  hy  order  eitenil  Die  same.  Tho  ordvr  shall  be  nude  ia 
manner  provided  by  Part  i  at  titU  act,  and  that  part  sliall  apply  so  far  aa  vircaia- 
•tances  admit  as  if  the  order  wi;re  an  onler  extending  an  cxceplioiu 

98.  The  exercise  in  a  private  honiie  or  nrivute  room  hy  tho  family  dwetltnetbenia, 
or  by  any  of  them,  oF  niannal  labor  for  the  purposes  of  gain  in  or  ineideulal  to  Mxtia 
of  (lie  purjiosi'S  in  thia  art  in  ibnt  Iwhatf  mentioned,  ahall  not  of  !;self  conaliloie 
•acb  ))ou«e  or  room  a  workshop  wbcrn  the  labor  ia  exereised  at  irrt-gnlar  inlcrral% 
and  does  not  furnish  the  whole  or  principal  means  of  living  to  snch  family. 

(3)  Savingg. 

09.  Wliere  in  a  factory  the  owner  or  hirer  of  a  maclflno  or  Implement  marcd  hy 
steam,  water,  or  other  niechnnicHl  power,  in  or  about  or  in  counectiou  witb  which 
machine  or  implement  cliildren,  young  iieniona.  or  women  are  employeil,  is  name  p*T- 
•im  other  than  tbeoccnplor  of  a  I'aclory,  andanuh  children,  yonug  pereoan.Dr«(mrB 
are  in  the  employment  and  pay  of  the  owner  or  hirer  of  snob  niachioe  or  implmDrtit, 
in  any  aucb  cum  anch  owner  or  hirer  shult,  so  far  as  respects  any  offense  against  tbia 
act  which  may  be  committed  in  relation  to  snch  children,  young  penous,  orwoneo, 
be  deemed  to  be  the  occupier  of  the  fuctory. 

100.  Kcthing  in  tbiH  act  shall  extend  (I)  to  any  ynnng  person,  helns  *  mechanie, 
artisau,  or  laborer  working  only  in  repHiriii){  either  the  machinery  in  or  any  pan  ei 
a  factory  or  workshop ;  or  (2)  to  the  proceskof  guiting,  salting,  aud  packing  fiib  im- 
medialely  upon  its  arrival  in  the  lt*hiiiir  houta. 

lUl.  The  provlsioua  of  seclliiu  !)1  ut  the  jinldtc  health  aoi,  1875,  xrith  Teapeet  la  a 
factory,  workshop,  or  workplace  not  kept  in  a  cleanly  slate  or  not  vrnlilateai  or  «*m- 

crcwded,  ahall  not  apply  to  a  factory  or  work  ' ■'  '■  ' "— •  —  •' ■  :.— 

of  this  act  relating  to  cleanliness,  ventilniiot.  .. 
every  other  factory,  workshop, and  wnrknlacu. 

It  is  hereby  declared  that  the  public  lieallh,HCt,  1875,  sh nil  apply  to  bnlldiogail 
which  [leisims  aro  em|doye<l,  whatever  their  nnmlier  may  be,  in  like  uianiwr  aa  >l 
applies  to  buildings  wliem  moru  tlnin  twenty  nre  eaiployeil. 

lOi.  Any  enactment  or  d<icnnieut  referriiiK  lo  the  acta  rapraled  by  this  act,  or  any 
of  them,  or  to  any  enactment  thereof,  shall  be  voustniod  torefer  to  this  act  andtotlM 
coti-esponding  enactment  thereof. 

(3)  JppUoatilM  of  act  to  Scotland  auS  Jnlanil. 

103.  Tlie  provisiona  of  this  net  shall  in  the  case  of  a  factory  or  wnrkabnp  In  Scot- 
land or  Irelaud,  in  nhirh  a  c1>ild  under  the  uip"  of  ten  years  may  lawrully  be  «- 
ployed  nt  tlie  paniuK  of  IbiH  art,  lie  miHlitied  lis  follows;  that  is  lo  say: 

(t)  Slinll  apply  dnrin);  tnelvu  nioniliH  after  tbi<  conimeno-mrnt  of  this  act  ■•  cbil- 
dreu  of  the  age  of  nine  years  and  upwurils,  as  if  thoy  were  of  the  age  ofleD  yeaia. 
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<S)  Sball  not  preTcnt  a  cbild  who,  b«rore  the  cnnimencompnt  of  thin  act,  is  law- 
fully pniploycd  in  any  Tnctory  or  workHliop  as  a  clillil  huiIlt  tlio  ago  of  Dine  yean,  or 
nuy'cliiiil  n'bo  (luriny  the  twulve  niuiilhi>  next  alt<T  Ibn  coiiiitipiicHiiieut  uf  this  act  ii 
lawfully  employed  in  onj  factory  or  worksbop  a»  a  child  iiiiiler  lliu  ugo  of  leu  .venrs, 
from  cDDtiniiing  tu  bo  ein)ilu;ed  in  a  factory  or  workahop  to  like  muuner  lu  if  the 
child  were  Oibuve  the  age  of  tuu  j-enrs. 

(3)  Sliall  apply  dnriiig  twelve  months  after  the  commeti cement  of  this  act  to  chil- 
dren of  the  e|te  of  thirteen  years  mid  npnuiilii  as  if  ilioy  neroyoun;;  persona. 

(4)  Shalt  nut  prevent  aciiild,  who  Iwforu  theexpiratinn  of  twelve  inoutbH  after  the 
CO  111  men  cement  of  this  act  in  lawfully  viniiloyiil  in  a  factory  or  worksliop  aa  a  yonug 
person,  from  cnntiniiiii):  to  be  employed  in  a  factory  or  workshop  aa  a  ynniij;  n«i-ijou. 

IM.  Where  the  age  uf  any  child  i«  recinired  to  Ixmarcrlniued  or  proted  for  tliepnr- 
IHMiet  of  this  act,  or  for  any  piinio«e  cunnecied  with  the  elementary  education  or  eni' 
ployment  in  labor  of  such  cliihl,  any  peiaon  on  jirt'senliii);  u  written  rv<iuJtiilion  in 
Bitch  foroi  and  containing  anuh  paiiivmiirs  na  may  be  from  time  to  lime  prescribed  hf 
ft  weretary  of  state,  and  on  jiHynifiit  of  ancli  ft.t!,  not  exceeding  I  ahilling,  on  a  socrc- 
eary  of  stiUe  from  time  to  lime  HseB,  shiiU  ho  entitled  to  obtain  (1)  in  Scotland  an 
extract  nmlcr  the  hand  of  the  recistrar  under  the  net  of  the  sevonieenlh  and  eight- 
eenth years  of  Her  pres<mt  Majeaiy,  chapter  SO,  and  any  acts  unirnding  the  same,  of 
the  entry  in  Ibort'giBlerkeptniiderthoaoocls;  and  (,2)inIruiunilaceriitledcopy  undnr 
the  hand  of  the  rejiislrar  or  an  per  In  ten  del  it  rricislrar  under  the  rcgiHtration  uf  births 
atid  deatbs(IrBland)act  of  the  entry  iu  tliu  register  under  that  act  uf  thehlrthof  ths 
child  named  in  the  rrnnlsitinu. 

lU^  In  Iheappliealiunof  Ihisact  to  Scotland: 

(I)  The  expression  "certided  cfllcient  school "  means  nny  puhllo  or  otliet  elemen- 
tary achu<d  Qudcr  gofeinmcnt  ins|iecIIoti, 

(■J)  In  lieu  of  Christmas  day  and  either  Good  Friday  or, the  next  public  holiday 
under  tho  holidays  exlension  uct,I8Tri, there  slinll  bo  allowed  ns  a  linliilsy  tu  every 
child,  yuungpeisou,  and  worn  nil  employed  in  a  factory  or  wurk^bopthD  whiilu  of  two 
days  separated  fiom  ench  other  by  an  inlervnl  of  not  less  than  three  mouths,  one  of 
wliich  shall  be  a  day  set  apart  liy  tbu  Clnirch  of  &<:utlnnd  for  the  observance  of  tba 
snvramenlal  fast  in  the  paH^li  in  which  the  factory  oi  vorkHhnp  Is  Hituale,  or  some 
other  day  snbsiitnli'd  for  such  day  as  aforeaaid  by  tho  occupier  apecifying  tlio  earns 
in  the  notice  afllxed  In  the  factory  or  workshop. 

(3)  The  ex)ireaslon  "saullnry  authority  "  means  the  local  authority  imderthe  pub- 
lic health  (Scotland)  act,  1407. 

<4^  The  oxpressiou  "medical  nfllcer  of  health"  meoDs  the  medical  officer  nnder  the 
public  health  (Scotland)  act,  1807. or  n-here  no  biicb  officer  has  been  npnointed,  the 
medical  ufQcer  appointed  by  the  |iuruchial  hoard  ;  the  expression  "poor  law  medical 
officer  "means  the  metlical  officrr  apiKifnIe<t  by  the  parocbial  board. 

(r<)  The  expression  "  Companies  clanses  conaolidatiou  act,  llUi,"  meana  the  com- 
panies ulansea  cmiiKilidatiou  (Scotiaiiit)  act,  1845. 

(B)  The  expr-'SHion  "Summary  jnrisdivtiou  acts  "  meoas  the  summary  proccduro 
ttci,  ie*i4,  and  any  acts  amending  the  ^ame. 

(7)  The  expression  *' court  of  summary  Juriailictioa"  means  the  sheriff  of  tbecuunty 
or  any  of  bis  sobstitntes. 

(d)  The  expresaion  "Kdncatinit  department"  mcaoa  the  lorda  of  the  committee  of 
the  privy  council  appointed  by  Her  Msjesty  on  education  In  Scotland. 

(U)  Tho  expnmiou  "  county  court"  meaua  the  ahcriff  court. 

(In)  All  matters  required  by  this  act  to  be  publlsheil  in  the  London  Gazette  shall 
(if  they  relate  exclusively  to  Scot  land  ),4nHt  end  of  being  published  In  the  liondun 
Gazette,  he  publlnhed  In  the  Edinburgh  (iazette  only. 

(II)  The  expression  "luformatiou"  meana  ix-liliou  or  con)plnint. 

(W)  The  exprewion  "  infomiaut"  means  petitioner,  puraiier,  or  complalner. 

illi)  The  expreskion  "  defendant  "  means  defender  or  respiindcut, 
14)  Tho  eiprcHaiou  "  clerk  of  tbe  peace  "  menna  aherilf  clerk. 
(U))  Ail  u&Vnses  nniler  this  act  shatl  be  presented,  and  all  penalties  under  thla  act 
■hall  be  recovered  under  the  provisions  of  the  summary  Juriadictioii  acts  at  the  iu- 
■tanceof  tbe  procurator  (iacal  or  of  an  inspector  under  this  act. 

(16)  Tho  court  may  make,  and  may  also  ficm  time  to  time  alter  or  vary,  summary 
ordera  nnder  this  act  on  petition  by  such  procurator  fiscal  or  iuspector  presented  in 
common  form. 

(17)  All  fines  nnder  this  act  in  default  of  payment,  and  all  orders  made  under  this 
•ot  failing  compliance,  may  beenforeed  by  imp  ri  son  men  t  for  a  term  to  bespeciUediu 
tba  order  or  conviction,  but  not  exceeding  three  monlhs. 

(Vi)  n  shall  be  no  objection  to  the  competency  of  an  inspector  to  give  evidence  as 
a  witness  lu  any  prosscntiou  for  offenses  under  tliis  act,  that  such  prosecutiou  is 
bntiiftht  at  the  iiistance  of  aucb  iuspector. 

(I!n  Every  person  convicted  uf  an  offense  under  this  act  shall  ha  liable  in  the  reis- 
ooable  coaU  and  charges  of  such  conviction. 
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(20)  AllpenaltieaimpoMdatid  recovered  nnderthiaaetshnll  be  paid  to  tbeclntot 
tUe  court,  uml  by  bitn  ncconotrd  for  aort  paid  to  tlie  Qaeen's  and  lord  IrraiDm'*  »■ 
Bifiiibriinc^r,  oil  behulf  of  Her  Uojeaty'a  exclKfi^ner,  aud  shall  be  carried  tothtcoi- 
■olidatcil  fiiud. 

iil)  Alt  jiirUdirtioiie,  pmren,  ond  anthnritles  oeoeHaarf  rortbopurposeaof  tliioe- 
tiun  are  coiiferri^  im  tbe  ubi^rillH  ntid  tlielr  eubBtituten. 

(32)  Ally  pereun  may  aii|walfmnifliij' order  or  couvictinnnndertbli  act  l^ittwconrt 
of  JiiHticiary,  under  and  in  terui.iof  ibe  act  of  tbe  tn-eutieth  yenr  of  tba  reirnofHi* 
Miijusty  Kiti)>  Ueorfje  tb«  Second,  cbtipttr  43,  or  under  any  enacimcni  amfuding  Ibml 
act,  orapiilynigoriDCorporatinKilB  provisions,  or  any  of  (beni,  wirb  regard  to  ap[wiU 
or  10  tbe  court  of  Juatictnry  at  Ediuburgb  under  mid  in  termaof  the  aummar;  pna- 
ocnlione  appeal  (Scotland)  act,  1675. 

106.  In  the  application  of  tbia  act  to  Ireland — 

(1)  Tbe  expreBsion  "certified  rfScient  Bcbool"  tneaua  any  national  achool,  or  anj 
Bcbool  recof^uized  by  the  lord  lieutenant  and  privy  cnuucil  as  affording  saffidentmeam 
of  literary  education  for  tbepnrimBfls  of  tbia  act. 

(2)  111  lien  of  nny  tno  bnlf-bolidays  allowed  under  the  proviaiona  of  anbarcf ion  (i) 
In  section  'i  of  tbia  act,  there  aball  be  allowed  as  a  bolidav  to  every  child,  jobdi 

Eiraon,  and  woman  emp1o.ve<l  in  a  faorory  or  work«bop  tbe  wbole  of  tbe  17th  day  of 
arob:  Proeideil,  that  when  this  date  falla  on  a  Sunday,  this  snbsrclion  sball  ban 
no  effect  aa  regardB  such  date. 

(3)  Tbe  cxpreBsion  "sanitary  antbority  "  means  an  urban  or  mml  sanitary  antbor 
ity  U'ithin  tbe  moauing  of  tbe  pnblic  health  (Ireland)  act,  IS74,  and  any  act  aniend- 

(41  The  expieaslon  "medical  officer  of  health"  means  the  medical  sanitary  oScCf 
of  tbe  sanitary  district;  tbe  expression  "poor  law  medical  officer"  loeaua  thediapeB- 
aary  doctor. 

{!')  Any  act  ROtliorized  to  be  done  or  consent  required  to  be  given  bj  tbe  edDcatioo 
department  under  tbis  act  shall  lie  done  and  ^ven  by  the  lord  lientenant  or  loidi 
JoaliccH  of  Ireland,  acting  by  and  with  the  advice  of  the  privy  eoancil  in  Ireland. 

(6)  The  expression  "connty  court"  means  the  civil  bill  court. 

(7)  The  expression  "  summary  Jarisdiotioa  acts"  means,  within  tbe  police  district 
of  DablJQ  metropolis,  the  acts  regnlnting  the  powers  and  duties  of  jDaticeaof  lbs 
peace  for  such  district,  or  of  tbs  police  of  sncb  district,  and  elsewhere  io  Ireland  tba 
petty  sessions  (Ireland)  act,  1851,  and  any  act  amending  tbe  aome. 

(ti)  A  court  of  siioimary  jurisdiction  when  bearinf^and  determining  on  inforaatina 
or  complaint  in  any  matter  arising  under  this  act  shall  be  oonstitat«d  within  tbs 
police  district  of  Dublin  metropolis  of  one  of  the  divisional  jualic««  of  that  diatricl 
sitting  at  a  police  court  witblu  the  district,  and  elsewhere  of  a  stipendory  magistrals 
sitting  alone,  or  with  others,  or  of  two  or  more  Jnstices  of  tbe  peace  sitting  in  petty 
sessiouB  at  a  place  appoiDt«i]  fur  holding  petty  sessions. 

(9)  Appeals  from  a  court  «f  summary  jurisdiction  shall  lie  in  the  manner  and  sob' 
]ecl  to  tbe  conditions  and  regnlations  prescribed  in  the  tweuty-fonrtb  aection  of  tbs 
petty  sessions  (Irelaud)  act,  1851,  and  any  acts  amending  tbe  same. 

(10)  All  fines  imposed  under  this  act  shall,  save  as  is  otherwise  expreaaly  pioiided 
by  this  act,  be  applied  in  tbe  manner  directed  by  tbe  fines  aot  (Ireland),  ll&l,  and 
any  act  amendiujf;  the  same. 

(11)  Tbe  provisions  of  section  19  of  the  public  health  act,  1H66,  or  of  any  eoaet- 
ment  substituted  for  that  section,  with  respect  to  any  faotury,'  workshon,  or  wori[- 
_■ ...__.  1.  _   _i___i .__-■.._. _       ,    .     iii^iJ  „, ■- 

lis  act 
epect  to  cleanliness,  ventilation,  and  overcrowding,  but  shall  apply  to  every  ptistt 
factory,  workshop,  a~"' ' — ' —      ■>-'-■ >--  a_. .._>...   .  ^.  ..  .   — Li- 

the meauiugof  the  j  ....  ,  „ 

persons  are  employed,  whatever  their  number  may  be,  in  filce' manner  aB*tbey  ^iply 
to  buildings  wbere  more  than  twenty  persons  are  employed. 

(IS)  All  matters  required  by  this  act  to  be  published  in  the  London  Qaiette  ihall, 
if  they  relate  exclusively  to  Ireland,  instead  of  being  pnbllsbed  In  the  LoadoaQ* 
tette,  be  published  in  the  Dublin  Gazette  only. 

(4)  B'peal. 

107.  The  acts  specified  in  tbe  slxtb  ochednle  to  tbia  act  are  hereby  repealed  ftem 
and  after  the  commencement  of  this  oot  to  the  extent  in  tbe  third  oolnmn  of  that 
schedule  mentioned:  Proritted  tbM — 

(I)  All  notices  affixed  in  tbe  factory  in  poranance  of  the  acta  hereby  repealed  shall, 
so  far  as  tbey  are  iu  ocuordauce  with  the  provisions  of  tbia  »ct,  be  riwimnd  Is  hat* 
been  aOixed  in  pursuance  of  this  act. 


irksbop,  and  workplace.  It  is  hereby  declared  that  the  eanibiry  actswitbia 
.g  of  the  public  health  (Ireland)  act,  1U74,  shall  apply  to  buildings  in  which 
I  employed,  whatever  their  number  may  be,  iu  like  manner  aa  tbey  ^iply 
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(2)  All  inapectorB,  ■nblnapertors,  offlcers,  clerks,  sn<1  Bervantn  appointFil  in  parsii- 

'  ''  '     '       '  ^aled  sliall  cnritiuue  in  office  anil  Bball  b«  si '  ' 

WHTH  anil  duties  as  if  tbey  liatl  been  appoint 


knee  of  the  acts  hereby  repealed  sliall  eoTitiuue  in  office  and  sball  be  sul'Ji 


ance  of  tbiit  act. 

('J)  All  certifying  inrfteons  nppnintcd  in  pnninniice  of  any  act  hereby  repealed  shall 
be  deemed  to  havo  been  apjioinled  in  jxirsiiunce  of  tbis  act. 

(4)  AH  anrgical  certilicates  Krantnd  in  pursuance  of  sity  not  hereby  repealed  Hball 
have  cflTi-ct  na  certilicatea  of  titueits  for  enipln.rriient  granted  iu  punnaiice  of  this  iict, 
and  all  regiHteni  kept  in  nnreuanee  of  niiy  not  he^^lJy  repealed  aball,  until  ntherwiae 
directed  by  a  serrutnry  of  state,  be  dei'uiKd  to  be  ilie  rcjrislers  required  by  this  act. 

(!>)  Any  order  made  liy  a  secretary  of  state  in  piirsnauco  of  any  euactlnrnt  hereby 
repealed  for  Kranting  any  perniisnioa  or  relaxatiua  loany  fuctoriusor  workshopa  inuy, 
if  the  aecretary  of  state  so  dirert,  cnniiiino  iu  force  for  a  period  not  exceeding  three 
months  after  the  coumwn.cenicnl  of  this  act. 

(6)  The  standard  of  proficiency  fixed  by  the  eclucution  departmeot  Id  piirsoance  of 
any  enactment  hereby  repealed  shull  be  deemed  to  have  been  fixed  id  pursuance  of 
this  act. 

(7)  A  child  exempted  by  section  9  at  the  elementary  edneation  act,  IST6,  from  the 
provisions  of  aectiou  12  of  the  factory  act,  IHT4,  by  reason  of  his  having;  attained  the 
age  of  eleven  years  before  tlia  Ist  clay  of  Jauuary  1677,  Hfaatl,  on  atCalning  the  ago  of 
thirteen  yean,  bo  deemed  to  be  a  young  pei«on  within  the  meaning  of  this  act. 

(»)  Tbia  repeal  Hhall  not  affect  (a)  anytbilig  duly  done  or  Hiiffered  under  auy  enaot- 
meut  hereby  repeitled;  or(b)  any  obligation  or  liubiiity  incurred  under  aDyenactnieot 
hereby  repealed  ;  or  (c)  any  penalty  or  punishment  incurred  in  reapeot  of  any  offense 
cotnmitted  atiaiust  un  eiiaclmeut  liereby  repealed ;  or  (d)  uuy  legal  proceeding;  or  rem- 
edy in  reapect  of  any  snch  obligation,  liability,  penalty,  or  punubnieut  as  at'oiesaid, 
and  any  auch  legal  proceeding  and  rvniedy  may  be  curied  ou  tw  if  this  act  bad  uoi 


FlBAT  6CUEPUI.B. 
BPKCIAI.  PROVISIONS  FOK  HEALTH. 
Fadortei  and  worfcaAops  la  wAtcft  t 

1.  In  a  port  of  a  factory  or  workahop  in  wbtch  there  ia  carried  on  the  proceaa  of 
silvering  of  miirore  by  the  mercnrial  process ;  or  the  process  of  making  irbite  lead, 
a  young  perHon  or  child  shall  not  be  employed. 

2.  In  the  part  of  a  factory  in  which  the  proceaa  of  meltiug  or  annealing  glaaa  is  car- 
ried ou,  a  child  or  female  young  iwraon  ahnll  not  be  employed^ 

3.  In  a  factory  or  workahop  iu  which  there  is  carried  on  (a)  the  making  or  tIniabiDg 
of  brieka  or  tileanot  being  ornamental  tiles  i  or  (b)  tbe  making  or  finishing  of  salt,  a 
girl  under  tbe  age  of  sixteen  years  ahnlt  uot  be  employed. 

4.  in  a  part  of  a  factory  or  workshop  in  which  there  ia  carried  on  (a)  any  dry  grind- 
ing in  the  melal  trade,  or  (b)  the  dipping  of  lucifer  uiatchea,  a  child  ahall  not  be  em- 
ployed. 

6.  Id  any  grinding  in  the  metal  trades  other  than  dry  grinding  or  in  fuatlan  ent- 
ting,  a  ohild  under  the  age  of  eleven  years  aball  not  be  employed. 

Secokd  Bchkddle. 

spbcul  okktricnoms. 

Flaeu  forbidden  for  fMaU. 

The  prohibitioDof  aobild,  young  person,  or  woman  taking  a  meal  or  remaining  dnr- 
ing  the  times  allowed  for  meats  in  ccrtaiu  parts  of  factories  or  workahopa  applies  to 
the  parts  of  factories  and  workshops  following:  that  is  to  say,  (1)  iu  the  caaa  of  glnas 
works,  to  any  part  in  which  the  materials  are  mixed ;  (i)  iu  the  case  of  glass  works 
where  flint-glass  is  made,  to  any  part  in  which  the  work  of  grinding,  cutting,  or  pol- 
ishing is  carried  on ;  (il)  in  the  cone  of  Incifer-match  worka,  to  any  part  ia  wnicb  any 
mauufactuTing  process  or  handicraft  (except  that  of  cutting  the  wood}  is  aanally  car- 
ried on;  and  (4)  in  tlie  ease  of  earthenware  works,  to  any  part  known  or  used  as  dip- 
pers house,  dippers  drying  room,  or  china  ocoaring  room. 
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Tbiiu>  ScnKDULK. 

SPECIAL  KXCKpnoxa. 

Part  1. — Period  of  empiofmetA. 

The  «zcepti«n  rcapectlog  the  employment  of  chJIclren,  ^onog  peraoT»,  mod  womr* 
between  tlie  houra  of  H  in  the  mnruinK  ami  8  in  the  evi^aiug,  and  on  8»tiiid»j  W- 
tween  the  huiiraef  '6  iti  the  inoiiitu}i  nnil  ■)  in  the  utteriiODn,  or  betureeo  the  bounof 
7  in  the  inonih>i;  anil  3  in  the  xfremoon,  applies  to  an;  factory  or  woricahop  nr  part 
therrof  In  «lii<:h  any  of  the  following  inannt'actnrian  prociHiaM  or  liandicr«f(B  an 
(Uirried  on;  that  in  lo  lay,  (a)  litbnjrrdphic  priiilin^;  {h\  turltey  red  dj-eiuK  ;  (r)  tb* 
tnakiiiK  of  any  article  of  nearins  appiirel ;  id)  the  ninkini;  of  furnitnra  bsn|ciii|[i; 
(e)  attificia]  flonpriDakiiig;  (/)  bon-bon  udu  Cbriotman  pnwant  uialciD^;  (#)  va ton- 
tine mnkiofc;  (A)  fancy  Iwx  making;  (i)  envelope  making;  {!:)  almanac  mabia;; 
(0  playing  cant  uiAkin|[;  (oi)  machine  ruling;  (n)  biscuit  making;  (o)  fireiroal  cnt- 
ting;  (f)  Job  dyi-iri);;  or  {q)  avratrd  watrr  makiu);;  aud  atiui  to  (r}  IxxtkbitHliaK 
-works;  (<)  letter-prcHs  priming  works;  aud  (r)  ■>  part  of  a  factory  or  worlubop  which 
ia  a  warehouse  not  used  fur  auy  innnnfactnring  procexs  or  handicraft,  and  in  «b>ck 
persons  are  solely  employed  iu  polishinx,  oleaniug,  wrapiiing,  or  packing  up  good& 

Part  S. — 2iaal  Aoan. 

The  coses  In  which  the  provisions  of  this  act  as  to  meal  times  being  allowed  alas* 
liour  of  the  dn;  are  not  to  apply  are : 

(1)  The  casecif  cbiliireu,  young  pnrwns,  and  women  employed  in  the  followiag  tae- 
tories;  thnt  Is  to  say,  blast  furuaces,  iroa  milli,  paper  uilU,  glass  works,  and  letter- 
press printing  works. 

(2)  The  cases  of  male  young  persons  employed  in  that  part  of  any  print  works  « 
bleaching  and  dyeing  nrorxs  m  which  the  process  of  dyeing  or  opon-air  bleaching  is 
carried  on. 

The  cases  in  which  and  the  extPnt  to  whicb  the  provisions  of  this  act  as  to  a  child, 
jonug  person,  or  woman  during  the  times  ulloweil  for  meAls  being  employed  or  beiDg 
allowfd  to  remain  iu  a  room  iu  wbiob  »  manufacturing  process  or  baudicralt  ia  beisg 
carried  on,  are  uot  to  apply  ore : 

(1)  The  case  of  child rcu,  young  persons,  and  women  employed  In  the  followiag  Cm- 
tories;  that  is  to  any,  Iron  mills,  paper  mills,  glass  worts  (save  as  olherwiae  p»- 
Tide<l  by  this  act),  and  letter  press  printing  works. 

(2)  Tbe  case  of  a  male  young  pnnton  employed  in  that  part  of  any  nrint  works  er 
hleacbiug  and  dyeing  works  iu  which  the  process  of  dyeing  or  open-air  blearbiog  i* 
carried  on.  to  this  extent,  that  tbe  said  provisions  shall  not  prevrnt  him,  during  lbs 
times  ollowetl  for  meots  to  any  other  young  person  or  to  any  child  or  woman,  frnm 
being  employeii  or  being  allowrd  to  remoiu  in  any  room  in  which  any  mannfaciariag 
process  is  carried  on,  and  shall  not  prevent,  during  the  times  allowed  formeaUI* 
SDcb  male  young  person,  any  other  young  person  or  any  child  or  woman  from  being 
employed  in  the  factory  or  allowed  to  lemaiu  iu  any  room  in  which  any  niannfartsr- 
ing  procasB  is  carried  on. 

Part  3.— Owrtiais. 

The  exception  with  lespect  to  the  employment  of  young  peraocs  and  women  far 
forty-oigbt  days  in  any  twelve  months  during  o  period  of  employment,  beginning  at 
6  or  7  o'clock  in  the  morning  and  ending  at  H  or  9  o'clock  in  the  evening,  or  bcgia- 
ulng  at  8  o'clock  in  the  inoniing  and  ending  at  10  o'clock  in  the  evening,  applies  lo 
each  of  the  factories  and  wiirkshojis,  and  parts  thereof,  fotlowiog ;  that  is  to  sav : 

(1)  Where  the  material  which  is  tlie  subject  of  tbe  manufacturing  pmccBaor  baadi- 
craft  is  liable  to  be  spuileil  by  weathrr,  namely:  (a)  Klax  scutch  mills :  (6)  a  ba- 
tory  or  workshop  or  part  tberrof  iu  wliicb  is  corrlrd  on  tbe  making  or  linisbiD|(  ef 
bricks  or  tiles  not  being  ornamental  tiles;  (c)  the  part  of  mjw  works  in  which  is 
ealried  on  the  opim-uir  process;  (d)  thu  part  of  bleocbing  and  dyeing  woilca  in  whith 
ia  carried  on  open-olr  bleaching  or  Tuikey-red  dt'eiug  ;  and  (r)  a  factory  or  wo^sbnf 
or  pa^^  tbirt«f  In  which  is  curried  ou  gins  making. 

(v!J  Wbere  pKst  of  work  arises  at  i^crtaiu  recurring  seaaoni  of  the  year,  luuB^y: 
ij)  Letter-preM  printing  works;  {g)  bookbinding  works ;  and  a  factory,  workabop, 
or  part  tliereof  iu  whiuh  is  carried  on  the  nianufncturiug  process  or  haadieraR  nf. 
(ik)  lithographio  printing;  (i)  machine  ruling;  {k)  firewood  cutting;  (0  bcin-bon 
and  Christmas  present  making;  (m)  almonoc  making;  (a)  valentine  makiag  ;  (i> 
envelope  making  ;  (p)  aerated  water  making;  or  (g)  playing  card  making. 

(3)  Whtre  the  business  Is  liable  to  sudden  press  of  orders  arising  from  nnforessi* 
OTenta,  namely :  A  fitotory  or  workshop,  or  part  thereof.  In  which  is  cattied  on  tbs 
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„    .  uiKinKs;  ((J  artificial  flower TDHklng;  («) 

fancy  box  mahing ;  (r)  liiaonlt  making ;  (w)  Job  dyeing ;  and  also,  (j:)  a  part  of  a 
factory  or  vorkahop  wbich  is  a  narehonse  not  nafd  for  any  man ufactn ring  prooeseor 
bandiorafr,  and  in  which  persona  are  solely  employed  in  polithiug,  cleaning,  wrap- 
ping,  or  packing  np  goods. 

Prorided,  That  the  said  ezoeptiou  shall  not  apply,  (a)  where  persons  are  em- 
ployed at  home,  that  is  to  say,  to  a  private  hoaae,  room,  or  place  which,  thongb  used 
OS  a  dwelling,  is  by  reason  of  the  work  carried  on  there  a  factory  or  workshop  within 
the  meaning  of  this  act,  and  in  which  nether  steam,  water,  nor  other  mechanical 
poner  Is  used,  and  in  which  the  only  persons  employed  are  members  of  the  same 
family  dwelling  there :  or  {b}  to  a  workshop  or  part  thereof  which  is  oondncted  on 
the  system  of  not  employing  any  child  or  young  person  therein. 

Part  i.—Aaditional  half  tow. 

Th«  exception  with  roapeot  to  the  employment  of  a  child,  yonng  person,  or  woman 
for  a  farther  period  of  thirty  miantes  where  the  process  is  in  an  incomplete  state  ap- 
plies to  the  factories  following  (that  is  to  say) :  (a)  Bleaching  and  dyeing  works  ; 
(b)  print  works;  (c)  iton  milts  in  whiah  male  young  persons  are  not  employed  dnring 
any  part  of  the  night ;  (d)  foundries  in  which  young  male  persons  are  not  employed 
daring  kDy  part  of  th«  sight;  aAd  (c)  paper  mills  in  which  male  yonng  persons  aro 
not  employed  daring  any  part  of  the  night. 

Part  b. — Ottrtimt  forpmlthabU  artieUt. 

The  exception  with  reBjiect  to  the  employment  of  women  for  nlnety-stx  days  in  any 
twelve  miintliH  during  a  period  of  employment  begiunine  at  6  or  T  o'clock  in  the 
morning  and  ending  at  8  or  9  o'clock  in  tbe  erenlng  applies  to  a  factory  or  work- 
shop or  part  thereoria  which  any  of  tbe  following  processes  is  carried  on,  namelyr 
The  ptocew  of  making  preMTves  htiDi  frait ;  the  process  of  preserving  or  cnring  fish, 
t  the  prooew  of  making  condensed  milk. 

Pakt  e.—yight  uMtrk. 

The  ttzception  with  respect  to  the  employment  of  male  young  persons  dnring  the 
night  applies  to. the  factories  fallowing  (that  is  to  say):  (a)  Blast  furnace*,  (b)  iron 
mills,  (c)  letter-press  printing  works,  and  (d)  paper  mills. 

Part  7.^Sptll. 


The  exception  respecting  the  continnons  employment  in  certain  textile  factories 
daring  the  winter  months  of  children,  yonng  persona,  and  women  without  an  interval 
of  at  least  half  an  honr  for  a  meal  for  the  same  period  lU  in  a  non-textile  factory,  ap- 
plies to  textile  factories  solely  nsed  for,  (a)  The  making  of  elastic  web ;  (A)  the 
making  of  ribbon,  or  (o)  the  making  of  trimming. 

Fourth  Bchxdtji.b. 

list  of  facttories  and  worsbhop9. 

Part  l.—lfo»-texaU  faetorU*. 

(1)  "Print  works,"  that  is  to  say,  any  premises  in  which  any  penons  are  emploved 
to  print  figures,  patterns,  or  designs  upon  any  cotton,  linen,  woolen,  worsted,  or  silken 
yam,  or  upon  any  woven  or  felted  fabric  not  being  paper. 


ocMea  of  bleaching,  beetling,  dyeing,  calendering,  Euisaing,  hooking,  lapping,  and 
■uaking  op  and  packing  any  yam  or  clolh  of  any  material,  or  the  dressing  or  finish- 
ing of  lace,  or  any  one  or  more  of  such  processes,  or  any  pioceas  incidental  thereto, 
ore  or  is  carried  on. 

(3)  "Earthenware  works,"  that  is  to  say,  any  place  in  which  peraons  work  for  hire 
in  making  or  assisting  in  making,  finiHhing  nr  assisting  in  fluisblug,  eaTtbeoware  of 
any  de«cnption,  except  bricks  aud  tiles  Dot  being  ornamental  tilee. 

(4)  "Lncifer-match  works,"  that  is  to  say,  any  place  in  which  persons  work  for hiie 
in  making  lucifer  matches,  or  in  mixing  tbe  chemical  njateriula  for  making  them,  or 
in  any  process  incidental  to  making  lucifer  matches,  except  tbe  cutting  of  the  wood. 

(5)  "  Percnssion-cap  works,"  that  is  to  say,  uny  place  in  which  persons  work  for  hire 
in  making  percussion  caps,  or  in  mixing  or  storing  the  chemical  mat«rialBfor  making 
tiiem,  OT  in  any  process  incidental  to  ataking  peronailon  caps. 
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nfactare  of  the  paper  or  otber  material  tkat  ii  lued  in  makiDg  the  caaM  of  tb«  cw- 
trtdgeB. 

(7)  "  Paper-etaining  wotlte,"  that  is  to  Bay,  any  plaoe  in  which  penoiu  work  ftr 
hire  in  printioe  a  pattern  in  ooIots  upon  sheeta  of  paper,  ■ithec  by  bloeka  ap^ied  by 
IiBod,  or  by  roTlera  worked  by  iteani,  water,  ot  other  neohaiiical  power. 

(8)  "  Fustian-  entting  works, "  that  is  to  lay,  any  place  where  peraooa  w<nk  for  bin 
in  fuatiau  cutting. 

(9)  "  Blaat-fumacee,"  that  is  to  ss3[,  anf  blnet  furnace  or  other  fnrnaoe  or  pnaiHS 
in  or  on  which  the  process  of  smelting  or  otherwise  obtaining  any  metal  mm  th* 
orea  is  carried  on. 

ilO>  "Copper  wills." 
11)  "  Iron  mills,"  that  is  to  say,  any  mill,  forge,  or  other  premisea  in  or  on  wliicA 
■ny  process  is  carried  on  for  converting  iron  into  malleable  iron,  steel,  or  tin  plmta, 
ar  for  otherwise  making  or  converting  steel. 

(it)  "  Foundries,"  that  is  to  say.  Iron  foundries,  copper  (bondriea,  biaas  fewndne^ 
and  other  premises  or  places  in  which  the  process  of  founding  or  eaating  any  inetsl  i* 
carried  on ;  except  any  premiaes  or  ntaces  in  which  snoh  piooess  Is  eairied  on  by  net 
more  than  five  persons  and  as  sabaioJaiy  to  the  repair  or  oompletlon  of  eMne  olhw 

(13)  "  Metal  and  india-mbber  works,"  that  ie  to  say,  any  premises  In  which  itBut, 
water,  or  other  mechanical  power  lis  nsod  for  moving  machinery  unploved  in  th* 
mannfactore  of  miKbinery,  or  in  the  maaiifactore  of  any  article  of  metM  not  ban; 
machinery,  or  In  the  manufactare  of  india-rabber  or  gQtta-peroha,orof  artieleamade 
wholly  or  partially  of  indja-mbber  or  giitta-percha. 

(11)  "Paper  miUa,"  that  is  to  say,  any  promises  In  which  the  mannfiutaiaof  pefo 
il  earned  on. 

(15)  "  QIau  works,"  that  is  to  say,  any  premises  in  which  the  mannfaetore  of  j^MS 
is  carried  on. 

(16)  "Tobacco  fhotories,"  that  is  to  say,  any  premises  in  which  the  mann&etwerf 
tobacco  is  carried  on. 

(17)  "  Letter-press  printing  works,"  that  is  toaay,  any  premises  in  which  thepcooa 
of  lett«r-presa  printing  is  carried  on. 

(Ifj)  "  Bookbinding  works,"  that  is  to  say,  any  premiaes  In  which  Ike  prccisss  <d 
bookbinding  is  carried  on. 
<19)  Flas  scutch  mills. 

'  Pabt  9.— Jfon-lexKIs  faoburit*  and  wcrlflitpu. 

(50)  "Hat  works,"  that  Is  to  say,  any  premises  in  which  the  mannftetntvof  hatser 
any  pioeesa  incidental  to  their  mannfactnre  is  carried  on, 

(51)  "Rope  works,"  that  is  to  say,  any  premisee  being  a  ropery,  ropewalk,  orn^ 
work,  in  which  is  carried  on  the  laying  or  twisting,  or  other  process  of  preparing  m 
flnisbiug  the  lines,  twlnee,  cords,  or  rapes,  and  in  which  machinery  mored  by  steam, 
water,  or  other  mechanical  power  is  not  used  for  drawing  or  spinning  the  iben  af 
flax,  hemp,  Jot«,  or  tow.  and  wbicb  has  no  internal  commnnication  with  any  bwlding* 
or  premises  Joining  or  forming  part  of  a  textile  factory,  except  snch  eonmnninatka 
as  IB  necessary  fbr  the  trannmlnsion  of  power. 

(23)  "Bakehouses,"  that  is  to  say,  anyplaoea  inwhieh  are  baked  bread,  MscnitB,s( 
oonfectlonery  from  the  baking  or  selling  of  which  a  profit  is  derived. 

(23)  "  Lace  warehouses,"  that  is  to  say,  any  premises,  room,  or  place,  not  inelnded 
in  bleaching  and  dyeing  works  as  herelnbcfbre  defined,  in  which  peraons  are  eaqtioycd 
upon  any  mannfactnring  process  or  handicraft  in  relation  to  laoe,  safaseqwot  to  the 
making  of  laoe  upon  a  lace  machine  moved  by  steam,  water,  nr  other  —ch— ital 

(24)  "  Shipbuilding  yards,"  that  is  to  say,  any  premises  in  which  any  ships,  beats, 
or  vessels  used  in  navigation  are  made,. finished  or  repaired. 

(25)  "Quarries,"  that  is  to  say,  any  place,  not  being  a  mine,  in  which  peoacMs  week 
in  getting  slate,  stone,  coprolites,  or  other  minerals. 

(Sd)  "  Fit-hanks,"  that  is  to  ssy,  an;  plsce  above  ground  a4Jaesnt  to  a  diaft  ef  ■ 
mine,  in  which  place  the  employment  of  women  is  not  regulated  by  tbe  esal  ai»m 
regulation  act-,  1872,  or  the  metalliferous  mines  regulation  a«t,  187S,  whcthwsoch 
plaos  does  or  does  not  form  part  of  the  mine  within  the  meaning  of  those  acrts. 


BPXCIAI.  XXEMPnOMS. 

Straw  plating,  pUIow-lace  making,  glove  making. 
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Sixth  Schkddia 
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ENQIJ8H  EMPLOTBRfP  LIABILITY  ACT,  1800. 

[TiuwnHMd  to  tbe  I><vutnmt  of  Stata  bj  tha  ooDinl  at  BndAnd. 

CHAFTza  43. 


AH  act  to  aitond  and  repilatn  th 


IT  panoul  injo- 


B0  it  «tiftated  by  tbe  Qiiceii'a  moat  excellent  H^estj,  by  and  with  the  kdvloe  ftod 
eoDBMit  of  the  Larda  Spiritual  and  Tempural,  and  CommonB,  in  this  preaent  Pkrlia- 
nMnt  •stsmbled,  and  by  the  anttioTity  of  the  same,  aa  fbllowa : 

I,  Wbere  after  the  oommencement  of  thiM  act  petsonal  inJoTy  ii  oansed  to  a  work* 
iDsa,  (1)  by  naaoQ  of  any  defbct  in  the  oonditioD  of  the  ways,  worlu,  maohlnen, 
or  plant  cODDected  with  or  Dspd  in  the  bnainesa  of  the  employer;  (3)  by  reaaosof  the 
iieglfg«nce  of  any  penon  in  tbe  serrioe  of  the  employer  who  baa  any  miperint«iulenoe 
introated  to  him  whllat  in  the  exeroise  of  Hnch  iDperintendenoe;  (:l)  by  reason  of  tba 
negligence  of  any  perton  in  the  tervice  of  the  employer  to  whose  orders  or  diKotiong 
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the  workmMi  at  tbe  tiin«  of  the  iojurj  waa  bonnit  t«  CAnfonn,  And  did  confonn  whnv 
■nch  iojnry  resulted  froKi  hia  baviug  eoconrormed;  (4)  by  reason  of  the  act  or  omit- 
•Ion  of  any  person  iii  tlie  aervioe  of  the  eioployer  done  or  made  in  obedieooe  to  tbe 
mlea  or  by-laws  of  tbe  employer,  or  ia  obedience  to  particotar  inBtroctioai  giTca  bj 
any  person  delegated  with  the  authority  of  tbe  employer  in  that  behalf;  (5)  by  rcanB 
of  tne  negligenca  of  any  person  in  the  service  of  the  employer  who  has  tbe  cbarj;'  <• 
control  of  aoy  signal,  points,  locomotive  eocine,  or  train  npon  a  iBilway,  the  work- 
man, or  in  case  tne  injur;  resnlte  in  death,  the  Ipgal  personal  repr«;sentBtiTN  of  tb* 
workniHa,  and  any  persons  euricled  in  esse  of  death,  shall  have  (be  same  right  of  coo- 
pensatioa  and  remeaies  against  tbe  emplojpr  as  if  the  workman  bad  not  b^n  a  votk- 
man  of  nor  in  the  service  of  the  eiuployer,  nor  engaged  in  his  work. 

2.  A  workman  shall  not  be  entitled  under  this  act  to  any  riebC  of  oompenBation  <« 
remedy  against  tbe  employer  in  an^  of  tbe  following  ca»ee;  that  is  to  say: 

(1)  Under  subsection  oue  of  section  one,  unless  the  defect  therein  mentiomd  anw 
ttotn,  or  bad  not  been  discovered  or  remedied  owing  to  tbe  negligence  of  the  employer, 
or  of  some  person  in  tbe  service  of  the  employer,  and  entrosted  by  him  with  the  dnlj 
of  seeing  that  tbe  ways,  works,  machinery,  or  plant  were  in  proper  condition. 

(2)  Under  subsection  fonr  of  section  one,  onless  the  injnry  resulted  from  some  i-a- 
propriety  or  defect  in  the  rules,  hy-laws,  or  iustmctioas  therein  mentioned ;  piond^ 
that  where  a  rule  or  by-law  has  I>een  approved  or  has  been  accepted  aa  a  ptoprr  rii)« 
or  by-law  by  one  of  Her  Uajeaty's  principal  secretaries  of  state,  or  by  the  boaid  of 
trade  or  any  other  department  of  the  government,  under  or  by  virtae  of  any  act  of 
Parliament,  It  shall  not  be  deemed  for  the  pnrposea  of  this  act  to  be  an  improper  er 
defective  rule  or  by-law. 

(3)  Id  any  case  where  tbe  workman  knew  of  tbe  def^t  or  negligence  which  eaiufd 
his  ii^ury,  and  failed  within  a  reasonable  time  to  g;ive,  or  cause  to  be  given,  infona- 
tion  thereof  to  the  employer  or  some  person  superior  to  himself  in  tfae  servic*  of  lbs 
employer,  unless  be  was  aware  that  the  employer  or  aach  aaperior  already  knew  of 
the  aaid  defect  or  negligence. 

3.  The  amount  of  compensation  recoverable  under  thia  act  shall  not  exceed  snek 
anm  aa  may  be  found  to  be  equivalent  to  the  estimated  earnings,  doring  the  tline 
years  preceding  the  injury,  of  a  person  in  tbe  same  grade  employed  during  thoee  jeaa 
in  the  tike  employment  and  in  the  district  in  whicn  the  workman  is  employed  at  tbe 
time  of  tbe  injury. 

4.  Ad  action  for  the  recovery  nnder  this  act  of  compensation  foraniojory  aliallDot 
bemaintainableiinlessDOtice  that  iivjury  has  been  aoataiuedis^vei)  within  oixweektk 
and  tbe  actiou  is  commenced  within  six  months  Ttom  tbe  oecorrence  of  the  aocidcai 
eaoaing  the  injury,  or,  incaseof  death,  withia  twelve  months  fhim  Uietime  ^death: 
ProMei  tilwagi,  that  in  case  of  death  the  want  of  saeb  notice  shall  be  do  bar  to  tb» 
maiDtenaoee  of  such  action  if  tbe  Judge  shall  be  of  opinion  that  them  was  rnaaoBabU 
excoae  for  snoh  want  of  notioe. 

5.  There  sfaall  be  deducted  &om  any  compenaation  awarded  ta  any  workman,  or 
representaliTea  of  a  workman,  or  persona  elalmin^  by,  nodac,  or  throDgfa  a  wofkmaa 
inrespect  of  any  cause  of  action  arising  under  this  oot,  any  penalty  or  part  of  a  pen- 
alty which  may  have  been  paid  in  pursuance  of  any  other  act  of  Parliament  to  rack 
workman,  representatives,  or  persons  in  respect  of  tbe  same  cause  of  action;  and 
where  an  action  baa  been  bronght  under  this  act  by  any  workman,  or  tbe  reprttnla 
tires  of  any  workman,  or  any  persons  olaiming  by,  nniler,  or  throngb  aaeb  workaiaa. 
for  compensation  in  respect  of  any  cause  of  action  arising  nnder  this  act,  and  pay- 
ment has  not  preTionBly  been  made  of  any  penalty  or  part  of  a  penalty  ander  any 
other  act  of  Parliament  in  rnspeot  of  the  same  oauae  of  action,  Bnon  workman,  repre- 
sentatives, or  person  shall  not  oe  entitled  thereafter  to  reoelve  any  penalty  or  part  et 

-a  penalty  under  any  other  act  of  Parliament  in  respect  of  tbe  same  oanse  of  aetioQ. 

6.  (1)  Every  notion  for  recovery  of  oompensatiou  under  tfais  act  ^all  be  brongbl 
in  a  county  oonrt,  bat  may,  upon  tbe  appucation  of  either  plaintiff  or  defeodanl.  b« 
removed  into  a  superior  court  in  like  manner  and  npon  the  same  conditions  aa  ao 
aotiOD  commenced  in  a  county  court  may  by  law  be  removed. 

(3)  Upon  tbe  trial  of  any  such  action  In  a  county  oourt  before  tbe  judge  withoat  s 
Jury  one  or  more  osseaeors  may  be  appointed  for  the  pnrpoae  of  ascertaining  tbt 
It  of  compensatior 


(3)  For  the  purpose  of  regulating  the  conditiona  and  mode  of  appointment  and  le- 

mnneratton  of^such  iimus i,  and  all  matters  af  prooedora  relating  to  their  dalics, 

and  alao  for  the  purpose  of  consolidating  any  actions  under  this  act  in  aooonty  eoart. 


■nd  otherwise  preventing  multiplicity  of  snob  aotions,  mlea  and  regalatioaa  may  b* 
made,  varied,  and  repeal  from  time  to  time  Id  the  aame  manaar  as  mlea  a&d  lega- 
lations  for  regulating  the  nroctioe  and  prooedote  in  other  actiena  in  oonaty  ooon*. 
"Count*  ooivt"  shall,  with  raapeat  to  Bootlaud.  mean  tbe  "sheriff's  cout,"  aad 
•hall,  with  respect  to  Italand,  mean  the  "civil  bill  court. " 
In  SootUud  any  action  nnder  this  act  may  be  removed  to  the  eotui  of  trnmaa  ai 
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the  iDStaoce  of  either  party,  Id  the  maoner  provided  bj,  and  subject  to  the  condi- 
tiOQS  preicribed  by,  section  9  of  the  sheriS  courts  (Snotland)  act,  Vin. 

Id  Scotlaod  the  aliens'  may  conjoin  actions  arising  oat  of  the  same  occnrrence  or 
canse  of  action,  though  at  the  instance  of  diflereat  parties  and  in  respect  of  different 

7.  Notice  in  reepeot  of  an  injnry  ander  tliis  act  shall  give  the  name  and  addreas  of 
the  person  iujared,  and  shall  state  in  ordinary  Unguage  the  cause  of  the  injury  and 
the  date  at  which  it  was  sustained,  and  shall  be  served  on  the  employer,  or,  if  there 
is  more  than  one  employer,  npon  one  of  such  employers.  The  notice  may  be  served 
by  delivering  the  same  to  or  at  the  residence  or  place  of  business  of  the  person  on 
whom  it  is  to  be  served.  The  notice  may  also  be  served  by  nost  by  a  registered  letter 
addreaaed  to  the  person  on  whom  it  is  ta  be  served  at  bis  ^t  known  place  of  rr~ 

denoe  or  plaeeof  businesc  — ^   " '  ' '    -"■*"  *■-  ^ '"  '-  ' ■■■ 

serred  at  the  time  when  a 
nary  coarse  of  post;  and,  in  proving  the  service  of  such  notice,  it  shall  be  safflcieot 
to  prove  that  the  notice  was  properly  addresaed  and  registered.  Where  the  employer 
is  a  body  of  persons  corporate  or  unincorporato,  the  notice  shall  be  served  by  deliv- 
ering tbesame  at  or  by  sending  it  by  poet  in  a  registered  letter  addressed  to  the  office, 
or,  il  there  be  more  than  one  office,  an;  one  of  the  offices  of  such  body.  A  notice 
under  this  section  shall  not  be  deemed  invalid  by  reason  of  any  defect  or  inaccuracy 
therein,  noless  the  judge  who  tries  the  action  arising  from  the  injnry  mentioned  in 
the  notice  shall  be  of  opinion  that  the  defendant  in  the  actiou  is  prejndiced  in  hia 
defense  by  each  defect  or  inaccntaey,  and  that  the  defect  or  Inacooracy  was  for  the 
purpose  of  misleading. 

8.  For  the  pnrposes  of  this  act,  nnless  the  context  otherwise  requires,  the  expres-. 
siou  "person  wbo  has  superintendence  intrusted  to  him"  means  a  person  whose  sole 
or  principal  duty  is  that  of  superintendence,  and  who  is  not  ordinarily  engaged  in 
mannal  labors  the  expression  "employer"  inclndea  a  body  of  persons  corporate  or 
onincorporate {  tbe  expression  "workman"  means  a  railway  servant  and  any  person 
to  whom  the  employers  and  workmen  act,  IHTQj  applies. 

9.  This  act  shall  not  come  into  operation  until  the  lat  day  of  January,  1881,  which 
date  is  in  this  act  referred  to  as  the  commencement  of  this  act. 

10.  This  act  may  be  cited  as  tbe  employers'  Iiabl1>ty  act,  1880,  and  shall  continue 
in  force  till  the  31st  day  of  December,  1887,  and  to  the  end  of  the  then  next  session 
of  Parliament,  and  no  longer,  unless  Parliament  shall  otherwise  determine,  and  oU 
actions  commenced  under  this  act  before  that  period  shall  be  oontinned  as  if  the  said 
act  had  not  expired. 


Liverpool  Uastxr  Builders'  Absocixtions. 

[Inolonrea— Bcport  fram  LiTarpool.] 


Hour*  of  iBorlc. — The  ordinary  hourt  of  work  shall  be  Sfty-flre  hours  per  week, 
apportioned  OS  follows:  On  Monday  morning  from  7  a  m.  toholfpaBtGp.m.,  with  half 
an  boar  for  breakfaet  and  one  hour  for  dinner ;  on  Tuesday,  Wednesday,  Thnraday, 
and  Friday,  from  6  a.  m.  to  half  nast  5  p.  m.,  with  half  an  hour  for  breakfast  and  one 
honr  for  dinner;  aud  on  Saturday  from  6  a.  m.  to  half  past  I'i  p.  m.,  with  half  on 
honr  for  breakfast.  But  for  the  four  winter  months — November,  December,  January, 
and  Febrnary — where  artiflciallfght  is  not  provided,  tbe  ordinary  hours  of  work  shdl 
be  forty-seven  and  a  half  hours — from  7  a.  m.  to  5  p.  m.  on  tbe  first  five  days,  and 
from  7  a.  m.  toholf  past  12n.  m.  on  Saturday,  with  meal  honrs  the  same  as  in  summer. 
No  redaction  to  be  made  wben  men  cannot  see  the  fbll  time. 

Bate  ofwagra. — Wages  shall  be  paid  by  the  hoar,  at  theaveragerateof  Tfd.  per  hoar, 
or  £1  14*.  4}({.  per  week  of  fifty-five  bonrs ;  bnt  for  the  four  winter  months,  where 
artificial  light  is  not  provided,  the  average  rat«  of  wages  shall  be  SJd.  per  honr,  or 
£1 12*.  ed.  per  week  of  forty -seven  and  a  naif  boors. 

BtarH»e  Mm*. — Starting  time  on  Mondoy  shall  be  at  7  a.  m.,  8.30  a.  m.,  and  t  p.  m. ; 
on  Tneaday,  Wednesday,  Thnrsday,  and  Friday,  at  6  a.  m.,  n.30  a,  m.,  and  1  p.  ra. ; 
on  Saturday,  6  a.  m.  and  8.30  a.  m.  But  for  the  four  winter  months,  where  artificial 
lizht  is  not  provided,  the  starting  time  in  the  morning  to  be  7  o'clock  instead  of  6 
o'clock  a.  m.  Seven  a.  m.  may  he  considered  a  startinK  time,  when  the  first  hour 
has  been  lost — not  as  a  recognized  rule,  but  as  an  exceptional  convenience. 

(>t>«rtfm«.— All  overtime  mode  by  the  request  of  the  employera  to  be  paid  by  the 
honr,  at  time  and  aqnarter  np  to  10  p.  m..  on  the  first  five  days  of  tbe  weak;  all 
overiime  after  10  p.  m.  to  be  time  and  a  half.  On  Saturday  all  overtime  to  be  time 
and  »  half;  on  Sunday,  Oood  Friday,  and  Christmas  day  double  time.  -.,  .q  \,-. 

o 
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'  JBouRiIary.—Tbe  bonndary  iball  be  tak«n  At  a  radios  of  one  knd  a  hair  mile  &«■ 
Bt.  George's  Halt  ae  a  ceacer,  beyond  which  walking  time  Hhall  be  allowed  in  Ik> 
fliet  quarter,  at  the  rate  of  three  miles  an  hoar ;  bat  men  to  walk  hack  is  tkric 
own  time.  For  ebops  ont^iile  the  above  radius  the  boundary  ahall  be  taken  at  a  ladtu 
of  one  and  a  half  mile  from  each  employer's  shop  as  a  cpnter.  This  rnle  appliea  onlj 
to  men  sent  fbim  tbe  ^bop,  and  not  to  men  engaged  and  paid  at  the  Job. 

CoMntry  jobt. — All  mon  seat  ont  to  a  eoantry  job  shall  have  their  traTsling  expenm 

{aid  going  and  returning,  if  discbarKed  or  sent  back  to  the  shop,  and  3f .  per  mek  for 
idglngs.  Any  allowance  beyond  this  to  be  by  special  arrangement. 
JPay  tinK. — All  men  worbtog  at  Jobs  above  thirty  minntes'  walk  from  their  employ- 
er's place  of  busiaeaa  ahall  leave  work  in  time  to  reach  the  pay-table  at  1  o-'clork,  if 
paid  on  Saturday,  or  at  6  o'clock,  if  paid  on  Friday.  If  paid  at  the  job,  to  wotk  the 
aanie  ae  in  the  shop.  If  pay  is  not  commenced  at  the  above  times,  overtime  to  be 
charged  at  the  ordinary  rate. 

Authority  of  emplogert.—Each  employer  shall  conduct  his  bnsiness  in  any  way  he 
may  think  advantageous,  in  all  details  of  management,  not  inftinging  the  individul 
liberty  of  the  workmen. 

Sot  traler  and  lotk-up  place, — That  the  employers  provide  hot  water  for  workmen's 
meals ;  also  a  lock-up  place  in  buildings  for  worknen'a  tools  where  the  magnitude  ml 
the  work  renders  it  necessary. 

Xbtiet  of  dirmiiial.— That  before  discharging  outside  men,  notice  be  always  girca 
tiiem  previous  to  leaviug-off  time,  or  Ihe  employer  to  forfeit  two  honrs'  pay. 

Alltration  of  fnIcs.— Stx  months'  notice,  in  writing,  shall  be  given  on  bath  sfdeeof 
uiy  alteration  in  the  foregoing  rules,  stating  fcill  particulars,  and  the  party  reeeiviiit 
the  notice  shall  reply  to  it  within  one  month,  either  by  giving  a  counter  notice,  «t 
otherwise;  and,  if  necessary,  a  deputation  of  six  working  Joiners  shall  be  appi^ted 
to  meet  six  employers,  tu  endeavor  to  come  to  an  understanding,  failing  which  boll) 
parties  shall  refer  the  question  back  to  (heir  respective  general  meetings,  and  pco- 
poae  arbitration ;  and  if  a  majority  on  both  sides  are  in  favor  of  arbitration,  tbra  a 
court  shall  be  formed  as  follows : 

i'ablio  court  of  arMlralion. — The  conrt  shall  consist  of  sis  employers  and  six  wort- 
ing  Joiners,  who  shall  have  power  to  come  to  t«rms,  and  whose  decision  shall  b« 
binding  on  both  parties ;  but,  if  unable  to  agree,  they  shall  proceed  to  appoint  as 
umpire,  to  be  nintnally  agreed  upon,  who  shall  act  as  sole  referee,  and  whose  deciwn 
•hall  be  the  decision  of  tue  court,  and  shall  be  equally  binding  on  both  partiea. 
John  Wkllb,  w.  McMu-lrk. 

Samukl  H.  Holmes,  Tom  Brooesbakk, 

Thomas  Haiols,  John  Coolxy, 

Edwd.  Huohes,  Foster  L,  Huns, 

William  Ljtt,  Oborok  Uasset, 

Wm.  Jonm,  John  Barry, 

Of  tt«  Uverpool  Matter  Of  the  Amalgamated  and  Gsxrcl 

Boildere'  Auovuttioti.  Union  Sooietiti  of  CorpMtcrs  »Md  Jmmtn. 

Witness  to  sigiiatnree  of  the  above —  ■ 


SvmiTMr  mis*. — From  the  Istday  of  Harolita  theSlstday  of  October  (both  inelaaTal 
the  following  regulatious  shall  be  observed:  Work  to  eommenoe  on  Monday  sioniu 
at  7  a.  m.  and  terminate  at  5.30  p,  m.,  allowing  half  an  honr  (from  8  o'clock  to  half 
past)  for  breakfast,  and  ooe  hour  {feaxa  12  to  I)  for  dinner.  Starting  timoa  tobeT 
&.  m^  e.30  a.  m.,  and  I  p,  m.  Work  to  eommenoe  on  Tuesday,  Wedneaday,  Thnndaf . 
and  FriiJay,  retpeetively,  at  fl  a.  m,,  and  terminate  at  half  paat  5  p.  m.,  aliowinji  hiJf 
an  hour  (from  B  o'clock  to  half  past)  for  breakfast,  and  one  hour  (from  IS  to  1)  bt 
dinoei.  Starting  time  to  be  6  a.  m.,  8.30  a.  m.,  and  1  p.  m.  Work  to  eommance  oa 
Saturday  at  6  a.  m.  and  terminate  at  half  past  12  p.  m.,  allowing  half  an  boar  (troB 
8  o'clock  to  half  pastj  for  breakf^t.  Starting  times  to  be  6  a.  m.  and  !!.»  a.  k 
Wages  to  be  paid  at  tlio  rate  of  ^.  per  honr  on  and  after  the  1st  of  April,  I8B0. 

WiHirr  rule. — From  the  Ist  day  of  November  to  the  last  day  of  Pehrwj  (balk  ia- 
dnsive)  the  followiug  regulations  shall  be  observed:  Work  to  eamEsaaee  an  MaaAy- 
Toeaday,  Wednesdav,  Thursday,  and  Friday,  respectively,  at  7  a.  m^  and  tomtmal* 
at  6  p.  01.,  with  meal  hours  the  aame  as  in  snmmer.  Starting  times  to  be  7  •.n.,BJ(^ 
__^  . ™__L Saturday  »t  7  a.  m.  ud  twninats  a»  kalf 


a.  m.,  and  1  p,  m.     Work  to  commence  on  Saturday  ml 
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pmst  IS  p.  m.,  with  breskfaet  balf-boar  Bame  m  id  anmmer.     Starting  timM  to  be  7 
».  m.  Bod  8.30  a.  m.     Waf^  to  be  paid  at  tba  rate  of  Sd.  per  bonr. 

Overtime, — All  overtime  made  by  tbe  reqaeet  of  tbe  empto;eTB  to  be  paid  by  tbe 
hoar,  at  ttme  and  a  quarter  up  to  10  p.  m.  on  tbe  Srat  five  days  of  tbe  week ;  all  over- 
time  after  10  p.  m.  to  be  time  and  a  half.  On  tJatnnlBy  all  overtime  to  be  time  and  ft 
half;  on  Sonday  donble  time. 

Boundary. — The  bonndary  sball  be  taken  at  a  radins  of  one  and  a  half  milea  trota 
Sftint  Oeorgs'a  Hall  as  a  center,  beyond  which  walking  distaaoe  will  be  allowed  in  tbe 
first  qnarter  at  tbe  raie  of  three  miles  an  bonr;  but  no  walking  time  to  be  allowed  in 
tbe  second  quarter,  and  men  to  walk  back  in  their  own  time,  except  when  ffoing  to 
tbe  shop  for  wages,  then  walking  time  to  be  allowed  to  the  bonndary.  ThiB  rote  to 
Kpp^  only  when  men  ore  sent  from  the  shop. 

Coimtrgjob$. — At  ooantry  Jobs  where  tbe  employer,  instead  of  walking  time,  under- 
takes to  p*y  Jodglngs,  tbe  allowance  for  lodging  money  shall  be  2*.  6(1.  per  week;  and 
if  wages  ore  paid  on  the  Job,  no  walking  time  shall  be  allowed  except  when  first  sent 
ont  and  when  sent  home;  bnt  if  wages  are  paid  iu  the  shop,  then  walking  time  shall 
be  allowed  in  on  Saturday  to  the  boundary  and  out  on  Monday  from  tbe  boundary, 
in  accordance  with  Kale  No.  4.  Tbe  payment  of  wages  at  tbe  job  or  in  tbe  shop  to 
be  »t  t>ie  option  of  tbe  employer. 

TraveUjig  expenia  and  time. — If,  instead  of  allowing  walking  time,  th<r  employer  un^ 
dertakes  to  pay  traveling  ezpensea,  then  the  train  or  other  conveyance  which  leaves 
LiJTfirpoDl  oeaiBst  7  a.  m.  on  Monday  morning,  and  leaves  tbe  station  in  the  vioitiity  of 
the  work  nearest  I2.3U  p.  m.  on  Saturday,  shall  be  taken  in  those  oBsBe  where  wages 
are  paid  iu  the  shop:  but  if  wages  are  paid  on  the  job,  then  the  traveling  expenses 
only  to  be  allowed  when  sent  out  to  a  Job  and  when  sent  home. 

Fafmmt  of\cagt».~'lt  wages  are  not  paid  by  half  past  1  o'clock  on  Saturday,  time 
may  be  charged  at  the  same  rate  as  if  working,  and  no  wages  shall  be  paid  in  a  pablio 
bonae  or  beet  bouse. 

AuOmrity  of  mipl0jr«ri.— Eaeh  employer  shall  oondnct  his  business  in  any  way  he 
may  tbink  adranuigeoaa  in  thematterof  letting  piece  work,  taking  apprentices,  nsing 
machinery  and  implements,  employment  of  society  or  non-society  men,  employment 
of  town  or  conntry  bricklayers,  and  in  all  details  of  management  not  iuftiugiog  the 
individual  liberty  of  the  workman. 

Alleration  of  ruin.— Six  ruoaths'  notice,  in  writing,  shall  be  given  on  either  side  of 
any  alteration  in  the  fore^oin^  rules,  stating  full  particniars,  and  the  party  receiving 
the  notice  shall  reply  to  it  within  one  month,  either  by  giving  a  counter  notice  or 
otherwise;  and,  if  necessary,  a  deputation  of  six  working  bricklayers  Bboll  be  ap- 
pointed to  meet  six  employers,  to  endeavor  to  come  to  an  understanding,  failing 
which  both  parties  shall  refer  the  question  bock  to  their  respective  general  meetings, 
and  propose  arbitration ;  and  if  a  majority  on  both  sides  are  in  favor  of  arbitration, 
then  a  court  shall  be  formed. 

J08.  C.  WHITE,  PrtMmt, 
W.  KNOX,  Searelary, 
Of  the  Liverpool  Maittr  Builder^  Aoto^atioit. 
JOSEPH  POVEY,  PrtMent, 
WILLIAM  P.  GRIFFITH,  Senrttarg, 
Of  (As  Zirarpool  OjwaliM  firiotlajMrr'  5»«iel)r. 


Wt^t»  a«il  worMs;  tjne. — The  current  rate  of  wages  for  efficient  workmen  to  be  Sd. 
per  bonr  all  the  year  round,  and  tbe  time  to  be  worked  as  follows:  From  the  Ist  day 
of  MoTcb  to  the  end  of  October,  ioclnsive,  from  G  o'clock  in  the  morning  to  5.30  in 
tbe  afternoon ;  from  the  Ist  to  the  30tb  November,  from  7  in  tbe  morning  to  5  in  the 
afternoon;  from  the  1st  day  of  December  to  tbe  31st  day  of  January,  from  7.30  in  the 
morning  to  4.30  in  the  afternoon ;  from  the  first  to  the  last  day  of  February,  from  T 
in  tbe  morninji  to  5  in  the  afteruoou  (Saturdays  iu  each  case  excepted,  when  work 
shall  cease  at  12.30  o'clock  througbiint  tbe  year),  except  on  Mondays,  between  1st 
February  and  30th  November,  when  work  shall  commauoe  at  7  a.  m,  and  pay  to  aom< 
menee  not  later  than  1  p.  m.  on  Saturdays. 

Jfsal  Aoari. — Breakfast  time  to  i>e  from  S  to  8.30  a,  m. ;  dinner  time  to  be  from  IS 
noon  to  1  p.  m. 

WorJc  iMdi. — In  yards  or  other  Jobs,  the  nature  and  extent  of  which  render  the  de- 
mand reasonable,  sheds  shall  be  erected.  The  operatives,  in  conjunction  with  the 
masters,  to  have  a  voioe  in  directing  where  a  dispute  exists  relative  to  tbe  erection 


J 
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such  denRnd  ia  reuonable,  and  M17  «iiiploTer  reAiaiDg  to  erect  sheda,  if  itu 
mittee  decide  that  the  demand  is  reMonable,  to  puj  SaU  the  tioM  kMt  bj  h 
tbrongh  the  non-erection  of  guoh  iheda. 

OtwWxe.— AH  OTertime  r  -  ^  ^  -  ' 

bom  at  time-and-a-qnarter    _  _  _  , 

time  after  10  p.  m.  to  be  time-and-a-half;  on  Satnrdaya  All  overtime  to  be  titne-kad- 

»-balf ;  on  Sundaj  and  Christmas  day  double  time. 

Apprentice:— hoy-B  entering  the  trade  on  no  aocount  to  exceed  sixteen  yean  of  ifc 
and  to  be  bound  until  the  one  of  twenty-one  yean.  No  bo;  to  irork  longer  tb»a  thn* 
months  withont  being  legally  bound. 

AIltraHon  0/  ruUi. — Six  months  notice  in  writing  shall  be  given  by  either  part;  itf 
any  alteration  in  the  foregoing  rules,  stating  full  particnlan,  and  tbe  party  receiraif 
the  notice  shall  reply  to  it  within  one  month  either  by  giving  a  connter-aotice  sr 
otherwise;  and,  if  necessary,  a  deputation  of  six  working  mMOoa  sbalt  be  appoiBted 
to  meet  six  employers,  to  endeavor  to  come  to  an  nnderatanding,  ftiUng  which,  botk 
partlee  shall  lefer  the  question  back  to  tbeir  respective  general  meetinge  and  ptvpM* 
arbitration,  and  if  a  majority  on  both  sides  are  in  favor  of  aibitratioo,  then  a  ooort 
■ball  be  formed  as  follows : 

Public  court  of  arbilratitm. — The  conrt  shall  oonaist  of  six  einp1oyer«  aod  aix  wotk- 
ine  masons,  who  shall  have  power  to  come  to  torms  and  whoae  decision  ahall  be  biad- 
both  parties ;  but  if  unable  to  agree,  they  shall  prooaed  to  appoint  an  napiie 
shall  be  mutually  agreed  upon,  who  shall  act  as  sale  referee,  and  whoeedei~'  '" 
'  be  tbe  decision  of  the  ooiirt,  si|d  shall  be  equally  binding  on  both  partieiL 
JOS.  C.  WHITE,  iVwWwU, 
W.  KMOX,  Sterttary, 
0/  Ikt  Liverpool  Matttr  BMitnf 
CHARLES  AUCHTBKLONIE, 
WILLIAM  WHAUOND,  Secrrtmy, 
O/lkeOperaiivt  "■ 


TOP  CI.AT   PSICK8. 

Casting  top  clay  (7  feet)  per  1,000,  inolnding  felghing  an  average  of  1  foot. . 

Molding  common  brides ■ .-... 

Tempering .,. 

Wbeeling,  lees  94.  per  1,000  for  a  level  wheel 


ifo 


JanTiDgoff.. 
Vailing 


Wallii  „ 

Burning  in  olose  kUn 

Platting  and  easing,  per  100,000 

Bnmt  courses  same  aa  green  brioks,  viz,  per  1,000 

All  bricks  to  be  caremlly  handed  down  from  the  kiln  by  the  burner. 

bregnlarly -shaped  bricks,  1«.  Sd.  per  1,000  extra. 

BOTTOM  CLaT  PRICKS. 

Gaating,  per  1,000 

Holding ■ 

TempeBnE 

But  ume  aa  top  prices. 


o  be  eonsldeied  a  level  wheel.  Onr 
2  and  not  exceeding  4  feet,  1  penny  per  1,00{I  extra. 

b.  Over  4  feet  and  not  over  6  feet,  to  be  paid  as  space  wheels. 

«.  Any  space  wheel  exceeding  6  feet  in  depth  from  the  level  of  the  flata  to  be  paid 
1  penny  per  1,000  fiir  every  additional  foot. 

7.  One  hnndred  and  fifty  yards  to  be  considered  an  average  kiln  wheal,  meanufnc 
from  the  center  of  the  data  to  the  commenoement  of  the  kflu,  I  haU^nnj  p^  t,OM 
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S,  That  moldera  be  held  reapoDHible  for  nil  bricks  destrojed  through  waut  of  caca 
in  protectiDK  theni  from  the  weather,  or  through  other  canseB  uuder  their  control. 

9.  That  bnck-bumerB  he  held  respongihle  for  all  bricks  damaged  through  caieteM- 
neM  or  want  of  attention  in  their  branch  of  the  work.  That  no  restriction  be  placed 
on  the  number  of  hours  brickburnera  shall  work  in  case  of  emergency,  ekber  on  Sat- 
urday 01  any  other  da;,  on  account  of  the  necessity  for  them  to  take  advantage  of 
fine  weather. 

10.  That  the  wageg  for  ordlnaiy  day  work  in  the  winter  time  be  3Ss.  per  week,  and 
23*.  per  week  on  account  of  oaating,  and  no  lost  time  be  paid  for. 

11.  If  any  workman  absent  himself  from  his  work  during  the  brickmakiug  MMon 
for  three  consecntive  days  without  reasonable  cause,  he  shall  be  dismissed  and  have 
no  claim  for  payment  for  tlie  stopped  thousands  or  other  money  held  by  his  employer 
nntU  the  end  of  the  seAson. 


For  making  the  ground  of  a  new  job,  including  removing  sod ..  &  O 

Without  removing  aod > . ■■  4  0 

Bamoving  old  ground  without  any  extra  for  flat  ends  . 3  0 

Making  apace  ........ ., ........... ...... .. . 0  K 

Sinking  moltj 1  0 


X>IPIX>THKNT  FOB  BOYS. 


AUTHOKITT  or   EMPLOTKBB. 


Each  employei  shall  conduct  his  hnsinesa  tn  any  way  he  may  think  advantageonv 
la  the  matter  of  letting  piece-work,  using  machinery  and  implementa,  employment  of 
aooiel^  or  iion-societv  men,  and  in  all  details  of  DMDBgement  not  infringing  upon  th« 
individnal  liberty  of  the  workman. 

ARBTTKATION. 


nave  power  to  come  to  terms,  and  whoM  decisiou  eholl  be  binding  on  both  parties: 
bat  if  nnabte  to  agree,  they  shall  proceed  to  appoint  an  nmpiM,  to  m  mntaally  aneea 
npon,  who  shall  act  as  sole  referee,  and  whose  decision  snail  be  Anal  and  shfll  be 
eqnally  bicdiug  on  both  parties. 
The  alwve  are  the  terms  on  which  the  employers  are  willing  to  engage  efflclent  brick- 

W.  KBOX, 
Startlarg  of  tkt  Liverpool  Matter  Builderf  AiaoaUalon^ 


5.  Ploilersr's  Irads  niiss,  to  eoMS  into  operation  on  April  1, 1880. 

SouTi  ofwwk. — The  ordinary  honrs  of  work  shall  be  fifty-five  honrs  per  week,  ap- 
portioned OS  follows:  Every  morning,  from  6  a.  m.  to  5.30  p.  m  (except  on  Monday* 
when  the  work  shall  commence  at  7  a.  m.),  with  half  an  hour  for  breakfast  and  one 
honr  for  dinner ;  and  on  Satnrday  from  6  a.  m.  to  1S.30  at  noon,  and  half  on  hour  for 
hreak&st.  Bnt  for  the  four  winter  months — NoTeml>er,  I)Bcember,  Jannaiy.  andFeti- 
m*ry — the  ordinary  hours  of  work  shall  be  forty-seven  and  a  half  hours — from?  a.  oi. 
to  5  p.  m.  on  the  first  five  days,  and  from  T  a.  m.  to  13.30  at  noon  on  Satnrday,  with 
breakfast  half  honr  the  same  as  in  summer. 

Starting  tiaie. — Starting  time  in  summer  shall  be  at  6  a.  m  (except  Mondays,  at  7  a, 
m.),  B.30  a.  ra.,  and  1  p.  m.,  excepting  Satnrday,  when  it  shall  be  6  and  a.  HO  a.  m. 
only ;  and  in  winter  at  7  a,  m.,  8,30  a.  m.,  and  1  p.  m.,  excepting  Saturday,  when  it 
flball  be  7  and  8.30  a.  m.  onlv. 

Sale  o/vage*. — Wages  shall  be  paid  by  the  honr,  at  the  average  rate  of  Sd.  per  hour 
all  the  year  ronnd. 


liberty  of  the  workmeo  or  these  general  rales. 
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Onertint. — All  overtime  made  by  the  reijiiest  of  the  employ  en  shall  be  paid  b;  tlw 
hour,  at  the  foUowlng  rates,  viz:  full  time  and  a  qoarter  Dp  to  10  p.  m.  on  the  But 
five  days,  after  10  p.  m.  time  and  a  half;  on  SatnioafB  all  overtime  to  be  time  and  a 
half. 

Btmndarv.—Tbe  hoandaiy  shall  be  tahen  st  a  radins  of  one  and  a  half  mile  &aa 
St.  George's  Hall  as  a  center,  beyond  which  walking  time  shall  be  allowed,  in  the 
first  quarter  only,  at  the  rate  of  tbiee  miles  an  honr,  bnt  men  to  walk  back  in  Urat 
own  time.  This  mle  applies  to  men  only  sent  from  thediop,  and  not  to  meneDgtgid 
and  paid  at  the  job. 

Country  jobt. — All  men  sent  ont  to  a  conntVy  job  shall  have  their  travelincexHMN 
paid  going  and  retDminir,  if  discharged  or  sent  back  to  the  shop,  and  2a.  6d.  pet 
week  for  lodgings ;  any  allowanoe  beyond  this  to  be  by  special  airangement. 

Pnjr  tjmt^. — All  men  working  at  jobs  above  thirty  minuter  ^alk&om  their  employei't 
place  of  business  shall  leave  work  in  time  to  reach  tbe  pay  t-able  at  1  p.  m.,  if  oM 
on  Saturday,  or  at  6  o'clock  if  paid  on  Friday ;  if  paid  at  the  Job,  to  be  paid  at  ix.X 
p.  m. 

Alteration  of  ntlea. — Six  months'  notice  in  writing  shall  be  given  on  both  sides  of 
any  alteration  in  the  foregoing  rules,  stating  full  particulars ;  and  the  party  recei*- 
ingthe  notice  shall  reply  to  it  within  one  month,  either  by  giving  a  cannier  notice 
or  otherwise  ;  and,  if  necessary,  a  deputation  of  six  working  plaat«TBrs  ahall  be  *l^ 
pointed  to  meet  six  eniployers,  to  endeavor  to  come  to  an  nnderstanding,  failiog 
which,  both  parties  shall  refer  the  question  back  to  their  respective  general  BUM- 
iugs,  aud  propose  arbitration  ;  and  if  a  majority  on  both  sides  are  in  fiivor  of  atbioa- 
tioa,  then  a  court  shall  be  formed  as  follows : 

Public  courl  of  arbilralion, — The  court  shall  consist  of  six  employers  and  six  work- 
iug  plasterers,  who  shall  have  power  to  come  to  terms,  and  whose  deciaion  shall  be 
binding  on  both  pnrties  ;  but,  if  unable  to  agree,  they  shall  proceed  to  appoint  sa 
~iupire,  to  be  mntoally  agreed  upon,  who  shall  act  as  sole  referee,  and  whoa~  '---—— 

..-li  i_  .!..  j__i_! ».i .   __a  _i._ii  ^  equally  binding  nr —  •--'»-  - 

JOS.  C.  WHITT,  J 
W.  KNOX,  Secntarj, 
Of  a\t  Liverpool  Matter  BaiUtr^  ^itacrtWwi. 
EDWARD  THOMPSON,  / 
JOBN  CLARK,  Stertttry, 

Of  iht  OpvratiM  FUutertrt'  SMCtttj. 


€.  Pltrntn^  trade  ruUi  at  awartUd  by  arbitratbm,  to  eone  into  operation  os  Mag  31,  veo. 

Souri  of  vork  and  rate  of  magei.^-Tixat  from  the  1st  day  of  March  to  th«  1st  day  of 
Noveoiber  the  hours  of  labor  be  fitty-flve  hours  par  week,  at  the  rate  of  Sd,  p«r  hour. 
Starting  time  beiog  Monday,  7  a.  m,  to  half  past  5  p.  m. ;  Tuesday,  Wedoeaday,  Thus- 
day,  and  Fnday,  at  6  a.  m.  to  half  pa«t  5  p.  m.,  allowing  half  an  hour  for  breakbit 
and  one  hour  for  diuuor ;  aud  on  Saturdays  from  l>  a.  m.  to  half-put  13  at  noon,  allow. 
ing  half  an  honr  for  breakfast. 

From  tbe  1st  day  of  Noveiabor  to  the  Ist  day  of  March  thebonn,  of  labor  bobrty- 
eeven  and  one-half  hours  per  week,  at  the  rate  of  8d.  per  hour.  Starting  time  being 
for  tbe  first  five  days  from  7  a.  m.  to  5  p.  m.,  allowing  half  aa  honr  for  breakfaat  and 
one  hour  for  dinner;  Saturday,  from  7  ».  lu,  to  half  past  1^  allowing  half  ad  bani  for 
breakfast. 

Starting  time. — In  summer,  oD  Monday  7  a.m.  and  half  past  8  a.  ro. ;  od  Taeaday,  Wed- 
nesday, 'Tburaday,  Friday,  and  Saturday,  6  a.  ni.  and  half  past  S  a.  m.  In  winta,  I 
a.  m.  and  half  uast  6  a.  m. 

OeerltDK.— That  when  at  the  reqnest  of  the  employer  overtime  is  made,  time  and  a 
<inarter  lie  allowed  for  the  first  fonr  houn,  after  wniob  time  and  a  half  shall  be  al- 
lowed. On  Sundays,  Christmas  days,  Good  Fridays,  and  afterhalf  past  13  on  Satnrdaya, 
double  time  to  be  allowed.  Overtime  not  to  commeDoe  until  toe  boats  have  bitm 
worked  for  the  six  days  or  the  full  number  of  hours  for  tbe  portion  of  week  worked, 
according  to  Rule  1.     That  two  hours  be  allowed  for  meals  when  woiking  aU  al^L 

Boundary  aalldng  time. — Tbe  bonndary  in  Liverpool  shall  be  taken  at  ■;  tadiiuoi  H 
miles  from  St.  George's  Hall  as  a  center,  and  in  Birkenhead  at  1^  miles  from  CbariB| 
Cross  as  a  center,  beyond  which  walking  time  shall  be  allowed,  in  tbe  flrat  qnartcc 
only,  at  the  rate  of  3  miles  an  hoar:  but  men  to  walk  back  in  their  ova  tima.  m* 
mle  applies  only  to  men  sent  from  toe  shop  and  not  men  engaged  and  paid  at  tbejob. 

dmntry  jab*. — The  fares  and  lodgings  to  be  paid  by  tbe  tDasl«ra. 

Pajnaesl  o/wfi0M._All  men  working  at  Jobs  above  thirty  minnt«i^  walk  froB  Ihsir 
employer's  place  of  business  shall  leave  work  io  time  to  reach  the  pay  taUe  at  1 
o'clock  on  &ktnrdayB;  if  paid  at  the  Job,  to  work  until  half  past  UL 
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AlteraHon  o/nile*. — Six  months'  notion,  in  writing,  shall  be  given  on  both  tiidoa  of 
any  altoTation  in  the  foregoing  rules,  stating  fnll  particnlars,  and  the  party  reoeiving 
tlie  notice  shall  reply  to  it.  Within  one  month,  either  by  giving  a  connter  notice  or 
otherwlae;  and,  i/ necessary,  a  deputation  of  six  vorking  plumbers  Bhall  lie  appointed 
to  meet  six  empk'yers,  to  endeavor  to  come  to  an  understanding,  failing  which  both  ' 
parties  sbnll  refer  the  question  bsclc  to  their  respective  gener^  meetings,  and  pro- 
pose arbitration  ;  and  if  a  majority  on  both  sides  are  in  »vor  of  arbitration,  then  a 
coort  shall  be  formed  as  follows: 

Court  o/  arbitration. — The  court  shall  consist  of  six  employers  and  six  vorking 
plumbers,  who  shall  have  power  to  come  to  terms,  and  whose  decision  shall  be  bind- 
lUE  on  both  iiarties;  but,  if  nnable  to  agree,  they  shall  proceed  to  appoint  an  umpire, 
to  be  mutoally  aereed  upon,  who  shall  act  as  sole  referee,  and  whose  deoision  ehall 
be  the  decision  of  the  court,  and  shall  be  equally  binding  on  both  parties. 

J08.  C.  WHITE,  Pregidrnt, 
W.  KNOX,  Stcretars, 
Of  tkt  Literpool  Matter  Suildtr^  AiicoiaHtm. 
E.  C.  FERGUSON,  Praidmt, 
T,  ANDERSON,  Secretars, 
Of  f A«  Optraline  Flamberg'  Saetatg, 


Working  nile$  of  iKt  Livtrpool,  Birkenitad,  and  Adriot  hoiut  painttri. 

Bate  of  wa^M.— On  and  after  1st  of  Hftrcb,  1878,  efficient  house  painters  and  those 
who  are  also  paperhangers  to  be  paid  at  the  rate  of  TJd.  per  hour. 

Overiiittt. — ThaC  all  time  workeil,  at  tb»  requoet  of  ttie  employer,  after  1  o'clock  on 
Saturdays,  and  from  9.1)0  p.  m.  to  6  a.  m.  on  other  days,  shall  be  paid  for  as  time  and 
%  half.     No  overtime  will  be  allowed  uulesa  the  employer  previously  authorizes  tlie 

Houra  o/tcorJ;.— To  commence  work,  from  the  Ut  of  March  to  the  Ist  of  Noverober, 
each  morning  at  6  o'clock,  except  on  Monday,  when  they  shall  commence  at  7  o'clock 
and  leave  off  work  each  day  at  half  past  5,  except  on  Baturda; ;  and  on  that  day  to 
leave  off  at  half  post  12  o'clock.  One  hoar  for  dinner  and  half  an  hour  for  breakfast 
to  be  allowed,  each  day,  except  Salurday,  when  half  an  hour  shull  be  allowed  tat 
breakfast.  From  1st  November  to  Ist  yarch  the  working  hours  to  be  regulated  aa 
trade  will  allow.  If  any  workman  is  late  In  the  morning  he  shall  not  commence  work 
till  8.30  a.  m. 

Pay  linw-— All  men  working  at  jobsabove  thirty  minutes' walk  from  their  employer's 
place  of  busiuestt  shall  leave  work  iu  tima  to  reach  the  pay  table  at  1  o'clock  on  Sat- 
orday;  if  paid  at  the  job,  to  work  until  12.30. 

Botmdarii, — The  boundary  in  Liverpool  shall  be  taken  at  a  radius  of  1^  miles  trma 
St.  Qeorge's  Hall  as  a  center,  and  in  Birkenhead  at  1-1  miles  from  Charing  Cross  as  a 
center,  beyond  nhich  walking  time  shall  be  alloired  in  the  first  quarter  only  at 
tfae  rate  of  3  miles  an  hour,  but  men  to  walk  back  in  their  own  time.  This  rule  ap- 
plies only  to  men  sent  from  the  shop,  aud  not  to  men  engaged  and  paid  at  the  job. 

dnattrg  job*. — All  men  tent  out  to  a  country  job  shall  have  their  traveling  expenses 
paid  going  and  retomiDg,  or  if  disohurged  or  sent  back  to  the  shop,  and  2t.  6d.  per 
week  for  lodgings;  any  allowance  beyond  this  to  be  by  special  arrangement. 

Union  and  nao-iinioB nm. — That  operative  society  men  shall  not  he  allowed  to  in- 
terfere with  or  molest  in  any  way  non-society  men  who  may  be  employed  along  with 
them,  or  viea  rtrta. 

[7m  of  tmploftr'i  tools  and  plaiK. — That  no  workman  shall  be  allowed  to  use  any 
brushes  or  other  tools  or  plant  belonging  to  bis  employer  without  first  obtaining  hu 
consent  thereto,  Deither  shall  an;  workman  be  allowed,  nnder  any  circumstances,  to 
work  for  another  employer,  or  any  one  else,  when  his  regular  employer  requires  his 


Smoking, — That  no  smoking  shall  be  allowed  on  the  jobs,  and  any  man  fbnnd  offend- 
-;  against  this  rule  shall  be  liable  to  instant  dismissal. 
'ntobritlg. — Any  workman  leaving  his  work  and  going  for  intoxicating  liquors  will 


ing  against  this  rule  shall  be  liable  to  instant  dismissal. 

Intobritlg. — Any  workman  leaving  his  work  and  going  for  intoxicating 
be  considered  to  have  aanceled  all  claim  for  expenses  and  wages  due  for  work  exe- 


cuted that  day;  also  any  man  fonnd  in  a  state  of  intoxication  at  his  work  shall  not 
be  paid  for  any  work  execated  that  day,  and  also  be  liable  to  instant  dismissal  at  the 
option  of  his  employer. 

Apprentieti.—'tka.t  all  boys  coming  into  the  trade,  after  date  of  these  mles,  shall 
be  legally  hound  within  three  moDtbs  of  the  time  of  coming  into  the  shop,  and  serve 
aot  less  than  Ave  years, 

Itrnt-ikeett. — Every  workman  must  send  in  bta  time-sheet  made  np  to  Thursday 
night,  properly  filled  dp  and  signed  by  himself  and  also  by  the  foreman  of  the  Job, 
wCea  one  fa  appointed,  not  later  than  Friday  noon ;  or  If  working  in  the  oountry  the 
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sheets  roust  be  posted  not  later  than  the  first  post  on  Friday  morning,  or  otfaerwiM 
he  vill  forfeit  his  right  to  be  paid  to  time  as  per  rale. 

Workingmeti'i  reiponiibitity  for  tool*  and  plant. — That  each  man  shall  leave  in  the 
hands  of  big  employer  not  less  than  one  and  a- half  day's  wages,  as  provided  by  Knle 
.13,  which  shall  be  given  np  to  him  on  leaving  his  employment  on  conditioQ  tlukt  aQ 
his  employer's  tools  are  given  np  in  a  satisfactoiy  state,  and  all  damage  or  deSciUKy 
made  good,  readonable  wear  and  tear  excepted.  Bach  workman  ahall  also  ba  beU 
responsible  for  all  tools  intmsted  to  his  caie,  and  shall  make  good  any  damage  ec 
deficiency. 

WM.  TOMKDJSON,  Jum'" 


Bnla  of  the  Manchtiter  Cooperative  Wluiletale  Boeittg  UmiUd. 
[laolosim  In  Conanl  Show's  npoR.] 


1.  This  aocfety  shall  he  called  the  "  Co-operative  Wholesale  Society  Umited." 

Si.  Tbeobject  of  this  society  is  to  carry  on  the  trades  of  wholesale  dealers,  bainken. 


shippers,  earners,  and  insurers,  and  snbjeot  to  the  sanction  of  a  special  general  n 
ing  called  for  the  purpose,  those  of  mannfactnrers,  and  the  working  of  mines.  Tbm 
society  shsll  have  power  to  do  all  things  expedient  for  accomplishing  all  or  any  et 
such  objects,  iucluding  the  power  to  purchase,  hold,  sell,  mortgage,  rent,  l«aa^  «r 
BQblease  lands  of  any  tennre,  and  to  ereot,  pull  down,  repair,  alter,  or  otherwise  ae«l 
with  any  building  thereon. 

3.  The  registered  offlce  of  this  society  shall  be  at  1  Balloon  street.  Corporation 
street,  Hancheater,  in  the  county  of  Lancaster,  where  alt  the  books  of  accoaati^ 
seonrlties,  and  doooments  of  the  society  shall  be  kept,  other  than  tueh,  if  any,  ••  an 
required  for  carrying  on  bnsiness  on  account  of  the  same  elsewhere ;  but  uie  olS«e 
may  be  altered  by  the  general  committee. 

4.  In  case  of  any  alteration  iu  the  place  of  the  registered  office  of  the  aocioty, 
notice  shall  be  esnt  to  tbe  registrar  within  fourteen  days  in  the  form  preaoribed  ^ 
the  treasury  regnlationa. 

6.  The  memlwrs  of  this  society  shall  condst  of  snoh  oo-operative  societiea  at  omi- 
pauies  (registered  under  the  industrial  and  provident  societies  act,  1876,  or  nndec  th« 
companies  acta,  with  limited  liability,  or  under  any  law  of  the  conotiy  where  they 
are  situate,  whereby  they  acquire  the  right  of  trading  as  a  body  corporate,  with  lim- 
ited liability)  as  have  been  admitted  by  the  general  committee,  and  approved  by  a 
majority  of  delegates  preseiit  at  a  general  meeting  of  the  society.  Ad  applicsUoa 
for  shares  shall  be  made  by  a  resolution  of  some  general  oi  committee  meetinf  of  the 
society  or  company  malting  the  application,  contained  iu  writing  and  atteeteaby  tbs 
signataresofthesecietaTy  and  three  of  its  members;  every  society  or  compoDj  muinf 
an  application  for  shures  shall  state  the  number  of  its  members,  and  take  ap  not  Ism 
than  one  £5  shore  for  every  ten  members,  and  agree  to  increase  the  nnmher  aontiallj 
as  its  members  increase,  making  the  return  of  such  increase  at  the  time  and  in  ao- 
cordance  with  its  return  to  tbe  registrar.  And  in  the  mlea  the  word  society  shall  in- 
clnde  a  company,  and  the  words  committee  of  management  shall  include  the  hoaid 
of  directors  tbeteof.  a 

6.  General  meetings  of  the  members  shall  be  holden  on  the  first  Saturday  in  tbe 

months  of  M"  "^     ' —   r.__.___i__   __3  ^ !.__  ( 1 _.»..,     .    -     .,  . 

afternoon,  wl 
the  society. 

7.  A  special  general  meeting  may  he  convened  at  any  time  la  virtue  of  a  raaolntiaD 


of  the  general  committee,  or  by  any  ten  societies,  t>eing  merabeis,  on  giving 
one  clear  days'  notice  in  writing  to  the  secretary,  signed  by  them,  specifying 
Jeots  thereof,  of  which  meeting  a  notice  shall  t>e  posted  to  tbe  legistered  addieaa  t£ 


each  member,  specifying  tbe  time,  place,  and  object  of  each  meeting,  at  least  ionr- 
teen  days  before  such  day  of  meetiufc-  No  other  business  can  be  transacted  at  any 
each  meeting  than  the  business  specified  in  the  notice  convening  it. 

e.  An  general  meetings  shall  be  held  iu  Manchester  at  such  place  as  th«  genMai 
committee  may  determine ;  and  no  meeting  of  the  society  shall  proceed  to  hiisliiiiM 
nnless  representatives  from  at  least  twenty  societies  tie  present  within  one  hoar  of 
the  time  of  meeting,  otherwise  such  meeting,  if  it  be  the  ordinary  general  meetiuof 
the  society  or  a  special  general  meeting  convened  by  the  general  oonunitteo,  sbl] 
stand  adjourned  for  at  least  fourteen  clear  days,  of  which  aiQoiimmant  notlea  ahall 
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be  poBt«d  to  the  registered  address  of  eaoh  member ;  hot  if  it  be  oonveiied  bj  notice 
from  the  members,  shftll  be  absolutely  dissolved.  But  iinj  general  meeting  maj  ad- 
journ &om  time  to  time  for  any  period  not  lees  than  fourteen  days ;  and  no  meeting 
■halt  be  rendered  incapable  of  transacting  b^stnees  by  the  want  of  a  quoram  after 
the  chair  has  been  taken. 

9.  ICvery  representative  shall  have  one  Tote,  except  in  the  election  of  the  general 
committee,  which  is  hereinafter  provided  for;  and  every  society  may  nominate,  \>j 
resointion  evidenced  as  aforesaid,  one  representative  for  every  five  hundred  members, 
or  fractional  part  of  five  hundred  members,  belonging  to  it;  who  shall,  for  the  pni- 
pose  of  representation  only,  be  deemed  to  be  a  member  of  this  society  for  and  on  be- 
half of  the  society  he  represents. 

10.  The  capital  of  this  society  shall  be  raised  in  shares  «f  five  ponnds  each,  which 
shall  be  transferable  only.  li^very  society,  on  its  admission,  shall  pay  the  sum  of  not 
lew  than  1  shilling  on  each  share  taken  up.  Eaoh  five  pounds  so  paid  shall  oonsti- 
tnte  one  fnlly  psid-np  share  ;  but  no  dividend  or  interest  shall  be  withdrawn  bj 
membttB  until  their  shares  are  paid  up.  Any  member  may  pay  up  shares  in  advance. 
After  liaving  received  the  consent  of  a  special  meeting,  the  whole  or  any  part  of  the 
ibaro  capital  may  be  called  up  by  the  general  commitI«e  on  giving  notice  to  tbftt 
effect.  Any  socinty  deairing  to  transfer  any  part  or  the  whole  of  its  shares  to  any 
other  society,  may,  with  the  consent  of  the  general  committee,  be  allowed  to  do  so, 
and  this  society,  upon  receiving  from  the  society  to  which  such  transfer  is  to  be  made 
an  application  for  any  number  of  shares,  shall  pay  to  the  society  desirous  of  uakiUK 
the  transfer  all  the  money  then  credited  to  it  in  respect  of  [dividend  or  iiit«rest  ncn 
added  to  capital]  npon  any  share  to  be  transferred  [but  not  including  any  other 
moneys  paid  up  in  respect  thereof  under  this  rule,  nor  any  dividend  or  interest  added 
to  capital],  all  of  which  shall  he  paid  by  the  society  to  which  the  transfer  is  made 
to  tbo  transferriDf;  society.  The  society  on  whoso  acconnt  such  shares  are  held  shall 
defVay  the  costs  (if  any)  necessary  for  obtaining  such  transfers  to  be  legally  made, 
inclnding  the  cost  of  the  proper  stamp,  without  which  no  transfer  shall  be  registered. 

11.  All  the  sharea  of  the  society  shall  be  numbered  progressively,  and  a  share  res- 
ister  book  shall  be  kept,  in  which  shall  be  entered  the  following  particulars:  Toe 
name,  rt^gistentd  ofBc«,  and  date  of  entrance  of  each  member  of  the  society;  the  nnm- 
ber  of  shares  held  by  each  member,  with  the  number  and  value  of  each  share,  the 
date  when  membership  began,  and  the  date  at  which  membership  ceased  in  respect  of 
any  share.     The  transfer  of  all  shares  shall  be  registered  in  a  similar  way. 

12.  All  the  tiansfeis  shall  be  in  the  form  following,  or  as  near  thereto  as  the  cir- 
cnmetanoea  permit,  and  shall  be  attested  as  is  expressed  in  the  said  form : 

'■ ,  18—. 

"In  consideration  of  the  som  of ,  this  day  paid  by  the society  limited 

to  the society  limited,  herein  respectively  called  the  transferrer  and  transferee, 

the  transferrer  hereby  traDsfers  to  the  transferee shares  in  the  Co-operative 

Wholesale  Socieiy  Limited,  now  stADding  in  the  name  of  the  transferrer  in  the  books 
of  the  Wholesale  Society,  on  which  the  snm  of  £4  19*.  per  share  remains  unpaid,  to 
hold  such  shares  subject  to  the  same  conditions  on  which  the  transferrer  held  the 
same  at  the  time  of  the  si^atDte  of  this  transfer,  and  the  transferee  hereby  agrees  to 
take  the  said  shares  subject  to  the  same  oooditions. 

■*In  witness  whereof  the  three  nndersignedmembersof  the  committee  of  the  tran»> 
ferrer  and  transferee  have  hereto  set  their  hands,  respectively  attested  by  the  sign*- 
tores  of  the  secretaries  of  the  saidsc""" 


Jf«M(«ri  ef  OMiMillw  of  (Ac  trantferrtr, 
SeereUuj. 


MmKben  of  (As  eontmUlei  iff  At  trantftrM. 

Witness: 

13,  The  society  shall  have  a  lien  npon  the  shares  of  deposits  of  any  member  in- 
debted to  it,  and  may  set  off  any  snm  credited  to  such  member  thereon,  in  or  towards 
the  payment  of  any  anch  debt;  and  if  any  member  is  indebted  to  not  lees  three-fonrths 
of  the  sum  for  the  time  being  credited  on  the  shares  so  held,  and  does  not  pay  the 
amount  doe  within  one  calendar  month  after  a  special  demand  thereof  has  been  dnl7 


1710  APPENDIX    TO    LABOB    IN    EUBOPB. 

mode,  the  gBaeral  committee  mft;  sell  »iid  transfer  in  th«  books  of  tlie  aocioty  loeh 
■haroB  to  any  other  member  or  society  entitled  to  become  >  member,  and  kpplj  tb« 
proceeds  of  such  sale,  iQcladlnfc  the  sum  which,  on  any  transfer  made  by  the  membet 
BO  indebted  with  the  cODsent  of  the  society,  would  have  been  payable  onder  &ile  10^ 
in  or  to'Ward  the  payment  of  such  debt,  and  any  expenses  inomred  in  or  sboat  the 
same ;  and  shall  pay  over  the  sorplns,  if  any,  to  such  member  witboat  being  r 


sponsible 
the  right 


ightof  snch  member  in  the  share  so  transferred,  and  shall  operate  aa  an  migiaal 
issne  thereof. 


14,  There  shall  be  one  or  more  anditors  of  the  society,  who  shall  be  elaetad  bj  Bcon- 
nation  and  voting  papeis  in  like  manner  as  tbe  general  committee,  and  of  wbom  oob 
shall  retire  each  quarter,  who  shall  be  eligible  for  re-election.  They  shall  Midit  the 
accoDDte  of  the  society,  aod  see  Ibat  tbey  are  correctly  kept,  and  shall  lay  befofe  tkr 
general  meetingsabalanae  sheet  of  thereoeiptsandexpeDdItQtee,aod  alsoaftheasaeti 
and  liabilities,  together  with  separate  detailed  aowranta  of  the  trading  and  '""^I'g 
departments.    They  shall  esamine  all  secarities,  and  shall  have  power  to  call  for  and 

'■ " — ■*  " '-  '-elonglng  to  the  society,  aod  eTcry  balance  sheet 

y  snch  meeting,  shall  be  binding  npon  all  rhb- 


signed  by  them  and  approved  by  any  si 
bers  of  the  society. 


15.  Tbe  books  of  the  society  and  the  names  of  the  members  shall  be  open  to  Uw  in- 
spection of  any  member  or  person  Interested  in  the  fonda  of  tbe  society  at  allreasoni- 
ble  boars,  at  the  rFgist^red  offloe  of  the  socity,  or  at  any  place  where  the  aaiiie  MS 
kept,  subject  to  snvn  regolations  m  to  the  time  and  manner  of  such  iospeotion  aa  nay 
from  time  to  time  be  made  by  the  geoeral  meetiuss  nf  the  society,  except  that  noaoca 
member  or  person,  noless  he  be  an  offloer  of  the  society  or  is  specially  aathoriaed  by 
a  resolntlon  thereof,  shall  have  the  right  to  inspect  the  loan  of  depoait  acooant  oif  any 
member  without  the  will  or  consent  of  snob  member. 

16.  Land,  baildings,  and  flxed  stock  shall  be  reduced  M  the  rate  of  not  le^  than  SJ 
per  cent,  per  annam  on  land,  5  per  oent.  per  annnm  on  bnlldiDgs,  aad  7^  per  oent.  per 
•Dnnm  on  fiztnree,  which  shall  be  taken  quarterly  fiom  tiie  original  raloe  of  sock 
land,  baildings  or  flxtare*. 

17.  Each  meniber  shall  receive  ont  of  tbe  snrplaa  receipts  of  the  soetety,  i  ~ 


Tiding  for  the  expenses  thereof  la  each  year,  interest  not  exceeding  &  per  c 
annnm  upon  the  share  capital  staodlDg  to  ita  aceoont  in  the  books  of  tne  aoi 
is  declared  at  the  quarterly  meetiDgs  of  the  society. 


IB.  The  net  proceeds  of  all  bosiness  carried  on  by  this  society,  after  paying  or  pro- 
viding forthe  expenses  of  management,  interest  oa  loans,  the  proper  leduouon  in  valaa 
of  fixed  stock,  and  for  snob  interest  apon  the  subscribed  capital  tbenofaa  afbrcawd, 
shall  from  time  to  time  be  applied  as  the  geoetsl  meetings  may  direct,  either  to  in- 
crease tbe  reserve  fand  or  to  any  legal  parpose,  aod  subject  to  any  snob  direelioa, 
shall  in  the  trade  departmeat  be  divided  among  the  members  in  ptoportion  to  the 
amount  of  their  poTohases  daring  tbe  period  to  wbloh  the  divlsiai)  relates,  and  in 
tbe  hank  department  shall  be  dlv&ible  among  tbe  depotitora  in  aosh  manner  as  the 
general  committee  direct  fhtm  time  to  time,  snbject  to  any  resolvtions  of  tbe  gencaal 
meetings  relating  thereto.  Any  nodivided  balance,  together  with  tbe  proBts  reaUxed 
on  non-membenr  busiDeas,  being  added  to  the  reaerve  tnod. 

19.  This  society  shall  be  managedby  a  general  committee,  consisting  (1)  of  aixto^ 
members,  who  shall  be  elected  for  eighteen  montba  eaob,  and  shall  retire  m  rotatiaB, 
anbiect  to  the  prorisjon  following,  vii :  Of  tbe  aix  members  elected  at  the  first  g^ 
em  meeting  after  this  rule  is  registered,  tbe  three  who  have  the  loweet  nombwoC 
votes  shall  respectively  retire  at  the  end  of  nine,  twelve,  and  fifteen  mootha,  in  the 
order  of  tbe  votes,  beginning  with  the  lowest;  and(8)af  one  member  fur  every  biaacb, 
constituted  as  hereinafter  in  provided,  who  shall  be  elected  by  and  oat  of  the  branch 
committee,  at  theirfirst  meeting,  held  in  each  qnarter  after  the  holding  of  tbe  gesieral 
meeting.    Betiring  members  shall  l>e  eligible  ior  re-election, 

.  (a)  The  election  of  tbe  sixteen  members  of  tbe  committee  aforeeaid,  a*  well  aa  e£ 
tbe  branch  committees  hereinafter  provided  for,  shall  be  made  ftom  a  list  of  penooa 
nominated  by  the  members  oi  committee  of  management  of  each  society,  by  nomi- 
nation paper  ssent  to  each  of  them,  aod  by  voting  papers  similarly  sent,  eontainins 
tbe  names  and  addresses  only  of  the  petaons  nominated,  in  alphabetical  order,  ^id 
le  of  the  society  of  which  each  is  a  member. 


(t)  The  times  of  sending  ont  and  returning  such  papers,  and  tbe  mode  of  eondnet- 
ing  encb  elections,  shall  be  regulated  by  tbe  general  committee,  subject  to  the  pro- 
visions fbllo  wing,  and  any  resdutionsof  a  nneral  meeting  consistent  therewith:  (1) 
Not  more  than  one  member  of  any  society  shall  be  included  in  the  list  of  eaAdldatBa 


for  whom  votes  can  be  given  unless  be  is  also  a  member  of  another  aoeiety.  (it)  A 
candidate  nominated  by  bis  own  society  shall  be  preferred  to  any  member  of  ttel 
society  nominated  by  another  society.  (:i}  Each  society  shall  have  as  many  voteaaa 
it  is  entitled  to  representatives  multiplied  by  the  number  of  vacaaelea  lo  be  filled. 
(4)  No  society  shaU  give  for  any  ene  candidate  mote  votes  tiian  the  unmber  of  aach 
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iepT««entKtiTM.  (5)  A  society  efUb1iah«d  elaewbere  than  in  £ng]&t>d,  Scotland,  Im- 
Und,  tha  Chtuinel  ulanda,  or  thu  Isle  of  Han,  may,  by  a  resolution  signed  by  two 
menbera  of  its  comiDi(t«e  of  management,  and  countersigned  by  the  Becretary, 
nominate  any  memlieTof  a  society  memberof  thissociety,  to  whomits  election  papen 
ahall  be  sent,  and  wbo  shall  be  entitled  to  vote  as  its  proxy,  provided  that  no  person 
hold  more  than  one  proxy  at  the  same  time,  and  that  the  persoa  so  nonjinated  shall 
not  b«  a  member  of  the  coramitMe,  or  ao  oEQcer  of  this  society,  and  may  similarly 
TU7  any  sncb  nominatioii. 

(e)  A  branch  of  tbia  society  aball  consist  of  oil  the  societies,  members  of  this 
society,  whoae  registered  offlsea  ate  sitnate  Id  an;  district  ^hich,  by  the  resolation 
of  any  general  meeting  of  tbia  society,  is  declared  to  be  within  the  limits  of  anch 
bianco.  Each  branch  sball  be  managed  by  a  committee  of  eight  persons,  who  shall 
be  elected  for  eighteen  raontba  eacb,  at  the  geoeral  meetings  of  the  society,  and  shall 
letin  in  rotation,  subject  to  the  provi«ion  foUowine,  vii :  Of  the  three  members  to 
be  elected  at  the  first  quarterly  meeting  after  tbis  rule  ia  registered,  the  one  who  has 
the  lowest  numttor  of  votes  shall  retire  at  the  end  of  fifteen  months,  a  retiring  mem- 
ber beiDg  T^eligible.  These  committees  sball  in  all  respects  be  subject  to  the  regnla- 
tiona  laid  down  from  time  by  the  general  committee. 

(d)  Quarterly  meetings  of  the  membera  shali  be  held  at  the  branches,  or  anch  otber 
place  in  the  town  where  the  branch  is  nituate  a*  the  branch  committee  may  appoint, 
on  the  last  Saturdays  in  the  months  of  February,  Uay,  August,  and  November  in  each 
Tear,  but  no  sach  meeting  shall  proceed  to  bnniueHS  unless  representatives  from  at 
laaat  ten  societies  be  present  within  one  bunr  of  the  time  of  meetinc,  otherwise 
ancb  meeting  eball  become  void.  The  same  bnsinesa  paper  ahall  be  laid  before  each 
anob  meetiDK,  which  will  be  laid  before  the  general  meeting  then  approachiog ;  and 
if  uiT  diveiSty  of  opinion  sbonld  arise  on  any  question  so  sabmltted  to  any  snoh 
meeting,  the  propoeitlcn  and  an;  amendment  thereon  submitted  to  such  meeting  shall 
be  enbmitted  in  the  same  form  to  the  said  general  meeting,  and  the  question  shall  bo 
decided  by  connting  up  the  total  number  of  vot«a  given  tnereou  at  all  such  meetings ; 
but  in  the  event  of  any  such  amendment  being  adopted  and  put  a  second  lime  as  a 
substantive  motion  at  the  general  meeting,  it  Hhall  be  open  to  an;  representative 
pi«aent  to  move  an  amendment  to  it,  nlthongb  such  amendment  may  not  have  been 
anbmitted  to  any  branch  quarterly  meeting;  and  any  representative  present  at  the 

. ,: L,ii  SeBHii,erty  vo  move  any  resolution  relating  to  the  business  on 

of  which  he  mayoonsideradvisable,  although  the  qnestion  may 
not  liare  been  diacnsaed  at  any  of  the  branoh  quarterly  meetings.  This  same  order 
of  ptooedare  shall  also  apply  to  speaial  general  or  branch  meetings  of  the  society. 

(s)  Caanal  Taoaneiea  aHsing  in  any  committee  shall  be  tilled  np  by  the  like  modea 
of  eleotloD  as  afoniAud,  according  to  the  ciroDmstaocee,  at  the  next  meeting  after 
"- — ■■ — e  arisen  if  any  snob  vacancy  arisea  more  than  nine  weeks  before  the  day  of 
.i__    .-.,  ,.  __. ..L-_  _t L_  i_i. L .!__  .i_jj  ^j  jji^  n^it 

anoy  ahall  re- 
n  he  ia  elected  wonld 
have  retired. 


, irbranohcommitteesshall  vacate  hisofflce  if  he  holda 

uiy  other  office  or  place  of  profit  under,  or  if  he  has  any  relative  em  ployed  by  the  society* 
if  be  or  the  society  he  represents  becomes  bankrupt,  insolvent,  or  in  liquidation ;  if 
beisooncemedin  or  participates  in  thepro&tsof  any  contract  with  the  society.  But 
the  above  rule  shall  be  snbjeot  to  the  following  exceptions :  That  no  committee-man 
aball  vacate  bis  office  by  reaaon  of  his  being  a  member  of  any  company  or  aociet; 
vrhich  has  entered  into  contraota  with  or  done  any  work  for  the  society  of  which  he 
iaa  oommittee-man.  Keverthelsas  be  shall  not  vote  in  respect  of  each  contract  or 
work,  and  if  he  does  so  vote  his  vote  shall  not  be  counted. 

81.  Ho  employ  j  of  this  society  sball  serve  any  offloe  in  the  general  or  branch  com- 
mittees, or  be  an  auditor. 

83.  Every  person  appointed  to  any  office  touching  the  receipt,  management,  or  ex- 

nditnre  of  money  for  tha  purposes  of  the  society,  shall,  before  entering  upon  the 
lee  of  his  office,  give  such  security  as  is  thonght  unfficient  by  the  general   oom- 
mittee  for  the  time  being. 

23.  At  any  quarterly  meeting  of  the  society,  the  majority  of  the  members  present 
may  assign  to  the  committee-men,  auditor,  or  any  other  officer  of  the  society,  snob  ra- 
nmneratinn  aa  seems  to  tbem  desirable. 

34.  The  general  management  of  the  society  shall,  sobjeot  to  the  provisions  heraln- 
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after  oont»ined,  be  in  the  commUtee  of  maoaKentent,  in  the  rules  called  the  Kenml 
committee,  who  shall  have  the  ooDtrol  of  all  business  carried  oa  by  or  on  occonnt  of 
the  society,  the  det^nuinstion  of  the  persons  to  be  employed  therein,  and  the  rst« 
of  pay  mem  to  be  mode  in  suohbuainess,  the  appointment  of  aaleatodii  or  other  serruiU 
necessary  for  conducting  the  same,  and  may  oxntgn  to  any  snch  serraote  sneh  dntira 
and  ealorieH  as  they  inay  think  At.  The  buainesn  of  the  sociery  shall  be  coodneltd 
for  ready  money,  ao  far  as  the  general  committee  do  nut  espreaely  direct  othravim. 

35.  The  general  committee  Hhalt  meet  stleaet twice  in  each  month  :  seven membtn 
shall  form  a  quorum.  It  sbnll  in  all  things  act  for  and  in  the  society's  name;  and 
all  its  acts  and  orders  not  inconsistent  with  any  rule  of  the  society  ehall  have  Ibc 
like  force  and  effect  as  if  they  were  tlie  acts  and  orders  of  a,  m^ority  of  the  memben 
of  the  society  at  a  eeneral  meeting  thereof,  Every  qoeslion  at  snch  mretin'g  shall 
be  decided  by  a  majority  of  votes.  Any  three  of  the  committee  may  call  a  spedal 
meeting  thereof,  by  uivin;;  three  clear  days'  notice  in  writing  !«  the  aeeretary;  bnt 
Bt  snch  special  meeting  no  other  hnsiness  than  that  specified  in  the  notice  eoDvcninz 
it  shall  be  taken  into  consideration.  Tbe  committee  shall  convene  all  meelingiei 
the  society  on  snch  reqaisitlona  as  are  herein  mentioned,  and  shall  also  cause  the  ac- 
ooQUts  of  all  bosinesB  carried  on  on  behalf  of  the  society  to  be  regnlariy  ent^rrdin 
proper  books ;  and  shall  cause  a  statement  of  the  accounts  of  the  eociety,  with  all 
necessary  voncbera,  up  to  the  fourth  Saturday  in  the  months  of  March,  June,  Sep- 
tember, and  December,  in  each  year,  to  be  made  out  and  laid  before  the  pervons  ap- 
pointed to  audit  the  same,  not  less  than  fourteen  days  before  the  day  appointed  for 
the  general  meeting  of  the  society.  The  general  committee  shull.  on  the  first  Hoo- 
days  in  February  and  Augnst  in  each  year,  make  ont  a  statement,  which  shall  b« 
kept  confipicuously  buog  up  in  the  registered  office  of  the  society,  and  ever;  other 
place  of  business  belonging  to  it,  and  which  shall  show,  as  far  as  the  oirciunstancM 
permit: 

(1)  The  capital  of  the  society,  atating  (a)  the  amount  of  each  share ;  (t)  the  noBi- 
ber  of  shares  issued ;  (c)  the  amonnt  paid  on  shares. 

(3)  the  liabilities  of  the  society  on  tbe  first  daysof  Jaonary  and  July  last  previow; 
(a)  on  Judgment;  (ft)  on  speciaUty;  (c)  on  notes  orbllle;  (d)  on  simple  contract;  (<) 
on  estimated  liabilities. 

(3)  The  assets  of  the  society atthe  same  date  in  («)  goTemment  secoritiea  (statiDg 
them);  (b)  bills  of  exchange  and  promissory  ndtea;  (o)  cash  at  banker's;  (<1)  otbsr 


SS,  The  society  shall  have  its  name  engraven  in  legible  characters  on  a  seal,  and 
shall  have  its  name  mentioned  in  legible  characters  in  all  noticoo,  advertiaemeDts, 
and  other  official  publications,  and  in  all  bills  of  exchange,  promissory  nofes,  iodons- 
ments,  cheques,  aud  orders  for  money  or  goods  purporting  to  be  signed  by  or  on  bebatf 
of  such' society,  and  in  all  bilis  of  parcels,  invoicne,  receipts,  and  letters  of  credit  of 
the  society.  The  seal  shall  have  for  a  device  as  fullows :  It  shall  be  in  such  cBstodv 
OS  the  general  committee  direct,  and  shall  be  used  only  when  directed  by  a  msolatian 
of  the  general  committee,  a  minute  of  which  resolution  shall  be  dnly  recorded  bj  tbs 
secretary. 

77,  The  committee  shall  appoint  a  chairman  from  amongst  themselTcs,  who  sball 
preside  at  all  meetings  of  this  society,  and  should  he  not  be  preeeat  at  any  of  Um 
society's  meetings,  the  committee  and  members  present  shall  elect  one  fiom  amongst 
themselves  to  preside  on  that  occasion.  The  chairman  acting  in  his  absence  shall 
sign  the  minntes  of  tbe  proceedings  at  each  of  the  society's  meetings,  and  shall  ban 
the  casting  vote  besides  his  own  vote  as  a  member. 

28.  The  general  and  branch  committee  sball  each  elect  »  secretary,  who  shall  re- 
cord the  names  of  tbe  said  committees  then  present,  and  the  minntes  of  tboir  pro- 
ceedings, which  they  shall  transcribe  into  books,  to  be  aQtlienticBt«d  by  tbe  signuurs 
of  the  chairmen  as  the  proceedings  of  the  meetings;  they  shall  anmmon  alli^ecial 
meetings. 

29.  In  ooaeof  adispnte  between  this  society  and  any  of  its  memben,  orof  menben 
or  persons  claiming  on  acconnt  of  a  member,  or  under  the  rules,  or  of  any  oomplaiat 
against  any  member,  application  may  be  mode  to  the  general  eommittee  fot  ndrtaa; 
bat  ^ould  the  party  not  receive  satisfaction,  appeal  may  be  made  to  a  geDDTol  aeet- 
ing  of  the  members  of  the  society. 

30.  The  general  committee,  by  the  direction  of  a  general  meetioKi  nay  invest  mj 
part  of  its  capital  on  such  terms  as  maybe  agreed  npon  in  tbe  shares  or  on  tbe  is- 
cnrlty  of  any  other  society,  registered  under  tbe  iuanstrial  and  provident  locietiM 
acts,  18TU,  or  under  the  building  societies  acts,  or  of  any  oompany  reglstend  «nd«r 
the  companies  acts,  or  Incorporated  by  act  of  Fsrllameat,  or  oharter,  proridtd  thai 
no  snch  investment  be  made  in  tbe  shares  of  any  society  or  oompany  other  than  od* 
with  limited  liability. 

31.  The  general  committee  hereinbefore  mentioned  ma;  obtain  by  way  «f  losa  tnm 
any  person  or  persons,  or  from  any  sooiety  or  oompany  for  the  pnrpaees  of  this  sodsty 
from  lime  to  time,  upon  mortgage  of  the  whole  or  any  port  of  the  prapeny  efthw 
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•ooiety,  or  by  bouda  ordebentarM  under  the  aeal  of  the  Boolety,  or  in  snoh  other  mmn- 
ner  ma  thuy  deem  beat,  snch  sam  or  aanu  of  money  on  such  lenna  >•  ahall  have  beeo 
decided  apon  at  a  qnaTterly  meeting  of  the  membeni.  and  aubjeot  to  auob  praviiEoui 
for  repayment  aa  are  agreed  apon.  They  may  also  obtain  adyanoeaftvm  the  iociely'a 
bankers  from  time  to  time,  and  eive  ooDtinnlng  secniity  by  inortgaitB,  legal,  or 
eqnitable,  under  the  seal  of  the  society,  of  any  property  of  ibe  Rooiety  for  the  moDey 
irhloh  shall  be  oiring  on  the  aocoont-oarrent  of  the  sooiet;  with  the  bankers,  limited 
to  SQch  an  ainonnt  as  shall  hare  been  agreed  uiion  at  a  quarterly  meeting  of  the 
membeiB. 

33.  Should  the  general  oommlttee  have  more  monej  on  hand  than  they  oan  proflt»- 
bly  invest,  they  may  apply  the  Mune  in  repaymeDt  of  loans  due  from  the  society. 

'■13.  If  kny  member  has  any  complaint  to  make  relative  to  the  qnalitiee  or  price* 
ehjtrgwl  for  eoods  sapplEed  by  the  soolety,  or  respeotiug  the  condnct  of  any  of  die 
•ervants,  aach  Obmplalut  ahall  be  sect  to  the  general  comniitt«e  in  writing,  signed  bj 
tbe  mi-mber  complaining,  or  some  other  member  on  bis  or  their  behalf,  and  ahall  b« 
iuTeetigated  and  decided  upon  by  the  genera!  committee,  each  decision  to  be  entered 
in  their  minute  book;  and  if  aatlsfaotion  be  not  given  by  their  decision,  the  same 
may  be  brought  before  a  general  meeting,  whoM  decision  ehsU  be  Bnal.  Any  mem- 
ber may  likewise  send  to  the  general  committee,  in  writing,  any  soggestione  for  oar- 
73  iiig  into  bett»r  effect  the  objects  of  the  society,  which  will  be  conaidered  by  the 

34.  The  general  committee  may  suHpend  any  member  who  persistit  in  any  conduct 
inJndouH  to  the  society,  □ntil  they  Hubmit  (he  aame  to  a  general  meeting  (of  which 
the  offender  ahatl  have  sevunclfMir  days'  iioUoe,  specifying  the  nature  of  the  charge); 
such  meeting  sball  have  power  to  aipel  such  member,  or  otherwise  as  it  may  thiulc 
fit.  No  oiBmbec  so  expelled  shall  again  be  readmitted,  except  by  the  votes  of  two- 
thirds  of  the  representatives  present  at  a  general  meeting;  nornnless  notice  baa  beea 
riven  at  the  last  prevlons  general  meeting  of  the  intention  to  propose  his  readmission. 
The  fnll  value  standing  in  the  hooka  of  the  society  to  the  acconnt  of  any  member  so 
oxpelled  shall  be  paid  to  such  member. 

35.  No  new  rale  shall  be  made,  nor  any  of  the  mles  herein  contained,  or  hereafter 
to  be  made,  shall  be  repealed  or  altered  except  by  the  vote  of  a  majority  of  two-thirds 
of  the  members  present  at  a  general  meeting  of  the  society,  of  which  notice  shall  ba 
^ven  to  each  member  at  least  four  weeks  before  the  time  of  holding  such  meeting, 
•tating  the  time  and  place,  and  also  specifying  the  mles  to  be  altered,  amended,  or 

ati.  In  construing  these  rules,  the  word  member  ahall  be  taken  to  imply  a  aociety ; 
w-orda  importing  one  person  or  thing  only  shall  he  taken  to  apply  to  more  than  one 
person  or  thing;  and  words  importing  a  class  shall  be  taken  to  apply  to  the  majority 
«f  that  class,  unless  there  is  something  in  the  contest  to  prevent  sncn  a  constrnction. 

TITUS  HALL, 

StatUtry. 
WILLIAM  ALLOTT, 


S«erttary  Qrtat  and  ZJllla  Bolton  Co-oprratite  Soaeiy,  Umjfad, 
JAMES  T.  PRENTI8, 
Stontary  Huddenjlttd  Induttrial  Sooltty,  Limited, 


Utmben. 


TBS    VETHSKLAVDB    TEA8T    AVS    SPISIT    1UHU7A0T0BT,    AT 
DELFT. 

SSPOKT  BT  OOKBVL  BCKSTMIS. 

The  hoars  of  labor  in  this  (a  really  model)  establiBbment  are  from  aboat 
60  to  70  per  veek ;  and  the  vages  as  given  in  the  above  statement  are, 
iB  all  cases,  Increased  by  certain  premium's  and  in  accordance  and  pro- 
portioD  to  the  results  of  the  collective  work,  or  earnings  of  the  Inatitn- 
tion  (as  to  particulars  relating  to  the  system  of  premiums  see  "  The 
Factory  News,"  and  "La  question  oavrilre,"  by  J,  0.  van  Marken,  jr.,) 
copies  of  which  accompany  this  report. 

As  it  would  be  utterly  in  vain  for  me  to  attempt  to  give  in  this  re- 
port au  adequate  description  of  the  establisbment,  sach  as  I  believe 
may  on  many  accounts  be  found  valuable  and  interesting,  I  transmit 
92  A— LAB 108 
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berewitb,  or  at  eame  time,  copies  of  tbe  followiDg-named  printed  boob 
and  papers,  riz : 

**  La  question  ouvri&re  k  la  fabrique  nSerlandaise  de  levure  et  d'al- 
oool.  Easai  de  Bo]atiou  pratJqae;  par  J.-G.  van  Markeo^jr.,  1881."  Die 
LdBaiig  der  Arbelterfrage  in  der  niederl&ndisuhen  Hefen-  uad  Spintaf- 
fabrik  zu  Delft,  von  Alban  Forster.  Origioally  pnblisbod  in  **  Der  Ai- 
beiterfreutid,"  1883.  "Het  Agueta-Park  eo  de  naamldoae  Tennoot 
Bchap  Qemeenschappelyk  Eigeudom,  by  J.-C  van  Marken,  jr.,  1884.* 
*'  The  Factory  News,"  a  weekly  paper  of  tbe  Netfaerlands  Yeast  asd 
&pirit  Manufactory,  Delft'  and  Loudon,  May,  1884.  ''Intematioittl 
Wealtb  Exhibition  Xuniber,  with  Firot  and  Second  Sapplemeot." 

D.  EOKttTEIN, 

Consul 

United  States  Consulate, 

Am»terdam,  July  18, 1884. 


{Tbe  r>cb>rT  Newi,  edtled  by  tha  direotor  of  tha  muabctor;.  fa  ■  wmUj  PMMT.  tbM  axlMi  nM 
Juan,  18j3.  SDd  is  illitrlbuled  Enlla  ■miuis  tha  emplaita  uid  warkBan.  It  la  tMClTad  aut  pMiMl 
-'•'■ ■■' '■-  '-■ •      '•  • — -  -t  thecoDoami  of  thl-  anwll  aoctM;  obI;,  ud  iiM 


n,  aniTami 


r  polltloal  Bul^ert    ThU  »; 


AONKTA   PA8K. 


Tbe  plan  of  thiH  park  bsa  b«ei)  made  by  tboee  oelebratM  bortlcnltatlMn,  who,  un- 
der the  Arm  name  of  J.  D.  Zocher  RDd  L.  P.  Zucber,  Haarlem,  have  already  laid  oat 
•o  many  beautiful  WHlks  in  our  ooantry,  fur  example,  tbe  well-known  and  IotcIj 
Tondel  park  at  Ameterdam.  The  park  is  bordered  upon  tbenonhnaat  by  the  railroad 
QpoQ  theeontbeast  by  tbe  Singel  aod  Altena  iane,  and  npou  tbe  two  other  aides  by  ei- 
tenaivemeadowi.  It  Ua  pretty  largepiece  of  land  of  four  acres  or  40,000 square  mettn 
Tbe  pmJi:ctiDK  poi[tt  on  tbe  left  represents  the  pool,  noweutirely  fltled  np,  sod  wiihii 
a  abort  tinietEe  bouses  occupied  by  the  keepersof  tbe  railroad  will  have  diaappeand 
This  tract  of  land  will  then  be  at  the  diapoaal  of  tbe  nmnicipality  of  Dclft  and  tb* 
town  coanctl  will  very  likely  uot  be  disiacliaed  to  lay  it  out  iu  a  manner  oorrEapondiif 
with  ours,  as  is  sbonu  in  tbe  skf^tob. 

Lot  us  DOW  consider  the  detnils  and  try  to  explain  them.  AgDela  Park  is  by  a 
broad  jioud  divldAi  into  two  pana,  wfaicb  are  connected  agaiD  by  two  bridgea.  Tb* 
wholu  is  dng  ont  on  tbree  sides,  in  an  elegant  form,  and  Burronnded  by  waMT. 
The  dau-up  earth  has  served  to  raise  tbe  plot  for  buikliag  purposes.  Whca  Koia* 
aloDic  the  Singel  acms«  tbe  ruilroad  aud  leaving  the  manatactory,  we  find  on  on 
right  band  the  baker's  shop  and  tbe  shop  of  tha  sinipleet  uecessarie*  of  lilc  ( gitxtiT. 
Uneu,  clnth,  Ac. ).  We  pass  the  bridge,  one  of  tbe  entrances  of  tbe  park,  and  «c  at 
tbe  ttirninK  of  the  Slngel  on  our  right  hand  tbe  common  acbool,  tbe  Kitinnd  of  wbkt 
has  been  given  to  the  municipality  of  Iliif  van  DeJft.  Having  paaaed  the  aehord,  w* 
enter  tbe  park  by  the  second  enti'iinoe  on  our  right  band.  Tbe  road  on  tbe  lell  it  * 
rural  path  with  cottages  on  butb  sides,  elthpr  detached  or  grouped  together ;  on  tbf 
left  side  of  tbe  road  we  again  find  houses  commanding  a  view  of  tbe  beaatifal  puad. 
Both  roads  are  windiuK.  and  Joining  lead  over  tbe  second  bridge  to  the  ntber  part  (4 
the  park,  an  island.  On  the  left  we  see  tbe  play-ground,  much  larger  than  the  one 
w«  had  before.  A  few  more  steps  and  we  arrive  at  the  building  for  me«tiaica,  wbtch 
has  already  been  cbristened  "The  Tent."  At  oor  friendly  meetinxa,  our  feaCivali fsr 
children,  Ac,  we  have  so  often  felt  the  want  of  a  siiffloiently  large  ball,  so  (hat  «r 
oonld  not  but  fulfill  tbe  wish  of  possessing  a  good  one.  We  now  continue  oor  wait 
along  a  rising  ground,  with  the  pond  still  on  our  right,  fh>m  which  we  are  actparalfd 
by  a  sloping  grass-plot,  here  and  there  adorned  witb  sbmba  and  flower  beau.  Wt 
pass  the  urcbi'Ktra,  where  we  hope  to  hear  our  own  miiaioians  play,  who  made  ibt 
villa  ao  often  resound  with  their  merry  tunea,  tbe  fruits  of  their  diligent  praeltcinf. 
Btitl  proocediug.  we  aee  on  our  left  an  extensive  plot  of  ground  with  wiodwc  atTRta 
destinrd  fur  a  creat  many  comfortable  bouses  and  a  boarding  house  with  imuiary  br 
nnmarried  workmeu.  At  last,  when  leaviig  the  park  and  a^ialn  paaatog  (be  b«iMia| 
intended  for  meetings,  we  find  on  our  right  hand  the  garden  near  the  pond  whN«  Hi 
and  Mn.  van  Marken  mean  to  build  a  honse  for  themselves. 
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The  qnBitlon,  "Wlio  it  to  pay  far  bII  thatT"  must  iuvolDiitorilf  rise  in  the  miods 
of  those  who  watch  the  exteuaive  works  nekr  the  railroad,  tho  creation  o(  AKnotft 
Park.  FoT  tho  inqoigitive  paoaerby  ne  have  the  ahnrt  roply.  Mind  yourowu  bnainess. 
Bnl  with  our  eniptoy&i  and  workmen  it  is  more  than  mere  {[iqniaitiveticHit.  Some 
tine  ago  we  announced  that  our  )>nrpoae  with  Agnrta  Park  in  to  procure  to  tboM  in 
onr  (ervice,  who  wish  so,  good  dwellings  in  a  pleasant  neighborhood,  and  though  few 
will  have  been  insensible  at  this  pnisjieot.  ;et  many,  very  likely,  have  aiisionsly 
watched  the  great  and  expensive  preparations,  and  Ihongbt  within  IhemaelTro,  Has 
the  Bcantity  provided  iinrsu  nf  the  n-nrkniau  lH<en  considered! 

We  shall  try  to  remove  that  anxiety. 

We  begin  with  ■'amestly  declsriug  that  the  whole  plan  of  Agneta  Park  baa  been 
made  for  the  benefit  of  onr  emploj'^  and  workinnn  eiipeoiaUy,  and  that  the  eiiterprisa 
is  entirely  independent  of  the  Netliertanda  Yeaat  and  epiriC  Manufactory;  or,  in  other 
words,  that  the  two  rnterprisea  ale  entirely  disconnected  in  money  matters,  aa  well 
■•  in  any  other  respect. 

The  four  acres  of  f;roaiid  in  which  Agneta  Park  has  been  laid  ont  are  the  property, 
not  of  the  director  of  the  manufactory  as  such,  but  of  Mr.  and  Mrs.  van  Marken  M 
private  persona.  The  laying  out  of  the  park  has  been  done  at  their  expense.  What 
all  this  has  cost  is  for  the  moment  their  concern,  thongh  they  are  willing  to  give  ao 
aoconnt  of  it  when  they  think  it  lit.  There'one  finds  grasa  plota  with  flower  beda 
and  plantations,  ponds  and  bridges,  roads  and  walks,  play-ground  aud  kindergarteo, 
aod  grounds  for  bnildiug  purposes.  The  former  will  very  likely  ii^maia  the  private 
property  of  the  present  owners;  the  1attPr~the  grounds  for  bnililin;;  purposes — they 
wish  to  transfer  at  a  price  not  yet  fixed,  the  pricti  nowadays  paid  for  such  grounds  at 
Delft.  And  to  whom  will  they  transfer  that  t  To  a  company  for  procuring  good 
dwellings  aud  necessaries  of  life  especially  to  Ihu  employtJH  and  workmen  of  the 
Netherlands  Yeast  and  Spirit  Manufactory.  And  who  must  be  tliu  HhurnhnMersof 
that  companyt  The  workmen  themselves,  the  fntnre  occupauM  and  conaumera. 
And  where  must  they  get  the  inouDy  from  f  Tliey  tniist  first  borrow  it,  aud  promise 
to  pay  it  back  by  instalments. 

We  see  an  Incrednlou?  smile  playing  round  the  lips  of  many  of  onr  reai^ers,  whilst 
others  perhaps  want  forlher  explauation.  We  shall  try  to  mnke  our  plan  as  clear  a« 
poaaible  to  the  latter,  nod  at  the  same  time  convince  the  doubtful  of  the  soundness  of 
onr  grand  pnrpnse.  The  figures  which  fntlow  mast  nut  be  trnated  too  much ;  they 
only  serve  to  explain,  aud  cannot  be  ahsolntfly  fixed  before  the  nuinbnr  of  the  dwell- 
ings, together  with  the  size  and  the  form,  have  been  regulated,  ami  so  the  costs  of 
the  whole  plan  cau  bn  calculated. 

It  is  our  purpose  to  have  dwellings  that  provide  for  the  wants  ofdiffi-rcut  classes 
of  pereonH;  bonnes  with  gardens,  of  different  sizes  and  forms,  and  coiiHeqnently  of 
different  priees;  rents  of  '.it,  4(1.  and  more.  Let  ui  take  an  example.  Suppose  a 
bnndred  houses  will  be  built ;  the  premises  on  the  average  will  be  75  square  meters 
(some  more,  others  less),  aud  the  costs  6a.  Sd.  the  square  meter;  for  the  whole,  £2b. 
Tbe  building  expr.uses  for  each  separate  houw  lonvl  amount  to  £108  6:  8d.,  so  that 
for  the  hundred  dwelliags  a  capital  of  £13,3:n  6a.  8d.  U  waulod:  £2,500  for  the 
grounds,  aud  £  10,>iXi  <5a.  dd.  fur  the  buildings.  Siippi>9e,  further,  that  there  are  per- 
sona who  confide  in  our  workmen  and  in  our  plan,  and  aay;  ''Look  here,  I  will  lend 
yon  those  £13,333  tit.  Md.;  liny  tbe  grounds  and  bnild  your  hundred  honses;  youahall 
pfty  me  a  yearly  Interest  of  4}  per  cent.,  and,  moreover.,  pay  back  a  part  of  it  every 
year."  Hnppow  that  the  groniida,  tbe  plans,and  the  valuation  of  costs  are  ready,  and 
that  tbe  iit'cessnry  fundH  are  at  onr  itisposal,  then  we  may  begin  to  build.  We  still 
go  on  supposing  the  hundred  dwullings  are  ready,  and  (pt  for  ;l».  Ad.,  it.  2d.,  5».,  and 
more;  on  the  average  for  3a.  Uii.  a  week,  whilst  the  expeusesof  administration,  repair, 
»ud  iaxft  for  each  ilwellhig,  calculnted  over  a  long  scries  of  yeani,  nmonnt  to  about 
£1  13*.  id.  a  year. 

We  now  have  Bup|iohi>d  everything  wanted  for  the  ralnatioti  of  tbe  results  of  the 
«tnt«rprise.  We  receUe  a  rent  of  3».  9d.  a  week  for  every  Imnse,  which  makes  £9 
19*.  td.  a  year,  but  £1  lUa.  id.  most  be  deducted  from  that  fur  the  costs  of  adminis- 
tration, repair,  and  taxes.  The  net  proceeds  of  every  house,  therefore,  is  £S  0«.  3d.; 
that  of  a  hundred  honnes,  £>i0ti6».Hd.  This  amount  forms  the  real  income  of  the  en- 
terrnise.     Overagr 

bepaid,i.  e.,£6W,     Api  

back  to  the  money-lenders,  ho  that  at  the  beginning  of  tbe  second  year  the  sum  Dor- 
rowed  Is  no  longer  £t:),;l.t:l  Ot.  8d.,  Imt  £13,1^.  At  thu  end  of  the  second  year  the 
same  amunnt  of  £SU8  6a.  8d  ia  received,  but  the  interest  of  £I3,13!>  only  has  to  b« 
paid,  namely,  £590  12a.  6d.,  so  that  the  gain  amounts  to  £217  lit.  2d.,  which  might 
serve  to  diminish  the  debt  to  the  sum  of  £12,907  bt.  lOd.    So  every  year  the  remaining 

Srofits  and  the  sum  paid  bach  increase,  whilattbe  debt  and  the  amount  of  the  interem 
BCTvase.  ByaHimplecalcnlationonecan&nduot  that  the  debt  of  £13,333  61.  ed.,  at 
tbe  interest  of  4^  per  cent.,  in  tliie  manner  will  be  entirely  paid  off  after  thirty-ons 
years. 

x>glc 
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The  readen  who  have  fbllowed  as  bo  far  and  nndeiatood  onr  oalonlatiau  : 


"Whrw 


..e  find  monry-lenders  who  irill  lend  lach  a  ooDsiderable  snin  fbr  a ._ 

terpnBet"    Seooudly,  they  will  aak:  "  Sappooe  we  andentand  that  money  bomwtd 
can  be  paid  back  la  the  manner  mentioned  above,  how  tboll  we,  worknien,  Immb* 
owners  of  th«  hoosea  bailt  I " 
Ajiswer  will  b«  given  in  following  nombeis. 


IDFOHMATIOX. 


SuaAtral 
workMa. 

IfDI 

13 

9 

m 
u 

»i      . 

IM 

"i     ** 

BematkB  to  he  sent  before  Wednesday  next  to  the  departmeDt  "Int«rcata  of  labor.' 

LhctlHngi. — General  meeting  of  the  employ^  and  workmen,  with  their  wives,  oa 
Wednesday  neit,  at  6  o'clock  p.  m.  at  the  Villa,  to  disonsa  a  new  plan  tor  an  artimo'i 
dwetlinff.     The  model  and  the  drawing  to  he  seen  on  Sunday. 

Bate^*  (Aoji.— The  committoe  of  the  baker's  shop  informs  the  emptovfe  aod  wnfc- 
men  that  the  three-monthly  balance  sheet,  approved  by  the  director,  is  lying  for  thmr 
inapection  at  the  Tiila. 

An  amonnt  of  1  shilling  per  everj  pound's  Worth  of  bread  bought  will  1m  pud  back 
to  the  oonanmers  od  SBlnrday,  May  3,  between  5.30  and  7.30  p.  m. 

Premium  Mdaft-taaJt— lirM-atoatAty  MOMnt. 

Capital  on  Januaiy  1, 1884 13, 461 M 

Amount  of  premlaiDSTeMlved.... t,781.d8 

AmoDDt  of  intereat U&06 


Claims  of  9  men  who  left  Um  &eton 454.  M 

To  13  men  whose  wlvea  were  in  child-bed 902.00 

For  1  widow  deceased 180;  00 

H3E.M 

Total  amount  April  1,1884 l&,5ia.« 

mber  individDall;  may  be  had  at  the  porter'i 


The  particniar  accounts  of  each  u 

Intlmetion  for  amrtntiea. — A  pnblio  examination  of  the  appreolices  at  the  bctotv 
will  be  held  on  Wednesday  evening,  at  7  o'clock,  at  the  villa.     All  ar«  invited  la 

JfMle— Concert  at  Agneta  Park  on  Friday,  Hay  S,  at  6.30  p.  m. 


i  TH»  KANDFACTORY. 


Again  our  mannfactory  has  been  crowned  with  fVesli  laarels.  Tfae  tel*«rapfa  is 
forms  DS  that  our  prodncKons  hav«  obtained  a,goli  mtdal  M  the  In trnuMtassI  Ex- 
hibition at  Calcutta,  British  India. 


'  Florin=l«.  9d.=40.-i  ci 


.y  Google 
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ilttUngof  "t\e  Con"  Monday,  Aprils. 

Mr.  Van  Marken  takea  the  chair  at  7  o'clock. 

The  first  object  of  dlBcugsioD  is,  what  meaaaru  might  still  be  t«keD  for  promotinit 
tbeiafet;  of  tbo  workmen  in  themaoufaclory,  and  for  remoTlug  obuoiious  Infinencea. 

Tftrioas  speakers  fli  the  attention  apon  the  indifferent  vcutilstioD  in  many  parts 
of  the  old  M  well  aa  the  new  bnildin^s  and  in  the  upper  story  of  the  mill.  To  this 
msf  be  added  complaints  about  iujnnoaa  vapors,  which  sometimes  make  the  smith}' 
too  close:  these  vapors  arise  from  tubes  beiDK  cleaned,  and,  in  ft  leas  degree,  because 
an  open  fiiruace  for  coppersmith's  work  Is  placed  in  the  eraithy. 

Tbe  chairman  states  that  tabes  are  not  to  be  cleaned  in  the  imlthf,  aa  a  separatA 
room  bas  been  assifcned  for  that  pnrpoae. 

Farther  it  is  moved  that  means  should  be  snpplied  to  atop  the  mill  from  the  differ- 
ent Btores,  ae  often  too  mnch  time  elapses  between  the  algnal  given  and  the  atopping 
of  the  mill. 

After  Borae  remarks  about  the  condition  of  the  rails  between  the  mill  and  the  fhint 
of  the  new  mannfactory,  and  abont  tbe  furious  driving  between  the  bnildings  for  the 
prsHning  and  the  packing  of  jrast.  the  chairman  appoints  a  committee,  conaiating  of 
MeKSTH.  J.  Ladestein,  G.  Knnttel,  J.  Tan  der  Meer,  V.  O.  Waller,  and  A.  Zieren,  to  In- 

"        ■■  ■      of  placing 

'becla,  bel 

>nd,  if  poaaible,  pro- 


year  can  provide  for  the  j>ension' insurance  of  the  employes  and  workmen.  If  the 
balance,  aa  it  ia  made  now,  be  approved  of  at  tbe  gener^  meeting  of  ahareholden, 
the  employ£a  and  workmen  receive  a  aam  of  £334  6«.  Sd.,  not  aiiQicient  to  insure  tbe 
psnainna  to  the  full  amount,  as  a  aiim  of  £600  ia  wanted  for  that.  The  director  has 
already  began  to  ezecnte  the  plan  formitrly  proposed  by  Mr.  Oaemera,  representative 
of  the 'department  "mftchineiy,"  namely,  to  keep  back  a  small  part  of  the  premiums. 


distributed  weekly  in  proportion  of  the  wagea,  and  bo  boa  at  hia  diaposal  a 
£166  14(.  4d.  From  tht  faftd  for  gaieralMtiUta  a  aam  of  £336a.  erf.  might  be  siippiiea, 
so  that  the  whole  amonnts  to  £r>03  6(.  Sd.,  t.  t.,  two-thirda  of  the  aam  wanted.  The 
chairman  a^ka  whether  anybody  lias  any  objection  to  make  ogainat  this  proposal. 
Voting  takea  place,  37  yeaa  and  i  noes. 

Mi.  Goemers  once  more  proposea  to  let  the  director  keep  back  a  amatl  part  of  the 
pceminms  in  order  to  form  a  reserve  fund,  &om  which  a  possible  deficit  for  the  in- 
snrance  of  pensions  miKht  be  supplied!  Speaker  fully  sbowa  that,  if  from  the  pre- 
miuma  a  part  be  kept  back,  the  weekly  loss  will  be  so  small  as  to  be  hardly  felt. 
After  a  little  more  dia^""°'""*  •*"■  -*»"-*"-"^  "'  **-  «-..»«—.  i..  «..- *rt#«j  t^  :..-,;»..  tu* 
director  I 

The  chairman  reruinda  the  meeting,  that  if  any  man  should  wish  to  JDSiire  bis  fnll 
pension  for  the  year  1683,  which  can  be  Aaat  by  supplying  tbe  third  part  wantiDg,  he 
■a  requested  to  communicate  it,  before  April  30,  to  Mr.  Knuttel. 

Hr.  Haa«  fixes  tbe  attention  on  the  water;  measures  should  be  taken  for  asnfilole&C 
anpply  of  good  drinkable  water  in  tbe  works  and  for  keeping  it  clean  and  proper. 

Mr.  Qoemera  observes,  tliat  it  would  be  dtvirable  that  bettor  boer  should  be  supplied 
in  the  recreation  room.  After  a  few  more  diaouseiona,  tbe  chairman  Invitee  Messn. 
Qoemers,  WIetig,  and  Znfang  to  inform  tbemeelvea  aa  to  the  means  to  satisfy  the  Jnst 
demands  of  all  in  these  respects. 

International  Htaltk  ExXmOon. 

Great  were  the  nnmbera,  last  Sunday,  of  those  who  viaited  the  recreatien  room  at 
Agneta  Park,  to  get  a  view  of  the  ol^ootfl  destined  for  the  International  Health  Eihi- 
bitioD  in  London.  The  great  attraction  was  the  green  tables,  on  which  the  mmletsof 
the  manufactory  anil  of  AKueta  Park  on  a  scale  ofVtii  of  the  real  size  were  standing. 
Tbe  workmen  of  our  manufactory  and  the  other  artiata,  who,  each  in  hia  department, 
combined  to  make  it  what  it  is,  may  really  be  proud  of  their  beautiful  workmanahip. 
On  a  amaller  table  the  mat«riala  and  products  of  our  manufactory  have  been  exposed ; 
specimens  of  the  different  kinds  of  com  we  uae;  freah  yeast,  imperiahable  yeast,  and 

Enre  alcohol  anch  as  we  make.  Further,  specimenii  of  blooming  plants;  wheat,  rye, 
arley,  and  buckwheat ;  magnified  specimens  of  "  the  friends  and  foes  "  of  our  manu- 
factory ;  tbe  celln  of  the  yeaat  which  we  cultivate  with  ao  much  care,  and  tbe  boc- 
teriee,  which  we  zealnualy  eitermtnat«  because  they  are  tbe  liearers  of  the  corrnptioD 
which  Hpotla  veast  within  a  short  time.  A  thtnl  table  contains  the  fruits  of  the  prao- 
tical  manual  labor  taught  in  the  manufactory ;  objects  of  pasteboard,  carvings,  plalt- 
iogs,  aid  aawingn  which  our  acboolboya  and  girls  have  made  at  home  in  Ibeir  leisure 
hours,  and  at  the  same  timq  apecimena  of  JotnerH'  and  smiths  work  made  by  the  elder 
boys,  the  apprenticea  at  our  manufactory.  Agaidon  nnothiT  table  llic  several  booka, 
namphleta,  ^c.,  are  exposnd  that  can  spread  a  clear  light  over  onr  innnnfactory  and 
i(A  institntioDS  in  behalf  of  the  eniploy^s  and  workmen.    There  we  Hud  the  French 
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work  edited  in  1^81  liy  Mr.  vnti  Harken :  La  qni>s)ioa  onvridre  ft  la  Tabriqiie  Kcrr- 
laDdnisf  do  lev  Are  et  d'alcool  (TliB  Inlior  qneHiioD  at  (be  Kptherlamln  Teaet  and  iSpirit 
Maniiruclory,  an  esaay  or  praciiunt  aoliiUou),  the  trsatisc  "Agueta  Park  and  Ibe  oom- 
pauy ;  commuu  propi^rty, '  tlie  weekly  paper,  "The  Fuctorj  Neiva,"  ihe  rvgnlstiau 
and  laws  aud  all  the  other  priuled  nbeets  al'ont  iveusitinH,  tbo  fund  for  lbs  sick,  tbr 
BavingB-bsuk,  &,c.  At  their  aidii  a  mouey-hox,  such  as  is  foiinil  iu  eveiy  workshop  of 
our  factory,  apeolaoles  and  respirators  lur  protectiiif;  healtli,  Ste.  The  whole  maiit 
and  shall  muke  a  mighty  inipreisioii.upon  Btranf;eni  and  forei)(iiers;  Ibe  closely-lHiilt 
mass  uf  editiues,  together  forming  the  Netherlands  Veaut  and  Spirit  UannCactory,  will 
show  the  extent  of  our  enterprise,  to  our  conanniers  and  those  who  may  become  ao,  is 
Engtagd  and  wherever  oui  productions  are  favorably  kuown.  Bat  besidrsthat  Agnrta 
Park  aud  whatever  else  is  eibibile<l  by  ua  will  speak  to  the  hearts  of  those  who  t*k* 
any  interest  in  social  conditions  and  proportious.  It  will  make  tbem  think  not  oolj 
of  the  yeast,  bat  also  of  the  workmen  who  make  the  yeast.  It  will  remind  them  of  a 
ftieudly  home  for  those  nhocontribate  to  the  fabriuation,  near  to  the  manufactory,  that 
s^nda  ils  productions  to  all  parts  of  the  world.  It  will  be  a  witness  of  onr  priDcipal 
endeavor  to  make  life  in  a  mannfactory  not  a  curse,  bnt  a  blessin);. 

The  villa  is  getting  ton  small,  many  a  one  must  have  thonght  lost  Sunday  evvniiig 
at  our  meeting.  Not  a  pbtceiinoccapied;  yonngandold,  all  tried  togdt  aliitleraoB, 
though  it  were  bat  stauding-roooi.  The  diiiohing  riew*  were  highly  interestioic  *iul 
made  even  more  so  by  Mrs.  van  Marken's  tales  about  travels  on  distant  seaa  and  ia 
foreign  countries,  fusing nanery  tales  and  comic  bcvuab  often  made  the  vill*  re- 
sonnd  with  loud  laughter,  whilst  tbe  band  of  our  musicians  and  rbe  choir,  with  tlini 
best  pieces, enhanced  tbe  festivity  of  the  day.  To  conclude,  Mr.  Rijaken'a  "Song  of 
the  Yeast-works"  was  struck  np  with  the  usual entbusianui  and  at  So'ulock  all  retoraed 
home  iu  tbe  best  bumoi. 

In  bouur  of  one  of  their  fellows,  the  workmen  at  tbe  mill  have  placed  in  tbe  appCT 
story  a  decoration  as  ingenious  as  amasing.  On  both  sides  of  the  device  "  8»atrtm  Ut 
bridegroom  "  snrruuuded  liy  evergreens  and  flags,  tbey  have  huog  moveable  doll*,  wbick 
are  oomiBcted  by  pack- thread  to  one  of  tbe  mi  11 -stones.  Asloiigasthemillialpaiatioa 
the  two  dolls  an  danuiug,  and  remind  every  one  who  enter*  ol  tbe  bappiueaa  of  Um 

The  connection  between  the  mannfaetoryand  the  Datch  railway  wasoompletodtbii 
week.  Testerday  we  saw  tbe  jiril  coal-tragon  on  onr  premiaea.  For  a  loan  tiMe  «• 
have  been  throogh  onr  own  telegraph  ofBce  In  direct  conueclion  with  the  whole  wnaM, 
BDd  now  WH  are  connected  with  all  European  railway  lines  for  tbe  exportof  oorgoodt. 

Last  Tuesday  morniuK  three  of  our  workmen,  who  wish  to  be  anonymous,  made  aa 
appeal  U>  Ikt  igmpalkg  of  their  fellow- workmen  in  behalf  of  one  who  haa  been  l»id  np 

Vlth  a  long  and  severe  illness.       In  a  b"'  nl.^ail  t..r  th^  nnpiwu..  a.n  amnnnt.  nf  Wla    wa> 

foaod,  which  created  a  double  pleasn 
noexpeoted  proof  of  friendly  feeling. 

Tbe  FalcCK  and  the  SitaUov  are  comingl  What  kind  of  birds  ate  they  T 
of  good  boats;  a  small  one  and  a  larire  one.  Two  more  attractions  for  reer 
the  villa,  at  the  maunfactory.  Tbe  Falcon,  for  six  or  eight  penous,  is  to  be  had  te 
6if.,  the  Swallow  for  Sd.  for  every  trip.  Tbe  receipts  go  to  the  fond  for  thn  atck.ta 
which  such  a  little  extra  contribution  will  not  come  amiss. 

Forty-eight  little  gardeners,  male  and  female,  have  this  week  laid  ont,  aown,  and 
eapecially  watered  as  many  little  gariteiis.  Mr.  Eoeslag  was  remarkable  fur  patienca 
and  invent  ivenesB.  No  two  gardens  the  same;  herearoand,  there  an  oval  bed,  yoodn- 
one  rrpresenting  a  heart,  or  a  leaf  of  clover,  or  an  H,  or  a  wiodiug  path-  Hoea  aad 
■pades — tbe  work  of  our  apprentices — were  extremely  boby  every  evening.  Ths  anl 
waa  and  remained  delightfully  dry,  so  that  pnmps  and  watering-pota  ronld  be  cno- 
atantly  employed.  We  ebatl  not  Inquire  after  the  grumblings  of  the  mothraa  ai  the 
return  of  the  little  gar.leners,  bat  soiue  regulations  must  I>e  made. 

FOUKIQN   NEWS. 

An  eifraordiuarj  liveliueM  was  prevailing  last  Weilnesday  od  tbe  raarkrt-placa  bo- 
fore  the  Delft  town-hall ;  electors  and  nou-electors  in  large  unrahrn  were  waltiDs  for 
the  rrsiltts  of  the  election.  What  was  the  reason  of  all  that  exoftementt  Wen 
political  |irini'ip!es  st  stakol  Nut  at  all ;  for  politics  the  people  in  geoeral  show  a 
great  ludifiureuce.  The  contest  bad  a  religious  character.  On»  might  expect  (hat 
snch  a  contrst  should  be  cbaractiTiEed  by  mutual  forbearanco  aud  toleration,  rapt 
oially  of  those  nrlnciples  of  love  tbat  are  the  foundations  of  every  reliKion.  0«  tka 
contrary,  tbe  dlirer>-ut  contesting  parties  have  vied  In  raising  tbe  pamoim,  And  Mir- 
ring  up  hatred  iu  the  niiud«,  for  religuiu'e  sake.  Fortutiately  onr  small  eoeietj  Maiida 
aloof  from  tbat  conteat.  Let  us  take  care  tbat  the  consequences  of  the  stirring  np  af 
the  paxsions  do  not  riittr  onr  circle.  Do  not  let  us  inquire  aftrr  the  nligkxu  belief 
of  others,  noT  after  those  things  tbat  bring  discord,  where  so  manj  thing*  might  anil* 
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:  no  violeut  altercations  prevail  amnngBt  lis,  but  let  ever;  one  shoir  b;  eon- 
leaa,  bj  an  bonvat  lite,  hy  toleration,  aod  above  all  bv  love  for  others,  that 
his  belief  is  the  true  one  beeanae  it  bvara  tbe  noblest  frnils.  Dieoiiasrons  abont  reli- 
gjoQB  afiiiiro,  M  a  rule,  are  useless  and  usuail;  end  in  quarrels  and  mutual  hatred. 

HVKNINOS  AT  HOKE. 

How  pleasant  tLose  evening  may- be,  in  acosj  room,  with  a  tlapiiDg  hearth,  with 
a  bri)chl  lamp,  ut  a  tulile  nbich  is  large  enough  to  iitt'oTd  room  for  ever;  liody's  special 
occupation;  wben  tbe  little  ones  are  not  too  troiibleeome ;  but  above  all  nhen  lova 
anfl  pfoce  but  wren  parents  arid  children  are  reigning,  when  there  is  aloneingftor 
pcoKrcsH,  wben  a  want  of  intellectual  food  is  felt,  together  with  a  horror  of  idleneM 
and  Indoliince.  Our  library  intniducea  welcome  guestt  there;  tbe  practical  manual 
labor  produces  many  a  work  of  art  that  we  shal!  wtmire  at  the  i  ezt  show,  Perhaps 
here  or  there  a  little  comer  is  still  unoccupied  and  afriend  might  be  welcome;  per- 
bape  the  beads  and  hands  are  not  so  busy  with  books  and  labor  but  they  allow  "oar 

fiBper"  to  enter.  Under  the  title  iif  "Evenings  at  borne"  we  iutend  now  and  then — 
f  we  perceive  that  we  are  welcome,  often — to  put  qnestions,  to  give  riddles,  snmi^ 
&o.,  which  might  give  occupation  to  the  heaa  or  the  bauds  whenever  they  havo 
nothing  else  to  do. 

The  other  day  a  tradesman  oauie  to  the  manu&ctory  who  wished  to  buy  a  cask  of 
SS  liters  of  spirits. 

Well,  spirita  are  not  dear,  and  the  direotor  was  willing  enough  to  give  those  85 
liten  for  Tgnildera;  but  tben  the  excise  duties  had  to  be  paid  too,  a  gui'""  ~  ''-  — 


The  tradesmen  fonnd  that  amouut  of  32  florins  too  high.  Well,  then,  somebody  ai 
to  blm  "  Give  a  farthing  for  the  flist  liter,  a  half-penny  for  the  second,  a  penny  fort 
third,  two  pence  for  tbe  fourth,  and  so  on,  for  the  next  liter  always  double  the  price 


of  the  preceding."  "  I  will  do  that,"  exclaimed  the  tradesman,  rejoiced  at  his  good 
bargain.  If  the  director  bad  taken  him  by  his  word,  how  much  would  tbe  trade*' 
man  have  had  to  pay  f 

Whoever  knows  it,  must  tell  it,  and  ma.v  write  it  down  on  a  piece  of  paper  signed 
iritb  his  own  name,  and  pat  it  in  the  box  for  The  Factory  News.  He  who  has  cot- 
Cdlatcd  right  will  tind  his  name  in  our  next  number.  Wnoever  wants  snv  paper  or 
pencil,  Ac,  for  the  occnpations  of  the  "  Evenings  at  home"  may  apply  for  them, 

MI8CKLLAMS0US    News. 

The  Netherlander,  a  Dutoh  newspaper  pnblisbed  at  New  York,  contains  the  fol- 

"  We  wish  to  let  the  public  know  that  on  December  2  a  domestic  feast  was  cele- 
brated in  oar  home  near  the  church,  at  the  comer  of  Erie  aud  Noble  streetx,  the  sixth 
annivtfreary  of  my  teetotal erHhi p.  I  have  remaiued  faithful  to  m;  promise,  uot- 
witbstanding  the  first  year  I  was  iuvited  no  loss  than  sevun  hundred  and  eleven  timea 
to  partake  ofspirila.     I  always  said,  nol  and  with  Ood's  help  I  hope  to  do  so  always. 

"F.    FlSCHBR,    WiFB   AND   CHILDREN." 

Who  knows,  we  thought,  whether  the  comma nioatioo  of  this  news  might  not  be  a 
strikiuK  eiample  to  some  of  onr  circle.  We  are  always  ready  toploceadvertlsementa 
of  this  kind  in  The  Factory  News  for  1885. 

DEATHS,    BIRTHS,    AND    MARRUaES. 

Bi>(A».— April  as,  Sophia  Marin,  daughter  of  J,  C.  WeeMnburg,  driver,  and  A,  J. 
If.  van  den  Boogert.  * 

Dealli*. — April  'Jti,  Jacobus,  3  years,  son  of  J.  Toorenhurg,  yeast  packer, 


FISST  8VPPLEMBST  TO   THE  FACTORY  }IEWS~ESEIBITION  NVUBEB 
IITTEKESTS  OF  LaBOR. 


1.  /lutiliifioM  vMeK  purpoK  (a  eonbint  Ikf  Jlnanoiat  interettt  of  the  Korkmen  trilh  litoM 
of  tkt  eapilal  of  tkt  onlerprin. — (a>  System  of  premiums,  which  makes  the  workman 
Dave  an  interest  in  the  amount  the  material  produces ;  (b)  system  of  rem  a  Derations, 
which  makes  the  workmen  have  an  interest  in  the  decrease  of  the  general  expensea 
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adminiatrBtioD  of  tenahores  of  tliH  coiapaoy,  tbe  Neth«rlHDds  Yeaat  and  Spirit  31_._ 
factorr,  b^  which  the  workmen  have  the  opportunity  of  tkkiiig  >  than  of  tO  ^ildm 
in  the  capit&l  of  the  oompnny,  antl  so  have  an  immedlat«  intoreat  in  th«  proBCs. 

II.  Xiutitutioju  tehich  purpote  to  litntr*  ikt  exi$le%ee  o/  Ue  men  tmd  Ikeir/mmilita  «fat>ti 
all  oocidmlf,  diteate,  aM  age,  death,  and  Jlrt. — (a)  Total  or  partial  paviueiit  of  *ap> 
in  oaae  of  illuesa ;  (i)  a  fuud  for  the  sick,  iu  order  to  give  medical  advice  and  mou*- 
tary  aafliatanoe  in  case  of  illnesi ;  (g)  "  help  each  other,"  a  fund  of  mntoal  aaairtanvr 
in  case  of  want ;  (d)  measurea  and  laws  for  preventing  accidenti  and  for  promoiiof 
health  in  the  mannfaotory  ;  (e)  a  room  for  dressing  wnQodn  and  fur  instmctioD  in  iht 
art  of  bandaging ;  (/)  insurance  against  accideula  (in  consideratiuo);  (g)  ieRiniKW 
of  pension*  at  the  age  of  sixty  yeanij  {h)  life  insnrance,  iu  behalf  of  the  familiMaf 
the  workmen  and  employes  io  case  of  death  of  the  UnsbaDd ;  (■)  fire  imanrance. 

III,  jKtlltuHoni  to  promote  tkt  material  velfare  of  the  emplof/t  and  tr«rJban.— (ii 
Sayings  bank  (voluntary),  an  opportunity  to  invest  money  saved  ;  (b)  aKviaga  hask 
(forced),  a  forced  saving  of  a  part  of  the  weekly  pieminms,  aocordiog  to  the  a^  of 
the  nnmarrir^d  and  according  to  the  nnmber  of  the  members  of  the  f*miliea  of  tht 
married  workman  ;  (c)  co-operative  baker's  shop  [  (d)  the  company  "  Comnioo  prop- 
erty "  (limited)  for  proonrine  the  first  necessaries  of  life  (in  pretwratioii) ;  (1)  dtrell- 
ings  io  Agneta  Park  for  employes  and  workmen ;  (^)  shop  for  tne  fint  neceasano  rf 

IT.  Inititulioii*  loJUoA  purpoit  to  itrergtiat  the  bondi  betiereH  Ike  direet»r  and  tiif  an 
and  among  tkt  nan  them$tli)t»,  Io  make  U/e  mare  agreeable,  a*d  to  rniee  tke  wuirmi  audi*- 
teUtetmal  lianding  of  the  teorhmen. — (a)  The  company  "  The  Core,"  for  discnsan;  thi 
interests  of  the  workmen,  which  is  done  by  the  director,  the  foremen,  and  the  clKMd 
representatives  ftani  all  the  departments  of  the  mannfactory  ;  (&)  Ainor^ry  raembn- 
■hip  of  those  workmen  whf^bave  left  the  mannfoctory  and  have  disUDf^iished  tbca- 
•elvee  by  continnous  teal  in  their  work  ;  (c)  the  villa,  billiard,  and  mading  rooa; 
(d)  Agneta  Park  ;  (e)  tbe  tent  in  Agueta  Park,  IheaEtr,  and  place  of  reoira'ioD ;  (/> 
the  band  of  musicians  and  the  ohoir  '■Furwerdsj"  {g)  dinners  and  festivals ;  (11  > 
library  of  1,000  volumes;  (i)  scientiflo  and  literary  readings ;  (j)  The  Factory  Krn. 
weekly  paper  of  The  Netherlands  Yeast  and  Spirit  Haonfactory. 

T.  Iti'litiitioni  to  promole  the  oorporal,  worat,  and  inttlleetHal  derelopmrtit  tf  tkt  M- 
Am. — (a)  Rewards  and  feasts  for  cliildren  in  recompense  of  constant  atteDdaon. 
dlligenoe,  and  good  oondnot  at  sobool;  (b)  teaching  of  practical  maanal  work  for 
ehildren  who  att«ad  tbe  school ;  (o)  sobool  for  apprentices  and  teaching  of  bandi' 
for  boya  who  have  left  school  honorably ;  (d)  sanleDS  and  play  groandi  fbc 
._  ,_  .___._  i.^_i_ .  /_»  — "=;  esamlnalions  and  exhibitions  of  flowemvarBi 


»  public  I 


Formatiom  of  oajriCal  by  (As  empleigii  and  vorkmtn. 

Saved  aince  1S76 «,*»« 

PiJdbaok 15,eoi« 

Balance  Docembsr  31, 1(»3 ^STSJI 

This  capital  ia  InvesMd  aa  follows : 

Pimninm  aaviuga  bank  (164  savers) 13,M&tt 

TolnnUry  savings  bank  (IK  savers) 7.9ULH 

DweUlngaa  owner) flaii 

Shares  of  the  company  (60  owners) 3.9A<I 

Life  Inannnce 3,&ttW 

Total ».«rS.M 

VolanUurg  tavingM  bank. 

Saved  since  1875 ll,7l»,TJ 

Preminms  for  voluntary  saving . ....        339,1* 

Bewardsfor  children  in  recompense  of  good  oondnot  at  school 69-2 

Interest  at  tbe  rate  of  6  per  cent SSO.ST 

M.e49.M 
P^dback 7,S»M 

Balance  December  31, 1SS3,  to  ffi  aporera  and  113  ohildrea T.OIO.lt 

D,=;,lz...,C00g[e 
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BlutAof  Ike  protted»  of  the  c«mp<i%f  at  regard*  both  eaptUtl  and  labor  i*  ll«  y«an  1S7D-'S. 
CAPITAI^ 
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■  of  Uh  MHo.) 


Abticlb  77.  la  order  to  promoM  the  zobI,  the  oarafnlnew,  khiI  the  alitlit;  of  all 
the  employ^  and  workmen,  which  miut  resalt  in  the  qnBntitj  prodaced  and  tlw 
tni>t  of  our  conaainen  in  a  good  and  regnlbr  treatment — eea],  carefnlneH,  andkbilitT, 
which  mnBt  have  ao  enormonB  inflaenoe  on  the  prosperity  of  the  enteipTise — a  weekly 
pretninm  1b  given  ae  a  reward  to  all  the  emplojfc  aod  workmen  on  the  qoBiititlee  it 
yeaet  and  apirlte  obl^ned  from  the  materlalB  above  the  flsed  mlnimnm.  If  the  pro- 
dnetlon  la  leaa  than  the  minlmtini  the  lorn  most  he  made  np  for  by  the  overproduotion 
of  the  following  weeks. 

Abt.  78.  For  the  aaTing  of  eoali  and  materialt  premiams  may  be  KJven. 

AST.  79.  The  preminme  are  divided  in  proportion  of  the  wages.  The  director  pre- 
•errea  the  right  of  deviating  ftom  this  rale  la  behalf  of  peraona  whose  labor  and  t»> 
■poDBibilltj  have  been  of  partieDlar  Inflaenee  on  the  amoant  produced. 

Art.  80.  No  aoconnt  Is  dae  of  the  distribotion  of  the  preminms  by  the  dinetor. 

Abt.  B1.  The  manner  of  payiag  the  preminms  la  regulated  separately.  (For  m- 
•nlta  see  Sketch  of  the  ProMeds,  Old.)  , 
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PKBMlUUa  SAVINGS   BANK. 


Article  1.  Tbese  regulations  w 
mftking  uDiuicesaary  or  piicDicious 
oorreepoiid  with  the  iatereata  of  their  fomilieB  vhen  oiarried;  iU)  to  procoTe  pccoBl- 
kTf  support  In  pBTtictilai  circumstances  (marriage,  obdil-birth,  dlMase,  &e.) ;  (3)  to 
«Dnble  the  wortiaeu  to  form  a  capital. 

Art.  2.  The  total  amount  of  the  premiiim  is  paid  to  mtHri«d  men  withfonroriDOM 
children  of  lees  than  fifteen  years. 

Of  the  premiain  will  be  paid:  90  per  cent,  to  married  meD.with  thr«e  childm, 
80  per  cent,  to  married  men  with  two  children,  70  per  c«nt.  to  married  men  wlUi  om 
ohild  less  than  fifteen  years ;  ISO  per  cent,  to  married  nieu  witboat  abildieo ;  50  ptf 
««ut.  to  nnmarriM  men  of  more  than  twenty-three  years;  25  per  cent,  to  DonwiMd 
men  between  eighteen  and  twenty- three  years;  IQ  per  cent,  to  aumanied  menof  bM 
than  elghtesn  years. 

Art.  3.  The  unpaid  part  of  the  premium  remains  the  property  of  the  owner  mi  is 


Art.  4.  The  manner  of  inTestinKthat  money  and  its  int«reBt  will  b«  regnlUld  it 


n  the  premium  savings  bank  under  his  bead. 
r.  4.  The  manner  of  iuTesting  that  mom 
oonsaltation  with  the  compauy,  "The  Core." 

Art.  5.  The  capital  and  interest  of  this  ssTingi  bank  cannot  be  olftimed  before  A» 
age  of  sixty  years  is  attained,  except  when  leSTing  or  being  dlimi—cd  from  the  mani- 
factory  or  in  particular  oases  in  which  the  director  decides. 

Art.  6.  As  extraordinary  rasUtntions  may  be  claimed,  if  so  mneh  capital  has  bsra 
deposited:  At  a  marriage,  twenty-five  times  the  amoout  of  the  weekly  wages;  st  s 
childbirth,  twice  the  amount  of  the  weekly  wages. 

Art.  7.  In  oases  ot  illness  or  accidents  that  occasion  parUcalarexpenee  the  directot 
has  the  right  of  allowing  sxtiaordlnary  restitDtions  or  a  temiwrary  payment  et  tba 
whole  premium. 

Art.  S.  It'  the  education  of  a  ohild  is  not  yet  complete  at  the  age  of  fiftMo  years 
the  payment  of  the  premium  may  be  postponed. 

Art,  9.  In  case  of  death  the  amount  nnder  the  head  of  the  deceased  will  be  paid  ts 
hia  widow  or  his  cbildien. 


Saved  sinoe  IS78 «,77SlSB 

Interest  at  the  rate  of  4  per  cent ttl.T) 

89,C30.n 
Paid  back ie,16*.W 

Balance  December  31, 1883,  for  164  savers 13,4aU 

Motives  of  the  repayments: 

Departure  (T&saven) 3,499.W 

Marrtage  (aa  savers) l.SDftK 

Childbirth  (105  savers)...- l,7S.eS 

Death  (to  tile  hein.  of  3  savers) 188.0 

Age  of  60  years  (2  savers) 3J.» 

Porebase  of  sbarus  of  the  company  (60  savers)-....- 3,99S.M 

Parohase  of  houses  (6  savers) 6B11S 

Life  insorance  (85  savers) 3,541  W 

Other  motives ^ «<.** 

Total 16,161.07 

PBOriT  SKASING. 

[XitTMt  rroD  the  sUtat«  of  t]»  oompsay.] 

Artici.k!6.  Theiemainder  of  the  proBts(i.  a.,  after  the  sbaieboldeia  have  reeeivsd 

5  per  cent.)  it  divided  as  follows:    •    *    ■    whilst  10  per  cent,  is  at  the  di^oaal  «f 

the  diieotor  and  the  committee,  who  invest  that  amonnt  in  behalf  ot  th»  eMpt«y4s 

and  workmen,  and  one  liable  to  acoonnt  for  it  to  the  general  meeting  of  ihanheU- 

ersonly.    They  apply  that  amount  for  insuring  the  ftitanof  theempMytear-* "■ 

men  with  their  families, 
For  results  since  188 1  see  Sl«l(A  a/ tAspreowdi,  ^  ^ 
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lEitract  Inim  Ihe  reKnlatkiiu  on  panilan  ind  Ufa  tnnmac*.] 

At  tbe  end  of  the  year,  when  the  amoaat  of  the  sh«re  of  the  profits  is  snfBoient,  a 
«ertalD  aniu  ia  placed,  in  behalf  of  the  employes  ftnd  workmen,  with  %  life-ininirsooe 
Mmpauy,  whioh  aam  correapondB  with  9  per  cent,  of  the  fixed  wftgoa  during  the  put 
jear. 

For  this  amoant  we  Insure  (t)  an  annaity,  bPginniDg  at  the  age  of  siit;  years;  (2) 
a  reatitation  to  widowa  and  children  la  case  of  death  Defore  the  age  of  alxty. 

The  amount  of  the  annuity  varii'a  according  to  the  anma  depodted  and  the  age  of 
the  person  intereated.  If  the  aam  of  9  per  ceut.  of  the  wagoa  were  depoeitftd  annnallj* 
from  the  twenty-first  to  the  aiitletb  ;ear,  the  anniiity  woal4  amonntto  the  samesDm 
as  the  wages  of  the  last  year. 

In  case  of  death  the  widow  and  children  receive  the  total  amonnt  of  all  the  snini 
deposited  in  bebalf  of  the  deceased,  withont  iDt«rest. 

A  workman  Ifftving  or  being  diemiased  does  not  lose  bis  eUlm  npon  the  annnity  or 
rsstitntion  insured  in  his  behalf  This,  however,  may  be  canceled  for  special  reasoni^ 
•shod  condnct,  dishoueaty,  or  delriment  to  the  company. 

The  yearly  polioies  for  every  individnal  are  collected  In  a  regteter,  which  remains 
In  tbe  possession  of  the  company.  Every  person  interested  receives  a  note-book,  in 
which  the  amonnts  insured  ore  written  ifown  by  the  director. 

Of  each  of  those  docnments  a  copy  is  to  be  fonnd  at  tbe  exhibition. 

If  tbe  share  in  the  profits  is  Insnmoient  an  Insurance  for  a  smaller  amonnt  is  mads, 
or  the  snms  required  are  provided  by  tbe  insured  persons  themselTea. 

If  the  share  in  the  profits  is  more  than  snfBoient  a  reserve  ftind  is  mode,  and  if  that 
has  increased  to  >  proper  amount  tbe  rest  is  divided  and  paid  in  proportion  of  tha 
wages. 

BX8UI.Te. 

Blutlns. 

Share  in  the  profits  of  the  years  1879,1880,1881,  and  1883 23,196,fia 

Deposited  by  tbe  insured  persons  themselves 4,783.81 

From  different  resooroes S,9T7.SS 

30,%7.«l 
This  onionnt  has  been  Invested  as  follows : 

Rational  Life  Insurance  Company  at  Bott«Tdam S9,290. 14 

Tolnntary  savings  bank,  in  behalf  of  six  elderly  persons 1,6(17,47 

30,967.61 

For  this  amonnt  of  29,200.14  florins  is  insured  in  behalf  of  191  employ^ 
and  workmen: 

Annaitles  beginning  at  the  age  of  sixty  vears 9,065.61 

Bestitntions  in  case  of  death »7,966.4S 

Up  to  January  1, 1884,  three  annuities,  amounting  to  83.66  florina,  hare  beeom«  due, 
and  letnms  to  two  widows,  omonntltig  to  436.89  florins,  were  made. 

riRE  INSnSAHCK. 

Begnlationt. 

AtcnCLK  1.  At  the  oCBoe  of  the  manufactory  opportunity  will  be  given  to  the  em- 
ployes and  workmen  to  insure  tbtir  property  against  fire. 

Art.  2.  For  that  purpose  they  have  to  state  to  the  bookkeeper  their  namea,  place 
of  lesldence  (street  and  number),  »ud  theproperty  the;  wish  to  insure  (houses,  rumi- 
lure,  clothes,  merchandise),  with  the  amount  for  which  they  wish  to  Insure  it. 

Akt.  3.  The  nurkmeu  can  also  insure  their  clothes  and  tools  in  the  factory. 

Art.  4.  lu  case  of  removal  the  bookkeeper  must  immediately  he  informed. 

Art.  5.  The  insurance  premium  is  2*.  Sii.  per  year  for  every  £100,  whiob  most  be 
psid  in  four  weekly  payments,  of  which  the  fltst  is  due  at  the  end  of  the  week  In 
which  the  insurance  is  brgnu. 

Art.  6.  A  collective  insurance  is  contracted  by  the  director  with  a  sound  Insurance 
Mupauy.  This  company  must  refer  for  the  objects  and  aniouuta  insured  to  the 
rsgiater  In  wbith  the  atatementa  are  written  down,  signed  by  the  person  insured  and 
eoQRtenigned  by  the  bookkeeper,  who  shall  Send  this  register  every  three  mouths  to 
tbelnsurauce  company  to  have  it  ratlDed. 

Akt.  7.  Tbe  regiatrr  will  be  at  all  times  accessible  to  the  peraoiis  insured.  Ever; 
one  la  reponsible  for  the  exactnesa  of  bis  statemeuta,  and  in  case  of  fire  has  to  give 
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infonnBtloa  to  the  bookbeeper  wilhio  xix  hours.  The  latter  is  not  reapoamhl*  lor 
•ny  difflcnlUM  that  might  arise  because  of  iacomplete  or  inexact  Bt>teaa«nt*  in  tkc 
Mgiater. 

Molwet  and  malt*. 

A  workman  thinks  ai  little  abont  insuring  bis  life  as  abont  iosariog  bia  propenj 
•igainBt  fire.  He  does  not  know  where  to  go  ;  he  hates  the  idea  of  hunting  ost  aa 
agent.  In  short,  of  everv  100  workmen  90  at  least  forget  this  doty.  That  ia  the  ra*- 
■on  why  this  institution  has  been  founded  in  If)T7. 

Un  Jannaiy  1,  1S84,  seventy-fire  workmen  had  their  houses  and  property  ioBBrad 
for  the  amount  of  62,000  florins. 

Twice  the  insurance  company  has  had  to  pay  damages,  and  even  these  were  trifling. 


nUr  intercourse  with  his  men,  and  to  diaooas  with  them  their  iateresta  in  o> 

with  those  of  the  maoDfaotory,  so  ae  to  promote  both  the  welCire  of  his  men  uid  tha 

of  the  enterprise. 

Art.  2.  Tne  direct4>r  is  chairman  of  the  company.  Members  are  (1)  the  he*da;  {Z) 
the  employes  and  foremen ;  (3}  the  repreeentAtives  of  the  different  departmenta  of 
the  munufaotory  eleoUd  one  of  and  by  the  workmen  who  have  a  Sxed  emptoynMat 
below  the  rank  of  employ^  and  foreman. 

Art,  3.  The  representatives  of  the  workmen  are  elected  for  erery  separMe  depart* 
ment  of  the  manufactory  by  a  majority  of  votes  from  and  by  the  workmen  of  th*t  de- 
partment. Every  department  counting  less  llian  teu  workmen  is  repre8ent«d  by  mm 
member.  Departments  that  count  more  than  ten  workmen  arn  represented  by  mm  o«t 
of  every  t«n.  Every  year  In  the  month  of  January  the  lists  of  tbe  electora  of  the  dif- 
ferent departmeuts  are  revised  and  published.  All  those  below  the  rank  of  employ^ 
and  foreman,  who,  on  the  Ist  of  January,  have  had  a  fixed  employment  for  more  than 
a  year  are  electors  and  eligible,  AJter  the  publication  of  the  lista  of  eloctora  mm- 
half  of  the  elected  annually  retire,  and  they  are  not  immediately  eligible  again.  T)m 
order  of  retirement  Is  regulated  for  the  first  time  by  drawing  lots,  and  afterwatda 
goes  by  tnrns.  The  representative  of  a  department  when  removed  to  anotbar  de- 
portment has  to  resign,  and  his  place  is  fillea  up  in  the  usual  way  by  election. 

Art,  4.  The  director  may  convoke  tbe  members  whenever  he  thinlES  fit,  or  vbMt  b* 
has  been  invited  to  do  so. 

Art.  6.  The  discnssions  and  decisions  of  tbe  company  are  absolutely  adnooitofy, 
so  that  in  no  case  whatever  they  can  be  binding  for  the  director. 

Art.  6.  All  voting  is  done  by  secret  ballot. 

Art.  7.  During  the  meetings  the  members  may  begin  a  disonsaioa  abont  aaj  amb- 

Isot  ooncerning  the  interests  of  the  men  and  ofthe  mauafiwtory,  thongh  the  dii«Mar 
las  a  right  of  closing  those  discussions  if  he  thinks  they  go  beyond  the  provlBca  ti 
the  com  pray. 

Art.8.  TnedireotarbaeDioTeoTertheright(I)of  introduoingstrangen;  (9)ofBak- 
log  whatever  ali«raCiona  he  chooses  in  these  rt^Iations. 


Article  1,  Every  employ^  and  workman  can  allow  his  children,  or,  if  umnonied, 
his  broUiers  and  sisters  at  school  to  share  In  tbe  privileges  of  these  regnlationa,  aad 
only  has  to  send  in  their  namea,  ages,  and  the  names  of  tbe  school  they  attend  t»  the 
head  ofthe  department  "Interests  of  tbe  employ^  and  workmen." 

Art.  2.  The  masters  receive  every  mouth  a  printed  paper  for  every  child,  in  ordv 
to  note  the  number  of  non-attendances  and  their  ideas  about  progreae  and  eoodnel. 
These  reports  are  handed  back  by  the  children  themselvM  to  the  head  of  the  depart- 
ment mentioned  above. 

Art.  3.  This  same  person  copies  these  reports  In  a  register  which  is  filled  np  every 
month  and  is  always  lying  in  the  recreation  room. 

Art.  4,  On  November^  bq  annual  list  of  uon-att«odanoe,  progress,  and  oondnet ia 
eompoaed  from  that  regisler  and  aflernaids  printed.  The  order  ia  whioh  the  iisiiw 
of  the  children  are  pla^d  is:  (1)  According  to  progress,  (2)  according  to  condoct,  (9) 
according  Hio  atten&Doe,  (4)  alphabetically. 

Art.  5.  With  leiard  to  tbe  reports  of  the  masters,  monthly  rewarda  are  given, 
namely:  For  esoeUent  progress,  a  reward  of  3d. ;  good  progress,  'id. ;  good  oonde<4, 
Sd. ;  oonstant  attendance,  2d.  By  constant  attendance  is  meant  the  not  mfiaiag  efa 
■Ingle  school  hour,  not  even  because  of  illness. 
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Abt.  G.  Kon-ftttendftDce  beoanse  of  reU|doaa  dalles  is  not  oonuted  as  mieh. 

Art.  7.  Tbe  rewkTda  alloiTttd  are  ptscM  io  Ibe  aavinga  bulk  of  the  maoafaotory, 

d  tb«  children  receive  a  note  boot,  in  wliioh  Ilie  monthly  amoonta  of  rewards  are 


Dated  down,  nhen  showing  their  reports. 

Akt,  S.  The«e  rewards  cannot  be  claimed  before  the  end  of  the  year,  except  with 
the  special  peraisdon  of  the  director. 

Art.  0.  Erery  summer  and  every  winter  a  school  festival  talces  place. 

Abt.  10.  Children  who  have  played  the  tmant  and  those  who  have  not  been  able  to 
hand  in  their  monthly  reports  regularly  are  exclnded  from  these  festivals. 

Art.  11.  So  admittance  without  a  ticket. 

Art.  12.  At  the  winter  festival  prices  are  given  according  to  merit. 

Art.  13.  Ko  child  can  claim  any  privilege  mentioned  in  these  regnlations  if  his  or 
bar  conduct  ii  bad,  according  to  the  reports  of  tbe  masted. 


SBCOt/D  saPPLBilEST  TO  TBS  FACTORY-NEWS.     EXHIBITION  NVMBSB. 
BiaDLATlOMS  OK  THE  IMBTRDCTIOK  VOR  APPRRMTICKS. 

Articlx  I.  The  sons  of  onr  emplovte  and  workmen,  who  have  naehed  the  age  of 
13  years  and  have  left  the  common  sobool  with  a  certlncate  of  snOlclent  progress  and 
good  conduct,  can  be  placed  as  apprentices  at  the  manufactory. 

Art.  2.  The  purpose  of  this  measure  is  to  make  able  wcrkmen  and  useful  cltlzena 
of  the  boya,  by  practical  and  theoretical  iDstruotion  ;  to  make  good  and  well-devel- 
oped workmen  for  tbe  mannbctory. 

Art.  3.  The  apprentices  are  placed  nndei  the  care  and  protection  of  all,  and  more- 
aver  each  apprentice  nnder  the  special  care  and  guidance  of  one  of  the  employes  or 
workmen,  whilst  the  head  of  the  department  "  Interests  of  the  employja  and  work- 
men" has  the  gtneral  superintendence  of  al)  the  apprentices. 

Art.  4,  Id  the  work  Chat  the  apprentices  have  to  do  their  development  will  be 
more  considered  than  the  immediate  interests  of  the  manufactory. 

Art.  5.  Every  morning  from  6.45  to  9  o'clock  tbe  apprentices  receive  theoretical 
teAChlng  after  a  fixed  table  of  instruction. 

Art.  n.  As  a  partial  providing  in  their  wants,  the  parents  of  tbe  apprentices  receive 
for  a  lad  of  thirteen  years  of  age,  lOd.  to  If.  8d.  a  week:  fourteen  years,  1*.  3d.  to  3*. 
Ad.;  QfleeQ  yeara,  Zi.  id.  to  5s.j  sixteen  years,  5«.  to  6i.  w.;  seventeen  years,  6>.  Sd.  to 
8s.  4(1.,  of  which  amount  10  per  cent,  is  paid  to  the  apprentices  as  pocset  money, 

Art.  7.  As  soon  as  they  have  reached  the  age  of  seventeen  years  the  apprenticeship 
ia  considered  as  finished. 

After  a  well-pasaed  examination  the  apprentices  receive  a  certificate  of  well-finished 
appren  ti  ceship . 

After  that,  and  even  before  that  time,  when  n 
»nd  development  places  ore  sought  for  the  appro 
where  they  can  practice  the  handicraft  the;  have  chosen. 

After  having  worked  tbr  at  least  two  yeaie  with  others  and  haviog  oondncted  them- 
aelres  weU,  thef  may  get  in  their  department  an  employment  at  oar  manufactory,  if 
TMwncles  permit. 

RKSULTB. 

Specimens  of  earpeotry,  blaoksmith's  and  oopperamith's  work  made  by  tbe  appren- 
ttoes,  together  with  speotmena  of  practical  manual  labor,  as  taoght  at  the  school  of 
tbe  mannfaotory,  and  made  b}  the  chitdreti  there  and  at  home,  may  be  seen  at  tbe 


ly  Google 


Di.itradb,  Google 
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aEBHAivr. 

AlMoe-Lorraine 8,9 

(The  general  tr»dea,  B;  t&nneiB,  9;  fonndiiea  and  mocliine-Bbopa,  9; 
•hop  wages,  9 ;  faney  atorea,  9 ;  Bgricnltiiial  laborers,  9 ;  printeta, 
9;  prices  of  □eoeaBaries  of  life,  9;  workingmen's  mealB,9;  din- 
ner, 9;  sapper,  9;  working  bonra,  9.) 

Barmen 10,11 

(Wage*  in  Barmen  ;  General  IradoB,  10 ;  maohiQe-shops  and  iron-worka, 
It;  printing  offloes,  11;  agricultaral  wages,  11;  food  prices,  11; 
bow  a  workingman's  family  lives,  11.) 

BerUn 12-14 

(Wages  in  Berlio,  12;  atone  and  marble  workers,  IS;  croobery  ware, 
12;  porters,  12 ;  porcelain  workers,  IS;  fonndries  of  articles  of  art, 
12;  engine  works,  12;  book-binders,  12;  sewing-maohinB faotoriet, 
12;  general  tradee,  18;  bow  the  workingman  lives  In  Berlin,  12;  a 
laliorer'a  Btat«ment,  12;  a  maaon's  8tat«meDt,  13;  a  book-binder's 
staMment,  13;  food  prioea,  14;  oostof  Uvtng,  13.) 

Bmnen 14-16 

(Average  weekly  w*ges  paid  in  the  geoeral  trades  per  week  of  sixty 
hoars,  15 ;  average  wages  paid  glass-workers  per  week  of  sixty-Bve 
bonrs,  IS;  store  and  shop  wagDB  In  retailBtoree  per  year,  15;houae- 
bold  wages  in  towns  and  oitiea  per  year,  16;  printing  offloas  in  Ber- 
lin per  week  of  Bixty  boora,  IS.) 


(Women  and  dog  teams,  16.) 

Dnseoldorf 16,17 

Crefeld 18,19 

Uayenoe 19-SS 

(House  industry  in  He«Be,  19;  how  a  workingnuui  lives  In  Mayenoe,  20; 
female  labor  in  BeaBe-Darmstadt,  21.) 

Baxony 38,83 

lilesta )» 

TbnriDgIa S3 

Wnrtemberg 1l4rS7 

17«7      Otli^lc 


All  Gemum.v 

(Femftle  tftbor  in  Qennony,  87;  genentl  tnulM  wages,  30;  brlek-y»rd 
wagM  near  Berlfn,  33;  how  Oerman  artisaoa  lire,  33 ;  aStnaburg 
ploaterer,  32;  Barmea  workingineu,  33;  a  Foreman  oooper  in  Bra- 
men,  3^;  bow  a  briok-laj'ei'B  famiij  lives  in  Hambnig,  33;  bowa 
wockingman  Uvea  in  Sileeia,  33;  honie  labor,  33;  faetoriea,  mtlla, 
Ae.,  34;  factor;  and  miU  life  in  aermaoy,  35;  factory  and  mill 
life  iq  Barmea,  36 ;  Eaotory  and  mill  life  in  Sileaia,  35 ;  factory  and 
mill  life  in  Saxony,  35 ;  foundries,  maohtne-abops,  and  irou-woifa, 
35;  iron  and  steel  works  in  Rhlneland  and  WeetphalJa,  36 ;  wages 
in  the  Kmpp  works  at  Easen,  77 ;  glaaft-worketa,  37 ;  minea  and 
mining,  33;  railway  employ^,  39;  ahlp-yarda  and  ahip-baUding, 
40 ;  seamen's  wages,  41 ;  shop  wages,  4t ;  honsehold  wages  In  towns 
andcities,  4S;  agHoultnral  wages,  43;  agrieultnial  labor  in  the  Ber- 
lin dietrlct,  43 ;  SUesian  farm  laborers,  43 ;  agricaltnral  day  labor- 
ers of  Saxony,  44;  agncoltnral  labor  in  Wnrtomberg,  44;  agricnlt- 
oral  labor  in  tb«  Dantsig  district,  44 ;  trades  and  labor,  Qorera- 
ment  employ,  45;  printers  and  printing  offices,  45.) 


ENGLAND. 

EngUod 4S,« 

Birmingham «-l8 

(A  broBh-maker,  47;  a  female  tack-maker,  47.) 

Bradford 43,49 

Bristol «!,» 

(Factory  labor  in  the  west  of  England,  50.) 
Cornwall 51 

(Femalewages,51:mlilera' wages,  51;  wages  in  fonndriea  and  maohine- 
shops,  51 ;  miners'  wages,  51 ;  agricnttural  wages,  51 ;  printing  of- 
fices, SI.) 
Leeds 51,» 

(Agrioultnral  wages,  5t ;  general  trades  wages,  61;  wages  In  worsted 
mills,  SI ;  wages  in  fonodries  and  maohine  shops,  GI ;  wages  in 
glass  works;  5S;  an  iron  re&ner's,>tatement,S3;  miners' waf[e«,SS.) 
Lirerpool Sa,a 

(Dock  labor,  63.) 
London SS,M 

(How  London  meohauiosllre,64;  female  latKir  In  LaDdan,54.} 
Manchester S6,S6 

(Female  labor  In  Hanoheater,  56 ;  fbmole  wages,  66.) 
Kewoastle-on-Tyne St 

(Ship-building,  66;  miners'  wages,  56;  wages  In  the  Iron-works,  SI; 
female  labor,  56.) 
Nottingham 6e,» 

(Femalelaboriii,59.) 

Shafflold S9,» 

TnnstaU 8MI 

(The  potters  o^60 ;  female  labor  in  the  StaSbrdsbire  potteries,  61.) 
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WALES. 

Wales «!,63 

Becapltnlfttion  of  labor  conditions  in  England  and  Wales 63 

(Qeneral  trades,  64;  woolen  mills  in  Bradford,  86;  woolen  oloth  fac- 
tories in  Wiltshire,  66;  cotton  mills  in  the  Manchester  district,  67; 
worsted  mills  in  Leeds, 70;  lace  and  hoaiery  millH  of  Nottingham, 
70;  how  English  factory  operatirea  live,  71;  fonndrles,  machine 
shops,  and  iron- works,  73 ;  glass  and  pottery  workers  in  England, 
74;  mines  and  mining, 77;  railway  empIoy68,77;  ship-yards  and 
Bhip-building, 79 ;  seamen's  waKes,  80;  shop  wages, 80;  agrionllnral 
wages,  81 ;  agricaltursl  labor  in  the  Kewcastle  distriet,  82 ;  corpora- 
tion employee, 82;  Gov ernment departments  Bndofftces,8t;  trades 
and  labor,  Qovemment  employ, 85;  printers  and  printing  ofBces, 
85.) 

SCOTLAND. 

Dundee 86,  W 

Glasgow 87,88 

Duufetmline... 88 

(Wages  throngbont  Sootland:  Qeneral  trades  wages, 89;  Stctories  and 
mills  in  Scotland,  90;  foandries,  machine-shops,  and  iton-vorkB,  91; 
glass-workers,  92;  mines  and  mining.  92;  railway  employ^,  94 ; 
ship-yards  and  ship-building,  95 ;  seamen's  wages,  95 ;  shop  wages, 
96;  household  wagee  in  towns  and  cities,97;  agricidtnral  wages, 
98 ;  corporation  employes,  101 ;  printers  and  printing  offices,  102. ) 
IBELAHD. 

Ireland 104 

(Caiues  of  emigratiou,  selection  of  new  homes,  105 ;  general  trades 
wages,  106;  factories,  milts,  &.a.,  107;  fonndriee,  machine-shops, 
and  iron- works,  106;  mines  and  mining,  108;  railway  employes, 
108;  ship-yards  and  ship-building,  106 ;  seamen's  wages,  109 ;  shop 
wages,  109 ;  household  wages  in  towns  and  cities,  109 ;  corporation 
employ^llO;  printers  and  printing  offices,  110.) 
FBANCE. 

France * 110,111 

Bordeaux 111-113 

(Daily  wages  of  laborers,  112;  average  price  of  neoeasorieB  of  life,  113.) 

Hai«eilles 113,114 

Eheims 114,116 

Bouen 115,116 

Wages  paid  per  week  in  France 116-124 

(General  trades,  116;  factories,  mills,  &c.,  118;  fonndries,  machine- 
shops,  and  iron  works,  119;  glass- workers,  119;  mines  and  mining, 
120;  railway  employes,  120;  ship-yards  and  ship-building,  121; 
seamen's  wages,  122 ;  shop  wages,  123 ;  honsehonld  wagee  iu  towns 
and  cities,  123 ;  agriealtural  wages,  124 ;  printers  and  printing  of- 
fices, 124.) 

BELOIim. 

Belgium 195-133 

(Wages  in  Belgium:  General  trades,  128;  factories,  mills,  &c.,  129; 
foundries,  machine-shops,  and  iron-works,  129 ;  glass- workers,  130 ; 
mines  and  mining,  130 ;  railway  employ^,  131 ;  ship-yards  and  ship- 
bnildlng,  131 ;  seamen's  wages,  132 ;  shop  wages,  132 ;  household 
wages  in  towns  and  cities,  132 ;  agricnltnral  wages,  133 ;  printers 
and  printing  offlcesI33.)  . 

92  a— LAB 109  it)Ogle 


HOLLAND. 


(W»gM  in  Holland:  General  trades,  135;  factoriM,  mills,  Aa.,  13G; 
(onndriM,  machine-shopa,  and  iron-works,  13S ;  railway  amployM, 
136;  sfaip-jarda  and  aliip- building,  13ij ;  seamea'a  wages,  137 ;  aliap 
wages,  i:tT;  hoDeehoIdwageBintowDsandcltieH,  138;  agricnltnral 
wages,  136;  print«r8  and  printing  offices,  138.) 

SWITZERLAND. 

Berne 139,  l» 

Basle 140,111 

SaintGalle 1*1,  IC 

Znrich H2,I« 

(Wages  in  Switzerland:  Qeneral  trades,  144;  factories,  mills,  &o.,  145; 
fonndries,  maoblne- shops,  and  iron-works,  145;  railway  emploj&i, 
146;  seamen V  wages,  146;  shop  wages  in  SwitEerland,  146;  honse- 
bold  wages  in  towns  and  cities,  147 ;  agrionltural  wages,  147 ;  cor- 
poration employ^,  147;  Gore mment  departments  and  offices,  IM; 
caotonal  government  employ,  148;  printers  and  prlnling  offices, 
149.) 

ITALY. 

Italy 149.158 

Piedmont 150,151 

(Wages  paid  general  trades,  Z50.) 

Sicily 151,ia 

Tnaoany ISMSt 

(Wages  paid  in  the  arsenal  at  Spczzia,  154;  aTeimge  eonsomption  of 
food,  154 ;  total  popnUlion,  154. ) 

AVSTBIAHVNOABT. 

Austria 154-la£ 

Bohemia 156,157 

(Wagea  paid  id  glass-works,  157.) 

CostofllvinginAQstrla  and  the  United  States 157.  IS6 

(Wages  in  Austria-Hnngary:  General  trades,  158;  factories,  millit,  &e., 
159 ;  foundries,  machine-shops,  and  iron- works,  160 ;  glass- workers, 
160;  mines  and  mining,  161;  railway  employes,  162;  ship-yards 
and  ship-bnildiug,  163;  seamen's  wages,  163;  shop  wages,  163; 
honsehold  wages  in  towns  and  cities,  164 ;  agricultural  wages,  164 ; 
printers  and  printing  offices,  164. ) 

DENMABK. 

Denmark Ii>t-1T1> 

(Inoomea  and  expenses  of  four  laborers'  families,  165.  Wages:  General 
trades,  166;  factories,  mills,  &o.,  167;  foundries,  mauhine-shope, 
and  iron-works,  167;  glass- workers,  167;  railway  employes,  167 ; 
ship-yards  and  ship-bailding,  1^;  seamen's  wages,  168;  shop  wages, 
168;  honsehold  wages  in  towns  and  cities,  169 ;  agrionltural  wage*, 
169;  corporation  employ^,  169;  Government  departments  and 
offices,  169;  trades  and  laborinGoTemmentemploy,  170;  printen 
and  printing  offices  170.) 


D,=;,lz...,C00g[c 


INDEX.  1731 

POBTVOAL. 

Portogul ,...      170,171 

BVBOPBAN    TVBKST. 

Enropeftn  Turkey 171,17* 

B1J§§1A. 

Soma* 172-177 

(Hows  metkl  turner  Htm'  id  St.  Petersburg,  173.  Wagea:  General 
tradea,  174;  factories,  milla,  &,a.,  175;  foandriea,  maobine-aliopB, 
and  iroB-worba,  175 ;  glaaa- workers,  176 ;  ahop  wagea,  176;  boase- 
bold  wages  in  towna  and  citiet,  176;  agricultaral  wages,  176; 
printers  and  printing  offices,  177.) 

RECAPITULATION. 

L«bot!n  Enropeandthe  United  States  compared 177-193 

(Wagea:  Qeneral  trades,  178;  wages  in  1S78  and  1884,  180;  general 

trades  18TB  snd  1884,  IHl ;  factories,  and  mills,  182 ;  foundries,  ma-  , 

ahtDe-fhopa  and  iron-works,  183 ;  glaae-worka,  183 ;  mines  and  min- 
ing, 183;  lailway  wages,  184;  sbip-yards  and  ship-baildlng,  185; 
shop  wagea,  ISS ;  honaebold  wages,  186 ;  printera  and  printing  offl- 
eea,  186 ;  prices  of  the  necessaries  of  life,  187 ;  retail  prices  of  neo- 
essariee  of  life  In  Enropeandthe  United  States,  188;  prioeof  cloth- 
ing in  Eniope,  191  ;  house  rents  inEnropeandiu  theUnttedStatea, 
191;  relative  cost  of  maanfaotore  in  different  conotries,  199;  social 
and  moral  oooditioDS,  199 ;  oonclnsioD,  193. ) 
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REPORTS  OF  CONSULS. 

CONTINENT  OP   EUROPE. 

OEBIdANT. 

OOrmanf :  Report  by  Consal-QeDoral  Brewer,  of  Berlin 1 

(Protective  tariff,  1!)5;  protection  of  employ^  in  Qermany,  196 ;  popn- 
latioD  and  employmeot  of  the  same,  196 ;  moral  effects  of  female 
labor  iu  Europe,  197 ;  female  wagee,  197  ;  credit  and  loan  associa- 
Oermany,  196;  trade  Booietiea,  196 ;  strikes,  198 ;  food  pur- 
ohasea,  199;  babitsof  the  working  class,  199;  political  right*.  199; 
army  seiTice  and  female  field-work,  200 ;  taxation  in  Geimany, 
200;  wages  in  different  parte  of  Germany,  :!06;  average  price  of 
agriooltural  labor  in  Germany,  210;  total  income  of  a  day  laborer 
andbmily  in  Pomerania,  ^10;  similar  Btatementin  East  Pmiala, 
210;  wagee  in  Berlin,  212;  jnoome  aodexpeaditnreof  two  laborers 
in  Berlin,  216 ;  same  of  two  masons  in  Berlin,  217 ;  same  of  two 
book-binders,  317  ;  comparativestatementof  weekly  average  wages 
in  Berlin,  Jnly,  1681,  and  Febmary,  1884,  218 ;  salaries  and  wagee 
paid  by  the  Oreat  Berlin  Tramway  Company,  219 ;  average  of 
salaries  and  wages  paid  per  year  by  the  Prussian  Government  to 
ofBoials  and'employte  of  the  Hambnrg  Railway,  219 ;  salaries  of 
the  royal  police  of  Berlin,  220;  costof  living  throughont  Germany, 
221 ;  onrreDt  and  retail  prioee  of  provisions  in  Berlin,  Uay,  Iddt, 
223;  cost  of  living  inOermany  and  the  United  States,  223.) 

PBUSSIA. 

Pmesiu:  Report  by  Conaal-Oenerol  Vogeler 1 

(Divisions  of  labor  in  the  Oerman  Empire,  235 ;  bow  a  family  Uvea, 
226;  how  a  laborer's  family  lives,  228;  how  a  iarm  laborei's  family 
lives,  228;  percentage  of  food  expenses,  229;  industrial  and  me- 
chanical laborera,  229;  minen,  diggers,  and  iron-workers,  230; 
wages  in  factories,  231 ;  oonditionof  factory  work-people,  25B;  ani- 
line factory  and  its  workmen,  232 ;  factory  homes,  234 ;  general 
trades,  234 ;  cigai-makers'  wages,  235 ;  boot  and  shoe  factories  in 
Germany  and  the  United  States,  235;  shoemakers'  wages,  336 ;  di- 
rect taxation  in  Pmssia,  236 ;  commerce  and  trafflo,  237 ;  wages 
on  state  railroads,  237 ;  domeettc  service,  336;  atrikee,  239;  snm- 
mary,  239.  Wages  in  Frunkfort'On-the-Maln :  General  trades,  239 ; 
(aetories,  mills,  &o.,  240;  foundries,  machine-shops,  andiron-works, 
240 ;  glass- workers,  341 ;  railway  employes,  241 ;  store  and  shop 
wages,  241;  household  wages,  343;  agricnltaral  wages,  242;  oor- 
poration  employ^,  242;  Government  employ^  243;  laborers  in 
Government  employ,  243;  printers  and  printingofflcea,  343;  prices 
of  food  and  lodgings,  244.) 
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PkSC 

Aix-lA-Chapelle :  Beport  by  Consul  Lincoln 344-9S3 

(Bateaofw*ge8,244;  cost  of  HvIdk,  244;  weater'astatement,  245  ;  past 
•ad  present  wages,  245 ;  hnbiU  of  the  vorkiug  cIbsms,  345 ;  feel- 
ing between  employer  and  employ^,  246;  otganizod  condition  of  la- 
bor, 246;  laHnianceaad  accident  laws,  247;  fiind  for  tlie  relief  of  fac- 
tory hands  and  laborers  at  Aiz-la-Cliapelle,  247 ;  same  At  Bnrt«o- 
beid,  248 ;  stfikes  and  courts  of  arbitration,  348 ;  freedom  in  food 
purchases,  248 ;  oo-operative  societies,  34H ;  general  oouditioo  of  the 
working  classes,  249 ;  safely  of  employ^,  249 ;  political  rights  en- 
joyed by  the  workingmaa,  250 ;  canses  leading  to  emigration,  950 ; 
female  labor,  250;  niiDimum,  maximnm,  and  average  wages, 250 ; 
hoars  of  labor,  250 ;  moral  and  physical  condUioa  of  employ^,  251 ; 
means  provided  for  improvement,  251  ;  means  provided  foT  safety 
in  case  of  accident,  251 ;  provisions  in  regard  to  sanitary  meaanres, 
251 ;  wages  dnring  the  past  Ave  years,  251 ;  edncation  among  the 
women  employee,  251.  Wages :  General  trades,  252 ;  factories,  mills, 
&c.,  252 ;  fonndries,  maohine-shopa,  and  iron-worka,  20!) ;  railway 
employis,  253 ;  store  and  shop  wages,  25.1 ;  printers  and  printing 
offloeB,  253.} 

AIMMM»-I«rraine :  Beport  by  Consnl  Ballon 253-367 

(Number  of  work-people  in  Alsace,  253 ;  the  old  and  the  mo<lEm  work- 
men, 264  ;  strikes,  255 ;  habits  of  the  working  olasses,  255 ;  working 
honrs,  256;  meals,  256;  how  a  Strasliargplaaterer  lives,  2.56;  cost  of 
IJTitig  in  Alsace,  257 ;  nnmarried  yonng  men,  258;  children,  256; 
boQse  rent,  2S8;  ud  societies,  2S9  ;  co-operative  assoolatjons,  960; 
political  rights,  960 ;  accidents,  360 ;  flie«,  261 ;  female  labor,  261 ; 
emigration,  362;  acknowledgment,  363.  Wages:  Oeneral  trades, 
2^;  factories,  mills,  &.c.,263;  glass- workers,  365;  store  and  shop 
wagee,  365;  honsehold  wages,  366;  agri anl to ral  wages,  366;  cor- 
poration employ^,  366 ;  Oovemment  employ^,  366 ;  printers^and 
printing  o[BoeB,267.) 

Baxmeni  Beport  by  Consul  Schoenle ■ 267-297 

(Introductory,  267;  male  labor,  267;  ratea  of  wages,  267;  the  cost  of 
living  to  the  laboring  classes,  966;  past  and  present  wages  and 
prices,  969;  ratesof  wages,  969;  the  habits  of  the  working  clasaea, 
969 ;  feeling  between  employ^  and  employer,  270 ;  organized  con- 
dition of  labor,  271 ;  minen'  leagues,  271 ;  strikes,  373 ;  food  pnr- 
chases,  273;  co-operative  aooietiea,  273;  expenses  of  a  laborer's 
family,  277 ;  safety  of  employ^  in  mills  and  factories,  277  ;  politi- 
cal rights,  278 ;  taxation,  280 ;  emigration  and  the  canses  therefor, 
281 ;  female  labor,  282;  female  wages,  282 ;  average  wages  paid  to 
fbmale  adults,  284 ;  honrs  of  female  labor,  984 ;  moral  and  physical 
oonditions  of  female  employes,  285  ;  means  for  the  improvemeot  of 
female  employes,  285 ;  safety  of  female  employed,  286 ;  sanitary 
mea8nre«andoare  of  sick  and  disabled,  286;  competition  of  female 
with  male  labor,  2S6;  education,  &c.,  287.  Wages:  General 
trades,  287;  ffletories,  mills,  Ac, 989;  fonndiiee,  machine-shops, 
and  iron-works,  289 ;  mines  and  mining,  289;  railway  employ ds, 
290 ;  store  and  shop  wages,  391  ;  household  wages,  292 ;  agrioultnral 
wages,  292 ;  municipal  and  Oovemment  employ^  993 ;  printers  and 
printing  ofdces,  295.  Cost  of  living,  2EI6;  female  employment  in 
Barmen  and  ElberAeld,  997.) 
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BremsD:  Report  lij  CoDsal  Wilaou , M-31) 

(Uale  labor:  Rat«BOfwftKM,2d8;  ooit  of  Imng,  fi99 ;  put  >nd  praaeat 
wages,  300 ;  bsbits  of  the  woikingmen,  300 ;  feeling  betwcea  em- 
ployer And  emplo j£«,  3U0 ;  orguiio  couditiOD  of  Ubor,  300 ;  atrikca, 
301 ;  pajmentfl  and  pnrchaBca,  301 ;  co-operative  societies,  301 ;  con- 
dition of  the  working  people,  301 ;  workiagmen's  homea,  30i! ; 
clothing,  30:2;  how  mechanics  live  in  Bremen,  302;  protection  of 
employ^,  303;  political  rights,  303;  caDaes  of  emigration,  303;  fe- 
male labor,  303;  moral  and  phjeical  condition  of  female  lAborwB, 
304 ;  female  education,  304 ;  general  remarke,  305.  Wage* :  General 
trades,  305;  factories,  milla,  Ac, 306;  foandriee,  maohine-shopa and 
iron-works,  307;  glaBs-works,  307 ;  railways  and  railway  employ^ 
307 ;  ehip-jarda  and  ship-bnilding,  308;  seamen's  wages,  308;  store 
and  shop  wages,  309;  honaebold  wages,  310;  agricnltnral  wagea, 
310;  corporation  emplOftSs,  310;  Oovernment  employes, 311;  trades 
and  labor  In  Qovemment  employ,  312  ;  printers  and  printing  offices, 
312.) 

Bavaria:  Report  byConsol  Horstmann,  of  Nuremberg 3I9^f 

(Acknowledgment,  312;  coat  of  living,  31S ;  post  and  prueot  wages, 
313;  habits  of  the  Bavarian  working  people,  313;  strikes,  313; 
food  parchasea,  313;  protection  of  employ^  313;  female  wages; 
314;  female  employment,  314;  general  wages  in  Bavaria,  314.) 

Cologne:  Beport  by  Consul  Spackman 31MC 

(Bates  of  wages,  316 ;  cost  of  living,  31G ;  babits  of  the  working  clannsa, 
317;  feeling  between  employ^  and  employer,  317;  organized  con- 
dition of  labor,  317;  strikes,  317;  freedom  of  pnrchase,  317;  co- 
operative societies,  316;  general  condition  of  the  working  oIbbdcs, 
318;  political  righte,  319;  oausesof  emigration,  319:  female  labor, 
319.  Wages:  General  trades,  319;  foundries,  machine-shops  and 
iron-works,  3-^0;  glaae-workers,  321;  railway  employ^  321;  sea- 
men's wages,  321 ;  Bt«ie  and  shop  wages,  322 ;  household  wages,  322; 
agrienltnra^  wages,  322;  corporation  employ6s,  328;  Government 
employ£s,333;  trades  and  labor  in  Govemmentemploy,  323;  print- 
ers and  printing  offices,  323.) 

Crefeld:  Beport  by  Consul  Potter ' St-JK 

(Interviews  with  workingmen,  334;  norkingmen  and  wages,  324; 
cansesof  emigration,  326;  Crefeld  textile  industries,  326;  the  homes 
of  the  weavers,  327 ;  expendilnree,  329 ;  lottery  tickets  and  hope, 
329;  political  rights,  3S9 ;  workingmen  and  lottery  gambling,  330; 
election  laws  explained,  330 ;  a  dyer's  testimony,  331 ;  strikes,  33S; 
a  print«r's  Ivstimony,  333;  retail  prices  of  provisions,  333;  a 
.  butcher's  testimony,  334;  farming  and  farming  lands,  334  ;  a  fann- 
ei's  testimony,  334;  a  laborer's  testimony,  336 ;  co-operative  as- 
BOolation,  336;  insorsnoe  against  sickness,  337;  regnlatioos  fbr 
union  insurance  assooiatious,  339;  condition  of  the  inn  and  ooal 
mines,  339;  how  the  miners  live,  340;  strikes,  341;  eoal  and  coal- 
mining industries,  341;  miners' wages,  341;  relations  between  em- 
ployers and  employ^  342;  habits  of  miners,  342;  oo-operatlva 
Booleties,  343 ;  living  expenses  of  miners,  343;  safety  of  working 
people  in  mines,  344 ;  past  and  present  wage  rotes,  344 ;  price  of 
food  and  household  supplies  In  1883,  345;  prevailing  customs  io 
Empp's  establishment,  34S;  Prnssian  elementary  school  system, 
345;  opinionsof  Crefeld  teBehera,345;  teaoheis' salaries, 349 ;  ex- 
penses of  Prnssian  city  governments,  350.  Wages :  General  trads^ 
351;  female  employes,  352;  agricnltural  wages,  352;  railroad  en- 
ploy^  and  machinists,  353.) 


Duitzio:  B«port  hy  CoDsalai  Agent  Collas 

(Hale  Ubor,  coat  of  living,  3Si;  habira  of  the  working  olsasM,  363; 
feeling  between  employer  «nd  employ £,  354 ;  organluttion  strikes, 
food  pnrchasas,  and  co-operative  aocietiet,  354;  generkl  condition 
of  the  working  classe*,  354 ;  miBcellaneoaB,  354 ;  female  labor,  356. 
Wages:  CreoerAl  trades,  356'j  foandries,  maohlue-shops,  &o.,  356; 
glaN-norks,  357;  railway  emploj^s,  357;  shlp-yard  wngea,  367; 
■enmen's  wages,  357;  store  and  shop  wages,  35U;  household  wages, 
35H;  agricnltaral  wages,  358;  corporation  eoiploytis,  356;  Oovem- 
ment  employ^B,  359;  trades  In  OoTemineDt  empio;,  359;  printen' 
wages,  359.) 
Dresden :  Report  by  Consnl  Mason - -- 

(Kates  of  wages  and  coat  of  living,  359;  habits  of  the  working  classes, 
359;  feeling  between  employer  and  employ ri,  360;  organization  of 
labor,  360;  general  condition  of  the  working  classes, 360;  safety  of 
employ^  In  miUs  and  mines,  3G0;  political  rights,  360;  taxation, 
361 ;  causes  of  emigration,  361 ;  female  labor,  361 :  women  and  dog 
teams,  3til.  Wages:  General  trades,  362;  factories  and  mills,  363; 
foundries,  machine-shops,  &.C.,  363 ;  glass- workers,  363 ;  mines  and 
minlQg,  364;  railway  employ^,  364;  ship-yard  wages,  365;  ston 
and  shop  wages,  365;  household  wages,  365;  agricultural  wages, 
365;  carporotion  employes,  366;  Government  employes  366;  print- 
era' wages,  366.) 
Dnsseldorf:  Rejwrt  by  Consul  Warner  _ 

(Condition  of  the  working  people,  367;  feeling  between  employ^  and 
employers,  367;  savings  funds,  367;'  compulsory  sohool  attendance, 
367;  the  workingmen  in  politics,  367;  bow  the  workmen  live,  368; 
average  wages,  366 ;  food  prices,  369.  Wages :  General  trades,  369; 
cost  of  living,  370;  foundries,  machine-shops,  and  iron-works,  370; 
foctories  and  mills,  371 ;  railway  employes,  371 ;  honsehold  wages, 
371;  shop  and  store  wages,  371.) 
Elberfeld:  Beport  by  Vice-Consul  Von  Wrede j 

(Cost  of  living,  379;  statement  of  a  dyer,  372;  past  and  piesent  wages, 
37^;  habits  of  the  working  clasBea,  372;  organized  condition  of 
labor,  372;  general  condition  of  working  people,  373;  safety  of 
employes,  373;  political  rights,  373;  causes  dt  emigration,  373; 
female  labor,  373;  stateofednoation,  374.  Wages:  General  trades, 
374;  factories  and  mills,  375;  railway  employ^  375;  store  and 
shop  wages,  376;  household  wages,  375 ;  agricultural  wages,  376; 
GoTerumeut  employes,  376;  trades  in  Government  employ,  376; 
printers'  wages,  376). 
Oldenburg:  Keport  by  Consular  Agent  Gross,  of  Brake  and  Nordeuhamm-. 

(Wages;  General  trades,  377;  factories  and  mills,  378;  foundries  and 
machiue-sbops,  378;  glass- workers,  378;  railway  employ^  378; 
ship-yard  wages,379;  wages  of  seamen,  379;  store  and  shop  wages, 
380;  household  wages,  381:  agricultural  wages,  381;  coriwirBtion 
employes,  361 ;  Government  employ^  382 ;  trades  in  Government 
employ,  38S;  printers' wages,  383). 

Hamburg:  Beport  by  Consul  Bailey 

(Food  prices,  363;  past  and  present  wages.  3S3;  habits  of  the  working 
classes,  363;  feeling  between  employ^  and  employer,  384;  organ- 
ized condition  of  labor,  364;  prevalency  of  strikes,  384;  oo-oper- 
ative  societies,  384 ;  general  oondltion  of  the  working  olasses,  364 ; 
safety  of  employes,  385;  political  righta,  363;  canses  which  lead 


jjgic 


Hwabnrg:  Beport  by  CodbqI  Siley — Continued. 

to  emignttioo,  386;  female  labor,  38G.  WAgta:  Genenl  tndf, 
368;  factories  and  mllU,  388;  fonadriei  and  macbine-shopa,  389; 
glass- workers,  389;  sbip-bnildiiig,  389;  seamen's  wages,  :i90;  store 
and  shop  wages,  390;  bonsebold  wages  391;  agricultural  wages, 
391;  corporation  em  ploy  ^  391 ;  Government  emploj^a,  392;  tradw 
in  Government  employ,  3W;  printers*  wages,  392.) 

Kiel:  B«port  by  Consnlar  Agent  iiartori 393.7U 

(Wages:  General  trades,  393;  fbnndries  and  machine-shops,  393;  sea- 
men's  wages,  394;  store  and  shop  wages,  394;  houitehold  wages, 
394;  agricaltaral  wages,  394;  corporation  employes,  394 ;  printent' 

Konigsberg;  Report  by  Consular  Agent  Gadeke 3%,3DS 

(Wages  and  costof  living,  395;  putandpreaent  wsgca,  395;  ohorooter 
of  the  morking  classes,  395 ;  feeling  between  employer  and  em- 
ployes, 395;  strikes  and  freedom  of  purobose,  396;  co-operatire  so- 
cieties,396;  caaBesoremigrstion,396.  Wages:  General  trades,  396; 
factories  and  mills,  3^ ;  foundries,  maohine-shops,  &,o.,  397;  wages 
in  Bbip-yaTds,39T;  seamen's  wages,  397 ;  store  and  shop  wages,  397; 
honeebold  wages,  398;  agricnltural  wages,  398;  corporation  em- 
'  ploy^,  398 ;  Government  employ^  398  ;  printers^  wages,  398.) 

Leipsic  and  Saxony:  Keport  by  Consul  Ha  Bois 399-411 

(Annual  salaries  of  members  of  the  imperial  courts,  399;  the  edaca- 
tionat  facilities  of  Leipsic,  401;  salaries  paid  in  the  educational 
deportment  of  Leipsic,  403;  increased  produce  in  mannfactnTCB, 
402 ;  how  Saxon  workmen  live,  402 ;  habits  of  the  Soiou  workmen, 
403;  hours  of  labor,  404;  oo-operotive  societies,  404;  safety  of  em- 
ployes, 405;  physical  and  moral  well-being  of  employes,  405;  taxes, 
405;  causes  of  emigration,  406;  female  labor,  406;  krankencasse, 
407;  Saxon  economy,  407;  Saxon  morality,  407 ;  general  rates  of 
wBges,407.  Wages:  Oeneraltrades,  408;  factory  wages, 408;  print- 
en  and  printing  offices,  409 ;  agricnltnral  wages,  410 ;  household 
wages,  410;  food  prices,  411.) 

Lnbeok;  Beport  by  Consular  Agent  Meyer 411-tH 

(Wages:  General  trades,  411 ;  factories  and  mills,  412;  foundries,  ma- 
chine-shops, and  iron-works,  412;  railways,  412;  ship-yards  and 
ship -building,  412;  seamen's  wages,  412;  stores,  412;  household 
wages,  413;  agricnltural  laborers,  413 ;  corporation  employte,  413; 
Qovemment  employes,  414;  trades  in  Government  employ,  414; 
priuteis'  wages,  414.) 

Hayence:  Beport  by  Commercial  Agent  Smith 41-M4f 

(Introdnctory  remarks,  414;  rates  of  wages,  415;  average*  wages  In 
Mayence,  416;  house  industry  of  Hesse,  417;  farm  wages,  417; 
store  and  shop  wages,  417 ;  nulroad  employes,  418;  corporation 
wages,  419  ;  school  teachers,  420 ;  cost  of  living,  430 ;  wages  now 
compared  with  those  of  1878, 423;  tailors' wages,  434;  thebabitsof 
the  working  dosses,  425 ;  feeling  between  employers  and  employtiB, 
430;  organised  condition  of  labor,  431 ;  prevalenoy  of  strikes,  431; 
freedom  of  purchase,  431 ;  co-operative  societies,  432;  general  con- 
dition of  working  people,  433 ;  protection  in  the  motter  of  acoidenta, 
&.C.,  432 ;  place  kaases,  435 ;  factory  kssses,  437 ;  building  kossea, 
438;  guild  tcasses,  438;  minors' kosses,  438;  aid  kassefl,  438 ;  insof 
ance  ogoinst  occideots,  439 ;  consideration  of  moral  and  p~ 
well-being  of  employ  &  by  employers,  442 ;  political  rights,  t 
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U«f«Dce :  Beport  bj  Comiuercial  Agent  Smitli — Contiaued. 

tiOQ,  dto.,  445;  emigratioD,  446;  female  labor,  446;  \ra)^s  paid  to 
women,  447;  bonrs  of  labor  of  women,  447;  moral  and  physical 
condition,  447;  meanspTOTidedfoi  their  impnivement,  447;  provis- 
iODB  against  flreand  other  clangers,  448;  sanitary  meosnrce  and  caT« 
ofaick,44S;  increaaeof  wages  since ld7e,44H;  education, dtc., 448; 
miscellaneous,  joang  people,  448.] 

Baxony:  Beport  by  Cooeul  Bnllock,  Of  Annaberg 451-4S7 

(Saxon  indnBtries,  452 ;  geaeral  trodee  wages,  463 ;  agricnltDral  labor 
in  Saxoay,  453;  Saxon  hoase-industr]',  456;  pomemeaterie,  456; 
mnsical  instrnmeuts,  457.) 

Silesia:  Beport  by  Consul  Ditbniar,  ofBreslaa 457-484 

(Introdactory  and  explanatory,  457;  rates  of  w^tes,  459;  general 
trades,  459 ;  average  wages  in  Silesia,  461 ;  factories  and  mills,  46L  ; 
fonudries,  iion-worhs,  and  machine-shops,  464 ;  glass  and  porcelain 
works,  466 ;  mines  and  mining,  465 ;  railway  employes,  466 ;  store 
and  shop  wages,  466 ;  honsehold  wages,  467 ;  agricultural  wages, 
467 ;  corporation  employ^  467 ;  trades  and  labor  in  Oovemment 
employ,  468;  printers  and  printing-offices,  468;  cost  of  living, 
468;  wages  and  cost  of  living  in  Silesia,  469;  food  prices,  470; 
post  and  present  wage  rates,  471 ;  habita  of  the  working  classes, 
471 ;  feeling  between  employ^  and  employer,  471  ;  organized  condi- 
tion of  labor,  471 ;  strikes  and  their  effect,  472 ;  food  purchases, 
473;  co-operative  sooieties,  473;  geoeral  condition  of-the  working 
classes,  473 ;  safety  and  welfare  of  employ^  in  &ctoTies,  474 ;  po- 
lititNal  rights,  477 ;  ca'naes  of  emigration,  477;  female  labor,  478.; 
low  wages  the  rule  In  Silesia,  479;  female  farm  laborers,  479;  the 
weaving  popnlation,  481  ;  mine,  inmace,  and  fact4)iy  laborers,  462; 
knappscholls-kassen,  482 ;  glass  and  porcelain  makers,  483 ;  school 
teachers,  483;  indacement  to  working  people  to  lay  up  money, 
483 ;  cost  of  a  dwelling-house  in  Breslan,  484.) 

Stettin:  Beport  by  ConsnlKiefer,  of  Stettin 485-528 

(Introductory  remarks,  485 ;  male  labor,  rates  of  wages,  48S ;  cost  of 
living,  488;  post  and  present  wage  rates,  489;  habits  of  the  work- 
ing otasses,  489 ;  Gseliug  between  employ^  and  employer,  490 ;  or- 
ganized condition  of  labor,  491 ;  strikes,  493;  food  porohases,  493; 
eo-operative  societies,  494 ;  general  condition  of  the  working  peo- 
ple, 497 ;  safety  and  comfort  of  factory  operatives,  500  ;  political 
rights,  605 ;  oanses  of  emigration,  506 ;  female  labor,  507 ;  female 
wages,  508;  hours  of  labor,  608;  moral  and  physical  oondilion, 
506;  means  provided  for  safety  and  improvement,  508;  ednoation 
of  female  laborers,  509 ;  Juvenile  laborers,  609;  woman's  labor  in 
Germany,  509 ;  acknowledgments,  510 ;  charact«r  of  the  German 
laborer,  510.  Wages:  General  trades,  511 ;  faotoiiss  and  mills,  512; 
machine  shops,  512;  giaas- workers,  612;  mines  and  raining,  5)2; 
ship-yards,  513;  seamen's  wages,  513 ;  store  and  shop  wages,  514  ; 
household  wages,  514;  agricultnral  wages,  515;  corporation  em- 
ployte,  516;  printers'  wogep,  516;  average  wages  in  PomeraniaD 
cities,  616 ;  living  expenses  in  Stettin,  517 ;  food  prices  in  Stettin, 
517 ;  industries  and  employ^  in  Pomerania,  61o  ;  trade  regula- 
tions of  the  German  Empire,  519;  co-operative  societies,  521; 
workiogmen'e  homes,  527 ;  females  engaged  in  industries,  527 ;  Ju- 
veniles engaged  in  IndnstrJes,  638. ) 
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Thurlngia:  Bepott  by  Cootnl  Moeher,  of  Sonneberg GV4tt 

(Mslo 'labor,  genorsl  tntdes,  539;  fODndries  and  macbioe-ahopa,  &30; 
gtaU'WorkeTB,  531 ;  the  porcelain  iDduetries,  531 ;  mines  and  mining, 
532;  railway  employ^,  532;  railnays,  533 ;  store  and  abop  wage*^ 
53S;  housebolil  nagM,  536,  agricnltaral  wages,  635;  coipotatioB 
«mploy&,  536  ;  Govemmsnt  employes,  536 ;  OorernmentoffleeriBiHl 
aalaries,  536;  baiik  clerics,  537;  IradeBiu  gOTemroent  employ,  537; 
printere'  wages,  537;  cost  of  IJTiagto  the  laboring  claBsea  and  cam- 
parison  of  wages,  53S ;  the  beet-sugar  induBtries,  540;  compositloa 
of  the  popnlatioD,  540 ;  habits  of  the  working  classes,  541 ;  feeling 
between  employ^  and  employer,  and  the  organiied  condition  of 
labor,  541 ;  strikes  and  their  effects,  542 ;  condition  of  porchMcs 
and  paytncDt  of  wages,  542;  oo-opeTative  societias,  543;  general 
condition  of  the  woikibg  people,  544 ;  how  agrionlttiTal  laboren 
live,  544;  the  case  of  a  woman  field  laborer,  544;  condition  of 
mechanics,  545;  habits  of  the  workingpeople,  545;  laborers' wagM, 
inaorance,  547;  political  rights,  taxes,  tendency  of  legislation,  548 ; 
emigration  and  its  CRQBes,  550;  femalolabor,  550.) 

Wnrteniburg:  Beport  by  Consul  Catlin 5Be-fiM 

(Labor  la  the  cities,  554 ;  distribution  of  the  popolation,  554  ;  viewsof 
Mr.  Karl  KIoss,  555;  tho  great  joiner  strike  of  1883,556;  expenses 
of  a  family,  557;  the  views  of  Herr  Diet*,  M.P.,  558;  some 
pointed  reuarks  by  Herr  Falkeustein,  559;  the  tramp  qnestion, 
560;  workingirien's  colonies,  561;  official  information  from  police 
BOni^es,  562;  insnrance  agaiost  illness  and  accident,  563;  an  Italian 
invasion,  563 ;  the  labor  question  and  marriage,  564;  what  Porter 
*  Sehweigert,  of  Stuttgart,  sajn,  565  ;  Machiotat  Beb,  of  Esslingen, 
speaks,  566;  the  Stuttgart  co-operative society,n67;  lodgings,  fael, 
and  light,  568 ;  the  cost  of  living,  569 ;  the  growth  of  Stuttgart, 
570;  a  leading  editor's  views,  570;  the  safety  and  health  of  em- 
poly^  571 ;  a  sample  of  t^  regnlations  in  vogue,  573;  female 
labor,  574 ;  a  mill-woman's  story,  575 ;  a  few  words  more  fiom  Mr. 
Sari  Kloss,  576;  the  condition  of  women  in  the  foctories,  576; 
juvenile  labor,  577;  cooclusion,  576;  distribution  of  the  popnla- 
tion,5T9;  vital  statistics,  5TJ.  Wsgos:Qeneraltrades,56D;  factories 
and  mills,  581;  foundries  and  machine-shops,  581;  glass-works, 
5^;  mloes  and  mining,  582;  railway  employes,  583;  ship-yards, 
583 ;  seamen's  wages,  583 ;  store  and  shop  wages,  584 ;  honsebold 
wages,  564;  agrionltural  wages,  584;  corporation  employes,  565; 
Oovernment  employes,  585;  printers'  wages,  586.) 

THE  DMITED  KINO  DOM. 

EndbAifD. 

Binningliam;  Report  by  Consul  King 687-SOl 

(DiEBculty  of  secariug  statistics,  587;  scknowledgmenta,  587;  Bir- 
mingham braasware  and  Jewelry,  588 ;  cost  of  living  to  tbe  labor- 
ing classes,  588;  the  hand  nail-maken,  568;  the  lead  mines  «f 
Shropshire,  588 ;  habits  of  the  working  classes,  569 ;  feeling  be- 
tween employer  and  employed,  5SS;  co-operation  societiea,  590; 
geoeralcouditiunof  the  workingpeople,  590;  interviews  with  work 
people,  591 ;  how  a  Birmingham  baker  lives,  591 ;  how  a  Birming- 
ham iron-worker  lives,  591 ;  bow  a  Birmingham  brush-maker  lives^ 
591;  bow  a  Quintain  female  taok-maker  Uvea,  592;  safety  of  «ia- 
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Rintiuigluun:  Beport  bjConsDl  King — Continaed. 

ployi«,&93;  political  righU,  594 ;  cansM  of  emigration,  594.  Wages: 
General  trbdea,  595;   foaodriM,  machine-Bliopi,  and   iroD-worka, 
596 ;  Rtore  Huct  iliop  wages,  596 ;  booMbold  wages,  597  ;  ogricult- 
nral  wages,  597;  corporation  amploy^  597.) 
Bndfiid:  Keport  by  Conanl  Grin n ell 601-616 

(The  wool  industry  of  Bi'Oiifbrd,  GOl ;  eonditloo  of  the  working  clnpuco, 
602;  workings  of  the  English  factory  act,  602;  wages  post  and 
present,  603 ;  geooral  condition  of  the  working  classes,  604 ;  feeling 
between  employer  and  employ^,  604 ;  acknowledgments,  604 ;  ap- 
pendis  to  Consul  Grinnell's  reporl,  605;  condition  of  Bradford  in- 
dostries,  e05;  the  worsted  industries  of  Bradford,  6(17;  children  at 
school  in  Bradford,  609;  population,  610.  Wages :  General  trades, 
610;  factories,  mills,  dtc,  6IS ;  foundries,  nioabine-sbops,  and  iron- 
works, 613  ;  printers  and  printing  offices,  61:i.} 
Bristol:  Beport  by  Consul  La  throp 1 61&-64S 

(Difficulty  of  obtaining  information,  616 ;  past  and  present  .labor  ood- 
ditions,616;  labor  partnership  in  mills,  617  ;  relations  between  labor 
and  capital,  618;  the  apprenticeship  system.  Old ;  trade  organiza- 
tions, 619;  temperanceamongtheworking  people,  619;  Trowbridge 
factory  operatives,  620;  feeling  between  employer  and  employi; 
621;  general  conditiou  of  the  workiog  classes,  621;  oompnlsor; 
education  act,  622;  clubs  and  club  espeiiHeB.  62U;  emigration,  623 ; 
agricnltnral  labor  in  Southwestern  England,  623 ;  agricultural 
hiring  fairs,  625;  general  condition  of  farm  laborers,  636;  emigra- 
tion of  agricultural  laborers,  62T ;  labor  in  Bristol  and  in  the 
United  States,  627 ;  interviews  with  Bristol  workmen,  628.  Wages ; 
General  trades,634 ;  seamen's  wages,  637 ;  printers'  wage«,  63H ; 
cbemioal  works,  638;  stoneware  cuttors,  638;  railway  employes, 
638;  mines,  638;  ship-building,  638;  stevedores,  638;  factoiies, 
mills,  &c.,  640;  store  and  shop  wages,  643  ;  household  wages,  644 ; 
agricultural  wages,  644 ;  necesaaries  of  life,  645. 
Carlisle:  Beport  by  Consular- Age  at  Brown 646,647 

(Wages:  General  trades,  646 ;  factories,  mills,  A^c,  646;  foundries,  ma- 
ohine-sbops,  and  iron- works,  647;  railway  employ^,  647;  agricult- 
ural wages,  647.) 
Cornwall:  Beport  by  Consnl  Fox,  of  Falmouth '. 64S-661 

(Male  labor,  648;  female  labor,  649.  Wages:  General  trades,  649;  fao- 
tories  and  mills,  650;    mines  and   mining,  650;    ship-yards,  651; 
seamen's  w^es,  651 ;  store  and  shop  wages,  651 ;  household  wages, 
651;  agricultural  wages,  651 ;  printers' wages,  651.) 
Hartlepool:  Beport  by  Consular  Agent  Wilson 65S-654 

(WagM:  General  trades,  652;   maohine-sbops,  foundries,  &,o.,  %3; 
vages  In  ship-yards,  653;   seamen's  wages,  653;  store  and  shop 
wages,  654 ;  household  wages,  654 ;  corporation  wages,  654 ;  print- 
els'  wages,  654.) 
Holyhead:  Beport  by  Consular  Agent  Jones 65&46T 

(Wages:  General  trades,  655  ;  foundries,  moobine-shops,  and  iron- works, 
665;  railway  wages,  650 ;  wagesinsblp-yanis,  656;  seamen's  wages, 
656;  store  and  shop  wngee,  656 ;  household  wages,  657 ;  agricultural 
wages,  (S7;  printera'  wages,  657.) 
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Gloacester;  Beport  by  CommeTcial  Agent  Davis ^ 657-669 

(Wkges:  Geaerol  tradei,  657;  factories  and  mills,  656;  foundries,  is*' 
c bine-shops,  and  iron-works,  658;  niines  and  mining,  659;  rulwsj 
wages,  61)9  J  seamen's  wages,  659;  shire  and  shop  wages,  660;  honse- 
hold  wagee,  660;  af^ricultural  wages,  G60;  corporation  emplo;^ 
660;  printers'  wages,  660,) 
Hull:  Report  by  Consul  Howard «I-6(T 

(HowatnechaDiolires.662;  female  labor,  663.  Wage* :  General  trades, 
664 ;  factories  and  mills,  664 ;  foundries,  macbine-sbops,  &<:.,  665; 
rHilwaf  employes,  66&;  wages  in  ship-yards,  665 ;  seamen's  wages, 
666;  store  and  shop  wages,  666;  booschold  wages,  666;  agricnltnral 
wages,  6G7;  corporation  wages,  667;  priuten' wages,  667.) 
Kidderminster:  Goport  b;  Consnlar  Agent  Morton 667-^0 

(Wages:General  trades,  669;  factories  and  mills,  669;  household  wages, 
670;  corporation  empIoyiSs,  670.) 
Leeds:  Report  by  Consul  Dookery 67<MJei 

(Agncaltural  wages,  conoty  of  York,  670;  street  railway  wage*,  671; 
printers,  book-binders,  ic,  671;  corporation  employes,  672;  tele- 
graph operatives,  673.  Wages:  General  trades,  672;  store  and  shop 
wages,  673;  railway  employ^,  673;  worsted  mills,  674;  fonndries 
and  machine-shops,  674;  Leeds  cigar-makeis,  674;  wages  paid  in 
iron-works  in  Leeds,  674;  dyers,  675;  rate  of  wages  paid  for  mak- 
ing best  Yorkshire  iron,  675 ;  rate  of  wages  paid  for  making  ooio- 
mon  Yorkshire  iron,  676;  glass-bottle  factory,  676;  wages  paid  per 
week  of  forty-four  honrs  in  Leeds,  677;  a  Yorkshire  iron-rfifiner's 
6tat«ment,  678;  mines  and  mining,  67S;  general  w^^  and  cost 
of  living  in  Leeds,  679;  trade  anions,  680.) 
Liverpool:  Report  by  Consul  Packard 661-tBl 

(General  labor  condition,  Liverpool,  681;  labor  condition,  Holyhead, 
663.  Wages:  General  trades,  684;  stevedore  wages,  685;  fonndries 
and  machine-shops,  686;  mines  and  mining,  e?6;  railway  employ^ 
687;  ship-yanle,  688 ;  seamen's  wages,  688;  honsehold  wages,  669; 
agricnltural  wages,  689;  printeis'  wagee,  689;  corporation  em- 
ploy^ 689;  food  prices  in  Liverpool,  691.) 
London:  Beport  by  ConsnI-Gen era!  Merritt 6(J-7M 

(Explanatory,  603 ;  trade  condition  of  London,  692 ;  partioolars  of  oe- 
cupations  of  the  people  of  Britain,  693 ;  rat«s  of  wages,  694 ;  cost 
of  living  in  London,  695;  past  and  present  rates  of  wages,  606; 
habits  of  the  working  classes,  696 ;  feeling  between  employer  and 
employ^,  698;  organization  of  labor,  698;  strikes,  699;  food  pur> 
chases,  700;  oo-operative  stores,  700;  dwellings  of  the  London 
work-peopte,  700;  rented  dwellings,  England  and  Wales,  703;  how 
a  London  engineer  lives,  703;  safety  of  filctory  and  mill  employ jl^ 
704 ;  political  inflnence  of  the  working  people,  704 ;  eaoses  of  emi- 
gration, 704;  female  labor  in  London,  705;  female  wages,  London, 
706;  hours  of  labor,  707-;  physical  oonditton,  707;  wages  post  and 
present,  70S;  education,  708;  aohnowledgmeuts,  708.  Wages;  Gen- 
eral trades,  709;  railway  employ^,  709;  shlp-bnilding  wages,  710; 
seamen's  wages,  710;  agricnltaral  wages,  710;  household  wages, 
711 ;  coritoration  employ^,  711 ;  Government  employ^  in  England, 
712;  trades.  Government  employ,  714 ;  printers' wages,  714.) 
Hanehester:  Report  by  Consul  Shaw iM-"* 

(Acknowledgments,  714;  male  labor,  715;  wages  in  the  oonsnlar  dis- 
trict of  Hancbester,  715;  conditions  for  extra  work,  717;  average 
wages,  719;  pay-toll  of  a  spinning  mill,  731;  spinners'  wages  is 
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Hancbeater;  Beport  by  Consul  Sbaw — Continned. 

BoltoD,733;  Mveral  tradei,  729 ;  printers'  wages, 730;  agricnltaral 
wages, 730;  boii8efaoldnago8,73t ;  shop  and itoro  wages,  731;  spin- 
uiDg  mud  weaviag  milla,  731;  cottou-Bpianing  trade  of  Oldham, 
7^;  corporatiuD  employes,  734;  cost  of  living,  736;  price  of  pro- 
visionH,  736;  bouse  rents  iu  HanchesMr,  737;  clothing  of  opera tivea, 
73d;  past  and  present  wages  Id  Maaohester,  739;  babits  of  tbe 
Lancashire  working  classes,  740;  feeling  between  employer  and  em- 
plofti,  743;  organized  condition  of  labor  in  Lancasbire,  742;  strikes 
iaLBQoa8bire,743;  foodporchaaea,  74>'>;  oo-operatiTe  sooietie8,745; 
formatioD  of  retail  co-operative  aooietiea,  746;  otBcers  of  co-opera- 
tive societies,  746;  the  voting  powers  of  members,  747;  co-opera- 
tive stores,  748;  the  English  wholesale  co-operative  society,  749; 
benefits  of  co-operation,  750;  tbe  co-operative  coDgress,  753;  pro- 
gress of  the  co'operative  wholesale  society,  753;  co-operative  socie- 
ties of  tbe  United  Kingdom,  754;  statement  of  a  Maochester  railway 
porter,  754;  iiit«rview  with  an  English  gardener,  7^;  a  Eanu 
laborer's  statement,  757 ;  Lancashire  vs.  American  farm  laborers, 
757;  safety  of  factory  employ6a,  75iS;  political  rights  of  working- 
men,  760;  canoes  of  emigration,  760;  female  labor,  761;  female 
occapatinns,  Manchester  and  Salford,  762 ;  statistics  of  occapations 
in  Mftuchester  and  Salford,  762;  boars  of  labor,  764;  moral  and 
physical  oondition,  764;  female  wages,  763;  oconpatiuu  of  labor, 
766.) 

Newcastle-npoD-Tyne:  Report  by  Consnl  Locke 768-768 

(WagesD0wanainie7e,768.  Wages:  Generaltr»dB9,768;  fJMtoriesand 
mills,  770;  lead-works,  771;  irou-workera,  771;  glass-works,  77S; 
mines  and  miniDg,  773;  railway  employes,  775;  ship-yards  and 
ship-bnildlng,  777;  store  and  shop  wages,  777;  household  wages, 
773;  agrioaltoral  wages,  778;  corporation  employ^,  774;  Oovem- 
ment  departments,  779 ;  printers  and  printing  ofltces,  779;  seamen's 
wages,  779;  the  cost  of  living,  780;  prices  of  the  necessaries  of  life, 
7S1;  habits  of  the  working  cloeies,  782;  the  feeling  between  em- 
ploy^ and  employer,  783;  organized  oondition  of  labor,  784;  the 
prevalency  of  strikes,  784;  co-operation,  786;  female  labor,  788.) 

Nnttiogbam:  Report  by  Consular  Agent  Smith 789-801 

(Past  and  present  conditions,  790;  babitsof  the  working  olossee,  790; 
feeling  botweeii  tbe  employ^  and  employer,  790;  organization  of 
labor,  791;  freodom  of  purchase  and  manner  of  payment,  791;  co- 
^  operative  societies,  791;  condition  of  working  people,  &,o.,  791; 
safety  of  employ^  in  fikctories,  &e.,  791;  political  righta  of  work- 
iogmeD,  792;  causes  that  lead  to  emigration,  &c.,  TSi;  number  of 
women  and  children  employed,  &c.,  793;  the  moral  and  pbysioal 
condition  of  tbe  employ^,  793;  the  means  employed  and  by  whom 
for  the  improvement  of  the  employ^,  793;  the  weans  provided  in 
case  of*  fire  or  other  dangers  for  escape,  793;  provisions  made  by 
employers  in  regard  to  sauitaiy  measures,  793;  past  and  present 
wages,  794;  state  of  education,  general  etfects  of  employmeut  in 
mills,  &.C.,  794.  Wages:  General  trades,  795;  factoriirs,  mills,  A^., 
795;  railway  employes,  797;  mines  and  mining,  i;)?;  fonndries  and 
iron-works, 797;  QoverQmentemp1cy£B,798;  corpora tton euployds, 
798;  prices  of  the  necessaries  of  life, 800;  agricultural  wages,  80Q; 
store  and  shop  wages,  800;  household  wages,  801.) 
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Sheffldd:  Report  by  CoqbdI  Webster »l-f\\ 

(The  rates  of  vogea  paid  U>  every  claas,  tiOI ;  general  trftdea,  SOI ; 
cost  of  living, 605;  putaud  present  nage  rates,  805 ;  habitenftiie 
working  classes,  805 ;  feeling  between  employer  and  eniploy^SOT; 
labor  orgaaizatloti?,  807;  strikes,  307;  how  pnrchases  are  made, 
Ac,  808 ;  co-operative  societies,  808 ;  condition  of  the  working 
olMees,808;  inanner  and  coat  ofliving,  800 ;  honeereala,809;  safety 
of  employ^,  810 ;  political  righte,8IO;  oaases  of  emigration, 811; 
a  gloomj-  outlook,  811.) 

Soathampton '•  Report  by  Consul  Thompson.... H3-^1S 

(Female  lalior,  813.  Wages :  General  trades,  813 ;  railway  employes,  814 ; 
8hip-yarda,8M;  eeaniea'a  wages,  814;  store  and  shop  wages,  814; 
household  wagee,81;i;  agricnltural  wages,  8L&;  printer's  wages, 
816.) 

Sunderland:  Report  by  Consular  Agent  Horan 615-^1 

(Wages:  Ooiieral  trades,HI5;  foundries  and  raachine.8hop8,816 ;  ship- 
yards, 816;  seamen's  wages,  817;  seamen  and  their  wages, 817;  store 
and  shop  wage,  818 ;  agricnitiiral  wages,  818 ;  corporation  emplnyjs, 
819;  Government  employ^,  819;  printers'  wages,  630;  safety  of 
emp1oy^,8!iO;  cost  of  living, 820;  general  condition  of  the  labor- 
ing classes,  820.) 

Tanatall:  Report  by  Consul  Lane ffil-WS 

(Uale  labor,nil;  coat  of  Hving.SSS;  past  and  present  wages,8i3; 
habits  of  the  working  olasses,  823  ;  feeling  between  employer  and 
employ^,  624 ;  orgauiied  uondition  of  labor,  823 ;  strikes,  82S ;  free- 
dom of  food  parchases,8:27;  oooperative  societies, 837;  general 
condition  of  the  working  olaases,  8'^;  drinking  habits  of  the  Staf- 
fordshire work-people,^;  cost  of  living  to  English  and  Amerieaa 
work' people,  831;  average  wages  of  Tunstall  potters,  833;  English 
maonfactaTers  refusing  to  give  InfonnatioQ,  838 ;  full  ri.  real  time, 
839;  bow  Tnnstall  potters  live,  840;  laws  for  the  protection  of 
the  working  olaases,  644  ;  political  riKhts  of  workingmen,  847; 
causes  of  emigration,  349 ;  female  labor  in  the  potteries,  650;  Brit- 
ish bar-maids,  853;  female  scbool  teachers,  854  ;  female  labor  abont 
the  mines  of  Great  Britain,  854;  femalecallingsin  the  Unit«d  King- 
dom, 856;  woman's  wages,  856;  bonts  of  labor,  656;  moral  and 
physical  condition,  856  ;  means  for  improvement,  857;  safety  of  fe^ 
male  employ^  857;  sanitary  and  sick  rnles  and  provisioDS,  667; 
women's  wages  paxt  and  present,  657;  effects  of  female  emlpoy- 
ment,  858;  edacation  among  female  employ^  858;  oloslng  t»- 
marks,  859.  Wages:  General  trades,  860;  fbnn dries  and  macbine- 
■hopa,  861;  Tnnatall  potters'  wages,  861 ;  minea  and  miners,  SOS; 
railway  employes,  862 ;  store  and  shop  wages,  863 ,11ionsehold,  883; 
agiionltnral  waaga,863;  corporation  employ^  863;  factory  acta, 
866.) 

Wales:  Report  by  ConsnIJ  ones,  of  Cardiff pW-B4 

(Workingmen  In  Parliament,  885 ;  local  government  in  England  and 
Wales,  887 ;  local  taxation,  690 ;  the  social  condition  of  the  Welsh 
people,  894 ;  Banday  drinking  in  Wales,  896 ;  general  trades'  wmgtt, 
699 ;  merchant  seamen,  899 ;  seamen's  wages  in  Great  Britain,  90t ; 
■hip-building  and  repairing  yards,  905;  railways  and  railway  en- 
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Walea;  Seport  by  Consul  Jones,  of  Cudiff—Continned. 

pk>j'^907;  the  North  WalegquanymeD,  908;  miners  and  the  ooal 
trade,  909 ;  the  iron  trade,  91 1 ;  wages  in  the  tin-plate  trade,  913 ; 
Kpliee  to  questions  as  per  order  observed  in  the  Department  oir- 
oolar,  914  ;  prinbiTB  and  printing  offlces,  915 ;  how  a  LondoD  print- 
sr  Uvea,  916 ;  printers  at  Cardiff,  917 ;  book-work,  917  ;  Jobbing, 
918 ;  female  iabor,  918 ;  aKrioaltnTal  life  aud  wages,  921 ;  factories 
and  mills,  923 ;  corporation  eiaplo;^,  924 ;  brick-makiug,  924 ;  om- 
nibuses, 925 ;  store  and  shop  wages,  9S5 ;  board  Hchools,  925 ;  prices 
of  the  necessaries  of  life,  927 ;  how  a  Cardiff  atone  mason  Uves,9'i8 ; 
how  aCardiffclock-mafcer  lives, 928;  how  aCardiff  stevedore  lives, 
930 ;  past  and  present  wage  rates,  931 ;  oanses  which  lead  to  emi- 
gration, 932.) 

Newport:  Beport  by  Consular  Agent  Head 1 935-947 

(Habits  of  the  working  classes,  935 ;  feeling  between  employers  and  em- 
ployed, 936;  organized  condition  of  tabor,  937;  organizations  of 
capital, 937;  food  purchases,  938 ;  oo-operativestores,937;  general 
condition  of  the  working  people,  939 ;  safety  of  work-people  from 
accidents  and  provision  for  sicknesa,  &.C.,  940.  Wages :  Corpora- 
tion employes,  943 ;  Oovernment  employ^  943 ;  general  trades, 
England  and  Wales,  946.) 

SCO  VI.  AND. 

Daodee:  Seport  by  Conenl  Wells 948-«l> 

(Hale  labor,  949.  Wages:  Oeneral  trades,.  94B;  factories  and  mills, 
949 ;  shops  and  iron- works,  949 ;  glass-works,  949 ;  rfiilway  em- 
ploy^, 950 ;  ship-yards,  950 ;  seamen's  nages,  951 ;  shop  and  store 
wages,  951 ;  honsehold  wages,  951 ;  agricultural  waged,  9^ ;  cor- 
poration employ^  952 ;  Government  deportments,  952 ;  trades  and 
labor  in  Oovemmeut  employ,  953 ;  printers  and  printing  offloes, 
953;  cost  of  living  to  the  laboring  classes,  953;  past  and  present 
rates  of  wages,  964 ;  the  habits  of  the  working  classes,  954  ;  feeling 
between  em  ploy  6  and  employer,  956;  organized  condition  of  labor, 
956 ;  pievalency  of  strikes,  957 ;  pnrohase  of  the  necessaries  of  life, 
kind  of  cnrrenoj  paid,  &,c.,  95T  ;  cO'Operative  societies,  957 ;  gen- 
eral condition  of  the  working  people,  957  ;  means  turnished  for  the 
safety  of  eniployds,  958;  political  rights  enjoyed  by  workingmen, 
&c.,958;  causes  leading  to  the  emigration,  958;  female  labor,  959 
nomber  of  women  and  children  employed,  &,c.,959;  the  minimum, 
moximnm,  and  average  wages  p^d  to  female  adults,  959 ;  hours  of 
labor,  959 ;  moral  and  physical  condition,  959 ;  the  means  provided 
and  by  whom  for  the  improvement  of  these  employes,  959;  the 
means  provided  in  case  of  fire  or  other  dangers,  959 ;  provisions 
made  by  the  employers  in  regard  to  sanitary  measures  and  for  oars 
of  the  sick  and  disabled,  960 ;  wages  paid  during  post  Ave  years ; 
effect  of  the  employment  of  women,  960 ;  state  of  education,  &«., 
960.) 

Olaagow:  Beport  by  Consul  Hart« 961-960 

<Hale  labor,  961 ;  rates  of  wages,  961 ;  cost  of  living,  962  ;  past  and 
present  wages,  W2 ;  habits  of  the  working  classes,  964 ;  fceliug  be- 
tween employer  and  employd,  964  ;  organized  condition  of  labor, 
964;  prevalence  of  strikes,  965;  food  purchases,  966;  co-operative 
societies,  967;  general  condition  of  the  working  classes,  967;  a 
ship-Joiner's  statement,  968;    safety  of  employ^   969;   political 


Glasgon:  Keport  bf  Couaul  Hart« — Contioaed. 

rigDts,  970;  caases  of  emiKTation,  970 ;  female  Ubor, -971 ;  number 
of  employ^  in  district,  971 ;  wages,  bonra  of  labor,  971 ;  moral  and 
phjucal  conditioD  of  femkle  employ^  971 ;  varioas  proviaiona  for 
female  employ^  971 ;  female  wcgea  past,  and  present,  972 ;  moral 
and  physical  effecto  of  female  employment,  973.  Wages :  Geoeral 
trades,  973 ;  factories  and  mills,  973  ;  fonndries  and  maDhiue-ehop«, 
974  ;  glasB-works,  974 ;  mines  and  mining,  975;  railway  employes, 
975 ;  Bbip-yardH,  976 ;  piece-work  rates  in  QIaagow  sbip-bnilders* 
yards,  976;  seamen's  wages,  977;  store  and  sfaop  wages,  977;  boas»- 
bold  wages,  978;  ttgricultaral  wages,  97^;  corporation  employ^ 
978;  printers' wages,  980.) 

Leith:  Beport  by  Consnl  Malnroa 961-99' 

(Wages:  General  trades,  982;  factories  and  mills,  983;  foandries  and 
machine-shops,  984 ;  oilnea  and  mining,  9tH  •  railway  employ^ 
985;  seamen's  wages,  9H6;  store  and  shop  wages,  987  ;  hoaaehold 
wages,  987;  agricnltnral  wages,  967;  oorporation  employ^  990; 
printiog  wagea,  992;  book-bindera,  992;  how  Leith  workiDgmen 
live,  993.) 

Qalashiels:  Report  by  Consular  Agent  Lees 9M-M 

(General  trades,  994;  foetoriea,  milla,  Ac,  995;  tbpndtiea,  maeliine- 
shopa  and  irou-worka,  995 ;  store  and  shop  wages,  996 ;  hoosehold 
wages  in  towns  and  cities,  996 ;  agricultaral  wages,  99C ;  corpora- 
tloD  employ^,  997;  printers  and  printing  offioea,  997  Wagea:  Gen- 
eral trades,  997.) 

Dnufermline:  Beport  by  Commercial  Agent  Myera 996-1'Ji' 

(Wages:  Laborer*  of  all  classes,  998;  cost  of  living,  999 ;  pMt  and 
present  rates  of  wages,  1,000;  habits  of  the  working  classes,  1,000; 
feeling  existing  between  employ^  and  employer,  1,000;  wagea, 
when  and  how  paid,  1000;  general  condition  of  the  workingpeople, 
1000.) 
■  IBBIjAND. 

Cork:  Beport  by  Consul  Piatt lOOl-WlJ 

(Hale  labor,  1001 ;  rates  of  wages,  1001 ;  cost  of  liring,  1003 ;  present 
ratesof  wages  and  those  of  1878;  habits  of  the  working  cloaaea,  100^ 
feeling  between  employ^  and  employer,  1003 ;  the  organized  condt- 
tioD  of  labor,  1003;  the  prevalenoy  of  atrikea,  arbitration,  1003; 
freedom  to  purchase  neceasories  of  life,  time  of  payment  of  wages, 
and  kind  of  currency  In  which  made,  1003 ;  co-operative  oociettea, 
1004;  general  oonditionof  the  working  people,  how  they  live,  Ae., 
1004 ;  means  foruiahed  for  safety  of  employ^  and  general  considera- 
tion given  them  by  employers,  1006;  politiciil  rights  enjoyed  by 
work ingmen,  taxation,  1006;  caaaeeof  emigration,  selection  of  new 
homes,  1006;  female  labor,  1007;  nnmberof  women  and  children 
employed  in  industrial  putenits,  1007 ;  hour*  of  labor,  1007;  mor>l 
and  phfaical  condition  of  female  employ^  1007 ;  means  provided 
for  improvement  of  female  employ^,  1007;  effect  of  increased  wagea, 
1008 ;  education  of  women  employ^  and  their  children,  1008 ;  ap- 
pendix, 1009.  Wages:  General  trades,  1010;  foandries,  maohiua- 
shops,  and  iron-works,  1012;  mines  and  mining,  1013;  railway  em- 
ploytSs,  1012;  ship-yards  and  ship-bo  lid  ing,  1013;  seamen's  wagea, 
I0I3 ;  store  and  shop  wagea,  1014 ;  hooaehold  wages  in  towna  and 
cities,  1014;  ogricoltural wages,  1014 ;  corporation employia,  1015;  I 

printers  and  printing  offlcea,  1015.) 
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Londondeny:  Eeport  by  Coiwul  Livenaore 1016-1017 

(WBges:  QcDeiwl  tradei,  1010;  footorim,  millB,  Sto.,  lOlS;  hoDsehold 
wage*  Id  tonuB  and  oitiu,  1016;   agrlanltnral  waji(M,  lOlT.) 

Waterford!  Beport  by  Coaantar  Agent  t'arreU 1017-lOSl 

'  (Wages:  Qeneral  trades,  1017;  factoriea,  mills,  Ac,  lOlt);  fbundrica, 
maohiDB-ihopa,  nod  iron- works,  lOld ;  railway  employes,  lOiH ;  mk- 
Dien'ii  wages,  1019 ;  store  and  thop  wages,  lOlE) ;  houoebold  wagee 
in  (owns  and  cites,  1019 ;  agrioultaral  wages,  1019 ;  oorporatioD 
employes,  1(^ ;  printers  and  printing  offloes,  1020.) 
Oenerat  trades  in  Ireland ;  Statement  compiled  by  the  oonral'general  at 

London 1031 

FRAHrcE. 

Boideanx:  BeportB  by  Con snl  Roosevelt 10S£-104t 

(Condition  of  workingmen,  VMi;  ca(6R  aud  reataoraute,  1022;  flashy 
dressing,  1033;  working  habits,  1023;  how  the  working  people  live, 
1023 ;  ladnstrtes  of  Bordeaux,  1IM4  ;  wagen  of  laborers,  1024  ;  food 
prices,  1026;  male  labor,  1028;  cost  of  living,  1025;  past  aod  present 
wages,  1020 ;  babita  of  the  wnrking  classes,  lf>26 ;  feeling  between 
employer  and  employ^,  1027 ;  organized  condition  of  labor,  I02<  ; 
prevalenoy  of  strikes,  1DJ7 ;  freedou  of  food  parohaees,  1027 ;  gen- 
eral cooditiou  of  tlio  workiug  classes.  It  28 ;  safety  aud  oare  of  em- 
ployes, 102^;  political  rights,  1031;  causes  of  emigration,  1031; 
female  labor,  1031 ;  number  and  classification  of  ftimale  eiiiploy6s, 
1031;  female  wages,  1031;  looral  sod  physical  condition,  1031; 
means  provided  for  the  improvement  of  female  employ6t,  I03S; 
care  of  female  employes,  1032;  paat  and  present  wages  of  female 
employ^  1033;  education  of  female  employ^  1032.  Wages:  Gen- 
eral trades,  I0:)3 ;  factories,  mills,  &c.,  1034  ;  ronodries,  machine- 
shops,  and  iroo-worhs,  10:M  ;  glass- workers,  lOSTi ;  minos  and  min- 
ing, 1035;  railway  employ&i,  1%15;  ship-yards  and  sbip-lmilding, 
1036;  seamen's  wages.  1036;  storeand  shop  wages,  1037;  hnnsehold 
wages  in  townsotid  citifs,  1037 ;  agricultoral  wages,  1037 ;  corpora- 
tion employ^,  1038 ;  Govemuient  Uepartmeuts  aud  offices,  1040 ; 
trades  and  labor,  Government  employ,  1041.) 

Harseilles:  Eeport  by  Consul  Hnsou 104!i-lD53 

(Introdnctnr;  1042;  coBt  of  living,  1042;  past  and  present  wa^es,  1043; 
habits  of  the  working  classtm,  1043;  feeling  between  employer  and 
employ^,  1044;  organized  condition  of  labor,  1044;  prevalenoy  of 
strikes,  104&;  freedom  of  foo<l  pnrcbase,  1045;  safety  of  ernplo^te 
iu  factories,  mines,  mills,  or  railroads,  1045 ;  political  rights  of  the 
workingmen,  104fi;  cnnses  which  lead  to  emigration,  1046;  female 
labor,  1046.  Wages:  General  trades.  1048;  factories,  mills,  Sec, 
1049;  foandries,  machine-shops,  and  iron- works,  1049;  glass- workers, 
1000 ;  mines  aud  mining,  1050;  Bhigi-yanls  and  Rhip-bnllding,  1050; 
seamen's  wages,  lOol;  store  and  shop  wages,  1051;  honsehold 
wages  in  towns  and  citiefl,  105t;  agricultural  wages,  1052;  Gov- 
ernment departments  and  offices,  1052 :  trades  and  labor  in  Gov- 
ernment employ,  lOKI;  printers  and  printing  ofHces,  1053.) 

Rbeims:  Report  by  Consul  Frlsbio 1053  1066 

(a«DHral  trades  and  empluyioRUts,  1054.  Wages :  General  trades.  1054 ; 
glass- workers,  1055;  store  and  sliop  wages,  1055;  pritilors  and 
printing  oHIcpb,  1056;  household  wages,  1056;  agricnlCural  wages, 
1056 ;  champagne  wine  houses,  10136;  woolen  Tactories  and  mills,  1057; ,  . 
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nwiu:  Beport  b;  Cnmul  FriBbiu— Con  tinned. 

fimisoes  and  foaodriea,  1057 ;  ntiliraj  employ^  10G7 ;  eorpontioa 
employ^,  1058;  flramen,  ID5y;  public  ochoola  of  UfaBimi,  1OG0; 
grand  tlieater  of  Hbeimi,  lOUO;  oomparativa  oondition  of  waKH^ 
1061 ;  liabiM  of  the  working  claaaes,  1061 ;  employer  and  euplojri, 
1061;  orgODixed  cooditiou  of  labor,  1063;  oo-opNalire  Boeietiaa, 
106:i ;  general  oondition  of  Una  working  peopla,  1062 ;  meaanna  ot 
safety  and  indemnity,  1063;  special  considerationa,  1064;  political 
ligbtB,  1064 ;  emigration,  1064 ;  condition  of  female  labor,  1064.) 

Ronen:  Report  by  Con anl  WUliams 10W,MX 

(Constmction  of  weaving  and  spinning  niaoMDery,lCl66;  brata  foandiy, 
1066;  brazier'i  wttre,  lOGli;  copper  factory,  1066;  fuse  man n factory, 
1066;  chemical  prodncle,  1056;  dietitleries,  10G7;  spianiog  and 
weaving  of  cotton,  1067;  dyeing  and  printing,  1067;  webbing, 
1067;  woolen  man nfacture!!,  106d;  lauTiera,  1068;  mannfactnre  at 
phibrolithoid,  10K8;  Utreclit  velvet  of  Aniieae,  106S;  manafact- 
urei  of  Ronbaix,  1069;  lace  manufactnie  of  Calais,  lOUa;  Lille 
mannfactonn),  1069;  Deippe  maniifaclares,  lOTO;  manufacture*  of 
Bonlogue-Bur.mer,  1070;  the  [lort  of  Bonen,  1070;  increaae  in  tbe 
price  of  labor,  1070;  rent,  1070;  ooat  of  food,  1071;  hsbita  of  work- 
men, 1071;  employment  of  women,  1071;  savinga,  1071;  piDtectlon 
of  workmen,  1071.  Wages :  Oeoeral  trades,  107:2 ;  faotoriea,  miUa, 
&,c.,  107-J;  mines  and  mining,  107:i ;  railway  employes,  1073;  sea- 
men's wagoa,  1074 ;  store  aud  eliop  wages,  1075 ;  ogncultaral  wage*, 
1075;  corporation  employ^,  1075;  trades  and  labor,  GoTemueDt 
employ,  1077;  printers  and  printing  ofBoea,  1070.) 

BELGIVH. 

Belglam:  Report  by  Consul  Wilson,  of  BmsMla 1079, lOBI 

(A  Belgiam  model  linea  factory,  1079;  achooli^  1080;  g«n«r*l  work- 
men's bank,  1,080 ;  a  uietallurgio  eBtebllshmenl,  tOSl;  eoatof  living, 
1082;  clothing,  1063;  foo<l,  1083;  habiu  of  the  working  oluaea, 
1084.  Wagea:  Oonoral  trade*.  1066;  factoriea,  mills,  &e.,  lOff; 
foundries,  maobtue- shops,  and  iron-worka,  10l}7;  glass- workor*, 
10U8;  mines  and  mining,  108B;  railway  employis,  1089;  store  and 
shop  wages,  10(0 ;  household  wage*  In  town*  and  citie*,  1089 ;  agti- 
cnltnral  wages,  1090;  corporation  emplay&t,  1090;  Qoveroment  d»- 
partmenU  aud  offices.  1091 ;  trades  and  labor.  Government  employ, 
1092;  printers  and  printing  oBioea,  1092.) 

Antwerp;  Beport  by  Consul  dteuart 1099-lIK 

(Diamond  catting,  1093;  sugar  factories,  1093;  watar-woika,  1093; 
ogricnlturallaborera,  1093;  telegraph  operators,  1093;  hotel aerr- 
•nts,  1094;  domestic  servants.  1094;  clerk^  1094;  oorp«ir«tiom, 
1094;  supplement  to  Consul  Steuart's  report,  1095;  paper-woriu^ 
109S;  paprr  mills,  1096;  steam  rice  mill^  1096;  beet-root  angar- 
worka  of  Lille,  1096.  Wages:  Oeneral  trades,  109T;  food  piioea, 
IW6;  iron  and  steel  works,  1099;  seamen's  wag^  tlOO;  printer^ 
wagts,1101;  ship-yards,  1101;  Government  employ^  1101;  mlnsa 
■ad  mining,  1102;  corporation  empluyja,  1109.) 

Liege  and  Tervieta:  Beport  by  Consnt  Tanner lUS-HW 

(Women  lalrarers  in  Bt-lglnm,  1105;  working  women's  wag«s,  1107; 
ehopa  and  shop  wages,  1107.} 


d.,  Google 


(Ottit!  Beport  b;  CoDBDl  Polnchek UOB-lUK 

(ll*l«UlMr,  llOd;  cost  of  living,  1106;  wages  put  and  present,  1109; 
babits  of  the  workiog  claMcs,  1109;  fetsliug  between  employer  and 
employft,  1109;  oigHDixed  labor,  1109;  HtHkes,  1110;  food  pD> 
ahaaw.llIO;  co-operative  aocieUea,1110;  geuerol  conditionaof  the 
working  oliuiaes,  1101 ;  a  paper- maker'ti  BtatemeDt,  1111 ;  safety  of 
employ&i,  1111;  political  rights,  1113;  emigration,  1113;  feoiale 
labor,  lUi.  Wagee:  Grneral  trades,  1113;  factories,  niills,  &.e., 
1114;  fouDdriea,  machine-abops,  aud  irou-worka,  1114;  ature  and 
shop  wages,  1115;  liousehoM  wagea  in  towns  and  cities,  lllQ; 
agricaltuiul  wages,  1115;  corporation  employ&i,  1115;  (loveTDment 
departments  and  offices,  1116 ;  trades  and  labor,  Govemiueiit  em- 
ploy, 1116;  printers  and  printtng  offices,  1116.) 

Liege  and  Vervieia:  BepoTl  by  Cousiil  Taoner 1117-1188. 

(The  laboring  classes  uf  Belginm,  1117;  hours  of  work,  1117;  pro- 
moting the  work  in  gman's  welfare,  lllS;  aDiil1er'Bs1at«ment,lL18. 
Wages.  General  trades,  UM;  factories,  mills,  &c.,  1131;  glasa- 
workers,  1131;  mines  and  mining,  lltfii;  railway  employ^,  112S; 
•tore  and  shop  wages,  lUBi;  honsebold  wages  iu  towns  and  cities, 
113S;  agrioiiltnral  wages,  112J;  corporation employ&i,  11^;  print- 
ers and  jtrinting-ofHceij,  ll-i3.) 

SVriTZERLAND. 

Berae:  Beport  by  Conaol-Oeneral  Cramer 11X4-1136 

(Qeneral  remarks,  1124;  inaielahor,  1135;  habitsof  the  working  clasaee, 
IISS;  feeling  between  employer  and  employ^,  1135;  labor  organ- 
ization, 11S&;  strikes,  food  purchase*,  and  co-operative  societies, 
1136;  general  condition  of  the  work-people,  1146;  a  shoemaker's 
Statement,  1126;  safety  of  employes,  1127;  politloal  rights,  1127; 
female  labor,  1137;  specific  remarks,  112d.  Wages:  Qeueral  trades, 
1139 ;  fautories,  mills,  &c.,  1130 ;  foundries,  mauhine-sbops,  and 
in>n-worlu,  113U;  railway  employ^  llJl;  seamen's  wages,  1131; 
store  and  shop  wages,  1131 ;  household  wages  in  towns  and  oitieo, 
1139;  agricultural  wages,  1133;  corporation  employ^  llil3;  Oov- 
emment  departments  and  uffloes,  1133 ;  postal  and  telegmpb  serv- 
ice, 1134  ;  trades  and  labor  in  Ooverument  employ,  1134 ;  cantonal 
goverameutemploy,  1134;  printing  and  piintlug  offices,  1135;  ueo- 
essarieeof  life,  1135.) 

BmIb:  Bepon  by  Coosnl  OiSord 113ft-lM9 

(Halo  labor,  1136;  ratcsuf  wages,  1136;  oost  of  living,  1138;  past  and 
present  wages,  Ii;KI ;  hahlta  of  the  working  classes,  1140 ;  feeling 
between  employer  and  employ^,  1141;  organised  condition  of  labor, 
1141;  strikes,  1141;  food  purchases,  1141;  co-operative  sbcletiea, 
1143;  general  condition  of  labor,  1143;  how  the  ribbon  weavers 
live,  1143;  how  the  silk  dyer's  live,  1143 ;  a  plnmbei's  statement, 
1144 ;  how  the  machinists  live,  1144  ;  how  the  watchmaker's  live, 
1145;  political  rights,  1146;  cansrs  leading  to  emigration,  1147; 
female  labor,  1147;  female  wages,  1147;  hoars  of  female  labor, 
1149;  moral  and  physical  condition  of  female  employ^,  1148; 
safety  and  improvement  of  females,  1148 ;  the  means  provided  in 
oase  of  Br*,  4tc.,  1148;  the  provisions  made  by  employers  in  re- 
gard to  aaoitary  meaanres,  Ac,  1149;  past  and  present  lemala 
wages,  1149;  stateof  female  education,  1149.) 


BtOalle:  BepartbyConeiilBe&uchamp IMMIB 

(AgTiooIturol  and  field  tabor,  1150 :  mines  aud  qaarrieo,  1151 ;  baildiDi; 
tnde,  llGl;  geoeral  tradu,  1I&2;  milllDg,  IIM;  Termioslli  and 
mscatonl  manufactoriea,  1154 ;  pnblia  kltohen,  IIM ;  brewlDg, 
1165;  printers  and  printing  offices  in  Bt.  Oalle,  1165;  Utbogrkpb- 
era,  115&;  foaudrJes,  macblae-ahopa,  &o.,  11S5;  einbroidaiy,  1IS7; 
telegupb  and  telephone  employ^  1159 ;  railway  emptoij'tfa  Miited 
SwJM  railroad,  1159;  navi^tion,  1160;  tr«d«aaud  labor  in  Oor- 
emment  employ,  1160;  oanhinal  govcmmant  county  officials, 
1161;  city  gOTemment  department  (politicnl),  llfiB;  honsebiM 
wages,  1163;  store  and  shop  wages,  1164;  federal  post  aerrioe, 
1165;  general  post-office  department,  1165;  taxes,  1167;  east  «f 
living  to  the  laboring  otasMS,  I16H;  comparison  of  wages  with 
1878,  drc,  1168;  habits  of  the  working  claaaea,  tl6H;  feeling  be- 
tweeo  i;mpluy6  and  employer,  11^;  labor  organisations,  1168; 
prevalency  of  strikes,  1170 ;  freedom  of  pnrohase,  1170 ;  co-t^era- 
tive  societies,  1171 ;  general  condition  nf  the  working  people,  1171 ; 
a  bonse  carpenter's  statement,  1171;  a  brick-lsyer'a  statenMQt, 
1171 ;  a  skilled  meohanio's  statement,  117S;  a  tool-maker's  stat*- 
mflut,  1173;  safety  of  employ^,  1173;  political  rights,  1174;  caoae 
of  rmigratioD,  1174 ;  female  labor,  1174;  number  uf  women  and 
children,  1174 ;  man nfactii ring  and  meobaDical,  1174 ;  commercial, 
including  transportation,  1174;  professional  and  personal,  1175; 
agricnltnre  and  mining,  1175  ;  all  other  pursuits,  1175.) 

QenoTa:  Report  by  Consul  Adams 1171-lff 

(Preliminnry,  1171);  male  labor,  1177;  ratesof  wages,  1177;  coat  of  liring, 
1177;  pastand present wsgee,  1176;  baliitsoftbe  workintt dassss, 
1179;  feelihg  between  employers  and  pmployds,  1179;  condition  of 
Iatior,1179;  prevalency  ofstrikes,  1179;  freedomof  pnrebase,  1179; 
co-operativeHoc1etLeB,1180:  conditionandmodeof life,ltHI;  safety 
of  employAi  in  factories,  &c.,  11(M ;  political  rights,  llSi ;  cansea 
of  umigratiou,  1183;  female  labor,  IIKI;  wages  paid  to  female 
adnlta,  11B3;  hours  of  labor,  11>£I;  laorii  and  physical  condition, 
11S4  ;  safely  of  employes,  1184;  sanitary  measores,  11B4  ;  increase 
in  the  wages  of  women,  IVH  ;  education,  1184  ;  acknowledgment, 
liM.  Wages:  General  trades,  1185 ;  factories,  mills,  &c,,inGeneTa, 
1186;  fcnndrles,  machine- shops,  and  iron-works,  1186;  household 
iragM  in  towns  and  cities,  1187  ;  agriooltaral  wages,  1187;  oorpo- 
ration  em  ploy  Ah,  1E87;  Oovurntoeutdepartmeuts  aud  offices,  1189; 
trades  and  labor,  government  employ,  1191 ;  printers  and  printing 
offices,  1191 ;  store  and  shop  wages,  llUl ;  factories,  mills,  dec,  in 
Vand,  119S;  tnnudries,  machine-shops,  Ac,  in  Taud,  Il»;  rail- 
way employes  in  Geneva,  1193;  Bteanlioal  employ^  1194;  faotela, 
1194 ;  banks  and  banking,  1195;  Oovemment  departmenta  and  of- 
Uces  in  Tauil,  1196;  store  and  shop  wages,  1197.) 

Zuricb:  Report  by  Consul  Byers 119if-I*f 

(Acknowledgments,  1198;  habits  of  the  working  classes,  1198;  food 
purchase  and  pay,  1198 ;  how  the  work-people  live,  1199,  Wages : 
general  trades,  1200:  fiictories,  mtlls,  Arc,  1200;  silk  tudnstry,  ISOl : 
fotimtries,  machine-ithopB,  and  iron-works,  1202 ;  railway  employes. 
1204 ;  Bture  and  shop  wages,  1205 ;  honsehold  wagee  in  towns  and 
cities,  1205 ;  agridiltiirai  wages,  lit05 ;  corporation  employ^  1905: 
Govei-nnienl  dcpfirtnicntii  and  offices,  1306;  printers  aud  printing 
ofiiiTs,  1-J06.) 
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All  SwitzerlAod  :  Report  by  Conanl-Qeneral  Cramer I90T-1811 

(Wagea:  Oeoerkl  trades,  1207;  fa«totin,  miUs,  &d.,  1308;  fonndriea, 
tDacblt]»-tbop«,  and  iron-workii,  1906;  rsilwny  employ^,  ISOU; 
saamen'awBKM,  1209;  Btore  uid  sbop  wage«,  1S09 ;  hoDtehold  wages 
in  towQit  and  oitiee,  1310;  agrionltaral  wages,  1210;  corpoiatiuD 
employJB,  1310;  aovemmeDt  depBrtmeota  and  offlceo,  1210;  can* 
tonal  goTemment  employ,  1910;  printing  and  printing  offlees, 
ISll.) 

AUSTRIA-HUNGARY. 

Anatria-Himiiary :  Report  b;  Coninl-Gpnerat  Weaver,  of  Vienna 1S13-1371 

(Sources  of  infonnaliou,  1312;  tables  contained  in  the  appendix,  1213; 
area  and  population  of  Cieleithania,  1213  ;  trades  and  occupations, 
1213 ;  male  labor,  1214 ;  rates  of  wages,  12U ;  cost  ofliving,  12IU; 
past  and  present  wages,  121B ;  habits  of  tbe  worliing  clasMs,  1319 ; 
organized  condition  of  labor,  19S0;  strikes,  1221 ;  food  pnrcbasps, 
1221;  co-operative  socintiea,  1223;  general  condition  of  the  working 
people,  1222;  safety  of  employ^,  1324;  printers  and  type- fonndera, 
1230;  political  rights,  1231;  causes  of  emigration,  1!£I2 ;  female 
labor,  1233:  wages  of  females,  1333;  safety  provisions,  1334;  past 
and  present  female  wages,  1234;  female  education,  1235;  extracts 
from  letters  received,  1335  ;  wool- workers,  1336;  Vienna  carpenters, 
1336;  iron  and  Rieel  workers,  1336;  miners  and  fnrnaoemen,  1238; 
Tienna  Jenelera,  1338;  cotton  and  spinning  mills,  1339;  lead  mines 
and  wive  factories,  1341 ;  furnaces  and  mills  at  Teschen,  1341 ;  rail- 
way employis,  1242;  wages  past  and  present,  1243;  persons  and 
Arms  contribnting  information,  1344;  agricnlttirat  labor,  1246; 
blast  furnaces  in  Biichscheiden,  Cariuthia,  1316;  bnllding  trades 
in  Vienna,  1247 ;  brewers,  distillers,  wine-makers,  i&o.,  in  Vienna, 
1347;  carpenters  in  Vienna,  1348 ;  copper  and  bronze  mannfaotories 
in  Lower  Austria,  1248;  copper  mines  in  Lambrechtsberg,  1248; 
cotton  spinners  In  potzendorf,  1249;  day  labor  in  Austrian  prov- 
inces,'1X49;  fan-makers  in  Vienna,  1349;  fancy  articles  and  Jewelry 
in  Vienna,  13&0 ;  file-ahops  and  steel-works  in  Styria,  12S0 ;  forges 
and  steel-works  in  Lower  Austria.  1250 ;  fnmacea  and  maohine- 
sbops  in  Teschen,  Bobemia,  1351 ;  glass  niannfactnre  In  Lower  Ana- 
Iria,  ISSl ;  glass-workera  in  Bohemia,  1351 ;  Oovcmment  offlaials, 
-clerks,  &o.,  1S&3 ;  hat-makers  in  Vienna,  1303;  honseliold  wages  la 
Vienna,  1353;  iron  foundry  and  steel  and  iron  works,  1353;  Iron 
mines,  rolling-mills,  and  machine-shops,  1S!53  ;  Jewelers  In  Vienna, 
1354 ;  kaolin  mines  and  refining  works,  1354  ;  lead  mines  and  wire 
mannfactory  in  Corinthia,  1254 ;  leather  fiict«ry  in  Vienna,  1355 : 
leather  and  skins  in  Lower  Austria,  1256;  locomotive  works  in 
Lin z,  1355  ;  machinery  and  instruments  In  Lower  Austria,  1356; 
machine  manufactory  and  iron  foundry  in  Vienna,  1356;  meer- 
schaum and  amber  in  Vienna,  1356;  metal-workers  in  Vienna,  1357; 
mines  and  furnaces  in  Bohemia,  1257  ;  mines,  fnrnacea,  mills,  and 
other  works,  1257 ;  municipal  officials,  clerks,  and  servants,  1S&9  ( 
office,  Btote,  and  shop  wagus  in  Vienna,  1360 ;  paper-makers  in 
Lower  Auslria,  1360;  printers  and  book-makers  in  Vienna,  1360; 
printers,  book-makers,  and  type-fonnders  In  Lower  Austria,  13St ; 
railway  employes  in  Austria,  1361 ;  railway  mechanics,  artificers, 
and  artlsana  in  Vienna,1363i  ribbon  factory  in  Vienna,  1363;acrew 
and  screw  factory  inNenuklrchen,  1364;  seamen's wagealn  Vienna, 
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Anrtilft-Hangary:  Report  by  CoueuUOeiieiBl  Wmtct,  of  Vienn* — CoBUBtwd. 
1S64 ;  ahip-hnildiug  \a  Linz,  1264 ;  Bpinnera  of  yam  Md  UirMd  in 
Lovrec  Aiutrio,  lsi%;  toliacoo,  tnanofaolurerB  of,  in  Aiutru,  11165; 
tnnten  ill  Vienna,  lSi65;  neavera  aud  maDufaoturenof  textitea  in 
Lower  AaHtriu,  136tS ;  woolen  inanafBolnrm  in  Moravia,  11266 ;  yam 
uid  thread  apinnere  in  Pottondorf,  1367 ;  ganentl  and  miBOellaueoiiB 
tradea  and  occiipaMoni  io  Vienna  and  Lower  Austria,  12&7.) 

Bohemia:  Beiiort  1);  CodbqI  Pbelps,  of  Prague ISTS-OBI 

(Male  labor,  18712;  food  aad  food  pricDa,  1272;  clothioff,  1373;  rent, 
1273;  wages  in  IBTCt  and  in  ltSA4,  habits  of  the  wurkiug  cloaMa, 
1Z73  ;  feeling  between  employ  J  and  trnployer,  1273  ;, organized  con- 
dition of  labor,  1373 ;  the  prevalence  of  HtriliOB,  1274 ;  food  pnr- 
choBB,  1274 ;  co-operative  societies,  1274 ;  general  condition  of  ^w 
working  people,  1274 ;  safety  of  emploj^s  in  factories,  1274 ;  polit- 
ical rights  of  worltingmen,  1275 ;  cauises  of  emigration,  12^;  fe- 
male labor,  1275;  female  employment,  1275;  female  wages,  1376; 
bourn  of  female  labor,  1376;  effects  of  female  employment,  1276; 
female  education,  1276;  impTovemeut  of  female  employ^  1276; 
sanitary  mpasures,  1276.  Wages;  Genera!  liadeH,  1277;  faotoriea, 
mills,  &e.,  137B;  fonndries.  machtne-abnps,  and  iron-works,  127U; 
glass- workers,  1279;  mines  and  mining,  1380;  condition  of  miners 
and  lut)orerB,  128U ;  rnihvay  employ^,  12H1 ;  store  and  shop  wages, 
1261;  household  wu^i^'s  in  towns  and  cities,  1382;  tgricnltoral 
wBgPB,  1282;  GoTerniiieiit  departments  and  offices,  1282;  trades  »nU 
labor,  Oovemnient employ,  1283;  printers andprintiDgofficea,12d4.} 

Itieate:  Report  by  Vice  and  Deputy  Coranl  Visicli 1284-139 

(Wages:  Oeneral  trades,  1284;  foundries,  moobine-shops,  and  iron- 
works, 1285;  railway  omploy&(,  1385;  ship-yards  and  ship-build- 
ing, 1385;  seamen's  wages,  1286;  store  and  shop  wages,  13S6: 
honsehold  wages  in  towns  and  cities,  1386;  agrlcnltural  wagoa, 
1286;  corporation  employi^s,  1287;  Government  departments  Mid 
offices,  1287;  trades  and  labcr,  Government  employ,  1387;  printera 
and  priDting  offices,  1387.) 

HOLI^AND. 

Amaterdani:  Report  by  Consul  Eckstein 138^,131^ 

(Want  of  labor  Btatiatici,  in  Holland,  1288 :  the  transition  state  of  labor, 
1288;  rates  of  wages,  1289;  cost  of  living,  13rt9;  food  prices,  1290; 
clothing,  1291;  workingraen's  bonses  and  bouse  rent,  1291;  Aaao- 
oiation  Salemo,  1391j  past  and  present  wages,  1294 ;  habits  of  tbe 
working  classes,  1296 ;  feeling  between  employer  and  employ^ 
1298;  organized  condition  of  labor,  1398;  strikes,  1300;  freedom  of 
food  pnrchases,  1301;  co-operative  vocieties,  1301;  general  condition 
of  tbe  working^ople,  1303;  statement  of  a  mason;  statement  ofa 
bonse-oarpenter,  1303;  safety  of  employ^  in  factories  and  mills, 
1303;  political  rights  of  workingmen,  1304 ;  oausea  of  emigration, 
1305;  BCknowledgmenIs,  1306.  Wages:  General  trades,  1307;  the 
diamond  industry  of  Amsterdam,  1308;  tailora,  1309;  atevednrea' 
charges,  1310;  factories,  mills,  &c.,  1310;  foundries  and  machlna- 
shops,  13ll;ship-yards and ship-bnilding,  1311;  agrioultnral  wages, 
1313;  railway  employ^  1313;  the  Netherlands  Teast  oad  Spirit 
Hannfoctory,  1313 ;  seamen's  wages,  1313 ;  store  and  shop  wages, 
1314 ;  printers  and  printing  offloes,  ].31S ;  hotels  and  caff  reataar< 
ant,  1215;  bonaehold  wages  In  towns  and  cities,  131G;  corporation 
employ^,  1316;  corporation  departmenia,  1317;  Are  department, 
1317.) 


Botterdam:  Keport  by  CodhdI  Winter 

<Rate«of  vaf{aB,1318;  cost  of  living,  131H;  modeof  living,  131B;  bann 
of  labor,  1319;  atrikM,  1319;  how  often  is  tbe  laborer  paid,  1319; 
ill UniperatKie,  1319;  a maaon's stBten]ent,1319 ;  political righta,13S0; 
emiKrat ion,  13^0 ;  edocation.lSSO;  co-operatiTa  societies,  13S0;  fe- 
male labor,  1331.  Wagei:  General  trades,  13SS;  faclorlra,  iniils, 
&c.,  132J;  fonndrieB,  toaobiDe-HbopB,  aod  iron-vorlis,  1323;  glaaa- 
workors,  1334;  railway  employes,  13^24 ;  Hhip'yardsaud  ghip-biitld' 
Ing,  13S4;  Beamen'H  wages,  1335;  store  and  thopvages,  1335;  honee- 
bold  wageit  iDtowniandeitiee,  1335;  n^crionltaral  wages,  IXJB;  aor- 
porstlon  employ^,  1326;  printers  and  printing  offices,  1338.) 

DENDIABK. 

Denmark:  Report  by  Consol  Uyder,  of  Copenhagen 1327-1344 

(Male  labor,132T;  rates  of  wages,  1327;  hours  of  labor, llf^fT  ;  cost  of 
living  to  the  laboring  claaxea  and  prices  paid  for  the  Decessarles  of 
life,  1328;  heneerent,  fuel,  &0.,  1338;  pnst  and  present  wage  rates, 
1329;  habitsof  the  lalrariug  classes,  1339;  ]aborotganisation,13S9; 
necMsariesof  life,  1331 ;  social,  physical,  and  pecan iary  condition  of 
the  lahoriug  claxees,  1333;  right  of  francbiM  and  taxation  among 
the  laboring  olastten,  1334 ;  emigration  nod  occupation  of  the  labor- 
ing claHteit,  1335;  lemalc labor,  1336;  physical  and  moratoondition, 
1330;  Binitary  measures,  &c.,  1337 ;  wages  of  lemalea,  1337 ;  educa- 
tion among  women  and  cbildreii,  1337 ;  the  Danish  workman,  1337 ; 
eniigrat ion,  13.1b.  Wages;  General  tra(leB,133e;  aghcaUnrul,  indns- 
ttiol,  commercial,  &«.,  1339 ;  faotoriee,  mills,  &o.,  1340 ;  foondries, 
tnaohine-shops,  and  irou-workfi,  1340;  glass-workers,  1340 ;  railway 
employ  te,  1341 ;  sbip-yards  and  ship-building,  1311;  Beu men's  wages, 
1343;  store  and  shop  wages,  134t!;  household  wages  in  towns  and 
cities,  1343;  agricnhoral  wagM,  1343;  corporation  empluyte,  1343; 
Oovemmunt  depattmenla  and  ofQces,  1344 ;  trades  and  labor,  Oov- 
emment  employ,  1344 ;  printern  and  printing  offices,  1344.) 

SPAIN. 

JJicaate:  Report  by  Consnt  Giro 134&-1348 

(Habitsof  the  working  classes,  1345;  strikes, 1345;  costof  living,  1345; 
food  and  clothing  of  tbe  working  clasMH,  1345;  past  and  present 
wages.  1345;  co-nperative  societies,  1346;  political  rights,  1346. 
Wages ;  General  trades,  1346 ;  seamen's  wages,  1347 ;  store  anil  shop 
wages,  1347 ;  bousehold  wages  In  towns  and  cities,  1347 ;  agricnlt- 
nral  wages,  1346 ;  corporation  employes,  1347 ;  Government  depart- 
ments and  ufBoes,  1348;  printers  and  printing  omcSB,  1348.) 

Cadiz;  Report  by  Consul  Oppenheim 1349-1370 

(Wages  and  necessaries,  1349;  habits  of  the  working  clasAs  and  rela- 
tions towards  eni  pi  ay  era,  I:I49;  general  condition  of  tbe  working 
ala8ee8,1361;  savings  banks  and  co-operative  societies,  1353;  pro- 
TisioDB  In  case  of  accident  or  sickness,  1353 ;  edncational  facilities, 
1354;  the  Spanish  workingman  in  politics,  1355 ;  tendency  of  legis- 
lation In  regard  to  labor,  1355;  taxation  of  working  classes,  1356; 
female rabor,  1356 ;  amigtation,  1357.  WagcB, :  Generaltrades,  1X>7 ; 
factories, mills, &c.,  1359;  foundricsaudmacbine-skops,  1361;  glasa- 
worker8,1363;  mines  and  mining,  1363;  railway  employes,  1364; 
•eamen's  wages,  136S ;  stole  and  shop  wages,  1366 ;  bouwhotd  wages 
In  towns  and  dlies,  1366;  agricnilural  wages,  1367;  corporation 
employ^,  1367;  Government  departments  and  offices,  1368 ;  trades  .  ■  • 
and  labor, OoTemment  employ,  1369.)  it)Ot^lC 


CkMloniBi  Eeport  by  CodsuI  Scbeuch,  of  Barcelona 

(PiOTiDoeof  BatoeloBa,  1371;  praviuceof  TarrKfjona,  1378;  provinoeof 
Ocrona,  137J;  province  uf  Lerida.  ISTJ;  the  CatAloniaas,  1374; 
labor  organ izatioDS,  I37r> ;  ttrikcw,  13T6 ;  divuions  of  labor  orgaui- 
lationa,  1377  ;  co-operative  tooietlefl,  1318.  Wages:  QeueTaltradea, 
1380;  faatuiieH,  millB,  &c.,  1301;  foundrica,  maehine-abopa,  and 
iitin-wark*,  13tJ2;  glaaa- workers,  13t<2;  railway  employ^  1383; 
teamen'H  wages,  1385  ;  atore  and  shop  wages,  1383 ;  houaehold  waew 
in  towniand  cities,  1364;  agricnltnral  wagea,13B4:  corparation 
enploy^i,  11)85;  mnnicipal  govern  meat,  1300;  trade*  aitd  labor, 
Qoveranient  employ,  139st ;  pnnt«r8  aud  printing  offloea,  ISSPS.) 

Comnua:  Report  by  Consul  lie  Csrricartc . ..  13S3-UK 

~  (Coat  of  living,  &o.,  1393 ;  comparison  of  wapea,  1393 ;  habits  of  the 
workjng  classea,  1394;  feeling  betweeneniplo;^  and  employer,  1894; 
the  prevalency  of  strikes,  1394  ;  female  labor,  1395.) 

Dania  :  Eeport  by  Consul  Argnimban I396-13B9 

(How  farm  laborers  live,  1396;  female  labor,  1396.  Wages:  Qencral 
trade*,  1397 ;  factories,  mills,  &o.,  13  1397 ;  railway  employes,  139S ; 
seamen's  wages,  1398;  store  and  shop  wages,  139fl;  honsehold  wages 
ill  towns  aud  cities,  1398;  agricultural  wagea,  1398;  corporation 
eniployte,  1399;  goverameot  deportments,  1399.) 

Madrid:  Beportby  Consiil-Oeneral  Reed 13W-1410 

(Wages:  Oenernl  trades,  1400;  factories,  mills,  t&o.,  1401;  fooudriea, 
macbine- shops,  and  iron-worka,  1401  ;  railway  employ^  140S; 
store  aud  shop  wages,  1402;  honaehold  wages  in  towns  and  citiea, 
1403 ;  agricnitiiral  wages  1403 ;  corporation  emplojte,  1404 ;  Oot- 
emment  dvpartmentsandofflcea,  1406;  printers  and  printing  offices, 
1410.) 

Holaga:  Report  by  Consul  Marston Hll-ltiS 

(Hale labor,  1411;  clothing,  1411;  food  and  food  prices,  1411;  past  and 
present  wages,  UlS;  habitsofthe  working  classes,  1419;  feeling  be- 
tween employer  and  employ^,  1413;  trade  orgaoisations,  1415; 
strikes,  1413;  wages  and  fuud  pntcbaaes,  1413;  co-operative  societies, 
1413;  condition  of  the  working  olaHses,  1413;  bow  the  working 
people  live,  1414 ;  uafety  of  factory  employes,  1414  ;  political  rights, 
1414;  emigration.  1414 ;  female  labor,  1 115.  Wages:  (general  trades, 
1415;  factories,  mills,  &.o.,  1416;  fonudries,  machloe-diops,  and 
iron-work«,  1417 ;  mines  anit  mining,  1417 ;  railway  employfs,  14Ii:4 ; 
ibip-yards  and  sbip-bniialng,  1419;  seamen's  wages,  1419;  store 
and  shop  wages.  1420 ;  household  wages  in  towns  and  cities,  14S0 
agricultural  wages,  1420 ;  corporation  employ^  1431 ;  Ooverament 
departments  and  offices,  14'21  ;  trades  and  labor  iu  Qovemment  em- 
ploy, UZi ;  printers  and  printing  offices,  1423.) 

Santander:  Report  by  Consul  Harrison 

(Rates  of  wages,  14:^;  cost  of  living,  1423;  past  and  present  wages, 
1424;  habits  of  the  working  classes,  1424;  labor  organisations, 
1484 ;  HtrJkes  and  food  purchases,  14J4 ;  condition  of  the  working 
classes,  1424.  Wages :  General  trades,  1425 ;  factories,  mills,  &«., 
1426,  fouudries,  machlne-Hbops,  and  iron-works,  1426;  glass-work- 
era,  1426 ;  mines  and  mining,  1427  ;  railway  employ*s,  1427 ;  ship- 
yards and  sbip-boilding,  1427  ;  seamen's  wages,  1438 ;  store  aod 
shop  wages,  142S ;  hoasebold  wages  in  towns  and  cities,  142B ;  agri- 
oultnral  wagee,  1429;  corporation  employes,  1429;  trades  atrfl 
labor,  GoTeraueut  employ,  1429 ;   printers  aud  printing  offioea, 

""■'  ooqIc 
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AUSpwn 1430-1441 

(Wagea :  Oeoerftl  trades,  14.10 ;  footories,  mills,  A.O.,  1431 ;  fonndilM, 
maohlne-sliops,  and  iroD-worki,  1434 ;  glaH-workera,  1434;  roiiMa 
and  miniog,  14^;  r*llw>r  employ^*,  1436;  Bhip-yarda  and  ahtp- 
bnildlDg,  143H;  searaoD'a  wages,  1430;  atore  and  ahopwagM,  1440; 
honaehold  wagM,  1440;  agrtoultural  wages,  1441.) 

BVBSIA. 

Bnaaia:  Report  by  Coiieul-Geueral  StantoD,  of  St.  Feteraburg 1442-1402 

(Hale  lalior,  1442;  rates  of  nagea,  1443;  cost  uf  liviug,  1443;  i:ompuriHOD 
of  wages,  1444 ;  habits  of  wotkiog  classes,  1444 ;  feeliug  between 
employer  and  employ^,  1444  ;  urganiieil  couditioii  of  labor  sud 
prevaleucy  of  sirikes,  1414 ;  f^^edom  of  pui'cbage,  1445 ;  couditiou 
«f  the  working  classes,  1445;  a  bouse  part.ur'K  Ht.nteinnut.  144G; 
means  for  safety  of  employes,  1446 ;  politicul  righta,  1447  ;  c&uhi;h 
of  emigratioD,  &x.,  1447 ;  female  labor,  1447 ;  wages  paid  to  feiiiab- 
adults  1447;  hours  of  labor,  1447;  meaus  pruvideil  for  snfrty. 
1448;  sanitary  raeasaies,  1446;  comparison  of  trages,  1448;  educa- 
tion of  women  and  children,  1448.  Wages:  General  trades,  1440: 
fiwtoriea,  mills,  &o.,  1450;  fonndries,  macbinn-sbops,  uiid  iron- 
works, 1451;  glass- workein,  1451;  railway  employes,  \K'2;  store 
and  shop  wages,  1463;  honsebold  wages  in  tnwiiii  iirid  cities,  1453; 
sgrioultural  wages,  1453;  printers  and  printing  uffioes,  14G2.) 

Cronatadt:  Beport  by  Consnlar  Agent  Wigios 1462,1463 

(Wages :  General  trades,  1402 ;  seamen's  wages,  14G3 ;  household 
wages  in  towns  and  cities,  1463.) 

Bevel:  Report  by  Consular  Agent  Mayer 1463,14114 

(Wages:  General  trades,  1463;  fiwtories,  mills,  &«.,  1463;  store  and 
shop  wages,  1464.] 

Big*:  Beport  by  Consular  Agent  Bomboldt 1464-1467 

(Wages:  Geoeral  trades,  1464;  factories,  mills,  Sio.,  1465;  fbnudriea, 
maehine-shops,  and  iron-works,  1465;  railway  employes,  1465; 
ship-yards  and  ship-bo ilding,  1466 ;  seamen's  wages,  1466  ;  store 
and  shop  wages,  1466 ;  household  wages  in  towns  and  cities,  1467; 
agrianltaral  wages,  1467;  printers  and  printing  offices,  1467.) 

Odessa:  Report  by  Consnl  Panl 1467-1474 

(Wages:  General  trades,  1467;  factories,  wills,  &0.,  1468;  foandriee, 
moahine-shopB,  and  iron-works,  1469;  mines  and  mining,  1469; 
railway  employ^,  1470;  ship-yards  and  ship-bailding,  1470;  sea- 
men's wages,  1470 ;  store  and  shop  wages,  1471 ;  honsebold  wages 
in  towns  and  cities,  1471;  agrioultnral  wagu,  1473;  oorporation 
employ^  1472 ;  Government  departments  and  offices,  1473 ; 
printers  and  printing  offices,  1473.) 

St.  Peteisbnrg :  Report  by  Consnl-Qeneral  Stanton 1474-1482 

(Mines  and  mining,  1474 ;  railway  employes,  1475 ;  sbip-yards  and 
ship-bnilding,  1475;  education,  1477;  fonndries,  maobine-sbops, 
and  iron-works,  1478 ;  trades  and  labor,  Government  employ,  1479 ; 
ship-yards  and  ship-building,  1480;  condition  and  wages  of  the 
workmen  in  the  imperial  glass  manufactory  in  St.  Petersbnrg, 
1480 ;  condition  and  wages  of  laborers  In  the  Imperial  Porcelain 
Manufactory  at  BI.  Petersburg,  1481.) 

Waraaw:  Beport  by  Consul  Bawloi 1482-1506 

(Introdnotiou,  1482;  male  labor,  1483;  rates  of  wages,  1463;  cost  of 
living,  1487;  comparison  of  wages,  1489;  habits  of  tiie  working 
olawes,  1491;  retationsofemptoyets  and  workmen,  1492;  lat><wor>, 0()q[(^ 


Beport  bj  Couanl  Bawicz — Continned. 
ganiaAtion,  149S;  strikM  Mid  their  «ffeatB,  1498;  &«adoiniif  pw> 
obftM,  1493 ;  oonditioii  of  tlie  working  people,  1493 ;  fenala  labct, 
1496 ;  women  knd  ohildrea  employed,  1496 ;  wBgea  of  adalt  female 
laboren,  1496;  honm  of  female  labor,  1497;  moral  and  phyaleal 
conditioD  of  female  worbeTa,  1498 ;  meana  provided  for  impioTe- 
ment,  1500;  meani  provided  for  aafet;,  1500;  prorlaiona  !□  ngari 
to  aiok  and  disabled,  1600;  inoreaee  in  wages,  1500;  edneation 
amoug  women,  1501.  Wagea:  General  tradea,  1501 ;  faotoriea,  mill*, 
Ais.,  1503 ;  fbandriee,  machine-ehopa,  and  iron-works,  1502;  glaa» 
worken,  1503;  railway  emplof^,  1603;  narlgatlon,  1604;  itoic 
and  shop  wagea,  1504;  taonaahold  wagee  In  towns  and  oitiea,  IGOS; 
agricQltaral  wngea,  1506;  corporation  employ 6a,  1505;  Qnreni- 
ment  departments  and  offloes,  1508 ;  trades  and  labor,  Govemnunl 
employ,  1506;  printereand  printing  offices,  1506.) 

ITALY. 

Italy:  Beport  by  Consnl-GeDeral  Byera,  of  Home Un-lS 

(Wages:  Oeneral  trades,  1507;  general  trade  notes,  1506;  faotoricc^ 
mills,  &M.,  1509;  gaa-irorkB,  1510;  foondries,  maeliiae-abopa,  and 
iron-works,  1510;  glass-workers,  1511 ;  majotioa  and  earthen  ware, 
1511;  mines  and  minrDg,  1512;  railway  employ^  I5IS;  ahip-yardi 
and  sbip-baildiDg,  1514 ;  seamen's  wages,  1514 ;  store  and  bImf 
wages,  1515  ;  household  wages  in  towns  and  cities,  1515  ;  agricnlt' 
nral  wages,  1515;  corporation  employes,  1516;  Ooveru meat  depart- 
ments and  otficea,  I5IU;  department  of  Jostfoe,  ISdl;  deparfanest 
of  edneation,  15:i2;  trades  and  labor  in  Ooveromenl  employ,  15SS; 
printing  and  printing  offices,  1536.  How  the  Boman  work-peopla 
live,  1536;  prices  of  the  neoeesaries  of  life,  1528;  habits  of  the 
working  classes,  1529;  emigration,  15:29;  feeling  iMtweeo  employer 
and  employ^,  15S9 ;  co-operative  aocietiea,  1529;  strikes,  1539;  ad- 
Terse  to  giving  information,  1530;  accidents,  1530 ;  moral  and  pbyi- 
iual  well  being  of  employ&i,  15.10 ;  political  rightSi  1530 ;  tasatian, 
1531 ;  labor  legialatioa,  1531 ;  canses  of  emigration,  1531 ;  female 
labor,  1531 ;  wages  paid  to  female  employ^,  1533.) 

Oenos:  Report  by  Consul  Fletcher B3HS1 

(Stevedores  and  porters  of  Genoa,  15.1S ;  theooetof  living  totbelabet^ 
log  elass,  1533 ;  dally  meals,  1533 ;  past  and  present  wagea,  1533: 
the  habits  of  the  working  class,  1534 ;  feeling  bet  ween  employ^  and 
employer,  1534  ;  the  organized  condition  of  labor,  1534 ;  strike*, 
1535;  freedom  in  foodpnrchaaes,  1535;  oo-oparativesocletiea,  1536; 
the  general  condition  of  the  working  people,  15.15;  safety  of  en- 
ploy^,  1536;  political  rights  of  workingmen,  153S;  emlgratioDMid 
its  canses,  1537;  female  labor,  15.17;  wages  paid  tofeotale  adnlti, 
1573;  moral  and  physical  condition  of  female  employ^  1537;  im- 
provement in  the  condition  of  female  employ  fs,  1537;  safety  of  female 
employ^  163S;  sanitary  and  sick  proviaiono,  1538 ;  past  and  pres- 
ent wagea  and  prices,  1538;  female  edneation,  153tt;  agrienlinnl 
labor,  1538;  reaching  averages,  1539;  acknowledgment,  1538. 
Wages:  General  trades,  1539 ;  laotoriea,  mills,  &0.,  1540 ;  fonndriei, 
machine-shops,  and  iron-works,  1540;  railway  employ^  1511; 
shlp-yai4s  and  ship-bnilding,  1541 ;  seamea'a  wages,  1541 ;  rtoie 
and  abop  wagea,  154S ;  honsebold  wages  In  towns  and  elUea,  IMS ! 
agrionltnralwagas,  lM3;«orporatioiieiDpIoy^  154S;  printenaad 
printing  offlees,  1643.)  I'lOoll' 

o 


LAghoni:  Report  bj  CoubqI  Barnard 154S-166S 

(R»tMof  vagM,  1543:  oondltloa  of  Isboren,  1M3;  ooit  of  Uring  to  tbe 
iBboring  olMMt,  1543;  habtu  of  tbe  workinf;  olavea,  1544;  lawi 
and  osa;^  between  employereaud  eraployAs,  1514;  political  rights 
of  workingmen  and  the  tendency  of  legislation  In  regard  to  labor, 
1545;  enilgratioo  of  the  working  people,  1545;  mining  ftud  mann- 
factaring,  1545.  Wages;  OenenkltradM,  1547;  factoriea,  toills,  &c.. 
1548;  fonndrieB,niBohine-BfaopB,  and  iron-works,  154S;  glaas-work- 
era,  154B;  mines  and  mining,  1549;  railway  employes,  1549;  ship- 
yards and  ship-bnllding,  1549;  seamen's  wages,  1550;  etore  *ad 
shop  wageH,  1550 ;  hoosebold  wages  in  towns  and  cities,  1560 ;  agrl- 
cnltoral  wftges,  1551 ;  corporation  emploj'fs,  1551 ;  GoTomment  de- 
partments and  oOleea,  1551 ;  prioters  and  printing  offloes,  1553.) 

Milan:  Report  by  Yioe  and  Acting  Con  sal  Rlcbmdn 1552-1557 

(AgrioaltureinLombaidy,  1553;  the  general  tnides,  1553;  cost  of  living, 
1553 ;  past  and  present  wages,  1554 ;  habita  of  the  working  classes, 
1554;  feeling  between  employ^  and  employer,  1554;  labor  organ- 
isatione,  1554;  strikes,  1554;  food  parebases,  1554;  co-operatiTe 
societies,  1554;  general  condition  of  the  working  classes,  1554; 
political  rights  of  the  workingmen,  1554 ;  cansea  of  emigration, 
1554;  female  ialrar,  1556;  wages  paid  in  factories  and  mills,  1555; 
wages  paid  in  Government  cigar  factory  in  Milan,  1555 ;  mtmioipal 
offlcers,  1558;  collectors  of  octroi-daties,  1556;  school-teachers, 
1556 ;  wages  of  railway  employ^,  1557.) 

Nftplea:  Report  by  Consnl  Hanghwont 1558-1570 

(Explanations,  1568;  male  labor,  1568;  rates  of  wages,  1558;  oost  of 
living  to  the  lat>oring  classes,  1558;  past  and  present  wages,  1559; 
habits  of  the  working  oloases,  15.'>9;  feeling  between  employ^  and 
employer,  1550;  organiied  condition  of  lal>or,  1560;  pravalency  of 
strikes,  1560;  food  purchases,  1560;  co-operative  societies,  1560; 
general  condition  of  the  working  people,  1560;  •  piano-maker's 
statement,  1561 ;  safety  of  employes,  1561;  political  rights  of  work- 
ingmen, 1561 ;  causes  of  emigration,  1562 ;  female  labor,  number  of 
nomen  and  children  employed,  1563 ;  moral  and  physical  condition 
of  flimale  employes,  1562;  provisicmain  case  of  sickness,  1563 ;  past 
and  present  wages,  1562;  female  education,  1563;  general  trade 
wages,  1663;  cigar-makere,  1564;  onb  and  carriage  drivers,  1565; 
mnnioipal  emgiloy^s,  1565;  general  tradre,  1566;  factories,  mills, 
*c.,  1566;  fonodries,  niachine-nhops,  and  iron-works,  1566;  glass- 
workers,  1567;  ship-yards  and  Hhip-building,  1567;  seamen's  wages, 
1567 ;  store  anit  shop  wagi;s,  1567;  hoitscbuld  wages  in  towns  and 
.  cities,  1568;  agricuUiiral  ivsgen,  1568;  corporation  employ^,  1568; 

Oovemment  departuii'nt«  and  olttces,  1569 ;  trades  and  labor,  Gov- 
emmeDt  employ,  1570;  priuters  and  printing  offices,  1570.) 

Piedmont:  Report  by  Conanl  de  Zeyk,  of  Turin 1571-167* 

(General  trades,  1571;  foctoriea  and  mills,  1573;  machine-shops  and 
iron-works,  1573;  mines  and  mining,  1573;  railway  employes,  1573; 
store  and  shop  wages,  1573;  taonsebold  wages  paid  in  towns  and 
cities,  1573;  agricnltiiral  wages,  1574 ;  Oovemment  employes,  1574. 
Cost  of  living  tothe  laboring  classes,  1574;  post  and  present  wages, 
1675;  habiteof  the  workingelasses,  1675;  feeling  between  employer 
and  employ^,  1575 ;  trade  organizations,  1575;  strikes,  1575;  food 
parebases.  1576;  moral  condition  of  the  Piedmontese  working 
1,1676;   safety  of  employ^,  1576;    political  rights  of  labor, 


1576;  emigration,  1576:  women's  wages,  1676.) 
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TeneU*:  Report  by  Consul  Noyea,  ofVeuics 1S77-15M 

(Agricoltnre  aod  agricaltnrsl  iT«g«a,  lEt77 ;  miiMa  Mid  mioen'  wagea, 
1579;  indnrtnea  of  Venfoe,  1680;  theoMt  of  li*iiig  toUielabaiiBK 
clMMs,  16U1;  paatuid  present  wages,  15M;  hab)t«  of  theworkiDg 
olaaaea,  I&8U;  faeling  boLweeo  employer  and  emplojti,  l&ttS;  organ- 
IzatioQ  ot  labor,  1564 ;  preT^Mioe  of  atrikea,  1584 ;  food  pnrchaies, 
16ti&;  co-operative  aoeletiea,  1&8G;  general  condition  of  the  w^k- 
JDg  people,  1586;  safety  of  employ^  15HS;  cansea  which  lead  to 
emigration,  1589;  female  labor,  1689;  moral  and  pbjraical  oondi- 
tioD  of  female  laborers,  1590 ;  safety  of  femsila  employes,  1581 ;  ae- 
knowledgmeats,  )59S;  explanatory,  1593.  Wages:  Osnervl tiade^ 
1692;  cost  of  pilotage,  1595;  faotoriea  and  mille,  1695;  trades  in 
Qovemment  employ,  1696;  mines  and  mining,  1596;  cocpoiatioD 
employ^,  1597;  pablio  works,  1696;  food  prices,  1599.) 

Florence:  Eeport.  by  Conanl  Welsh 1600,1616 

(Wages:  Civil  offlcen,  1603;  army.  1605;  nai-;;  leOT ;  tailwaj employee, 
1608;  genurul  trades,  1611;  srsenal,  1614;  neoessaries  of  life,  1616 ; 
amount  of  fowl  onten  by  an  adult  and  tbe  cost,  1616.) 

CaUuia:  Eeport  by  CodkuI  Woodtouk lC16,ieM 

(Wages:  General  ti-ailiut,  mW;  factories,  mills,  &-«.,  I<i90;  fontutries, 
machine-shops,  an  1 1  iron-n',>rk».  16^;  mines  and  mining,  16S0;  rail- 
way omployos,  1621  ;  ship-yurds  aud  ehip-bailding,  1621 ;  seamei^a 
wages,  1621;  stun-and  shop  wiures,  1692;  bonsehold  wages  In  towna 
and  ciiiea,  162:2;  sgric'iltiirul  wages,  1622;  corporation  employ^ 
1623;  Government  (lHpartiiiuDtHaudoffloes,1633;  trades  and  labor. 
Government  employ,  16-J4 :  printers  and  printing  offices,  1684.) 

MALTA. 

Malta:  Kepurt  liy  Consul  Worthington 1624,1636 

(Explanatory,  16^4;  popnlatioD,  1625;  habits  of  the  Haltcsa  worit-pao- 
plc.  16-25 ;  clasaiUeation  of  the  Hslteee  working  classes,  16S7 ;  coo- 
ilitiuti  of  the  workiug  classes,  1627;  emigration,  1628;  political 
rights,  1629;  ptint«rH and printlngofflce*,  1629;  agricaltnral  wagea, 
162U;  bonsehold  wsKes  in  towns  and  cities,  1630;  store  and  shop 
waK<»i|  16:tD;  railnny  employ^,  1630;  fonndries,  maohine-Bhapa,Biid 
irun-works,  16.11  :  ship-yarda  and  ship-bnilding,  1632;  aeanen's 
wsgee,  1633;  civil  engineer  department,  1632;  royal  engineer  de- 
partment, 16X1;  Government  department,  1633;  Oovemment  de- 
partRieota  and  offices,  1634 ;  educational  establishments,  1636 ;  va- 
rious trades,  1636;  sail-makers,  1637;  wages  in  Gk)Hi,  1637 ;  aeknowl- 
eilKmeuta,  1636.) 

aiBBALTAB. 

Otbraltar:  Report  by  Consul  Spragne MB9,IM3 

(Wages:  General  trades,  1641;  foundries,  machine-shops,  and  iron- 
works, 1P4I;  ship-yards  and  abip-bnilding,  1643;  seamen's  wagesv 
1642;  store  and  sb op  wagea,  1643;  household  wagea  in  towns  and 
cities,  1642;  corporation  employes,  1643 ;  Government  departments 
and  offlcra,  1643;  tradeeandlabor.  Government  employ,  1643;  print- 
ers and  printing  offices,  1643.) 

POBTDOAI» 

liisbon:  Report  by  Conanl-General  Francis IH4,164b 

(Bates  of  wagM,  1644 ;  ctassifloation  and  bonn  of  labor,  1644 ;  prioet 
of  tbe  necessaries  of  life,  1646;  rent,  1646;  habits  of  the  woAi^ 

•"-"■'«•>  oogic 
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The  Asorea:  Beport  lij  Couaul  Dabney 1646-1661 

(Hale  Imbor,  1646;  oomparlKiii  of  wagH,  1646;  hnbita  of  the  working 
classea,  1648;  feeliog  betirmn  employ^  and  employer,  164S;  prev- 
aleoe;  of  etrikee,  &.C.,  1649;  freedom  of  parofaoae,  164U;  co-oper- 
tive  societies,  1649 ;  Kenerol  oondition  of  the  irorklag  people,  1649 ; 
means  for  the  Hafet;  of  emplo;^,  1650;  politleal  rights,  1650; 
canaea  of  emigration,  1650;  female  labor,  1^1.) 

TVUKEV. 

Tnrkey:  Report  by  Consal-Oeiieml  Heap,  of  Constantinople 16&S-1656 

(Hale  labor,  1658;  rates  of  wages,  1652;  eoet  of  living,  16SS;  present 
and  past  rates,  1653;  habile  of  the  working  olasses,  1653 ;  feeling 
between  empl0}-6aud  employer,  1653;  organised  condition  of  labor, 
1653;  prevalency  of  slrikes,  le!>3;  food  pnrehaaing,  1663;  eo-oper- 
ative  sooietiee,  1653 ;  general  condition  of  the  working  people,  1654: 
safely  of  employte,  1654;  political  righta,  1654;  oausee  which  lead 
to  emigration,  1654;  female  labor,  1655;  employment  of  females, 
1655;  wages  of  females,  1655.;  comparisoit  of  wages,  1665;  stale 
of  edDcatiun,  1655.  Wages:  General  trades,  1656;  honeehold  wages 
in  towns  and  cities,  1656.) 

APPENDIX. 

Amerioan  wage  statislice 16S7-1669 

(Wages  iD  New  York,  1657;  male  labor,  1659;  female  Ubor,  1660;  food 
prices  In  New  York,  1663.  Wages  Id  New  York:  Qeneral  trndes,1663; 
foandries,  machine-shopa,  and  iron-works,  1663;  railway  em  ploy  Ai, 
1663;  sbip-yards  and  ship -building,  1664;  seamen's  wages,  1664; 
store  and  shop  wages,  1664;  liousebold  wages  in  towns  aud  cities, 
1664;  printersand  printing  oBloes,  1664;  zlDO  and  iron  works,  1665; 
IS  of  life  in  Newark,  166.'>;  wages:  ahipbuitdiiig  on  the 
!,  1665;  aliip-yanls  and  ship-l)uilding,  Chester,  Pa.,  1666; 
!saf  life,  Chester.Pa.,  1666:  wagtui in Chicsgo,  1666.  Chi- 
cago wages:  General  tradea,  1667;  fonndries,  inachiue-sliops,  and 
iron-works,  1667;  railway  employin,  l(i68;  sbip-yards  and  ship- 
baildiiig,  1668 ;  seamen's  wages,  1668 ;  store  and  hUop  wages,  1668 ; 
household  wages  in  towns  nnil  cities,  166B;  printers  and  printing 
offices,  1669.) 

Euglieh  factory  and  workshop  act 1699-1670 

English  employers' liability  act 1699-1701 

LiTerpool  master-bnilders'  associations 1701-170(1 

(Carpenteia'andjoiQen' trade  rules,  1701;  brick-layers'tradf  rnles,  1703; 
masonH' trade  rules,  170  J;  brick-makers' scale  of  prices,  1704;  plas- 
teren'  trade  rules,  1705 ;  plnmberti'  trade  rnles,  1706 ;  working 
mlea  of  the  Liverpool,  Birkenhead,  and  district  honse- painters, 
1707;  rules  of  the  Mnuchostur  Co-operative  Wholesale  Society, 
Limited,  1708.) 
The  Netherlands  Yrast  and  Spirit  Manufactory  at  Delft :  Report  by  Consul 

Eckstein 1713-17ar. 

(The  factory  news,  1714 ;  first  Biipplemont  to  the  factory  news.  Exhi- 
bition naoibnr,  1719;  second  supplement  to  the  factory-news,  Exhi' 
bition  number,  1735.) 
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